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Greenalia presents this Annual Report with the aim of 
communicating to its stakeholders relevant information 
on the value generated during the 2023 financial year, 
thus reaffirming its commitment to the annual reporting 
of relevant and accurate information on sustainability. 
Following the trend of previous years, Greenalia’s Annual 
Report is published as an integrated digital report (PDF) 
with an interactive version available on the corporate 
website www.greenalia.es. 

As a new feature of the 2023 financial year, it should 
be noted that the sustainability information reported 
is arranged on the basis of 4 strategic pillars, under 
the values of PLANET, PEOPLE, GOVERNANCE AND 
PROSPERITY. The inclusion of this fourth dimension of 
prosperity recognizes and evidences the value of the 
positive impact that Greenalia has on the territory where 
it carries out its renewable activity. Likewise, these four 
concepts will shape the sustainability strategy for the 
next 5 years (Sustainability Plan 2024-2028).

The information contained in this Report has been 
prepared with reference to the Sustainability Reporting 
Standards of the Global Reporting Initiative (GRI 
Standards), the international reporting framework, 
as detailed in GRI 1: Fundamentals 2021, included 
in the “GRI Content Index”. The information for the 
2023 financial year included in this index has been 
independently verified by KPMG Asesores, S.L. Its scope 
and results are described in the report attached in the 

appendix. In addition, the requirements of Law 11/2018 
on non-financial information and diversity have been 
taken into account voluntarily for the preparation of this 
Report, which have not been subject to verification.

The scope of the information included in this Report 
refers to that considered in the Consolidated Annual 
Accounts of Greenalia S.A. and subsidiaries for the 
financial year 2023. Unlike last year, this report does 
not include the information related to Greenalia Forest 
S.L. and Greenalia Logistics, S.L.U., as these companies 
left the perimeter of Greenalia S.A. on 2 January 2023, 
following their sale. In order to present comparable data 
on the evolution of the company’s renewable energy 
business, all values relating to previous years have 
been recalculated, excluding the data referring to these 
two companies, which is why the data is not consistent 
with those reported in the 2022 Annual Report. For 
information on the operations of these entities, please 
refer to the report of the parent company Smarttia SL, 
available on the group’s website. 

For any queries regarding the contents of this report, 
please contact: sostenibilidad@greenalia.es.
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Surroundings of Monte Tourado Wind Farm

02
LETTER FROM 
THE PRESIDENT

Closing 2023 with the warmest year on record is 
a major indicator of the way we must go. We need 
to step on the accelerator to achieve a paradigm 
shift in our relationship with the planet. Global 
warming is an increasingly tangible reality, as are 
its consequences. Increased natural disasters, 
water stress, rising sea levels... are just some of the 
growing and more frequent effects of the Earth’s 
delicate health. Consequences that are particularly 
affecting the most vulnerable collectives and 
developing countries, which evidences the need 
to accelerate the implementation of new business 
models that allow these increasingly intense 
phenomena to be reversed.

The gradual phasing out of fossil fuels and their 
replacement by renewable raw materials is essential 
to protect ecosystems and to be able to provide a 
better future for generations to come. Failure to do 
so would be extremely irresponsible. Addressing 
this in an agile, inclusive and fair manner is a major 
challenge, ambitious but achievable.

Therefore, in line with what was agreed at COP-
28 and as members of the UN Global Compact, 
at Greenalia we continue with our commitment 
as relevant actors of change. We are aware of the 
importance of doing our bit to achieve the global 
target of tripling renewable energy by 2030, but also 
of making progress in people’s wellbeing.

We believe that this is the way forward, as one of the 
greatest enemies of the climate is CO2 emissions. The 
promotion of renewable energies, from its different 
technologies, is an essential pillar to achieve this. We 
also do this by introducing new procedures, backed by 
technology and science, which allow us to reduce our 
CO2 emissions as much as possible.

Doing so in harmony with nature, in dialogue with local 
environments and with maximum consensus is key 
for the Greenalia team, which has sustainability and its 
principles as the cornerstones of all its activities.

José María Castellano Ríos
PRESIDENT OF GREENALIA 
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Since our foundation, at Greenalia we have positio-
ned ourselves in the search for innovative solutions 
to generate energy in an environmentally friendly 
way and to take an active part in the fight against 
climate change. This has led us to diversify our bu-
siness portfolio, developing renewable technology 
projects, which are now mature: onshore wind, solar 
photovoltaic and biomass, but we are also commi-
tted to innovation, developing initiatives in offshore 
wind, storage and hydrogen.

In line with our non-conformism, we have not only 
expanded our pipeline in a market as important as 
the American one, but we continue to make pro-
gress in pioneering initiatives such as the capture 
of biogenic CO2 and its use as a raw material for 
new uses, in a clear commitment to the circular 
economy. We are also doing so with the vocation to 
generate a positive impact on industry. For this rea-
son, we consolidate our projects with the signing of 

PPAs, through which we offer solutions to industry 
to make it more competitive, efficient and environ-
mentally friendly.

A growth that runs parallel to the daily management 
of our assets in operation, which in 2023 exported a 
total of 558,836 MWh to the grid, 11% more energy 
than the previous year. This has led to saving  more 
than 237,300 tonnes of CO2 avoided in the atmos-
phere, with the consequent benefit for the Planet.

In a highly competitive and uncertain global envi-
ronment, at Greenalia we continue to take steps to 
implement new renewable energy developments. It 
is a highly complex path, with obstacles to overco-
me, which we must travel together with society, in 
an open dialogue. We do so in the certainty that this 
is the path towards a healthier and better planet for 
all the living beings that inhabit it.

This is how we understand it at Greenalia, where our 
commitment to the protection of the planet and the 
people, the use of the best standards of governance 
and the impact on the prosperous development of 
society is indisputable.

The introduction of higher reporting and compliance 
standards places us at a high level of self-demand 
in the areas of Governance, Environment and Social, 
and with a corporate culture at the level of the lar-
gest multinational companies. This is demonstra-
ted by our independent ratings, which highlight our 
strong sustainability management.

A commitment we are very proud of, as we are also 
proud of our dialogue with all the local communities 
where we operate and with whom we have a cordial 
neighbourly relationship.

We will continue to work to develop the best pro-
jects, competitively and efficiently, but, above all, 

with the focus on all of them having a positive im-
pact on the Planet and society.

Manuel García Pardo
CEO OF GREENALIA

Surroundings of Monte Tourado Wind Farm
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ONE & ONLY 
MULTITECHNOLOGY COMPANY 
ONSHORE WIND, OFFSHORE 
WIND, SOLAR, BESS, BIOMASS, 
HYDROGEN, E-FUELS

MORE THAN 3GW IN SPAIN AND 
THE US IN CONSTRUCTION AND 
ADVANCED DEVELOPMENT IN 
DIFFERENT WIND, SOLAR, BESS 
TECHNOLOGIES.

100% SALES
BY RENEWABLE ENERGY 
PRODUCTION

600,000 t BIOGENIC CO2 
AVAILABLE TO PRODUCE
SYNTHETIC FUELS

ELABORATION 
SUSTAINABILITY PLAN 
2024 - 2028

JOINING THE
SPANISH BUSINESS AND 
BIODIVERSITY INITIATIVE 
(IEEB)

CO2

558,836 MWh  
EXPORTED TO THE GRID
+11% VS 2022

LOW RISK ESG 
RATING
SUSTAINALYTICS

CONSTRUCTION BEGINS ON 
415 MW OF WIND AND SOLAR 
IN SPAIN AND 1 GW OF SOLAR, 
WIND AND BESS IN THE US

Operational team in the surroundings of Greenalia Wind Farm

Ourol Wind Farm Misae II Solar

MILESTONES

Curtis - Teixeiro Biomass
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PLANET

TONS 
OF CO2 AVOIDED
+10% VS 2022

REDUCTION OF
WATER CONSUMPTION
PER MWh PRODUCED 
VS 2022

OF EMPLOYEES
SUBMITTED A 
PERFORMANCE 
APPRAISAL

EBITDA

INVESTED IN
LOCAL 
ENVIRONMENTS

REDUCTION OF
DIRECT EMISSIONS
IN tCO2-eq/MWh
GENERATED VS 2022 OF THE

OBJECTIVES OF
THE EQUALITY PLAN 
ACHIEVED

TURNOVER

SOCIAL
PROJECTS

HOURS OF
TRAINING PER 
EMPLOYEE

STRATEGIC 
ALLIANCES IN 
SUSTAINABILITY

LOCAL 
EMPLOYMENTS

237,300

-36%

100%

67.7 M€

+24 M€

-25%
75%

95.9 M€

9

+19%

4

+150

PEOPLE
GOVERNANCE PROSPERITYKEY

FIGURES

Operational team at Curtis Biomass Plant – Teixeiro (50 MW)
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We are an independent producer of energy exclusively from renewa-
ble sources. We use wind, sun and forest biomass from certified 
plantation residues to generate and store electricity in harmony with 
nature, providing employment and innovation in the areas where we 
operate.

With headquarters in A Coruña (Spain) and operations in Europe 
and the United States, we are present in seven technologies: onsho-
re wind, offshore wind, solar photovoltaic, storage, green hydrogen, 
E-Fuels and biomass.

Our assets are characterized by the production of electricity from 
renewable and locally sourced sources, reducing emissions from 
electricity generation and reducing imports and energy dependence 
on third parties.

The income from the facilities is long-term, thus allowing the struc-
turing of non-recourse financing (Project Finance) and the earning 
of constant dividends.

ONSHORE WIND

OFFSHORE WIND

SOLAR

BIOMASS

STORAGE

HYDROGEN

E-FUELS

Monte Tourado Wind Farm (10.4 MW)

GREENALIA
THE GREEN
COMPANY 
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Our business model is based on sustainability, addressing the 
challenge of climate change mitigation through renewable energy 
production. We work towards the same goal, to achieve an energy 
model based exclusively on clean energy and with a commitment to 
environmental and social awareness in all our projects.

This Develop&Own model has the largest forestry biomass waste-
to-energy plant in southern Europe and five wind farms in operation. 
These business lines have strengthened the group’s vertical 
integration strategy. We also rotate less strategic assets to obtain 
resources to drive new projects.

DEVELOP & OWN
BUSINESS
MODEL

Operational team at Curtis Biomass Plant – Teixeiro (50 MW)

At Greenalia, as an 
independent energy 
producer, we are active in the 
FOLLOWING STAGES  
OF THE PROCESS: DEVELOPMENT FINANCING PRODUCTIONCONSTRUCTION OPERATION AND

MAINTENANCE
ASSET

MANAGEMENT

Services

Search for viable projects O&M supervision services

Green, efficient, and non-recourse 
financing structuring

Supervision services during the 
construction of projects

Achievement of all milestones up
to Ready to build Asset management  

activities
Sale to the market

Participation in 
renewable energy 

auctions

Signing of PPA 
(Power Purchase 

Agreement)

Sale of energy 
in its IPP 
modality 
through:

Promotion and Development Energy
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IN 5 TECHNOLOGIES
14.7 GW

6,551 MW

7,721 MW

50 MW

50 MW

257 MW (514 MWh)

ONSHORE
WIND

OFFSHORE
WIND

SOLAR

BIOMASS

STORAGE

Alto da Croa Wind Farm (7.3 MW)

PROJECT
PORTFOLIO
2023
14.7 GW in 5 technologies*

Projects with the potential 
to reach agreement on 
land and connection.

717 MW 10,095 MW

Early Stage

169.6 MW
2 projects
photovoltaic

5,315 MW
10 projects
photovoltaic

211.6 MW
3 projects
onshore wind

4,780 MW
15 projects
onshore wind

335.4 MW
3 projects
onshore wind

102.9 MW
2 projects
onshore wind

Projects with NTP (Notice to 
Proceed) or LNTP (Limited Notice 
to Proceed) issued.

1,268 MW

Under
Construction

695 MW
2 projects
photovoltaic

310 MW
7 projects
photovoltaic

160 MW (320 MWh)
1 project
storage

98 MW (196 MWh)
1 project
storage

50 MW
1 project
biomass

75 MW
5 projects
onshore wind

125 MW

Production
Projects in operation.

Our ambition is to fully integrate our operations through the organic 
growth of our project portfolio, based on the development of various 
renewable technologies.

Projects with land, access and 
grid connection and permits in 
advanced process.

2,514 MW

Advanced 
Development

772.8 MW
20 projects
onshore wind

271.4 MW
1 project
onshore wind

102.85 MW
3 projects
photovoltaic

1,218.7 MW
8 projects
photovoltaic

50 MW
1 project
offshore wind

Potential projects that have star-
ted negotiations with landowners 
and have verified technical feasibi-
lity and interconnection.

Identified
Opportunities

*The pipeline presented in this report reflects 
the information as of the date of publication. 
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The ways of expanding our pipeline are the 
development of projects and the acquisition 
of other existing projects in intermediate sta-
ges of development, where value creation is 
concentrated.

We therefore have a portfolio of high-resour-
ce projects, diversifying into five technologies 
and at different stages of maturity, allowing 
for progressive implementation and invest-
ment 

5,387 MW

1,162 MW

50 MW

7,398 MW

50 MW

413 MW
257 MW(514 MWh)

ONSHORE WIND

ONSHORE WIND

OFFSHORE WIND

SOLAR

BIOMASS

SOLAR

STORAGE

Our pipeline is committed to inno- 
vation and diversification in new 
technologies and presence in new 
markets.

Projects in 5 technologies located 
in the main resource areas, in Spain 
and the United States.

Pioneer in the processing of floating 
offshore wind projects in Spain.

~3,9GW
in advanced 

development, 
construction and 

operation

Blue Hills Wind Farm Project - Texas (USA)

Access our interactive map 
TheGreenMap to follow the 
evolution of our pipeline in the 
following QR 

https://greenmap.greenalia.es/en/assets
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The gas emitted 
by the chimney is 
cooled to room 
temperature.

The absorption tower, 
filled with solvent, 
ensures that the CO2 
particles adhere to it, 
separating it from the 
rest of the gases.

The CO2 is separated from 
the solvent through heat, 
provided by a stream of water 
vapor at high temperatures. 
The solvent is recirculated 
back to the absorption tower.

The CO2, already isolated 
from the rest of the gases, 
is purified to eliminate any 
type of residue that it may 
present.

High availability 
of biogenic CO2 at 
the Curtis-Teixeiro 
biomass plant.

COOLING SOLVENT HEATING PURIFICATIONCO2 CAPTURE 2 3 4 51

Green hydrogen is produced through a 
chemical process known as electrolysis. 
This process involves the separation of 
hydrogen and oxygen molecules from 
water, resulting in isolated hydrogen 

molecules for further processing and use. 

During electrolysis, the use of electricity 
is necessary. When this electricity is of 
renewable origin, the hydrogen is labelled 
as green hydrogen, producing a source 

of energy storage free of greenhouse gas 
emissions.

CO2 capture has been established as one of 
the main measures needed to mitigate climate 
change. At Greenalia, we are working on the 
development of an innovative project to cap-
ture biogenic emissions derived from our bio-
mass, and we currently have around 600,000 
tonnes per year available for this purpose. 

These emissions will subsequently be puri-
fied to obtain pure CO2 and can be used, to-
gether with green hydrogen, to produce sus-
tainable fuels.

This project is not only an improvement in 
our biomass plant, but also represents a clear 
example of innovation in circular economy, 

taking advantage of available resources and 
mitigating the negative effects of greenhouse 
gases on climate change.

At Greenalia we continue to be committed to innovation and 
diversification in new technologies. During 2023, we conti-
nued with the development of a sixth technology, hydrogen, 
and we began the development of a project to capture bioge-
nic CO2 from our biomass plant, which can later be used for 
the production of synthetic fuels.

Decarbonization 
of the energy 
system

European 
mandate for the 
decarbonisation of 
the aviation sector

Sustainable 
Mobility

Synergies 
with operating 
assets

Surroundings of Curtis Biomass Plant - Teixeiro

GREENALIA AND 
TECHNOLOGICAL 

INNOVATION

GREEN HYDROGEN

CO2 CAPTURE AND PRODUCTION OF E-FUELS
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Biomass PLANT
CURTIS TEIXEIRO

Our electricity generation plant located in Curtis-Teixeiro 
produces renewable energy from the use of waste obtai-
ned from forest clearing and cutting. This raw material 
has great potential for energy production due to its high 
calorific value and is a clear example of circular economy, 
taking advantage of waste to produce electricity.

Our vertically integrated business model allows us to be 
present at all stages of the process, from the collection of 
the raw material to its treatment and energy recovery.The 
biomass used has SURE certification, a voluntary system 
re- known by the EU to guarantee compliance with the 
Red II Directive, which ensures the sustainability of the en-
tire biomass management process up to the generation 
of energy.

FOREST CLEANING 
AND CARE

REDUCTION OF 
FIRE RISK

USE OF WASTE

SUBSTITUTION OF  
FOSSIL FUELS

REDUCTION OF GHG 
EMISSIONS

600K T

CO2
1,500M €
POTENTIAL
INVESTMENT
IN E-FUELS 
PRODUCTIONBIOGENIC

Curtis Biomass Plant - Teixeiro (50 MW)

OUR ASSETS
BIOMASS PLANT

Location CURTIS-TEIXEIRO
A CORUÑA

Date 2019

Power 50 MW

Investment 135M €

Production 2023 358,036 MWh 
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Onshore wind energy is obtained from the wind, through the use of wind turbines located on land 
that allow this energy source to be transformed into electricity. It is a renewable, emission-free 
source that allows us to reduce the use of fossil fuels.

 

Surroundings Alto da Croa Wind Farm

Wind farm
MIÑÓN

Wind farm
OUROL

Wind farm
ALTO DA CROA II

Location VIMIANZO
A CORUÑA

Date 2019

Power 24 MW

Investment 28M €

Production 2023 52,877.68 MWh 

Location OUROL
LUGO

Date 2021

Power 22.5 MW

Investment 26M €

Production 2023 54,621.07 MWh 

Wind farm
ALTO DA CROA I

Location VIMIANZO
A CORUÑA

Date 2021

Power 7.3 MW

Investment 5.5M €

Production 2023 22,230.96 MWh 

Wind farm
MONTE TOURADO

Location VIMIANZO
A CORUÑA

Date 2021

Power 10.4 MW

Investment 8M €

Production 2023 32,332.50 MWh 

Location
VIMIANZO/
DUMBRÍA
A CORUÑA

Date 2021

Power 10.4 MW

Investment 8M €

Production 2023 38,738.07 MWh 

OUR ASSETS
ONSHORE WIND ENERGY

https://greenmap.greenalia.es/activos/resource/parque-eolico-onshore-minon
https://greenmap.greenalia.es/activos/resource/parque-eolico-onshore-ourol
https://greenmap.greenalia.es/activos/resource/parque-eolico-onshore-alto-da-croa-II
https://greenmap.greenalia.es/activos/resource/parque-eolico-onshore-alto-da-croa
https://greenmap.greenalia.es/activos/resource/parque-eolico-onshore-monte-tourado
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Operational team in the surroundings of Greenalia Wind Farm

DIGITALIZATION
AT GREENALIA

Our inseparable commitment to sustainability 
and digitalization has been with us since day 
one, it is part of our DNA. We are on a continuous 
journey of improvement, digital transformation 
and optimization. We are a company in cons-
tant transition to paper-free digital systems 
and processes. Our Digitalization/Sustainability 
by Design strategy contributes to continuous 
optimization processes, cloud environments 
and digital ecosystems. Some of the digitaliza-
tion measures we have in place are:

SCADA

All our operating assets are equipped with a SCADA (Super-
visory Control and Data Acquisition) real-time data measu-
rement and a visualization system. This monitors all the in-
dustrial components of the plant and wind farms to detect 
anomalies and prevent possible system failures.

SAP

We have migrated our SAP ERP to its latest version, SAP 
HANA, optimising and streamlining processes, automating 
many of them. It has allowed us to eliminate redundancies, 
simplify workflows and improve operational efficiency in 
general.

ACCESS CONTROL – BOARDING PASS

In 2023, the process of installing an access control system at the plant began. In this, the user who wishes to enter, and 
depending on their type (supplier, visitor, subcontractor...) must provide certain information and, when this is validated, 
they are provided with an access QR code with which they can open the door and enter the facilities. This will improve 
control and security in the facilities.

THERMAL CAMERAS

Thermal cameras have been installed in the biomass 
storage area of the plant to detect fires or fire sources. 
This improves the plant’s safety in the event of this type 
of risk.

SECURITY CAMERAS AND INDIRECT ACCESS TO 
SUBSTATIONS 
We have constant access and control over our 
substations through a system of security cameras.
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The application of good financial practices is an extension of our commitment to 
sustainability. In this way, strict compliance with fiscal responsibilities is one of our 
fundamental principles, it is consubstantial with our values and our philosophy of 
creating value and being an actor of positive social transformation in the areas where 
we have a presence.

RECURRING, PREDICTABLE 
AND STABLE REVENUE 
OVER THE LONG TERM.

HIGH RETURNS, FOCUSED 
ON THE GENERATION  
OF EBITDA.

EFFICIENT FINANCIAL 
STRUCTURES, 
RESOURCE-FREE.

Greenalia’s Headquarters

EBITDA RESULTS
64.9 M€

16.4 M€

67.7 M€

37.4 M€
euros euros

TURNOVER

       2022       2023        2022       2023        2022       2023

95.1 M€ 95.9 M€

euros
EQUITY

       2022       2023

44.6 M€

70.8 M€

euros

Total Income (M€) 95.1 95.9 +0.9%

EBITDA (M€) 64.9 67.9 +4.3%

2022 2023 VAR
vs 2022

FINANCIAL 
EXCELLENCE
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The application of good financial practices is an extension 
of our commitment to sustainability. In this way, strict com-
pliance with fiscal responsibilities is one of our fundamental 
principles, it is substantial to our values and our philosophy 
of creating value and being an actor of positive social trans-
formation in the areas where we are present.

Our economic growth has a direct impact on climate chan-
ge mitigation. Proof of this is the inclusion of our activities 
in the EU’s taxonomy of sustainable economic activities. 
Throughout 2023 we have worked on calculating Greenalia’s 
degree of eligibility and alignment with this standard, a pro-
ject that will continue in 2024, defining the steps to be taken 
to ensure our alignment with the criteria defined by this taxo-
nomic framework.

During this year, we continued our relationship with Morningstar 
Sustainalytics, a globally recognized provider of ESG research and 
ratings, to evaluate our Funding framework, ensuring an external opi-
nion on the strength and credibility of this framework. This external 
validation certifies:

• The alignment of the Framework with the Green Bond Principles 
2021, administered by ICMA, and the Green Loan Principles 2023, 
administered by LMA, APLMA and LSTA;

• Credibility and expected positive impacts of the use of revenues

• The alignment of the sustainability strategy and our performance 
and sustainability risk management in relation to the use of reve-
nues.

In 2023, we registered, for the third consecutive year, a green no-
tes programme in the Spanish fixed income market (MARF) in the 
amount of EUR 100 million, with a term of one year from the date of 
publication of the programme.

With this action, we are moving forward on the path of green financing, 
consolidating our position as a pioneering SME in this type of green 
issuance, a framework in which we have already issued 4 bonds worth 
55 million, and also rated with the highest sustainability score by the 
Standard & Poor’s rating agency.

2022 2023
Income 95,072,076€ 95,898,541 €
Other income 1,832,396€ 2,079,482 €
ECONOMIC VALUE GENERATED 96,904,472€ 97,978,023 €

Economic value distributed in: 37,557,460€ 57,681,392 €
Personel -4,211,110€ -4,732,416 €
Shareholders -16,424,925€ 37,356,914 €
Capital Providers -16,482,385€ -14,538,524 €
Central public administration -98,333€ -536,889 €
Local public administration -340,707€ -516,649 €

Economic Value Generated 96,904,472€ 97,978,023 €
Operating Costs -28,200,536€ -25,499,386 €
ADDED VALUE 68,703,936€ 72,478,637 €
Amortization and depreciation -31,146,476€ -14,797,244 €
ECONOMIC VALUE DISTRIBUTED 37,557,460€ 58,734,931 €

EC
O

N
O

M
IC

 V
A

LU
E 

G
EN

ER
AT

ED

GREEN FINANCING

Greenalia’s Headquarters

Copyright ©2024 Sustainalytics, a Morningstar company. All rights reserved.
https://www.sustainalytics.com/legal-disclaimers

https://www.sustainalytics.com/legal-disclaimers
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We consolidate our management of material sustainability 
issues through independent assessments that measure 
our performance in governance, environmental and social 
management.

At Greenalia, we measure ourselves against the ESG rating of 
Morningstar Sustainalytics, an independent rating agency with 
extensive international recognition and extensive presence 
in our industry. This comprehensive independent rating is 

presented as a guarantee of good practice for investors in risk 
management.

In 2023, Greenalia obtained a low-risk rating based on this 
rating, which endorses our solid management.Ranked among 
the top 10 companies in our sector (IPP and Traders), we are 
positioned as a relevant player in the management of material 
ESG risks, above average companies in our sub-industry.

Operational team in the surroundings of Greenalia Wind Farm

ESG RISK
MANAGEMENT

100-50                     50-25                  25-0

Strong
Management 68.1

Positioning Greenalia above the average management of the sub-industry

STRONG AVERAGE WEAK

ESG RISK
RATING

0-10   10-20        20-30          30-40               40+

Low Risk 18.6

Ranked Top 10 in our Industry (IPP & Traders)

LOW MED HIGH SEVERENEGL

Copyright © Sustainalytics, a Morningstar company. All rights reserved. This section includes 
information and data provided by Sustainalytics and/or its content providers. Information provi-
ded by Sustainalytics is not directed to or intended for use or distribution to India-based clients or 
users and its distribution to Indian resident individuals or entities is not permitted. Morningstar/

Sustainalytics accepts no responsibility or liability whatsoever for the actions of third parties in 
this respect. Use of such data is subject to conditions available at
https://www.sustainalytics.com/legal-disclaimers.

RATINGS ESG

https://www.sustainalytics.com/legal-disclaimers.
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Surroundings of Monte Tourado Wind Farm

Sustainability is understood as the generation 
of services or products without compromising 
the resources of the future. It is necessary to 
guarantee production and consumption that 
do not exceed the limits of the planet and that 
guarantee the regeneration of those impacts 
derived from unsustainable practices of pre-
vious years.

At Greenalia, we are committed to generating a 
prosperous environment and society, in which 
the protection of people and the environment 
form the basis of our action model. For this 
reason, our sustainability model is centered on 
four fundamental pillars for sustainable deve-
lopment: the planet, people, governance and 
prosperity.

Our sustainability model is part of Greenalia’s 
DNA. Management is directly involved in deci-
sion-making in this area, ensuring that business 
development is on the right track. Our model is 
based on best management practices and cu-
rrent industry needs. We have two fundamental 
principles: listening to all our stakeholders and 
developing concrete plans and targets that 
allow us to measure our impact and progress.

SDG 08
DECENT WORK AND ECONOMIC GROWTH
We guarantee the best working conditions, ensuring 
non-discrimination and the professional growth of our 
employees. We promote economic growth in those 
territories in which we operate through the development of 
renewable projects.

SDG 12
RESPONSIBLE CONSUMPTION AND PRODUCTION
We have a direct impact on responsible consump-
tion by increasing the availability of renewable 
energy for third parties and by developing circular 
economy and consumption optimization projects. 
We also promote sustainability awareness through 
transparency, training and independent assess-
ments.

