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The Helmsley Building · Greenalia’s Office in New York

about this 
report

01
Greenalia publishes this Report to communicate 
to all stakeholders how it creates value in the 
short, medium, and long term and in line with its 
commitment to transparency and the communication 
of truthful, relevant, and accurate information. To this 
end, the Annual Report is presented as an integrated 
report available in printed (PDF) and digital format, 
which is complemented by the information available 
on the corporate website  www.greenalia.es.

This report reflects the information related to 
Greenalia’s activity in sustainability, based on the 
performance of the 2022 financial year in the 
Environmental, Social, and Governance areas (ESG 
sustainability framework). This report provides 
information on issues identified as material to our 
stakeholders through a comprehensive analysis. In 
addition, as in previous years, we present the actions 
and indicators implemented as a contribution to the 
fulfillment of the Sustainable Development Goals 
(SDGs) and their targets, also responding to our 
commitment to the principles of the United Nations 
Global Compact, of which we have been a member 
since 2019.

The perimeter of the information included in this 
Report on environmental and social impacts refers 
to the perimeter considered in the Consolidated 
Annual Accounts of Greenalia S.A., and additionally, it 
also incorporates the information of Greenalia Forest 
S.L. and Greenalia Logistics, S.L.U., companies that 
in 2022 appear as assets subject to sale in the 
Accounts but that was in operation in the Group, so 
as an exercise of transparency, their environmental 

and social impacts are included in this Report.

Regarding the financial information, it is under the 
perimeter of the Consolidated Annual Accounts 
published by Greenalia S.A. for the period from 
January 1 to December 31, 2022, except for the 
ratios of environmental impacts versus EBITDA, in 
which both the numerator and denominator consider 
the perimeter of the CFS and additionally the assets 
subject to sale previously mentioned. (The financial 
information of the companies Greenalia Forest, S.L. 
and Greenalia Logistics, S.L.U. has been prepared 
based on the accounting records for the year from 
January 1, 2022 to December 31, 2022).

Regarding the reporting standard used, the 
information contained in this Report has been 
prepared with reference to the Sustainability 
Reporting Standards of the Global Reporting 
Initiative (GRI Standards), an international reporting 
framework, as detailed in GRI 1: Fundamentals 2021, 
included in the “GRI Content Index”. The information 
included in this index has been independently verified 
by KPMG Asesores, S.L. The scope and results are 
described in the report attached in the appendix.

Likewise, for the preparation of this Report, the 
requirements of Law 11/2018 regarding non-
financial information and diversity, which have not 
been subject to verification, have been taken into 
account on a voluntary basis. 

For any questions regarding the report or its contents, 
please contact the e-mail address 
sostenibilidad@greenalia.es

Annual Report 2022
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To our stakeholders, 

At Greenalia, we develop our activity with the firm conviction that energy, 
environment, and climate are inextricably linked. We’re proud to be a key player in 
the decarbonization process, thanks to our unwavering commitment to renewable 
energy and its positive impact on the planet.  

We have been able to anticipate the needs of the energy transition and provide 
tools and solutions. This ability to adapt to different market conditions is based on 
our continuous search for innovative, competitive, and efficient offerings.  

Our business model results from our collective efforts, combining talent, creativity, 
commitment, and business ethics. All of this is under the umbrella of a corporate 
culture that escapes the comfort zone and strives for a better world. 

This non-conformism, together with our resilience, has allowed us to expand 
our strategic plan in a short period, focusing on international expansion and 
technological diversification.

The digital immersion that has accompanied Greenalia since its inception and 
throughout its growth puts us in a unique position to meet the challenges we face 
in one of the world’s most uncertain times and the midst of a climate emergency 
resulting from global warming. As we close a particularly relevant year for the 
company, we do so with the conviction that we are poised to be a key player in the 
energy transition. We look forward to the New Year by expanding our commitment 
to a positive and regenerative impact on the land. 

As a company with a strong relationship with the communities in which we 
operate, we support and collaborate with various organizations on projects of 
interest and participate with them in adequate strategies to improve the inclusion, 
diversity, and equality of vulnerable groups.  

These facts are evidenced by the various initiatives developed in the environments 
where we operate in favor of inclusion and support for the most disadvantaged, 
a line of work that has been strengthened in 2022 in line with the SDGs. We have 
also expanded our commitment to reducing emissions and improving our energy 

efficiency, progress that we have embodied with our adherence to the Climate 
Pledge initiative.

Our strategy to contribute to a more equitable society maintains the company’s 
unwavering commitment to the 17 Sustainable Development Goals (SDGs) set 
out in the United Nations’ 2030 Agenda, which we joined to address the principal 
challenges facing humanity. 

Our adherence to the Global Compact is a pillar on which we base our management 
of sustainable and harmonious growth from the triple ESG (environmental, social, 
and governance) perspective. We are an organization that coexists in a complex 
ecosystem, using regenerative, creative, and innovative effects.  

At Greenalia, we are firmly committed to this objective, and we are sure that our 
contribution and leadership in this change toward a climate-neutral economy 
will consolidate us as a reference in changing the energy model. With green and 
positive energy, we will continue to grow, create wealth, and contribute to a more 
sustainable planet. 

This is an unwavering goal and a sign of our commitment to future generations.

José María Castellano Ríos
PRESIDENT OF GREENALIA 

letter  
from our 
president
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Dear Friends of Greenalia, 

At the end of the fiscal year 2022, we take stock of a year in which energy was undoubtedly the 
protagonist. Rising prices and supply crises marked the first months of the year, which were 
still affected by the effects of the pandemic. The principal armed conflict on Europe’s doorstep 
marked a turning point in the way we view and analyze our energy market, highlighting the 
need to change our model and to do so in less time than expected.

This situation has shaped the evolution and actions of companies like ours. Regulatory chan-
ges in Spain, Repower EU, and the European Union’s Objective 55 have highlighted the need 
to implement more renewable energy sources to combat climate change and reduce the con-
sumption of fossil fuels and our dependence on third countries, with particular attention to 
those that could threaten our economic stability and social welfare. 

In this uncertain and challenging context, Greenalia is proving to be up to the challenge, 
growing, strengthening, and diversifying our business model with new projects.

In our pursuit to be a dedicated player in the fight against climate change, we expanded our 
presence beyond Europe, making a qualitative and quantitative leap into the American market, 
where we ended the year with a pipeline of almost 3 GW in three technologies (solar, wind and 
storage), bringing our global business portfolio to more than 6 GW. 

This expansion was also accompanied by an increase in our turnover, which reached 95.1 mi-
llion euros. A figure that encourages us to continue working with the firm conviction that a real 
and effective commitment to renewable energies can be the lifeline that our planet needs, as 
well as our industrial fabric. An industry with which, in 2022, we signed long-term agreements 
(PPAs) - with Alcoa and Resonac - for the supply of more than 1 GW of green energy at stable 
prices. These alliances have made Greenalia a European leader in the sale of long-term energy, 
a further demonstration of our commitment to providing tools to improve the competitiveness 
of our industry and thus generate wealth in the territory.

From a corporate perspective, we successfully completed the Take-to-Private Operation 
(OPA). A step that has allowed us to embark on the company’s reorganization to meet the key 
challenges we have set ourselves. Among these, I would like to highlight the expansion and 
strengthening of our presence in the American market and the acceleration of assembling our 
new assets in Europe. 

With the firm conviction that we must continue to advance and innovate in the decarboniza-
tion process, we have begun the development of a sixth technology: green hydrogen.  This will 
add to the five we are already working technologies with (onshore and offshore wind, photo-
voltaics, biomass, and storage).

In line with our commitment to the United Nations Global Compact and the Sustainable Deve-
lopment Goals, we have provided a detailed report on our progress in all of these areas, which 
adheres to the reporting principles of the Global Reporting Initiative (GRI) to ensure the integrity 
of our data.

Best regards,

Manuel García Pardo
CEO OF GREENALIA

Annual Report 2022

Monte Tourado Wind Farm surrounding area

letter  
from our 

CEO
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Alto da Croa I Wind Farm (7.3MW)

03 MILESTONES 2022

KEY METRICS

GREENALIA
THE GREEN
COMPANY

FINANCIAL
EXCELLENCE

about
greenalia

“Come gather ‘round people
Wherever you roam
And admit that the waters
Around you have grown
And accept it that soon
You’ll be drenched to the bone
If your time to you is worth savin’
And you better start swimmin’
Or you’ll sink like a stone
For the times they are a-changin’”...

Manifiesto (pag 93)

Annual Report 2022
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1st RFI  (Request 
for Information) 
of offshore wind 
launched in Spain

Progress in our 
COMPLIANCE 
PROGRAM (approval 
of the Anti-Corruption 
Norm)

milestones
2022

Conocer Greenalia

Technological 
innovation: 
GREEN HYDROGEN & 
BATTERY STORAGE

+1GW
of projects in operation 
and construction 

Acquisition of  
1 WIND PROJECT  
in Texas-US (303MW) 
Green Field 

495,689 MWh  
exported to the grid in 
2022, 59,25% compared 
to 2021

1st ESG Rating
Sustainalytics

Operation 
TAKE-TO-PRIVATE

Acquisition of  
3 SOLAR PROJECTS  
in Texas-US (502MW) 
Green Field 

ISO 14001  
Biomass Plant 
Certification – Curtis 
Teixeiro (50MW)

Greenalia’s Field Operations Team in Galician forest

100% SALES
from renewable 
energy production
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ENVIRONMENTAL SOCIAL

GOVERNANCE

Reduction of direct 
emissions in tCO2eq/
K€(EBITDA) vs 2021

Women on the 
Management 
Committee

Renewable energy
consumption

Increase in training 
hours vs 2021

Increase in hours 
of archaeological 
monitoring vs 2021

Direct and 
indirect jobs

EBITDA
vs 2021

Local economic 
impact

Revenue
vs 2021

≈53%

33%100%

36%

158%

+180
+77%

+63M€

+116%

key 
metrics

Oficinas Centrales Greenalia

(*) This EBITDA differs from that of the CFS as it 
includes the information of Greenalia Forest S.L. 
and Greenalia Logistics S.L.U., companies that 
will be classified as held for sale in 2022. The 
financial information of the companies Greenalia 
Forest, S.L. and Greenalia Logistics, S.L.U. has 
been prepared based on the accounting records 
for the year from January 1, 2022 to December 
31, 2022.
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greenalia
the green
company 
We are an independent producer of energy exclusively from renewable te-
chnologies. We use only wind, sun, and forest biomass from the remains of 
certified plantations to generate and store electricity in harmony with natu-
re, providing employment and innovation in the areas in which we operate.

Based in A Coruña (Spain) and developing activity in Europe and the United 
States. 

Based in A Coruña (Spain) and operating in Europe, (Iberian Peninsula and 
Canary Islands) and the United States. 

The company’s main activity focuses on generating and selling electric 
power, involved in five technologies: Onshore wind, offshore wind, solar 
photovoltaic, storage, and biomass with vertical integration from raw ma-
terial sourcing to power production.

As a result of this long-term income stream, we are able to structure 
non-recourse financing through Project Finance and provide regular divi-
dends to our investors.

ONSHORE
WIND

OFFSHORE
WIND

SOLAR

BIOMASS

STORAGE

Miñón Wind Farm (24 MW)

HYDROGEN
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We are a company with a business model based on sustainability. Our business activity directly addresses 
the challenges associated with climate change by producing renewable energy. 

We work together for the same dream, the transition to a world capable of operating exclusively with 
clean energies, and for the same commitment to environmental and social sensitivity in all our projects.

In recent years we have consolidated our Develop&Own business model with the commissioning of 
the largest biomass power generation plant in southern Europe along with five wind farms in the region 
with more prominent wind resources in Spain. We also rotate less strategic assets in order to free up 
resources for the development of new projects.

At Greenalia, as an independent power producer, we generate energy through our participation in the 
following stages of the process:

business
model
develop&own

Greenalia’s Field Operations Team in Galician forest

DEVELOPMENT FINANCE PRODUCTIONCONSTRUCTION OPERATION AND
MAINTENANCE

ASSET
MANAGEMENT

Services

Search for viable projects O&M supervision services

Structuring of green, efficient, and 
non-recourse financing

Supervision services during the 
construction of the projects

Achievement of all milestones up
to Ready to build Asset management  

activities
Sale to the market

Participation in 
renewable energy 

auctions

Signing of PPA 
(Power Purchase 

Agreement)

Sale of energy 
in its IPP 
modality 
through:

Promotion and Development Energy
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2017
125 2,137

2018 2019
3,009

2020
3,213

MW

TOTAL MW

1,352

2,224 2,178
685

685
685

250

100

100
100

50
75

2021 2022 
4,617 6,296

2,159 2,425

1,888

2,409

250

250

150

150

170

1,062
Our goal is to achieve the total integra-
tion of our activities through the orga-
nic growth of our pipeline based on five 
technologies:

Onshore wind

Offshore wind

Solar

Biomass

Storage

Greenalia’s Field Operations Team in Monte Tourado Wind Farm surrounding area

pipeline
2022
6.3GW in 5 technologies

50MW
1 project
biomass

75MW
5 projects
onshore wind

Projects in which it is possible to reach 
agreements on lands and connections

Projects with land and connection 

Projects with NTP (Notice to Proceed) or 
LNTP (Limited Notice to Proceed) 

1,610 MW

3,757 MW

804 MW

125 MW

Early Stage

Advanced 
Development

Under Construction

Production

1.904MW
46 projects
onshore wind

303MW
1 project
onshore wind

663MW
15 projects
photovoltaic

502MW
3 projects
photovoltaic

549MW
4 projects
photovoltaic

34MW
1 project
onshore wind

250MW
5 projects
offshore wind

Our pipeline* is divided into the following phases: 

Projects in operation 

*Data at the end of 2022

100MW
2 projects
biomass

109MW
3 projects
onshore wind

695MW
1 project
photovoltaic

677MW
8 projects
storage

385MW
1 project
storage
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To extend our pipeline, we focus on develo-
ping and acquiring projects in intermediate 
stages of development where we can create 
the most value. 

That’s why Greenalia has a portfolio of lar-
ge-scale projects diversified across all five 
renewable energy technologies and different 
stages of maturity. This approach allows for 
a progressive implementation and invest-
ment throughout our business plan.

303 MW

2,122 MW

250 MW

1,746 MW

150 MW

663 MW
1,062 MW
ONSHORE WIND

ONSHORE WIND

OFFSHORE WIND

SOLAR

BIOMASS

SOLAR

STORAGE

Our pipeline is committed to inno-
vation and diversification in new 
technologies and presence in new 
markets. 

Projects in 5 technologies located 
in the main resource areas, in Spain 
and the United States. 

Pioneer in the processing of floating 
offshore wind projects in Spain. 

Access our interactive map 
TheGreenMap to follow the 
evolution of our pipeline in the 
following QR 

~3GW
under deve-
lopment and 
construction 

in the U.S. 

US
3,111MW
49%

ESP
3,185MW

51%

Blue Hills Wind Farm Project - Texas (USA)

https://greenmap.greenalia.es/en/assets
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our assets
biomass

Biomass is a type of renewable energy 
that involves the use of organic and in-
organic matter formed in some biologi-
cal or mechanical process. In addition, 
mainly the remanents of forest cuttings 
are used, which, previously, have been 
PEFC / FSC® certified. Greenalia’s plants 
are certified by SURE, a voluntary system 
recognized by the EU to ensure complian-
ce with the Red II Directive, which guaran-
tees the sustainability of the entire bio-
mass management process up to power 
generation.

Renewable energy with biomass has 
enormous development potential in 
Spain. In addition to capturing CO2, its 
contribution to the maintenance of local 
forestry has a significant contribution 
to the reduction in the risk of wildfires. 
Biomass presents a positive economic 
balance for the benefits generated, given 
its capacity to create employment, the 
development of the rural territories, and 
its contribution to the care of the environ-
ment.

Curtis - Teixeiro Biomass Plant (50MW)

Baler in galician forest

Biomass plant
CURTIS TEIXEIRO

Curtis - Teixeiro, A Coruña

2019

50MW

135M€ Investment

311GWh in 2022

103,000 m2

https://greenmap.greenalia.es/en/assets/resource/planta-de-biomasa-de-curtis-teixeiro
https://greenmap.greenalia.es/en/assets/resource/planta-de-biomasa-de-curtis-teixeiro
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our assets 
onshore
wind

Onshore wind energy is obtained from air currents by wind turbines located on land, which convert the 
energy produced by the movement of the blades of a wind turbine driven by the wind into electrical power. 
Being a renewable source, it produces no pollution, is sustainable, and helps reduce the reliance on fossil 
fuels. In addition, it is universal and available on almost the entire planet, which contributes to reducing 
energy imports and creating wealth and employment locally.

Alto da Croa Wind Farm (7.3MW)

Vimianzo, A Coruña

2019

24MW

28M€ Investment

43GWh in 2022

Vimianzo, A Coruña

2021

7.3MW

5.5M€ Investment

21GWh in 2022

Ourol, Lugo

2021

22.5MW

26M€ Investment

54GWh in 2022

Vimianzo, A Coruña

2021

10.4MW

8M€ Investment

31GWh in 2022

Vimianzo/Dumbría, A Coruña

2021

10.4MW

8M€ Investment

36GWh in 2022

Wind Farm          
MIÑÓN

Wind Farm  
ALTO DA CROA

Wind Farm      
OUROL

Wind Farm  
MONTE TOURADO

Wind Farm  
ALTO DA CROA II

https://greenmap.greenalia.es/en/assets/resource/parque-eolico-de-minon
https://greenmap.greenalia.es/en/assets/resource/parque-eolico-ourol
https://greenmap.greenalia.es/en/assets/resource/parque-eolico-alto-da-croa
https://greenmap.greenalia.es/en/assets/resource/parque-eolico-de-monte-tourado
https://greenmap.greenalia.es/en/assets/resource/parque-eolico-de-alto-da-croa-ii
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Greenalia and
technological
innovation 
Green hydrogen 

Through renewable 
energies, electricity is 
generated, later used 
in the electrolysis 
process

Through this process 
the molecular 
components of the 
water are separated, 
obtaining hydrogen, 
and releasing oxygen

The added value of this 
process is the storage 
capacity of the energy 
source, which can be 
used in periods of low 
production or transported 
to regions with larger 
energy demand

In addition to being a 
direct energy source, it 
can be refined to become 
a sustainable fuel for 
automotive and aviation, 
among other uses

Water is composed 
of two molecules of 
hydrogen and one of 
oxygen, hence H20

RENEWABLE 
ENERGY

ELECTROLYSIS STORAGE USES OF GREEN HYDROGENWATER 2 3 4 51

At Greenalia, we continue to invest in innovation while diversifying in the latest tech-
nologies. Thus, in 2022 we started to take steps towards operating a sixth technolo-
gy: Green Hydrogen. In this way, we acquire more stability and guarantee to comply 
with the objectives set out in our strategic plan.

This technology is based on hydrogen generation – a universal, light, and highly 
reactive gas that can be stored and transported – through a chemical process 
known as electrolysis. This method, when using electricity from renewable sources 
to separate the hydrogen from the oxygen in the water, becomes green, producing 
a source of carbon dioxide-free energy storage in the atmosphere.

Once separated from oxygen, Green hydrogen can be refined in combination with 
biogenic carbon dioxide from biomass combustion, making it a sustainable fuel for 
automotive, aviation, or maritime navigation, free of emissions and with no harmful 
effects on the environment.

Decarbonization of 
the energy system

Applications in 
large industry

Sustainable 
mobility

Domestic and 
commercial use

Greenalia’s Field Operations Team in Galician forest
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36.8M€44M€

The application of good financial practices is an extension of our commitment to 
sustainability. In this way, strict compliance with fiscal responsibilities is one of 
our fundamental principles, it is consubstantial with our values and our philosophy 
of creating value and being an actor of positive social transformation in the areas 
where we have a presence.

RECURRING INCOME, 
PREDICTABLE AND STABLE 
IN THE LONG TERM.

EFFICIENT FINANCIAL 
STRUCTURES,  
RESOURCE-FREE.

EBITDA* RESULTS

12.06M€

64.9M€

16.4M€
euros euros

TURNOVER* EQUITY

       2021       2022        2021       2022        2021       2022

95.1M€

euros euros

Greenalia’s Headquarters

Total Income (M€) 44 95.1 +116%

EBITDA (M€) 36.8 64.9 +77%

2021 2022 VAR
vs 2021

HIGH PROFITABILITY, 
FOCUSSED ON THE 
GENERATION OF EBITDA

financial
excellence

(*) In order to allow comparability with the previous year, the year 2021 has been restated to restrict it only to the consolidation 
perimeter of FY22, which includes only revenues from energy sales.

       2021       2022

22.5M€

44.6M€
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GREEN FINANCE AND ESG RATING 
In November 2021, we contacted Morningstar Sustainalytics, a 
supplier of Globally recognized research and ratings on ESG data, to 
assess the Green Finance Framework and its alignment with relevant 
industry standards. This was done to obtain an external opinion on the 
credibility and soundness of the framework.
We have a Green Finance framework that follows the Green Bond 
Principles (GBP) of the ICMA and the Green Lending Principles of the 
MAL. Likewise, to encourage transparency and the promotion of green 
financing, the different operations have been subject to evaluation. 
Corroborating that Greenalia focuses 100% of its activity on renewable 
energies and its activities are fully eligible with the EU Taxonomy 
as an environmentally sustainable economic activity, contributing 
significantly to mitigate climate change.
In 2022, we registered, for the second consecutive year, a green 
promissory note program in the Spanish fixed income market (MARF) 
for the total amount of 100 million euros, with a validity of one year 
from the date of publication of the program.
With this action, we advance on the path of green financing, 
consolidating our position as a pioneer SME in this type of green 

issuance, a framework in which we already issued 4 bonds, the last of 
them of 55 million, in December 2020, and also rated with the highest 
score in terms of sustainability by the rating agency Standard & Poor’s.
In a similar vein, and to be able to measure our management 
proactively in environmental, social, and governance matters, we have 
an ESG evaluation from the rating agency.
Through its comprehensive qualification, we could identify at the 
macro level those issues that have a significant and material impact 
concerning fundamental and specific parameters of our sector, thus 
allowing us to establish strategies that help us mitigate and take 
advantage of the identified opportunities.

Copyright © 2023 Morningstar Sustainalytics. All rights reserved. This section contains information 
developed by Sustainalytics(www.sustainalytics.com). Such information and data are the property 
of Sustainalytics and/or its third-party providers (Third Party Data) and are provided for informational 
purposes only. They do not constitute an endorsement of any product or project, nor investment advice, 
and are not guaranteed to be complete, timely, accurate, or fit for a particular purpose. Its use is subject to 
the conditions available at https://www. sustainalytics.com/legal-disclaimers.

Greenalia’s Headquarters

2021 2022
Income 76,532,716€ 95,072,076€
Other income 9,710,161€ 1,832,396€
ECONOMIC VALUE GENERATED 86,242,877€ 96,904,472€ 

Economic value distributed in: 35,425,874€ 37,557,460€
Personnel -4,111,951€ -4,211,110€
Shareholders -12,035,891€ -16,424,925€
Capital providers -17,158,281€ -16,482,385€
Central public administration -2,022,704€ -98,333€
Local public administration -97,047€ -340,707€
TOTAL CAPITALIZATION (31/12/2022)    351,409,906€ 379,034,215€

Economica value generated 86,242,877€ 96,904,472€
Operating costs -41,395,737€ -28,200,536€ 
ADDED VALUE 44,847,140€ 68,703,936€
Amortization and depreciation -9,421,266 € -31,146,476€
ECONOMIC VALUE DISTRIBUTED 35,425,874€ 37,557,460€

ECONOMIC VALUE GENERATED

GREENALIA S.A. IS A 
RENEWABLE ENERGY 
PRODUCER WITH 
OPERATIONS IN 
EUROPE AND THE U.S.

https://greenalia.es/docs/Greenalia-Green-Finance-Framework-Second-Party-Opinion.pdf
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04
DOUBLE MATERIALITY 
ANALYSIS 

SUSTAINABILITY PLAN 
(ESG) 2019-2023

our  
sustainability 
model

The term sustainability has been widely associated with the generation of 
services or products without compromising the resources of the future. In recent 
years this concept has been widely surpassed; thus, we must foster regenerative 
development initiatives, in addition, to reducing negative impacts to reverse the 
unsustainable development of current generations.

At Greenalia, we base regenerative development on three fundamental pillars: 
Environmental, Social, and Governance, with an approach that goes beyond 
reconstruction or restoration and promotes a proactive attitude toward permanent 
improvement.

 
    

    
     

    G
OVERNANCE

    EN
VIRONMENTAL

SOC
IA

L 
   

    
    

    
      

         

Monte Tourado Wind Farm (10.4MW)

Annual Report 2022

Come writers and critics
Who prophesize with your pen
And keep your eyes wide
The chance won’t come again
And don’t speak too soon
For the wheel’s still in spin
And there’s no tellin’ who
That it’s namin’
For the loser now
Will be later to win
For the times they are a-changin’

Manifesto (pag 93)
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IDENTIFICATION AND EVALUATION OF IMPACTS

DETERMINATION OF MATERIAL MATTERS:

DOUBLE MATERIALITY:

· Analysis of the context of the organization
· Identification of impacts
· Impact assessment

· Prioritization of impacts by importance (45 impacts)
· Determination of material matters (17 material cases)

For the prioritization of material issues in 2022, 69 responses have been received from the following stakeholders: Supplier 
companies, Administration, NGOs, University, Investors, Media, Industry Associations, Forest Customers and Greenalia’s 
Personnel.

· Consideration of the financial perspective
· Double materiality matrix

PROCESS OF MATERIALITY
Materiality analysis is one of the most important 
and value-added tools. It allows us to identify the 
most relevant issues for our stakeholders and 
thus advance in the creation of value in governan-
ce, social and environmental matters, to ensure 
that the current and future needs of our stakehol-
ders are met.

This year the methodological approach to perfor-
ming the materiality analysis has changed con-
cerning previous years, per the new methodology 
defined by the GRI 3: Material Topics 2021, which 
focuses on identifying and assessing the impacts 
that organizations generate on their environment.

In addition, once Greenalia’s material issues have 
been identified following the GRI impact materia-
lity, the double materiality approach proposed by 
the ESRS (EU Sustainability Reporting Standards) 
developed by EFRAG has also been followed to 
consider their financial impact on the company. 

To evaluate the impact materiality, the following 
have been carried out:
• SURVEYS TO EXTERNAL STAKEHOLDERS,  
in which they were asked to assess the impact 
scale. Number of surveys sent: 451  
•  SURVEYS OF INTERNAL STAKEHOLDERS,  
in which they were asked to assess the scope, 
irremediability, and probability. Number of 
surveys sent: 53

Additionally, in order to assess the financial 
materiality, we have carried out:
• SURVEYS TO MANAGEMENT in which they 
were asked to assess the financial materiality 
of the entity’s key issues, considering the risks 
and opportunities linked to them, as well as their 
influence on Greenalia’s ability to generate revenue, 
reduce costs, make the business more efficient or 
mitigate risks. Number of surveys sent:  9

double materiality
analysis

Greenalia’s Headquarters

Impact materiality

Financial materiality
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Alto da Croa Wind Farm surrounding area
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sustainability
plan
(ESG) 2019 - 2022

Greenalia’s mission is to create value sustainably by gene-
rating electricity from renewable sources, supporting the 
global energy transition process, and safeguarding future 
generations.

Our vision of sustainability is based on values intrinsic to 
our business, such as non-conformism, challenging the 
status quo, proactivity, as well as the willingness of all areas 
of the company to be a lever for change in achieving the 
goal of becoming an increasing regenerative society.

Our aspiration to become more sustainable led us to deve-
lop our 1st Sustainability Plan 2019-2022, which includes 
concrete actions structured around three main blocks:

ENVIRONMENTAL SOCIAL GOVERNANCE

Miñón Wind Farm (24 MW)
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SDG OBJECTIVE 2019 2020 2021 2022

Progressive reduction of 
our  carbon footprint 1st calculation of our carbon footprint

Reduction of over 60% on our emissions 
per functional EBITDA* unit, expressed 

in thousands of EUR (tCO2eq/
KEUR(EBITDA*))

Reduction of almost 60% on our direct 
emissions per functional EBITDA* unit, 

expressed in thousands of EUR (tCO2eq/
KEUR(EBITDA*))

Reduction of ≈53% of our direct 
emissions per functional unit of 

EBITDA* expressed in thousands of 
EUR (tCO2eq/K€(EBITDA*))

Carbon-neutral company 1st year of neutrality, compensating the 
Scope 1 and 2 emissions

Carbon-Neutral company for 2nd 
consecutive year

We entered the evaluation phase of other 
alternatives better aligned with the aims 
for reducing emissions approved during 

this year.

We continue working on carbon 
footprint management and 

implementing reduction actions. 
Development of a decarbonization 

pathway to help achieve neutrality in 
those cases where it is not possible 

to reduce.

Madera 100% certificada 
FSC/PEFC en 2023

100% of the wood we purchase comes 
from controlled forests and 86% come 
from forests with FSC®/PEFC-certified 

management

100% of the wood we purchase comes 
from controlled forests and 85% come 
from forests with FSC®/PEFC-certified 

management

100% of the wood we purchase comes 
from controlled forests and 88% comes 
from forests with FSC®/PEFC-certified 

management

100% of the wood we purchase 
comes from controlled forests and 

90% comes from forests with FSC®/
PEFC-certified management

Maximum attention to the 
protection of biodiversity

800h of environmental monitoring in the 
zone of the wind power projects 1.408 hours of environmental monitoring 1.704 hours of environmental monitoring 976 hours of environmental 

monitoring

Biomass 100% from local 
forest residues

The average distance from the source to 
the biomass plant was 60 Km.

The average distance from the source to 
the biomass plant was 70 Km.

The average distance, weighted by 
weight, from the source to the biomass 

plant was 72 Km

The average weight-weighted radius 
of origin was 72.65 km.

Zero single-use plastic 
material

Single-use plastics eliminated from our 
offices

We continue to avoid using single-use 
plastic in offices

We continue to avoid using single-use 
plastic in offices

We continue to avoid the use of 
single-use plastic material in our 

facilities

Recycling in offices and 
responsible use of paper

We recycle the waste we generate and 
use paper minimally and efficiently

Increased use of paper due to the archive 
digitalization project.

We recycle the waste we generate and 
use paper minimally and efficiently

We recycle the waste we genera-
te and use paper minimally and 

efficiently

1,000 MW of installed 
power with an investment 

of 1,000 M€ in energy 
transition by 2023

In December 2019, our first wind farm 
started operating in Miñon

230 M€ invested in energy transition 
(23% of the goal for 2023)

271.9 M€ invested in energy transition 
(27% of the goal for 2023)

350,2M€ invested in energy transition 
(34,8% of the goal for 2023)

Protection and 
enhancement of 

archaeological elements
650 hours of archaeological 

monitoring by experts during works
412 hours of archaeological 

monitoring by experts during works
209 hours of archaeological 

monitoring by experts during works
540 hours of archaeological 

monitoring by experts during works

Completed In progress Not completed

en
vir

on
m

en
ta

l

(*) This EBITDA differs from that of the CFS as it includes the information of Greenalia Forest S.L. 
and Greenalia Logistics S.L.U., companies that will be classified as held for sale in 2022. The financial 
information of the companies Greenalia Forest, S.L. and Greenalia Logistics, S.L.U. has been prepared 
based on the accounting records for the year from January 1, 2022 to December 31, 2022.