SDG 13
CLIMATE ACTION
We contribute directly to 
climate change mitigation 
by increasing clean energy 
production.In addition, we 
are committed to measuring 
and reducing our own carbon 
footprint with the goal of zero 
net emissions by 2040.

SDG 17
PARTNERSHIPS FOR THE GOALS
We collaborate and maintain strategic alliances with 
communities, the administration, social organisations 
and relevant international organisations such as the 
United Nations Global Compact, to advance towards 
sustainable development and work together to promote 
a sustainable energy system.

SDG 15
LIFE ON LAND 
We are guided by the precautionary principle, avoiding 
as far as possible all potential impacts on biodiversity 
and compensating for those impacts that cannot be 
mitigated.In addition, we ensure that the biofuel we use 
is sustainable through FSC certification, and we encou-
rage all our suppliers to obtain FSC certification.

OUR SUSTAINABILITY 
MODEL

SDG 07
AFFORDABLE AND  
CLEAN ENERGY
Through our business model, we 
increase the production of energy 
from renewable sources.
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Impact Materiality Financial Materiality

EXTERNAL STAKEHOLDER SURVEYS
Assessment of scale, scope and irremediability

SURVEYS TO DIRECTORS
 Financial impact assessment considering 
the risks and opportunities linked to them.

INTERNAL STAKEHOLDER SURVEYS
Assessment of scale, scope, irremediability 

and likelihood

DOUBLE MATERIALITY 
ANALYSIS

Impact Materiality

Financial Materiality

Materiality analysis is one of our most important and va-
lue-adding tools. It allows us to identify the most relevant 
issues for our stakeholders and thus advance in the creation 
of value, to ensure that current and future needs are met.

This year we have continued with the methodological 
approach defined by using the methodology defined by 
GRI 3: Material Topics of 2021, which focuses on the iden-
tification and evaluation of the impacts that organisations 
generate in their environment.

In addition, once Greenalia’s material issues have been 
identified in accordance with the GRI impact materiality, 
the dual materiality approach proposed by the ESRS (EU 
Sustainability Reporting Standards) developed by EFRAG 
has also been followed, to consider, the financial impact 
that sustainability issues have on the company.

Curtis Biomass Plant - Teixeiro (50 MW)

IDENTIFICATION EVALUATION

Context of the organization

Industry Standards

Ratings Evaluations 

Due Diligence Requests

+120 stakeholder 

responses to our 

materiality surveys
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DOUBLE
MATERIALITY

MATRIX

Considering the perspective of our stake-
holders helps to identify and prioritizes the 
reporting of the most relevant material is-
sues, as well as to define Greenalia’s own 
sustainability strategy and objectives.

The main material issues of the organi-
zation have been arranged according to 4 
common working axes of the new Sustai-
nability Plan 2024-2028; these are shown 
below.

PLANET
1  Environmental 

management
2  Biodiversity
3  Circular economy
4  Climate change

PEOPLE
5  Equality, diversity & inclusion
6  Health & safety
7  Quality of employment
8  Human rights

GOVERNANCE
9   Sustainable supplier management 
10 Sustainable management of local communities 
11 Business ethics & compliance 
12 Transparency and risk management

PROSPERITY
13 Local impact 
14 Sustainable development and investment 
15 Promoting the energy transition 
16 Cybersecurity and digitalization

Alto da Croa Wind Farm (7.3 MW)

double 
materiality 

analysis

Im
pa

ct
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lit

y

Financial Materiality
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The significance of setting objectives, targets and indicators that allow us to 
move forward is the basis for measuring our performance and developing ac-
tions and measures aligned with the highest standards and the organization’s 
strategy.

In 2023, the previous sustainability plan, the first of the company, came to an 
end. A roadmap that allowed us to move forward in alignment with the SDGs. 
After the end of this period, a diagnosis and prioritization was carried out, which 
has allowed us to establish clear objectives and goals for the coming years, de-
veloping our Sustainability Plan 2024 - 2028.

SUSTAINABILITY
PLAN

Alto da Croa Wind Farm (7.3 MW)
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Parque Eólico Alto da Croa (7,3 MW)

SDG OBJECTIVE ACTIONS

Corporate Volunteering
Corporate volunteering activities were developed based on 
collaborations with third parties for donation and participation in 
activities with environmental impact

Zero accidents Health and safety resources were increased with the aim of reducing 
accidents

Promoting technology education

Guaranteed and increased training hours per employee
Continuous improvement of training 

opportunities

Zero inequality An Equality Plan was developed with 75% of the objectives being met

1,000 MW of installed capacity with an 
investment of €1 billion in energy transition 

by 2022 Continued investment in new technologies and reduced carbon 
footprint per MWh produced.

Progressive reduction of our carbon 
footprint

Promote job creation and impact 
on the local economy

We increased our workforce and continued to hire staff wherever we 
operate

Collaborative projects with 
local social organizations.

Execution of different collaboration projects with sports entities to 
improve the inclusion of disadvantaged sectors.

Protection and enhancement of 
archaeological elements Progressive reduction of our carbon footprint

SDG OBJECTIVE ACTIONS

Biomass 100% from local forest waste

Health and safety resources were increased with the aim of reducing 
accidents

Zero single-use plastic materials

Office Recycling and Responsible Use of 
Paper

Carbon-neutral company

In recent years, due to the instability of the voluntary carbon market, we 
have decided to postpone this target and ensure that 
compliance when European and national standards in this area are 
completed.

100% FSC/ PEFC certified wood in 2022

The wood was certified when it was sold as part of Greenalia S.A. and 
biodiversity protection programs were developed

Maximum attention to the protection of 
biodiversity

Communication of results in webcasts

Earnings were reported and published, and our management was 
evaluated based on Morningstar SustainalyticsExternal evaluations

Quarterly publication of sustainability articles 
(ESG)

Madera Justa Certification The certification was obtained

Completed In progress Not Completed

1  ANALYSIS OF THE 2019-2023 
SUSTAINABILITY PLAN

We analysed the results obtained from the previous 
Sustainability Plan, the compliance with them and 
the actions carried out considering Greenalia’s 
growth and impact.Greenalia’s wind farm surroundings
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Alto da Croa Wind Farm (7.3 MW)

We review best practices and major 
challenges in the sector in line with the 
current business environment. We set po-
tential targets, actions and indicators to 
respond to these challenges and present 
a sustainability model to ensure that we 
are at the forefront of our actions.

We prioritize objectives and actions that 
are aligned with our business model and 
our future growth prospects. We listen to 
all our stakeholders to ensure that prio-
rities are aligned with market expecta-
tions and concerns.

2  DIAGNOSIS 3 PRIORITIZATION
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Miñón Wind Farm (24 MW)

A STRATEGY BASED ON 
FOUR PILLARS

SUSTAINABILITY
PLAN
2024-2028

We set more than 20 new objectives divided into 12 axes and 4 
pillars. This new Plan presents a continuous implementation and 
evaluation system in which actions and responsibilities are deve-
loped to achieve the established objectives.

4  ELABORATION
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CORPORATE  
GOVERNANCE

TRANSPARENCY

BUSINESS ETHICS AND 
INTEGRITY

OUR STAKEHOLDERS

RISK MANAGEMENT

“The introduction of higher reporting 
and compliance standards places us 
at a high level of self-demand in the 
areas of Governance, Environment and 
Social, and with a corporate culture at 
the level of the largest multinational 
companies.”  

Letter from the CEO - Page 5

Alto da Croa Wind Farm (7.3 MW)

05
GOVERNANCE

FY23
ANNUAL REPORT

INDEX

https://www.sustainalytics.com/legal-disclaimers
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Surroundings Alto da Croa Wind Farm

Corporate governance corresponds to all the internal mechanisms and policies 
established that are needed to achieve our business goals and objectives throu-
ghout proper management and business ethics. Our policy book, the Green Book, 
introduces the governance policies that determine how we should act.

In addition, we have specific responsibilities and processes that allow us to carry 
out sustainable corporate management based on ethical principles and that gua-
rantee the correct management of risk and stakeholders.

TRANSPARENCY 
AND CONTACT WITH 
STAKEHOLDERS
POLICY 

COMPLIANCE
POLICY

RISK MANAGEMENT
POLICY

ANTICORRUPTION
POLICY

GOVERNANCE POLICIES

GO
VE

RN
AN

CE

https://greenalia.es/download/green-book-corporate-policies/
https://greenalia.es/download/green-book-corporate-policies/
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CORPORATE
GOVERNANCE

Our Board of Directors is the main decision-making body of 
the company, advises various committees and consists of six 
members with a diversity of knowledge, skills, background, 
experience and gender.

Among other things, it approves the annual accounts, strategic 
plans and corporate policies, and oversees the management of 
the compliance and risk management programs.

With regard to gender diversity, we have 16% women on the Board 
of Directors, which this year has met 10 times.

Generational diversity is characterized by having 50% of the board 
between 30 and 50 years old, while the other 50% are over 50 years 
old. Additionally, 67% of the members of the Board of Directors 
come from Galicia and 100% are Spanish nationals.

Currently, the Board of Directors has different committees that 
report and advise the Board of Directors on the assigned matters.

BOARD OF DIRECTORS OF
6 MEMBERS

Helmsley Building - Greenalia’s Office New York
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José María
Castellano
Secretary
Appointment: 
06.28.21

Norcorporate, S.L.
Represented by  
D. Antonio Couceiro  
President
Appointment: 
06.28.21

Manuel
García
Managing
Director
Appointment:
06.28.21

Pablo
Castellano
Nominee
Director
Appointment: 
06.28.21

José María
Castellano
Non-Executive
President
Appointment: 
06.28.21

José María
Castellano
Secretary
Appointment: 
06.28.21

Company Capital Structure

Antonio
Couceiro
Independent 
Director
Appointment: 
06.28.21

Norcorporate, S.L.
Represented by  
D. Antonio Couceiro  
President
Appointment: 
06.28.21

Antonio
Fernández-
Montells
Executive
Councillor
Appointment: 
06.28.21

Laura
Luaces
Vicesecretary
(Non-voting)
Appointment: 
06.28.21

Beatriz
Mato
Executive 
Councillor
Appointment: 
06.28.21

Smarttia SLU 94% Alazady España SL 6% 

REMUNERATION 
& APPOINTMENTS 
COMMITTEE

GENERAL MEETING OF SHAREHOLDERS

BOARD OF DIRECTORS

AUDIT
COMMITTEE

In the financial year 2023, 5 meetings of 
the Audit Committee were held

In the financial year 2023, 2 meetings 
of the Remuneration and Appointments 
Committee

Greenalia’s Headquarters
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Greenalia’s Headquarters

Our Steering Committee has the power to make investment, project 
and business development decisions, reporting to the Board of 
Directors, with the aim of ensuring the proper implementation and 
execution of the Strategic Plan and budget, as well as its periodic 
review and monitoring.

In addition, in order to ensure that the strategic management 
supports sustainability policies and actively monitors the company’s 

contribution to the United Nations Sustainable Development Goals, 
the company’s Sustainability Officer (CSO) is a member of the 
Board of Directors.

Sustainability is a constant factor in our decision-making processes and 
in our business model, for which we have the Sustainability Committee 
and the Equality Committee, advisory bodies, responsible for advising 
the Steering Committee on matters within their competences. Our 

control framework is comprised of governance elements, policies, 
procedures, operational controls and Executive Committees that 
support the Board of Directors in the exercise of its responsibilities. 
The composition of each of these Committees varies depending 
on the position or rank of Greenalia employees and the meetings 
frequency can be weekly, biweekly or monthly.

Manuel García Pardo
CEO
Appointment:
12.13.13

Beatriz Mato
CSO
Appointment:
02. 10.20

David Seoane
CDO
Appointment:
06.11.20

Gonzalo López
COO Biomass Supply
Appointment:
01.16.23

Víctor González
Head of O&M
Appointment:
10.27.22

Laura Luaces
CLO
Appointment:
09.24.16

María Moreno
CEO Greenalia Power Spain
Appointment:
03. 01.16

Mauro Coucheiro
COO Biomass
Appointment:
06.11.13

Alberto Ares
Head of Construction Wind
Appointment:
08.25.21

Gonzalo Mª Castañeira
CHRO
Appointment:
12. 09.19

Pablo Cardesín
Head of Construction Solar
Appointment:
04.17.23

Antonio Fernández-Montells
CFO
Appointment:
09. 26.16

Nelson Zuleta
COO Greenalia Power US 
Appointment:
09.01.21

Alberto Expósito
CEO Greenalia Power US
Appointment:
04. 05.21

STEERING
COMMITTEE
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Good governance requires stakeholders to have regular and timely access to relevant, suffi-
cient and reliable information, both in relation to the rules and exercise of corporate gover-
nance as well as on the results achieved.

For this reason, and for the sake of maximum transparency, at Greenalia we  responsibly co-
llaborate with public institutions and provide our vision on matters that affect our business 
areas and the sectors in which we operate. To be the transparent organization we want to be:

We publish financial infor-
mation on a regular basis 
and submit to semi-annual 
financial audits, more fre-
quently than required by law.

We have channels with 
our stakeholders to serve 
them in the most effective, 
agile and clear way possible 
and to ensure that they are 
constantly informed about 
our actions.

We compile all cross-func-
tional policies under our 
Green Book, as evidence of 
a broad vision of sustainabi-
lity in all business areas, and 
we make this policy publicly 
available.

We maintain SURE forest 
certifications that guarantee 
the sustainability of the 
wood waste we use in our 
biomass plant, as well as the 
ISO 14001 certification.

We undertake external 
evaluations and commit by 
adhesions with third parties 
and the signing of agree-
ments with third parties.

Operational team at Alto da Croa Wind Farm (7.3 MW)

TRANSPARENCY
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Operational team in the surroundings of Greenalia Wind Farm

THE UNIVERSAL 
DECLARATION OF  
HUMAN RIGHTS

UNITED NATIONS 
GLOBAL COMPACT

THE CLIMATE
PLEDGE

SCIENCE – BASED 
TARGETS INITIATIVE

SPANISH BUSINESS AND 
BIODIVERSITY INITIATIVE

THE ILO DECLARATION ON FUNDAMENTAL 
PRINCIPLES AND RIGHTS AT WORK

THE RIO DECLARATION 
ON ENVIRONMENT AND 
DEVELOPMENT

THE UNITED NATIONS 
CONVENTION AGAINST 
CORRUPTION

PRINCIPLE 5PRINCIPLE 3

PRINCIPLE 6
PRINCIPLE 4

Abolish all forms of 
child labor

Support the principles 
of freedom of 
association 
and the right to 
collective bargaining

Eliminate 
discrimination in 
employment and 
occupation

Eliminate forced and 
compulsory labor

PRINCIPLE 1

PRINCIPLE 2

PRINCIPLE 8

PRINCIPLE 9

PRINCIPLE 7

PRINCIPLE 10
Support and respect 
the protection of 
human rights

Not to be complicit 
in rights abuses

Encourage initiatives 
that promote greater 
environmental responsibility

Promoting the development 
and diffusion of 
environmentally friendly 
technologies

Maintain a preventive 
approach that favors the 
environment

Work against 
corruption in all its 
forms, including 
extortion and 
bribery

In 2019, at Greenalia we formalized 
our adherence to the world’s largest 
sustainable development initiative, 
the United Nations Global Compact. 
With this decision, we have made 
a commitment to support the Ten 
Universal Principles promoted by the 
Pact and derived from United Nations 
declarations and to incorporate these 
into the strategy, culture and daily 
actions of our company.

At Greenalia, we join different entities 
and initiatives through which we 

materialize our commitments.

At Greenalia we have increased our ambition and 
accelerated our commitments, bringing forward the 
goal of reaching net zero emissions by 2040, ten 
years ahead of the global commitment. This com-
mitment has been endorsed through our continued 
support of The Climate Pledge initiative since 2022.

In line with the challenges posed by the fight 
against climate change, at Greenalia we have set 
ambitious targets to reduce emissions per MWh 
produced, guaranteeing the decarbonization of the 
electricity system. These objectives can be seen in 
our 2024-2028 Sustainability Plan. In addition, we 
are members of the Science-Based Targets initia-
tive by which we commit to reducing our scope 1 
and 2 emissions by 25% in the period 2020-2030, as 
well as measuring scope 3 emissions based on the 
limits validated by the scientific community.

Our commitment to measuring our impacts on bio-
diversity and reporting on the progress implemented 
to advance in its reduction, has been endorsed after 
Greenalia joined the Spanish Business and Biodiversity 
Initiative by signing the Pact for Biodiversity and Natu-
ral Capital in 2023. With the signing of this Pact for Bio-
diversity and Natural Capital, Greenalia recognizes and 
supports the 2050 vision of the Kun-Ming-Montreal 
Global Biodiversity Framework to “live in harmony with 
nature” and the 2030 mission to “take urgent action to 
halt and reverse biodiversity loss”.
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BUSINESS  
ETHICS &  

INTEGRITY

Operational team at Alto da Croa Wind Farm (7.3 MW)

NORMS SUPERVISORY 
BODY

RESPONSIBLE 
CHANNEL

Greenalia was born as a self-demanding organization with its 
work and governance standards. This natural inclination to be a 
company committed to best practices, and in constant search 
of exceeding the strictest international standards in corporate 
governance, leads the organization to a process of acceleration 
and scaling in the implementation of these principles, systems and 
processes. 

The centerpiece is our Regulatory Compliance Program consisting 
of:

In line with our commitment to ensure that all our employees are 
aware of the different compliance standards and communication 
channels, upon incorporation into Greenalia’s team, the main 
standards such as the Code of Conduct are signed. In addition, 
and as it has been done at least annually since the approval of 
Greenalia’s Anti-Corruption Standard, in 2023 the declaration of 
conflicts of interest for all affected employees has been reviewed 
and updated and a training on regulatory compliance has been 
carried out with the participation of 35 attendees.
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Principles of the CODE OF CONDUCT: NORM ON THE COLLECTION, 
PROCESSING AND PROTECTION 
OF PERSONAL DATA

Promote knowledge of the guidelines 
regarding the processing and 
protection of personal data that we 
handle.

TAX RULE

Framework of control and tax 
behavior expected of taxable persons 
due to its content.

CRISIS COMMUNICATION 
HANDBOOK

It includes strategic lines that allow an 
adequate response to be given in the 
company’s communication at the time 
of a crisis.

SOCIAL MEDIA USAGE POLICY

A series of good practices and 
obligations for the use of social media.

NORMS

CODE OF CONDUCT

The Code of Conduct and Best Corpora-
te Practices is the basis of our Regulatory 
Compliance Programme, which sets out our 
ethical principles and guidelines for action 
in line with the principles of the United Na-
tions Global Compact.It is accepted by each 
person who joins the organisation, and thus 
constitutes a common framework of integri-
ty for all of them in the development of their 
professional activities and in their relations 
with stakeholders.

ANTI-CORRUPTION NORM

This is the result of our zero-
tolerance policy against all corrupt 
acts and our commitment to integrity 
and best ethical and governance 
practices.

HARASSMENT PREVENTION 
PROTOCOL

The objective is to prevent and 
eradicate any possible conduct that 
could be contrary to sexual freedom 
and moral integrity, especially in 
cases of sexual harassment and/or 
harassment based on sex.

SUSTAINABLE VALUE CREATION

ENVIRONMENT RESPECT

SOCIAL RESPONSIBILITY

CONTINUOUS IMPROVEMENT

BUSINESS INTEGRITY

TRANSPARENCY & SECURITY

Curtis Biomass Plant - Teixeiro (50 MW)
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Surroundings Alto da Croa Wind Farm

SUPERVISORY
BODY

RESPONSIBLE 
CHANNEL

Since September 2021, we have had a RE-
GULATORY COMPLIANCE COMMITTEE, in 
charge of preventing, detecting, mitigating 
and correcting business behaviors that 
could deviate from ethics and legality. This 
body is responsible for ensuring the appli-
cation and compliance with our Regulatory 
Compliance Program and resolving queries 
raised through the whistleblowing channel, 
as well as ensuring access and training for 
our team on the compliance program.

The functions of the Committee are:

• Implement the Programme.

• Investigate acts that may be contrary to 
the law or domestic regulations.

• Submit to the Greenalia Audit Commit-
tee all documentation for the develop-
ment of the Program.

• Plan training on regulatory compliance 
programs, determining its content.

• Respond to any questions that our staff 
may have about the application of the 
Program.

• To prepare reports on the effectiveness 
of the measures taken and, on the ac-
tivity, carried out, as well as to suggest 
improvements.

In order to ensure full compliance with the Code 
of Conduct, the Responsible Channel is made 
available to any person who, in their relationship 
with Greenalia, is aware of any contravention 
of our regulations on regulatory compliance. 
It can be used to file complaints, grievances, 
questions about the Compliance Program, and 
suggestions. The channel is managed by an 
independent external company, guaranteeing 
the confidentiality of communications. The 
platform is enabled to make complaints anon-
ymously and access is made through our cor-
porate website.

In 2023, no human rights complaints have been 
received. Nor has any legal action been taken 

against Greenalia for anti-competitive, unfair or 
corrupt practices.

We have not had to face significant fines or pe-
nalties for non-compliance in the social or eco-
nomic spheres.

Regulatory 
Compliance 
Committee

Gonzalo María  
Castañeira Sobrino
People, Brand &
People, Brand & 
Communications Director 
President /
Chief Compliance Officer

Beatriz Mato Otero
CSO Chief
Sustainability Officer
Vocal

Mauro Coucheiro Rodal
CCO Negocio Tradicional
Vocal

The secretarial function of the Committee is assumed by a speciali-
zed external company, which has the right to speak but not to vote.

https://canalresponsable.marcafranca.com/canaletico/presentacion_cliente/5278020518543360
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Surroundings of Monte Tourado Wind Farm

OUR
STAKEHOLDERS

Our value chain is comprised by all the agents invol-
ved in our business, who make up our stakeholders’ 
group. At Greenalia, we believe in the commitment 
to communicate and correctly manage our relations-
hips with all our stakeholders, identifying the different 
needs and collaborating with them to develop a mo-
del for generating shared value. For this reason, our 
main objective is to foster relationships based on the 
values of transparency, environmental protection, an-
ti-corruption and respect for human rights. We have 
different channels and modes of communication 
that guarantee this correct management of our 
stakeholders.

As an organization, we are committed to our 
act in a transparent, reliable and responsible 
manner with all our stakeholders. For this 
reason, Greenalia’s Green Book has a Policy of 
Transparency and Contact with Stakeholders 
in which we are committed to:

Transparent, truthful and 
immediate action

Regular identification of 
stakeholders and available 
communication channels.

Regular alignment with 
stakeholders

Communication and 
consultation with stakeholders

Issuance of results, newsletters, 
satisfaction and materiality 
surveys

Processing of all 
communications in accordance 
with Greenalia’s Data Privacy 
Policy

THE GREEN TEAM
Phone, email, Green Portal, Feedback Sessions, Climate 
Survey, Committees, Responsible Channel, Employment 
Portal + Onboarding Portal, corporate WhatsApp, Teams, 
Cloud Collaboration.

COMMUNITIES & SOCIETY
Phone, email, corporate website, meetings, 
visits, social networks, local media.

SUPPLIERS
Phone, email, corporate website, meetings, 
responsible channel, ethics cart, social networks.

FINANCIAL INSTITUTIONS
Phone, email, corporate website, meetings, 
results presentations, events.

ADMINISTRATION
Phone, email, letters, corporate website, meetings, 
conferences, debates, videoconferences, consulta-
tions, procedures, surveys.

MEDIA
Phone, email, corporate website, meetings, video-confe-
rences, press releases, events, social networks.

OUR STAKEHOLDERS
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INTERNAL
COMMUNICATION

Curtis Biomass Plant - Teixeiro (50 MW)

CORPORATE WEBSITE 
& BRAND IMAGE

GREEN CAFÉ

RESPONSIBLE 
CHANNEL

SUCESS FACTOR 
JOB PORTAL

NEWSLETTER

MAILING

FEEDBACK
SURVEYS

GREEN PORTAL

At Greenalia we consider internal communication to be 
key to generating and maintaining the commitment of 
our company to the people, as well as a powerful lever 
for change management. This internal communication is 
two-way, open and transparent. In line with our Equality 
Plan, we inherently integrate inclusive communication; 
Not only in the language used, but also in the photographs 
and videos that represent the diversity of our team. When 
making important decisions, it is a common practice of the 
organization to consider the opinion of our people through 
direct consultations or through  the usual channels of 
communication and negotiation available.

We have different communication channels, aimed at 
ensuring not only compliance with the Law, but also the 
application of best practices.

Main internal and external communication channel, with news, 
reports, and strategies.

Regular meetings with the entire workforce in which news 
in terms of sustainability, people or project development are 
communicated.

Tool available for reporting non-compliance with codes or 
standards and for receiving any suggestions to improve.

Information related to each employee’s job and its 
characteristics.

Current business development and presentation of results.

Continuous communication between teams, business 
management and people management.

Periodic surveys to obtain feedback from people management.

Main internal channel in which policies, employee training and 
benefits, are located.
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Throughout 2023 we developed a new purchasing system that determines the 
homologation process that will be carried out in the coming years. This process is 
be based on the following criteria:

 

Our suppliers will be re-evaluated at least once per year. In addition, and with the 
aim of presenting a management system that guarantees the use of the best 
sustainability standards throughout the supply chain, a program of evaluation, 
collaboration and management of sustainability issues will be developed in 2024, 
with a special focus on the environment and compliance with human rights.

Greenalia’s Headquarters

HOMOLOGATION COMMITMENT

DATA GATHERING

EVALUATION

MANAGEMENT

At Greenalia we want to create a framework of 
trust and collaboration with the companies with 
which we collaborate, with the aim of securing 
and establishing new contracts with suppliers 
whose activity is aligned with our principles and 
values.

The signing of the Ethical Supplier Charter is the first step 
in our sustainable management of the entire supply chain. 
It is based on the Code of Conduct and is aligned with the 
principles of the United Nations Global Compact. This 
process has been developed throughout 2022 and 2023, 
with the aim of making them aware of the behavioral 
guidelines that should govern their relations with Greenalia.

Throughout 2024, we will continue to strengthen our values starting from 
of our suppliers’ sustainability assessment.

signed the Ethics Charter in 2023

We request information from our suppliers on governance, commitments 
and respect for human rights and the environment.

We compare the values obtained with our commitments, objectives 
and KPIs and with the sectoral standards to define a sustainability 
assessment result for the different suppliers.

Based on the results obtained, we will develop collaboration, management 
or action plans with our suppliers to guarantee collaboration and joint 
compliance with the best standards in terms of sustainability.

SUPPLY CHAIN

LEGALITY

70 SUPPLIERS

QUALITY HEALTH & SAFETY

ENVIRONMENT INTEGRITY FAIR COMPETITION

TECHNICAL
SPECIFICATIONS

APPROVAL BY BUSINESS 
MANAGEMENT

SIGNING OF THE PURCHASE
GENERAL TERMS AND CONDITIONS.

SIGNING OF THE ETHICAL CHARTER 
FOR SUPPLIERS.
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At Greenalia we are directly involved with the lo-
cal communities of those territories in which we 
operate. We maintain a business strategy based 
on value creation and we work with the aim of 
generating a positive impact on the local eco-
nomy. Our philosophy is based on building re-
lationships with local communities throughout 
the entire life cycle of our projects, from the de-
velopment phase to their dismantling.

Our local communities’ management is based 
on continuous, direct and accurate commu-
nication. Part of our team is specialized and 
oriented to the communication of both the 
owners of the land as with the municipalities 
in which we have a presence. In addition, we 
have monitoring committees focused on this 

matter and in which the management team is 
directly involved.

We work every day to improve our relations-
hips and our collaboration in those locations 
where we are present. Communities and town 
councils can contact us with any questions or 
suggestions that they might have.

Ethnographic heritage in the surroundings of Greenalia Wind Farm

LOCAL
COMMUNITIES

CONTACT
MAILBOX

Find out more
on our website

RESPONSIBLE
CHANNEL

https://greenalia.es/en/contact/
https://canalresponsable.marcafranca.com/canaletico/presentacion_cliente/5278020518543360
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Curtis Biomass Plant - Teixeiro (50 MW)

RISK
MANAGEMENT

Considering the complex international context, the volatility of the markets and 
the challenging sector in which we operate, it is essential for our organization to 
ensure the adequate management of potential risks.

For this reason, we have a  RISK MANAGEMENT SYSTEM 
Its main defining axes are:

Our Risk Management System (RMS) has a specific Policy and Manual that 
describe the basis of our system and the protocol to be followed to ensure proper 
risk management.

Greenalia’s RMS establishes the company’s risk management and control 
framework, and it is aligned with international standards and best practices in 
Comprehensive Risk Management (ISO 31000, COSO, Global Risk Report, etc.).

The purpose of the Policy is to provide reasonable assurance in the achievement 
of the objectives established by the company in response to the different 
challenges it faces, providing all stakeholders with an adequate level of guarantee 
that ensures the protection of the value generated. The manual describes the 
process carried out and the responsibilities of the different actors involved.

COMPLY WITH APPLICABLE LAWS, REGULA-
TIONS, NORMS (INTERNAL OR EXTERNAL) 
AND CONTRACTS

ACHIEVE THE COMPANY’S 
STRATEGIC OBJECTIVES

DEFEND GREENALIAS’ 
INTERESTS AND
REPUTATION

ENSURE BUSINESS STABILITY 
AND FINANCIAL SOLIDITY 
OVER TIME

DEFEND THE INTERESTS OF 
INDIVIDUALS, SHAREHOLDERS 
AND OTHER STAKEHOLDERS
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Greenalia’s Headquarters

Updating of 
monitoring 

systems 
according to the 
results of the risk 

map

Execution and 
evaluation of 
controls and 

indicators 
associated 
to the risks

Regular 
monitoring of 
risk indicators

Information, 
communication 

and review of 
control systems 
and indicators

Annual review and 
update of the risk 

map
RISK RESPONSABILITY

BOARD OF DIRECTORS
Signing of the risk management policy  
and manual.

AUDIT AND CONTROL COMMITTEE
Responsibility for supervising
the operation of the
Risk Management System.

MANAGEMENT COMMITTE
Risk Management System Implementation, 
establishing culture, human resources and 
processes.

RISK COMMITTEE
Continuous review of indicators and status of the 
risk management system and decision-making 
for communication to management, audit 
committee or Board of Directors.

RISK MANAGEMENT COORDINATION
Responsible for the process and preparation of 
reports to the Risk Committee.

RISK MANAGERS
Identified responsible parties responsible for 
coordinating and evaluating the impact of risks 
and the effectiveness of controls.

RISK MANAGEMENT SPECIALIST
Anyone with knowledge of a risk identified and 
that is designated as such. Responsibility for 
identifying and executing controls related to its 
objectives.

RMS 
EVALUATION 

PROCESS
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This process of continuous risk management will be one of Greenalia’s priorities for the coming years, 
strengthening its foundations and seeking the best tools and practices available.

Oficinas centrales de Greenalia

Risk Code Controls

Project Delay R-37 Committees, monitoring systems, deadline management, and review protocols.

Opposition from the local 
community R-21 Committee of town councils, visits, communication channels

Exposure to cyberattacks R-59
Committees, separation of IOT and OT systems, SOC with security provider, warning of 

anomalous flows, campaigns and systems continuity plans, trainings, 0 trust policy, MFA 
multi-factor authentication, VPN with FortiNet hardware and adoption of AI in our systems 

to secure email.

Political/Regulatory Risk R-66 Committees, monitoring systems and regulatory analysis.

Inadequate attraction, recruitment 
and retention of talent R-32 Committees, diversification of hiring sources, exit interviews, market, onboarding and 

training programs.

Supply Chain Disruption R-11
Committees, approval and evaluation systems, purchase protocols and clauses, market 

monitoring.

IMPACT
3 4 5 6
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R-59

R-37

R-66R-32

R-21

R-11

Greenalia’s wind farm surroundings

Throughout 2023, risks similar to those presented in 2022 were identified, including the newly risk of supply chain disruption. 
Each of these is properly managed according to the process identified in the Risk Management System Manual.

CORPORATE RISKS 2023
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In addition and continuing with our ambition to 
improve risk management within our organization, 
throughout 2023 specific projects were developed 
for corporate risk analysis.

These include the update of the Criminal Risk Matrix, 
as part of our Regulatory Compliance Program, and 
the development of the Climate Risk Analysis pro-
ject, in line with the Task Force on Climate-Regulated 
Financial Disclosures (TCFD) standards.

In Greenalia, as part of our Regulatory Compliance 
Programme, we have controls and procedures in 
place to ensure that criminal offences are not com-
mitted within our organisation. In order to ensure 
the effectiveness of these controls to minimise 

risk, an update of Greenalia’s Criminal Risk Matrix 
has been developed. This has concluded with all 
the offences included in the Criminal Code with a 
low residual risk for our organisation.

In 2023, a detailed study of the effects that climate change may have on Greenalia has been carried 
out. It has been done in accordance with the TCFD standard. In this study, both physical and transition 
risks have been analyzed.

Phase 1
RISK 
IDENTIFICATION
List of potential risk 
scenarios

Phase 2
INHERENT RISK 
CALCULATION 
Determining 
the risk of each 
scenario

Phase 3
CLASSIFICATION 
OF EXISTING 
CONTROLS
Analysis of 
the measures 
implemented to 
control these risks

Phase 4
RESIDUAL RISK
CALCULATION
Determination of 
the scenarios risk 
considering the 
existing controls

Phase 5
TOLERABLE RISK
CALCULATION
Determination of 
the risk that can 
be assumed by the 
organization and 
proposal of new 
controls

Greenalia’s Headquarters

CRIMINAL RISKS

CLIMATE RISKS

PHYSICAL RISKS
Availability of water
Wildfires 
Temperature variation

EXISTING MONITORING
Water reclamation projects 
Reserve stock and alarm systems
Ventilation and cooling systems
Periodic supply chain risk control

TRANSITION RISKS
Increase in material’s price
Carbon Pricing Changes
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ENVIRONMENTAL  
MANAGEMENT

BIODIVERSITY

CIRCULAR 
ECONOMY

CLIMATE 
CHANGE

Monte Tourado Wind Farm (10.4 MW)

06
PLANET

“The gradual phasing  
out of fossil fuels and their 
replacement by renewable raw 
materials is essential to protect 
ecosystems and to be able to 
provide a better future  
for generations to come”.

Letter from the President Page. 4 

INDEX FY23
ANNUAL REPORT
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Ourol Wind Farm (22.5 MW)

Environmental preservation corresponds to one of Greenalia’s main aims. From 
the direct impact on climate change mitigation and the respectful use of natural 
resources and waste that our own business model presents, we promote the 
protection of the planet throughout all our activities and business lines.

Our environmental management is based on the Green Book. Within it, specific 
policies can be found on climate change and energy, biodiversity, circular 
bioeconomy and water use.

BIODIVERSITY 
POLICY

CLIMATE 
ACTION 
POLICY 

CIRCULAR 
ECONOMY 
POLICY

WATER 
POLICY

PLANET POLICIES

PL
AN

ET

https://greenalia.es/download/green-book-corporate-policies/
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ENVIRONMENTAL 
MANAGEMENT 

Greenalia’s wind farm surroundings

Taking care of the planet starts with the management of our 
facilities.

Our environmental management policy is set out in the Green 
Book and establishes the principles of action in environmental 
matters for all Greenalia’s business areas:

In addition, we have commitments, collaborations and certi-
fications that support our performance in terms of environ-
mental management.

RESPECT FOR HERITAGE

TRANSPARENCY  
& CONSULTATION

INNOVATION, COLLABORATION 
& RESEARCH

PRECAUTIONARY PRINCIPLE

SUSTAINABLE DEVELOPMENT
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Greenalia’s wind farm surroundings

 BIOMASS PLANT

Due to the characteristics of this asset, our plant is one of our main focuses of ac-
tion. Therefore, in order to guarantee its correct operation, we implement specific 
management and optimisation systems such as the use of the Best Available 
Techniques for large combustion installations and the ISO 14001 Environmental 
Management standard.

The introduction of these techniques ensures that the environmental impact of 
Greenalia’s biomass plant is the lowest possible at the time. In its compliance, 
Greenalia guarantees the optimisation of combustion, atmospheric emissions, 
energy efficiency, water consumption, waste management and noise emissions.

The ISO 14001 standard that we have in our biomass plant provides standards 
and tools for the continuous improvement of environmental care and the deterren-
ce of possible environmental impacts. Obtaining this certification, it guarantees 
compliance with the environmental parameters set out therein. For this reason, we 
have implemented the Environmental Management System (EMS) based on this 
standard, evaluated our internal processes and implemented improvements to be 
environmentally friendly in those services associated with our activity.

 BIOMASS AND FOREST MANAGEMENT

At Greenalia, we believe in the importance of using environmental certifications not 
only in energy production, but also in our supply chain. Due to the importance of 
biomass for the conservation and preservation of ecosystems, our biomass plant in 
Curtis Teixeiro, uses biomass from 100% forest residues, guaranteeing the principle 
of circular economy, and going one step further we ensure that all the biomass used 
comes from certified sources through SURE certification. 

SURE is a voluntary biomass sustainability certification system developed by REDcert 
(a German company with expertise in sustainability certification of biofuels) and 
Bioenergy Europe (the European bioenergy association, with extensive knowledge in 
the biomass market and in managing certifications). SURE offers a practical solution 
to all actors operating within the bioenergy sector who need to comply with the 
requirements of the new European Renewable Energy Directive (EU 2018/2001 REDII).

This accreditation guarantees the sustainability of the biomass used in the 
electricity production process in our plant and the compliance with the sustainability 
requirements set by the Renewable Energy Directive (EU) 2018/2001 (REDII).

 

 WIND FARMS

During 2023, the environmental monitoring activities 
of the operation of our wind farms and evacuation 
lines has been translated into 1,112 hours (976 hours 
in 2022) of work, in which each environmental aspect 
has been monitored with the frequencies established 
in the PVAs and DIAs, ensuring compliance by the 
construction company with the protective measures 
established by Greenalia and the environmental 
regulations in force.
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Greenalia’s operational team replanting in Croas Wind Farm

BIODIVERSITY Through our Environmental Policy, Greenalia is committed 
to promoting biodiversity and the conservation of the natu-
ral environment where our projects operate. We are therefore 
committed to assessing, minimizing and compensating the 
environmental impact and risk of our activities at all stages 
of the business cycle, in accordance with the precautionary 
principle or preventive approach.

As part of our new Sustainability Plan, Greenalia is committed 
to improving our methods of measuring our dependencies 
and impacts on biodiversity, and we are committed to moving 
towards a model that has a net positive impact on biodiversity.

We have formalized this commitment by joining the Spanish Business and Biodiversity Initiative, a 
step with which we commit to:

To preserve and restore biodiversity  
and natural capital, making it a pillar  
of our business.

Seek the net positive impact  
of our business.

Honest and verified communication  
of objectives and steps.

Identify, measure, assess  
and disseminate the impacts,  
dependencies, risks and opportunities, 
firstly of our direct activity and  
then of our entire value chain.

Define targets and make business  
decisions based on valuation, indicators and 
mitigation hierarchy, recognized in  
the field of biodiversity and natural capital.

Accompanying our value chain so  
that it acquires a global commitment  
to biodiversity and natural capital.

Focus on nature-based processes  
and solutions that contribute  
to the ecological transition.

Communicate internally and  
externally our achievements in  
the conservation and regeneration  
of biodiversity and natural capital.

Commit to dialogue with all  
stakeholders and, in particular, with  
public administrations, promoting  
alliances, open innovation and research  
into biodiversity and natural capital.

Define the codes of conduct and  
structures required to manage business 
objectives coherently with the  
conservation of biodiversity and  
natural capital, making available  
the necessary tools and human  
and financial resources.

COMMITMENT
WITH THE SPANISH 
ENTERPRISE INITIATIVE
AND BIODIVERSITY 
(IEEB)
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Surroundings of Monte Tourado Wind Farm

IMPACTS

POSITIVE NEGATIVE

DEPENDENCIES

WATER USE

USE OF TERRESTRIAL ECOSYSTEMS

EMISSIONS OF GHGS AND OTHER POLLUTING GASES 

ECOSYSTEM ALTERATIONS

WASTE GENERATION

FIRE PROTECTION

WASTE MANAGEMENT

PRESERVATION OF AREAS 

SUBSTITUTION OF FOSSIL SOURCES

FIBERS

WATER

CLIMATE & REGULATION

IDENTIFYING IMPACTS  
AND DEPENDENCIES
The first step for Greenalia is to identify not only the potential 
impacts, but also the dependencies that our operations may 
have on biodiversity.

Our business model has numerous positive impacts on biodi-
versity. The correct management of forest waste, which acts 
as protection against fires, is an example of this. Furthermore, 
thanks to our management systems, we guarantee the con-
servation of ecosystems in the areas in which we operate. Our 
renewable electricity production allows us to replace the use 
of fossil fuels, avoiding the negative effects on the climate and 
biodiversity associated with their extraction and processing.

On the other hand, in relation to the potential negative impacts 
of our business, we would highlight the use of resources and 
land, as well as the possible effects on fauna and flora. For 
this reason, we measure our impacts, use the best available 
techniques, work to optimise resources and establish plans to 
reduce and compensate for them.
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Greenalia’s wind farm surroundings

Our current direct impacts on biodiversity derive directly from 
resource use, impacts on birdlife and land use change. Natural 
resources and potential pollution are mainly present at our 
biomass plant.

Specific measures have been implemented there since its start-
up to ensure the least impact on biodiversity. Mechanisms for the 
optimization and treatment of water, or filters in the exhaust stack 
are some of them.

 

In relation to the impact on fauna, the list of protected species accor-
ding to the IUCN Red List and the national and regional catalogues 
of protected species shows that, in the area of our projects, Alto da 
Croa Wind Farm, Alto da Croa II, Monte Tourado, Ourol and Miñón 
and their evacuation infrastructures,  in the testing and operation 
phase during the year 2023, there is no presence of critically endan-
gered or endangered species. 

The list includes species of birds and bats, amphibians, reptiles, 
terrestrial mammals and flora. None of the infrastructures have 
reached the alert threshold established in the environmental mo-
nitoring plans that would have made it necessary to establish ad-
ditional correct or preventive measures.

Once the construction of the parks was completed, the land affected 
by this construction process was restored, and more than 80% of 
restoration has now been achieved.

LIST OF  
PROTECTED SPECIES

IUCN RED LIST NATIONAL CATALOGUE

Critically  
Endangered

Endangered Vulnerable Near 
Threatened

Least  
Concern

EndangeredVulnerable Listed in 
the national 
catalogue

0 0 5 12 90 80 59
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Greenalia’s wind farm surroundings

Identifying our impacts on biodiversity allows us to take the necessary 
steps to reduce and mitigate our impacts. In 2023, monitoring and 
protection actions were carried out on different species.

PRIORITIZATION  
AND REDUCTION

FLORA

Plan and program for population reinforcement 
of the species Centaurea ultreiae

In 2020 we signed the Plan and programme for popu-
lation reinforcement of the species Centaurea Ultreiae 
Silva-Pando in the Monte Castelo area, with the aim of 
having a better knowledge of the species and the conser-
vation of this protected species.

For the elaboration and development of this programme, 
Greenalia has earmarked 200,000 euros, channeled through 
a collaboration agreement with the Galician Food Quality 
Agency (AGACAL), which depends on the Regional Ministry 
of Rural Affairs, and in which technicians from the Forestry 
Research Centre of Lourizán participate.

Under this agreement, which runs until 2024, the work team 
has carried out a third phase during 2023 focused on ob-
taining rooted and acclimatized plants from the samples 
taken in the field and their maintenance in greenhouses, ca-
rrying out new treatment tests on the seeds to improve their 
germination capacity and on the in vitro clones to increase 
the number of shoots obtained. The results of the genetic 
study carried out on the species were also obtained, and it 
was considered that there is a single population for genetic 
purposes.

Bryophytes

Among our lines of environmental study 
associated with our activity, we have in-
cluded an assessment of the presence 
of Sphagnum pylaesii Brid moss in the 
area of implementation of one of our 
planned parks in the municipalities of the 
provinces of A Coruña and Lugo, as it is a 
protected species recognized as Vulnera-
ble in the Catalogue of Threatened Spe-
cies (CGEA). During 2023, the field work 
carried out throughout 2022 continued, 
locating new areas with the presence of 
this protected species.

Protecting the Macaronesian fern  
Dryopteris guanchica at the Miñón  
and Alto da Croa II Wind Farm

The species Dryopteris Guanchica, listed in the 
Galician Catalogue of Threatened Species as 
Vulnerable and in the IUCN as Least Concern, is 
a singular species of Macaronesian fern, identi-
fied in the surroundings of our Miñón wind farm. 
With the aim of protecting this species, we be-
gan a protection and recovery programme in 
2019, in collaboration with the USC through the 
Environmental Technology Laboratory and the 
Guísamo Agroforestry Training and Experimen-
tation Centre.

This protection and recovery programme consis-
ted of different steps. The first consisted of loca-
ting and identifying the specimens of the species, 
in order to move them to a nearby location that 
was optimal for their development. From this, 
the necessary actions for its conservation have 
continued and an additional population of this 
species has been established in the area of the 

Miñón wind farm substation, using spores from 
the existing specimens themselves, dedicating a 
shady area to its reproduction.

In 2023, the same species, the Dryopteris aemula 
fern, was monitored twice:

In the PE Miñón, the state of conservation of the 
specimens of this species transplanted before 
the start of the work is monitored to avoid affec-
ting them, and the specimens were found to be 
in good condition. Linked to this transplanting, 
new plants are being generated in vitro, which 
will be planted on the northern slope of the subs-
tation to increase the population of this species 
in the area, improving its conservation.

In Alto da Croa II, a tree plantation was carried 
out with native hardwood species to improve the 
habitat of several specimens of this species lo-
cated on rocky outcrops, which are periodically 
monitored both in terms of the fern specimens 
and the plantation carried out.
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Greenalia’s wind farm surroundings

FAUNA

Wolf

Although wolf populations are not clearly threatened at present, 
we consider it of vital importance to know the potential effects 
that wind farms may have on the hegemony of this species in or-
der to avoid future conservation problems.

To this end, a series of sampling methods, a probabilistic estimate 
of reproduction based on sign concentrations and an analysis of 
howl chorus recordings were carried out.

In 2023, the study carried out in 2021 and 2022 in the area where 
the O Cerqueiral, Campelo, Bustelo and Monte Toural wind farms 
are located and in 2022 in the Carballal wind farm was concluded. 
A new study was also carried out this year on its presence in the 
area where the Friol and Monte do Cordal wind farms are located.

Chiroptera

Bats are a species-rich group of mammals and are essential 
for pest control. Due largely to their nocturnal habits, which 
make them difficult to observe, bats have traditionally been little 
known and studied species. 

Throughout the years 2022 and 2023, in order to continue 
increasing our knowledge of the chiropteran community in 
the areas where our projects are being implemented, we have 
carried out characterization studies of bats using automatic 
ultrasound recorders installed at a height of more than 40 
meters, taking advantage of the presence of our wind mea-
surement towers, which has allowed us to know in greater 
detail the phenology and species present in the area at risk 
of collision and to be able to propose bat-friendly stops in the 
development of our parks during their periods of greatest ac-
tivity to minimize their possible impact.

Amphibians and reptiles

Regarding amphibians and reptiles, studies were carried out 
in 2023 as part of the EIAs for the Friol, Monte do Cordal and 
Carballal wind farms and their evacuation infrastructures. 

In this research, the river courses, wetlands and rocky areas 
closest to the land on which some of the wind farms infras-
tructures are planned were surveyed to identify the presence 
of areas of special interest for these communities, in which the 
search for specimens was carried out by turning over stones 
and trunks or using sampling and release nets, This made it 
possible to characterize the existing species and, if necessary, 
to establish modifications in the design of the projects to avoid 
their possible impact or to propose the preventive, corrective 
and compensatory measures necessary to guarantee their 
conservation.
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1
It contributes to the cleaning of 

forests, the prevention of fires and 
the minimization of pests, since it is 
mainly obtained from the remains 

of the recurrent forest clearing 
carried out in the 

 Galician mountains.

5
It minimizes emissions, 

maximizes water savings  
and reduces the impact on  

the environment thanks to the 
best available technologies 
(BAT) implemented on the 

production plant.

6
It is collected and treated in 

strict compliance with the law 
and human rights.

7
It helps socio-labour development 
due to the creation of companies 

and employment linked to the rural 
environment, as well as contributing 

to the fixation of CO2 by favoring 
sustainable growth and natural 

regeneration of our forests.

2
It promotes the circular economy, 

since the material used is not 
usable for other sectors and 
generates value to a product  
that is normally discarded.

3
It comes mainly from forests  

or plantations certified by national 
and international standards, which 

we manage through our group 
entity, thus allowing access to 

smaller entities.

4
It is fully utilized thanks  

to Best Available Technologies 
(BAT) that maximize electrical 

performance in the  
Biomass Plant.

8
The method of collecting  
the remains of the felling  
ensures the incorporation  
of the fine fraction into the  

soil and its protection.

Greenalia  
keys for  
electric  
biomass

8

Curtis Biomass Plant - Teixeiro (50 MW)

At Greenalia we firmly believe in the application of Circular Economy principles 
in all our operations. This is understood as an opportunity for improvement and 
growth, always applying the Multi - R concept, driven by design and innovation 
at source, which consists of reject, reduce, reuse, repair, restore, remanufacture, 
redesign, recycle and reuse for energy production.

Bioeconomy refers to a model of sustainable industrial production that transforms 
renewable biological resources and their waste into bio-products. It is therefore a 
holistic approach to the management of biological resources, changing a linear pro-
duction system into a more sustainable circular one.

CIRCULAR 
ECONOMY
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Greenalia’s operational team in galician forest

The main raw material used for energy 
production in Greenalia is biomass from 
forestry waste. This is consumed in our 
combustion plant in Curtis - Teixeiro. In 
2023, 528,871 tones of biomass were 
consumed (1.5 tones per MWh genera-
ted). This biomass has a range of origin of 
74.3 km, which allows us to optimize the 
collection and transport routes.

On the other hand, there are other materials 
that are consumed throughout the energy 
production processes. The main focus is on 
those used for the maintenance of our balers 
and for the correct functioning of our boiler

RAW MATERIALS  
AND SUPPLIES

The reduction of the consumption of resources and 
raw materials, as a principle of the circular economy, 
is continuously applied in Greenalia, which constantly 
promotes innovative technologies to improve these 
indicators. In this sense, and in 2023, the company has 
studied two new systems aimed at making the best 
use of resources. On the one hand, the installation of 

a lubricating oil recycling system has been launched, 
which is expected to optimize consumption by 50%. 
Secondly, efficient separation technologies were 
analyzed to optimize separation in the pre-treatment 
stage, where raw materials unsuitable for feed and 
combustion in the boiler are discarded. Both systems 
are expected to be installed by 2024.

BIOMASS
SUPPLY (ton)

BIOMASS  
PLANT (ton)

WIND 
FARMS (ton)

29.56 0.70 0.04

2.92 0.38 0.27

74.55 - -

-

-

-

-

1340.88

1386.69

30.21 1.17 0.20

Grease

AdBlue

Sand

Chemicals

Lubricating oil

Hydraulic Oil
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The correct sorting of waste at our facilities is an essential 
task, as this allows it to be converted into new resources, thus 
boosting circulation. We therefore promote comprehensive 
recycling practices, avoid single-use plastic and minimize the 
use of paper.

In addition, and in order to guarantee the reuse of the products, part of the screened biomass is sold as a by-product 
to a third party. In 2023, 163 tones of this by-product were sold, guaranteeing 100% reuse.

Initiatives have also been implemented to reduce waste production. These include the study of the installation of equip-
ment to improve the screening of biomass, separating only the inorganic material (mainly stones) and guaranteeing the 
entry of pinecones and wood waste with a high calorific value into our combustion boiler.

in total waste produced per MWh  
generated vs 2022.

of waste maintained
REDUCTION OF 9% 98% VALORISATION

Ashes
73.07%
15,530.16 t

Other
0.94%
198.89 t

Earth & 
Stones
1.14%

242.64 t

Slags
24.86%
5,283.20 t 2021

Ashes
76.97%
25,104.88 t

Other
0.40%
131.81 t

Earth & 
Stones
2.35%

766.58 t

Slags
20.27%
6,612.47 t 2022

Ashes
73.85%
24,813.54 t

Other
1.15%
387.62 t

Earth & 
Stones
1.64%

552.32 t

Slags
23.35%
7,847.20 t 2023

Greenalia’s operational team replanting in Croas Wind Farm

WASTE WASTE 
DATA

VALORIZATION ELIMINATION

NHW Other Valorization Options 32,807.41 t

NHW Recycling 734.40 t

HW Other Valorization Options 8.10 t

HW Recycled 26.53 t

NHW Transfer to landfill 22.33 t

HW Transfer to landfill 1.92 t
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Surroundings of Monte Tourado Wind Farm

Water use and consumption is one of today’s 
greatest challenges. Numerical models are clear: 
climate change will generate important water ten-
sions in a large part of the planet. For this reason, 
at Greenalia we consider it essential to manage 
water resources correctly and we are working to 
reduce their consumption, while at the same time 
we are committed to systems that allow them to 
be reused. One of these examples is our biomass 
plant, for which we have used advanced techno-
logy that substantially reduces water consump-
tion compared to other energy production sys-
tems using biomass. The water cycle necessary 
for the generation of energy in the biomass plant 
is carried out through the supply of water from 
the network of the industrial estate, being used in 
the generation of steam for electricity production, 
cooling and auxiliary services. Most of the water 
used is recovered thanks to the use of advanced 
condensation systems, allowing this resource to 
be returned to the environment. By 2023, more 
than 74% of the water supplied to our Biomass 
plant will be returned to the environment.

The variation in water use, consumption and discharge in 2023 with res-
pect to the previous year is due to the optimization and improvement in 
the boiler operation after detecting specific failures in the system throu-
ghout 2022. Therefore, these values have been similar to those of 2021, 
where a lower electricity production, derived from a production shutdown, 
resulted in a lower consumption than usual. This reduction in consump-
tion was 36% per MWh produced at the Biomass Plant and 34% per MWh 
produced at the Greenalia level compared to the previous year.