Greenalia’s Wind Farm surrounding area
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SDG OBJECTIVE 2019 2020 2021 2022

Madera Justa 
certification

Certification process completed in 
november 2019

We maintain the Madera Justa 
certification

We maintain the Madera Justa 
certification. We obtain SURE 

certification

We maintain the Madera Justa and 
SURE certification

Promotion of 
education in 
technology

We commence a collaboration 
project with Vigo University

Collaboration project with Vigo 
University for training classes by our 

personnel

We continue to contribute to education 
in our region with guided visits to our 
Biomass Plant, in collaboration with 

various universities.

We continue to contribute to education 
in our region through guided tours of our 

facilities in collaboration with various 
universities and local sports organizations.

Promote the creation 
of jobs and the 

impact in the local 
economy

Direct economic impact of 50M€ 
in businesses in the region. 1,600 

workers participate in construction 
works for our projects

Direct economic impact of 40 M€ in 
businesses in the region. Over 640 
jobs created, directly and indirectly

Direct economic impact of 45 M€ in 
businesses in the region. Over 420 
jobs created, directly and indirectly

Direct economic impact of more than 
€63M on companies in the region. More 

than 180 jobs generated directly and 
indirectly.

Corporate volunteer 
programs

Volunteer programs organized 
to collect food and to support 

community kitchens

Volunteer programs organized to 
donate Christmas presents and to 

donate laptops to Cáritas

Corporate volunteer programs have 
been organized to clean beaches, 

and to donate food to the Food 
Bank and presents to the Cáritas 

Christmas campaign

Various corporate volunteer activities 
have been carried out, including cleaning 
wind farms, donation of non-perishable 
food to the local Food Bank, and toys in 

the Three Wise Men Campaign of Caritas.

Collaboration 
projects with local 

social organizations

We have identified a collaboration 
project and are progressing towards 

its execution

Collaborations with 5 town halls to 
help at the start of the school year.

Collaboration with the Coruña 
Basketball Club and the Tordoia 

Sports Training Schools to improve 
access to sports, facilitating the 

inclusion of the most disadvantaged 
groups.

We have collaborated with different Football 
and Basketball entities to ease access 

to sports activities for some of the most 
disadvantaged sectors of society.  Among 
our collaborations, we have worked with 

Básquet Coruña, Club Deportivo Burela, and 
CB Gran Canaria.

Zero accidents  Zero accidents in our workforce Zero serious accidents in our 
workforce

Zero serious accidents in our 
workforce Zero serious accidents in our workforce

Zero inequality 

Diagnostic phase of this process, headed 
by the Equality Commission, carrying out 
quantitative and qualitative analyses and 

surveys, and defining focus groups

1st Plan for Equality, Diversity and 
Inclusion (2020-2023)

Advances in compliance in our 
1st Plan for Equality, Diversity and 

Inclusion (2020-2023)

Progress in meeting the objectives of 
our 1st Equality, Diversity and Inclusion 

Plan (2020-2023)

Continuous 
improvement of 

training opportunities
1,060 hours of training 1,545 hours of training 2,649 hours of training 3,565 hours of training

so
ci

al

Completed In progress Not completed
Greenalia’s Headquarters
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SDG OBJECTIVE 2019 2020 2021 2022

Communication of 
results in webcasts

Webcast presenting results for 1st 
half of 2019, with 103 direct viewers 

and 150 views of the recording

Webcast presenting results for 1st 
half of 2020, with 214 direct viewers 

and 248 views of the recording

Webcast presenting results for 1st 
half of 2021, with 155 direct viewers 

and 193 views of the recording

Presentation of results for FY2020 
with 138 direct viewers and 170 

views of the recording

We broadcast a webcast of the 
FY2022 results presentation in 

Spanish and English. Access via 
the corporate website

Communications were sent 
to our stakeholders via 4 

newsletters. Drafting of 60 press 
releases

Quarterly publication 
of articles on 

sustainability (ESG)

One article published in the last 
quarter of the year, following 
the presentation of the new 

Sustainability Plan (ESG)

At least one article related to 
sustainability (ESG) has been 

published every quarter

At least one article related to 
sustainability (ESG) has been 

published every quarter

At least one article related to 
sustainability (ESG) has been 

published quarterly

External evaluation

Audited by FSC®, PEFC and 
Madera Justa. Evaluation by 

Standard&Poor’s and Vigeo Eiris 
of the sustainability of our green 

credits

Audited by FSC®, PEFC and 
Madera Justa. Evaluation 
by Standard&Poor’s of the 

sustainability of our green credits

Audited by FSC®, PEFC, Madera 
Justa and SURE certification. 

Evaluation by Sustainalytics of the 
sustainability of our program of 

green credits

Audited by FSC®, PEFC, Madera 
Justa, SURE Certification, and 

AENOR ISO 14001 certification.
Sustainalytics evaluation of the 
sustainability of our green notes 

program

Completed In progress Not completed
Greenalia’s Headquarters
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05 CORPORATE
GOVERNANCE

TRANSPARENCY

ETHICS AND INTEGRITY

RISK MANAGEMENT

governance

Greenalia’s Headquarters

Annual Report 2022

Come senators, congressmen
Please heed the call
Don’t stand in the doorway
Don’t block up the hall
For he that gets hurt
Will be he who has stalled
The battle outside ragin’
Will soon shake your windows
And rattle your walls
For the times they are a-changin’

Manifesto (pag 93)
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Curtis-Teixeiro biomass plant (50MW)

Peace, Justice and
Robust Institutions

Alliances to
achieve our objectives

Target / 16.5 / 16.6

Target / 17.16

We made progress in consolidating our compliance program, thanks to the 
approval of various standards, such as the Anti-Corruption Standard, by our 
Board of Directors. 

We regularly report on sustainability challenges through specific publications on 
our website.

We collaborate and maintain strategic alliances with the administration, social 
organizations, and relevant international institutions such as the United Nations 
Global Compact to advance toward sustainable development and operate to-
gether to promote Human Rights.
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corporate
governance governing bodies
Greenalia has a Regulatory Compliance Program, 
which is based on the commitment to the best 
national and international practices in terms of good 
governance, compliance, business ethics, and social 
responsibility; is based on the principles of ethics, 
behavior, and transparency contained in our Code of 
Conduct and Good Corporate Practices, as well as 
other internal rules and procedures of the company. 

The purpose is to ensure compliance with the 
legislation and ethical principles established by the 

Board of Directors in its relations with stakeholders 
and in the activities carried out by the company, 
guaranteeing the long-term sustainability of the 
business model and creating relationships based on 
trust.

Our Board of Directors is the main responsible 
for the company’s decision-making process, 
exercising its functions with the advice of diffe-
rent Committees, composed of 6 members, with 
a diversity of knowledge, competencies, origins, 
experiences, and gender. 

Among the matters on which it decides are the 
approval of the Annual Accounts, Strategic Plans, 
Corporate Policies, and the management and 
monitoring of the compliance and risk manage-
ment program. 

Concerning gender diversity, 16% of the Board 
of Directors consist of women, and they met 8 
times this year.

Currently, the Board of Directors has various 
committees that report to and advise the Board 
of Directors on the matters within their respective 
areas of responsibility.

Greenalia’s Headquarters
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Manuel
García
CEO
Appointment: 
28.06.21

Pablo
Castellano
Proprietary  
Director 
Appointment: 
28.06.21

José María
Castellano
Non-executive 
President 
Appointment: 
28.06.21

José María
Castellano
Secretary
Appointment: 
28.06.21

José María
Castellano
Secretary
Appointment: 
28.06.21

Capital structure of the company

Antonio
Couceiro
Independent 
Director
Appointment: 
28.06.21

Norcorporate, S.L.
Represented by  
D. Antonio Couceiro  
-President-
Appointment: 
28.06.21

Norcorporate, S.L.
Represented by  
D. Antonio Couceiro  
-President-
Appointment: 
28.06.21

Antonio
Fernández-
Montells
Executive  
Director
Appointment: 
28.06.21

Laura
Luaces
Secretary  
(Non-voting) 
Appointment: 
19.10.2018

Beatriz
Mato
Executive  
Director
Appointment: 
28.06.21

Smarttia SLU 94% Alazady España SL 6% 

Retributions and 
Appointment 

Committee

General 
Shareholders’ 

Meeting

Board of 
Directors

Audit 
Committee

Greenalia’s Headquarters

In 2022, 4 meetings of the 
Retributions and Appointment 

Committee were held. 

In 2022, 6 sessions of the Audit 
Committee were held.
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Manuel
García Pardo
CEO
Appointment: 
28.06.2021

Beatriz
Mato Otero

CSO
Appointment: 

10.02.2020

David  
Seoane Pena

CDO
Appointment: 

11.06.2020

Laura Luaces 
González

CLO
Appointment: 

24.09.2016
María Moreno
Martínez
Director Greenalia 
Power Spain
Appointment: 
01.03.2016

Mauro
Coucheiro Rodal

Biomass COO 
Appointment: 

11.06.2013

Gonzalo María 
Castañeira Sobrino

CHRO
Appointment:

 09.12.2019

Alberto Expósito
Seoane

Director Greenalia  
Power USA

Appointment:
 05.04.2021

Antonio
Fernández-Montells
CFO
Appointment: 
26.09.2016

When contracting the members of our Steering Committee, composed of the 
persons responsible for different areas, priority has been given to personnel from 
the local community or nearby, who come, in 67% of the cases, from the area most 
influenced by our activities, Galicia.

Its main functions include the power to make a specific investment, project 
development, and business decisions, reporting to the Board of Directors, ensuring 
the proper implementation and execution of the Strategic Plan and budget, as well as 
its periodic review and monitoring.

Sustainability is constant factor in our decision-making processes and our business 
model. To this extent, we have a Sustainability Committee and an Equality Committee, 
consultative bodies responsible for advising the Steering Committee on matters 
within their competence. In addition, the director of the company’s sustainability area 
is a member of the Board of Directors, thus ensuring that the strategic management 
supports the policies in this area and actively monitors the company’s contribution to 
the United Nations Sustainable Development Goals.

To continue advancing good corporate governance policies and to incorporate best 
market practices throughout the team, we continued to work during this fiscal year on 
our Regulatory Compliance Program.

Our control environment is comprised of governance elements, policies, procedures, 
operational controls, and Executive Committees that support the Board of Directors 
in the exercise of its responsibilities.

The composition of each of these Committees varies depending on the position or 
rank of Greenalia’s personnel, and the frequency of meetings can be weekly, biweekly, 
or monthly.

 

steering
committee

Greenalia’s Headquarters

STEERING COMMITTEE
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DIALOGUE CHANNELSGood governance requires that stakeholders have 
regular and timely access to relevant, sufficient, 
and reliable information, both concerning the 
rules and exercise of governance and the results 
achieved.

For this reason,  seeking to provide maximum 
transparency, at Greenalia we collaborate 
responsibly with public institutions and provide 
our vision on matters that affect our business 
areas and the sectors in which we operate. To be 
the transparent organization we want to be:

We report on a regular basis on the specific sustainability (ESG) challenges encountered in the 
development of our business activity, through specific publications on our website, such as the 
publication of the actions carried out, in relation to collaborative activities in social matters or the 
progress of our compliance program. The objective of our Sustainability Plan (ESG) is to publish 
information of this nature on a quarterly basis and when relevant.

We also maintain a policy of open communication with the media, with particular attention to those 
with a presence in the areas where we operate, to be able to communicate our projects and their 
characteristics to society, to ensure more significant knowledge of them and thus achieve a higher level 
of transparency at the local level.

transparency

Greenalia’s Headquarters

We maintain international forest certifications that show 
the sustainability of the wood and forest products we 
market.  

We publish our financial information periodically and un-
dergo semi-annual financial audits, i.e. more frequently 
than legally required.

We have channels with our stakeholders to serve them 
in the most effective, agile, and transparent way possible 
and ensure they are constantly informed about our ac-
tions. 

We compile all the policies of a transversal application 
under our Green Book as proof of a broad vision of sustai-
nability in all business areas.

The notes to the financial statements include a specific memo with information on the compensation of 
senior management and the board of directors.
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Greenalia is committed to the use of technology and digitalization 
as a way to facilitate the organization’s development. In this line, we 
have strengthened our presence and transparency in social networks 
and the internet to have a closer relationship with our stakeholders.

+1000 participants on 
our communications 
distribution list

18.000 followers 
(growth of 29% vs 2021) 

50 publications in 2022

+200 tweets in 2022

407 subscribers  
in our channel in 2022

7 published videos in 2022

450 interactions with our 
interest groups through 
direct emails

New web &  
 corporative identity

16 videos uploaded to 
the platform in 2022

Communications send to 
our stakeholders:  

(4 newsletters)

in
Videoconferencing 

tools 

Teams, 
Skype,  
Zoom

Platform 
for supplier 
companies

Websites

Responsible 
Channel

Employment 
Portal

Guided 
visits to our 

assets

E-mail

Corporate 
WhatsApp 

Climate  
surveys

Social 
Networks

Press 
releases

Satisfaction 
surveys

Audits

Woffu

Green 
Portal

Constant dialogue with our 
stakeholders is essential for the 

detection of areas for improvement and 
opportunities that allow us to achieve 

business excellence, so we work to 
adapt our communication channels to 
the needs of each stakeholder group, 

ensuring continuous, stable, and quality 
communication with all of them:

Corporate 
mailboxes 

Interviews

Trainings

HR, 
Compliance, 

Data 
Protection

60 press releases 
in 2022

communication channels

https://twitter.com/greenalia_es
https://www.youtube.com/channel/UCBTkVpU6nY2x3mmiRHtyWmg/about
https://es.linkedin.com/company/greenalia-thegreencompany/
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corporate governance 
and best practices

Greenalia’s Headquarters

ethics and 
integrity

Greenalia was born as a self-demanding organization with its standards of work and 
governance. This natural inclination to be a company committed to best practices 
exceeding the strictest international standards in corporate governance has led the 
organization to a process of acceleration and escalation in the implementation of 
these principles, systems, and processes. A company like Greenalia committed to the 
sustainability of its business model and present in its DNA to the ESG framework, is in 
a constant process of improvement and self-evaluation to consolidate its Governance 
model linked to a solid and seamless business ethic.

The centerpiece of the Programme is the Code of Conduct and Good Corporate Practices, 
which aligns with the principles of the Global Compact, to which we are signatories, and is 
accessible on our corporate website.

Our ethical principles and guidelines for action are included in the Code of Conduct. This 
is accepted by each person who becomes part of the organization and establishes the 
basic principles and commitments that are expected and should be demanded of the 
societies that make up Greenalia, as well as all its people, management, and governing 
bodies. It constitutes a framework of common integrity for all of them in the development 
of their professional activities and in their relations with stakeholders.

To ensure compliance with current legislation and the Code of Conduct, we continue to 
work on strengthening our internal policies and procedures, collecting the professional 
behavior guidelines that our Board of Directors considers necessary to generate added 
value for our stakeholders, our people, and for the company’s companies through 
which we carry out our activity. In this framework, the approval of the Anti-Corruption 
Policy stands out, the result of our zero-tolerance policy against all corrupt acts and our 
commitment to integrity and the best ethical and governance practices. The standard is 
conceived as a tool to help the persons subject to its content to identify possible corrupt 
behaviors and establishes a set of measures to prevent this type of practices (related to 
donations or sponsorships; when gifts, invitations, or trips are delivered or received; in the 
keeping of books and accounting records; in the event of possible conflicts of interest; in 
relations with the public sector; when establishing relationships with third parties; or by 
recruiting staff to positions that expose the Group to the risk of corruption).  

RESPECT FOR 
LEGALITY
We develop our business and 
professional activities in strict compliance 
with the law. 

INTEGRITY
We maintain irreproachable ethical behavior, 

avoiding any form of corruption and respecting 
the particular circumstances and needs of 

all the people involved in our activities. In 
this way, we want our corporate practices 

to reflect our values. Proof of this is the 
implementation of a Responsible Channel 
available to anyone to submit complaints, 

claims, suggestions, and doubts about 
the Compliance Program, contributing 

to creating a culture of compliance that 
helps us develop our business project.

RESPECT  
FOR HUMAN  
RIGHTS
We scrupulously respect, in all 
our actions, the Human Rights 
and Public Freedoms included 
in the Universal Declaration of 
Human Rights.  

SAFETY
We seek excellence, creating optimal health 
and safety conditions at work. In all our 
areas of action we demand a high level of 
security in processes, facilities, and services, 
with particular attention to the protection of 
personnel, suppliers and customers, and the 
local environment. 

CODE OF 
CONDUCT 
AND GOOD 
CORPORATE 
PRACTICES

Principles that 
form the basis 
of our

TRANSPARENCY
We only disseminate information 

about our management that is 
truthful, verifiable, adequate, clear 

and transparent.  

RESPONSIBILITY
We assume our accountability  and act 

in accordance with it, committing all our 
capabilities to meet our objectives.
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The functions of the Committee are: 

·	To carry out the implementation of the Program.

·	To investigate acts that may be contrary to the law or 
internal regulations.

·	To submit to the Greenalia Audit Committee all 
documentation for the development of the Program.

·	Plan training on regulatory compliance and determining 
its content. 

·	Respond to the staff’s queries concerning the 
application of the Program. 

·	Prepare reports on the effectiveness of the measures 
adopted and on the activity carried out, as well as 
suggest improvements.

To ensure compliance with the Code of Conduct, the other rules 
of our Compliance Program, and the law, the Responsible Channel 
is available to anyone who, in their relationship with Greenalia, 
knows of any infringement of our rules on regulatory compliance. 
It can also be used to submit complaints, claims, questions about 
the Compliance Program, and suggestions.  All this contributes 
to creating a genuine compliance culture that helps us to develop 
our business project.

The channel is managed by an independent external company, 
thus guaranteeing the confidentiality of communications. The 
platform enables anonymous reporting access through the 
corporate website.

It should be noted that, in this fiscal year, as was the case in 
2021, no legal action was taken against Greenalia for anti-
competitive or unfair practices, nor have any corrupt practices 
been detected. Nor have we faced significant fines or penalties 
for non-compliance in the social, economic, or labeling areas.

Committee 
of Regulatory 

Compliance

Gonzalo María Castañeira Sobrino
People, Brand & Communications Director 
President / Chief Compliance Officer

Beatriz Mato Otero
CSO Chief Sustainability Officer
Board Member

Fátima Rodríguez Vilar,
Sustainability ESG Specialist
Board Member

An external specialized company carries out the 
Secretary for the Committee role, which has voice 
but no vote.

supervisory 
bodies
Since September 2021, the company has had a 
Regulatory Compliance Committee in charge of 
preventing, detecting, mitigating, and correcting 
possible business behavior that may deviate from 
ethics and legality.

This body is responsible for ensuring the correct 
application and compliance with our Regulatory 
Compliance Program, resolving any queries 
raised through the whistleblower channel, and 
guaranteeing access and training for all our people 
on the program.

Greenalia’s Field Operations Team in Curtis-Teixeiro Biomass Plant (50MW) 

https://canalresponsable.marcafranca.com/canaletico/presentacion_cliente/5278020518543360
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We are continuously working to strengthen 
our internal policies and procedures to ensure 
compliance with legislation and the Program. 
Specifically, we have approved, in addition to 
the Anti-Corruption Standard, the Standard 
on the collection, processing, and protection 
of personal data, the Tax Standard, the Crisis 
Communication Manual, and the Standard on 
the use of social networks.

In addition, in the field of Data Protection, we 
have a Data Protection Committee whose 

purpose is to verify the correct assignment of all 
the functions and responsibilities related to the 
project of adaptation to the European Personal 
Data Protection Regulation 2016/679 (GDPR).

During this fiscal year, there have been no 
security breaches in data processing, so it has 
not been necessary to activate the procedure 
for registration and notification to the Data 
Protection Agency. The project of regulatory 
compliance with the scope of data protection 
regulations is part of a management system 

that includes as a fundamental axis the review 
and audit as part of a cycle of continuous 
improvement.

As an additional tool to mitigate the risk of 
corruption, Greenalia undergoes financial audits 
every six months, more frequently than is legally 
required.

To ensure that all our people are aware of the 
Compliance Program, we hold specific training 
sessions on this subject as part of the team-

building meetings, Green Café, which are held 
every 3 months. In addition, at the end of 2021, 
Compliance training was initiated and concluded 
in February 2022, with the attendance of 40 
participants.

Zero significant fines 
for non-compliance 
with applicable 
environmental laws and 
regulations. 

Zero significant fines 
for non-compliance 
with applicable 
social and economic 
legislation or 
regulations.

Zero incidents of 
non-compliance 
with regulations 
or voluntary codes 
concerning marketing 
communications or 
product information. 

Zero incidents of 
non-compliance with 
regulations or voluntary 
codes concerning health 
and safety. 

Zero significant 
administrative sanctions 
for fundamental non-
compliance with 
regulations concerning 
privacy and customer data 
protection. 

0 FINES 0 FINES 0 INCIDENTS 0 INCIDENTS 0 COMMUNICATIONS0 SANCTIONS
Zero communications 
about discrimination 
involving violations of 
human rights.

Monte Tourado Wind Farm (Poner MWs) surrounding area
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supply chain

The Green Team

Identification of 
stakeholders: 

Organization of 
stakeholders: 

Prioritization of 
stakeholders: 

Levels of action Channel of action Problem detection Implementation 
Plan

Design of the 
action model

Risk assesment Report

Board of Directors
Sustainability 
Committee

Based on daily 
operation

Impact analysis
Value assessment

Interaction analysis Optimization and 
mapping

Greenalia &
Stakeholders

Implementation 
strategy

Correlating the Action 
Model & Stakeholder 

Categories 

Constant value  
creation

KAIZEN

OUR PEOPLE

FRAMEWORK FOR 
INTERACTION WITH 

STAKEHOLDERS

GREENALIA STAKEHOLDERS

Our environment Our Communities & 
Society

Our suppliers Our clients Administration Media

Within the values that characterize Greenalia, we find a firm commitment to a sustainable and responsible business model, not only with 
the environment but also with the people around the organization. Therefore, the company’s main objective is to promote relationships 
based on values such transparency, environmental protection, anti-corruption, and respect for human rights. Facilitating innovative work 
environments focused on promoting integral relationships that deepen the participation and collaboration of the different stakeholders.  

As an organization, we are committed to our stakeholders to act transparently, reliably, and responsibly. Therefore, as a method to monitor and establish protocols for 
action with the various stakeholders, Greenalia monitors our activities through the following Framework:

STAKEHOLDER MAPPING ACTION PROTOCOL RISK-OPPORTUNITY
ASSESMENT IMPLEMENTATION OF THE PLAN

Greenalia’s Field Operations Team en galician forest
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The company’s orientation towards crea-
ting shared and sustainable value for 
stakeholders related to our business acti-
vity and our institutional reality is expres-
sed in the mission, vision, and various 
corporate policies, under the commit-
ments acquired in our Code of Conduct 
and good corporate practices.

In pursuit of our goal of establishing a 
greener tomorrow, our work as a relevant 
player in the energy transition brings us 
closer to individuals, groups, and com-
munities. The channels shown below are 
the ones we use most frequently to inte-
ract with our stakeholders:

Our priority is to create a framework of trust for the companies we collaborate with, 
intending to secure and establish new contracts with suppliers whose activity is 
aligned with our objectives and values, expressing their commitment by signing 
our ethical charter

Our supply chain is made up of suppliers and 
external collaborators who assist us in the 
planning and execution of the projects we 
develop in our different lines of business and 
with whom we establish relationships based on 
trust, impartiality, objectivity, and transparency.

To raise attention to the behavioral guidelines 
that should govern supplier relations with 
Greenalia, we have the Ethical Charter for 
Suppliers, developed from our Code of 
Conduct and aligned with the principles of the 
Global Compact.

The document describes the ethical conduct 
required for the companies we work with, 
as well as the importance of complying with 

established standards. Among other things, 
we value the compliance of safety, health, and 
environmental considerations when selecting 
suppliers and the processes themselves, 
as well as compliance with applicable laws 
governing working conditions and risk 
management.

To ensure understanding and acceptance of 
the Charter, we request our suppliers to sign a 
document created for this purpose. Likewise, 
to know the performance in some issues 
related to sustainability or ESG, we ask them to 
fill out a specific questionnaire.

During this fiscal year, we received 144 signed 
Ethical Charters from our supplier companies.

Due to the vertical integration of all our value chain activities, at Greenalia we interact with a wide range of 
stakeholders, from state and local government, forestry customers, and investors.

In the forestry sector, we do not forget our customers, who impose equally high demands on us as 
our financiers, so we work to meet their expectations, anticipate their questions and facilitate their due 
diligence.

Greenalia’s Headquarters

THE GREEN TEAM
Phone, Email, Letters, Corporate Web-
site, Meetings, Conferences, Debates, 
Videoconferences, Consultations, 
Procedures, Surveys. 

ETHICS IN THE SUPPLY CHAIN

ADMINISTRACIÓN:
Phone, Email, Letters, Corporate 
Website, Meetings, Conferences, 
Debates, Videoconferences, Consul-
tations, Procedures, Surveys. 

SUPPLIER COMPANIES:
Phone, Email, Corporate Website, 
Meetings, Responsible Channel, 
Ethical Charter, RRSS.

CLIENTS 
Phone, Email, Meetings, RRSS, Cor-
porate Website, Events, Responsible 
Channel. 

MEDIA
Phone, Email, Corporate Website, 
Meetings, Videoconferences, Press 
Releases, Events, RRSS. 
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From Greenalia, we formalized our adhesion in 2019 to the 
world’s largest initiative in sustainable development, the 
United Nations Global Compact. With this decision, we have 
committed to support the Ten Universal Principles promoted 
by the Compact and derived from United Nations declarations:

We are committed to incorporating the Global Compact and its principles into our company’s strategy, culture, and daily actions while 
engaging within cooperative projects that contribute to the Sustainable Development Goals. The GRI index of this Report, which also 
serves as a Progress Report, indicates the parts of the document related to each of the Global Compact Principles.

The Ten Principles of the UN 
Global Compact are based on 
four pillars:

united nations 
global compact

THE UNIVERSAL 
DECLARATION OF 
HUMAN RIGHTS

THE ILO DECLARATION ON 
FUNDAMENTAL PRINCIPLES 
AND RIGHTS AT WORK

THE RIO DECLARATION 
ON ENVIRONMENT AND 
DEVELOPMENT

THE UNITED NATIONS 
CONVENTION AGAINST 
CORRUPTION

DURING 2022, WE DELIVERED 329.5 HOURS OF ESG TRAINING TO ALL 
STAFF ON THE GLOBAL COMPACT PRINCIPLES AND HUMAN RIGHTS.

Monte Tourado Wind Farm surrounding area
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PRINCIPLE 5PRINCIPLE 3

PRINCIPLE 6
PRINCIPLE 4

The effective 
abolition of child 
labour

Uphold freedom of 
association and the 
effective recognition 
of the right to 
collective bargaining

Elimination of 
discrimination 
in respect of 
employment and 
occupation

Elimination of all 
forms of forced and 
compulsory labour

PRINCIPLE 1

PRINCIPLE 2

PRINCIPLE 8 PRINCIPLE 9

PRINCIPLE 7

PRINCIPLE 10

Support and respect 
the protection of 
internationally 
proclaimed human 
rights

Businesses should 
not be complicit 
in human rights 
abuses

Undertake initiatives 
to promote greater 
environmental 
responsibility

Encourage the 
development 
and diffusion of 
environmentally-friendly 
technologies

Support a precautionary approach to 
environmental challenges

Businesses should 
work against 
corruption in all its 
forms, including 
extortion and 
bribery
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We are part of the Board of Directors of several associations, such 
as the Association of Renewable Energy Companies (APPA) and 
the Association of Metallurgical Industrialists of Galicia (ASIME). We 
maintain a consistent relationship with the industry through mem-
bership in other associations such as the Asociación Empresarial 
Eólica (AEE), the Asociación Eólica de Galicia (EGA), Asociación 
para el progreso de la Dirección (APD), Nordés Club Empresarial, 
the Asociación Española de Mujeres de la Energía (AEMENER), the 
Spanish Photovoltaic Union (UNEF), Spanish Biomass Association 
(AVEBIOM), Spanish Standardization Association (UNE), Galician 
Hydrogen Association, Canary Islands Maritime Cluster (CMC), 
World Forum Offshore Wind (WFO) and Spanish Biomass Techno-
logy Platform (BIOPLAT), as well as local and international forestry 
associations such as FSC international.

In addition, our membership in the Energy Storage Association (ESA) 
and active participation in various international forums enables us to 
develop new renewable energy storage projects, broadening Greena-
lia’s technological spectrum at a transnational level and positioning 
us as a fundamental player in this sector.

In the US market, we are members of the American Clean Power 
Association (ACP), American Council on Renewable Energy (ACO-
RE), Solar Energy Industries Association (SEIA), Smart Electric 
Power Alliance (SEPA), and American Sustainable Business Ne-
twork (ASBN), associations linked to the promotion of renewable 
energies in the US.   

WE COUNT ON A STRATEGIC POSITION TO BE AT THE FOREFRONT OF REGULATIONS, 
TECHNOLOGICAL SOLUTIONS, AND INNOVATIONS AFFECTING THE DEVELOPMENT OF 

RENEWABLE ENERGIES.

Curtis - Teixeiro Biomass Plant (50MW) surrounding area

At Greenalia, we are aware of the importance of a contributing 
globally toward a sustainable society. Moreover, we believe that 
the future of sustainability must increasingly move towards an 
open approach where collaboration is a pillar on which the in-
dustry must evolve.

For this reason, we collaborate with different stakeholders and 
maintain alliances with various organizations in order to support 
the development of technologies to promote the decarboniza-
tion of our energy model.

Finalists in the first edition of the “Forbes - Credit Suisse Sustainabi-
lity Awards”, which recognize the efforts of SMEs and large Spanish 
family-owned companies that are committed to developing and 
implementing sustainable strategies in their businesses.

We have been chosen as 
one of the   

for our development in  
Electric Biomass

10+10
Business 
Examples 2022
#ForTheClimate

appa
renovables
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Curtis - Teixeiro Biomass Plant (50MW)

risk 
management

In the current complex environment, effective risk 
management becomes increasingly important, so during 
2021, from Greenalia we have started the implementation of 
our Risk Management System, by drawing up a risk map and 
developing a first policy that includes the major principles 
of said system. In the current year, we have decided to 
advance in the development of our Risk Management 
System, through the following actions: development of our 
Risk Management Policy and preparation of the Manual that 
details it; Reassessment of our risk map and evaluation of 
the possibility of implementing a tool that facilitates risk 
management.  

Greenalia’s SGR establishes the company’s risk management 
and control framework aligned with international standards 
and best practices in the field of Integral Risk Management 
(ISO 31000, COSO, Global Risk Report, etc.).  

This system covers the entire company and covers financial 
and non-financial risks (including financial, operational, 
compliance, ESG, and strategic, among others). The 
company considers as a risk any potential event, regardless 
of its nature, that may adversely affect the fulfillment of 
business objectives.