For its correct return to the environment, this facility has a treatment 
plant and a system for measuring the quality of the water, through con-
tinuous control of different parameters - temperature, pH, conductivity, 
etc. - which assures that it is returned to the environment through the 
municipal sewage network in suitable conditions to guarantee its sub-
sequent use. Furthermore, we ensure that this resource is returned to 
the environment in the correct state, collecting rainwater for discharge 
into the river. Greenalia does not operate in water-stressed areas.

WATER  
SUPPLY

WATER 
CONSUMPTION

WATER 
DISCHARGE

99.8%
of use in the 
Biomass Plant
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Greenalia’s indirect energy consumption is mainly related to forestry work 
and the transport of biomass, which is carried out by an external company.

In addition, in 2023, we collaborated with 14 external biomass transport 
companies to include 17 approved biomass platforms that allow, among 
other features, the use of space for optimizing logistics and improving the 
safety of the goods transported.

Operational team in the surroundings of Greenalia Wind Farm

Greenalia’s energy consumption is mostly found in the fuel that is 
needed for the operation of our machines and for the running of 
the biomass plant. In addition, Greenalia has an indirect/external 
energy consumption derived from the consumption necessary for 
the processes of transporting the biomass to the plant.

The optimization of this direct and indirect consumption is es-
sential for our company. That is why we have specialized lo-
gistics teams that optimize collection and transport routes and 
guarantee the lowest possible energy consumption. This has 
led us to reduce energy consumption per MWh generated by 
13% compared to 2022.

ENERGY 
CONSUMPTION

DIRECT ENERGY 
CONSUMPTION MWh TOTAL ENERGY

CONSUMPTION

ENERGY CONSUMPTION 
OF THIRD PARTIES MWh

FORESTRY 
WORK

BIOMASS 
TRANSPORT

3,109 MWh
diesel consumed

8,762 MWh
diesel consumed
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Monte Tourado Wind Farm (10.4 MW)

OTHER 
INDICATORS Greenalia’s atmospheric emissions are mainly from the biomass plant.  

In the year 2023 emissions have been:

Noise measurements corresponding to the Environmental Monitoring 
Plans were carried out throughout 2023. This corresponds to 18 noise 
measurements made at our wind farms.

ATMOSFERIC EMISSIONS

NOISE MEASUREMENTS

Total 2023 
(Tons)

Specific 
 (kg/KWh)

CO 39.44 0.110

HCL 5.84 0.016

NH3 5.1 0.014

NOx 180.93 0.505

SO2 19.18 0.054

Partículas 5.27 0.015

Particulate matter and ozone depleting substances 
are only marginally present in our operations. These 
are mainly found in fire extinguishing equipment and 
in some refrigeration systems. Therefore, for Greenalia, 
the maintenance and control of this equipment is of pa-
ramount importance. There were no fugitive emissions 
of refrigerant gases or ozone depleting agents during 
2023. In addition, we carry out periodic checks to ensu-
re compliance with the emission parameters. 

With regard to light and noise pollution, the facilities that 
require it have silencers, insulation and other acoustic 
measures to ensure compliance with legal limits and re-
duce the impact on the surrounding population and fau-
na, as well as monitoring programmes and measures to 
ensure compliance with these requirements.
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Climate change is one of today’s major challenges. Throughout 2023, record temperatures were 
reached in most land areas, and similar behavior has occurred in the marine environment. The ad-
verse effects of this situation have been reflected in prolonged droughts, fires and storms, among 
other effects.

At Greenalia we have a business model that is 100% oriented towards mitigating and combating 
climate change. Considering that most GHG emissions come from energy consumption, it is es-
sential to guarantee the availability of clean energy. Therefore, our business strategy is twofold: 
on the one hand, we are committed to reducing our impact and to offsetting those emissions that 
have not been reduced. On the other hand, we are committed to increasing not only the amount 
of clean energy produced, but also the number of technologies in which we are present, thereby 
increasing the stability of energy production.

Finally, despite the efforts that must be made to avoid rising temperatures, at Greenalia we 
consider the risk of the impacts of climate change in our risk management system, and we 
believe it is necessary to adapt to them and to the effect they may have on our assets and 
our business.

CLIMATE CHANGE

Surroundings of Miñón Wind Farm
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Monte Tourado Wind Farm (10.4 MW)

Due to the improvement in the management of the biomass plant 
and the optimisation of energy consumption, the direct emissions 
derived from our activity have been reduced by 15% compared 
to the previous year. This, together with our commitment to 
increasing the generation of clean energy, has led to a 25% 
reduction in Greenalia’s emissions per unit of energy generated, 
with an emissions intensity of 0.009 kgCO2-eq/kWh. This 
emissions intensity is a clear example of Greenalia’s contribution 
to the decarbonisation of the electricity sector, in line with the 
1.5ºC path defined by the International Energy Agency.

SCOPE 1
Direct emissions associated with sources that 
are under our direct control.

Our main impact derives from the fuels nee-
ded for the collection of biomass waste and 
for energy production in the plant.

SCOPE 2
Emissions associated with the generation of 
electricity purchased from third parties.

Our assets rely on electricity that comes mostly 
from renewable sources, guaranteeing a reduc-
tion in emissions associated with our electricity 
consumption.

SCOPE 3
Indirect emissions associated with our entire value 
chain, both upstream and downstream of the com-
pany.

At Greenalia, we continue to improve measu-
rement methods and collaborations with third 
parties to ensure that we achieve full visibility 
into our carbon footprint.

We quantify our carbon footprint following 
the GHG Protocol standard following the 
principle of operational control.

5,071 tCO2-eq 9 tCO2-eq

47,261 tCO2-eq

In 2023, almost all the electricity consumed (+97%) 
came from renewable sources, resulting in the 
generation of only 9 tones of CO2 associated with 
the company’s scope 2.

Upstream Emissions.....................................37,249 tCO2eq

Downstream Emissions................................10,012 tCO2eq

GREENALIA’S CARBON 
FOOTPRINT

SCOPE 2

SCOPE 3

MORE DETAILS
ON NEXT PAGE

SCOPE 1

Corporate

Area

Biomass 
supply

Electricity 
production 
biomass plant

Electricity 
production 
wind  farms

Activity Emissions

Vehicle Fleet 45.18

Ofices 1.35

Vehicle Fleet 505.34

Balers 3054.46

Fuel 1446.28

Fugitive Emissions 0.00

Fuel 0.45

Vehicle Fleet 17.56

2022 2023

5,976

5,071

2021

5,022
DIRECT  
EMISSIONS
(tCO2-eq) 0.

01
4

0.
01

2

0.
00

9

MWh produced
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Greenalia’s wind farm surroundings

Compared to the previous year, and in line with our objective to impro-
ve the measurement of Greenalia’s Scope 3 emissions, new categories 
have been accounted for, such as category 3 and category 9 as defined 
by the GHG protocol. All emission factors used have been obtained from 
literature/third party sources. 

As can be seen, the main focus of Scope 3 emissions is on the treat-
ment of the waste generated. Additionally, GHG Protocol categories 
10, 12, 13, 14 and 15 have not been included as Greenalia’s products, 
operations and services are not associated with any of them and have 
therefore been considered as 0 tCO2eq.

*This total represents the emissions from our value chain that have been quantified 
in this 2023.As Scope 3 is not fully measured, it cannot be considered as Greenalia’s 
total Scope 3. In addition, this value is not comparable to past and future years due to 
improvements in measurement methods, the inclusion of new concepts and catego-
ries and improved accuracy of emission factors.

SCOPE 3

Category 1 Category 3 Category 4 Category 5 Category 6 Category 7

Name Goods and Services 
Purchased.

Fuel and energy activities 
(not in scope 1 and 2).

Associated transport and 
upstream distribution.

Waste generated in 
operations.

Business Travel. Employee commuting 
to work.

Scope 
Greenalia

Emissions related to the 
production of our reported 
raw materials. Emissions 
associated with biomass 
packaging are excluded as 
this corresponds to scope 
1. Emissions associated 
with forestry work done 
by external parties are 
included.

Emissions associated with 
the production of fuels 
and the transport of the 
electricity used.

Emissions associated with 
transporting the biomass to 
the biomass plant.

Emissions related to the 
treatment of all waste 
generated by Greenalia.

Emissions associated 
with the transport and 
accommodation of 
Greenalia employees on 
business trips.

Emissions associated 
with the transport of 
Greenalia employees to the 
workplace. This transport is 
not counted if the employee 
travels by company car, 
as this is accounted for in 
Scope 1 emissions.

Emissions  
(tCO2eq)

877 1,168 2,014 33,087 77.0 26

Category 9

Name Downstream transportation 
and distribution.

Scope 
Greenalia

Emissions associated with 
the transport of electricity.

Emissions  
(tCO2eq)

10,012

47,261 tCO2-eq *

DOWNSTREAM EMISSIONSUPSTREAM EMISSIONS
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The production of renewable energy enables progress to be made in the decarbonization process 
and, therefore, in the substitution of fossil fuels. This has different impacts on the energy security of 
the territory and on the environment. With regard to the environment, avoiding the use of fossil fuels 
results in less pollution of the energy system and reduces greenhouse gas emissions.

Greenalia produced more than 558 GWh of renewable energy in 2023. This production managed to 
avoid the generation of electricity from fossil fuels, avoiding the emission of more than 237,000 tones 
of GHGs into the atmosphere.

AVOIDED EMISSIONS

RENEWABLE
ELECTRICITY
GENERATION

VS 2022
TONS OF 
AVOIDED

100% +10%+237,000
CO2

Surroundings of Monte Tourado Wind Farm
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Surroundings of Monte Tourado Wind Farm

Likelikood of risk occurrence, 

based on projections of the 

different risk factors.

Assessment of the impact that, 

if this risk materializes, it could 

generate in the company.

Correction factor based on 

the company’s perception of 

residual risk assessment and 

adaptation measures.

Operational risks that have 

a financial impact on the 

company.

Climate change and its effects on the planet 
have become a reality in recent years. This 
is currently one of the main risks that both 
companies and governments must analyze 
and manage correctly, to ensure that they 
adapt to the potential impacts that climate 
change may cause.

At Greenalia we assess climate risks and 
opportunities, both physical and transitory, 
in relation to our assets and our business 
model, following the methodology defined 
by the Task Force on Climate-related 
Financial Disclosures (TCFD).

This analysis has been carried out 
considering three scenarios defined by the 
IPPC: RCP 2.6, temperature rise <2ºC, RCP 
4.5, temperature rise between 2 and 3ºC 
and RCP 8.5, considering a rise of +4.3ºC, 
and the effects have been analyzed for two-
time horizons: 2030 and 2050. 

EXPOSITION VULNERABILITY ADAPTATION RESIDUAL RISK

ADAPTATION  
TO CLIMATE 

CHANGE

EVALUATION MODEL

X X =
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WATER AVAILABILITY
- Average annual river Flow
- Extreme Hydrologic Drought (SPI-12)
- Highest Drought

FIRES
- Wildfire Danger Index (FFDI)
- Annual FFDI Maximum

RAINFALL INTENSITY
- Annual rainfall accumulation
- Heavy rainfall (>50 or >20 mm)
- Highest precipitation accumulated in 1 day

SNOWFALL
- Highest 1-day cumulative snowfall
- Annual minimum daily temperature

TEMPERATURE
- Annual maximum daily maximum temperature
- Wet bulb temperature (high threshold)
- Wet bulb temperature (very high threshold)
- Surface air temperature

SOIL EROSION 
- Average annual soil erosion

PHYSICAL RISKS
The impact of identified potential physical 
hazards that could lead to potential disruptions 
in energy production or deterioration of assets 
and increased need for asset maintenance 
has been identified and quantified.

RISKS
• Changes in carbon pricing.
• Increase in the price of raw materials
• Uncertainty in commodity prices.

OPPORTUNITIES
• Change in demand and type of energy used.
• Government requirements on storage.
• Decreasing cost of capital.
• Decreasing costs of renewable energies.

TRANSITION  
RISKS AND  
OPPORTUNITIES

The risks and opportunities arising from the energy 
transition have been analyzed considering both the US 
and European markets. In addition, the risk manage-
ment systems already available in Greenalia have been 
taken into account for the analysis of residual risk.

There are different adaptation measures in place to 
ensure the management of potential climate impacts. 
These measures have made it possible to reduce the risk 
in the assets analysed.

REMOTE MONITORING

OPTIMISATION OF WATER 
RESOURCES USE

BUFFER STOCK

FIRE PROTECTION 
MEASURES

ALARM SYSTEMS

FULL INSURANCE 
COVERAGE

CONSIDERATION OF  
SHIFT REORGANISATION

VENTILATION AND  
COOLING

Monte Tourado Wind Farm (10.4 MW)
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OUR TEAM:
THE GREEN TEAM

TALENT MANAGEMENT

WELL-BEING, HEALTH AND
SAFETY OF OUR TEAM

HEALTH & SAFETY

Greenalia team at Women’s Day event

07
PEOPLE

“We will continue to work to develop 
the best projects, competitively and 
efficiently, but, above all, with the focus 
on all of them having a positive impact 
on the Planet and society”.

Letter from the CEO· Page 5

INDEX FY23
ANNUAL REPORT

https://www.sustainalytics.com/legal-disclaimers
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Operational team in the surroundings of Greenalia Wind Farm

At Greenalia, we are committed not only to business progress, but also to leadership in job 
creation for the professional development and well-being of our teams, always taking into 
account the latest developments and trends in talent management.

Our commitment is reflected in the development and review of our internal policies and 
the monitoring of social indicators, fostering diverse, motivated and socially conscious 
team environments.

These policies govern the values and behaviors that govern our working environments, as 
well as in building relationships with our stakeholders. Supported by senior management 
and dedicated sustainability and equality committees, they are subject to a rigorous pro-
cess of regular monitoring and oversight to ensure consistent and ethical development 
throughout our operations.

PE
OP

LE

PEOPLE POLICIES

TALENT
MANAGEMENT
POLICY

RESPECT FOR
HUMAN RIGHTS
POLICY

PROMOTION OF 
EQUALITY, DIVERSITY 
AND INCLUSION 
POLICY

OCCUPATIONAL
HEALTH AND SAFETY 
GUARANTEE
POLICY

https://greenalia.es/download/green-book-corporate-policies/
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OUR TEAM:
THE GREEN 

TEAM

As for our workforce figures, at the end of 2023 we had 111 people, with 
an average age of 36 years and distributed between 18% women and 
82% men*. Most of the positions are located in different places throu-
ghout Galicia. It should be noted that, although all our employees work 
in Spain, certain positions in our team collaborate in business develop-
ment at an international level, specifically in the United States. For this 
reason, at Greenalia we find a diverse and inclusive job offer located in 
two different work environments; profiles located in offices and profiles 
that perform functions in field environments. These are described in de-
tail below:

Operational team in the surroundings of Greenalia Wind Farm

Our people and teams are the driving force behind our business success. 
Talent with extensive experience in various sectors, committed to a project 
of 100% Galician origin and international projection.

That is why every year the Green Team is increasing its offer of profiles 
based on the new business demands. Proof of this has been the creation 
and recruitment of positions in the following business areas

US BUSINESS
· Head of Business Development US

CORPORATE POSITIONS
· O&M Controller
· HRBP Biomass
· Head of Purchasing and Budget Control

STRUCTURAL POSITIONS SPAIN
· Solar Technical Director
· Electrical and Instrumentation Manager at Biomass Plant
· HSEQ Specialist

* The employee data is not consistent with the Annual Finantial Statements becau-
se different calculation methods have been used. This report includes those with 
employment contracts at the end of the year.
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PERMANENT
CONTRACT

PERMANENT
CONTRACT

PERMANENT
CONTRACT

97% 100%100%

100% 100%100%

3% 0%0%

FULL TIME FULL TIMEFULL TIME

SHORT-TERM
CONTRACT

SHORT-TERM
CONTRACT

SHORT-TERM
CONTRACT

Nº MEN
Nº WOMEN

Nº MEN
Nº WOMEN

Greenalia offices New York

RENEWABLE ENERGY
GENERATION BUSINESS
Our Renewable Business personnel is characterized by the development 
of duties focused on the management of our assets, the processing of 
new onshore wind, offshore wind, solar and other innovative technologies 
projects, as well as the financing of projects and corporate management. 
Within our direct renewable business personnel, it is worth noting that in 
2023, 2 of them remained intermittently between the US and Spain for 
project development, being in both New York and Texas. In addition, throu-
ghout 2023 there was 1 indirect employee with constant permanence in 
the US focused on the development of projects in this territory.

26
%

Location

Spain 29

US 2*

* Contract in Spain with 
intermittent stay between 
Spain and US

29

2*
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Biomass harvesting operations in galician forest
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BIOMASS PLANT SUPPLY
The Biomass Plant Supply workforce operates directly in the business of 
electricity production from PEFC/ FSC® certified forest residues. This staff 
is mainly responsible for the collection, packaging and logistics of biomass 
residues, the control of this biomass within our plant and the management 
of its personnel.

Location

Spain 80

DISTRIBUTION OF 
THE WORKFORCE 
BY LOCATION

80
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Operational team in the surroundings of Greenalia Wind Farm

The remuneration policy applied is established in an ob-
jective manner, primarily reflecting the professional’s ex-
perience and responsibility within the company. Meeting 
our teams and guaranteeing salary reviews associated 
with the performance of new competencies and respon-
sibilities is key to maintaining a climate of motivation and 
thus the success of our business.

In 2023, there is a salary adjustment in 
certain categories, motivated mainly by 
the continued work on our salary policy, 
seeking internal equity and external com-
petitiveness. Factors that have also in-
fluenced this decision making have been 
the culmination of our Corporate Equality 
Plan, the development/reinforcement of 
several strategic areas and the perfor-
mance of certain strategic profiles. On 
the other hand, Greenalia is in a phase of 
organizational development that requires 
agility and flexibility when structuring 
teams and positions. Therefore, in the ca-
tegories of Specialist and Manager, there 
have been certain variations in the annual 
comparative. When new needs arise or 
new areas are led by people in Specialist 
positions, sometimes there is a rapid es-
calation from the area to a team which 
leads to a movement towards the cate-
gory of Responsible having a team in 
charge.

This year we also made progress in the development of a total compensation model, governed by a Compensation Policy 
adapted to the needs of the business, which allows us to attract the best talent and align people with our corporate culture.

Position Map Diagnosis of the Current 
Remuneration System

Design and Development 
of a Strategic Model of 

Total Compensation

*A specific note with information on the remuneration of senior management and the 
board of directors is included in the notes to the annual accounts.
**Remuneration figures correspond to the average salaries of all Greenalia employees 
throughout 2023.

In line with previous years, our wage policy for entry-level 
positions is above the minimum wage and the minimum 
wage, with no differences based on gender.

In a clear commitment to keep the company’s team 
motivation, we have different benefit initiatives, such 
as: stock options plan - a long-term incentive pro-
gramme for the company’s key personnel that inclu-
des sustainability compliance targets; staff benefits 
portal - an internal platform with access to discounts 
on a variety of products; corporate travel portal; flexi-
bility options tailored to individual situations and paid 
leave, among others.

PROFESSIONAL
CATEGORY

Average 
remunerati 
2022

Average 
remunerati 
2023

Director 77,738 € 81,000 €

Responsible 61,250 € 60,694 €

Specialist 31,573 € 51,375 €

Mid-Level 
Management 35,857 € 40,200 €

Technician 29,538 € 34,889 €

Technician II 22,862 € 23,496 €

Operator 17,909 € 18,705 €

Operator II 16,807 € 17,710 €

Intern 12,353 € 12,369 €

2023 Women Men

Remuneration in the initial 
categories 17,241 € 17,241 €

Minimum Remuneration 
Spain 15,120 € 15,120 €

Relationship between initial 
and minimum remuneration 
Spain

1.14 1.14

REMUNERATION DATA
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Greenalia’s wind farm surroundings

We maintain a strategic focus on attracting and engaging 
talent as an integral part of our vision for sustainable grow-
th. We developed and implemented innovative initiatives to 
attract highly qualified professionals, fostering an inclusive 
and collaborative work environment that promotes perso-
nal development and fulfilment. Greenalia has continued to 
invest in training and development programs, as well as in 
creating career opportunities that enable our team to reach 
their full potential, consolidating our position as an employer 
of choice in the renewable energy sector.

We offer professional growth opportunities for our 
teams through continuous training and skills develo-
pment that respond to current and future demands.

We implement internal evaluation processes in order 
to provide feedback on our team management, throu-
gh active listening and continuous improvement of our 
work environments and methods, company culture 
and corporate values.

At Greenalia, we are passionate about cultivating an 
environment where talent flourishes. From attraction 
to career growth, our approach to the talent cycle 
encompasses all stages of our team development. 
We value proactive and committed people, as we 
believe they are the key to driving the sustainability 
of our organization.

We understand the Talent Cycle from a 
comprehensive perspective, maximizing the 
potential of our people and understanding their 
contribution as something unique. During this year 
2023, we focused on the following areas of the cycle:

ATTRACTING AND PROMOTING TALENT TRAINING & DEVELOPMENT

FEEDBACK

TALENT 
MANAGEMENT

ATTRACTIG & 
PROMOTING 

TALENT

TRAINING & 
DEVELOPMENT

FEEDBACK
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Attracting talent with experience and competencies 
adapted to the performance of our activities is one 
of the key points of team management led by the 
People Department. Our comprehensive strategy for 
attracting and developing talent is constantly evolving, 
incorporating the best recruitment practices at every 

stage of the process: from the initial recruitment of 
talent to the integration and development of dynamic 
teams that work in harmony and efficiently.

In this first contact with potential candidates, we work 
mainly from communication through different spaces 

that allow us to approach our value proposition to 
bring them closer to the Greenalia corporate brand, 
our mission and values.

Greenalia’ s corporate development towards different 
business lines presents us with a challenging task 
when it comes to attracting talent in a wide variety 
of scenarios, therefore, the People Department is 
committed to an extensive presence at the main job 
fairs, sector forums, as well as actively collaborating 
with educational centers, universities and business 
schools. We also develop detailed strategic plans for 
different business areas, focusing especially on those 
recently created or where a specific demand for skills 
has been detected.

Along these lines, a talent recruitment strategy was 
implemented in 2023 in the Baling Operations area 
in order to increase our workforce associated with 
the biomass supply business. Through communi-
cation campaigns aimed at the right profiles and 
adjustments in the selection and retention proces-
ses, complemented by the creation of a specialised 
position (HRBP Biomass), during this financial year 
we experienced a 20% growth in the teams in the 
professional categories of Biomass operations. The 
rotation by gender in 2023 was 16% for women and 
44% for men.

 We aim to be a benchmark in terms of working condi-
tions, promoting continuous improvement and adap-
ting our policies to integrate employment policies that 
encourage professional growth and talent retention. 
In addition, we run scholarship and training internship 
programs through cooperation agreements with hi-
gher education centers, in order to train young profiles 
through our Young Talents Programme.

ATTRACTING AND PROMOTING TALENT

Greenalia’s wind farm surroundings

WE ARE COMMITTED TO A BROAD PRESENCE IN RECRUITMENT ENVIRONMENTS:

COLLABORATION
WITH 

UNIVERSITIES

YOUNG
TALENTS

PROGRAM
 JOB FAIRS PRESENCE ON 

SOCIAL MEDIA
WEBSITE
LAUNCH GLASSDOOR

GREENALIA
TALENT
PORTAL

CONVENTIONAL
MEDIA 

PRESENCE
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Due to the nature of the business, the data on 
organizational changes are represented divided 
into the two categories defined in the workfor-
ce section. The total turnover of the company 
was 38.8% in 2023, being 15.8% in the case of 
women and 44.1% in the case of men. This is 
mainly materialized in the biomass supply bu-
siness, due to its characteristics, maintaining 
values of less than 10% in the rest of the areas. 

During this financial year, we consolidated our 
workforce in key business positions such as 
Biomass Operations, and we also managed to 
reduce our turnover by 17% compared to 2022. 

 

Quantitative data regarding our organisational changes for the renewable energy 
generation workforce are shown below.

3

2

2 YEARS

33%

100%

33%

50%

67%

50%

0%

0%

67%

0%

BY GENDER

BY GENDER

BY AGE

BY AGE

NEW
RECRUITMENTS 
IN 2023
10 IN 2022

LEAVES IN 2023
4 IN 2022

BY PROFESSIONAL
CATEGORY 

BY PROFESSIONAL
CATEGORY 

AVERAGE
SENIORITY

2023

Director 0%

Responsible 0%

Specialist 67%

Mid-Level 
Management 0%

Techinician 33%

Technician II 0%

Operator 0%

Operator II 0%

Intern 0%

2023

Director 0%

Responsible 0%

Specialist 0%

Mid-Level 
Management 50%

Techinician 50%

Technician II 0%

Operator 0%

Operator II 0%

Intern 0%

<30

<30

30-50

30-50

>50

>50

Total Greenalia

Biomass Supply
Renewable Energies

2022 2023

TU
RN

OV
ER

 %

48%

38,8%

14,8%

6,6%

52,4%
68,5%

TURNOVER
EVOLUTION

Greenalia’s operational team replanting in Croas Wind Farm

RENEWABLE ENERGY 
GENERATION BUSINESS
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Below is the quantitative data regarding our organizational changes for the supply, 
transport, O&M and changes for the staff dedicated to the supply, transport, O&M 
of the biomass plant. biomass plant. 100% of this turnover has been found in the 
Greenalia business Biomass Supply, where the turnover was reduced by 19% com-
pared to the previous year. compared to the previous year.

52

38

52.4%

6%

3%

38%

34%

58%

58%

4%

8%

94%

97%

BY GENDER

BY GENDER

BY AGE

BY AGE

NEW
RECRUITMENTS 
IN 2023
37 IN 2022

LEAVES IN 2023
50 IN 2022

AVERAGE
TURNOVER

BY PROFESSIONAL
CATEGORY 

BY PROFESSIONAL
CATEGORY 

2023

Director 0%

Responsible 2%

Specialist 0%

Mid-Level 
Management 0%

Techinician 2%

Technician II 4%

Operator 23%

Operator II 67%

Intern 2%

2023

Director 0%

Responsible 0%

Specialist 0%

Mid-Level 
Management 0%

Techinician 0%

Technician II 5,26%

Operator 47,35%

Operator II 44,74%

Intern 2,63%

<30

<30

30-50

30-50

>50

>50

Monte Tourado Wind Farm (10.4 MW)

BIOMASS PLANT SUPPLY 
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Greenalia’s Headquarters

The growth and progress of our organization goes 
hand in hand with the progress of our people. At 
Greenalia, we recognize the crucial role that training 
plays in the development of our talent, which is why 
we facilitate continuous access to training in the 
workplace, promoting the development of skills and 
specialization in the business areas through dynamic 
and enriching learning environments.

Through internal training programs specifically tailo-
red to the needs of each area and position, we pro-
vide our teams with the tools and knowledge they 
need to excel in their roles and contribute to the suc-
cess that characterizes our organization.

This investment in professional development not 
only strengthens our identity as a group, but also fos-
ters essential values such as the ability to excel, inno-
vation and a sense of belonging to the organization, 
resulting in highly qualified work teams committed 
to our mission, capable of achieving the macro-ob-
jectives of our organization with diligence and deter-
mination.