The Risk Management System Policy establishes the 
basic principles, risk factors, and the general framework of 
action for the management and control of risks affecting 
the company. The determination of the Risk Management 
System Policy is a non-delegable responsability of the 
Board of Directors, and its impulse corresponds to this 
body and the Senior Management of the company, although 
its implementation is the responsibility of each one of the 
people of the company. The purpose of the Policy is to 
provide reasonable assurance in achieving the objectives 
established by the company in response to the different 
challenges it faces, providing all stakeholders with an 
adequate level of guarantee that ensures the protection of 
the value generated.  

The risk identification process aims to locate, recognize 
and describe risks that may prevent the organization from 
achieving its objectives. The identification seeks to have 
the best information available, based on the knowledge 
and experience of the areas directly responsible for 
risk management, complemented, where appropriate, 
with relevant external sources. Emerging risks are also 
considered, that is, those new risks that are in the process 
of transformation or are the combination of new risks, 
whose impact, probability of occurrence, and impact are 
not yet well understood.  

Risk Risk 
Code Tipology

Project delay R-37 Business

Opposition of the local 
community and interests groups R-21 ESG

Exposition to Cyberattacks R-59 Technological

Political/Regulatory Risk R-66 Compliance

Inadequate attraction, 
catchment and talent retention R-32 Business

IMPACT

3	 4	 5	 6

6

5

4

3

PR
O

BA
BI
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TY

R-59

R-37

R-66R-32

R-21
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Main cybersecurity 
risks

TYPE DESCRIPTION IMPACT RISK MANAGEMENT ADN MITIGATION

Acute Security incidents, APTs, 
Ransomware campaigns

Low long-term 
risk The income of the forestry business 

decreases due to a stop in computer 
systems.

Slowdown of internal processing 
capabilities and operational processes. 

Mitigation of the impact on the traditional 
forestry business line through a strategy 
of securing information systems through 
encryption solutions and hardening 
techniques applying security policies, both in 
equipment and data in transit in the network.

Acute Security incidents at public cloud 
providers (security breaches)

Medium to 
long-term risk

Category: Phisical

Managing cybersecurity risks 
When referring to cybersecurity risks, we refer to identifying threats that affect an organization at the IT level. They can come from external or internal 
attacks, producing undesired consequences in the continuity of the business, by theft or adulteration of information, undue intrusions, and blocking or 
data hijacking and systems that seriously endanger its critical assets.

In this context, in Greenalia, we perform an internal analysis of the Exposure to Cyberattacks, which allows us to improve and periodically update our 
methodologies and techniques to increase the ability to detect threats and implement preventive, concurrent, and corrective controls to mitigate techno-
logical risks, perform tests, periodic monitoring, and ensure our plans for incident response, business continuity, and disaster recovery.

The main cybersecurity risks we have identified correspond mainly to the so-called physical risks and incorporate the process of managing and mitigating 
general risks.

Our inseparable commitment to sustainability and digitaliza-
tion has been with us since day one, being part of our DNA. 
We are on a continuous journey of improvement, digital 
transformation, and optimization. For years we have been a 
company in constant transition to paper-free digital systems 
and processes. Our Digitalization/Sustainability strategy from 
design contributes to continuous optimized processes, cloud 
environments, and digital ecosystems.

Therefore, improving cybersecurity is one of our priorities, 
and we pay attention and care to safeguard the integrity and 
proper functioning of our processes and workforce.

To talk about cybersecurity refers to network security, infor-

mation protection, systems defense, and end-user training, 
which we reflect within our annual strategy for the Digital de-
partment.

Our staff is constantly trained in this area to maintain high 
alertness to these types of risks and cyber-attacks. In addi-
tion, we regularly test our internal processes, identifying and 
assessing vulnerabilities to external threats.

During the 2022 period, Greenalia has strategically adopted a 
Zero Trust policy to establish, monitor, and maintain secure 
perimeters for access to networks, applications, and data.

As a method to secure zero-trust environments, an MFA mul-
ti-factor authentication solution has been implemented along 

with an identity orchestrator requiring all users and devices, 
both inside and outside the organization’s network, to be au-
thenticated and validated to access applications and data.

As cyber threats evolve and cyber-attacks become more 
sophisticated, we must ensure that all access requests are 
continuously reviewed before allowing connection to resour-
ces (network, applications, etc.). With these process impro-
vements, we minimize the spread of attacks and their conse-
quences, whether they are financial or reputational.

Greenalia’s Headquarters
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PHISICAL 
HAZARDS

TRANSITION 
RISKS

OPERATIONS AT KEY FACILITIES PHYSICAL OR ACTIVE DAMAGE REVENUE DISRUPTION SUPPLY OF RAW MATERIALS

Interruption of production and activities due to extre-
me weather events.

Cost of repair and replacement of damage to 
property, equipment and inventory caused by 
extreme weather events.

Extreme weather events affecting consumer 
buying patterns.

Agricultural production and water supply suffer 
from the effects of extreme weather events and 
chronic climate change.

REGULATORY DIMENSION MARKET SIZE TECHNOLOGICAL DIMENSION LEGAL LIABILITY DIMENSION REPUTATIONAL DIMENSION

Carbon pricing:
Carbon pricing policies vary across jurisdictions with 
the aim of incentivizing decarbonization. Organiza-
tions pay the price for emissions along their entire 
value chain.

Carbon markets:
The development of emissions markets, still largely 
voluntary today, is experiencing increase demand.

Preference for sustainability: Consumer pre-
ferences are trending toward alternative sustai-
nable products and services. Competition may 
emerge that makes innovative market transfor-
mation proposals that transform demand and 
threaten to capture market share from establi-
shed companies.

The pace of adoption of low-carbon technolo-
gies, with the consequent 'green premium', can 
affect companies' competitiveness  in terms 
of operating expenses and asset value. Invest-
ments should seek a balance between innova-
tion and profitability.

Emissions and climate damage claims: ge-
neralization of lawsuits against companies 
for their responsibility for GHG emissions and 
their consequent economic and environmental 
damages.

Climate activism and consumer stigma-
tization: a negative shift in public opinion 
towards carbon-intensive companies. Consu-
mer demand is affected by climate activism, 
which also influences investor confidence and 
access to capital.

Categoría: Físico

Heat wave Frost Water 
stress

River and Coastal
Flash Flooding

Tropical
storm

Extratropical
storm

Managing 
climate 
change 

risks

Global warming and human influence on the climate system 
are undeniable, as confirmed by the Intergovernmental Panel 
on Climate Change (IPCC) in subsequent reports.
At Greenalia, we are favorably positioned concerning the so-
called transition risks, contributing directly to climate change 
mitigation.

Ourol Wind Farm (22.5 MW)
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Climate change 
risk summary

TCFD FRAMEWORK DIMENSIONS UPSTREAM  SUPPLY OF 
RAW MATERIALS 

SUPPLY CHAIN AND 
OPERATIONS

FINAL STAGES VALUE 
CHAIN

FINANCIAL RISKS OF THE 
GROUP

Physical hazards
Acute: Extreme weather events Short-term commodity supply 

disruptions 
Interruption of operations and 
damage to physical assets 

Short-term demand disruptions 

Chronic: gradual changes 
in weather patterns gradual 
changes in weather patterns

Visibility of raw material supply 
in selected geographies

Threats to the value chain in 
certain geographies resulting 
from water stress and heat 
waves

Dependence on demand for 
certain products in certain 
geographies 

Transition risks 
Regulatory: Carbon pricing Increasing the cost of emissions 

upstream in the value chain
Increase in the cost of activities 
dependent on fossil fuels 

Cost shifting because of 
elasticity of demand 

Technological: innovation in 
low-carbon technologies

Cost of decarbonization 
upstream in the value chain 

Devaluation of the value of 
carbon-intensive physical assets 

Disruptive competition eroding 
market share

Market: Consumer preference 
for sustainability

Consumer preferences are 
geared towards sustainable 
alternatives

Reputation: Climate activism 
and stigma

Consumer perception of the 
company

Perception of the investment 
market regarding the company's 
sustainability strategy

Market: Investor sentiment Market shock resulting from 
divestment in carbon-intensive 
sectors

Responsibility: Climate 
Litigation

Lawsuits related to climate 
change contribution 

Ourol Wind Farm (22.5 MW)
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Main risks
of climate
change

Main climate 
change 
opportunities

TYPE DESCRIPTION IMPACT RISK MANAGEMENT AND MITIGATION

Chronic Long-term changes in precipitation patterns, increa-
sing average temperatures and therefore in the occu-
rrence of forest fires, pests and diseases, could affect 
the productivity of forest plantations.

High long-
term risk

• • •
The income of the forestry bu-
siness decreases due to a de-
crease in production capacity.

Mitigation of the impact on the traditional forestry business 
line through a core business growth strategy focused on in-
vestment in renewable energy projects. 

Acute An increase in the frequency and severity of external 
climatic events could cause damage to plantations 
and/or hinder the performance of forestry operations.

Medium to 
long-term 
risk

• • 

Increase in operating costs and 
biomass supply. 
Revenues decrease and costs 
related to the negative impact 
on workers (safety, health and 
absenteeism) increase. 

Financial planning assumes a possible increase in the opera-
ting cost and supply of biomass. 
Creation of a climate change working group to implement 
control processes and perform an impact analysis on forest 
productivity for the main forest species by emission scena-
rios*

Acute Material damage to wind and photovoltaic farms cau-
sed by increased frequency and severity of extreme 
weather events.

High long-
term risk

• • •
Reduced revenue from lower 
sales. Increase in repair and 
maintenance costs.

Transfer of risk through the contracting of insurance against 
risks derived from weather phenomena

CATEGORY OPPORTUNITY IMPACT OPPORTUNITY MANAGEMENT

Products & Services Increase in the demand for renewable energies 
through changes in regulation at European and 
national level

Opportunity in the 
short/medium/long 
term

Increase in revenue Strategic Plan 1-5-100, aligned with the Sustainability Plan, ba-
sed on the investment of more than € 1,000 M between 2019-
2023 in renewable energy projects

Resource eficiency Reduced availability of water resources. Opportunities in the 
short/medium/long 
term

Increased business resilience Investment of 1 M€ in dry cooling technologies in our biomass 
plant with hardly any water consumption

*Based on the Galician Climate Change Report 2016 which includes projections of temperature variation and precipitation by emissions scenario.

Category: physical

Alto da Croa I Wind Farm (7.3MW)
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06
CIRCULAR
BIO-ECONOMY

BIODIVERSITY

ENERGY TRANSITION
AND CLIMATE CHANGE

environmental

Monte Tourado Wind Farm surrounding area

Annual Report 2022

Come mothers and fathers
Throughout the land
And don’t criticize
What you can’t understand
Your sons and your daughters
Are beyond your command
Your old road is rapidly agin’
Please get out of the new one
If you can’t lend your hand
For the times they are a-changin’

Manifesto (pag 93)
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Monte Tourado Wind Farm surrounding area

Clean water and drainage

Affordable, non-contaminating energy

Decent work and economic growth

Target / 6.4

Target / 7.2 / 7.a

Target / 8.4

At our Curtis Biomass Plant, we have dry cooling 
technology, which reduces potential water con-
sumption by 90%.
In addition, tests to reuse water back into the 
process have started in 2022.

Greenalia produces clean energy from exclusive-
ly renewable sources, and its business model 
contributes directly to climate change mitigation.

In recognition of our commitment to sustaina-
bility, rural development, and the promotion of 
small forest owners, we have the Madera Justa 
seal and SURE certification. Our projects favor 
the economic growth of rural areas and promote 
the creation of local employment.

Sustainable cities and communities

Responsible production and consumption

Climate action plan

Terrestrial ecosystems

Target / 11.4

Target / 12.5

Target / 13.2 / 13.3

Target / 15.2 / 15.4

In Greenalia, we have teams of expert archaeologists to 
identify and enhance the value of significant archaeological 
and natural elements in the areas of our projects so that 
they can be known and appreciated by society.

The business model of our biomass plant in Curtis-Teixeiro 
is an example of Circular Bio-economy. We use exclusively 
forestry waste, which would otherwise be thrown away, as a 
source of renewable energy to generate electricity. 
In our offices, we implement integral recycling practices and 
eliminate single-use plastics. 

We have increased our ambition and accelerated our com-
mitments, bringing forward our goal of achieving net zero 
emissions to 2040, ten years ahead of the global pledge, 
through our adherence to The Climate Pledge. Moreover, 
in line with this relevant challenge, we are adhering to the 
Science-Based Targets initiative to reduce our Scope 1 and 
2 emissions by 25% by 2020-2030 and measure our Scope 
3 emissions.

We are guided by the precautionary principle, avoiding as 
much as possible all possible impacts on biodiversity. 
We voluntarily decided to be audited according to the most 
prestigious forest management standards globally, FSC® 
(Forest Stewardship Council®) and PEFC (Program for the 
Endorsement of Forest Certification schemes). In 2022, we 
will take a further step in our environmental protection work 
by working on the audit process for ISO 14001 certification.
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In Greenalia, we understand that advancing in regenerative 
development implies increasing our efficiency in the use of 
resources to improve the welfare of society so that we optimize 
the capacity of systems to accommodate future growth.

Our work in the field of decarbonization is closely linked to the 
energy transition and the circular economy. Increasing the 
energy mix from renewable energy sources helps to reduce 
global warming and its effects on biodiversity. Circularity 
through renewable materials is an essential tool to move toward 
decarbonization.

We are aligned with the objectives of the Paris Climate 
Agreement, which are to keep our planet below the global 
warming limit of 2ºC and to continue efforts to limit it to 1.5ºC.

Our environmental management covers four main areas: 
biodiversity, energy, circular bioeconomy, and water, which are the 
focus of the strategies derived from our environmental policies 
contained in our Green Book, the ESG policy book, aligned with 
the energy transition, the tackle climate change, the responsible 
use of resources, the application of circular economy principles 
and the regeneration of the natural environment and biodiversity.

ENVIRONMENTAL 
POLICY 

BIODIVERSITY 
POLICY

CLIMATE 
ACTION 
POLICY 

CIRCULAR 
ECONOMY 

POLICY

WATER
POLICY

gr
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n 
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ok
Monte Tourado Wind Farm surrounding area
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Our commitment to the environment and the protection of the 
ecosystem’s biodiversity represents a fundamental condition 
for attaining sustainable environments worldwide.

To achieve the implementation of our commitment to 
biodiversity, we integrate the conservation of natural diversity 
in our Sustainability Plan (ESG), thus applying a preventive 
approach to minimize the impacts of new infrastructures on 
biodiversity, taking into account their entire life cycle. To this 
end, environmental guidelines will be adapted for each type of 
infrastructure project to be developed.

In addition, in our Environmental Policy, included in our Green 
Book, available on the corporate website, we incorporate a formal 
commitment to protect biodiversity and a specific purpose to 
avoid and mitigate any impact, under the responsibility of the 
Board of Directors, reflecting the importance given internally to 
this commitment.

To this end, we carry out, among other actions, the monitoring 
of flora and fauna, specially protected and vulnerable species. 
We also carry out silvicultural treatments to minimize the risk 
of forest fires and restoration with native species.

biodiversity

Monte Tourado Wind Farm surrounding area
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Through our Environmental Policy, Greenalia is committed to nur-
turing biodiversity and the natural environment in the areas where 
our projects operate. Hence, we are committed to evaluating, mi-
nimizing, and compensating, where appropriate, the environmental 
impact and risk of the activities at all stages of the business cycle 
under the precautionary principle or preventive approach.

Renewable energy projects may impact the environment, mainly 
due to the occupation of the land and the possible effects on the 
local habitats and their species.

At Greenalia, we embrace this commitment by promoting exhaus-
tive environmental impact studies in the areas of our projects. To 
this end, we organize teams of multidisciplinary experts intending to 
identify, predict and prevent territory alterations that could occur on 
the flora, fauna, soil, air, water resources, landscape, structure, the 
function of ecosystems, and cultural heritage. And also, all those 
aspects concerning human health, such as noise, electromagnetic 
emissions, and shadows generated by the facilities, must always 
comply with the established legal limits.

The studies start from the moment of planning and extend throu-
ghout its execution, the entire period of operation, until the decom-
missioning phase, establishing protective and corrective measures 
to reduce or avoid any possible alteration.

Our decisions seek to guarantee environmental protec-
tion. We are guided by the precautionary principle, from 
the moment of planning and during the construction, 
operation, and abandonment phases of projects. 

To ensure compliance with these measures and their 
effectiveness, we first undertake rigorous characteriza-
tion studies of flora and fauna in the areas of action, 
subsequently implementing an Environmental Monito-
ring and Monitoring Program carried out by teams of 
independent experts, intending to ensure its implemen-
tation with transparency and objectivity.

During the planning phase of the facilities, protected 
areas at the national level are considered areas of strict 
restriction, including the spaces that are part of the 
Natura 2000 Network and the enclaves included in the 
Galician Network of Protected Areas. Respecting key 
areas for bird conservation is one of our main mitiga-
tion measures, so we plan to affect as little soil surfa-
ce as possible and minimize earth movement. In this 
phase, it actively seeks to avoid Important Bird Areas 
(IBAs), as well as natural habitats listed as priorities. 

None of our projects under construction or operation 
during 2022 are located within or next to protected 
areas, of high value for biodiversity, or affect the con-
servation of priority natural habitats. 

To identify the existing populations of avifauna and bats 
in the project areas, which are the animal communities 
most susceptible to being affected during the operation 
phase, we carried out fieldwork during an annual cycle. 
Emphasis was given to determining the real presence 
of communities of protected species that may poten-
tially be present according to the existing bibliography 
and documentation. The objective of these studies is to 
carry out a census of species present, study the distri-
bution and abundance of species, study their behavior, 
biology, and ethology, and propose corrective measures 
when appropriate. 

In our parks and lines in operation, periodic visits have 
been made to the infrastructures, including in their Envi-
ronmental Monitoring Program, DIA Environmental Im-
pact Statement, and Environmental Impact Report, to 
control the possible impact on the communities of avi-
fauna and bats. No collision or electrocution of species 
classified as Vulnerable or Endangered were registered 
at the end of this year.

biodiversity
protection

Wind turbine in Alto da Croa I Wind Farm (7.3MW)
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The list of protected species according to the IUCN Red List and the national and regional 
catalogs of protected species shows that, in the area of our projects, Alto da Croa Wind 
Farm, Alto da Croa II, Monte Tourado, Ourol, and its evacuation infrastructures, in the tes-
ting and operation phase during the year 2022, and during the third year in operation of the 
Miñón Wind Farm and its evacuation infrastructure, there is no presence of critically en-
dangered or endangered species. The list includes species of birds and bats, amphibians, 
reptiles, land mammals, and flora.

LIST OF PROTECTED 
SPECIES:

UICN RED LIST OTHER NATIONAL
AND REGIONAL CATALOGUES

Critically 
endangered

Endangered Vulnerable Near 
threatened

Least  
concern

Vulnerable Endangered Listed in 
the national 
catalogue

0 0 4 11 91 11 0 67

During 2022, the environmental monitoring activities of the construction, commissioning, and operation of 
our wind farms and evacuation lines have resulted in 976 hours (1,704 hours in 2021) of work, in which each 
environmental aspect has been monitored with the frequencies established in the Environmental Monitoring, 
Monitoring Program and DIAs, with weekly visits during the operations for complete environmental monito-
ring, ensuring compliance by the construction company with the protective measures set by Greenalia.  

976 ENVIRONMENTAL
MONITORINGHOURS OF

WORK

Greenalia’s Wind Farm surrounding area
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Plan and program of population reinforcement of the 
species Centaurea ultreiae

In 2020 we signed the plan and program for population reinforce-
ment of the species Centaurea Ultreiae Silva-Pando in the surroun-
dings of Monte Castelo, to gain a better understanding of the spe-
cies and achieve compatibility between the development of projects 
and the conservation of this protected species. 

For the elaboration and development of this program, Greenalia 
has allocated a consignment of 200,000 euros channeled through 
a collaboration agreement with the Galician Agency for Food Quality 
(AGACAL), under the Ministry of Rural Affairs, and in which techni-
cians assigned to the Forest Research Center of Lourizán participate.  

Under this agreement, which runs until 2024, the work team has ca-
rried out a second phase during 2022 focused on literature review 
and sampling. 

In it, tasks of location, delimitation, counting, and sampling of plants 
of the specimens have been carried out. As a result of this work, a 
plan has been drawn up with the known presence of the species in 
the Macizo Gábrico and Monte Castelo.

In addition, we continue to reproduce species at the University of 
Santiago de Compostela (USC) facilities in Lugo, and the genetic 
study of the species has begun.   

Protecting the Macaronesian fern Dryopteris guan-
chica at the Miñón and Alto da Croa II Wind Farm

In response to the identification in the vicinity of the Miñón wind 
farm substation of a unique species of Macaronesian fern, Dr-
yopteris Guanchica, classified as vulnerable in the Galician Ca-
talogue of Threatened Species, we began 2019 the protection 
and recovery program, in collaboration with the USC through the 
Environmental Technology Laboratory and with the Agroforestry 
Training and Experimentation Center of Guísamo.  

In response to the identification in the vicinity of the Miñón wind 
farm substation of a unique species of Macaronesian fern, Dr-
yopteris Guanchica, classified as vulnerable in the Galician Ca-
talogue of Threatened Species, we began 2019 the protection 
and recovery program, in collaboration with the USC through the 
Environmental Technology Laboratory and with the Agroforestry 
Training and Experimentation Center of Guísamo.  

The objective of the second phase, which began in 2020 and has 
continued this year, is to ensure its conservation and establish 
an additional population of this species in the area of the Miñón 
Wind Farm substation from the spores of the existing speci-
mens themselves, dedicating a shady space to its reproduction.  

Among the tasks carried out during 2022 are the development 
of meticulous laboratory work routines and outdoor collection. 
Starting from selecting mature fronds, valid for repopulation un-
til subsequent screening, and sowing each specimen within a 
sterilized medium.

In the Alto da Croa II wind farm, a small population of this spe-
cies was also located on a neighboring road, pending to be con-
ditioned. To ensure the safety of these species, a safety beacon 
was established throughout the work. The status of this popula-
tion was also monitored weekly. Morover, as soon as conditions 
allow it, we will sow several hardwood specimens in its vicinity to 
generate a vegetation cover that favors its future conservation.

Greenalia’s Wind Farm surrounding area

protection
programs
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Greenalia’s Wind Farm surrounding área

Photo: Acivro Medioambiente S.L.Photo: A.RE.NA. S.L.Photo: Emberiza Estudios Ambientales, S.L.U.

protection programs

Amphibians and reptiles

In 2022 we developed studies about amphibian and repti-
le communities. The aim was to include these vertebrate 
groups within the environmental impact assessment, as 
these species are often overlooked when researching the 
environmental impact in projects of this nature.  

Taking into account that some of the identified reptile spe-
cies are included in the Galician Catalogue of Threatened 
Species (CGEA), the importance of developing specific 
environmental studies in those projects with a significant 
potential presence is confirmed, especially when identif-
ying the scope of our projects and thus be able to develop 
preventive measures that minimize the impact on habitats 
and endemic species. 

Thanks to these studies, changes have been made to the 
final designs of the projects as a preventive measure. Li-
kewise, corrective actions have been developed, such as 
marking and protecting areas of relevance or revegetation 
and compensation. In this last section, the construction of 
cairns and temporary ponds stands out, intending to re-
duce the impact on reptile communities and promote the 
recolonization of habitats, thus favoring the reproduction 
of amphibian species present in the natural environments 
of three wind farms located in the province of A Coruña.

Greek Tortoise

In order to promote the harmonious relationship be-
tween biodiversity conservation and the integration of 
our projects; in 2022, we carried out an environmental 
report within the study area of the El Tranco Solar Plant, 
as well as in its associated infrastructures, to be able 
to glimpse the space of affection on the possible pre-
sence of the species known as Tortuga Mora -Testudo 
graeca-.

The sampling took place in the different transects whe-
re the integration of the Solar Plant is projected, cove-
ring the entire location of the power line. During these 
sampling sessions, specific observation points were 
implemented every 100 meters and the subsequent 
analysis of the relief in the 50 meters along each band. 
Giving special attention to those forest areas with suffi-
cient surface to be able to directly visualize the presen-
ce of turtles, and evaluate the suitability of the habitat 
for the black turtle in each of the study areas.

After carrying out this study, during the spring months, 
when the index of activity and movement of the speci-
men studied is higher, no specimens or indications of 
its presence were observed in the transect areas and 
adjacent areas to it.

Wolf

From Greenalia, considering the Wolf Management Plan 
in Galicia established by the General Directorate of Nature 
Conservation, we have promoted the development of an 
exhaustive study to monitor the index of influence of our 
Felga, Gato, and Penas Boas Wind Farms on the spatial 
ecology of this species. In the same way, that has been 
done from 2019 to the present in the Alto da Croa, Alto da 
Croa II, and Monte Tourado wind farms, where the presen-
ce of the species has been studied before, during, and after 
the implementation of the projects.

Although wolf populations are not currently clearly threate-
ned, we consider it vitally important to know the potential 
effects wind farms may have on the hegemony of these 
species to avoid future conservation problems. To this end, 
a series of sampling methods, a probabilistic estimation of 
reproduction based on the concentrations of indications, 
and an analysis of the recordings of howl choirs have been 
carried out.  

The data provided in the study of the wolf in the vicinity of 
the Felga, Gato, and Penas Boas wind farms reflect that 
their development will not affect either the reproduction or 
the use of the territory that they currently make, not gene-
rating the noise generated by the wind turbines and their 
presence unfavorable effects on the parameters of the spa-
tiotemporal ecology of this species.  

Bryophytes

Among our lines of environmental study associated 
with our activity, we have included an evaluation of 
the presence of moss Sphagnum pylaesii Brid in the 
area of implantation of one of our parks projected in 
the municipalities of the province of A Coruña and 
Lugo, as it is a protected species listed as Vulnera-
ble in the Galician Catalogue of Threatened Species 
(CGEA). 

Based on this casuistry, a survey of all the surfaces 
potentially affected by the development of the wind 
farm was carried out, as well as sampling in other 
nearby points considered favorable given the pheno-
logy of the species. These works allowed the identifi-
cation and location of the largest population of this 
species in Galicia and probably in Spain, yet unpre-
cedented.

The detection and delimitation of different nuclei of 
this population of Sphagnum pylaesii in three types 
of differentiated environments allowed us to redefine 
the wind farm project. Along with the implementation 
of preventive measures will avoid the affection to 
the species, making compatible the development of 
renewable energies with the conservation of the spe-
cies and the natural heritage.  

Studies to protect our biodiversity
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cultural heritage

Greenalia relies on specialists in archaeology who ensure to avoid 
impact on archaeological elements and cultural heritage.

The primary measure to protect and reduce possible effects on 
cultural heritage is developed in the process of choosing the 
location of the parks and their components, carrying out a thorough 
preliminary study of the potential assets of Cultural Heritage existing 
in the area.  

Given that the locations of these elements and their protection 
perimeters are taken into account in the design of the parks, all 
possible conditions have been neutralized or minimized, proposing 
the appropriate corrective measures in each case so that they were 
studied for acceptance by the technical services of the General 
Directorate of Cultural Heritage in full compliance with current 
legislation.  

Before the technical studies, we obtained all the required permits 
to carry out the field prospection that allows the identification of 

the elements present around our projects. Greenalia also carries 
exhaustive Impact Assessments on Cultural Heritage valued by 
the competent body, the General Directorate of Cultural Heritage 
belonging to the Ministry of Culture and Tourism of the Xunta de 
Galicia, and archaeological monitoring actions are established 
throughout the execution of the works of the parks and power 
lines, to ensure that they do not cause effects of any kind on the 
archaeological elements, as established by legislation.  

In the area of location of the projects, the elements of the cultural 
and archaeological heritage and the distances of protection to these 
elements are included in the General Catalogue of Inventoried Goods 
of Galicia, in the Basic Autonomic Plan, and in the municipal plans are 
considered, considering as strict restriction the areas of protection of 
the archaeological sites, and including the corresponding spaces of 
caution and respect when they are established.  

Likewise, an analysis of the entire area of affection of the polygonal 
and its surroundings is carried out in search of unpublished elements 
for inclusion in the official catalog, along with its impact evaluation.

Having documented and included in the official catalog of the Xunta, 
thanks to these works, the following archaeological assets:

· 22 ARCHAEOLOGICAL SITES, 
including 17 burial mounds, 2 open-air engravings and 3 toponyms.

· 15 ETHNOGRAPHIC HERITAGE ASSETS,  
of which 1 set of granaries, 5 granaries, 2 mills, 1 cruceiro, 2 
ethnological elements and 4 historical roads.

Archaeological monitoring hours carried out by teams of expert 
archaeologists at our wind farms, solar plants and evacuation lines 
in 2022 totaled 540 hours (209 hours in 2021).

504
HOURS

Monte Tourado Wind Farm surrounding area 

OF 
ARCHAEOLOGICAL

MONITORING
WORK
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To achieve maximum efficiency in our forest manage-
ment, we have an Integrated Forest Management System 
(IFFMS) that serves as a framework for compliance with 
the guidelines set by the standards on Sustainable Forest 
Management, Chain of Custody of FSC® (Forest Stewards-
hip Council®), and PEFC (Program for the Endorsement of 
Forest Certification schemes).

FSC® FOREST MANAGEMENT CERTIFICATION ensures that the forest 
management unit is being managed according to the 10 Principles and 
56 Criteria of the standard. This certification is valid for 5 years, but in-
depth reviews of the management systems and their results in the field are 
carried out annually. The certifying entity evaluates the social, economic, 
and environmental conditions in that forest area, demonstrating the 
sustainability of its management.  

PEFC CERTIFICATION aims to ensure that forest stands are responsibly 
managed and that their multitude of functions is protected for present and 
future generations. PEFC-certified forest products guarantee consumers 
that they are buying sustainably managed forest products, combating 
illegal logging, and promoting the main functions of forest resources, as 
contributing to the maintenance of ecosystems and biological diversity or 
being the economic livelihood of many rural populations, among others.

MADERA JUSTA: This certification, promoted by the COPADE Foundation, 
is the world’s first Fair Trade certification for the forestry sector to develop 
sustainable markets for wood products and derivatives. It certifies compa-
nies that make responsible use of forest resources and evaluates aspects 
such as the generation of wealth in the rural environment, labor policies, 
and environmental commitments of these companies.

This label entails compliance with environmental and social sustainability 
requirements internal to the company (facilities and workers) as well as 
criteria based on fair trade relations established between the company 
and small producers.

OUR COMMITMENT TO ENVIRONMENTAL EXCELLENCE IS REINFORCED 
BY THE RECOGNITION OF OUR COMMITMENT TO RURAL DEVELOPMENT 
AND THE PROMOTION OF SMALL FOREST OWNERS THROUGH THE 
RENEWAL 2022 OF THE MADERA JUSTA SEAL FOR OUR PURCHASE 
OPERATIONS OF STANDING TIMBER AND FOREST RESIDUES.

Monte Tourado Wind Farm surrounding area 

sustainable forest
management
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From Greenalia, we take another step forward in our work to protect the environment by completing the extension of the audit 
process in 2022 to obtain the SURE certificate also for the company Greenalia Biomass Supply, adding to the companies 
Greenalia Forest and Greenalia Biomass Power Curtis Teixeiro. This accreditation guarantees the sustainability of the biomass 
used in the electricity production process at our plant.

With this step, Greenalia is ahead of the sustainability requirements set by the Renewable Energy Directive (EU) 2018/2001 
(REDII), a European regulation establishing several criteria that all biomasses used in the bioenergy sector must meet. All 
of them are focused on guaranteeing their sustainability, a correct mass balance, reducing greenhouse gas emissions, and 
energy efficiency.

For Greenalia, sustainable business management is fundamental for the protection and regeneration of biodiversity.

For this reason, we prioritize work with certified plantation residues, with the goal of 100% certification by 2023. In this line, it 
promotes certification among smallholders, providing funding and technical support to a certification group including 2,753 
members (2,364 members in 2021).

Most of our timber-supplying companies are small local forest owners, which from a technical and economic point of view, 
would not afford an individual forest certification process. For this reason, Greenalia organizes and finances a certification 
group in its totality, with 98.5% of the forest management units included being smaller than 250 ha*. We are audited annually 
by FSC® and PEFC-accredited entities, which act as independent third parties to evaluate compliance objectively and 
transparently with their principles, criteria, and indicators of these standards.

(*) According to FSC criteria, the limit to consider a FMU as SLIMF (Slow Intensity Managed Forest) is 250 ha.

In 2022, the volume of wood and forest derivatives marketed by Greenalia reached  773,968.54 tons (739,241 tons in 2021). 
100% of the wood we market comes from controlled sources, and 90% of the roundwood marketed comes from FSC® / 
PEFC-certified sources (88% in 2021).

In addition, during 2022 we have been working on the implementation of ISO14001 certification, having passed the second 
phase of the audit at the end of the year and obtained the certificate in January 2023. 

SURE is a voluntary biomass sustainability certification system developed by REDcert (a German 
company with expertise in biofuel sustainability certification) and Bioenergy Europe (the European 
bioenergy association with extensive knowledge in the biomass market and in managing certificates). 
SURE offers a practical solution to all actors operating within the bioenergy sector who need to comply 
with the requirements of the new European Renewable Energy Directive (EU 2018/2001 REDII).

ISO 14001 is an international standard that provides standards and tools for continuous 
improvement of environmental care and deterrence of potential environmental impacts. Obtaining it 
guarantees compliance with the standard. For this reason, we have implemented the Environmental 
Management System (EMS) based on this standard, evaluated our internal processes, and 
implemented improvements to be environmentally friendly in those services associated with our 
activity. 

Distribution of the forest 
certification group 
organized by Greenalia to 
promote sustainable forest 
management

Certified forest  
area in 2022

 8,284.37 ha.

Monte Tourado Wind Farm surrounding area 
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Our business model is based on the principles of circularity, as we use renewable 
resources and raw materials to produce energy, circularity being an essential 
aspect in the move towards decarbonization.

Bioeconomy refers to a sustainable industrial production model that transforms 
renewable biological resources and their residues into bioproducts, such as 
energy, materials, food, and substitute products for existing fossil-based versions. 
Therefore, it is a holistic conception of biological resources management, changing 
a linear production system for a more sustainable circular one.

Following the principles of the circular economy can improve air quality, promote 
cleaner and healthier water and protect biodiversity.

The goal is to transform the concept of waste so that it is considered a valuable 
resource that can be recovered and reintroduced as raw material in production 
systems. At Greenalia, we monitor water consumption and waste generation in 
our facilities to detect unusual variations that may be the prelude to inefficiencies 
in the use of resources.

circular 
bioeconomy

Monte Tourado Wind Farm surrounding area 
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1
It encourages the cleansing of 

forests, the prevention of fires, and 
the minimization of pests since it 
comes mainly from the remains 
of the recurring cuts made in the 

Galician forests. 

5
Minimizes emissions, maximizes 
water savings, and reduces the 
environmental impact due to 

the Best Available Technologies 
(BAT) implemented in the 

Production Plant. 

6
It is collected and treated 
in strict compliance with 

legislation and human rights. 

7
It helps social and labor 

development thanks to the creation 
of companies and employment 

linked to the rural environment, as 
well as contributing to the fixation 
of CO2 by promoting sustainable 
growth and natural regeneration  

of our forests. 

2
It promotes the circular economy 

since the material used is not usable 
for other sectors and generates 

value for a product that is currently 
discarded. 

3
It comes mainly from forests or 

plantations certified by national and 
international standards, which we 
manage through our group entity, 
thus allowing access to smaller 

entities. 

4
It is fully utilized thanks to the 
Best Available Technologies 

(BAT) that maximize the 
electrical yield in the Biomass 

Plant.  

8
The method of collecting 

the remains of the cuttings 
guarantees the incorporation of 
the fine fraction into the soil and 

its protection. 

Greenalia
keys for
electric
biomass

8

electrical 
biomass

Our Curtis-Teixeiro biomass plant is one of the most important 
renewable energy projects in southern Europe in forest biomass, 
with highly efficient facilities in terms of generation, reduced le-
vels of atmospheric emissions, and a technology that avoids 
spills and saves significant amounts of water.

The only material used to generate electricity at our biomass plant is locally sourced forest residues. 
In other words, we collect and package the remains of forestry harvests carried out in the region, 
thus limiting emissions derived from road transportation while promoting a supply chain based on 
regenerative and circular values.

In 2022, the biomass plant was supplied with 450,446 tons of forest remains from harvesting. The 
average weight-weighted radius of origin was 72.65 km from the plant, located in Curtis, thus meeting 
our objective of limiting its sourcing to a maximum radius of 100 km.

During 2022, 30 baling machines worked to supply biomass to the Biomass Plant.

Our business model, vertically integrated from raw material sourcing to energy production, is 
aligned with the principles of the circular economy and is an example of a circular bioeconomy in 
which otherwise discarded forest residue is revalued by becoming a source of renewable energy.

Curtis Biomass Plant - Teixeiro (50MW)
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The correct classification of waste at our facilities is an essential task. Co-
rrectly sorted waste becomes material resources; therefore, we promote 
integral recycling practices, avoid single-use plastic, and reduce paper use 
as much as possible. 

We classify waste according to the European Waste List (EWL) and its 
transposition into national and regional legislation.

The main waste generated, as reflected in the following graph, is ash, slag, 
soil, and stones, which are managed by legally authorized waste mana-
gers for subsequent recycling.

In our offices, we eliminate single-use plastics and implement a reduced 
and efficient use of material resources. To this end, we downsize resource 
usage such as paper to a minimum, keeping almost all our documentation 
in digital format and limiting printing to those strictly necessary. Although 
in small quantities, the office waste that could not be avoided gets separa-
ted by material category and subsequently recycled. 

The Curtis-Teixeiro biomass plant, in operation since the beginning of 
2020, from its processes is where we generate most of our waste, which 

we classify according to legislation into hazardous and non-hazardous. 
Among the former are oils, containers with product residues, batteries, 
fluorescent tubes, and others generated by maintenance work on the 
plant’s operating equipment. There are three main types of non-hazardous 
waste: boiler slag, combustion ashes, and the remains of stones and earth 
(fines) that come with the biomass.

waste
management

Ash
76.97%
25,104.88 T

Other
0.40%
131.81 T

Soil and 
stones
2.35%

766.58 T

Slag
20.27%
6,612.47 T 2022

Slag and
ash
85.78%
18,424.61T

Fines
12.18%
2,617.16T

Oil
0.77%
165.10T

Other
1.27%

273.28T

2020

Ash
73.07%
15,530.16T

Other
0.94%
198.89T

Soil and 
stones 
1.14%

242.64T

Slag
24.86%
5,283.20T 2021

Greenalia’s Headquarters
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Greenalia’s Headquarters

During this fiscal year, practically all the waste accounted for was sent for reuse and recycling 
through legally authorized managers for subsequent recycling and other appropriate treat-
ments allowing for its recovery and proper environmental management.

NON-HAZARDOUS HAZARDOUS TOTAL

Reuse Rate
100%
21,309.48 T

Reuse Rate
99.02%
168.95 T

Reuse Rate
99.99%
21,478.43 T

Elimination
0.98%
1.68 T

Elimination
0.01%
1.68 T

Reuse Rate
100 %
72.44 T

Reuse Rate
100%
9.15 T

Reuse Rate
99,99%
21,181.57 T

Reuse Rate
99.95%
32,591.71 T

Reuse Rate
99.99%
21,254.00 T

Reuse Rate
99.95%
32,600.86 T

Elimination
0,01%
0.88 T

Elimination
0,05%
14.89 T

Elimination
0.01%
0.88 T

Elimination
0.05%
14.89 T

2020

2021

2022

(1) Waste reporting includes data from all our facilities (offices, biomass plant, wind farms and ship). Where actual data is not available, 
estimates have been made. 

(2) Due to our activity, we do not generate waste classified as radioactive.

Recycled

32,011.68 T

580.03 T

Other reuse
operations

WASTE NOT 
INTENDED FOR 
ELIMINATION

8.14 T

1.01 T

RNP RNPRP RP

Incineration

0 T

14.89 T

Transfer 
to waste 
management 
premises

WASTE
TO BE ELIMINATED

RNP RNPRP RP

0 T 0 T

PRODUCTOS SOLD
FOR REUSE

Fines produced

Fines reused

Percentage of product reused

2,911.48 tons

2,911.48 tons

100%

In 2022, there has been an increase in waste due to the expansion of the annual electricity pro-
duction from the Biomass Plant in this fiscal year.
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At Greenalia, we are committed to reducing pressure 
on natural resources. We identify water as a critical re-
source that will be affected by climate change. Thus, it 
must be protected and preserved.

Through our business model, we promote energy tran-
sition, which can mitigate the harmful effects of cli-
mate change on aquatic ecosystems and their uses, 
whether in the form of prolonged droughts, warming, 
flooding, or increased sediment and pollutant entrain-
ment. 

The best opportunities for water savings are attained 
through promoting energy efficiency and reuse based 
on the principles of circularity. 

The main actions carried out by Greenalia for more 
sustainable use of water are: Limiting water consump-
tion, continuously improving the processes of the faci-
lities to reduce their impact and reusing and recycling 
water in the facilities.

Predominant water use comes from our Biomass Plant, one of the most important renewable energy pro-
jects in Europe, not only for its efficiency and capacity but also for the technology incorporated. Its dry coo-
ling system avoids spills and saves 130 m3/h of water, compared to traditional water cooling technologies, 
which means daily water saving of 3,000 m3, the equivalent of an Olympic-size swimming pool being saved 
daily. 

The water cycle required for power generation in the biomass plant gets sourced by the water supply from 
the industrial park’s water network, which is then stored in a raw water tank to service the energy production 
process and the fire protection distribution network. The water used in the biomass plant generates steam 
using the Rankine cycle for cooling and the proper functioning of the auxiliary services.

*The increase in water consumption in 2022 compared to 2021 is because, during 2021, there were several scheduled opera-
tional shutdowns at our Biomass Plant. This is also reflected in the water discharges from the plant.

For its correct return to the environment, in this installation, we have treatment plants and water quality 
measurement systems through continuous control of different parameters - temperature, pH, conductivi-
ty, etc. - that allow us to guarantee the release to the environment through the municipal sewage system, 
in adequate conditions to guarantee its subsequent uses. In other words, 82% of the water used in this 
facility is returned to the environment to be reused. 

An accredited entity performs analyses of these discharges and the Administration is informed perio-
dically, even improved, concerning the values of captured water. Ensuring compliance with legislation, 
the search for methods to minimize the risk of discharge has led us to establish protocols for reporting 
anomalies and incidents to the relevant authorities, which are strengthened with the implementation of 
ISO14001 certification during this fiscal year, 2022.

 

Surroundings of Monte Tourado Wind Farm

water management

WATER CONSUMPTION IN THE BIOMASS PLANT 2021 2022

Total water use (m3) 65,867 118,252*

Wáter use/production (m3/MWh) 0.28 0.38

VERTIDO DE AGUA DE LA PLANTA DE BIOMASA (m3) 2021 2022

Public main (Fresh water) 51,410 88,488

Fresh water: water with a total concentration of disolved solids < 1000 mg/l
Other waters: water with a total concentration of dissolved solids > 1000 mg/l
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total water
consumption
In our operations, we do not extract water; our 
supply comes from the water supply network in 
areas not considered water-stressed. The water 
consumption by Greenalia appears below:

The water supply for our offices, mainly for cleaning and sanitation, 
comes from public and authorized supply networks, guaranteeing its 
discharge to municipal sewage networks.

To achieve efficient use of the water used in our offices, we have electro-
nic faucets with contactless sensors so that the water is activated only 
when the hands are placed under the tap and dual-flush toilets.

In addition, filtered water dispensers have been made available to our 
team, thus avoiding the use of bottled water.

Concerning water consumption in the wind farms, it is worth mentio-
ning that in the Miñón wind farm and the Sectioning Center of Alto da 

Croa, Alto da Croa II, and Monte Tourado wind farms, we count with a 
tank for water for the sink and shower that get recharged through tanker 
trucks. The annual consumption for each of the facilities is around 2 
m3. At Ourol wind farm, we only have a 5 m3 water tank. All three facili-
ties have septic tanks. 

The ship’s fresh water is provided by supply networks within the ports 
the ship transits. Under the Marpol Convention, residual waters are not 
allowed to be discharged into the sea. Therefore, the removal of these 
waters is managed by the authorized port manager upon arrival. 

Ratio m3/kEUR (EBITDA*)

2020

110,822
118,511.30

2021

10.07

Ratio m3/m2 (surfaces)

0.40
1.81 1.82

66,709

2022

TOTAL WATER
CONSUMPTION (m³)

WATER
CONSUMPTION
(m3)

The water report includes data on consumption in all our installations 
(offices, biomass plant, wind farms and until it was discontinued in May 
2022). where real data was not available, the appropriate estimations 
have been used. The increase in water consumption at the Port’s stand 
is due to the fact that, during 2022, Greenalia Logistics was in charge of 
managing the invoices of Greenalia Shipping, the company that mana-
ged the ship until its sale in May. Since the invoice management platform 
is automated, the consumption of the stand after the sale of the ship is 
also included.
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(*) This EBITDA differs from that of the CFS as it includes the 
information of Greenalia Forest S.L. and Greenalia Logistics S.L.U., 
companies that will be classified as held for sale in 2022. The financial 
information of the companies Greenalia Forest, S.L. and Greenalia 
Logistics, S.L.U. has been prepared based on the accounting records 
for the year from January 1, 2022 to December 31, 2022.

2022

2020

2021
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Our business model is sustainable, with a strategic growth 
plan based exclusively on renewable energy projects that 
contribute directly to fighting climate change.

Much of the energy consumed globally is lost in 
transmission and distribution processes, increasing 
greenhouse gas (GHG) emissions, which are reduced 
when energy is generated from renewable sources. 
To this end, and to create a sustainable global energy 
structure, energy efficiency, and renewable energy must 
be addressed together.

Greenalia is committed to renewable energies by 
generating and purchasing electricity from renewable 
sources. We invest in our renewable energy generation 
facilities, promoting the decarbonization of the energy 
mix, which leads us to have onshore wind energy facilities, 
biomass, and soon photovoltaic, storage, and offshore 
wind.

An example of the latent need to accelerate the 
decarbonization phenomena is reflected in the recent 
Regulation 2022/2577 promoted by Europe, which 
recognizes the overriding public interest in renewable 
energy projects.

Therefore, based on our strategic plan, we have already 
implemented 34.8% of the investment planned for year-
end 2022, representing an investment of €350.2 million for 
the energy transition.

In our commitment to the fight against climate change, we 
use our resources to implement continuous improvement 
measures and partake within external initiatives that allow 
us to share best practices and align ourselves with more 
ambitious commitments.

In a firm commitment to decarbonization, at Greenalia, we 
have increased our ambition and accelerated our duties, 
bringing forward the goal of achieving net zero emissions 
to 2040, ten years ahead of the global commitment, 
through our adherence to The Climate Pledge in 2022. In 
line with this primary challenge, we are also a signatory 
party to the Science-Based Targets initiative to reduce 
our Scope 1 and 2 emissions by 25% by 2020-2030 and 
measure our Scope 3 emissions. These targets, validated 
by the Science-Based Targets initiative, are aligned with 
the ambition of the Paris Climate Agreement to limit global 
warming to 2ºC above pre-industrial levels by the end of 
the century.

energy 
transition 
and climate 
change 

Ourol Wind Farm (22.5 MW)

ADHERENCE TO

REDUCE OUR
SCOPE 1 AND 2
EMISSIONS BY 

MEASURE AND 
REDUCE OUR SCOPE 3 
EMISSIONS

325%
BY 2030
compared to 2020

SCIENCE-BASED TARGETS 
INITIATIVE
GHG REDUCTION TARGETS
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overall energy consumption

The energy used comes mainly from diesel fuel consumption of company vehi-
cles and balers, machinery that performs fieldwork for the baling of forest bio-
mass that supplies the biomass plant.

GLOBAL ENERGY 
CONSUMPTION (MWh)*

Petrol Electricity Gas Diesel
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During 2022, due to the work of monitoring and improving the energy efficiency of 
the operation of our Biomass Plant and five wind farms, it is observed that energy 
consumption gets reduced. For ease of analysis, the information is depicted in rela-
tive terms.

The reduction in natural gas consumption in 2022 concerning 2021 is due to the fuel chan-
ge from natural gas to diesel C in the boiler start-up operations at the Biomass Plant. 

The increase in gasoline consumption in 2022 for 2021 is due to the increase in the 
Group’s activity and the expansion in general transportation with own means.

Global 
energy 
consumption 
(MWh)

Relative energy  
consumption   
(MWh/m2 de superficie)

2020

26,992.48
29,534.89

37,625.94

2021

0.04
0.42

0.11

GLOBAL ENERGY
CONSUMPTION
(MWh)*

0.06

2022
Relative energy  
consumption    
(MWh/k€EBITDA)

2.68
1.02

Global  
energy 
consumption  
(GJ)

Relative energy  
consumption  
(GJ/m2 de superficie)

2020

97,172.91

106,325.61

2021

0.160.38

GLOBAL ENERGY
CONSUMPTION
(GJ)*

135,453.38

0.22

2022
Relative energy  
consumption   
(GJ/k€EBITDA)

1.50

9.66

3.68

In this sense, in 2022, 100% of our electricity needs were covered with energy from 
renewable sources, thus avoiding the emission of more than 646.93 tons*** of GHG.

In addition, the entry into operation of our Miñón Wind Farm and Biomass Plant has 
allowed us to export 495,689.18 MWh (371,816.40 MWh in 2021) of renewable energy to 
the grid during 2022, avoiding the emission of 183,405.00 tCO2eq*** into the atmosphere.

PERCENTAGE OF ELECTRICAL ENERGY OBTAINED 
FROM RENEWABLE SOURCES

(***)The emission factor used is the one indicated for 
combined cycle plants because it is for combined cycle 
plants, as this is the most most widely used technology 
in 2020 within the range of energies with CO2 emissions 
(source: Red Eléctrica Española (REE), March 2021)

In Greenalia, we use other consumables for the maintenance and operations of our renewable 
electricity generation facilities. During this fiscal year, the total consumption was 4.39**** tons. 
There has been no consumption of recycled materials.

CONSUMPTION OF MATERIALS

ENERGY SAVINGS FROM GREEN PRODUCTS AND SERVICES

0.82 1.75

0.92 0.93

10.14 1.72

Lubricating oil 

Grease

Hydraulic oil

1,338,539.04 1,784,481.12Green energy generated

2020

2022

100%2021

100%

100%

2021

2021

2022

2022
(**) This EBITDA differs from that of the CFS as it includes the information of 
Greenalia Forest S.L. and Greenalia Logistics S.L.U., companies that will be classified 
as held for sale in 2022. The financial information of the companies Greenalia Forest, 
S.L. and Greenalia Logistics, S.L.U. has been prepared based on the accounting 
records for the year from January 1, 2022 to December of 2022.

(*)This indicator includes all energy consumed in our offices, biomass plant, wind farms, 
vehicle fleet and forestry machinery (balers)

(****) The increase in lubricant oil consumption compared to 2021 is due to the increase in production of 
work equipment. The decrease in hydraulic oil consumption in 2022 is due to maintenance and oil change 
stoppages in 2021.

Greenalia’s Wind Farm surrounding area
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7,157.63 tCO2eq

588.68 tCO2eq 36.48 tCO2eq

76.62 tCO2eq

8,513.64  tCO2eq

2,015.93 tCO2eq

17.66 tCO2eq

32.24 tCO2eq

32,116.99 tCO2eq

6.16 tCO2eq

3,458.64 tCO2eq

1,110.77 tCO2eq

1.26 tCO2eq

1,132.34 tCO2eq

865.95 tCO2eq

0 tCO2eq

49,973.35 tCO2 eq

42,815.72 tCO2eq

TOTAL

SCOPE 1

Direct emissions. These 
are GHG emissions asso-
ciated with sources under 

our direct control

SCOPE 3

An additional scope that includes 
indirect emissions associated with 
the production chain of goods and 

services produced outside our 
organization.

SCOPE 2

Indirect emissions.  
These are associated 
with the generation 

of the electricity that 
we purchase. 

The emission factors used are: National inventory of Greenhouse Gases in Spain, Ministry for the Ecological transition of the 
Spanish Government (MITECO) and the UK Department for the Environment, Food and Rural Affairs,(DEFRA, UK Government).

GHG
emissions
As part of our climate action, Greenalia has ambitious 
emission reduction targets that will lead us to reduce our 
emissions by a total of a 25% by 2030, and as previously 
stated, have been recognized as Science-Based Targets 
(SBTi).

In 2022, and for the fourth consecutive year, we have 
calculated our carbon footprint. In addition, we account 
through this annual report for the emissions caused by 
our daily activity, and we continue to improve the syste-
matic capture and calculation of Scope 1, 2, and 3.

The inventory below follows the GHG Protocol of the 
World Business Council for Sustainable Development 
(WBCSD) and the World Resources Institute (WRI). 

In this regard, it should be noted that our business mo-
del is currently divided into two parts, which are clearly 
differentiated in terms of the sources of carbon footprint 
emissions included in the inventory:

The traditional business (the origin of the company), 
whose main activity is based on logging and product 
logistics.

The renewable business, which includes the use of fo-
rest residues to supply the biomass plant, as well as the 
promotion and implementation of renewable energy pro-
duction facilities.

Taking this into account, an operational control approach 
has been used for the calculations, considering as opera-
tional limits the activities related to these two branches 
that make up our business model.

Monte Tourado Wind Farm surrounding area 

Vehicle Fleet

Forestry 
Operations

Logistics

Gas 
consumption 

(biomass plant 
and offices)

 

Diesel 
consumption

(Boiler and 
backup 

generator)

SF6 leakage

Daily travel of our 
personnel 
(Cat. 7 GHG Protocol)
 

Business trips 
(Cat. 6 GHG Protocol)

Third-party road, rail 
and sea transport 
(Cat. 4 and 9 GHG 
Protocol)

Forestry work 
(Cat. 4 and 9 GHG 
Protocol)

Water supply 
(Cat. 1 GHG Protocol)

Water treatment 
(Cat. 1 GHG Protocol)

Waste 
(Cat. 5 GHG Protocol)

Use of materials
(Cat. 1 GHG Protocol)

100% electricity from
renewable sources

Below there is a series of clarifications 
of the emission sources related to fo-
restry operations and logistics:

Logistics (Scope 1): includes the con-
sumption of the ship and port cranes 
associated with Greenalia Logistics 
S.L.U., which will be sold in May 2022. 
These are emissions from the traditio-
nal business and will disappear in the 
coming years. 

Forestry operations and part of 
third-party transportation (Scope 3): 
these are related to the activity and 
consumption of external companies 
contracted to carry out forestry ope-
rations as such, an activity carried out 
through Greenalia Forest S.L. These 
are emissions from the traditional busi-
ness and will disappear in future years 
once this company is sold.  

Forestry operations (Scope 1): inclu-
des consumption related to the ma-
chinery of Greenalia Biomass Supply, 
a company that supplies the biomass 
plant and is part of our renewable bu-
siness.
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20222020

Scope 1

Scope 2

Scope 3

42,815.72

6,413.48 6,367.77
7,157.63

---

2021

8,656.87

30,311.42

1.06
0.77

1,37

1.21

0.24 0.11
0.61

The set of actions implemented for energy efficien-
cy, combined with the materialization of our com-
mitment to renewable energies, has enabled us to 
achieve a ≈53% reduction per K€(EBITDA*) of our 
direct emissions in 2022 compared to 2021. 

In 2022, as in the two previous years, the emissions 
associated with the electricity consumption of our 
facilities (scope 2) were neutral since 100% of the 
electricity consumed comes from renewable sour-
ces, thus meeting our goal of reaching 100% of elec-
tricity from renewable sources three years before 
the target date (2023).

With regard to light and noise pollution, 
the facilities that require it must have 
silencers, insulation and other acoustic 
measures to ensure compliance with legal 
limits and reduce disturbance to the su-
rrounding population and fauna, as well as 
monitoring programs and measures to en-
sure compliance with these requirements.

Our facilities comply with applicable le-
gislation for controlling atmospheric 
emissions from combustion equipment. 
The authorized control bodies regularly 

inspect and confirm that the sources that 
carry the emissions from the combustion 
equipment (heating boilers and steam boi-
lers) subject to control under current law 
are following the emission limit values. 
During the periodic controls in compliance 
with the emission limit values, established 
for the parameters required in each case 
(e.g., CO, NOx, SO2, or opacity) are chec-
ked.

Minimizing greenhouse gas emissions 
from our commuting range 3 is also one 
of our priorities. Along these lines, we 
maintain the CARSHARING application 
for car sharing for commuting to the 
workplace.

Below, we report the emissions of sulfur dioxide (SO2), nitrogen oxides (NOx), particulate matter 
and other compounds from the burning of biomass in the biomass power generation facility.

Ozone-depleting substances have a marginal 
presence in our organization and are primarily 
present in fire extinguishing equipment and 
some refrigeration systems. These equipment 
and systems are maintained under current 
regulations. During 2022, our installations 
have used a total of 418.43 kg of fluorinated or 
chlorinated gases.

2022 Total
Tons

Specifics
(kg/MWh)

CO 33.91 0.11

HCI 9.22 0.03

NH3 10.04 0.03

SO2 31.12 0.10

NOx 192.12 0.62

Particles 3.84 0.01

OTHER
ATMOSPHERIC
EMISSIONS

ATMOSPHERIC AND
ACOUSTIC EMISSIONS

GHG EMISSIONS
(TCO2EQ)

Total tCO2eq
/K€ (EBITDA*)

Direct tCO2eq
/K€ (EBITDA*)

(*) This EBITDA differs from that of the CFS as it includes 
the information of Greenalia Forest S.L. and Greenalia 
Logistics S.L.U., companies that will be classified as held 
for sale in 2022. The financial information of the companies 
Greenalia Forest, S.L. and Greenalia Logistics, S.L.U. has 
been prepared based on the accounting records for the 
year from January 1, 2022 to December of 2022.

Miñón Wind Farm surrounding area 
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07
COMMUNITY

OUR TEAMsocial

Annual Report 2022

The line it is drawn
The curse it is cast
The slow one now
Will later be fast
As the present now
Will later be past
The order is rapidly fadin’
And the first one now
Will later be last
For the times they are a-changin’

Manifesto (pag 93)

Greenalia’s Field Operations Team in Galician forest
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Greenalia’s operational team replanting in Croas Wind Farm

The end of poverty

Health and Well-being

Quality of Education

Target / 1.5

Target / 3.4

Target / 4.5 / 4.7 

We have once again participated in the annual 
food collection campaign organized by the 
Food Bank and in the Epiphany Campaign for 
the donation of toys set up by spanish charity 
Caritas. In addition, this year, we have also 
collaborated with the UNICEF Humanitarian 
Campaign in Ukraine through a financial 
donation and the collection of materials in our 
offices.

Caring for our people is a fundamental pillar of 
our sustainability strategy, which translates into 
various initiatives such as providing fresh fruit in 
our offices and organizing team-building sports 
activities.

Providing skills and tools to our employees is the key 
to developing our business model based on constant 
innovation, digitalization, and teamwork. We continue to 
contribute to education in our region through guided tours 
of our facilities in collaboration with various universities and 
local sports entities.

Gender equality

Decent working conditions 
and economic growth

Target / 5.5

Target / 8.6 / 8.8

We continue to make progress in complying with our 1st 
Equality, Diversity, and Inclusion Plan, as well as with the 
continuous training of our teams in matters related to 
sustainability and equity.

The continuous improvement of employment is a priority 
for the organization, guaranteeing stable and safe work 
environments that promote work-life balance, equal 
opportunities, and professional development. In this sense, 
we foster the employability of young people: 27% of our 
people are under 30 years of age, and the average age of the 
group is 36 years.
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We are an agile organization with a vocation of leadership in the 
renewable sector and a challenging purpose: to work today for a 
more sustainable future driven by renewable energies.

Our most important stakeholder is our employees. They help us 
to shape the change we want to inspire in today’s society through 
our corporate culture.

We are committed to a different way of doing things, one that 
involves maintaining an open dialogue with the communities in 
which we operate, sharing the benefits of our work and providing 
local development opportunities in the areas where we operate.

At Greenalia we have a policy book, the Green Book, which governs 
our actions in ESG matters, including the following social policies 
Talent Management Policy, Equality, Diversity and Inclusion Policy 
and Occupational Health and Safety Policy, which provide the 
framework for promoting the values of diversity, multiculturalism, 
acceptance, and inclusion in the company and are supported by 
the Sustainability Committee and the Equality Committee.

The diverse and inclusive working environment we create at 
Greenalia is essential to achieving our goals and continuously 
improving our business performance and ability to innovate.

Creating sustainable employment in Galicia, our largest current 
area of influence, is one of our main objectives. In this way, we 
aim to contribute to the socio-economic development of local 
communities through direct and indirect employment throughout 
our value chain.

Surroundings of Monte Tourado Wind Farm (10.4MW)

“Our main 
stakeholder 

 is our 
people.”



68

Location

A Coruña 24

Lugo 5

Cedeira 4

Santiago de C. 4

Narón 3

Abegondo 2

Betanzos 2

Miño 2

Moaña 2

Monterroso 2

Oleiros 2

Pontedeume 2

San Sadurniño 2

114
126
99

36YEARS22%
17%
16%

78%
83%

84%

100% SPANISH
2022

2021

2020

2021 20202022

20212022 2020

20212022

2020

TOTAL NUMBER
OF PEOPLE

PERSONNEL
DISTRIBUTION
BY AGE

AGE DISTRIBUTION
OF PERSONNEL

PERSONNEL
DISTRIBUTION
BY CONTRACT 
TYPE

PERSONNEL
DISTRIBUTION
BY LOCATION

PERSONNEL
DISTRIBUTION
BY WORKING
HOURS

PERSONNEL DISTRIBUTION
BY GENDER

ORIGIN OF THE
MANAGEMENT TEAM

48% 100% 250OF OUR FEMALE 
COLLEAGUES ARE 
ENGINEERS.