TRAINNING &
DEVELOPMENT

2023 Men Women Total 
Hours

BIOMASS 453 18 471

DIGITALIZATION 70 218 288

WIND POWER 123 134 257

FINANCE & 
REVENUE 0 229 229

LANGUAGES 1029 450 1479

EQUALITY 0 29 29

LOGISTICS 80 80 160

GDPR 4 3 7

RISK PREVENTION 76 50 126

HR 81 153 234

SUSTAINABILITY 406 433 838

Total 2,322 1,797 4,118

2023 Men Women Attendees

BIOMASS 28 6 34

DIGITALIZATION 5 9 14

WIND POWER 6 5 11

FINANCE & 
REVENUE 0 1 1

LANGUAGES 15 12 27

EQUALITY 0 17 17

LOGISTICS 1 1 2

GDPR 4 3 7

RISK PREVENTION 6 1 7

HR 19 16 35

SUSTAINABILITY 17 14 31

ATTENDANTS BY  
SUBJECT AND GENDER

HOURS OF TRAINING BY 
SUBJECT AND GENDER

51 2,325 4%
48 3,368 40%
53 4,118 56%

NUMBER OF 
TRAINNINGS

NUMBER OF 
TRAINNING 
HOURS

PERCENTAGE OF 
FACE –TO-FACE 
TRAINNING 

2021 2021 MIXED

2022 2022 ONLINE

2023 2023 PRESENTIAL

In 2023, we increased the offer and number of 
training hours of the group, reaching a figure of 
investment in training of more than 700 euros per 
employee. Among our training courses, we highlight 
those related to languages, biomass, sustainability 
and corporate development. Through the promotion 
of internal training we promote the excellence 

of Greenalia’s technical team, we acquire more 
complete professional profiles and we increase 
people’s motivation. Over the course of this financial 
year, we have achieved an average of 37 hours of 
training per person, with an average of 26 hours of 
training per man and 90 hours per woman.

DISTRIBUTION OF TRAINING 
RECEIVED BY EACH 
PROFESSIONAL CATEGORY

2023

18,2% 16,7%
21,3%
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Greenalia’s Headquarters

BOOSTING 
STRATEGIES

Within the framework of our people development, we 
have a series of initiatives focused on aligning new re-
cruits with our corporate philosophy. To achieve this, 
we have internal protocols that allow teams to familia-
rize themselves with the diversity of processes and en-
vironments of our operations. In addition, we highlight 
the multiple training and development opportunities we 
offer, promoting a thorough understanding of the wor-
king methods and sustainable values that characterize 
Greenalia.

ASSETS VISITS 
Programme of visits to give our personnel first-hand knowledge of the processes 
involved in Greenalia’ s value chain, favoring the creation of connections between 
departments and facilities.

PREVENTION OF OCCUPATIONAL RISKS
Training actions aimed at making the teams aware of the potential risks derived 
from the different work environments and activities, with the aim of promoting a 
preventive culture and reducing accidents in our offices and facilities.

TRAINING IN COMPETENCIES OR SOFT SKILLS
Training program designed for managers or managers of intermediate levels who 
lead teams, with the purpose of cultivating cohesive and efficient teams, in the 
management of strengths and emotional skills.

TECHNICAL AND/OR SPECIFIC POSITION SKILLS
Program focused on the development of essential professional skills and gene-
ral competencies, such as administrative skills and mastery of specific software 
according to the needs of each area covered in collaboration with specialized 
partners.

ENGLISH CLUB
As a result of the recent expansion of our activity in the international context, 
positions are increasingly demanding language skills. During the last years, this 
training has been focused on a technical content, which has been widely received.

GREEN BUDDIES
This program is based on the assignment of a colleague or buddy to new recruits 
with the aim of accompanying them during their entry process, facilitating incor-
poration into the organization and its corporate culture.
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Curtis Biomass Plant - Teixeiro (50 MW)

In our quest for high-performance team mana-
gement, it is crucial to highlight the fundamental 
value of continuous assessment of our internal 
processes. This practice ensures transparent, 
healthy and cohesive working environments 
around our value proposition. Obtaining feed-
back not only allows us to identify competency 
gaps between departments, but also to identify 
early on potential conflicts and areas for impro-
vement. A culture of self-assessment enables 
us to continuously improve our working me-
thods and strengthen our corporate culture.

Proof of our commitment to the growth and development of our team is reflected in our professional development program, which is structured in the following steps:

1. SELF-EVALUATION

This process is developed through an annual inter-
view through which our talent has the opportunity 
to evaluate their own performance by identifying 
their strengths as well as potential improvements 
in the development of their commitment to impro-
ve productivity and job quality.

2. MANAGER MEETING

This monitoring process with the manager promo-
tes the creation of a space of trust and dialogue 
through which to establish objectives, identify the 
needs of the area in order to foster a culture that fa-
vors progress and the achievement of development 
objectives. 

3. ANNUAL WORK PLAN & FOLLOW-UP

These meetings are scheduled on a quarterly ba-
sis, to be able to monitor both the productivity and 
improvement objectives established based on the 
meeting with the manager, allowing the periodic 
monitoring of the progress and development of 
our teams.

On the other hand, there are the evaluation pro-
cesses associated with positions in the Biomass 
management area (Biomass Management As-
sistant, Baler Operator, Crane Operator, Biomass 
Management Manager, etc.), which due to the na-
ture of their daily performance (use of machinery, 
forestry measurement tasks) require specific mo-
nitoring actions for each position, for example, moni-
toring of productivity improvement, improvement of 
forestry measurements, etc.

An additional tool we use to ensure alignment between the needs of our people and 
the direction of our corporate culture is through the Work Climate and Equality As-
sessment.

Continuing the trajectory of previous years, we have launched our Work Climate As-
sessment for the 5th consecutive year. This process allows us to know the satisfac-
tion indexes of our people and their perception on issues relevant to the organization, 
such as internal communication processes, business strategy, compensation and 
benefits issues, and equality issues in the work environment.

 

Obtaining these results drives us to continue strengthening our commitment to we-
ll-being and equality in work environments, as well as to continue improving to offer 
an environment where our teams feel valued while developing professionally.

We have a series of processes focused on obtaining the opinions of the different people involved in the 
professional development of each of our team members. 

PROFESSIONAL DEVELOPMENT PROGRAM EVALUATION OF THE WORK ENVIRONMENT

PURPOSE
AT WORK

NET PROMOTER
SCORE

-100 100

SAFETY AND
ETHICAL
RESPECT

ENVIRONMENT
FAIR
OPPORTUNITIES

88%

32

80% 87%

FEEDBACK
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Monte Tourado Wind Farm (10.4 MW)

EQUALITY, DIVERSITY  & 
INCLUSION 

Diversity, Equality and Inclusion are part of the way we do 
things. We firmly believe they are key elements of sustai-
nable, high-performing teams. We want to continue to de-
velop our organization in harmony with business growth, 
creating a community where talent can advance, drive and 
transform.

In 2023, continued to develop actions in line with our 1st 
Equality, Diversity and Inclusion Plan (2020-2023).

With the closure of this plan at the end of 2023, an analy-
sis has been made of the fulfilment of objectives and ac-
tions carried out, which has allowed us to define clear re-
sults. This Plan is managed and supervised by an Equality 
Committee, which oversees its compliance, promotes its 
dissemination and ensures its implementation, for which 
it meets annually. In this line, we have also approved the 
Equality, Diversity and Inclusion Policy. We have an Equality 
Committee, and we have a complaints channel and a Proto-
col for the prevention and treatment of cases of sexual ha-
rassment, reflecting the company’s strong commitment to 
the fight against situations of harassment in the workplace 
and sexual harassment. In this financial year, as in previous 
years, no cases of discrimination have been detected.

Commitment to equality:
Equality policies are established and included in the Emplo-
yee Welcome Plan.

Recruitment, Recruitment and Under-Representation:
Specific equality training is carried out for the person in 
charge of selection and the application of equality princi-
ples in the recruitment process is ensured.

Promotion:
Continuous assessment is guaranteed, ensuring equal 
opportunities and we have been developing a Promotion 
Policy.

Remuneration policy:
Job analysis and descriptions have been carried out and 
a remuneration register by gender and category has been 
set up. In addition, the project to develop a Remuneration 
Policy has begun.

Conciliation:
Employees’ conciliation permits are communicated and 
guaranteed.

Sex-based harassment:
A code of conduct and a harassment protocol is developed 
and communicated, ensuring that incidents can be repor-
ted if they occur.

Company culture, communication and awareness:
The use of non-sexist language is guaranteed and equality 
activities are carried out for Greenalia’s staff.

EQUALITY PLAN
2020-2023

75% OF THE OBJECTIVES 
ACHIEVED

EQUALITY
COMMITTEE

Beatriz Mato
Director of Sustainability 
and Corporate Development

Laura Luaces
Legal Director

Gonzalo Castañeira
Director of People,  
Brand & Communication

Mauro Coucheiro
Chief Operating Officer 
(COO)
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Operational team in the surroundings of Greenalia Wind Farm

QUANTIATIVE DATA

Categoría

2023

Men Women
Average 

Remuneration GAP (%)

Director 77,250 € 86,000 € 81,000 € -11.33%

Responsible 60,694 € - 60,694 € N/A

Specialist 51,375 € - 51,375 € N/A

Mid-Level
Management 37,250 € 42,167 € 40,200 € -13.20%

Technician - - 34,889 € -7.68%

Technician II 22,882 € 24,877 € 23,496 € -8.72%

Operator 18,705 € - 18,705 € N/A

Operator II 17,710 € - 17,710 € N/A

REMUNERATION OF THE
WORKFORCE BY PROFESSIONAL 
CATEGORY AND GENDER

DIVERSITY OF 
GOVERNING BODIES

2023 40% 60%

2023 21% 79%

GENDER
DISTRIBUTION OF 
THE WORKFORCE*

89%

11%

30-50 >50
2023

DISTRIBUTION OF 
MEMBERS OF THE 
GOVERNING BODY
BY AGE

*Data excluding the cate-
gory of Operato

*Salaries by gender are not represented for the technician category as it 
would represent the remuneration of a single employee

2023 <30 30-50 >50

Director 0% 88% 13%

Responsible 0% 100% 0%

Specialist 50% 50% 0%

Mid-Level
Management 0% 80% 20%

Operator 17% 69% 14%

Operator II 44% 53% 3%

Technician 30% 70% 0%

Technician II 29% 64% 7%

Total 25% 68% 7%

2023 MEN WOMEN

Director 62% 38%

Responsible 100% 0%

Specialist 100% 0%

Mid-Level
Management 40% 60%

Operator 100% 0%

Operator II 100% 0%

Technician 20% 80%

Technician II 57% 43%

Total 82% 18%

DISTRIBUTION 
OF THE WORKFORCE
BY AGE

DISTRIBUTION
OF THE WORKFORCE
BY GENDER
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Operational team in the surroundings of Greenalia Wind Farm

We are aware of the importance of providing 
environments that inspire safety and well-being 
in order to have a committed workforce that is 
satisfied with their daily performance. As a result, 
we are dedicated to providing workspaces that 
reflect our corporate culture, collaborative, flexi-
ble and safe environments, adapted to the needs 
of each occupation.

In order to reinforce our commitment to the 
well-being and safety of our people, in 2023 we 
incorporated an area specializing in Health and 
Safety, Environment and Quality (HSEQ).This 
area is aimed at supervising the implementation 
of the occupational risk prevention tools included 

in our Occupational Health and Safety Policy and 
ensuring the continuous improvement of the im-
plications of safety and quality of employment in 
the different areas of the organization. From our 
organization we work to be an agent of change 
through the promotion of a corporate culture ba-
sed on innovation in working environments, for 
the benefit of the people who form part of Gree-
nalia. In our aspiration to offer a superior work 
experience, we provide healthy and inspiring wor-
kspaces, where our teams can develop professio-
nally and contribute the best of themselves.

Additionally, we also promote the implementation 
of solutions technology for data and process ma-

nagement, as well as familiarization with digital 
tools. In this area, we highlight the application of 
the information management methodology GTD – 
Getting Things Done, an effective method of data 
management tasks, common to the entire orga-
nization.

Thanks to this flexible methodology we enhance 
the skills of process management, and we opti-
mize daily activity centralizing our occupations in 
the Microsoft Office 365 – Outlook tool. However, 
this interconnectivity of work environments  raises 
us with the challenge of ensuring the disconnec-
tion from work in promotion of a correct work-life 
balance. That is why we encourage to do pauses 

during the working hours, as well as to switch-off  
during periods away from the office.

Our workplaces are part of our corporate identi-
ty, they are open and modern spaces that inspire 
cooperation between departments, thus facilita-
ting a dynamic and transparent culture.

 

Our initiatives include:

PROMOTION OF SUSTAINABLE 
FOOD FROM LOCAL PRODUCERS 
KM 0
SPORTS ACTIVITIES FOCUSED ON 
TEAM BUILDING “THE GREENALIA 
CHALLENGE”.

ENVIRONMENTALLY CONSCIOUS 
ENVIRONMENTS (RECYCLING, 
EFFICIENCY MEASURES IN OUR 
SURROUNDINGS, AND REDUCTION 
AND RECYCLING OF PLASTICS 
AND PAPER)

PERSONNEL TRAINING 
PROGRAMMES
EXTRA-OCCUPATIONAL 
ACTIVITIES BY DEPARTMENTS
TEAM BUILDING BY 
DEPARTMENTS

In the workplace, we promote the adoption of 
healthy habits to increase the well-being of the 
workforce and prevent psychosocial risks and oc-
cupational diseases.

WELL-BEING, HEALTH AND 
SAFETY OF OUR TEAM
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Ethnographic heritage in the surroundings of Greenalia Wind Farm

During this year, we also gave continui-
ty to The Greenalia Challenge initiative, 
a framework of action focused on pro-
moting the physical activity of our peo-
ple, while reinforcing values of compa-
nionship and commitment among the 
members of our Green Team.

In terms of well-being, we also highlight our commitment 
to the application of the measures provided for in each of 
the collective bargaining agreements regarding holidays, 
permits, leave of absence, maternity and paternity leave. 
We promote measures to facilitate the reconciliation of 
work and family life, with special emphasis on co-respon-
sibility. Thus, we supplement up to 100% of the salary of 
sickness/accident benefits and the birth leave of another 
parent. In addition, 100% of our staff were entitled to pa-
rental leave and 6 people, all of them men, took parental 
leave during the year. 100% of them returned to work. In 
2023, the number of hours of absenteeism corresponded 
to 5,952 hours derived from incapacity due to common ill-
ness and non-occupational accidents.

CHALLENGE MIÑON23
Sporting event held in the surroundings of 
our wind farm “Miñón” where all Greenalia 
staff is involved, either participating in one 
of the two race modalities, 5K and 10K or 
as volunteers.

GREENALIA FOOTBALL CLUB
For the second year in a row, we set up 
our 7-a-side football team to participate in 
a league organized by the Coruña Federa-
tion of Business Groups.
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Greenalia’s operational team in galician forest

HEALTH & 
SAFETY
At Greenalia, the safety of our teams is more than a priority, it is engraved within 
our core values. Thus, the prevention of accidents in our work environments and the 
safeguarding of our people is a key factor for the safe development of our business 
activity.

We pay special attention to the implementation and monitoring of safety measures 
in all our facilities, especially those with the greatest potential for danger due to the 
activities they host (packaging operations, operations in industrial environments, 
etc.). We also strive to make progress by scheduling safety visits and reviewing 
action protocols to take preventive measures that contribute to minimizing risks and 
consolidating a culture of safety at the group level.

100% of our staff is protected by a Health and Safety Service (HSE) external to 
Greenalia, from which they provide assistance to our HSEQ department by carrying 
out assessments of working environments. In our field operations we spare no 
effort when it comes to the health and safety of our team, which is why we work 
on the design and implementation of continuous improvements in this area. Thus, 
each Greenalia project and operation receives a detailed safety plan, meticulously 
drawn up by our staff specialized in occupational hazards in collaboration with the 
external prevention service (SPA).Even in those activities where we collaborate with 
business partners, we are also actively involved in order to ensure that the most 
comprehensive safety standards are met.
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Frecuency rate*

Severity index

Incidence rate

Mortal accidents

Incidents with downtime

No downtime incidents

Absenteeism (days)

Total hours worked

4.62

0.35

33.61

0

4

5

61

173,250

9.04

1.51

79.21

0

8

2

267

176,952

26.09

2.37

4

0

2

1

182

76,629

0

0

0

0

0

0

0

41,724

0

0

0

0

0

0

0

8,404

24.71

0.48

3.92

0

2

4

39

80,939

0

0

0

0

0

0

0

44,192

0

0

0

0

0

0

0

10,897

BUSINESS PARTNERSGREENALIA

2022 2023 2022 2022 20222023 2023 2023

BIOMASS PROJECTS BIOMASS CLEARING WIND PROJECTS

*As this is a company with a small number 
of workers, according to GRI 403-9 it is 
more appropriate to calculate the frequency 
rate by multiplying by 200,000, thus repor-
ting the number of work-related fatalities 
per 100 full-time workers in a year.

Business partners are all third parties 
involved in the operation and maintenance 
of our assets.

Greenalia’s operational team in galician forest

Thanks to safety awareness, during 2023, our workforce had no 
occupational illnesses or fatal accidents. Only a number of minor 
accidents have been recorded, and we are committed to continue 
improving to remain below industry accident levels.

To ensure safety in our environments, we incorporate health and sa-
fety skills training sessions.

OCCUPATIONAL HEALTH AND 
SAFETY TRAINING

Para todas aquellas personas 
incorporadas antes del 2020. 

FIRST AID

Provide theoretical and practical 
knowledge on the main first aid 
techniques.

PRL BIOMASS
PLANT

Job-specific training 
· Theoretical-Practical Course for 
Working at Heights 

· Theoretical-Practical Course in 
Confined Spaces

HEALTH & SAFETY DATA
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SOCIO-ECONOMIC 
IMPACT

SECTORAL ALLIANCES

CONTRIBUTION 
TO THE COMMUNITY

08
PROSPERITY

Alto da Croa Wind Farm (7.3 MW)

To do it in harmony with nature, 
in dialogue with local 
Environments and with the 
maximum consensus is key for the 
Greenalia team, 
that has sustainability and its 
pillars as axes of all its activity”.
 
Letter from the President – Page 4

INDEX FY23
ANNUAL REPORT

https://www.sustainalytics.com/legal-disclaimers
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Alto da Croa Wind Farm (7.3 MW)

PROSPERITY POLICY

POLICY 
CORPORATE SOCIAL RESPONSIBILITY (CSR)

Following the approval of our 2nd Sustainability Plan 2024-2028, in this report we have 
added an additional dimension to the sustainability pillars: environmental, social and go-
vernance (ESG). Thus, we include a “Prosperity” perspective in order to highlight the posi-
tive impact associated with Greenalia’ s operations in the local territory, either directly or 
indirectly.

Around this fourth dimension, we work towards a series of objectives and actions to 
support society under the perspective of creating shared value (CSV), a framework for 
creating economic positive impact with which we address social challenges. Among the 
main objectives related to prosperity, we focus on the generation of positive socio-econo-
mic impact, the dissemination of the energy transition and the sustainable growth of our 
organization.

PR
OS

PE
RI

TY

https://greenalia.es/download/green-book-corporate-policies/
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SOCIO-ECONOMIC 
IMPACT

Our main objective is to maximize the value generated by our 
projects for the benefit of all stakeholders, demonstrating our 
strong commitment to creating positive impact and sustainable 
employment. Local collaboration and business excellence in 
a business model such as Greenalia’ s can not only coexist, but 
are closely related, as it is a model focused on protecting the 
environment, ecosystems and improving people’s quality of living.

The development of our business has a large direct economic 
impact on the economies in the vicinity of our renewable assets. 
This impact takes place through revenues from the payment of 
municipal taxes and fees, rents to landowners for rental income, 
as well as the purchase of goods and services from suppliers.

Our supply chain includes an extensive network of more than 1,200 
companies that provide coverage for the renewable projects that 
make up our asset portfolio. Among the most frequent supplier 
profiles with which we work in the planning and development of 
our plans are contractors, distributors, consultants, intermediaries, 
manufacturers and primary producers.

Operational team at Alto da Croa II Wind Farm (10.4 MW)
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VALUE DISTRIBUTED
BY OUR PROJECTS
IN 2023

Around the World

125M €

FINLAND 
315,033 €

NORWAY
38,308 €

LITHUANIA 
11,999 €

PORTUGAL
96,239 €

CYPRUS
60,000 €

FRANCE 
56,958 €

UNITED KINGDOM
56,149 €

IRELAND
84,282 €

DENMARK
54,282 €

CZECH REPUBLIC
198,752 €

ITALY
219,315 €

INDIA
56,310,231 €

SPAIN
60,086,335 € 

USA
8,178,761 €

Greenalia offices New York

In this financial year, the total amount of payments 
to suppliers exceeded 125 million euros, which were 
mainly distributed throughout the local territories 
where our assets and projects under development 
are located, being the Iberian Peninsula and the 
United States, in addition to the countries illustrated 
in the following map:
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It is worth highlighting Greenalia’s commitment to 
Galician companies with high energy requirements, 
through the consolidation of power purchase 
agreements (PPAs). These strategic alliances 
strengthen the competitiveness of electro-intensive 
industries such as Alcoa and Resonac, which require 
a guarantee of greater stability in their energy costs in 
the medium and long term in order to strengthen their 
competitiveness by moving towards more sustainable 
business models. In this sense, we are proud to 
support and supply green energy to the industries of 
the Galician economic fabric.

CANARY ISLANDS
509,488 €

GALICIA
23,130,624 €

CATALONIA
4,520,358 €

MADRID
21,264,334 €

EXTREMADURA
1,015,807 €

CASTILE AND LEÓN
376,598 €

ANDALUSIA
685,143 €

COMUNIDAD 
VALENCIANA

732,139 €
BALEARIC
ISLANDS
35,655 €

ASTURIAS
686,369 €

ARAGÓN
1,369,359 €

CANTABRIA
803,121 €

BASQUE COUNTRY
4,920,374 €

€ 24M of direct local
economic impact Galicia (ES)
and Texas (US)

Monte Tourado Wind Farm (10.4 MW)

VALUE DISTRIBUTED BY 
OUR PROJECTS IN 2023

Spain (60M €)
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PROMOTION OF LOCAL
EMPLOYMENT

LOCAL BUSINESSES
OF WHICH MORE THAN 100 ARE SMALL 
COMPANIES DEDICATED TO THE BIOMASS 
BUSINESS IN GALICIAN RURAL AREAS

DIRECT 
EMPLOYMENT
0&M+120

+800

Together with the economic impact of Greenalia’s renewable 
projects, we reinforce our business strategy based on the 
creation of value through the creation of employment, by 
means of the demand for goods and the contracting of 
services from local companies close to our pipeline.

Particularly noteworthy is our activity in rural areas of Galicia. 
Our assets are concentrated in areas where our presence in the 
collection and handling of biomass is an important stimulus 
to the fabric of our community. Indirectly, the development of 
our operations contributes to local commerce, the demand for 
services, restaurants and hotels, receiving a significant indirect 
socio-economic impact.

During 2023, Greenalia has earmarked an investment of 24 
million euros in an extensive portfolio of more than 800 local 
companies, distributed between Galicia and Texas. Most 
of these companies are based in Galicia, where a total of 
23 million euros has been invested. This commitment has 
generated a significant impact on employment, with more than 
120 workers directly linked to the operations and maintenance 
(O&M) of our assets in Galicia.

In the US context, Greenalia has supported 20 companies with 
an investment of 1 million euros. Our local suppliers in Texas 
have contributed locally by employing workers directly in the 
construction activities of photovoltaic projects.

Operational team in the surroundings of Greenalia Wind Farm
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SECTORAL 
ALLIANCES
At Greenalia, we are committed to the main associations 
and sectoral clusters in order to support the development 
of the renewable energy sector. For this reason, we play 
an active role, forming part of the Boards of Directors 
of various associations such as the Association of 
Renewable Energy Companies (APPA) and the Association 
of Metallurgical Industrialists of Galicia (ASIME).

We also maintain strong relationships with the industries in which 
we are present through membership in associations such as the 
Asociación Empresarial Eólica (AEE), the Asociación Eólica de Galicia 
(EGA), Asociación para el progreso de la Dirección (APD), Nordés 
Club Empresarial, the Asociación Española de Mujeres de la Energía 
(AEMENER), the Unión Española Fotovoltaica (UNEF), Asociación 
Gallega del Hidrógeno (AGH2), Clúster Marítimo Canarias (CMC), 
and the Plataforma tecnológica española de biomasa (BIOPLAT). 
In addition to our affiliation with these associations, we also actively 

participate in international forums, debates and fairs. This allows us 
to keep up with the latest technological developments and emerging 
regulations .In the US market, we are members of prestigious 
associations such as the American Clean Power Association (ACP), 
the American Council on Renewable Energy (ACORE), the Solar Energy 
Industries Association (SEIA), the Smart Electric Power Alliance (SEPA) 
and the American Sustainable Business Network (ASBN), with whom 
we work to drive the development of our renewable energy sector in 
the US.

Monte Tourado Wind Farm (10.4 MW)
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CONTRIBUTION 
TO THE 
COMMUNITY

In addition to our work in green energy production, we work to establish 
close relationships based on trust with all our stakeholders, going beyond 
conventional boundaries to deepen our collaboration and value proposition.

In particular, we pay special attention to establishing transparent channels 
with the local communities that host our renewable generation projects, 
with the aim of effectively communicating our commitment to job creation 
and socio-economic development.

We reinforce our commitment in the areas where we are present, 
collaborating with administrations, institutions and civil society 
organizations in the development of local initiatives. We also participate in 
the sponsorship and patronage actions through our Greenalia Foundation, 
by which we promote values related to energy transition, sports and social 
inclusion, among others.

GREENALIA 
FOUNDATION &

CORPORATE 
VOLUNTEERING

HERITAGE 
PRESERVATION

DISSEMINATING THE 
ENERGY TRANSITION

Monte Tourado Wind Farm (10.4 MW)
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Continuity of the Chair for Energy 
Transition to promote synergies for the 
development of research spaces, think 
tanks and dissemination of information on 
key issues such as energy transition and 
the relevance of our sector to curb global 
warming.

Collaboration in the solidarity initiative 
‘17 matches, 17 causes’, which aims to 
make visible the work of 17 organisations 
that develop their projects in the area of 
A Coruña.

Greenalia Chair for Energy 
Transition - (UDC)

Sponsorship “17 games, 
17 causes” - Club Básquet 
Coruña S.A.D

Sponsorship Lucas Pérez 
RC Deportivo

Sponsorship Club Básquet 
Coruña S.A.D

Escolas de Verán Xiria - 
Summer Schools 

Suma Project- CB Gran Canaria

Sponsorship Club Deportivo 
Burela FS – Futsal

Sponsorship of the Walk 
against cancer Carballo - AECC

Trezeluzes Solidarity Event - 
Meniños Foundation

Support for the return of the player from 
A Coruña, Lucas Pérez, to RC Deportivo 
de A Coruña for the second half of 
the 2023 season, thus showing our 
commitment to Galicia, to the region and 
to our athletes.

We reissue our commitment to the 
solidarity scholarships for minors of 
Básquet Coruña for inclusion through the 
practice of sports.

Promotion of activities aimed at 
protecting the environment, 
nature and healthy lifestyle habits 
through collaboration with urban camps 
in summer periods, thus also helping to 
reconcile family life.