WOMEN
IN THE
OFFICE

NUMBER OF EXTERNAL 
STAFF WORKING ON 
OUR PREMISES

29%27% 24%

61%63% 66%
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10489 82

22 24
8

0

10%10% 10%

22 1524

2224 15

0 11

1 11

<30<30 <3030-5030-50 30-50>50>50 >50

2022PERSONNEL
DISTRIBUTION BY
RESPONSIBILITIES

7%

8%

36%

7%

7%
17%

14%

2%

2%

DIRECTOR

MID-LEVEL MANAGER

OPERATOR

INTERN

DEPT HEAD

TECHNICIAN

TECHNICIAN II

OPERATOR II

SPECIALIST

PERMANENT
CONTRACT

PERMANENT
CONTRACT

PERMANENT
CONTRACT

83% 75%92%

100%99% 98%1% 2%

17% 25%8%

FULL TIMEFULL TIME FULL TIMEPART TIME PART TIME

SHORT-TERM
CONTRACT

SHORT-TERM
CONTRACT

SHORT-TERM
CONTRACT

MEN
WOMEN

MEN
WOMEN

Greenalia’s Headquarters

our
team
the green team

TAKING CARE OF THE PEOPLE 
WHO ARE PART OF OUR TEAM 
IS A PRIORITY THAT ENABLES 
US TO MOVE STEADILY 
TOWARDS OUR GROWTH 
TARGETS.

Our people are the engine of 
change and an essential part 
of the energy of the business, 
which is why we are committed 
to ensuring equal opportunities, 
increasing the participation of 
women, encouraging flexible 
working, supporting professional 
development, and promoting a 
culture of health and safety.

The talent, commitment, and 
dedication that our teams show 
every day, combined with our 
ambitious mission, are shaping 
the new energy we generate 
greener, more sustainable, more 
digital, and more professional.

We include the professional category intern in the information contained.
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In this area, it is worth highlighting the collaboration agreements with institutes, 
universities, and business schools, throughout 2022 Greenalia allocated 3 scholar-
ships and training internships.

Our value proposition is to provide a challenging context and equip our people with 
the appropriate tools and processes for their development, in line with our goal of a 
world powered by renewable energy. This symbiotic development of people, teams, 
and the organization is driven by the necessary policies of reconciliation, equality, and 
communication that allow us to lay the foundations of the organization we want to 
be, always mindful of our origins and the significant progress we have made so far. 

That is to say, at Greenalia, we have a different way of understanding human ma-
nagement, and consequently, we have a Professional Development Program. This 
program aims to define a path adapted to the objectives, motivations, and specific 
interests of our employees. One of its central axes is a culture of feedback that 
promotes individual and team development. Without an open dialogue about ob-
jectives, action plans, competencies, achievements, recognition, areas for improve-
ment, and many other elements of our culture, it would not be possible to develop 
an agile organization in creative tension and open to continuous improvement.

attracting talent to Greenalia

WORKING WITH 
UNIVERSITIES

YOUNG TALENT 
PROGRAM JOB FAIRS PRESENCE IN 

SOCIAL MEDIA
WEBSITE
LAUNCH GLASSDOOR GREENALIA

TALENT PORTAL

talent
management

At Greenalia, we are firmly committed to developing a 
management model that attracts, fosters, and nurtu-
res talent. The leadership we want is one that seeks 
proactivity and excellence, so we are committed to 
promoting a talent management framework and la-
bor relations that make all the people who are part of 
its promoters and participants in the success of the 
organization. 

1. ATTRACT AND DEVELOP TALENT: Develop the 
right strategies to attract people with the right skills 
to run our business successfully. We are a great 
place to work, and we want to communicate this 
clearly and transparently. 

2. TRAINING AND DEVELOPMENT: Creating 
opportunities to develop internal talent through 
promotion and continuous training to increase 
team motivation by developing skills to meet cu-
rrent and future needs.

3. EQUALITY, DIVERSITY, AND INCLUSION PLAN: 
A safe, diverse, competitive, and humane working 
environment. Our challenging project is for those 
who consider merit, effort, and attitude the “keys” 
to professional development.

One of the fundamental areas of people management is to ensure that 
the organization attracts, develops, and promotes the necessary talent to 
enable us to move confidently toward achieving our business objectives. 
Therefore, at Greenalia, we continue to evolve our comprehensive strategy 
for the entire talent management cycle, from attraction and onboarding, 
through the development and promotion processes, to the creation of sus-

tainable high-performance teams with a particular focus on continuous 
improvement.

Thus, in the area of talent recruitment, we work fundamentally from com-
munication through our presence in social networks, job fairs, and events 
that allow us to bring future candidates closer to the reality of working at 
Greenalia.

attracting and retaining talent

talent cycle:

Greenalia HR Team in talent attraction initiative
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training

WE IMPLEMENTED THE 
APP FOR RECORDING AND 
REPORTING TRAINING 
ACTIVITIES

Our growth and development are closely linked to that of our 
people. For this reason, training is crucial to the development 
of our business model, which is based on constant innovation, 
digitalization, and our style and culture. For this reason, one 
of the most relevant pillars in employee management is the 
creation of opportunities for their professional and personal 
development and growth.

The training strategy aims to adapt to the needs of each 
individual, depending on the business and the stage of their 
career, as part of our continuous improvement process. 
Therefore, we promote a culture of generalized feedback to 

identify the training needs of our employees and teams to 
develop their processes. Our agility allows us to quickly respond 
to these needs with in-house training by our team of specialists 
by relying on specialized partners.

During the year, we developed an APP using Microsoft 
Power Automate to record external and internal 
training undertaken by our employees, thus improving 
the traceability and automation of information.

Surroundings of Monte Tourado Wind Farm
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DURING 2022  
WE FOCUSED ON
THE FOLLOWING
AREAS OF EXPERTISE
The training that our teams receive starts from the moment 
they are recruited, ensuring that new employees have the 
necessary knowledge to carry out their activities, as well 
as the defined requirements and guidelines for action. 
Promoting the sense of a job well done and environmental 
awareness.

Programs that focus on basic job skills and 
general competencies, such as language 
training, administrative and/or domain-specific 
software.

The Green Coach is a training designed for 
employees in the organization who manage 
teams or have people under their responsibility, 
internally or externally, or are in the process 
of doing so. The aim behind this session is to 
develop people management skills and provide 
tools for coordinating high-performance teams.

English Club includes group and 1-to-1 training sessions 
held in our facilities for different key profiles within 
the organization due to their greater exposure to the 
international context and interlocutors to strengthen 
language training and become a company with talent 
capable of developing and evolving within the transnational 
context.

PRL’s training activities, carried out by 
our Prevention Service, aim to improve 
the team’s knowledge of the existing risk 
extents arising from working and so forth, 
instructing competences to prevent and 
avoid them.

Develop training programs to improve the social, emotional, problem-
solving, and behavioral skills of managers or middle managers with 
staff responsibilities to meet the demands and requirements of 
managing people in these types of positions.

We launched the Asset Visits program in 2022, intending to bring renewable 
assets closer to everyone at Greenalia. In this way, our employees and teams 
can get to know the business better by visiting the assets in operation and 
under construction, which encourages the creation of stronger links between 
the different areas in the organization, improving the working environment 
and the dynamics and relationships of the teams. 

This intensive one-day program has already been held three times, with a 
total of 30 people taking part. Our wind farms, biomass plant, and packaging 

operations are some of the sites visited to bring our people closer to the operational 
reality of the organization.

GREENALIA 
TRAINING

TECHNICAL 
AND
JOB-SPECIFIC
SKILLS

OCCUPATIONAL 
RISK 
PREVENTION 
TRAINING

SOFT SKILLS 
TRSINING

ASSETS 
VISITS

THE
GREEN 
COACH

ENGLISH
CLÜB
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training
data

In 2022, the most relevant training areas of 
the year focused on digital transformation 
in cybersecurity, along with those skilled 
in human resources management and 
languages.

By promoting training initiatives, we favor 
the teams’ technical performance, acquire 
more well-rounded professional profiles, and 
increase the motivation of our employees, 
who receive an average of 31 hours of training 
per person. 

The training ratio has increased from 21 
hours/ person to 31 hours/ person compared 
to last year. The distribution of training hours 
by gender is 23 hours/male and 61 hours/
female. 

2022 Hours

HR 668.5

Languages 535.0

Health and Safety 454.0

Comunication 450.0

Forestry 423.0

Digitalization 380.0

Sustainability 329.5

Biomass 240.5

Finance and revenue 51.0

Wind Power 20.0

LOPD 13.0

2022 H M

HR 458.5 211.0

Languages 314.0 221.0

Health and Safety 336.0 118.0

Comunication -- 450.0

Forestry 391.0 32.0

Digitalization 100.0 280.0

Sustainability 182.5 147.0

Biomass 240.5 --

Finance and revenue -- 51.0

Wind Power -- 20.0

LOPD 6.0 7.0

2022 Nº

HR 86

Languages 23

Health and Safety 56

Comunication 1

Forestry 20

Digitalization 7

Sustainability 47

Biomass 7

Finance and revenue 1

Wind Power 2

LOPD 13

2022 H M

HR 57 29

Languages 11 12

Health and Safety 36 20

Comunication -- 1

Forestry 14 6

Digitalization 1 6

Sustainability 23 24

Biomass 7 --

Finance and revenue -- 1

Wind Power -- 2

LOPD 6 7

Nº OF
TRAININGS

HOURS OF TRAINING
BY SUBJECT

PERCENTAGE OF
PRESENTIALITY
IN THE TRAINING

HOURS BY TOPIC
AND GENDER

ATTENDES BY TOPIC
AND GENDER

ATTENDEES BY TOPIC

Nº OF
TRAINING
HOURS

50

3.565

20 1.545
53 2.649

2022 20222020 20202021 2021

53%

42%

5%

OFFLINE

ONLINE

MIXED

320€
DISTRIBUTION OF TRAINING 
RECEIVED BY EACH 
PROFESSIONAL CATEGORY

TRAINING
INVESTMENT/PERSON 2022

14%

26%
20%

5%11% 5%
15%

2% 3%
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Surroundings of Monte Tourado Wind Farm
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Exploration phase in which the person 
recognizes interests, values, and skills 
concerning his/her professional career. 
The final objective is to make the 
person aware of his/her performance, 
potential, and points of improvement 
to redefine his/her commitment to 
Greenalia based on its mission and 
objectives. 

1-to-1 meeting with the person 
in charge to share the results/
conclusions drawn from the self-
assessment, looking for common 
points to create a space of trust 
and dialogue where a culture of 
feedback assists in their professional 
development. 

Systematization of the actions and 
resources needed to achieve the 
objectives set in the meeting with 
the person responsible for the area 
(Meeting Manager), who acts as a 
guide to direct and channel the efforts.

SELF-ASSESSMENT

MANAGER MEETING

ANUAL WORK PLAN & 
FOLLOW-UP

work climate and equality evaluation

Greenalia’s corporate culture

As part of our self-diagnosis, for the fourth year in a row, 
we launched the Work Climate and Equality Assessment, 
the purpose of which is to determine the teams satisfaction 
levels concerning various areas of the organization. 

Among the results of the survey conducted at the end of 
fiscal 2022, it is worth noting that 88% of our office staff 
are very likely to remain with the company for two years, 
while more than 90% feel that their work has a purpose. In 
addition, nearly 90% feel that the company is on the right 
track.

Regarding equality, the results show that more than 90% 
of our employees feel there is equality between men and 
women at Greenalia, and almost 100% indicate that there 
is equal access to the training offered by the company. 
In addition, more than 90% feel that their colleagues act 

respectfully and ethically, and 100% acknowdlege that their 
workplace has optimal safety conditions.

The results also show that we have room for improvement 
in internal communication and that we need to continue to 
develop our family and personal reconciliation programs 
to adapt them to the specific situations of each of our 
employees.

In the last two evaluations, we included the Net Promoter 
Score (NPS) in our employee satisfaction metrics. The result 
obtained (40) is exceptional by current standards.

Talent
Results

Attitude

Open

Family

Change
Evolution

Ethics

Innovative
Dynamism

Collaborative

Commitment

Empathy
Seriousness

Motivation

Responsible

Perseverance

Organization
Horizontality

Agility

Opportunities

Digital

Efficiency

Future Passion

Success

Growth

Respect

Excellence

Equality

Team

Sustainability

Commitment

Transparency

Development

Start up

Greenalia women’s team
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Organizational changes

3 YEARS

49

57

17%

14%

7%

23%

86%

93%

20%*

83 PEOPLE IN 2021

54 PEOPLE IN 2021

16% WOMEN IN 2021

11% WOMEN IN 2021

2022

2022

2021

2021

AVERAGE YEARS
IN THE COMPANY

NEW
INCORPORATIONS IN 
2022

NUMBER OF LEAVES
IN 2022

BY
GENDER

BY
GENDER

BY
AGE

BY
AGE

TURNOVER BY GENDER

TURNOVER BY
PROFESSIONAL
CATEGORY

TURNOVER
EVOLUTION

2022

18.2%

48.0% 47.5%

14.8%

0%

63.4%
66.2%

2021

Total Greenalia

Corporate

Biomass Supply

Renewable Energies

TURNOVER
RATE

53%

40%

38%

34%

39%

49%

58%

62%

8%

11%

4%

4%

<30

<30

<30

<30

30-50

30-50

30-50

30-50

>50

>50

>50

>50

PROFESSIONAL 
CATEGORY

2022
0%

7% 9%

35%

0% 0%2% 2%

46%
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PROFESSIONAL
CATEGORY

2022
2% 2% 4%

14%
26%

41%

4% 4% 2%

2022

13% 11%

44%
26%

43%

137%
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During the year, we continued to strengthen our team in different 
strategic areas according to the needs of the business without 
losing sight of our key differentiators: agility, high performance, 
and versatility. Greenalia’s operational team in Monte Tourado Wind Farm

* Excluding the Operator category
*Due to the high turnover in 2021 for some professional categories, in particular: technicians and operators, a situation that currently exists in the sector. For this reason, Greenalia has strengthened the People Department with the aim 
of providing a detailed monitoring of this type of profiles and being able to give them a more personalized attention and adapted to their work/development needs. In addition, Greenalia is currently analyzing all areas of talent (attraction, 
selection, training, development, compensation, etc.) in order to provide a better response and encourage the promotion/permanence of these people and therefore reduce turnover for future years.
On the other hand, another of the measures implemented by Greenalia during the year 2022 has been the reduction of temporary contracts, with the aim of attracting and retaining talent.
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internal
communication

channels of 
communication 
with our 
employees

At Greenalia, we consider internal communication as a key to generating and maintaining the com-
mitment of our employees to the company, as well as a powerful lever for change management. 

Our communication channels are adapted to the needs of the people who are part of the com-
pany. Internal communication is two-way, open, and transparent. In line with our Equality Plan, 
we integrate inclusive communication by nature, not only in the language used but also in the 
photos and videos that represent the heterogeneity of our team. Therefore, in Greenalia, we 
comply with the legal and conventional requirements and the best market practices in terms of 
notification, prior notice, and significant operational changes, making our notifications with prior 
notice established in the current regulation (art. 41 of the Workers’ Statute). 

As part of our way of working, and when making important decisions, it is a standard practice 
of the organization to account for the opinion of our employees through direct consultations 
or the usual channels of communication and negotiation. Channels of communication with 
our employees.

The Green Café is a virtual internal communication event with the 
following main goals:

Four Green Cafés are organized annually, with an average duration 
of 1.5 hours and an approximate number of 22 participants per 
session.

NEW
CORPORATE 
WEBSITE & 
BRANDING

GREEN
PORTAL

GREEN
CAFÉ

DIRECT 
MAIL

RESPONSIBLE 
CHANNEL

EMPLOYEE
NEWSLETTER

JOB PORTAL
-SUCCESS
FACTORS-

FEEDBACK 
SURVEYS

STRENGTHEN THE TEAM

DISSEMINATE PROJECTS AND LATEST ADVANCES IN THE 
AREAS OF PEOPLE, SUSTAINABILITY, EQUALITY, SYSTEMS, 
AND COMPLIANCE.

TO MAKE THE WORK OF THE DIFFERENT DEPARTMENTS 
VISIBLE TO CREATE A GLOBAL VISION OF THE COMPANY 
BY IMPROVING THE KNOWLEDGE OF THE TEAMS AND 
THE VARIOUS AREAS OF THE ORGANIZATION.

Greenalia’s team at the Biomass Plant

WE CONSOLIDATE 
THE GREEN CAFÉ  
AS A SPACE FOR 
COMMUNICATION 
AND EXCHANGE
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Equality, diversity and 
inclusion plan

Diversity, equality, and inclusion are part of the 
way we do business. We cannot imagine our 
organization without them. We believe they 
are the primary elements of sustainable, high-
performing teams. We want to continue to 
evolve our organization in harmony with the 
evolution of our business, creating a community 
where talent can grow, thrive and transform.

In 2022, we continued to develop our 1st 
Equality, Diversity, and Inclusion Plan (2020-
2023), which guides all our actions in the area 
of people. It includes measures in various areas 
of employment relations, such as selection, 
recruitment, promotion, training, occupational 
health, compensation, and work-life balance. 
These measures are designed to prevent 
situations of gender inequality and to promote 
equal opportunities.

In addition, in this line, we have approved the 
Equality, Diversity, and Inclusion Policy, we 
have an Equality Committee, and we have 
a complaint channel and a protocol for the 

prevention and treatment of cases of sexual 
harassment, reflecting the strong commitment 
of the company in the fight against situations 
of harassment in the workplace and sexual 
harassment. We also have an inclusive language 
guide that helps our teams promote more 
egalitarian communication in the workplace, and 
the new website, launched in 2022, facilitates 
digital accessibility for people with disabilities.

We believe it is positive to have a diverse, 
creative, and innovative workforce where our 
employees are part of a dynamic and talented 
team, where they are accepted for who they 
are, regardless of their race, ethnicity, gender, or 
gender identity, sexual orientation, age, religion 
or nationality, or any other characteristic, and 
this is reflected in our Code of Conduct and 
Good Corporate Practices, in which we are 
committed to ensuring a work environment that 
is equal, respectful, safe and free from any form 
of discrimination. No cases of discrimination 
were detected during the year.

Our Equality, Diversity, and Inclusion Plan is managed and overseen by an Equality Committee whose role is 
to ensure compliance. Its functions are:

This joint body meets annually to review compliance and effectiveness.

To ensure the organiza-
tion’s compliance with 
the principle of equal 
treatment of women 
and men.

To promote the disse-
mination, knowledge, 
and implementation of 
the Plan within the orga-
nization.

To ensure that there are 
no instances of abuse 
or violence.

To ensure the imple-
mentation of the Plan 
and the measures de-
signed, thus achieving 
the objectives establi-
shed in the Plan.

Beatriz Mato
Sustainability and Corporate 
Development Director

Laura Luaces
Legal Director

Gonzalo Castañeira
Director of People, Brand & 
Communications

Mauro Coucheiro
Chief Operating Officer 
(COO)

Equality Commitee

Greenalia women’s team



77

Greenalia’s compensation policy is gender 
neutral, as compensation is determined 
objectively and primarily reflects the pro-
fessional’s experience and responsibility in 
the company.

In analyzing the pay differences between 
our employees, we have calculated the 
average compensation for the year for men 
and women, and at the end of the year, the 
distribution of average annual  dividend by 
gender was as follows:

The pay gap was calculated by comparing gross 
annual salaries between equivalent job categories 
and between categories in which women and men 
are represented, based on the average wage of 
women relative to men.

AVERAGE COMPENSATION
GAP (%)

MALE FEMALE

Director 76,513 € 82,222 € -7.46%

Dept Head 59,556 € N/A N/A

Mid-level manager 35,290 € 35,167 € 0.35%

Specialist 31,573 € N/A N/A

Technician 30,283 € 29,290 € 3.28%

Technician II 22,781 € 21,966 € 3.58%

Operator 18,357 € N/A N/A

Operator II 16,784 € N/A N/A

2022 <30 30-50 >50

Director 0% 88% 12%

Dept Head 0% 100% 0%

Specialist 50% 50% 0%

Mid-level manager 44% 33% 22%

Operator 22% 63% 15%

Operator II 44% 50% 6%

Technician 63% 37% 0%

Technicia II 20% 75% 5%

Intern 100% 0% 0%

Total 28% 62% 10%

2022 MALE FEMALE

Director 62% 38%

Dept Head 100% 0%

Specialist 100% 0%

Mid-level manager 44% 56%

Operator 100% 0%

Operator II 100% 0%

Technician 12% 88%

Technician II 55% 45%

Intern 50% 50%

Total 78% 22%

WORKFORCE
DISTRIBUTION BY AGE

WORKFORCE DISTRIBUTION
BY GENDER

DIVERSITY OF
GOVERNING 
BODIES

2022 44% 56%

2022 33% 67%

WORKFORCE 
DISTRIBUTION BY 
GENDER*

89%

11%

30-50 >50
2022

DISTRIBUTION 
OF MEMBERS OF 
THE GOVERNING 
BODY BY AGE

PERSONNEL WITH
DISABILITIES

1%

Greenalia’s Headquarters

We continued to lay the groundwork through an in-depth project with 
one of the most respected and experienced compensation, benefits, and 
organizational development consulting firms. This project, which began 
with an in-depth organizational diagnosis conducted in parallel with a 
work audit, was complemented by a description of our job descriptions 
and job evaluation. The final stage of the project will be the analysis and 
proposal of a compensation policy.

In 2022, as in previous years, our entry-level pay policy is above the 
minimum wage and the minimum wage agreement, with no gender 
differences.

In a clear commitment to maintain team motivation, we have several 
benefits initiatives, such as the Stock Option Plan - a long-term incentive 
program for key management personnel that includes ESG compliance 
targets; Employee Benefits Portal - an internal platform with access to 
discounts on a variety of products; Corporate Travel Portal; Teleworking and 
Paid Leave, among others.

2022 FEMALES MALES

Entry level compensation 15,683.95 15,683.95

Minimum Salary Spain 14,000 14,000

Ratio between starting and minimum salary categories Spain 1.12 1.12

*Data excluding category Operator
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well-being, safety 
and health of our 
team

Greenalia’s Headquarters

At Greenalia, we are committed to providing an 
inspiring, stable, and safe work environment where 
equal opportunities and professional development 
are, in fact, a reality. Therefore, through our 
Occupational Health and Safety Policy, we are 
committed to promoting a health and safety culture 
at work through the necessary prevention tools.

We believe that flexibility is a primary element in 
the management and organization of working time, 
always respecting the laws in force and the collective 
agreements in place that regulate the annual working 
days, which are defined each year in a work calendar. 
We apply the measures provided for in the various 
collective bargaining agreements about vacation, 
holidays, leave, maternity, and paternity leave.

Greenalia promotes policies that facilitate the 
reconciliation of work and family life, with a distinct 

focus on co-responsibility. We supplement up to 
100% of the salary for sickness/accident benefits 
and maternity leave for another parent.

In addition, 100% of our employees are entitled to 
parental leave, and 5 people (5 men) took parental 
leave during the year. 100% of them have returned 
to work.

Greenalia is committed to promoting an internal 
policy that safeguards the right to disconnect 
from work in the digital environment. To this end, 
employees are encouraged to adopt habits such 
as respect for rest between workdays and during 
vacation periods as well as promoting direct contact 
between teams as one of our values.

In 2022 we launched The Greenalia Challenge, a 
framework for action for various initiatives in the 
realm of health, culture, and team building, helping to 
promote and reinforce the spirit and commitment of 
the Green Team.

The first activity of the Challenge was the I 
Carrera Reto As Croas’22, a group sports activity 
held in two of our wind farms and with two race 
modalities: 5K & 10K.

As part of our commitment to the well-being of our employees and to promote healthy lifestyles, we offer fruit 
in our facilities. In addition, we contribute to the local economy by using suppliers close to where we work, 
thus reducing CO2 emissions and using plastic packaging for transportation. 

As part of the “Greenalia Challenge”, a 7-a-side soccer 
team was formed in 2022 to participate in the league 
organized by the Federación Coruñesa de Grupos 
de Empresas. Our team is the most gender diverse, 
consisting of 10 women and 16 men.

INVESTING IN THE
WELL-BEING AND HEALTH 
OF OUR EMPLOYEES
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green office

In addition, at Greenalia, we are making a significant effort to genera-
te cultural and digital change in the organization, which aims to achie-
ve multiple benefits for professionals and the organization. In this line, 
we have promoted the car-sharing initiative to share cars for our daily 
commute to work. 

We continue to promote healthy habits and implement measures to 
reduce our waste by promoting more modern work environments 
adapted to the needs of our professionals. 

Waste 
separation 
containers 

Elimination of 
bottled water 

Replacement 
of plastic 

containers with 
paper 

Promotion of 
sustainable food 

for the entire 
team from local 
producers and 

KM 0 

Devices that avoid 
the use of paper

Digitalization of 
the archive

Sports activities 
- team building 

Company 
soccer 7-a-side 

team

Greenalia’s offices
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Frecuency rate

Severity index

Incidence rate

Mortal accidents

Incidents with downtime

No downtime incidents

Absenteeism (days)

Total hours worked

5.28

0.34

46.20

0

4

5

51

151,540

9.37

0.50

82.00

0

9

1

96

192,063

3.84

0.29

33.61

0

4

5

61

208,250

2.7

0.37

--

0

2

--

--

145,487

0

0

0

0

0

0

0

22,013

5.22

2.37

4

0

2

1

182

76,629

0

0

0

0

0

0

0

12,318

0

0

0

0

0

0

0

87,086

2.08

0.47

--

0

1

--

--

95,849

0

0

0

0

0

0

0

45,860

1.99

0.10

--

0

1

--

80

100,531

4.33

0.95

--

0

1

--

--

46,163

GREENALIA BUSINESS PARTNERS

2020 2021 2022 2020 2021 2022 2022 20222020 2021 20212020

BIOMASS PROJECTS WIND POWER PROJECTS CONTRACTS FOR 
FORESTRY WORK

health and
safety

100% of our employees are covered by our 
Occupational Health and Safety Service (SPA).

The periodic review of the Occupational Risk 
Assessment identifies possible risks to which each 
person in the organization may be exposed and plans 
the necessary preventive measures to minimize them 
without identifying activities with a hazard of severe 
illness associated with the work performed.

In addition, throughout the year 2022, the general 
risk assessments have been adapted to include and 
identify possible psychosocial risks, including those 
related to harassment in the workplace.

In the case of field operations, Greenalia prepares 
detailed health and safety plans for each of our 
projects, with personnel specialized in risk prevention. 
These personnel are usually external and come from 
the local community with knowledge of local and 
national legal requirements. 

In addition, we conduct ongoing monitoring activities 
in the project areas to prevent and mitigate impacts 
on the health and safety of personnel with whom 
we have indirect business relationships. None of our 
workplaces has an activity classified as hazardous, 
nor are there any work activities with a high incidence 
or high risk of accident or an occupational-related 

disease within the activities carried out by the 
company. 

As a result of all the measures implemented in the 
year under review, we did not have any occupational 
diseases or fatal accidents. During 2022, we 
registered 9 minor accidents of men and 0 of women 
among the company’s employees.

As was the case for the data on employed workers, since the number of people involved is small and in accordan-
ce with GRI 403-9, it is more appropriate to calculate the frequency rate by multiplying by 200,000, thus reporting 
the number of work-related fatalities per 100 full-time workers during a year.

The increase in hours during 2021 is due to the development of construction tasks in the PPEE: Alto da Croa I, Alto 
da Croa II and Monte Tourado.

Surroundings of Monte Tourado Wind Farm
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We ensure that newly hired employees 
receive specific training on the risks 
associated with their jobs, including the 
following in 2022:

PRL RECYCLING 
TRAINING:
For all employees hired 
before 2020.

FIRST AID:
To provide theoretical and 
practical knowledge of the 
most pertinent first aid 
techniques. 

PRL BIOMASS PLANT:
·Theoretical-practical course on 
working at heights 

·Theoretical-practical course on 
confined spaces

We care about the well-being and safety 
of all our employees, and we intend to im-
prove day by day by providing services and 
environments that put our people first. 

We aim to create an environment where 
our employees can do their best work and 
thrive as value-driven, technology-agile, 
digital, connected, and high-performing 
professionals. 

Our offices and workspaces reflect our 
work culture: clean, uncluttered digital en-
vironments consistent with our brand and 
identity. To achieve this, we rely on the GTD 
(Getting Things Done) methodology, which 
helps us optimize our daily work using 
the Microsoft Office 365 - Outlook tool. 
With this methodology, we want to avoid 
worrying about future tasks and fully con-
centrate on current tasks. That is, creating 
an organization that allows us to focus on 
present duties.

Greenalia’s team at the Curtis Biomass Plant - Teixeiro (50MW)

Greenalia Keys

DIGITIZATION CONNECTIVITY

ORGANIZATION AGILITY
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connectivity and 
digitalization HR
Connectivity and digitalization are fundamental pillars in the 
development of our strategy by identifying and implementing 
tailored solutions that respond to the company’s current cha-
llenges, values, and commitments to our people, stakeholders, 
environment, improvement, and results.

Therefore, our digitalization strategy focuses on the develo-
pment of initiatives and projects that are a source of value 
creation. We strive for operational security, profitable growth, 
operational excellence, sustainable management, and safe-
guarding the the environment. 

For this reason, we have made progress during 2022 in the 
area of digitization, where we are constantly updating oursel-
ves to face the different challenges present on the market. In 
this context, we have continued improving the Biomass Con-
trol and Talent and HR Management systems. 

In the first case, the improvement of the control of biomass 
production and, as a complement to the mobility and opera-
tions application implemented in the previous year, the deve-
lopment of a geolocation application for the plots where we 
carry out the tasks of packaging the biomass in 2022. This 
application will allow us to automate the management of the 
SURE certification, thanks to access to the most relevant infor-
mation about the biomass process. 

Moreover, this year, we implemented digital projects in the different phases of the 
life cycle of our employees. Our objective in this area has been to configure and im-
plement new technologies that allow us to improve and optimize the management 
and organization of our people: 

Payroll migration 
to SAP SSFF

Corporate 
Offices

Greenalia 
Biomass supply

Integrated management 
of the selection process

Launch Talent Portal

Management of new 
hires, organizational 
changes and 
departures at Greenalia

Succes Factors Portal

APP Trainning Registration
HR Control Panel
Training Control Panel

WORKDAY
REGISTER

ATTRACTION
& SELECTION

CLOUD
PAYROLL

TRAINING

EMPLOYEE
DATA

ONBOARDING

Greenalia’s Headquarters
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local communities
We engage directly with the communities in which we operate, 
establishing an open dialog and launching different initiatives that 
have a positive impact on the environment beyond the generation of 
green energy itself. 

In addition, we reinforce our commitment in the areas where we are 
present through social actions in collaboration with administrations, 
institutions, and civil society organizations, as well as sponsorship 
and patronage actions through our Greenalia Foundation for Energy 
Transition.

At Greenalia, we are directly involved with the local communities in the areas where we operate. Our business strategy 
is based on creating value wherever we develop our assets. We operate intending to have a positive impact on the local 
economy.

When we carry out a project in a particular location, the local communities benefit through the taxes and municipal fees 
associated with the project. An investment to which is added is the lease or purchase of land. 

Social initiatives are channeled through our Foundation, through which direct cooperation agreements are established 
with City Councils, Entities, local organizations, and sports clubs. Through them, we promote values related to energy 
transition and social inclusion, among others.