We contribute to the social inclusion of 
children with disabilities by promoting 
sports. We have joined the Suma Project, 
which facilitates the practice of sport 
through training scholarships that serve 
to cover all the expenses derived from 
the practice of this sport for children with 
some type of disability.

We promote equality in sports by 
renewing our partnership with a club 
recognized for its success on the 
field and its contribution to improving 
conditions for professional female 
players.

We collaborated by sponsoring the 
charity walk organised by the Spanish 
Cancer Association in the town of 
Carballo.

Participation in the solidarity event 
organized by the Meniños Foundation, 
in which 100% of the money raised 
during the event has been allocated 
to the foundation’s projects in favor of 
children.

Monte Tourado Wind Farm (10.4 MW)

The Greenalia Foundation for Energy Transition is Greenalia’s 
key element when it comes to articulating initiatives with a high 
social component, through which we also align our values with 
our actions. Its main axes are to support projects that contribute 
to the energy transition, the socio-economic development of local 
communities and social inclusion, values to which the company 
is strongly committed. 

Along these lines, as our projects progress, the number of 
collaborations that priorities the municipalities in which the assets 
in our pipeline are located is also increasing. During the course of 
the 2023 financial year, the Greenalia Foundation has collaborated 
with the following social initiatives:

GREENALIA FOUNDATION

+137K€
ALLOCATED
TO SOCIAL
INVESTMENT
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Motivated by the charitable work of our Foundation, internally we 
welcome a series of social initiatives as part of our Corporate 
Volunteering Program, which was created to channel the 
commitment to solidarity of the people who work at Greenalia.

Every year our employees lend their support and resources to 
materialize different initiatives with a positive local impact. Thus, 
we develop various positive activities, included in our Corporate 
Volunteering Program.

CAMP XIRIA 
ENERGY 
WORKSHOP

FOOD BANK 
DONATION

DONATION
OF SCHOOL
SUPPLIES

FIRST LEGO 
LEAGUE GALICIA 
JURY

VISITS TO OUR 
OPERATING
ASSETS

Surroundings of Monte Tourado Wind Farm

Food Bank Donation

Personal visit Parque Eólico Alto from Croa I

Cáritas school supplies donation

Camp Xiria Collaboration

CORPORATE VOLUNTEERING
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HERITAGE
PRESERVATION
Greenalia counts with archeology specialists who ensure 
that any impact associated with our activity on possible 
archaeological and cultural heritage elements present in the 
areas close to a potential project is avoided.

The main measure to protect and reduce possible impacts 
on heritage is developed in the selection of the location of 
our facilities and their respective components, carrying out 
a thorough preliminary study in order to identify possible 
cultural heritage assets present in the area.

Since cultural and archaeological heritage elements are taken 
into account during the conception, design and construction 
of the assets, all possible effects are minimized beforehand. 

At the same time, archaeological monitoring actions are 
implemented during the entire period of execution of the 
works on the assets and power lines, to ensure that they do 
not affect archaeological elements in any way, as established 
by law.

As a result of this archaeological monitoring work, in 2023 
the following archaeological assets were documented and 
included in the official Xunta de Galicia Catalogue:

The hours of archaeological monitoring carried out by teams of archaeology experts at our wind farms, solar plants 
and evacuation lines in 2023 are estimated at more than 700 hours (540 hours in 2022).

On-site review 
and evaluation of
3 ARCHITECTURAL 
HERITAGE SITES

On-site review 
and evaluation of
6 ETHNOGRAPHIC 
HERITAGE
PROPERTIES

On-site review 
and evaluation of

35 ARCHEOLOGICAL 
ITEMS 
(including sites, toponyms, references 
and finds).

Ethnographic heritage in the surroundings of Greenalia Wind Farm
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DISSEMINATING THE ENERGY 
TRANSITION 

Informing our community of the main challenges and opportunities 
of the decarbonization of the energy sector is a key element for the 
sustainable development of our society.

Therefore, our group is committed to raising awareness of the 
benefits of renewable technologies, actively participating in their 
dissemination and promotion. We channel this commitment 
through a series of collaborations whereby we promote research, 
awareness and knowledge transfer on the impact of climate change 
and energy transition, with a special focus on the development of 
our sector in the community of Galicia.

In our commitment to green employment and the promotion of 
new talent in these specialized areas, we have continued for the 
second consecutive year with our project to finance activities within 
the framework of the Greenalia Chair for Energy Transition. This 
collaboration agreement with the University of A Coruña (UDC), 
which has a duration of 4 years (2022-2025), arises to actively 
promote a series of research, training and dissemination activities 
on relevant topics for the present and future energy sector.

On the other hand, to highlight the collaboration of our teams as key agents 
for the advancement of the renewable sector by regularly participating in 
forums, events and roundtables relevant to our industry. Their involvement 
not only reflects our commitment, but also has a tangible impact by 
sharing experiences, identifying regulatory challenges and proposing 
innovative solutions. We therefore reaffirm Greenalia’s contribution as a 
key player in the momentum, progress and evolution of our sector towards 
a sustainable horizon.

Activities developed within the framework of collaboration with the 
University of A Coruña - UDC:

Research project on best practices for landscape integration of 
energy operations

Forum “Renewable Galicia: Professional energy profiles, 
present and future”

TFG and TFM “Galicia Renovable” awards giving event

Hydrogen Webinar. “The future of green hydrogen from the 
Galician perspective: challenges and opportunities”

Curtis Biomass Plant - Teixeiro (50 MW)

CEO at the VIII Energy Forum
of El Economista

CSO intervention at APPA Renovables 
Congress 2023

CEO Greenalia Power Spain at
the Equality Forum organized
by the Confederation of Employers
of La Coruña

Intervention by the Director of Offshore 
Wind Energy at the Offshore Wind Energy 
Congress, organised by the Spanish Wind 
Energy Association (AEE).
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MANIFESTO

Ourol Wind Farm (22.5 MW)

In the vibrant symphony of life, one melody resonates with strength and 
purpose: “Change the World”. This song more than a mere set of notes and 
lyrics is a call to action, an invitation to transform our destiny and embrace 
a sustainable future.

We are at a critical moment in history, where climate change threatens 
to irreversibly alter the balance of our planet. The signs are clear, and the 
urgency is undeniable: we must act with determination and courage to 
preserve our common home.

“Change the World” inspires us to look beyond the shadows of conformity 
and inertia, to rise up and lead with courage. In every chord, in every verse, 
we find the strength to face the challenges that lie ahead.

In this context, renewable energies stand as beacons of hope on a horizon 
darkened by the climate crisis. Solar, wind, hydrogen and other forms of 
clean energy not only offer a viable alternative to fossil fuels but represent 
a commitment to a brighter and more sustainable future for generations 
to come.

Greenalia once again proclaims our commitment to transform the melody 
of despair into the anthem of hope. It is time to leave the old paradigms 
behind and embrace a bold and progressive vision for tomorrow.

We declare our commitment to:

Promote the adoption of renewable energies: We advocate policies 
that encourage the transition to an energy system based on clean and 
renewable sources. Research and innovate: We support research 
and development of new technologies that boost the efficiency and 
accessibility of renewable energies.

Education and awareness: We are committed to educate and raise 
awareness of the importance of renewable energies in the fight against 
climate change.

Collective action: We unite in solidarity to address climate challenges, 
recognizing that together we are stronger and capable of achieving 
significant change.

By joining our voices to the powerful melody of “Change the World,” we 
commit to being agents of change in the fight for a sustainable and 
prosperous future for all. It is time to write a new chapter in human history, 
one in which the power of music merges with the strength of renewable 
energy to change the course of the world.

MANIFESTO GENERATED 
WITH CHATGPT’S 
ARTIFICIAL INTELLIGENCE
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GRI CONTENT INDEX

REQUIREMENTS OF LAW 11/2018

Ourol Wind Farm (22.5 MW)

09
ANNEXES

INDEX FY23
ANNUAL REPORT
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GENERAL DISCLOSURES

GRI 2: GENERAL DISCLOSURES 2021

2-1 2-1 Organizational Details
Greenalia S.A. Greenalia is headquartered in A Coruña (Spain) and operates in 
Europe (Iberian Peninsula and Canary Islands) and the United States. Greenalia, 
S.A., is a commercial company with the legal form of a public limited company

2-2 2-2 Entities included in the organization’s sustainability reporting 2023 Consolidated Financial Statements

2-3 2-3 Reporting period, frequency and contact point

The Annual Sustainability Report reflects Greenalia's environmental, social, gover-
nance and financial performance in fiscal year 2023, which runs from January 1, 
2023 to December 31, 2023. This Report is published annually and, specifically in 
relation to the Report reflected herein, it was published in May 2024. If you have 
any questions about the report or its contents, please contact the email address 
sostenibilidad@greenalia.es

2-4 2-4 Restatements of information

The scope of the information included in this report on environmental and social im-
pacts refers to the scope considered in the Consolidated Annual Accounts of Greenalia 
S.A., 2023. The values referring to previous years have been modified, eliminating the 
companies Greenalia Forest S.L. and Greenalia Logistics S.L. from the scope. This has 
been done to ensure that the comparisons are fair in accordance with the current 100% 
renewable business model.

2-5 2-5 External assurance

Approval of the Integrated Report by the Board of Directors. 
As regards the reporting standard used, the information contained in this Report 
has been prepared with reference to the Sustainability Reporting Standards of the 
Global Reporting Initiative (GRI Standards), an international reporting framework, 
as detailed in GRI 1: Fundamentals 2021, included in the ""GRI Content Index"".
The information contained in this index has been independently verified by KPMG 
Asesores, S.L.. Likewise, the preparation of this Report has voluntarily taken into 
account the requirements of Law 11/2018 on non-financial information and diver-
sity, which have not been subject to verification.

2-6 2-6 Activities, value chain and other business relationships
Pag.9-15; Pag. 38-41; 
Markets served: Energy sales are made to the system (OMIEE through a market 
representative).

2-7 2-7 Employees
Pag. 70-71 
We do not have non-guaranteed hourly staff, i.e. staff working for the organisation 
without a fixed minimum number of guaranteed working hours. 

Principle 6

GRI Standard GRI Disclosure Location (Page, Url and/or comments) Omission Principles of World Compact

ANNEX 1
GRI
CONTENT
INDEX

Statement of use Greenalia S.A has reported the information with reference to the GRI Standards for the period January,  
1st 2023 to December 31st, 2023

GRI1 used GRI 1: Foundation 2021 

Applied GRI Industry Standards NA
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2-8 2-8 Workers who are not employees
Pag. 92 
We do not have non-guaranteed hourly staff, i.e. staff working for the organisation 
without a fixed minimum number of guaranteed working hours.

Principle 6

2-9 2-9 Governance structure and composition Pag. 30-31; Pag. 35-37

2-10 2-10 Nomination and selection of the highest governance body Pag. 30-31; Pag. 35-37

2-11 2-11 Chair of the highest governance body Pag. 31

2-12 2-12 Role of the highest governance body in overseeing the management 
of impacts Pag. 22-23; Pag. 30-31

2-13 2-13 Delegation of responsibility for managing impacts Pag. 30-31

2-14 2-14 Role of the highest governance body in sustainability reporting Pag. 30-31 
The Board of Directors is responsible for approving the Sustainability Report.

2-15 2-15 Conflicts of interest Pag. 35-37

2-16 2-16 Communication of critical concerns Pag. 33; Pag. 37-39

2-17 2-17 Collective knowledge of the highest governance body

Our Sustainability Committee meets at least once a month and involves the CEO 
and CFO. This committee discusses sustainability-related content in terms of 
regulations, collaborations, adhesions and new projects. In addition, during 2023, 
we have focused on the area of sustainable development, allocating more than 
800 hours of training in this area with the team that makes up our Governing 
Body. 

2-18 2-18 Evaluation of the performance of the highest governance body Pag. 77-79

2-19 2-19 Remuneration policies Pag. 72

2-20 2-20 Process to determine remuneration

The Appointments and Remuneration Committee is the highest body within the 
Board of Directors in charge of supervising and reporting on the organisation's 
remuneration policy. The interests of shareholders and other stakeholders 
are considered in the process of developing remuneration policies within the 
organisational flows (HR Committees, Management Committee, Nomination and 
Remuneration Committee, Board of Directors, Shareholders' Meeting).  
 
Greenalia's internal remuneration guidelines and procedures were established 
on the basis of a project led by a Tier-1 consultancy firm and are monitored 
annually on the basis of this study within the organisation's workflows. The HR 
area in its Compensation and Benefits practice is responsible for the implemen-
tation and execution of salary policies and improvements to the compensation 
and development system. The framework policy is the People Management 
Policy and within it the sub-policies established by groups, operational units 
(where applicable) and others.

GRI Standard GRI Disclosure Location (Page, Url and/or comments) Omission Principles of World Compact
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2-21 2-21 Annual total compensation ratio

The annual total compensation ratio is 5.64.This has been calculated as the 
ratio of the highest paid person in the organisation to the median annualised 
total compensation of all employees, excluding the highest paid person and 
considering gross salary. The trainee category has not been taken into account.

2-22 2-22 Statement on sustainable development strategy Pag. 4-5; 

2-23 2-23 Policy commitments Pag. 27; Pag. 29; Pag. 35-37;  
Pag. 47; Pag. 68; Pag. 86 Principles 7 and 10

2-24 2-24 Embedding policy commitments Pag. 33; Pag. 35

2-25 2-25 Processes to remediate negative impacts Pag. 22-23; Pag. 45; Pag. 53-54

2-26 2-26 Mechanisms for seeking advice and raising concerns Pag. 33; Pag. 35; Pag. 37; Pag. 39; Pag. 41 Principle 10

2-27 2-27 Compliance with laws and regulations Pag. 33; Pag. 35

2-28 2-28 Membership associations Pag. 92

2-29 2-29 Approach to stakeholder engagement Pag. 22-23; Pag. 38-41 

2-30 2-30 Collective bargaining agreements All of our staff are covered by two collective bargaining agreements. Principle 3

MATERIAL TOPICS

GRI 3 – Material Topics (2021)

3 - 1 3-1 Process to determine material topics Pag. 22-23

3 - 2 3-2 List of material topics Pag. 23

PROMOTION OF THE ENERGY TRANSITION

GRI 3 – Material Topics (2021)

3 - 3 3-3 Management of material topics Pag. 93-94; Pag. 97

TRANSPARENCY AND RISK MANAGEMENT

GRI 3 – Material Topics (2021)

3 - 3 3-3 Management of material topics Pag. 41

GRI 201 - Economic performance (2016)

201-1 201-1 Direct economic value generated and distributed Pag. 16-17;  
Consolidated Annual Accounts Pages 121-207

201-2 201-2 Financial implications and other risks and opportunities due to 
climate change Pag. 66 Principle 7

GRI Standard GRI Disclosure Location (Page, Url and/or comments) Omission Principles of World Compact
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201-3 201-3 Defined benefit plan obligations and other retirement plans Pag. 72

201-4 201-4 Financial assistance received from government Information on subsidies can be found in the Consolidated Financial Statements 
published by Greenalia S.A. for the period from 1 January to 31 December 2023 

GRI 202 -  Market Presence (2016)

202-1 202-1 Ratios of standard entry level wage by gender compared to local 
minimum wage Pag. 72 Principle 6

202-2 202-2 Proportion of senior management hired from the local community Pag. 30 Principle 6

DEVELOPMENT, SUSTAINABLE INVESTMENT AND LOCAL IMPACT

GRI 3 – Material Topics (2021)

3-3 3-3 Management of material topics Pag. 18-19; Pag. 21  Pag. 93-97

GRI 203 -  Indirect Economic Impacts (2016)

203-1 203-1 Infrastructure investments and services supported Pag. 14-15; Pag. 88-90 Principle 1

203-2 203-2 Significant indirect economic impacts Pag. 91 Principle 1

SUPPLY CHAIN

GRI 3 – Material Topics (2021)

3-3 3-3 Management of material topics Pag. 38; Pag. 40 

GRI 204 – Procurement Practices (2016)

204-1 204-1 Proportion of spending on local suppliers Pag. 90

GRI 308 – Supplier Environmental Assessment (2016)

308-1 308-1 New suppliers that were screened using environmental criteria Pag. 40 Principle 8

308-2 308-2 Negative environmental impacts in the supply chain and actions 
taken Pag. 45 Principle 8

GRI 414 – Supplier Social Assessment (2016)

414-1 414-1 New suppliers that were screened using social criteria Pag. 40 

414-2 414-2 Negative social impacts in the supply chain and actions taken Pag. 40 

GRI Standard GRI Disclosure Location (Page, Url and/or comments) Omission Principles of World Compact
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LOCAL COMMUNITIES

GRI 3 – Material Topics (2021)

3-3 3-3 Management of material topics Pag. 38; Pag. 41

GRI 413 – Local Communities (2016)

413-1 413-1 Operations with local community engagement, impact 
assessments, and development programs Pag. 53-54; Pag. 93-97 Principles 7 and 8

413-2 413-2 Operations with significant actual and potential negative impacts 
on local communities

In Greenalia, during 2023, through the available channels, we have had no 
knowledge of situations of discrimination involving human rights violations. Principles 7 and 8

GOOD GOVERNANCE AND ETHICS. COMPLIANCE AND TRANSPARENCY

GRI 3 – Material Topics (2021)

3-3 3-3 Management of material topics Pag. 33; Pag. 35-37

GRI 205 - Anti-corruption (2016)

205-1 205-1 Operations assessed for risks related to corruption Pag. 36-37 Principles 1 and 10

205-2 205-2 Communication and training about anti-corruption policies and 
procedures Pag. 33; Pag. 35; Pag. 39 Principles 1 and 10

205-3 205-3 Confirmed incidents of corruption and actions taken Pag. 36-37 Principles 1 and 10

GRI 206 - Anti-competitive Behavior (2016)

206-1 206-1 Legal actions for anti-competitive behavior, anti-trust, and 
monopoly practices Pag. 36-37 Principles 1 and 10

GRI 415 - Public Policy  (2016)

415-1 415-1 Political contributions The Greenalia Anti-Corruption Standard and the Greenalia Code of Conduct set out 
the measures to be followed regarding contributions to political parties. Principle 10

CIRCULAR ECONOMY

GRI 3 – Material Topics (2021)

3-3 3-3 Management of material topics Pag. 55-58

GRI 301 - Materials (2016)

301-1 301-1 Materials used by weight or volume Pag. 56 Principle 7

GRI Standard GRI Disclosure Location (Page, Url and/or comments) Omission Principles of World Compact
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301-2 301-2 Recycled input materials used We do not use inputs for the production of our products due to the nature of our 
business. Not applicable

301-3 301-3 Reclaimed products and their packaging materials We do not use packaging materials due to the nature of our business. Not applicable

GRI 303 – Water and effluents (2018)

303-1 303-1 Interactions with water as a shared resource Pag. 58 

303-2 303-2 Management of water discharge-related impacts Pag. 58 

303-3 303-3 Water withdrawal Pag. 58 Principles 7 and 8

303-4 303-4 Water discharge Pag. 58 Principle 8

303-5 303-5 Water consumption Pag. 58 Principle 8

GRI 306 - Waste (2020)

306-1 306-1 Waste generation and significant waste-related impacts Pag. 57

306-2 306-2 Management of significant waste-related impacts Pag. 57

306-3 306-3 Waste generated Pag. 57

306-4 306-4 Waste diverted from disposal Pag. 57

306-5 306-5 Waste directed to disposal Pag. 57

CLIMATE CHANGE AND ENERGY TRANSITION

GRI 3 – Material Topics (2021)

3-3 3-3 Management of material topics Pag. 45; Pag. 61-66

GRI 302 - Energy (2016)

302-1 302-1 Energy consumption within the organization Pag. 59 Principles 7 8 and 9

302-2 302-2 Energy consumption outside of the organization Pag. 59 Principle 8

302-3 302-3 Energy intensity Pag. 59 Principle 8

302-4 302-4 Reduction of energy consumption Pag. 59 Principles 8 and 9

302-5 302-5 Reductions in energy requirements of products and services Pag. 59 Principles 8 and 9

GRI 305 - Emissions (2016)

305-1 305-1 Direct (Scope 1) GHG emissions Pag. 62 Principles 7 and 8

GRI Standard GRI Disclosure Location (Page, Url and/or comments) Omission Principles of World Compact
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305-2 305-2 Energy indirect (Scope 2) GHG emissions Pag. 62 Principles 7 8 and 9

305-3 305-3 Other indirect (Scope 3) GHG emissions Pag. 62-63 Principles 7 and 8

305-4 305-4 GHG emissions intensity Pag. 62 Principle 8

305-5 305-5 Reduction of GHG emissions Pag. 62-64 Principles 8 and 9

305-6 305-6 Emissions of ozone-depleting substances (ODS) Pag. 59  
Throughout 2023, there are no emissions of ozone depleting agents. Principles 7 and 8

305-7 305-7 Nitrogen oxides (NOx), sulfur oxides (SOx), and other significant air 
emissions Pag. 60 Principles 7 and 8

BIODIVERSITY

GRI 3 – Material Topics (2021)

3-3 3-3 Management of material topics Pag. 50-54

GRI 304 - Biodiversity (2016)

304-1 
304-1 Operational sites owned, leased, managed in, or adjacent to, 
protected areas and areas of high biodiversity value outside protected 
areas

Pag. 52-54 Principles 7 and 8

304-2 304-2 Significant impacts of activities, products and services on 
biodiversity Pag. 52; Pag. 96 Principles 7 and 8

304-3 304-3 Habitats protected or restored Pag. 53-54 Principles 7 and 8

304-4 304-4 IUCN Red List species and national conservation list species with 
habitats in areas affected by operations Pag. 52 Principles 7 and 8

EMPLOYMENT QUALITY

GRI 3 – Material Topics (2021)

3-3 3-3 Management of material topics Pag. 70 -78

GRI 401 - Employment (2016)

401-1 401-1 New employee hires and employee turnover Pag. 75-76 Principle 6

401-2 401-2 Benefits provided to full-time employees that are not provided to 
temporary or part-time employees Pag. 72 Principle 6

401-3 401-3 Parental leave Pag. 83 Principle 6

GRI 402 - Labor/Management Relations (2016)

402-1 402-1 Minimum notice periods regarding operational changes Pag. 83 Principle 3

GRI Standard GRI Disclosure Location (Page, Url and/or comments) Omission Principles of World Compact
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GRI 404 - Training and Education  (2016)

404-1 404-1 Average hours of training per year per employee Pag. 77 Principle 6

404-2 404-2 Programs for upgrading employee skills and transition assistance 
programs Pag. 77-79 Principle 6

404-3 404-3 Percentage of employees receiving regular performance and career 
development reviews

Pag. 8; Pag. 79 
100% of Greenalia's employees receive regular performance and professional 
development appraisals.

Principle 6

OCCUPATIONAL HEALTH AND SAFETY

GRI 3 – Material Topics (2021)

3-3 3-3 Management of material topics Pag. 84-85

GRI 403 - Occupational Health and Safety (2018)

403-1 403-1 Occupational health and safety management system
Pag. 84 
In Greenalia we are governed by strict compliance with Spanish legislation in this 
area.

Principle 1

403-2 403-2 Hazard identification, risk assessment, and incident investigation

Pag. 84-85 
The External Prevention Service carries out the assessment of the risks 
associated with each job position in accordance with the requirements of current 
legislation. Based on the risk assessment, the nature of the activities carried out 
by Greenalia do not involve high risk processes. Annually, and in collaboration 
with the External Prevention Service, we carry out the planning of the preventive 
activity, establishing the measures and guidelines for action in all those issues 
that are considered relevant.

Principle 1

403-3 403-3 Occupational health services Pag. 82-83 Principle 1

403-4 403-4 Worker participation, consultation, and communication on 
occupational health and safety At Greenalia we guarantee staff participation in relation to current legislation. Principle 1

403-5 403-5 Worker training on occupational health and safety Pag. 77-78; Pag. 85 Principle 1

403-6 403-6 Promotion of worker health To ensure the health of staff, medical examinations are carried out on a regular 
basis. Principle 1

403-7 403-7 Prevention and mitigation of occupational health and safety 
impacts directly linked by business relationships

The External Prevention Service carries out the risk assessment associated with each 
work post in accordance with current legislation and revises them in the event of 
changes in circumstances. The figures for 2023 reflect a low accident rate.

Principle 1

403-8 403-8 Workers covered by an occupational health and safety management 
system

In Greenalia, and in compliance with current legislation, 100% of our staff 
is covered by the company's health and safety service carried out by the 
External Prevention Service.In the case of personnel corresponding to external 
companies, the coordination of business activities is carried out following the 
guidelines established by current Spanish legislation.

Principle 1

403-9 403-9 Work-related injuries Pag. 85 Principle 1

GRI Standard GRI Disclosure Location (Page, Url and/or comments) Omission Principles of World Compact
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GRI Standard GRI Disclosure Location (Page, Url and/or comments) Omission Principles of World Compact

403-10 403-10 Work-related ill health
In 2023, there were no work-related sick leaves in connection with occupational 
diseases.In addition, we have not identified any workers in Greenalia carrying out 
occupational activities with a risk of serious illness associated with the work performed.

Principle 1

EQUALITY, DIVERSITY AND INCLUSION

GRI 3 – Material Topics (2021)

3-3 3-3 Management of material topics Pag. 69-73;  Pag. 80-81

GRI 405 -  Diversity and Equal Opportunity (2016)

405-1 405-1 Diversity of governance bodies and employees Pag. 30; Pag. 80-81 Principles 1 and 6

405-2 405-2 Ratio of basic salary and remuneration of women to men Pag. 72; Pag. 81 Principles 1 and 6

GRI 406 - Non-discrimination (2016)

406-1 406-1 Incidents of discrimination and corrective actions taken In Greenalia, during 2023, through the available channels, we have had no 
knowledge of situations of discrimination involving human rights violations. Principles 1 and 6

HUMAN RIGHTS

GRI 3 – Material Topics (2021)

3-3 3-3 Management of material topics Pag. 31-41 Principle 1

GRI 407 - Freedom of Association and Collective Bargaining (2016)

407-1 407-1 Operations and suppliers in which the right to freedom of 
association and collective bargaining may be at risk

Pag. 33-37 
Within the Code of Conduct and Good Corporate Practices we include the right to 
freedom of association and collective bargaining, which we use as a framework to 
guide our relations with our Stakeholders.

Principle 3

GRI 408 - Child labor (2016)

408-1 408-1 Operations and suppliers at significant risk for incidents of child 
labor

Pag. 33-37 
At Greenalia we comply with current legislation, which has a regulatory framework 
that protects and ensures respect for Human Rights.

Principle 5

GRI 409 - Forced or Compulsory Labor  (2016)

409-1 409-1 Operations and suppliers at significant risk for incidents of forced 
or compulsory labor

Pag. 33-37 
Since Greenalia is governed at all times by the legislation in force, there are no 
situations of forced or compulsory labour.

Principle 4

GRI 410 - Security Practices  (2016)

410-1 410-1 Security personnel trained in human rights policies or procedures
Greenalia does not have its own security personnel. In case of need, this service 
is carried out by contracting external companies under the highest standards of 
quality and security.