Furthermore, and with the aim of extending our ESG commitments to the supply chain and supplier companies, during 
this year we have asked the companies with which we collaborate to sign our Ethical Charter of supplier companies. 

In this way, we are also establishing guidelines for monitoring and managing the risks associated with the activities of 
our suppliers.

community
Educational activities in the surrounding of the Monte Tourado Wind Farm

“we reinforce our 
commitment in the 
areas where we are 
present through 
social actions”
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local impact Our Sustainability Plan (ESG) includes local impact targets, 
through which we aim to promote economic growth 
in rural areas and encourage the creation of local jobs 
through our projects. 

During 2022, the direct economic impact of our business 
activity in the supply chain will exceed 157 million euros, 
distributed mainly throughout the Iberian Peninsula, 
with companies located in the region near the projects 
benefiting the most, receiving 39% of these revenues, 
which translates into an economic impact of more than 61 
million euros.

The monetary value includes payments made for the 
purchase of products or services necessary for the 
development of our operations, as well as rents paid to 
owners of leased land. Our supply chain is made up of 
more than 2,054 companies of a very diverse nature, the 
majority of which are national in origin and the majority of 
which are local.

They include contractors, distributors, consultants, 
intermediaries, manufacturers, and primary producers 
who assist us in every step of the planning and execution 
of the projects developed by the different business lines.

The production of electricity generates annual economic 
revenue that has a direct impact on the local economy 
and increases the income of local communities through 
municipal coffers in the form of taxes and wind levies, as 
well as rents paid to landowners. 

Our local impact in 2022 extends beyond renewable energy 
projects to other areas of our business, such as contracting 
the services of more than 70 local transportation 
companies and 80 local forestry companies, as well as 
purchasing contracts with more than 400 small forest 
owners in the region and 215 forest suppliers.

Greenalia’s team at the Curtis Biomass Plant - Teixeiro (50MW)
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FINLAND
1,381,018.20

NORWAY
293,367.44

BULGARIA	
70,000.00

PORTUGAL
880,848.85

CYPRUS
60,000.00

FRANCE
158,084.81

CHINA
7.99

UNITED KINGDOM
164,637.16

IRELAND
13,167.57

DENMARK
47,167.92

GERMANY
1,133,116.58

CZECH
REPUBLIC
806,597.06

ITALY
154,766.93

SLOVENIA
702.72

SINGAPORE
1,567.08

INDIA
33,329,067.80

LUXEMBOURG
16,223.17

BELGIUM
100,595.80

NETHERLANDS
476,232.65

USA
10,068,273.78

Value distributed 
by our projects  
in 2022:
Worldwide

157M€

Misae II Solar Farm Project (USA)
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LAS PALMAS
712,948.99

SANTA CRUZ 
DE TENERIFE

5,407.19

PONTEVEDRA
4,008,273.68

HUELVA
91,805.14

A CORUÑA
41,486,637.93

BARCELONA
2,570,419.83

CUENCA
658.12

GUADALAJARA
8,128.07MADRID

22,666,173.71

SALAMANCA
195,700.50

LEÓN
577,684.98

VALLADOLID
20,203.67

LLEIDA
2,597.48

CÁDIZ
4,275.00

SEVILLA
76,203.23

JAÉN
112,406.75

CÓRDOBA
47,137.12

MÁLAGA
152,429.58

MURCIA
680.33

ALMERÍA
587,343.87

ALICANTE
217,348.11

VALENCIA
383,993.86

BALEARES
112,168.18

ASTURIAS
4,052,140.93 GIPUZKOA

81,727.42
PALENCIA

67,342.02
SORIA
6,185.91

LA RIOJA
14,162.12

ZARAGOZA
1,084,199.04

LUGO
10,781,907.32 NAVARRA

15,281,988.46
CANTABRIA

631,119.93
BURGOS

1,044.09

OURENSE
1,067,998.58 BIZKAIA

894,021.64

Value distributed 
by our projects 
in 2022:
Grand Total Spain

108,004,463€

Companies located in the region close to the 
projects benefited the most, receiving a DIRECT 
ECONOMIC IMPACT OF MORE THAN €63M. 

In the payments made to the headquarters of our 
supplier companies, the payments they make to 
their local contractors are not contemplated, so 
a more significant local economic impact than 
represented could be expected. 

+41% OF THE TOTAL DIRECT 
ECONOMIC IMPACT IS LOCAL  
GALICIA (ES), ASTURIAS (ES) AND TEXAS (US)

Monte Tourado Wind Farm (10.4)
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BIOMASS 
PLANT

BUSINESSES

BUSINESSES

68

11

145

44

+1.3M€

+0.4M€

JOB
POSITIONS

JOB
POSITIONS

EUROS

EUROS

WINDFARMS

One of the most important milestones of the 
year is the beginning of the procedures for the 
construction of our first solar plant, located in the 
state of Texas in United States, 

The construction works and the operation phase of 
our wind and biomass assets have employed 2022 
more than 180 people between direct and indirect 
jobs with the direct participation of more than 70 
companies of local origin. 

local
employment

Surroundings of Monte Tourado Wind Farm
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The impulse provided to the local economy by the activities developed by 
the company in a wide range of assets is worth mentioning. In 2022, this 
impact was estimated at more than 0.4 million euros in the areas near our 
wind projects, exceeding the figure of 1.3 million euros in the areas near the 
Curtis-Teixeiro Biomass Plant. 

This activity developed in the different projects, demands goods and 
services in other sectors, boosting local commerce with the demand for 
services, restaurants, and hotels, receiving a significant indirect economic 
impact. 

In line with the objective of maximizing our local impact, after the start-up 
of the Monte Tourado, Croa I, and Croa II wind farms, road cleaning, and 
paving works were carried out, improving the roads by providing them with 
longitudinal and transversal drainage elements, which will protect them 
against the effects of erosion in the steeper areas.  

In addition, during 2022, we continued to contribute to education in our 
region through guided tours of our facilities in collaboration with various 
universities and sports associations, thus putting into practice the 
knowledge acquired in the classroom and bringing young people closer to 
renewable technologies. 

It is worth mentioning that attendance at different seminars and conferences 
is a common practice of our staff, where they highlight in numerous forums 
and sectorial meetings the need to improve the development of renewable 
technologies, key players in the energy transition.

Payments made to our suppliers’ headquarters do not include the expenses with their local contrac-
tors, so the local economic impact could be more significant than expected.

indirect economical impact

Supervision works at Miñón Wind Farm (24MW)
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social contribution
Greenalia’s mission and vision as a company have always 
been linked to people. For this reason, the company 
promotes social action programs in the places where it 
is present through strategic alliances, social volunteer 
programs, or local collaborations. As a reflection of its 
commitment to the communities in which it operates, 
it develops social projects to create positive change in 
these areas. 

As a company, we are committed not only to the 
development of technologies but also to the prosperity 
of the communities in which we operate and to the 
sustainable development of the environment, making us 
a socially responsible company. 

COMMUNITY 
PROJECTS

GREENALIA 
VOLUNTEERS

€

INVESTMENT
IN SOCIAL
ACTION

HOURS OF
VOLUNTARY
WORK

16

93

142,500

167

Surroundings of Monte Tourado Wind Farm
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GREENALIA ENERGY 
TRANSITION FOUNDATION
One of the main objectives of our Sustainability Strategy (ESG) is 
to maintain active relationships in the communities in which we 
operate, thus contributing to their local development.  
The Greenalia Foundation for Energy Transition is committed to 
contributing to responsible and successful alliances with supportive 
partners. 

strategic lines

PROMOTE
ENERGY
TRANSITION

PROMOTE INCLUSION, 
DIVERSITY 
AND EQUALITY

PROMOTING RURAL, 
SOCIAL AND EMPLOYMENT 
DEVELOPMENT AND SOCIAL 
COHESION

Surroundings of Monte Tourado Wind Farm



91

Our main objective is to maintain active 
relationships and respond to the needs 
of each area in which we develop our 
projects. Therefore, during 2022 we 
have carried out actions worth more 
than 

framed under the umbrella of our 
FOUNDATION: 

We have joined the remarkable 
campaign of humanitarian and 
emergency aid to Ukraine, contri-
buting in the form of monetary and 
material donations.

Promoting activities aimed at 
protecting the environment, nature 
and healthy lifestyles through 
collaboration with urban summer 
camps, thus contributing to the 
reconciliation of family life.

Creation of the Chair for Energy 
Transition to promote synergies 
for the development of research 
spaces, laboratories of ideas 
and dissemination on key issues 
such as decarbonization, energy 
transition and the impact of global 
warming on our environment.

Promotion of grassroots sports in 
collaboration with local entities in 
the areas where we operate through 
a collaboration agreement with the 
City Council of Coristanco.

Helping to improve access to 
education and quality of life for 
people living in rural areas through 
the signature of a cooperation 
agreement with the Municipality of 
Santa Comba.

UNICEF - humanitarian 
campaign for Ukraine.  

Greenalia Energy
Transition Chair
UDC 

Escolas de Balonmano 
Xiria - Summer Schools 
& Christmas Camp

Collaboration agreements 
in our wind resource areas. 

Collaboration agreements 
in our wind resource areas. 

140K€

Participation in the solidarity 
event organized by the Meniños 
Foundation, in which 100% of the 
money raised during the event will 
go to the Foundation’s projects for 
children.

We promote equality in sports 
by signing a partnership with a 
club recognized for its success 
on the pitch and its contribution 
to improving the conditions of 
professional female players.

We reaffirmed our commitment 
to the solidarity scholarships 
for Básquet Coruña’s minors for 
inclusion through sports practice.

Collaboration in the solidarity 
initiative “17 matches, 17 causes”, 
which aims to make visible the work 
of 17 organizations that develop 
their projects in the region of A 
Coruña.

We contribute to the social inte-
gration through the sport of boys 
and girls with different disabilities 
through training scholarships to 
cover all the expenses derived from 
the practice of this sport.

We are supporting the return of A 
Coruña player Lucas Pérez to RC 
Deportivo de A Coruña, showing our 
commitment to Galicia, the region, 
and our athletes.

Trezeluzes Solidarity 
Event - Meniños 
Foundation

CD Burela Futsal 22/23 - 
Women’s Team

Club Básquet Coruña S.A.D 
22/23 

Club Básquet Coruña S.A.D 
22/23
‘17 Games 17 Causes’

CB Gran Canaria - Suma 
Project 

RC Deportivo de A Coruña 
– Sponsor Lucas Pérez 

Surroundings of Monte Tourado Wind Farm

Access ESG news on our website.

https://greenalia.es/en/news/
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corporate volunteering

environmental governancesocial

Our Corporate Volunteer Program channels the efforts and commitment of Greenalia’s employees. 

Every year, we proudly embrace our employees’ positive energy and provide support and resources to bring 
forth various positive initiatives for different communities. In 2022, we developed a series of activities based on 
our ESG Plan and the related Sustainable Development Goals, as part of the Corporate Volunteering Program.

Accordingly, this year our team contributed to the following actions:

MIÑÓN WF CLEANUP 
11 volunteers
4 hours of activity

AWARENESS-RAISING ACTIVITIES:  
WOMEN & ENERGY TRANSITION   

Day for young students to learn about the 
opportunities and the role of women in 
technical careers.
2 volunteers
1 hour activity

Professional women’s forum to discuss 
issues such as talent or the challenges and 
job opportunities in the energy transition 
industry.
1 volunteer
2 hours of activity

VISITS TO OUR FACILITIES
 
Wind farms activities with  
the participants of the Escolas  
de Verán Xiria - 2022.
3 volunteers
6 hours of activity

Biomass plant with students from  
different Galician universities. 
2 volunteers
2 hours of activity

DONATIONS FOR THE FOOD BANK 
CAMPAIGN
40 volunteers
157 kg of food

TOY COLLECTION FOR THE THREE 
WISE MEN CAMPAIGN 
20 volunteers
30 toys

COLLABORATION WITH THE UKRAINE 
HUMANITARIAN AID CAMPAIGN
11 volunteers
69 kg of materials 

Our employees also carry out their altruistic work 
outside of working hours, through different types 
of contributions, direct donations, or collaboration 
with various local organizations.

Greenalia’s operational team in Monte Tourado Wind Farm
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The Times They Are A-Changin’ - Bob Dylan 

“The times they are a-changin’.” It was the 1960s, when a post-war era of international 
political upheaval and social change inspired Bob Dylan to raise awareness and open the 
eyes of many. 

This musical legacy brings us back to the present. And times are changing again. Six 
decades later, they are doing so with elements in common with those that made “The 
Times They Are A-Changin” the anthem of a generation. 

Faced with an unprecedented climate and energy crisis, we are witnessing social crises 
and strong geopolitical tensions that require us, as a society, to face this stage with a 
greater capacity for dialogue, more empathy and a strong commitment to our territories. 

A scenario in which we see that the old forms of energy production are no longer 
sustainable or acceptable. The fight against climate change places us in a new industrial 
and economic revolution that leads us to a greener, cleaner and more sustainable model, 
the only way to leave a better legacy for future generations. 

At Greenalia, we embrace change as part of our daily work. It is an inherent value that 
defines our resilience. A 180 degree turn towards a healthier planet, cleaner air, richer 
ecosystems, greater biodiversity and accessible and affordable energy. 

Challenges that require us to make commitments and overcome obstacles. Great change 
has never been easy. But we are at a point of no return, a critical time that requires us to 
do things differently and faster. That is why all our efforts are focused on achieving zero-
emission energy production, while creating wealth and in harmony with the environment. 
A goal that encourages us to challenge ourselves year after year to be protagonists in this 
process of energy transition.

Greenalia’s operational team in Monte Tourado Wind Farm

manifest
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Greenalia’s team at the Curtis Biomass Plant - Teixeiro (50MW)
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Content
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Annual Report 2022
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GENERAL DISCLOSURES

GRI 2: GENERAL DISCLOSURES 2021

2 - 1 2-1 Organizational details
Greenalia S.A. Greenalia is headquartered in A Coruña (Spain) and operates in 
Europe (Iberian Peninsula and Canary Islands) and the United States. Greenalia, 
S.A., is a commercial company with the legal form of a public limited company.

2 - 2 2-2 Entities included in the organization’s sustainability reporting 2022 Consolidated Financial Statements

2 - 3 2-3 Reporting period, frequency and contact point
The Annual Sustainability Report reflects Greenalia's environmental, social, 
governance and financial performance in fiscal year 2022, which is understood to 
be from January 1, 2022 to December 31, 2022. For any questions about the report 
or its contents please contact the email address sostenibilidad@greenalia.es

2 - 4 2-4 Restatements of information For information with a temporal or organizational reach different from that of previous 
years, the nature of the changes is described, together with the data in question.

2 - 5 2-5 External assurance
Approval of the Integrated Report by the Board of Directors. The information con-
tained in the “GRI Content Index” has been independently verified by KPMG Aseso-
res, S.L. The scope and results are described in the report attached on page 114. 

2 - 6 2-6 Activities, value chain and other business relationships
Pag. 9-17; Pag. 35-36; Pag. 83-92 
Energy sales are via the system (OMIEE, via a market representative), and there are 
private clients in the traditional cellulose and sheet wood sectors. 

2 - 7 2-7 Employees
Pag. 68; Pag. 77
We do not have personnel for non-guaranteed hours, i.e. personnel who work for 
the organization without a fixed minimum number of guaranteed working hours.

Principle 6

2 - 8 2-8 Workers who are not employees
Pag. 68; 
We do not have non-guaranteed hourly personnel, i.e. personnel working for the 
organization without a fixed minimum number of guaranteed working hours.

Principle 6

2 - 9 2-9 Governance structure and composition Pag. 27-29; Pag. 32-34 

2 - 10 2-10 Nomination and selection of the highest governance body Pag. 27-29; Pag. 32-34 

2 - 11 2-11 Chair of the highest governance body Pag. 28

2 - 12 2-12 Role of the highest governance body in overseeing the management 
of impacts Pag. 19-20; Pag. 27-29

2 - 13 2-13 Delegation of responsibility for managing impacts Pag. 27-29; Pag. 32-34 

2 - 14 2-14 Role of the highest governance body in sustainability reporting Pag. 27-28
The Board of Directors is responsible for approving the Sustainability Report.

GRI Standard GRI Disclosure Location (Page, Url and/or comments) Omission Principles of World Compact

ANNEX 1
GRI
CONTENT
INDEX

Statement of use Greenalia S.A has reported the information with reference to the GRI Standards for the period January,  
1st 2022 to December 31st, 2022

GRI1 used GRI 1: Foundation 2021	

Applied GRI Industry Standards NA
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2 - 15 2-15 Conflicts of interest Pag. 27-34

2 - 16 2-16 Communication of critical concerns Pag. 30-34

2 - 17 2-17 Collective knowledge of the highest governance body
During 2022, we have focused on the area of sustainable development, allocating 
more than 360 hours of training in this area with the team that makes up our Go-
verning Body.

2 - 18 2-18 Evaluation of the performance of the highest governance body Pag. 70-71; Pag. 73

2 - 19 2-19 Remuneration policies Pag. 77

2 - 20 2-20 Process to determine remuneration

The Appointments and Remuneration Committee is the highest body within the 
Board of Directors in charge of supervising and reporting on the organization’s 
remuneration policy. The interests of shareholders and other stakeholders are 
considered in the process of elaborating the salary policies within the organiza-
tional flows (HR Committees, Management Committee, Appointments and Re-
muneration Committee, Board of Directors, Shareholders’ Meeting). 

Greenalia’s remuneration policies were established on the basis of a project led 
by a Tier-1 consulting firm and are monitored annually on the basis of this study 
within the organization’s workflows. The HR area in its Compensation and Bene-
fits practice is responsible for the implementation and execution of salary poli-
cies and improvements to the compensation and development system.

The framework policy is the People Management Policy and within it the salary 
sub-policies established by groups, operating units (when applicable) and others.

2 - 21 2-21 Annual total compensation ratio

The annualized total compensation ratio is 5.83. This has been calculated as the 
ratio between the highest paid person in the organization with respect to the me-
dian annualized total compensation of all employees, excluding the highest paid 
person and considering gross salary. The trainee category has not been taken 
into account.

2 - 22 2-22 Statement on sustainable development strategy Pag. 4-5

2 - 23 2-23 Policy commitments Pag. 22-24; Pag. 27-33,
Pag. 35-38; Pag. 46; Pag. 61 Principles 7 and 10

2 - 24 2-24 Embedding policy commitments

Pag. 37; Pag. 46; Pag. 61
The framework policy is the People Management Policy and within it the salary 
sub-policies established by groups, operating units (when applicable) and 
others.

2 - 25 2-25 Processes to remediate negative impacts Pag. 19-20; Pag. 30-31, 
Pag. 35-36; Pag. 38; Pag. 50-52 

2 - 26 2-26 Mechanisms for seeking advice and raising concerns Pag. 31-33; Pag. 36;  Pag. 75 Principle 10

GRI Standard GRI Disclosure Location (Page, Url and/or comments) Omission Principles of World Compact
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2 - 27 2-27 Compliance with laws and regulations Pag. 33-34

2 - 28 2-28 Membership associations Pag. 38; Pag. 54; Pag. 84

2 - 29 2-29 Approach to stakeholder engagement Pag. 19-20; Pag. 31; Pag. 35-36

2 - 30 2-30 Collective bargaining agreements All our employees are covered by four collective agreements Principle 3

MATERIAL TOPICS

GRI 3 – MATERIAL TOPICS (2021)

3 - 1 3-1 Process to determine material topics Pag. 19-20

3 - 2 3-2 List of material topics Pag. 20

GREEN FINANCING

GRI 3 – Temas Materiales (2021)

3 - 3 3-3 Management of material topics Pag. 16-17

GRI 201: Economic Performance (2016)

201-1 201-1 Direct economic value generated and distributed Pag. 17; Pag. 83 – 91 

201-2 201-2 Financial implications and other risks and opportunities due to 
climate change Pag. 39; Pag. 41-43 Principle 7

201-3 201-3 Defined benefit plan obligations and other retirement plans Pag. 77

201-4 201-4 Financial assistance received from government Information on subsidies can be found in the Consolidated Financial Statements 
published by Greenalia S.A. for the period from January 1 to December 31, 2022.

GRI 202: Market Presence (2016)

202-1 202-1 Ratios of standard entry level wage by gender compared to local 
minimum wage Pag. 77 Principle 6

202-2 202-2 Proportion of senior management hired from the local community Pag. 29 Principle 6

RURAL DEVELOPMENT AND IMPACT ON LOCAL COMMUNITIES

GRI 3 – Material Topics (2021)

3 - 3 3-3 Management of material topics Pag. 53-54; Pag. 83-92 

GRI Standard GRI Disclosure Location (Page, Url and/or comments) Omission Principles of World Compact
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GRI 203 – Indirect Economic Impacts (2016)

203-1 203-1 Infrastructure investments and services supported Pag. 84-92; Principle 1

203-2 203-2 Significant indirect economic impacts Pag. 17; Pag. 84-92 Principle 1

GRI 204 –  Procurement Practices (2016)

204-1 204-1 Proportion of spending on local suppliers Pag. 84-86

GRI 308 –  Supplier Environmental Assessment (2016)

308-1 308-1 New suppliers that were screened using environmental criteria Pag. 33; Pag. 35-36; Pag. 53-54 Principle 8

308-2 308-2 Negative environmental impacts in the supply chain and actions 
taken Pag. 35-36; Pag. 48-52 Principle 8

GRI 413 – Local Communities (2016)

413-1 413-1 Operations with local community engagement, impact 
assessments, and development programs

Pag. 30; Pag. 35-36; Pag. 48
Pag. 50-52; Pag. 80; Pag. 92 Principles 7 & 8

413-2 413-2 Operations with significant actual and potential negative impacts on 
local communities Pag. 35-36; Pag. 48; Pag. 52-56 Principles 7 and 8

GRI 414 –  Supplier Social Assessment (2016)

414-1 414-1 New suppliers that were screened using social criteria Pag. 33; Pag. 35-36; Pag. 53-54 Principles 1 and 2

414-2 414-2 Negative social impacts in the supply chain and actions taken Pag. 35-36; Pag. 48-52 Principles 1 and 2

GOOD GOVERNANCE AND ETHICS. COMPLIANCE AND TRANSPARENCY

GRI 3 – Material Topics (2021)

3-3 3-3 Management of material topics Pag. 30-34; Pag. 3; Pag. 75-76

GRI 206 – Anti-competitive Behavior (2016)

206-1 206-1 Legal actions for anti-competitive behavior, anti-trust, and 
monopoly practices Pag. 33 Principles 1 and 10

GRI 415 –  Public Policy (2016)

415-1 415-1 Political contributions Greenalia’s Anti-Corruption Standard and Code of Conduct set out the measures to 
be followed regarding contributions to political parties. Principle 10

GRI 205 –  Anti-corruption (2016)

205-1 205-1 Operations assessed for risks related to corruption Pag. 30-34 Principles 1 and 10

GRI Standard GRI Disclosure Location (Page, Url and/or comments) Omission Principles of World Compact
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205-2 205-2 Communication and training about anti-corruption policies and 
procedures Pag. 32-34 Principles 1 and 10

205-3 205-3 Confirmed incidents of corruption and actions taken Pag. 32-34 Principles 1 and 10

CIRCULAR ECONOMY AND WASTE

GRI 3 – Material Topics (2021)

3-3 3-3 Management of material topics Pag. 46; Pag. 55-58; Pag. 62

GRI 301 - Materials (2016)

301-1 301-1 Materials used by weight or volume Pag. 56; Pag. 62 Principle 7

301-2 301-2 Recycled input materials used We do not use inputs for the production of our products due to the nature of our 
business. N/A

301-3 301-3 Reclaimed products and their packaging materials We do not use packaging materials due to the nature of our business. N/A

GRI 306 - Waste (2020)

306-1 306-1 Waste generation and significant waste-related impacts Pag. 57-58

306-2 306-2 Management of significant waste-related impacts Pag. 55-58

306-3 306-3 Waste generated Pag. 57-58

306-4 306-4 Waste diverted from disposal Pag. 57-58

306-5 306-5 Waste directed to disposal Pag. 57-58

CLIMATE CHANGE AND ENERGY TRANSITION

GRI 3 – Material Topics (2021)

3-3 3-3 Management of material topics Pag. 41-43; Pag.61-64

GRI 302 - Energy (2016)

302-1 302-1 Energy consumption within the organization Pag. 62 Principles 7, 8 and 9

302-2 302-2 Energy consumption outside of the organization Pag. 62 Principle 8

302-3 302-3 Energy intensity Pag. 62 Principle 8

302-4 302-4 Reduction of energy consumption Pag. 62 Principles 8 and 9

302-5 302-5 Reductions in energy requirements of products and services Pag. 61-62 Principles 8 and 9

GRI 305 - Emissions (2016)

GRI Standard GRI Disclosure Location (Page, Url and/or comments) Omission Principles of World Compact
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305-1 305-1 Direct (Scope 1) GHG emissions Pag. 63-64 Principle 7 and 8 

305-2 305-2 Energy indirect (Scope 2) GHG emissions Pag. 63-64 Principles 7, 8 and 9

305-3 305-3 Other indirect (Scope 3) GHG emissions Pag. 63-64 Principles 7 and 8 

305-4 305-4 GHG emissions intensity Pag. 63-64 Principle 8

305-5 305-5 Reduction of GHG emissions Pag. 61-64 Principles 8 and 9

305-6 305-6 Emissions of ozone-depleting substances (ODS) Pag. 64 Principles 7 and 8 

305-7 305-7 Nitrogen oxides (NOx), sulfur oxides (SOx), and other significant air 
emissions Pag. 64 Principles 7 and 8 

WATER

GRI 3 – Material Topics (2021)

3-3 3-3 Management of material topics Pag. 59-60

GRI 303 – Water and Effluents (2018)

303-1 303-1 Interactions with water as a shared resource Pag. 56-60

303-2 303-2 Management of water discharge-related impacts Pag. 56-60

303-3 303-3 Water withdrawal Pag. 56-60 Principles 7 and 8 

303-4 303-4 Water discharge Pag. 56-60 Principle 8

303-5 303-5 Water consumption Pag. 56-60 Principle 8

BIODIVERSITY

GRI 3 – Material Topics (2021)

3-3 3-3 Management of material topics Pag. 47-54

GRI 304 - Biodiversity (2016)

304-1 
304-1 Operational sites owned, leased, managed in, or adjacent to, 
protected areas and areas of high biodiversity value outside protected 
areas

Pag. 47-52 Principles 7 and 8 

304-2 304-2 Significant impacts of activities, products and services on 
biodiversity Pag. 49; Pag. 52 Principles 7 & 8 

304-3 304-3 Habitats protected or restored Pag. 48-52 Principles 7 & 8 

304-4 304-4 IUCN Red List species and national conservation list species with 
habitats in areas affected by operations Pag. 49 Principles 7 & 8 

GRI Standard GRI Disclosure Location (Page, Url and/or comments) Omission Principles of World Compact
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EMPLOYMENT QUALITY

GRI 3 – Material Topics (2021)

3-3 3-3 Management of material topics Pag. 71-79

GRI 401 - Employment (2016)

401-1 401-1 New employee hires and employee turnover Pag. 74 Principle 6

401-2 401-2 Benefits provided to full-time employees that are not provided to 
temporary or part-time employees

Greenalia applies the same coverage for incapacity, paternity or maternity to full-
time and part-time employees. Principle 6

401-3 401-3 Parental leave Pag. 78 Principle 6

GRI 402 - Labor/Management Relations (2016)

402-1 402-1 Minimum notice periods regarding operational changes Pag. 75 Principle 3

OCCUPATIONAL HEALTH AND SAFETY

GRI 3 – Material Topics (2021)

3-3 3-3 Management of material topics Pag. 78-81

GRI 403 - Occupational Health and Safety (2018)

403-1 403-1 Occupational health and safety management system In Greenalia we abide by the strict compliance of the Spanish legislation in this 
matter. Principle 1

403-2 403-2 Hazard identification, risk assessment, and incident investigation

The External Prevention Service performs the evaluation of the risks associated 
with each job according to the requirements of current legislation. Based on the 
risk assessment, the nature of the activities carried out by Greenalia do not involve 
high risk processes. Annually, and in collaboration with the External Prevention 
Service, we carry out the planning of preventive activities, establishing the 
measures and guidelines for action in all those issues that are considered relevant.

Principle 1

403-3 403-3 Occupational health services Pag. 78-81 Principle 1

403-4 403-4 Worker participation, consultation, and communication on 
occupational health and safety

In Greenalia we guarantee the participation of the personnel in relation to the 
legislation in force. Principle 1

403-5 403-5 Worker training on occupational health and safety Pag. 71-72; Pag. 80-81 Principle 1

403-6 403-6 Promotion of worker health To ensure the health of the personnel, medical examinations are carried out 
periodically. Principle 1

403-7 403-7 Prevention and mitigation of occupational health and safety 
impacts directly linked by business relationships

The External Prevention Service performs the risk assessment associated with 
each job position in accordance with current legislation and revises them in the 
event of changes in circumstances. Data for 2022 reflect a low accident rate.

Principle 1

403-8 403-8 Workers covered by an occupational health and safety management 
system

In Greenalia, and in compliance with current legislation, 100% of our staff is 
covered by the company's health and safety service carried out by the External 
Prevention Service. In the case of personnel corresponding to external companies, 
the coordination of business activities is carried out following the guidelines 
established by the Spanish legislation in force.

Principle 1

GRI Standard GRI Disclosure Location (Page, Url and/or comments) Omission Principles of World Compact
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403-9 403-9 Work-related injuries Pag. 80 Principle 1

403-10 403-10 Work-related ill health
During 2022, there was no sick leave related to occupational diseases. In addition, 
we have not identified any workers in Greenalia who carry out professional 
activities with a risk of serious illness associated with the work performed.

Principle 1

TALENT MANAGEMENT

GRI 3 – Material Topics (2021)

3-3 3-3 Management of material topics Pag. 67-73; Pag. 76

GRI 404 – Trainning and education (2016)

404-1 404-1 Average hours of training per year per employee Pag.72; Principle 6

404-2 404-2 Programs for upgrading employee skills and transition assistance 
programs Pag. 70 -73 Principle 6

404-3 404-3 Percentage of employees receiving regular performance and career 
development reviews

49% (25/51*100 = 49%) of Greenalia’s professionals receive periodic performance and 
professional development evaluations. 
With respect to the total (51), the following positions in the Traditional Business Area 
have been excluded. Due to the nature of the position (use of machinery, forestry 
measurement tasks, etc.), other follow-up actions are carried out (e.g. productivity): 
Biomass Management Assistant, Baler Operator, Crane Operator, Biomass Management 
Manager, Forestry Delegate, Forestry Measurer.

Principle 6

EQUALITY, DIVERSITY AND INCLUSION

GRI 3 – Material Topics (2021)

3-3 3-3 Management of material topics Pag. 34; Pag. 67-69; Pag. 76-78

GRI 405: Diversity and Equal Opportunity (2016)

405-1 405-1 Diversity of governance bodies and employees Pag. 28-29; Pag. 68; Pag. 77 Principles 1 and 6

405-2 405-2 Ratio of basic salary and remuneration of women to men Pag. 77 Principles 1 and 6

GRI 406 – Non – discrimination (2016)

406-1 406-1 Incidents of discrimination and corrective actions taken
In Greenalia, during 2022, through the available channels, we have had no 
knowledge of situations of discrimination that have involved human rights 
violations.

Principles 1 and 6

HUMAN RIGHTS

GRI 3 – Material Topics (2021)

3-3 3-3 Management of material topics Pag. 30-37 Principle 1

GRI 407: Freedom of Association and Collective Bargaining 2016

GRI Standard GRI Disclosure Location (Page, Url and/or comments) Omission Principles of World Compact
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GRI Standard GRI Disclosure Location (Page, Url and/or comments) Omission Principles of World Compact

407-1 407-1 Operations and suppliers in which the right to freedom of 
association and collective bargaining may be at risk

Pag. 30-34
Within the Code of Conduct and Best Corporate Practices we include the right to 
freedom of association and collective bargaining, which we use as a framework to 
guide our relations with our stakeholders. our Stakeholders.

Principle 3

GRI 408 – Child Labor (2016)

408-1 408-1 Operations and suppliers at significant risk for incidents of child 
labor

Pag. 30-34
In Greenalia we comply with current legislation, which has a regulatory framework 
that protects and ensures respect for human rights.

Principle 5

GRI 409 - Forced or Compulsory Labor (2016)

409-1 409-1 Operations and suppliers at significant risk for incidents of forced 
or compulsory labor

Pag. 30-34
Since Greenalia is governed at all times by the legislation in force, there are no 
situations of forced or coerced labor.

Principle 4

GRI 410 – Security Practices (2016)

410-1 410-1 Security personnel trained in human rights policies or procedures
In Greenalia we do not have our own security personnel. In case of need, this 
service is carried out by contracting external companies under the highest 
standards of quality and security.

Principle 1

GRI 411 - Rights of Indigenous Peoples (2016)

411-1 411-1 Incidents of violations involving rights of indigenous peoples This indicator does not apply to our company and activity because this group is 
not present in our geographical area of activity. Principle 1

GRI 416 - Customer Health and Safety (2016)

416-1 416-1 Assessment of the health and safety impacts of product and 
service categories

Not applicable due to the nature of the products and services offered by Greenalia, 
specifically in the forestry area.

416-2 416-2 Incidents of non-compliance concerning the health and safety 
impacts of products and services

In Greenalia, during the year 2022, there have been no incidents of non-compliance 
with legal regulations or voluntary health and safety codes.

GRI 417 - Marketing and Labeling (2016)

417-1 417-1 Requirements for product and service information and labeling Not applicable due to the nature of the products and services offered by Greenalia, 
specifically in the forestry area.

417-2 417-2 Incidents of non-compliance concerning product and service 
information and labeling Due to the nature of our business, this requirement does not apply.

417-3 417-3 Incidents of non-compliance concerning marketing 
communications

In Greenalia, during 2022, there have been no incidents of non-compliance with 
regulations or voluntary codes related to marketing communications or product 
information.

GRI 418 – Customer privacy (2016)

418-1 418-1 Substantiated complaints concerning breaches of customer 
privacy and losses of customer data

In Greenalia, during the year 2022, no significant administrative sanctions have 
been received through the channels available for this purpose for fundamental 
breaches of regulations in relation to the privacy and protection of personal 
customers data.

CIBERSECURITY
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GRI 3 – Material Topics (2021)

3-3 3-3 Management of material topics Pag. 40 Principles 7 and 8
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GENERAL INFORMATION

A brief description of the group’s business model, including its business environment, its organization 
and structure, the markets in which it operates, its objectives and strategies, and the main factors and 
tendencies that may affect its future evolution

2-1 Organizational details 
A Coruña, Galicia, Spain. 
Greenalia, S.A., is a commercial 
company with the legal form of a 
public limited company.

2-6 Activities, value chain and other business relationships Pág. 9-17; pág. 35-36; pág. 
83-92

2-22 Statement on sustainable development strategy Pág. 4-5

Description of the policies applied by the group with respect to these questions, including the due 
diligence procedures applied to the identification, evaluation, prevention and mitigation of significant 
risks and impacts and for verification and control, including the measures adopted

3-3 Management of material topics
Pág. 9-15; 16-17; 29-38; 30-31; 
33-34; 37; 39-43; 46; 47-56; 
56-58; 67-68; 83-92; 

Results of these policies, including relevant non-financial key performance indicators to enable 
monitoring and evaluation of progress and to facilitate comparability across societies and sectors, in 
accordance with national, European or international reference frameworks used for each subject area.

3-3 Management of material topics
Pág. 9-15; 16-17; 29-38; 30-31; 
33-34; 37; 39-43; 46; 47-56; 
56-58; 67-68; 83-92;  

Main risks related to these questions, associated with the group’s activities, including, when relevant 
and proportional, its commercial relations, products and services that may produce negative effects 
in these areas, and how the group manages said risks, explaining the procedures used to detect and 
evaluate them according to the national, European or international reference settings used for each 
topic. Information should be included regarding impacts that have been detected, offering a breakdown 
of them, particularly regarding the main short-, medium- and long-term risks

2-12 Role of the highest governance body in overseeing themanagement of impacts Pág. 19-20; pág. 27-29

2-23 Policy commitments Pág. 22-24; pág. 27-33,
Pág. 35-38; pág. 46; pág. 61

201-2 Financial implications and other risks and opportunities due to climate change Pág. 39; pág. 41-43	

Key indicators of relevant non-financial results with respect to the specific business activity that 
comply with criteria of comparability, materiality, relevance and reliability. In order to facilitate 
the comparison of the information, both over time and between entities, standard non-financial 
key indicators that can be applied generally and that comply with the directives of the European 
Commission and with the standards of the Global Reporting Initiative shall be used especially, and 
the report should mention the national, European or international framework used in each case. 
The key non-financial results indicators should be applied to each of the sections of the non-
financial information statement. These indicators should be useful, taking into account the specific 
circumstances, and should be coherent with the parameters used in the internal management and 
risk-evaluation procedures. In any case, the information presented should be precise, comparable and 
verifiable

3-1 Process to determine material topics Pág. 19-20

3-2 List of material topics Pág. 20

REQUIREMENTS
OF LAW 11/2018

Requirements of Law 11/2018 Relationship with GRI indicators Page numbers

ANNEX 2
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INFORMATION ON ENVIRONMENTAL QUESTIONS

General detailed information

Detailed information on the current and predictable effects of the company’s activities on the 
environment and, when applicable, on health and safety, the environmental evaluation or certification 
procedures, the resources dedicated to the prevention of environmental risks, the application of the 
principle of precaution, the amount of provisions and guarantees for environmental risks

2-12 Role of the highest governance body in overseeing the management of impacts Pag. 19-20; Pag. 27-29

2-23 Policy commitments Pag. 22-24; Pag. 27-33,
Pag. 35-38; Pag. 46; Pag. 61

2-27 Compliance with laws and regulations Pag. 33-34

Contamination

Measures to prevent, reduce or compensate emissions that cause serious environmental harm, 
considering all forms of specific atmospheric contamination derived from an activity, including noise 
and light pollution

302-5 Reductions in energy requirements of products and services Pag. 61-62

302-4 Reduction of energy consumption Pag. 62

3-3 Management of material topics

305-5 Reduction of GHG emissions Pag. 61-64

305-6 Emissions of ozone-depleting substances (ODS) Pag. 64

305-7 Nitrogen oxides (NOx), sulfur oxides (SOx), and other significant air emissions Pag. 64

The circular economy and waste management

Measures for prevention, recycling, reuse, other forms of recuperation and elimination of waste; actions 
to combat food wastage

306-1 Waste generation and significant waste-related impacts Pag. 57-58

306-2 Management of significant waste-related impacts Pag. 55-58

306-3 Waste generated Pag. 57-58

306-4 Waste diverted from disposal Pag. 57-58

306-5 Waste directed to disposal Pag. 57-58

Sustainable use of resources

Water consumption and water supply in accordance with local limitations

303-1 Interactions with water as a shared resource Pag. 56-60

303-2 Management of water discharge-related impacts Pag. 56-60

303-3 Water withdrawal Pag. 56-60

303-5 Water consumption Pag. 56-60

Requirements of Law 11/2018 Relationship with GRI indicators Page numbers
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Consumption of raw materials and measures adopted to improve the efficiency of their use

3-3 Management of material topics Pag. 56

301-1 Materials used by weight or volume Pag. 56; Pag. 62 

301-2 Recycled input materials used
We do not use inputs for the 
production of our products due to 
the nature of our business.

301-3 Reclaimed products and their packaging materials We do not use packaging materials 
due to the nature of our business.

Direct and indirect energy consumption

3-3 Management of material topics Pag.62

302-1 Energy consumption within the organization Pag. 62

302-2 Energy consumption outside of the organization Pag. 62

302-3 Energy intensity Pag. 62

302-4 Reduction of energy consumption Pag. 62

302-5 Reductions in energy requirements of products and services Pag. 61-62

Measures taken to improve energy efficiency
302-4 Reduction of energy consumption Pag. 62

302-5 Reductions in energy requirements of products and services Pag. 62

Usage of renewable energies 302-1 Energy consumption within the organization Pag. 62

Climate Change

Important elements in emissions of greenhouse gases generated as a result of the company’s 
activities, including the use of the goods and services it produces

305-1 Direct (Scope 1) GHG emissions Pag. 63-64

305-2 Energy indirect (Scope 2) GHG emissions Pag. 63-64

305-3 Other indirect (Scope 3) GHG emissions Pag. 63-64

305-4 GHG emissions intensity Pag. 63-64

Measures adopted to adapt to the consequences of climate change 201-2 Financial implications and other risks and opportunities due to climate change Pag. 39; Pag. 41-43	
Medium- and long-term reduction targets established voluntarily to reduce the emissions of 
greenhouse gases and the measures implanted to this end 305-5 Reduction of GHG emissions Pag. 61-64

Protection of biodiversity

Requirements of Law 11/2018 Relationship with GRI indicators Page numbers
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Measures to conserve or restore biodiversity 304-3 Habitats protected or restored Pag. 48-52

Impacts caused by activities or operations in protected areas

304-1 Operational sites owned, leased, managed in, or adjacent to, protected areas and areas of high biodiversity 
value outside protected areas Pag. 47-52

304-2 Significant impacts of activities, products and services on biodiversity Pag. 49; Pag. 52

304-4 IUCN Red List species and national conservation list species with habitats in areas affected by operations Pag. 49

INFORMATION ON SOCIAL QUESTIONS AND QUESTIONS RELATED TO PERSONNEL

EMPLOYMENT

Total number and distribution of employees, taking into account criteria Pages 84 and 92 that 
represent diversity (gender, age, nationality, etc.)

2-7 Employees

Pag. 68; Pag. 77
We do not have non-guaranteed 
hourly personnel, i.e. personnel 
who work for the organization 
without a fixed minimum number of 
guaranteed working hours.

405-2 Ratio of basic salary and remuneration of women to men Pag. 28-29; Pag. 68; Pag. 77

Total number and distribution of contract types, annual average of indefinite, temporary and part-time 
contracts by gender, age and professional classification

2-7 Employees

Pag. 68; Pag. 77
We do not have non-guaranteed 
hourly personnel, i.e. personnel 
who work for the organization 
without a fixed minimum number of 
guaranteed working hours.

202-2 Proportion of senior management hired from the local community Pag. 29

Number of dismissals by gender, age and professional classification 401-1 New employee hires and employee turnover Pag. 74

Average remunerations and their evolution, broken down by gender, age and professional classification 
or similar 202-1 Ratios of standard entry level wage by gender compared to local minimum wage Pag. 77

Salary gap, remuneration of equal work positions or company average 405-2 Ratio of basic salary and remuneration of women to men Pag. 77

The average remuneration of directors, including variable retribution, expense allowances indemnities -

Payments into long-term savings plans and any other benefits, broken down by gender 201-3 Defined benefit plan obligations and other retirement plans Pag. 77

Implantation of labour disconnection policies 3-3 Management of material topics Pag. 77

Employees with disabilities 405-1 Diversity of governance bodies and employees Pag. 28-29; Pag. 68; Pag. 77

ORGANIZATION OF TASKS

Requirements of Law 11/2018 Relationship with GRI indicators Page numbers
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Hours of absenteeism 403-2 Hazard identification, risk assessment, and incident investigation

The External Prevention Service 
performs the evaluation of the 
risks associated with each job 
according to the requirements of 
current legislation. Based on the 
risk assessment, the nature of the 
activities carried out by Greenalia 
do not involve high risk processes. 
Annually, and in collaboration with 
the External Prevention Service, we 
carry out the planning of preventive 
activities, establishing the measures 
and guidelines for action in all those 
issues that are considered relevant.

Measures intended to facilitate enjoyment of conciliation and to promote responsible use of these 
measures by both parents 401-3 Parental leave Pag. 78

HEALTH AND SAFETY

Occupational health and safety conditions 403-3 Occupational health services Pag. 78-81

Work-related accidents, particularly their frequency and severity, and occupational illnesses, broken 
down by gender.

GRI 403-9  Work-related injuries Pag. 80

GRI 403-10  Occupational illnesses and diseases Pag. 80

SOCIAL RELATIONSHIPS

Social relationships

402-1 Minimum notice periods regarding operational changes Pag. 75

403-1 Occupational health and safety management system
In Greenalia we abide by the 
strict compliance of the Spanish 
legislation in this matter.

Percentage of employees covered by collective agreement per country 402-1 Minimum notice periods regarding operational changes Pag. 75

The balance of collective agreements, particularly in the field of occupational health and safety 403-4 Worker participation, consultation, and communication on occupational health and safety
In Greenalia we guarantee the 
participation of the personnel in 
relation to the current legislation.

TRAINING

Requirements of Law 11/2018 Relationship with GRI indicators Page numbers
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Training policies implanted
403-5 Worker training on occupational health and safety Pag. 71-72; Pag. 80-81

404-2 Programs for upgrading employee skills and transition assistance programs Pag. 70 -73

Total hours training per professional category 404-1 Average hours of training per year per employee Pag. 72

UNIVERSAL ACCESSIBILITY FOR PEOPLE WITH DISABILITIES

Universal accessibility for people with disabilities 3-3 Management of material topics Pag. 78-80

EQUALITY

Measures adopted to promote equal treatment and opportunities for women and men 401-3 Parental leave Pag. 78

Equality plans (Chapter III of Statutory Law 3/2007 of March 22, on the effective equality of women 
and men), measures adopted to promote employment, protocols against sexual or gender-based 
harassment, integration and universal accessibility for disabled persons

405-1 Diversity of governance bodies and employees Pag. 28-29; Pag. 68; Pag. 77

The policy against all types of discrimination and, when appropriate, of diversity management 406-1 Incidents of discrimination and corrective actions taken

In Greenalia, during 2022, through 
the available channels, we have 
had no knowledge of situations of 
discrimination that have involved 
human rights violations.

INFORMATION REGARDING RESPECT FOR HUMAN RIGHTS

Application of due diligence procedures to human rights, prevention of risks of violations of human 
rights and, when appropriate, measures to mitigate, manage and compensate any abuses committed

2-23 Policy commitments Pag. 22-24; Pag. 27-33,
Pag. 35-38; Pag. 46; Pag. 61

2-26 Mechanisms for seeking advice and raising concerns Pag. 31-33; Pag. 36;  Pag. 75 

410-1 Security personnel trained in human rights policies or procedures

In Greenalia we do not have our 
own security personnel. In case of 
need, this service is carried out by 
contracting external companies 
under the highest standards of 
quality and security.

411-1 Incidents of violations involving rights of indigenous peoples
This indicator does not apply to 
our company and activity because 
this group is not present in our 
geographical area of activity.

Claims for cases of violation of human rights 2-27 Compliance with laws and regulations Pag. 33-34

Requirements of Law 11/2018 Relationship with GRI indicators Page numbers
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Requirements of Law 11/2018 Relationship with GRI indicators Page numbers

Promotion of and compliance with the provisions of the fundamental conventions of the International 
Labour Organization related to respect for freedom of association and the right to collective bargaining; 
the elimination of discrimination in employment and work; the elimination of forced or compulsory 
labour; the abolition of child labour.

406-1 Incidents of discrimination and corrective actions taken

In Greenalia, during 2022, through 
the available channels, we have 
had no knowledge of situations of 
discrimination that have involved 
human rights violations.

407-1 Operations and suppliers in which the right to freedom of association and collective bargaining may be at risk

Pag. 30-34
Within the Code of Conduct and 
Best Corporate Practices we include 
the right to freedom of association 
and collective bargaining, which we 
use as a framework to guide our 
relations with our stakeholders.

408-1 Operations and suppliers at significant risk for incidents of child labor

Pag. 30-34
In Greenalia we comply with current 
legislation, which has a regulatory 
framework that protects and 
ensures respect for human rights.

409-1 Operations and suppliers at significant risk for incidents of forced or compulsory labor

Pag. 30-34
Since Greenalia is governed at all 
times by the legislation in force, 
there are no situations of forced or 
coerced labor.

INFORMATION RELATED TO THE FIGHT AGAINST CORRUPTION AND BRIBERY

Measures adopted to prevent corruption and bribery

2-23 Policy commitments Pag. 22-24; Pag. 27-33,
Pag. 35-38; Pag. 46; Pag. 61

2-26 Mechanisms for seeking advice and raising concerns Pag. 31-33; Pag. 36;  Pag. 75 

205-1 Operations assessed for risks related to corruption Pag. 30-34

205-2 Communication and training about anti-corruption policies and procedures Pag. 32-34

205-3 Confirmed incidents of corruption and actions taken Pag. 32-34

415-1 Political contributions

Greenalia’s Anti-Corruption 
Standard and Code of Conduct set 
out the measures to be followed 
regarding contributions to political 
parties.
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Requirements of Law 11/2018 Relationship with GRI indicators Page numbers

Measures to fight against money laundering

2-23 Policy commitments Pag. 22-24; Pag. 27-33,
Pag. 35-38; Pag. 46; Pag. 61

2-26 Mechanisms for seeking advice and raising concerns Pag. 31-33; Pag. 36;  Pag. 75 

205-2 Communication and training about anti-corruption policies and procedures Pag. 32-34

Contributions to foundations and non-profit organizations
201-1 Direct economic value generated and distributed Pag. 17; Pag. 83 – 91 

413-1 Operations with local community engagement, impact assessments, and development programs Pag. 30; Pag. 35-36; Pag. 48
Pag. 50-52; Pag. 80; Pag. 92

INFORMATION ABOUT THE COMPANY

COMPANY COMMITMENTS TO SUSTAINABLE DEVELOPMENT 

The impact of the company’s activity on local employment and development

203-1 Infrastructure investments and services supported Pag. 84-92;

203-2 Significant indirect economic impacts Pag. 17; Pag. 84-92

204-1 Proportion of spending on local suppliers Pag. 84-86

413-1 Operations with local community engagement, impact assessments, and development programs Pag. 30; Pag. 35-36; Pag. 48
Pag. 50-52; Pag. 80; Pag. 92

The impact of the company’s activity on local towns and in the region

204-1 Proportion of spending on local suppliers Pag. 84-86

411-1 Incidents of violations involving rights of indigenous peoples
This indicator does not apply to 
our company and activity because 
this group is not present in our 
geographical area of activity.

413-1 Operations with local community engagement, impact assessments, and development programs Pag. 30; Pag. 35-36; Pag. 48
Pag. 50-52; Pag. 80; Pag. 92

413-2 Operations with significant actual and potential negative impacts on local communities Pag. 35-36; Pag. 48; Pag. 52-56 

Relations maintained with actors in the local communities and methods of dialogue with them 2-29 Approach to stakeholder engagement Pag. 19-20; Pag. 31; Pag. 35-36

Sponsorship or patronage activities 413-1 Operations with local community engagement, impact assessments, and development programs Pag. 30; Pag. 35-36; Pag. 48
Pag. 50-52; Pag. 80; Pag. 92

SUB-CONTRACTING AND SUPPLIERS

Inclusion in purchasing policy of social, gender equality and environmental questions
308-1 New suppliers that were screened using environmental criteria Pag. 33; Pag. 35-36; Pag. 53-54

414-1 New suppliers that were screened using social criteria Pag. 33; Pag. 35-36; Pag. 53-54
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Requirements of Law 11/2018 Relationship with GRI indicators Page numbers

Consideration in relationships with suppliers and sub-contractors of their social and environmental 
responsibility

308-1 New suppliers that were screened using environmental criteria Pag. 33; Pag. 35-36; Pag. 53-54

414-1 New suppliers that were screened using social criteria Pag. 33; Pag. 35-36; Pag. 53-54

308-2 Negative environmental impacts in the supply chain and actions taken Pag. 35-36; Pag. 48-52

2-6 Activities, value chain and others

Pag. 9-17; Pag. 35-36; Pag. 83-92
Markets served: Energy sales are made 
to the system (OMIEE through a market 
representative) and there are private 
customers in the pulp and board sector.

Supervision and auditing systems and their results 414-2 Negative social impacts in the supply chain and actions taken Pag. 35-36; Pag. 48-52

CONSUMERS

Measures for the health and safety of consumers

416-1 Assessment of the health and safety impacts of product and service categories
Not applicable due to the nature of 
the products and services offered by 
Greenalia, specifically in the forestry area.

416-2 Incidents of non-compliance concerning the health and safety impacts of products and services

In Greenalia, during the year 2022, 
there have been no incidents of non-
compliance with legal regulations 
or voluntary codes towards health 
and safety.

Claims system, complaints received and their resolution

2-29 Approach to stakeholder engagement Pag. 19-20; Pag. 31; Pag. 35-36

418-1 Substantiated complaints concerning breaches of customer privacy and losses of customer data

In Greenalia, during the year 2022, no 
significant administrative sanctions 
have been received, through the 
channels available for this purpose, 
for fundamental breaches of 
regulations in relation to the privacy 
and protection of customer data.

FISCAL INFORMATION

Profits obtained by country
2-2 Entities included in the organization’s sustainability reporting Pag. 3

201-1 Direct economic value generated and distributed Pag. 17; Pag. 83 – 91 

Tax paid on profits 201-1 Direct economic value generated and distributed Pag. 17; Pag. 83 – 91 

Public subventions received 201-4 Financial assistance received from government

Information on subsidies can be 
found in the Consolidated Financial 
Statements published by Greenalia 
S.A. for the period from January 1 to 
December 31, 2022.
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Main financial 
milestones

We are leaving behind the greatest financial results ever. 
Despite the exceptional circumstances we are living through 
due to the Russian-Ukraine conflict, the post-pandemic 
consequences, the inflationary tendencies, and the tensions 
in the supply chain and in transport, as far as Greenalia’s 
activities are concerned, we can find satisfaction in having 
closed yet another half-period, with our objectives for the year 
achieved. 

Under this uncertain context, we have been able to maintain 
our course and reinforce our operations. These results 
demonstrate the resilience of our business model, since, 
despite the restrictions we have suffered, we have been able 
to consolidate the growth of our business during this period.

The current situation of 6 renewable projects under operation, 
and +1GW of under construction and operation, has allowed 
us to successfully complete the plan established in previous 
years. We successfully achieved the business plan we 
published in the 2017 IPO, especially because of our multi-
technological character and the important resource of our 
pipeline. We are currently working on our new Business Plan 
for the period 2023-2027.

From an strategic point of view, special significance reveals 
the opening of the US market. We have made a significant 
progress on the US development. The opening of a permanent 
NY office, with more resources allocated to this market and 
local presence on the project field, confirms the relevance of 
this market on Greenalia’s short-term strategy. We keep vey 
active on M&A opportunities, and, as a consequence, we have 
closed the acquisition of two additional M&A operations (wind 
and solar) in a very advance stage of development. Apart from 

these acquisitions, the group has started new projects, having 
reached a current US pipeline of 2.9GW. We are expecting a 
significant part of the income coming from the US by 2025 
onwards. The commitment of the US administration to 
renewable energy has opened a very attractive landscape in 
this sector, and we must make the most of it.

This increased figures in the profit&loss consolidate the 
strategy developed in the past years, representing this 
2022 the best period in Greenalia’s history, with a net profit 
exceeding the 16 million euros and an EBITDA above 65 
million.

ON A CORPORATE LEVEL, THE GROUP KEEPS INCREASING 
ITS PRESENCE IN US, WHERE THE CURRENT PIPELINE 
STANDS FOR 2.9GW.

In addition, this period has been outstanding due to higher 
performance and continuous upgrading on the operating 
projects. Meanwhile, the second Green Promissory Notes 
Program (MARF) has been issued (fully renewing the first 
program). The program has been evaluated by Sustainalytics, 
a leading agency in sustainability analysis, that has considered 
that the company’s projects can contribute to the process 
of energy transition in Spain. With this initiative, the second 
program of Green Credits in the Spanish market, Greenalia 
has consolidated its position as a pioneering company in the 
emission of green finance, since all credits issued up till now, 
the last one for 55 million, issued in December 2020, have 
been qualified as “green”, with the maximum Standard&Poor’s 
rating in the sustainability sector.

Ourol Wind farm (22.5 MW)
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team. On an organizational level, we keep 
incentivizing our senior talent attraction with 
long term incentives program for key executive 
positions. The aim of this plan is to achieve the 
maximum degree of motivation and loyalty of 
the personnel concerned, and to provide them 
with an incentive to promote the best results 
for the company, aligning the interests of these 
persons with the medium-term benefits of 
shareholders.

The Plan will continue until January 1, 2026, a 
date that will be used as a point of reference to 
determine whether the objectives for the use of 
the options have been achieved. The Plan was 
approved on the last General Shareholders’ 
Meeting.

Results by business 
Line
IN GENERAL TERMS, WE CAN SEE A VERY 
MATERIAL IMPROVEMENT COMPARED TO 
THE PREVIOUS YEAR, ON WHAT IT MEANS, 
THE GREATEST GROUP RESULTS EVER.

• An increment of 24% in income, and an 
increment in EBITDA of 68% with respect to 
fiscal year 2021.

• +36% net profit

• As for the consolidated EBITDA margin, the 
ratio has increased to 68%.

WE MUST ALSO MENTION AS KEY 
MILESTONE, THE SIGNING OF TWO PPAS 
(POWER PURCHASE AGREEMENT) TO 
SUPPLY RENEWABLE ENERGY TO THE ALCOA 
ALUMINUM PLANT IN SAN CIBRAO (LUGO), 
AND SHOWA DENKO CARBON FACILITY IN 
A CORUÑA. BOTH COMPANIES, INDUSTRY 
LEADERS, PLAYS AN ESSENTIAL ROLE IN 
GALICIAN INDUSTRY

Therefore, this agreement is in line with our 
commitment to Galician industry, particularly 
during these moments of price tensions in 
the electrical market. In Greenalia, we believe 
that wind power constitutes an opportunity to 
ensure the medium-term competitiveness of 
Galician industry via long-term contracts of 
this type. The energy committed under these 
contracts will be supplied from wind farms 
that are under development in the Galician 
Region, and represents more than 1GW of 
installed capacity (923MW for Alcoa PPA and 
123MW for Showa Denko).

As for ESG issues (Environmental, Social 
and Governance), Greenalia presented its 
Annual Consolidated Report, together with the 
Annual Accounts of 2022. This paper, joints 
both financial and non-financial document in 
a sole document. Finally, we should note the 
strengthening of the organizational and top 
management structure. The appointment of 
the new Spain CEO of Mrs. María Moreno, and 
US CEO of Mr. Alberto Exposito, reinforce the 
capacity and scope of our top management 

This improvement relies on higher performance 
and continuous upgrading on the operating 
projects.

Financial 
instruments
As part of the Finance Project Senior Debt for 
the Biomass plant, and with the aim of obtaining 
coverage regarding possible fluctuations in 
interest rates, the Greenalia Biomass Power 
Curtis Teixeiro, S.L.U. Company has formalized 
a derivative contract with Banco Santander. 
This contract serves to cover the interest rate 
risks of long-term credit, which has no impact 
on liquidity due to the defined financial model. 

The accountancy evaluation criterion of this 
instrument has had an impact of 8.7 million 
Euros on the company’s funds by end of 
2022. This evaluation and its impact on future 
profits may vary, increasing or decreasing the 
amount, until the instrument expires, when its 
impact on the company’s funds will disappear.

By the same purpose, as part of the Finance 
Project Senior Debt for the wind power 
projects included in EOLO MOC, and with the 
aim of obtaining coverage regarding possible 
fluctuations in interest rates, the Greenalia 
Wind Power Eolo Senior MOC, S.L.U. has 
formalized a derivative contract with Banco 
Sabadell; the impact of this one is 3.9 million.

Alto da Croa Wind Farm
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• 29.4 million Euros increase in debt with credit 
institutions and other financial obligations

• The value of the investments in the Curtis 
Teixeiro Biomass project as of 2022 was 137.8 
million Euros, with an assigned nonrecourse debt 
of 118.2 million Euros, not taking into account 
the effect of the amortized cost. 

• The value of the investments in the wind farms 
in the Eolo MOC as of 2022 was 87.3 million 
Euros, with an assigned non-recourse debt of 
60.7 million Euros, not taking into account the 
effect of the amortized cost.

• It should be noted that 69.8% of the group’s 
debt is nonrecourse debt associated with the 
projects, guaranteed solely by the projects being 
financed.

The company’s own funds show a positive 
balance of 35.137 thousand Euros and its 2022 
cash position exceeds 50 million Euros.

Financial Operations
The following financial operations have been 
formalized:

• Diverse loans and leasings for the purchase of 
logistics equipment to the amount of 1 million 
Euros.

• No increase in debt in credit lines.

• Regarding to the corporate bonds, there is 
only one outstanding, issued on December 
15, 2020, with a value of 55,000,000 Euros, 
listed in the Alternative Fixed-Income Market 
(MARF). This bond expires in 2025 and returns 
interest of 4.95%. All of the previous bonds 
have been cancelled (I, II and III). At the end of 
2021, the amount of 2.4 million Euros remained 
outstanding from bond III, which was reimbursed 
totally on January 24, 2022. 

• In December 2022, a second Program of Green 
Credits was registered with a value of 100 million 
Euros in the MARF (Alternative Fixed- Income 
Market). This second program fully renewed the 
first one.

• The liquidity provider’s facility has been 
cancelled as part of the take-to-private process 
(happened in 2H22).

Evolution of our 
activity
The estimates forecast has been greatly 
surpassed. In this sense, the maintenance and 
improvement of our activity is clearly shown in 
the consolidated EBITDA of 2022, which reached 
64,894,774 Euros. The net profit after tax was 
16,424,925 Euros. The reconciliation between 
the attached consolidated profit and loss 
account and the EBITDA that the management 
has included in this report is as follows:

Main operations that explain the evolution of the 
balance:

• Significant increase of non-current assets 
(+31.3% with respect to FY21), fundamentally 
due to the investment in the new projects under 
development.