Principle 1
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GRI Standard GRI Disclosure Location (Page, Url and/or comments) Omission Principles of World Compact

GRI 411 -  Rights of Indigenous Peoples (2016)

411-1 411-1 Incidents of violations involving rights of indigenous peoples This indicator does not apply to our company and activity as this group is not 
present in our geographical area of activity. Principle 1

CIBERSECURITY

GRI 3 – Material Topics (2021)

3-3 3-3 Management of material topics Pag. 16 Principles 7 and 8

ENVIRONMENTAL MANAGEMENT

GRI 3 – Material Topics (2021)

3-3 3-3 Management of material topics Pag. 48-49 Principles 7 and 8



110

GENERAL INFORMATION

A brief description of the group’s business model, including its business environment, its organization
and structure, the markets in which it operates, its objectives and strategies, and the main factors and
tendencies that may affect its future evolution.

2-1 Organizational details Greenalia S.A. Greenalia is 
headquartered in A Coruña (Spain) 
and operates in Europe (Iberian 
Peninsula and Canary Islands) and 
the United States. Greenalia, S.A., 
is a commercial company with 
the legal form of a public limited 
company

2-6 Activities, value chain and other business relationships 

2-22 Statement on sustainable development strategy

2-23 Policy commitments

Description of the policies applied by the group with respect to these questions, including the due 
diligence procedures applied to the identification, evaluation, prevention and mitigation of significant 
risks and impacts and for verification and control, including the measures adopted.

3-3 Management of material topics

Pag. 9-19;
Pag. 31-42; 
Pag.48-66; 
Pag.72-78
Pag. 80; Pag. 84-85
Pag. 89-97

Results of these policies, including relevant non-financial key performance indicators to enable 
monitoring and evaluation of progress and to facilitate comparability across societies and sectors, in 
accordance with national, European or international reference frameworks used for each subject area.

3-3 Management of material topics

Pag. 9-19;
Pag. 31-42; 
Pag.48-66; 
Pag.72-78
Pag. 80; Pag. 84-85
Pag. 89-97

Main risks related to these questions, associated with the group’s activities, including, when relevant 
and proportional, its commercial relations, products and services that may produce negative effects 
in these areas, and how the group manages said risks, explaining the procedures used to detect and 
evaluate them according to the national, European or international reference settings used for each 
topic. Information should be included regarding impacts that have been detected, offering a breakdown 
of them, particularly regarding the main short-, medium- and long-term risks

2-12 Role of the highest governance body in overseeing the management of impacts Pag. 22-23; Pag. 30-31
Pag. 27; Pag. 29; Pag. 35-37; 
Pag. 47; Pag. 68; Pag. 86
Pag. 66

 

2-23 Policy commitments

201-2 Financial implications and other risks and opportunities due to climate change

Key indicators of relevant non-financial results with respect to the specific business activity that 
comply with criteria of comparability, materiality, relevance and reliability. In order to facilitate 
the comparison of the information, both over time and between entities, standard non-financial 
key indicators that can be applied generally and that comply with the directives of the European 
Commission and with the standards of the Global Reporting Initiative shall be used especially, and 
the report should mention the national, European or international framework used in each case. The 
key non-financial results indicators should be applied to each of the sections of the nonfinancial 
information statement. These indicators should be useful, taking into account the specific 
circumstances, and should be coherent with the parameters used in the internal management and 
risk-evaluation procedures. In any case, the information presented should be precise, comparable and 
verifiable

3-1 Process to determine material topics

Pag. 3
Pag. 23

3-2 List of material topics

2-3 Reporting period, frequency and contact point

2-4 Restatements of information

2-5 External assurance

Requirements of Law 11/2018 Relationship with GRI indicators Page numbers

ANNEX 2
Requirements of Law 11/2018
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INFORMATION ON ENVIRONMENTAL QUESTIONS

GENERAL DETAILED INFORMATION

Detailed information on the current and predictable effects of the company’s activities on the 
environment and, when applicable, on health and safety, the environmental evaluation or certification 
procedures, the resources dedicated to the prevention of environmental risks, the application of the 
principle of precaution, the amount of provisions and guarantees for environmental risks

2-12 Role of the highest governance body in overseeing the management of impacts Pag. 22-23; Pag. 30-31
Pag. 27; Pag. 29; Pag. 35-37; 
Pag. 47; Pag. 68; Pag. 86
Pag. 33; Pag. 35

2-23 Policy commitments

2-27 Compliance with laws and regulations

CONTAMINATION

Measures to prevent, reduce or compensate emissions that cause serious environmental harm, 
considering all forms of specific atmospheric contamination derived from an activity, including noise 
and light pollution

302-4 Reduction of energy consumption

Pag. 59-64

302-5 Reductions in energy requirements of products and services

3-3 Management of material topics

305-5 Reduction of GHG emissions

305-6 Emissions of ozone-depleting substances (ODS)

305-7 Nitrogen oxides (NOx), sulfur oxides (SOx), and other significant air emissions

CIRCULAR ECONOMY AND WASTE MANAGEMENT

Measures for prevention, recycling, reuse, other forms of recuperation and elimination of waste; actions 
to combat food waste"

301-1 Materials used by weight or volume

Pag. 56
We do not use inputs for the 
production of our products due to 
the nature of our business.

We do not use packaging materials 
due to the nature of our business.

301-2 Recycled input materials used

301-3 Reclaimed products and their packaging materials

303-3 Recycled and reused water 

306-1 Waste generation and significant waste-related impacts

306-2 Management of significant waste-related impacts

306-3 Waste generated

306-4 Waste diverted from disposal

306-5 Waste directed to disposal

SUSTAINABLE USE OF RESOURCES

Requirements of Law 11/2018 Relationship with GRI indicators Page numbers
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Water consumption and water supply in accordance with local limitations

303-1 Interactions with water as a shared resource

Pag. 58 
303-2 Management of water discharge-related impacts

303-3 Water withdraw

303-4 Water discharge

303-5 Water consumption

Consumption of raw materials and measures adopted to improve the efficiency of their use

103-2 Management approach Pag. 56-57
We do not use inputs for the 
production of our products due to 
the nature of our business.

We do not use packaging materials 
due to the nature of our business.

301-1 Materials used by weight or volume

301-2 Recycled input materials used

301-3 Reclaimed products and their packaging materials

Direct and indirect energy consumption

3-3 Management of material topics

Pag. 59

302-1 Energy consumption within the organization

302-2 Energy consumption outside of the organization

302-3 Energy intensity

302-4 Reduction of energy consumption

302-5 Reductions in energy requirements of products and services

Measures taken to improve energy efficiency
302-4 Reduction of energy consumption

Pag. 59
302-5 Reductions in energy requirements of products and services

Usage of renewable energies 302-1 Energy consumption within the organization Pag. 59

CLIMATE CHANGE

Important elements in emissions of greenhouse gases generated as a result of the company’s 
activities, including the use of the goods and services it produces

305-1 Direct (Scope 1) GHG emissions

Pag. 62
305-2 Energy indirect (Scope 2) GHG emissions

305-3 Other indirect (Scope 3) GHG emissions

305-4 GHG emissions intensity

Measures adopted to adapt to the consequences of climate change 201-2 Financial implications and other risks and opportunities due to climate change Pag. 62

Medium- and long-term reduction targets established voluntarily to reduce the emissions of 
greenhouse gases and the measures implanted to this end 302-5 Reductions in energy requirements of products and services Pag. 62-63

Requirements of Law 11/2018 Relationship with GRI indicators Page numbers
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PROTECTION OF BIODIVERSITY

Measures to conserve or restore biodiversity 304-3 Habitats protected or restored Pag. 53-54

Impacts caused by activities or operations in protected areas

304-1 Operational sites owned, leased, managed in, or adjacent to, protected areas and areas of high biodiversity value 
outside protected areas

Pag. 52-54304-2 Significant impacts of activities, products and services on biodiversity

304-4 IUCN Red List species and national conservation list species with habitats in areas affected by operations

INFORMATION ON SOCIAL QUESTIONS AND QUESTIONS RELATED TO PERSONNEL

EMPLOYMENT

Total number and distribution of employees, taking into account criteria Pags 84 and 92 that represent 
diversity (gender, age, nationality, etc.)

2-7 Employees Pag. 70-71

405-1 Diversity of governance bodies and employees Pag. 30; Pag. 80-81

Total number and distribution of contract types, annual average of indefinite, temporary and part-time 
contracts by gender, age and professional classification

2-7 Employees

Pag. 70-71; 
Pag. 30202-2 Proportion of senior management hired from the local community

401-2 Benefits provided to full-time employees that are not provided to temporary or part-time employees

Number of dismissals by gender, age and professional classification 401-1 New employee hires and employee turnover Pag. 75-76

Average remunerations and their evolution, broken down by gender, age and professional classification 
or similar 201-1 Direct economic value generated and distributed Pag. 72

Salary gap, remuneration of equal work positions or company average 405-2 Ratio of basic salary and remuneration of women to men Pag. 72; Pag. 81

The average remuneration of directors, including variable retribution, expense allowances indemnities - N/A

Payments into long-term savings plans and any other benefits, broken down by gender 201-3 Defined benefit plan obligations and other retirement plans

Information on subsidies can be 
found in the Consolidated Financial 
Statements published by Greenalia 
S.A. for the period from 1 January 
to 31 December 2023.

Implantation of labour disconnection policies 3-3 Management of material topics Pag. 82

Employees with disabilities 405-1 Diversity of governance bodies and employees At the end of 2023, our workforce 
had no employees with disabilities. 

ORGANIZATION OF TASKS

Requirements of Law 11/2018 Relationship with GRI indicators Page numbers
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Hours of absenteeism 403-2 Hazard identification, risk assessment, and incident investigation

Pag 84-85
The External Prevention Service 
carries out the evaluation of the 
risks associated with each job 
according to the requirements of 
current legislation. Based on the 
risk assessment, the nature of the 
activities carried out by Greenalia 
do not involve high risk processes. 
Annually, and in collaboration with 
the External Prevention Service, 
we carry out the planning of 
preventive activity, establishing 
the measures and guidelines for 
action in all those issues that are 
considered relevant.

Measures intended to facilitate enjoyment of conciliation and to promote responsible use of these 
measures by both parents 401-3 Parental leave Pag. 83

HEALTH AND SAFETY 

Occupational health and safety conditions 403-3 Occupational health services Pag. 82-83

Work-related accidents, particularly their frequency and severity, and occupational illnesses, broken 
down by gender 403-2 Hazard identification, risk assessment, and incident investigation

Pag 84-85 The External Prevention 
Service carries out the evaluation 
of the risks associated with each 
job according to the requirements 
of current legislation. Based on the 
risk assessment, the nature of the 
activities carried out by Greenalia 
do not involve high risk processes. 
Annually, and in collaboration with 
the External Prevention Service, 
we carry out the planning of 
preventive activity, establishing 
the measures and guidelines for 
action in all those issues that are 
considered relevant.

SOCIAL RELATIONSHIPS

Social relationships

402-1 Minimum notice periods regarding operational changes Pag 82
Pag 84
In Greenalia we are governed by 
strict compliance with Spanish 
legislation in this area.

403-1 Occupational health and safety management system

Requirements of Law 11/2018 Relationship with GRI indicators Page numbers
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Percentage of employees covered by collective agreement per country 403-1 Occupational health and safety management system
Pag 84 
In Greenalia we are governed by 
strict compliance with Spanish 
legislation in this area.

The balance of collective agreements, particularly in the field of occupational health and safety 402-1 Minimum notice periods regarding operational changes Pag. 83

TRAINING

Training policies implanted
403-5 Worker training on occupational health and safety

Pag. 77-78; Pag. 85
404-2 Programs for upgrading employee skills and transition assistance programs

Total hours training per professional category 404-1 Average hours of training per year per employee Pag. 77

UNIVERSAL ACCESSIBILITY FOR PEOPLE WITH DISABILITIES

Universal accessibility for people with disabilities 3-3 Management of material topics Pag. 71

EQUALITY

Measures adopted to promote equal treatment and opportunities for women and men 401-3 Parental leave Pag. 83

Equality plans (Chapter III of Statutory Law 3/2007 of March 22, on the effective equality of women 
and men), measures adopted to promote employment, protocols against sexual or gender-based 
harassment, integration and universal accessibility for disabled persons

405-1 Diversity of governance bodies and employees Pag. 30; Pag. 80-81

The policy against all types of discrimination and, when appropriate, of diversity management 406-1 Incidents of discrimination and corrective actions taken

In Greenalia, during 2023, through 
the available channels, we have 
had no knowledge of situations of 
discrimination involving human 
rights violations.

INFORMATION REGARDING RESPECT FOR HUMAN RIGHTS

Application of due diligence procedures to human rights, prevention of risks of violations of human 
rights and, when appropriate, measures to mitigate, manage and compensate any abuses committed

2-23 Commitments and Policies
Pag. 27; Pag. 29; Pag. 35-37; 
Pag. 47; Pag. 68; Pag. 86

Greenalia does not have its own 
security personnel. In case of need, this 
service is carried out by contracting 
external companies under the highest 
standards of quality and security.

This indicator does not apply to our 
company and activity as this group 
is not present in our geographical 
area of activity.

2-26 Mechanisms for seeking advice and raising concerns

410-1 Security personnel trained on human rights policies or procedures

411 - 1 Cases of violations of the rights of indigenous peoples.

Requirements of Law 11/2018 Relationship with GRI indicators Page numbers
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Claims for cases of violation of human rights 2-27 Compliance with laws and regulations Pag. 33; Pag. 35

Promotion of and compliance with the provisions of the fundamental conventions of the International 
Labour Organization related to respect for freedom of association and the right to collective bargaining; 
the elimination of discrimination in employment and work; the elimination of forced or compulsory 
labour; the abolition of child labour.

406-1 Incidents of discrimination and corrective actions taken

Pag. 31-37
In Greenalia, during 2023, through 
the available channels, we have 
had no knowledge of situations of 
discrimination that have involved 
Human Rights violations.
Within the Code of Conduct and 
Good Corporate Practices, we 
include the right to freedom 
of association and collective 
bargaining, which we use as a 
framework to guide our relations 
with our Stakeholders.
At Greenalia we comply with 
current legislation, which has a 
regulatory framework that protects 
and ensures respect for Human 
Rights.
 As Greenalia is governed at all 
times by the legislation in force, 
there are no situations of forced or 
compulsory labour.

407-1 Operations and suppliers in which the right to freedom of association and collective bargaining may be at risk

408-1 Operations and suppliers at significant risk for incidents of child labor

409-1 Operations and suppliers at significant risk for incidents of forced or compulsory labor

INFORMATION RELATED TO THE FIGHT AGAINST CORRUPTION AND BRIBERY

Measures adopted to prevent corruption and bribery

2-23 Policy commitments

Pag. 27; Pag. 29; Pag. 35-37; 
Pag. 47; Pag. 68; Pag. 86

Pag. 33; Pag. 39; Pag. 41 

2-26 Mechanisms for seeking advice and raising concerns 

205-1 Operations assessed for risks related to corruption

205-2 Communication and training about anti-corruption policies and procedures

205-3 Confirmed incidents of corruption and actions taken

415-1 Political contributions

Measures to fight against money laundering

2-23 Policy commitments
Pag. 27; Pag. 29; Pag. 33; 
Pag. 35-37;  Pag. 39; Pag. 41 
Pag. 47; Pag. 68; Pag. 86

2-26 Mechanisms for seeking advice and raising concerns

205-2 Communication and training about anti-corruption policies and procedures

Contributions to foundations and non-profit organizations
201-1 Direct economic value generated and distributed Pag. 17-18; 

Consolidated Financial Statements 
Pag. 121-207; Pag. 94413-1 Operations with local community engagement, impact assessments, and development programs

Requirements of Law 11/2018 Relationship with GRI indicators Page numbers
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INFORMATION ABOUT THE COMPANY

COMPANY COMMITMENTS TO SUSTAINABLE DEVELOPMENT

The impact of the company’s activity on local employment and development

203-1 Infrastructure investments and services supported

Pag. 14-15; Pag. 88-91
Pag. 53-54; Pag. 93-97

203-2 Significant indirect economic impacts

204-1 Proportion of spending on local suppliers

413-1 Operations with local community engagement, impact assessments, and development programs

The impact of the company’s activity on local towns and in the region

204-1 Proportion of spending on local suppliers Pag 90
This indicator does not apply 
to our company and activity as 
this group is not present in our 
geographical scope of action.
Pag. 53-54; Pag. 93-97
In Greenalia, during 2023, through 
the available channels, we have 
had no knowledge of situations of 
discrimination that have involved 
Human Rights violations.

411-1 Incidents of violations involving rights of indigenous peoples

413-1 Operations with local community engagement, impact assessments, and development programs

413-2 Operations with significant actual and potential negative impacts on local communities

Relations maintained with actors in the local communities and methods of dialogue with them 2-29 Approach to stakeholder engagement Pag. 22-23; Pag. 38-41 

Sponsorship or patronage activities 413-1 Operations with local community engagement, impact assessments, and development programs Pag. 54-55; Pag. 93-97

SUB-CONTRACTING AND SUPPLIERS

Inclusion in purchasing policy of social, gender equality and environmental questions
308-1 New suppliers that were screened using environmental criteria

Pag. 40 
414-1 New suppliers that were screened using social criteria

Consideration in relationships with suppliers and sub-contractors of their social and environmental 
responsibility

308-1 New suppliers that were screened using environmental criteria
Pag 9-14; Pags 37-41; .
Markets served: Energy sales 
are made to the system (OMIEE 
through a market representative).

414-1 New suppliers that were screened using social criteria

308-2 Negative environmental impacts in the supply chain and actions taken

2-6 Activities, value chain and other business relationships

Supervision and auditing systems and their results 414-2 Negative social impacts in the supply chain and actions taken Pag. 40 

CONSUMERS

Requirements of Law 11/2018 Relationship with GRI indicators Page numbers
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Requirements of Law 11/2018 Relationship with GRI indicators Page numbers

Measures for the health and safety of consumers

416-1 Assessment of health and safety impacts of product or service categories Not applicable due to the nature of 
the products and services we offer 
from Greenalia.
Greenalia. 
In Greenalia, during the year 2023, 
there have been no incidents 
of non-compliance with legal 
regulations or voluntary health and 
safety codes.

416-2 Cases of non-compliance concerning health and safety impacts of product and service categories 

417-1 Requirements for information and labelling of products and services

417-2 Cases of non-compliance related to information and labelling of products and services

417-3 Cases of non-compliance related to marketing communications

Claims system, complaints received and their resolution
2-29 Approach to stakeholder engagement

Pag. 22-23; Pag. 38-41 
418-1 Substantiated complaints regarding breaches of customer privacy and loss of customer data

FISCAL INFORMATION

Profits obtained by country
2-2 Entities included in the organization’s sustainability reporting Pag. 17-18; 

Consolidated Annual Accounts 
Pags 121-207201-1 Direct economic value generated and distributed

Tax paid on profits 201-1 Direct economic value generated and distributed Consolidated Annual Accounts

Public subventions received 201-4 Financial assistance received from government

Information on subsidies can be 
found in the Consolidated Financial 
Statements published by Greenalia 
S.A. for the period from 1 January 
to 31 December 2023 
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MAIN 
FINANCIAL 

MILESTONES

We leave behind the best financial results achieved to date. 
Once again, since we began to publicly disclose the group’s 
results, we present a new period where the expected f igures 
have been exceeded. The most significant increase was in 
consolidated equity, which now stands at €70.8 million.

Revenue growth of 1%, EBITDA growth of 4.4% and net profit 
growth of 127% are results that speak for themselves. These 
results highlight the resilience of our business model, where 
despite the global economic complexities (rising interest 
rates, inflation, post-pandemic consequences,...), we have 
managed to consolidate business growth during this period. 

We continue to make progress on the roadmap, improving the 
operating and activity levels of our assets. This first half of 
the year has been a record in the economic figures presented, 
but above the revenues and profits, it is worth highlighting 
the progress in the processing of projects, especially in 
Statements), Authorizations) Spain, where, during this 
year, 22 EIA ‘s 16 PAA’s and 14 (Environmental (Prior 
Impact Administrative AAC’s (Administrative Construction 
Authorizations) have been obtained. 

In addition, a divestment operation of non-strategic assets 
has been carried out this year, with the sale of 132MW of wind 
power and 50MW of photovoltaic power, called Magosto. 

This has led to a creation of visible value in accounting 
terms in this period, but which consolidates the portfolio 
development strategy carried out in recent years. The figures 
of this operation highlight the value of Greenalia’s portfolio, 
with projects of great resource and capacity. In the same way, 
this transaction also demonstrates the underlying value of 
Greenalia’s pipeline, which cannot be appreciated in the annual 
accounts by applying the accounting principle of acquisition 
cost, instead of market value, which is undoubtedly much 
higher. 

At a corporate level, it is also worth noting the Group’s exit 
from the forestry and logistics activities (both considered 
as “assets held for sale” at the end of the 2022 period). 
This transformed Greenalia into a 100% energy group, with 
all revenues and profits in 2023 coming exclusively from 
renewable activities.

AT THE CORPORATE LEVEL, THE GROUP CONTINUES TO 
INCREASE ITSEQUITYTO€70.8MILLION

Ourol Wind farm (22.5 MW)
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count with an ISO 14001 and SURE certification. 
All of this has been validated by the MorningStar 
Sustainability Rating, which confirms our ability 
to manage ESG risks. This rating has placed us 
in the top 10 in our sub-industry: Independent 
Energy Producers, highlighting our robust 
management of all material issues assessed and 
achieving a low-risk score for ESG issues (score: 
18.3 Low Risk).

Results by business 
segment
IN GENERAL, THERE HAS BEEN AN IMPROVEMENT 
ON THE PREVIOUS YEAR, WHICH WAS THE 
HIGHEST PROFIT IN THE GROUP’S HISTORY

The wind energy business continues its 
production activity, with the five EOLO MOC 
projects operating at full capacity throughout 
the year (Miñón, Ourol, Alto da Croa, Alto da 
Croa II and Monte Tourado wind farms). It is 
important to highlight the market exploitation 
(merchant) of these projects, which is making 
it possible to obtain market prices higher than 
those included in the plan. The biomass plant 
(Curtis-Teixeiro) continued to export energy, 
improving its production levels. The maintenance 
and improvement of the activity is reflected in 
the consolidated EBITDA result for the financial 

A KEYMILESTONE IS THE DIVESTMENT OF 
NONSTRATEGIC ASSETS, WITH THE SALE OF 132 
MW OF WIND POWER AND 50 MW OF PHOTOVOLTAIC 
CAPACITY, WHICH HAS LED TO THE CREATION 
OF VISIBLE VALUE IN THIS REGION, BUT WHICH 
ALSO CONSOLIDATES A STRATEGY IMPLEMENTED 
IN RECENT YEARS. THIS TRANSACTION ALSO 
DEMONSTRATES THE UNDERLYING VALUE OF 
GREENALIA’S PIPELINE, WHICH IS NOT REFLECTED 
IN THE FINANCIAL STATEMENTS BECAUSE OF 
THE APPLICATION OF THE HISTORICAL COST 
CONVENTION RATHER THAN THE MARKET VALUE, 
WHICH IS UNDOUBTEDLY MUCH HIGHER.

In the ESG (Environmental, Social and 
Governance) field, in 2023 Greenalia finalized 
its ESG Strategic Plan 2019-2023, which has 
achieved the established objectives. At the same 
time, in parallel with the presentation of this 
integrated report, the fifth Sustainability Report 
for the financial year 2023 will be published, 
which is be verified by a third party. In it, we 
communicate and formalize our commitment 
to the implementation of six robust governance 
policies, highlighting the Anti-Corruption 
Standard and the advancement of our Corporate 
Risk Management System. Additionally, in social 
matters, we have continued in our line of social 
investment, collaborating with different sports 
and institutional entities in thecommunitiesin 
which weoperate. On the environmental side, we 

year 2023, which amounts to 67,746,220 euros. 
The net profit after tax amounts to 37,352,975 
euros. This improvement is based on increased 
performance and continuous improvement of 
operational projects.

Alto da Croa II Wind Farm (10.4 MW)
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Ourol Wind farm (22.5 MW)

Main operations that explain the evolution of the 
balance:

• Significant increase in assets (+13.1% 
compared to the end of 2022), mainly due to 
investments in thedevelopment of newprojects.

• The value of the investment in the Curtis Teixeiro 
biomass project in 2023 is €122.38 million, with 
a non-recourse assigned debt of €113.5million, 
excluding the effect of amortized cost.

• The value of the investments in the MOC Eolo 
wind farms in 2023 was €79.6million, with a 
non recourse allocated debt of €92.4million, 
excluding the effect of amortized cost.

• It should be noted that 69.7% of the Group’s debt 
is project related and non-recourse, guaranteed 
only by the projects financed.

Consolidated equity has a positive balance of 
€70,779 thousand and the cash position at the 
end of 2023 exceeds €62.5 million.

FinancialOperations
The following financial operations have been 
formalized:

• Increase of €34 million in bank loans and other 
financial liabilities as a result of the refinancing 
of the Curtis and Eolo project finance loans, 
as described in Note 18 of the accompanying 
Annual Report.

• The balance of miscellaneous loans and leases 
has been reduced by 800 thousand euros.

• There has been no increase in debt in lines of 
credit.

• In relation to corporate bonds, the bond 
issued on 15 December 2020 for an amount 
of €55,000,000 listed on the Alternative Fixed 
Income Market (MARF) remains in force. This 
bond matures in 2025 and accrues a fixed annual 
interest rate of 4.95%.

• The outstanding balance at the end of the 2023 
financial year for the Green Promissory Note 
Programme amounted to €67.2 million (at the 
end of 2022 it was €49.3 million).

Evolution of our 
activity
Estimates were far exceeded. In this context, 
themaintenance and improvement of our 
activities is clearly reflected in the consolidated 
EBITDA for 2023, which reached 67,746,220 
euros. The reconciliation between the 
consolidated income statement and EBITDA, 
which management has included in this report, 
is asdepictedbelow:

CONSOLIDATED EBITDA

Operating results 51,204,559

(-) Other results 1,744,417

(+) Depreciation of fixed assets 10,778,095

(+) Impairment and gains/losses on 
disposal of fixed assets

4,019,149

TOTAL 67,746,220
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Consolidated
financial

statements

A/
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CURRENT ASSETS 297,860,505 91,186,201 

Inventories        203,911,583 2,777,856

Income tax and deferred tax assets 25,131 25,131

Trade and other receivables          12,350,537 8,727,899

Other financial assets measured at amortised cost              573,725 540,414

Loans to group companies          14,731,208 4,443,986

Derivative financial instruments                       -   2,166,879

Equity instruments measured at fair value through profit or loss                       -   427,374

Other current assets            1,761,775 978,003

Cash and other equivalent cash assets          62,582,714 50,783,250

Non-current assets held for sale            1,923,832 20,315,409

Greenalia, S.A. and dependent companies
Consolidated balance on December 31, 2023
(Expressed in Euros)

Assets 31/12/23 31/12/22

NON-CURRENT ASSETS 236,541,682 381,308,599 

Property, plant and equipment        206,191,760 350,152,652

Rights-of-use assets          13,738,431 13,945,379

Other intangible assets              624,135 715,612

Equity instruments measured at fair value through profit or loss            1,865,228 1,357,884

Other financial assets measured at amortised cost            8,612,084            3,435,758 

Loans to group companies                       -   355,718

Derivative financial instruments            1,037,527 9,530,065

Deferred tax assets            4,472,517 1,815,531

Assets 31/12/23 31/12/22

EQUITY 70,778,589 44,645,639 

Capital 433,182 433,182

Issue premium 18,361,239 18,361,239

Other reserves 17,430,992 (214,013)

Retained earnings (2,694,480) -

Other contributions from shareholders 131,916 131,916

Profit or loss for the year attributable to the parent company          37,356,914 16,424,925

Other equity items (243,985) 9,501,640

Non-controlling interests                  2,811 6,750

Assets 31/12/23 31/12/22

NON-CURRENT LIABILITIES 291,430,475 195,887,339 

Financial liabilities from issuance of bonds and other marketable securities          54,497,634 54,291,492

Financial liabilities to credit institutions              536,921 82,552,556

Derivative financial instruments            1,439,724 -

Lease liabilities            8,506,248 9,318,340

Other financial liabilities        208,978,348 36,930,099

Official grants              136,166 324,996

Long-term debt with group and associated companies          15,270,121 8,426,422

Deferred tax liabilities            2,065,313 4,043,434
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CURRENT LIABILITIES 172,193,123  231,961,823 

Financial liabilities from issuance of bonds and other marketable securities          67,222,114 49,409,134

Financial liabilities to credit institutions          47,313,746 83,193,051

Trade creditors and other accounts payable          25,634,461 22,259,519

Lease liabilities            2,064,112 2,124,589

Other financial liabilities          24,855,000 43,483,498

Short-term debts to group and associated companies            5,103,690 5,708,401

Liabilities directly related to non-current assets held for sale                       -   25,783,631

TOTAL LIABILITIES AND EQUITY 534,402,187  472,494,800   

Greenalia, S.A. and dependent companies
Consolidated profit and loss account for the financial year 
ending December 31, 2023 (Expressed in Euros)

TOTAL LIABILITIES AND EQUITY 31/12/23 31/12/22   

Ordinary taxes 56,081,443 95,072,076

Other income 77,695 393,382

In-house work on assets 2,001,787 1,439,014

Procurements (10,798,331) (17,764,141)

Total employee remuneration expenses (4,732,416) (4,211,110)

Other expenses (14,701,055) (10,034,447)

Other profit/loss (1,744,417) (840,988)

Impairment of business parks under development (3,309,320) -

Impairment of business parks under development 39,817,098 -

Amortisation expenses (10,778,095) (10,843,503)

Impairment and gains on the disposal of fixed assets (709,830) (20,302,973)

Operating profit 51,204,559 32,907,310

Financial income 13,351,435 4,893,013

Financial expenses (28,260,312) (17,501,943)

Exchange differences - 37,030

Financial earnings (14,908,877) (12,571,900)

Profit/(Loss) before tax from continuing operations 36,295,682 20,335,410

Income tax expense / (revenue) 1,057,293 (4,712,619)

Profit/(Loss) of the year from continuing operations 37,352,975 15,622,791

Profit or loss for the year from discontinued operations net of taxes - 802,134

Profit (Loss) for the financial year 37,352,975 16,424,925

Profit/(loss) for the year attributable to equity holders of the parent company 37,356,914 16,424,925

Profit/(Loss) for the year attributable to non-controlling interests (3,939) -
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Ourol Wind farm (22.5 MW)

PERIMETER OF
CONSOLIDATION PERIOD
AT THE CLOSING OF FY23
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Structure of the consolidated group
The dependent companies included in the consolidation perimeter as 
of December 31, 2023 are the following:

 Registered 
office Activity Cost interest Company Headline Group 

percentage

GREENALIA POWER 
SPAIN, S.L.U.

A Coruña Acquisition and disposal of shares and participations 
representing registered capital 18,545,158      GREENALIA S.A. 100.00%

GREENALIA WIND 
POWER, S.L.U.

A Coruña Acquisition and disposal of shares and participations 
representing registered capital 12,787,966 GREENALIA POWER SPAIN, S.L.U. 100.00%

GREENALIA WIND 
POWER O CAMPO, S.L.U.

A Coruña Producción de energía 3,000 GREENALIA WIND POWER, S.L.U. 100.00%

GREENALIA SOLAR 
POWER, S.L.U.

A Coruña Acquisition and disposal of shares and participations 
representing registered capital 429,001 GREENALIA POWER SPAIN, S.L.U. 100.00%

GREENALIA BIOMASS 
POWER, S.L.U.

A Coruña Acquisition and disposal of shares and participations 
representing registered capital 9,079,691 GREENALIA POWER SPAIN, S.L.U. 100.00%

GREENALIA BIOMASS 
SUPPLY, S.L.U. A Coruña Forest thinning, chipping, purchase and sale, elaboration 

and manipulation of wood and forest biomass. 3,321,672 GREENALIA BIOMASS POWER S.L. U. 100.00%

GREENALIA BIOMASS 
POWER CURTIS TEIXEIRO, S.L.U. A Coruña Energy production 5,000,001 GREENALIA BIOMASS POWER, S.L.U. 100.00%

GREENALIA BIOMASS 
POWER CURTIS TEIXEIRO II, S.L.U. A Coruña Energy production 85,513 GREENALIA BIOMASS POWER, S.L.U. 100.00%

GREENALIA BIOMASS 
POWER LA ZALIA, S.L.U. A Coruña Energy production 0 GREENALIA BIOMASS POWER, S.L.U. 100.00%

GREENALIA SOLAR 
POWER EL TRANCO, S.L.U. A Coruña Energy production 3,000 GREENALIA SOLAR POWER 

DEVELOPMENT, S.L.U. 100.00%

Consolidation perimeter
End of FY23
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Consolidation perimeter
End of FY23

Registered 
office Activity Cost interest Company Headline Group 

percentage

GREENALIA SOLAR 
POWER GUADAME I, S.L.U. A Coruña Energy production 6,000 GREENALIA SOLAR POWER 

DEVELOPMENT, S.L.U. 100.00%

GREENALIA SOLAR 
POWER GUADAME II, S.L.U. A Coruña Energy production 3,000 GREENALIA SOLAR POWER 

DEVELOPMENT, S.L.U. 100.00%

GREENALIA SOLAR 
POWER GUADAME III, S.L.U. A Coruña Energy production 3,000 GREENALIA SOLAR POWER 

DEVELOPMENT, S.L.U. 100.00%

GREENALIA SOLAR 
POWER GUADAME IV, S.L.U. A Coruña Energy production 3,000 GREENALIA SOLAR POWER 

DEVELOPMENT, S.L.U. 100.00%

GREENALIA SOLAR 
POWER GUADAME V, S.L.U. A Coruña Energy production 1,500 GREENALIA SOLAR POWER 

 DEVELOPMENT, S.L.U. 100.00%

GREENALIA SOLAR 
POWER MOSEN, S.L.U. A Coruña Energy production 650,971 GREENALIA SOLAR POWER 

DEVELOPMENT, S.L.U. 100.00%

GREENALIA WIND 
POWER ACEVEDAL, S.L.U. A Coruña Energy production 17,018 GREENALIA WIND POWER 

DEVELOPMENT, S.L.U. 100.00%

GREENALIA WIND 
POWER ALTO DA CROA II, S.L.U. A Coruña Energy production 81,390 GREENALIA WIND POWER 

EOLO SENIOR MOC, S.L.U. 100.00%

GREENALIA WIND 
POWER ALTO DA CROA, S.L.U. A Coruña Energy production 35,077 GREENALIA WIND POWER 

EOLO SENIOR MOC, S.L.U. 100.00%

GREENALIA WIND POWER 
 AS LOUSEIRAS, S.L.U. A Coruña Energy production 3,000 GREENALIA WIND POWER 

DEVELOPMENT, S.L.U. 100.00%

GREENALIA WIND POWER 
BORRASCA, S.L.U. A Coruña Energy production 3,000 GREENALIA WIND 

POWER, S.L.U. 100.00%
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Consolidation perimeter
End of FY23

Registered 
office Activity Cost interest Company Headline Group 

percentage

GREENALIA WIND 
POWER BOURA, S.L.U. A Coruña Energy production 3,000 GREENALIA WIND 

POWER, S.L.U. 100.00%

GREENALIA WIND 
POWER BRISA, S.L.U. A Coruña Energy production 0 GREENALIA WIND 

POWER, S.L.U. 100.00%

GREENALIA WIND 
POWER BUSTELO, S.L.U. A Coruña Energy production 427,796 GREENALIA WIND POWER 

EOLO SENIOR CAMPELOS, S.L.U. 100.00%

GREENALIA WIND 
POWER CAMPELO, S.L.U. A Coruña Energy production 757,826 GREENALIA WIND POWER 

EOLO SENIOR CAMPELOS, S.L.U. 100.00%

GREENALIA WIND POWER 
CAMPOS VELLOS, S.L.U. A Coruña Energy production 0 GREENALIA WIND POWER 

DEVELOPMENT, S.L.U. 100.00%

GREENALIA WIND 
POWER CARBALLAL, S.L.U. A Coruña Energy production 19,614 GREENALIA WIND POWER 

DEVELOPMENT, S.L.U. 100.00%

GREENALIA WIND 
POWER CEFIRO, S.L.U. A Coruña Energy production 0 GREENALIA WIND 

POWER, S.L.U. 100.00%

GREENALIA WIND POWER 
COTO DOS CHAOS, S.L.U. A Coruña Energy production 8,500 GREENALIA WIND POWER 

DEVELOPMENT, S.L.U. 100.00%

GREENALIA WIND POWER 
COTO MUIÑO, S.L.U. A Coruña Energy production 3,000 GREENALIA WIND POWER 

DEVELOPMENT, S.L.U. 100.00%

GREENALIA WIND POWER 
EOLO  SENIOR MOC, S.L.U. A Coruña Energy production 20,371,522 GREENALIA WIND POWER 

EOLO MOC, S.A.U. 100.00%
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Consolidation perimeter
End of FY23

Registered 
office Activity Cost interest Company Headline Group 

percentage

GREENALIA WIND POWER 
EOLO CAMPELOS, S.L.U. A Coruña Energy production 179,000 GREENALIA WIND 

POWER S.L.U. 100.00%

GREENALIA WIND POWER 
EOLO MOC , S.L.U. A Coruña Energy production 24,364,595 GREENALIA WIND 

POWER, S.L.U. 100.00%

GREENALIA WIND POWER 
EOLO SENIOR CAMPELOS, S.L.U. A Coruña Energy production 179,000 GREENALIA WIND POWER 

EOLO CAMPELOS, S.L.U. 100.00%

GREENALIA WIND POWER 
FELGA, S.L.U. A Coruña Energy production 21,135 GREENALIA WIND 

POWER DEVELOPMENT, S.L.U. 100.00%

GREENALIA WIND POWER 
FONSANTA, S.L.U. A Coruña Energy production 0 GREENALIA WIND 

POWER DEVELOPMENT, S.L.U. 100.00%

GREENALIA WIND POWER 
FORGOSELO, S.L.U. A Coruña Energy production 0 GREENALIA WIND POWER 

DEVELOPMENT, S.L.U. 100.00%

GREENALIA WIND POWER 
FRIOL, S.L.U. A Coruña Energy production 4,800 GREENALIA WIND 

POWER DEVELOPMENT, S.L.U. 100.00%

GREENALIA WIND POWER 
GAIOSO, S.L.U. A Coruña Energy production 0 GREENALIA WIND 

POWER DEVELOPMENT, S.L.U. 100.00%

GREENALIA WIND POWER 
GALERNA, S.L.U. A Coruña Energy production 0 GREENALIA WIND 

POWER, S.L.U. 100.00%

GREENALIA WIND POWER 
GATO, S.L.U. A Coruña Energy production 26,342 GREENALIA WIND 

POWER DEVELOPMENT, S.L.U. 100.00%
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Consolidation perimeter
End of FY23

Registered 
office Activity Cost interest Company Headline Group 

percentage

GREENALIA WIND POWER 
GOFIO, S.L. A Coruña Energy production 2,550 GREENALIA WIND 

POWER, S.L.U. 85.00%

GREENALIA WIND POWER 
GRANXON, S.L.U. A Coruña Energy production 14,831 GREENALIA WIND POWER 

DEVELOPMENT, S.L.U. 100.00%

GREENALIA WIND POWER 
LAMAS, S.L.U. A Coruña Energy production 12,000 GREENALIA WIND POWER 

DEVELOPMENT, S.L.U. 100.00%

GREENALIA WIND POWER 
LEVANTE, S.L.U. A Coruña Energy production 3,000 GREENALIA WIND 

POWER, S.L.U. 100.00%

GREENALIA WIND POWER 
MIÑON, S.L.U. A Coruña Energy production 310,391 GREENALIA WIND POWER EOLO 

SENIOR MOC, S.L.U. 100.00%

GREENALIA WIND POWER 
MISTRAL, S.L.U. A Coruña Energy production 3,000 GREENALIA WIND POWER, S.L.U. 100.00%

GREENALIA WIND POWER 
MONTE DO CORDAL, S.L.U. A Coruña Energy production 9,700 GREENALIA WIND 

POWER DEVELOPMENT, S.L.U. 100.00%

GREENALIA WIND POWER 
MONTE TOURADO, S.L.U. A Coruña Energy production 107,577 GREENALIA WIND POWER 

EOLO SENIOR MOC, S.L.U. 100.00%

GREENALIA WIND POWER 
MONTE TOURAL, S.L.U. A Coruña Energy production 200,668 GREENALIA WIND POWER 

EOLO SENIOR CAMPELOS, S.L.U. 100.00%

GREENALIA WIND POWER 
MONTEIRO, S.L.U. A Coruña Energy production 15,136 GREENALIA WIND POWER 

DEVELOPMENT, S.L.U. 100.00%
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Consolidation perimeter
End of FY23

Registered 
office Activity Cost interest Company Headline Group 

percentage

GREENALIA WIND POWER 
MONZON, S.L.U. A Coruña Energy production 0 GREENALIA WIND POWER, S.L.U. 100.00%

GREENALIA WIND POWER 
NORDÉS, S.L.U. A Coruña Energy production 23,000 GREENALIA WIND POWER, S.L.U. 100.00%

GREENALIA WIND POWER 
O CERQUEIRAL, S.L.U. A Coruña Energy production 3,000 GREENALIA WIND POWER 

DEVELOPMENT, S.L.U. 100.00%

GREENALIA WIND POWER 
ORZAR, S.L.U. A Coruña Energy production 3,000 GREENALIA WIND POWER, S.L.U. 100.00%

GREENALIA WIND POWER 
OUROL, S.L.U. A Coruña Energy production 458,684 GREENALIA WIND POWER 

EOLO SENIOR MOC, S.L.U.. 100.00%

GREENALIA WIND POWER 
PENA DA CABRA, S.L.U. A Coruña Energy production 20,000 GREENALIA WIND POWER 

DEVELOPMENT, S.L.U. 100.00%

GREENALIA WIND POWER 
PENA DO PICO, S.L.U. A Coruña Energy production 24,042 GREENALIA WIND POWER, S.L.U. 100.00%

GREENALIA WIND POWER 
PENA OMBRAL, S.L.U. A Coruña Energy production 0 GREENALIA WIND POWER 

DEVELOPMENT, S.L.U. 100.00%

GREENALIA WIND POWER 
PENAS BOAS, S.L.U. A Coruña Energy production 21,371 GREENALIA WIND POWER 

DEVELOPMENT, S.L.U. 100.00%

GREENALIA WIND POWER 
RESTELO, S.L.U. A Coruña Energy production 18,820 GREENALIA WIND POWER 

DEVELOPMENT, S.L.U. 100.00%
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Consolidation perimeter
End of FY23

Registered 
office Activity Cost interest Company Headline Group 

percentage

GREENALIA WIND POWER 
RODICIO, S.L.U. A Coruña Energy production 10,000 GREENALIA WIND POWER 

DEVELOPMENT, S.L.U. 100.00%

GREENALIA WIND POWER 
SIROCO, S.L.U. A Coruña Energy production 0 GREENALIA WIND POWER, S.L.U. 100.00%

GREENALIA WIND POWER 
TORNADO, S.L.U. A Coruña Energy production 3,000 GREENALIA WIND POWER, S.L.U. 100.00%

GREENALIA WIND POWER 
TRAMONTANA, S.L.U. A Coruña Energy production 0 GREENALIA WIND POWER, S.L.U. 100.00%

GREENALIA WIND POWER 
VAQUEIRA, S.L.U. A Coruña Energy production 29,000 GREENALIA WIND POWER 

DEVELOPMENT, S.L.U. 100.00%

GREENALIA WIND POWER 
VENTISCA, S.L.U. A Coruña Energy production 3,000 GREENALIA WIND POWER, S.L.U. 100.00%

GREENALIA POWER 
DEVELOPMENT, S.L.U. A Coruña Energy production 531,397 GREENALIA WIND POWER, S.L.U. 100.00%

GREENALIA WIND POWER 
DEVELOPMENT, S.L.U. A Coruña Energy production 5,941,397 GREENALIA POWER 

DEVELOPMENT, S.L.U. 100.00%

GREENALIA SOLAR 
POWER DEVELOPMENT, S.L.U. A Coruña Energy production 1,903,000 GREENALIA POWER 

DEVELOPMENT, S.L.U. 100.00%



136

Consolidation perimeter
End of FY23

Registered 
office Activity Cost interest Company Headline Group 

percentage

GREENALIA SOLAR POWER 
ZUMAJO I, S.L.U. A Coruña Energy production 500 GREENALIA SOLAR POWER 

DEVELOPMENT, S.L.U. 100.00%

GREENALIA SOLAR POWER 
ZUMAJO II, S.L.U. A Coruña Energy production 500 GREENALIA SOLAR POWER 

DEVELOPMENT, S.L.U. 100.00%

GREENALIA WIND POWER 
 TORMENTA, S.L.U. A Coruña Energy production 1,000 GREENALIA WIND POWER, S.L.U. 100.00%

GREENALIA WIND POWER 
HURACÁN, S.L.U. A Coruña Energy production 15,000 GREENALIA WIND POWER, S.L.U. 100.00%

GREENALIA WIND POWER 
A MARABILLA, S.L. A Coruña Energy production 0 GREENALIA WIND POWER, S.L.U. 90.00%

GREENALIA WIND POWER 
AS LAGOAS, S.L. A Coruña Energy production 0 GREENALIA WIND POWER, S.L.U. 90.00%

GREENALIA WIND POWER 
CEDEIRA, S.L. A Coruña Energy production 0 GREENALIA WIND POWER, S.L.U. 90.00%

GREENALIA WIND POWER 
CERVO, S.L. A Coruña Energy production 0 GREENALIA WIND POWER, S.L.U. 90.00%

GREENALIA WIND POWER 
CORDOBELAS, S.L. A Coruña Energy production 0 GREENALIA WIND POWER, S.L.U. 90.00%

GREENALIA WIND POWER 
ESTEIRO, S.L. A Coruña Energy production 0 GREENALIA WIND POWER, S.L.U. 90.00%
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Consolidation perimeter
End of FY23

Registered 
office Activity Cost interest Company Headline Group 

percentage

GREENALIA WIND POWER 
MONTOXO, S.L. A Coruña Energy production 0 GREENALIA WIND POWER, S.L.U. 90.00%

GREENALIA WIND POWER 
O BARRAL, S.L. A Coruña Energy production 0 GREENALIA WIND POWER, S.L.U. 90.00%

GREENALIA WIND POWER 
PIÑEIRO, S.L. A Coruña Energy production 0 GREENALIA WIND POWER, S.L.U. 90.00%

GREENALIA WIND POWER 
PUNTA CANDIEIRA, S.L. A Coruña Energy production 0 GREENALIA WIND POWER, S.L.U. 90.00%

GREENALIA WIND POWER 
RÉGOA, S.L. A Coruña Energy production 0 GREENALIA WIND POWER, S.L.U. 90.00%

GREENALIA WIND POWER 
SAN ISIDRO, S.L. A Coruña Energy production 0 GREENALIA WIND POWER, S.L.U. 90.00%

GREENALIA WIND POWER 
SAN ROMÁN, S.L. A Coruña Energy production 0 GREENALIA WIND POWER, S.L.U. 90.00%

GREENALIA WIND POWER 
TEIXIDO, S.L. A Coruña Energy production 0 GREENALIA WIND POWER, S.L.U. 90.00%

GREENALIA WIND POWER 
VILAS, S.L. A Coruña Energy production 0 GREENALIA WIND POWER, S.L.U. 90.00%

GREENALIA WIND POWER 
CARDON, S.L. A Coruña Energy production 0 GREENALIA WIND POWER, S.L.U. 85.00%
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Consolidation perimeter
End of FY23

Registered 
office Activity Cost interest Company Headline Group 

percentage

GREENALIA WIND POWER 
DUNAS, S.L. A Coruña Energy production 0 GREENALIA WIND POWER, S.L.U. 85.00%

GREENALIA WIND POWER 
GUANCHE, S.L. A Coruña Energy production 0 GREENALIA WIND POWER, S.L.U. 85,.00%

GREENALIA WIND POWER 
MOJO, S.L A Coruña Energy production 2,550 GREENALIA SOLAR POWER, S.L.U. 85.00%

GREENALIA WIND POWER 
LAMAS II, S.L.U. A Coruña Energy production 5,500 GREENALIA WIND POWER, S.L.U. 100.00%

GREENALIA WIND POWER 
CABANELAS, S.L.U A Coruña Energy production 16,500 GREENALIA WIND POWER 

DEVELOPMENT, S.L.U. 100.00%

GREENALIA SOLAR POWER 
SAN JULIAN I, S.L.U A Coruña Energy production 150,000 GREENALIA SOLAR POWER, S.L.U. 100.00%

GREENALIA SOLAR POWER 
SAN JULIAN II, S.L.U A Coruña Energy production 150,000 GREENALIA SOLAR POWER, S.L.U. 100.00%

GREENALIA SOLAR POWER 
SANTA ANNA I S.L.U. A Coruña Energy production 1,000 GREENALIA SOLAR POWER                

DEVELOPMENT, S.L.U. 100.00%

GREENALIA SOLAR POWER 
EL NARANJO  S.L.U. A Coruña Energy production 3,000 GREENALIA SOLAR POWER, S.L.U. 100.00%

GREENALIA SOLAR POWER 
ENCINA, S.L.U. A Coruña Energy production 3,000 GREENALIA SOLAR POWER, S.L.U. 100.00%
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Consolidation perimeter
End of FY23

Registered 
office Activity Cost interest Company Headline Group 

percentage

GREENALIA SOLAR POWER 
OLIVO S.L.U A Coruña Energy production 0 GREENALIA SOLAR POWER, S.L.U. 100.00%

GREENALIA WIND POWER 
TORDESILLAS S.L.U. A Coruña Energy production 8,500 GREENALIA WIND POWER, S.L.U. 100.00%

GREENALIA WIND POWER 
VILAS S.L.U. A Coruña Energy production 0 GREENALIA WIND POWER, S.L.U. 100.00%

GREENALIA SOLAR POWER 
SAUCE, S.L.U. A Coruña Works and services for production, transport, 

transformation and distribution or marketing of energy. 3,000 GREENALIA SOLAR POWER, S.L.U. 100.00%

GREENALIA SOLAR POWER 
ACEBO, S.L.U. A Coruña Works and services for production, transport, 

transformation and distribution or marketing of energy. 3,000 GREENALIA SOLAR POWER, S.L.U. 100.00%

GREENALIA POWER PORTUGAL SGPS 
UNIPESSOAL, LDA Oporto Energy production 6,000 GREENALIA S.A 100.00%

GREENALIA SOLAR POWER, LDA. Oporto Energy production 3,001 GREENALIA POWER PORTUGAL SGPS 
UNIPESSOAL, LDA 100.00%

GREENALIA POWER US, INC. Wilmington Energy production 849 GREENALIA S.A 100.00%

GREENALIA SOLAR POWER, INC Wilmington Energy production 920 GREENALIA POWER US, INC 100.00%

EXCEL ADVANTAGE SERVICE, LLC Dallas Energy production 20,247,561 GREENALIA SOLAR POWER, INC 100.00%
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Consolidation perimeter
End of FY23

Registered 
office Activity Cost interest Company Headline Group 

percentage

GREENALIA ENGINEERING AND 
CONSTRUCTION, S.L.U. A Coruña Acquisition and disposal of shares and participations 

representing registered capital 3,000 GREENALIA S.A 100.00%

GREENALIA WIND POWER 
BLUE HILLS, LLC Dallas Energy production 7,363,335 GREENALIA WIND POWER, INC 100.00%

GREENALIA WIND POWER, INC Wilmington Energy production 920 GREENALIA POWER US, INC 100.00%

GREENALIA SOLAR POWER REIS, LLC Dallas Energy production 0 GREENALIA SOLAR POWER, INC 100.00%

GREENALIA SOLAR POWER 
WENSOWITCH, LLC Dallas Energy production 0 GREENALIA SOLAR POWER, INC 100.00%

GREENALIA SOLAR POWER 
RATCLIFF, LLC Dallas Energy production 0 GREENALIA SOLAR POWER, INC 100.00%

GREENALIA SOLAR POWER 
DRISKELL, LLC Dallas Energy production 0 GREENALIA SOLAR POWER, INC 100.00%

HE-COTTONWOOD SOLAR, LLC Dallas Energy production 2,443,033 GREENALIA SOLAR POWER, INC 100.00%

LEITSOL, LLC Dallas Energy production 1,091,478 GREENALIA SOLAR POWER, INC 100.00%

ROSCSOL, LLC Dallas Energy production 1,088,717 GREENALIA SOLAR POWER, INC 100.00%

GREENALIA ENERGY STORAGE, LLC Dallas Energy production 0 GREENALIA POWER US, INC 100.00%

GREENALIA ENERGY 
STORAGE MISAE II, LLC Dallas Energy production 0 GREENALIA ENERGY STORAGE, LLC 100.00%
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Consolidation perimeter
End of FY23

Registered 
office Activity Cost interest Company Headline Group 

percentage

GREENALIA SOLAR POWER 
WITTIG, LLC Dallas Energy production 0 GREENALIA SOLAR POWER, INC 100.00%

GREENALIA SOLAR POWER 
BLUE HILLS, LLC Dallas Energy production 0 GREENALIA SOLAR POWER, INC 100.00%

GREENALIA SOLAR POWER 
MISAE III, LLC Dallas Energy production 0 GREENALIA SOLAR POWER, INC 100.00%

GREENALIA BIOMASS POWER 
LUXEMBURGO, S.À R.L. Luxembourg Acquisition and disposal of shares and participations 

representing registered capital 0 GREENALIA BIOMASS POWER, S.L.U 100.00%

GREENALIA BIOMASS POWER 
LUXEMBURGO II, S.À R.L. Luxembourg Acquisition and disposal of shares and participations 

representing registered capital 0 GREENALIA BIOMASS POWER 
LUXEMBURGO, S.À R.L. 100.00%
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Audit report
& consolidated
annual accounts
2023

Ourol Wind farm (22.5 MW)
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Audit Report on Consolidated Financial Statements
issued by an Independent Auditor
 
GREENALIA, S.A. AND SUBSIDIARIES
Consolidated Annual Accounts and Consolidated Directors’ Report
for the year ended on 31 December 2023
Drawn up in accordance with international Financial Reporting 
Standards as adopted by the European Union.
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Operational team in the surroundings of Greenalia Wind Farm

USA
The Helmsley Building
28th Floor – Suite 2840
230 Park Avenue,  
New York (10169)
info@greenalia.us

EUROPE
Plaza de María Pita Nº10 1º
15001 A Coruña.
+34 900 81 50 81
info@greenalia.es
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