CONSOLIDATED EBITDA

Operating results 32,907,310

(-) Other profits and losses 840,968

(+) Amortization of fixed 
assets

10,843,503

(+) Impairment and profits/losses 
on disposal of fixed assets

20,302,973

TOTAL 64,894,774
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LIQUID ASSETS 91,186,201 98,079,086

Stock 2,777,856 3,625,228

Commercial 2,487,108 1,990,634

Raw materials and other supplies 4,575 859,406

Finished products 286,174 775,188

Commercial debtors and other amounts pending 8,727,899 19,315,181

Clients, for sales and services 8,629,235 18,169,446

Personnel - 35,000

Credits with Public Administrations 98,664 389,969

Advance payments to suppliers - 720,766

Current tax assets 25,131 25,131

Short-term investments in group and associated companies 4,443,986 -

Credits with group companies 2,166,879 -

Short-term financial investments 540,414 436,909

Other financial assets 978,003 606,114

Short-term periodicity 427,374 -

Cash and equivalent liquid assets 50,783,250 72,176,829

Treasury 36,716,341 58,609,857

Other equivalent liquid assets 14,066,909 13,566,972

Non-liquid assets held for sale 20,315,409 1,893,694

Greenalia, S.A. and dependent companies
Consolidated balance on December 31, 2022
(Expressed in Euros)

Assets 2022 2021

NON-LIQUID ASSETS 472,494,800 383,798,039

Intangible fixed assets 350,152,652 266,638,445

Land and buildings 8,477,063 7,411,063

Technical installations and other material fixed assets 204,043,007 208,879,693

In-progress fixed assets and advanced payments 137,632,582 50,347,689

Right-of-use assets 13,945,379 14,129,061

Other assets 715,612 872,042

Equity instruments 1,357,884 858,374

Other financial assets valued at amortized cost 3,435,758 109,303

Credits with third parties 95,087 20,637

Other financial assets 3,340,671 88,666

Credits with group companies 355,718 524,606

Derivative financial instruments 9,530,065 -

Differed tax assets 1,815,531 2,587,123
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LIQUID LIABILITIES 231,961,823 166,204,348
Bonds and other negotiable securities 49,409,134 2,638,689

Debts with credit institutions 83,193,051 99,107,191

Financial leasing creditors - 1,377,934

Commercial creditors and other payments pending 22,259,519 16,970,752

Suppliers 313,248 2,933,500

Suppliers, group and associated companies 24,200 -

Sundry creditors 21,626,510 12,600,156

Personnel (remunerations pending payment) 11,540 2,197

Other debts with Public Administrations 284,021 349,919

Advance payments from clients - 1,084,980

Financial leasing creditors 2,124,589 1,940,617

Other financial liabilities 43,483,498 39,826,324

Long-term debts with group and associated companies 5,708,401 4,342,841

Liabilities directly associated with non-current assets held for sale 25,783,631 -

NET EQUITY AND LIABILITIES 472,494,800 383,798,039

NET EQUITY AND LIABILITIES 2022 2021

NET EQUITY 44,645,639 22,523,305
Capital 433,182 443,419

Premium on issued shares 18,361,239 18,361,239

Reserves (214,013) (2,075,113)

Own shares and participations in equity - (1,045,494)

Results of previous years - (1,464,150)

Other contributions 131,916 -

Year’s results attributed to the parent company 16,424,925 12,066,189

Subventions, donations and legacies transferred to P&L 9,501,640 (3,769,535)

External partners 6,750 6,750

Greenalia, S.A. and dependent companies
Consolidated balance on December 31, 2022
(Expressed in Euros)

NON-LIQUID LIABILITIES 195,887,339 195,070,386
Bonds and other negotiable securities 54,291,492 54,076,343

Debts with credit institutions 82,552,556 87,748,825

Derivatives - 3,730,582

Financial leasing creditors 9,318,340 8,996,784

Other financial liabilities 36,930,099 37,084,948

Government grants 324,996 258,601

Long-term debts with group and associated companies 8,426,422 2,458,963

Differed tax liabilities 4,043,434 715,340
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Greenalia, S.A. and dependent companies
Consolidated profit and loss account for the financial year ending 
December 31, 2022 (Expressed in Euros)

ONGOING OPERATIONS 2022 2021

Net turnover 95,072,076 43,968,118
Sales 92,682,074 42,692,930

Provision of services 2,390,002 1,275,188

Other income 393,382 (64,041)

Asset betterments and improvements by the company 1,439,014 1,273,237

Provisions (17,764,141) (5,101,821)

Consumption of merchandise (941,911) (1,906,502)

Consumption of raw materials and other consumables (15,981,419) (1,821,225)

Work carried out by other companies (840,811) (1,374,095)

Personnel costs (4,211,110) (3,461,278)

Wages, salaries and equivalents (3,290,210) (2,698,170)

Social costs (920,900) (763,108)

Other operating costs (10,034,447) (8,270,076)

External services (9,595,183) (6,169,041)

Taxes (439,040) (2,101,035)

Losses, impairment and variations in supplies in commercial operations (224) (5)

Other costs - 5

EBITDA* 64,894,774 38,658,855
Other profits and losses (840,988) 8,322,100

Allocation of subsidies for non-financial and other fixed assets - 90,823

Amortization of fixed assets (10,843,503) (8,847,144)

Amortization of intangible fixed assets (579,213) (328,839)

Amortization of material fixed assets (10,264,290) (8,518,305)

Impairment and profits/losses on disposal of fixed assets (20,302,973) (474,872)

Impairments and losses (18,481,973) (450,000)

Profits/losses on disposal of assets and others (1,821,000) (24,872)

OPERATING RESULTS 32,907,310 27,435,045
Financial income 4,893,013 6,836,277

From financial securities and other financial instruments 4,893,013 6,836,277

From third parties 4,893,013 6,836,277

Financial costs (17,501,943) (19,876,153)

For debts with third parties (17,501,943) (19,876,153)

Translation differences 37,030 441,443

Impairment and profits/losses on disposal of financial instruments - (724,803)

Impairments and losses - (725,023)

Profits/losses on disposal of assets and others - 220

FINANCIAL PROFITS/LOSSES (12,571,900) (13,323,236)
PRE-TAX RESULTS 20,335,410 14,111,809
Tax on profits (4,712,619) (3,669,941)

RESULTS OF ON-GOING OPERATIONS IN YEAR 15,622,791 10,421,868
CONSOLIDATED RESULTS FOR THE YEAR 802,134 1,644,322

Results attributed to the parent company 16,424,925 12,066,190

Results attributed to external partners - -

*EBITDA= Operating results - Other results + Losses, impairment and avariations in supply + Amortization of fixed assets + 
Impairment and results of disposal of fixed assets.
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Structure of the consolidated group
The dependent companies included in the consolidation perimeter as 
of December 31, 2022 are the following:

  Fiscal 
residence Activity Participation 

cost Parent Company
Group 

percentage 
control

GREENALIA POWER 
SPAIN, S.L.U.

A Coruña Acquisition and disposal of shares and participations 
representing registered capital 18,545,158      GREENALIA S.A. 100.00%

GREENALIA WIND 
POWER, S.L.U.

A Coruña Acquisition and disposal of shares and participations 
representing registered capital 12,787,966

GREENALIA 
POWER SPAIN, S.L.U.

100.00%

GREENALIA SOLAR 
POWER, S.L.U.

A Coruña Acquisition and disposal of shares and participations 3,001
GREENALIA 

POWER SPAIN, S.L.U.
100.00%

GREENALIA BIOMASS 
POWER, S.L.U.

A Coruña Acquisition and disposal of shares and participations 
representing registered capital 9,079,691 GREENALIA 

POWER SPAIN, S.L.U. 100.00%

GREENALIA BIOMASS 
SUPPLY, S.L.U. A Coruña Forest thinning, chipping, purchase and sale, elaboration 

and manipulation of wood and forest biomass. 3,321,672 GREENALIA BIOMASS POWER S.L. U. 100.00%

GREENALIA BIOMASS 
POWER CURTIS TEIXEIRO, S.L.U. A Coruña Energy production 5,000,001 GREENALIA BIOMASS POWER, S.L.U. 100.00%

GREENALIA BIOMASS 
POWER CURTIS TEIXEIRO II, S.L.U. A Coruña Energy production 85,513 GREENALIA BIOMASS POWER, S.L.U. 100.00%

GREENALIA BIOMASS 
POWER LA ZALIA, S.L.U. A Coruña Energy production 304,140 GREENALIA BIOMASS POWER, S.L.U. 100.00%

GREENALIA SOLAR 
POWER EL TRANCO, S.L.U. A Coruña Energy production 3,000 GREENALIA SOLAR POWER 

DEVELOPMENT, S.L.U. 100.00%

GREENALIA SOLAR 
POWER GUADAME I, S.L.U. A Coruña Energy production 3,000 GREENALIA SOLAR POWER 

DEVELOPMENT, S.L.U. 100.00%

Annual Accounts FY2022
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Fiscal 
residence Activity Participation 

cost Parent Company
Group 

percentage 
control

GREENALIA SOLAR 
POWER GUADAME II, S.L.U. A Coruña Energy production 3,000 GREENALIA SOLAR POWER 

DEVELOPMENT, S.L.U. 100.00%

GREENALIA SOLAR 
POWER GUADAME III, S.L.U. A Coruña Energy production 3,000 GREENALIA SOLAR POWER 

DEVELOPMENT, S.L.U. 100.00%

GREENALIA SOLAR 
POWER GUADAME IV, S.L.U. A Coruña Energy production 3,000 GREENALIA SOLAR POWER 

DEVELOPMENT, S.L.U. 100.00%

GREENALIA SOLAR 
POWER GUADAME V, S.L.U. A Coruña Energy production 3,000 GREENALIA SOLAR POWER 

 DEVELOPMENT, S.L.U. 100.00%

GREENALIA SOLAR 
POWER MOSEN, S.L.U. A Coruña Energy production 3,500 GREENALIA SOLAR POWER 

DEVELOPMENT, S.L.U. 100.00%

GREENALIA SOLAR 
POWER QUINTOS, S.L.U. A Coruña Energy production 3,500 GREENALIA SOLAR POWER 

DEVELOPMENT, S.L.U. 100.00%

GREENALIA WIND 
POWER ACEVEDAL, S.L.U. A Coruña Energy production 17,018 GREENALIA WIND POWER 

DEVELOPMENT, S.L.U. 100.00%

GREENALIA WIND 
POWER ALTO DA CROA II, S.L.U. A Coruña Energy production 81,390 GREENALIA WIND POWER 

EOLO SENIOR MOC, S.L.U. 100.00%

GREENALIA WIND 
POWER ALTO DA CROA, S.L.U. A Coruña Energy production 35,077 GREENALIA WIND POWER 

EOLO SENIOR MOC, S.L.U. 100.00%

GREENALIA WIND POWER 
 AS LOUSEIRAS, S.L.U. A Coruña Energy production 3,000 GREENALIA WIND POWER 

DEVELOPMENT, S.L.U. 100.00%

2 Consolidation perimeter at end of 2022

Annual Accounts FY2022
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3
Fiscal 

residence Activity Participation 
cost Parent Company

Group 
percentage 

control

GREENALIA WIND POWER 
BORRASCA, S.L.U. A Coruña Energy production 3,000 GREENALIA WIND 

POWER, S.L.U. 100.00%

GREENALIA WIND 
POWER BOURA, S.L.U. A Coruña Energy production 3,000 GREENALIA WIND 

POWER, S.L.U. 100.00%

GREENALIA WIND 
POWER BRISA, S.L.U. A Coruña Energy production 3,000 GREENALIA WIND 

POWER, S.L.U. 100.00%

GREENALIA WIND 
POWER BUSTELO, S.L.U. A Coruña Energy production 427,796 GREENALIA WIND POWER 

EOLO SENIOR CAMPELOS, S.L.U. 100.00%

GREENALIA WIND 
POWER CAMPELO, S.L.U. A Coruña Energy production 757,826 GREENALIA WIND POWER 

EOLO SENIOR CAMPELOS, S.L.U. 100.00%

GREENALIA WIND POWER 
CAMPOS VELLOS, S.L.U. A Coruña Energy production 3,000 GREENALIA WIND POWER 

DEVELOPMENT, S.L.U. 100.00%

GREENALIA WIND 
POWER CARBALLAL, S.L.U. A Coruña Energy production 19,614 GREENALIA WIND POWER 

DEVELOPMENT, S.L.U. 100.00%

GREENALIA WIND 
POWER CEFIRO, S.L.U. A Coruña Energy production 3,000 GREENALIA WIND 

POWER, S.L.U. 100.00%

GREENALIA WIND POWER 
COTO DOS CHAOS, S.L.U. A Coruña Energy production 15,181 GREENALIA WIND POWER 

DEVELOPMENT, S.L.U. 100.00%

GREENALIA WIND POWER 
COTO MUIÑO, S.L.U. A Coruña Energy production 3,000 GREENALIA WIND POWER 

DEVELOPMENT, S.L.U. 100.00%

Consolidation perimeter at end of 2022

Annual Accounts FY2022
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4
Fiscal 

residence Activity Participation 
cost Parent Company

Group 
percentage 

control

GREENALIA WIND POWER 
EOLO SENIOR MOC, S.L.U. A Coruña Energy production 20,371,522 GREENALIA WIND POWER EOLO MOC, 

S.A.U. 100.00%

GREENALIA WIND POWER 
EOLO CAMPELOS, S.L.U. A Coruña Energy production 179,000 GREENALIA WIND 

POWER S.L.U. 100.00%

GREENALIA WIND POWER 
EOLO MOC , S.A.U. A Coruña Energy production 24,364,595 GREENALIA WIND 

POWER, S.L.U. 100.00%

GREENALIA WIND POWER 
EOLO SENIOR CAMPELOS, S.L.U. A Coruña Energy production 179,000 GREENALIA WIND POWER 

EOLO CAMPELOS, S.L.U. 100.00%

GREENALIA WIND POWER 
FELGA, S.L.U. A Coruña Energy production 21,135 GREENALIA WIND 

POWER DEVELOPMENT, S.L.U. 100.00%

GREENALIA WIND POWER 
FONSANTA, S.L.U. A Coruña Energy production 16,119 GREENALIA WIND 

POWER DEVELOPMENT, S.L.U. 100.00%

GREENALIA WIND POWER 
FORGOSELO, S.L.U. A Coruña Energy production 256,952 GREENALIA WIND POWER 

DEVELOPMENT, S.L.U. 100.00%

GREENALIA WIND POWER 
FRIOL, S.L.U. A Coruña Energy production 7,800 GREENALIA WIND 

POWER DEVELOPMENT, S.L.U. 100.00%

GREENALIA WIND POWER 
GAIOSO, S.L.U. A Coruña Energy production 3,000 GREENALIA WIND 

POWER DEVELOPMENT, S.L.U. 100.00%

GREENALIA WIND POWER 
GALERNA, S.L.U. A Coruña Energy production 3,000 GREENALIA WIND 

POWER, S.L.U. 100.00%

GREENALIA WIND POWER 
GATO, S.L.U. A Coruña Energy production 26,342 GREENALIA WIND 

POWER DEVELOPMENT, S.L.U. 100.00%

Consolidation perimeter at end of 2022

Annual Accounts FY2022
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5
Fiscal 

residence Activity Participation 
cost Parent Company

Group 
percentage 

control

GREENALIA WIND POWER 
GOFIO, S.L. A Coruña Energy production 2,550 GREENALIA WIND 

POWER, S.L.U. 85.00%

GREENALIA WIND POWER 
GRANXON, S.L.U. A Coruña Energy production 14,831 GREENALIA WIND POWER 

DEVELOPMENT, S.L.U. 100.00%

GREENALIA WIND POWER 
LAMAS, S.L.U. A Coruña Energy production 44,000 GREENALIA WIND POWER 

DEVELOPMENT, S.L.U. 100.00%

GREENALIA WIND POWER 
LEVANTE, S.L.U. A Coruña Energy production 3,000 GREENALIA WIND 

POWER, S.L.U. 100.00%

GREENALIA WIND POWER 
MIÑON, S.L.U. A Coruña Energy production 310,391 GREENALIA WIND POWER EOLO 

SENIOR MOC, S.L.U. 100.00%

GREENALIA WIND POWER 
MISTRAL, S.L.U. A Coruña Energy production 3,000 GREENALIA WIND POWER, S.L.U. 100.00%

GREENALIA WIND POWER 
MONTE DO CORDAL, S.L.U. A Coruña Energy production 9,700 GREENALIA WIND 

POWER DEVELOPMENT, S.L.U. 100.00%

GREENALIA WIND POWER 
MONTE TOURADO, S.L.U. A Coruña Energy production 107,577 GREENALIA WIND POWER 

EOLO SENIOR MOC, S.L.U. 100.00%

GREENALIA WIND POWER 
MONTE TOURAL, S.L.U. A Coruña Energy production 200,668 GREENALIA WIND POWER 

EOLO SENIOR CAMPELOS, S.L.U. 100.00%

GREENALIA WIND POWER 
MONTEIRO, S.L.U. A Coruña Energy production 15,136 GREENALIA WIND POWER 

DEVELOPMENT, S.L.U. 100.00%

GREENALIA WIND POWER 
MONZON, S.L.U. A Coruña Energy production 3,000 GREENALIA WIND POWER, S.L.U. 100.00%

Consolidation perimeter at end of 2022

Annual Accounts FY2022
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6
Fiscal 

residence Activity Participation 
cost Parent Company

Group 
percentage 

control

GREENALIA WIND POWER 
NORDÉS, S.L.U. A Coruña Energy production 3,000 GREENALIA WIND POWER, S.L.U. 100.00%

GREENALIA WIND POWER 
O CERQUEIRAL, S.L.U. A Coruña Energy production 3,000 GREENALIA WIND POWER 

DEVELOPMENT, S.L.U. 100.00%

GREENALIA WIND POWER 
ORZAR, S.L.U. A Coruña Energy production 3,000 GREENALIA WIND POWER, S.L.U. 100.00%

GREENALIA WIND POWER 
OUROL, S.L.U. A Coruña Energy production 458,684 GREENALIA WIND POWER 

EOLO SENIOR MOC, S.L.U.. 100.00%

GREENALIA WIND POWER 
PENA DA CABRA, S.L.U. A Coruña Energy production 15,531 GREENALIA WIND POWER 

DEVELOPMENT, S.L.U. 100.00%

GREENALIA WIND POWER 
PENA DO PICO, S.L.U. A Coruña Energy production 24,042 GREENALIA WIND POWER 

DEVELOPMENT, S.L.U. 100.00%

GREENALIA WIND POWER 
PENA OMBRAL, S.L.U. A Coruña Energy production 16,920 GREENALIA WIND POWER 

DEVELOPMENT, S.L.U. 100.00%

GREENALIA WIND POWER 
PENAS BOAS, S.L.U. A Coruña Energy production 21,371 GREENALIA WIND POWER 

DEVELOPMENT, S.L.U. 100.00%

GREENALIA WIND POWER 
AS PENIZAS, S.L.U. A Coruña Energy production 24,485 GREENALIA WIND POWER, S.L.U. 100.00%

GREENALIA WIND POWER 
RESTELO, S.L.U. A Coruña Energy production 18,820 GREENALIA WIND POWER 

DEVELOPMENT, S.L.U. 100.00%

GREENALIA WIND POWER 
RODICIO, S.L.U. A Coruña Energy production 6,509 GREENALIA WIND POWER 

DEVELOPMENT, S.L.U. 100.00%

Consolidation perimeter at end of 2022

Annual Accounts FY2022
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GREENALIA WIND POWER 
SIROCO, S.L.U. A Coruña Energy production 3,000 GREENALIA WIND POWER, S.L.U. 100.00%

GREENALIA WIND POWER 
SUIME, S.L.U. A Coruña Energy production 22,024 GREENALIA WIND POWER 

DEVELOPMENT, S.L.U. 100.00%

GREENALIA WIND POWER 
TORNADO, S.L.U. A Coruña Energy production 3,000 GREENALIA WIND POWER, S.L.U. 100.00%

GREENALIA WIND POWER 
TOURIÑAN, S.L.U A Coruña Energy production 300,000 GREENALIA WIND POWER EOLO 

SENIOR CAMPELOS, S.L.U. 100.00%

GREENALIA WIND POWER 
TRAMONTANA, S.L.U. A Coruña Energy production 3,000 GREENALIA WIND POWER, S.L.U. 100.00%

GREENALIA WIND POWER 
VAQUEIRA, S.L.U. A Coruña Energy production 8,410 GREENALIA WIND POWER 

DEVELOPMENT, S.L.U. 100.00%

GREENALIA WIND POWER 
VENTISCA, S.L.U. A Coruña Energy production 3,000 GREENALIA WIND POWER, S.L.U. 100.00%

GREENALIA POWER 
DEVELOPMENT, S.L.U. A Coruña Energy production 344,397 GREENALIA POWER SPAIN, S.L.U. 100.00%

GREENALIA WIND POWER 
DEVELOPMENT, S.L.U. A Coruña Energy production 341,397 GREENALIA POWER 

DEVELOPMENT, S.L.U. 100.00%

GREENALIA SOLAR 
POWER DEVELOPMENT, S.L.U. A Coruña Energy production 3,000 GREENALIA POWER 

DEVELOPMENT, S.L.U. 100.00%

Consolidation perimeter at end of 2022

Annual Accounts FY2022
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GREENALIA SOLAR POWER 
ZUMAJO I, S.L.U. A Coruña Energy production 500 GREENALIA SOLAR POWER 

DEVELOPMENT, S.L.U. 100.00%

GREENALIA SOLAR POWER 
ZUMAJO II, S.L.U. A Coruña Energy production 500 GREENALIA SOLAR POWER 

DEVELOPMENT, S.L.U. 100.00%

GREENALIA WIND POWER 
ALTO DO RODICIO II, S.L.U. A Coruña Energy production 3,000 GREENALIA WIND POWER, S.L.U. 100.00%

GREENALIA WIND POWER 
 TORMENTA, S.L.U. A Coruña Energy production 3,000 GREENALIA WIND POWER, S.L.U. 100.00%

GREENALIA WIND POWER 
HURACÁN, S.L.U. A Coruña Energy production 3,000 GREENALIA WIND POWER, S.L.U. 100.00%

GREENALIA WIND POWER 
A MARABILLA, S.L. A Coruña Energy production 2,700 GREENALIA WIND POWER, S.L.U. 90.00%

GREENALIA WIND POWER 
AS LAGOAS, S.L. A Coruña Energy production 2,700 GREENALIA WIND POWER, S.L.U. 90.00%

GREENALIA WIND POWER 
CEDEIRA, S.L. A Coruña Energy production 2,700 GREENALIA WIND POWER, S.L.U. 90.00%

GREENALIA WIND POWER 
CERVO, S.L. A Coruña Energy production 2,700 GREENALIA WIND POWER, S.L.U. 90.00%

GREENALIA WIND POWER 
CORDOBELAS, S.L. A Coruña Energy production 2,700 GREENALIA WIND POWER, S.L.U. 90.00%

Consolidation perimeter at end of 2022

Annual Accounts FY2022
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GREENALIA WIND POWER 
ESTEIRO, S.L. A Coruña Energy production 2,700 GREENALIA WIND POWER, S.L.U. 90.00%

GREENALIA WIND POWER 
MONTOXO, S.L. A Coruña Energy production 2,700 GREENALIA WIND POWER, S.L.U. 90.00%

GREENALIA WIND POWER 
O BARRAL, S.L. A Coruña Energy production 2,700 GREENALIA WIND POWER, S.L.U. 90.00%

GREENALIA WIND POWER 
PIÑEIRO, S.L. A Coruña Energy production 2,700 GREENALIA WIND POWER, S.L.U. 90.00%

GREENALIA WIND POWER 
PUNTA CANDIEIRA, S.L. A Coruña Energy production 2,700 GREENALIA WIND POWER, S.L.U. 90.00%

GREENALIA WIND POWER 
RÉGOA, S.L. A Coruña Energy production 2,700 GREENALIA WIND POWER, S.L.U. 90.00%

GREENALIA WIND POWER 
SAN ISIDRO, S.L. A Coruña Energy production 2,700 GREENALIA WIND POWER, S.L.U. 90.00%

GREENALIA WIND POWER 
SAN ROMÁN, S.L. A Coruña Energy production 2,700 GREENALIA WIND POWER, S.L.U. 90.00%

GREENALIA WIND POWER 
TEIXIDO, S.L. A Coruña Energy production 2,700 GREENALIA WIND POWER, S.L.U. 90.00%

GREENALIA WIND POWER 
VILAS, S.L. A Coruña Energy production 2,700 GREENALIA WIND POWER, S.L.U. 90.00%

Consolidation perimeter at end of 2022

Annual Accounts FY2022
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GREENALIA WIND POWER 
CARDON, S.L. A Coruña Energy production 2,550 GREENALIA WIND POWER, S.L.U. 85.00%

GREENALIA WIND POWER 
DUNAS, S.L. A Coruña Energy production 2,550 GREENALIA WIND POWER, S.L.U. 85.00%

GREENALIA WIND POWER 
GUANCHE, S.L. A Coruña Energy production 2,550 GREENALIA WIND POWER, S.L.U. 85.00%

GREENALIA WIND POWER 
MOJO, S.L A Coruña Energy production 2,550 GREENALIA WIND POWER, S.L.U. 85.00%

GREENALIA WIND POWER 
LAMAS II, S.L.U. A Coruña Energy production 3,000 GREENALIA WIND POWER, S.L.U. 100.00%

GREENALIA WIND POWER 
XESTEIRON, S.L.U. A Coruña Energy production 62,663 GREENALIA WIND POWER, S.L.U. 100.00%

GREENALIA WIND POWER 
CABANELAS, S.L.U A Coruña Energy production 486,000 GREENALIA WIND POWER 

DEVELOPMENT, S.L.U. 100.00%

GREENALIA SOLAR POWER 
SAN JULIAN I, S.L.U A Coruña Energy production 150,000 GREENALIA SOLAR POWER, S.L.U. 100.00%

GREENALIA SOLAR POWER 
SAN JULIAN II, S.L.U A Coruña Energy production 150,000 GREENALIA SOLAR POWER, S.L.U. 100.00%

GREENALIA FOREST, S.L. A Coruña Purchase, sale and manipulation of wood 4,980,480 GREENALIA S.A. 100.00%

GREENALIA INDUSTRY, S.L.U. A Coruña Acquisition and disposal of shares and participations 
representing registered capital 0 GREENALIA S.A. 100.00%

Consolidation perimeter at end of 2022

Annual Accounts FY2022
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GREENALIA LOGISTICS, S.L.U. A Coruña Provision of forestry services and transport. 305,700 GREENALIA S.A. 100.00%

GREENALIA SOLAR POWER 
SANTA ANNA I S.L.U. A Coruña Energy production 3,000 GREENALIA SOLAR POWER 

DEVELOPMENT, S.L.U. 100.00%

GREENALIA SOLAR POWER 
SANTA ANNA II S.L.U A Coruña Energy production 3,000 GREENALIA SOLAR POWER 

DEVELOPMENT, S.L.U. 100.00%

GREENALIA SOLAR POWER 
EL PATIO S.L.U A Coruña Energy production 3,000 GREENALIA SOLAR POWER, S.L.U. 100.00%

GREENALIA SOLAR POWER 
OLIVO S.L.U A Coruña Energy production 3,000 GREENALIA SOLAR POWER, S.L.U. 100.00%

GREENALIA SOLAR POWER 
CEREZO S.L.U A Coruña Energy production 3,000 GREENALIA SOLAR POWER, S.L.U. 100.00%

GREENALIA SOLAR POWER 
ROMERO S.L.U A Coruña Energy production 3,000 GREENALIA SOLAR POWER, S.L.U. 100.00%

GREENALIA SOLAR POWER 
ÍNDALO S.L.U. A Coruña Energy production 3,000 GREENALIA SOLAR POWER, S.L.U. 100.00%

GREENALIA SOLAR POWER 
ALCAZABA S.L.U. A Coruña Energy production 3,000 GREENALIA SOLAR POWER, S.L.U. 100.00%

Consolidation perimeter at end of 2022

Annual Accounts FY2022
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GREENALIA SOLAR POWER 
ALBAICÍN S.L.U. A Coruña Energy production 3,000 GREENALIA SOLAR POWER, S.L.U. 100.00%

GREENALIA SOLAR POWER 
EL NARANJO  S.L.U. A Coruña Energy production 3,000 GREENALIA SOLAR POWER, S.L.U. 100.00%

GREENALIA SOLAR POWER 
LA TRINIDAD S.L.U. A Coruña Energy production 3,000 GREENALIA SOLAR POWER, S.L.U. 100.00%

GREENALIA SOLAR POWER 
EL TABLERO S.L.U. A Coruña Energy production 3,000 GREENALIA SOLAR POWER, S.L.U. 100.00%

GREENALIA SOLAR POWER 
AZHARA S.L.U. A Coruña Energy production 3,000 GREENALIA SOLAR POWER, S.L.U. 100.00%

GREENALIA SOLAR POWER 
LA GOLONDRINA S.L.U. A Coruña Energy production 3,000 GREENALIA SOLAR POWER, S.L.U. 100.00%

GREENALIA WIND POWER 
TORDESILLAS S.L.U. A Coruña Energy production 3,000 GREENALIA WIND POWER, S.L.U. 100.00%

GREENALIA SOLAR POWER 
ENCINA, S.L.U. A Coruña Works and services for production, transport, 

transformation and distribution or marketing of energy. 3,000 GREENALIA SOLAR POWER, S.L.U. 100.00%

Consolidation perimeter at end of 2022

Annual Accounts FY2022
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GREENALIA SOLAR POWER 
SAUCE, S.L.U. A Coruña Works and services for production, transport, 

transformation and distribution or marketing of energy. 3,000 GREENALIA SOLAR POWER, S.L.U. 100.00%

GREENALIA SOLAR POWER 
ACEBO, S.L.U. A Coruña Works and services for production, transport, 

transformation and distribution or marketing of energy. 3,000 GREENALIA WIND POWER, S.L.U. 100.00%

GREENALIA POWER 
US, IN Wilmington Energy production 849 GREENALIA S.A 100.00%

GREENALIA SOLAR POWER, INC Wilmington Energy production 938 GREENALIA POWER US, INC 100.00%

EXCEL ADVANTAGE SERVICE, LLC Dallas Energy production 21,139,348 GREENALIA SOLAR POWER, INC 100.00%

GREENALIA ENGINEERING AND 
CONSTRUCTION, S.L.U. A Coruña Acquisition and disposal of shares and participations 

representing registered capital 3,000 GREENALIA S.A 100.00%

GREENALIA WIND POWER BLUE HILLS, 
LLC Dallas Energy production 7,639,914 GREENALIA WIND POWER, INC 100.00%

GREENALIA WIND POWER, INC Wilmington Energy production 938 GREENALIA POWER US, INC 100.00%

GREENALIA SOLAR POWER REIS, LLC Dalas Energy production 0 GREENALIA SOLAR POWER, INC 100.00%

GREENALIA SOLAR POWER 
WENSOWITCH, LLC Dalas Energy production 0 GREENALIA SOLAR POWER, INC 100.00%

GREENALIA SOLAR POWER RATCLIFF, 
LLC Dalas Energy production 0 GREENALIA SOLAR POWER, INC 100.00%

GREENALIA SOLAR POWER DRISKELL, 
LLC Dalas Energy production 0 GREENALIA SOLAR POWER, INC 100.00%

Consolidation perimeter at end of 2022

Annual Accounts FY2022
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Ourol Wind farm (22.5 MW)
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Greenalia’s Wind Farm · Spain

USA
The Helmsley Building
28th Floor – Suite 2840
230 Park Avenue,  
New York (10169)
info@greenalia.us

EUROPE
Plaza de María Pita Nº10 1º
15001 A Coruña.
+34 900 81 50 81
info@greenalia.es
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