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Greenalia presents this report with the objective of com-
municating to our stakeholders the material information 
on financial and sustainability matters.  This report is 
presented in a consolidated manner, representing all 
the companies of the Greenalia S.A. group and including 
the material information for each of the business areas. 
Following the trend of previous years, Greenalia’s Annual 
Report is published as an integrated digital report (PDF) 
available on the corporate website www.greenalia.es.

The scope of the information of the sustainability indica-
tors and that of the annual accounts is aligned and refers 
to the annual period between January 1 and December 
31, 2024. This report has been verified by an indepen-
dent third party in accordance with the requirements of 
ISAE Standard 3000 (revised), Assurance Engagement 
Other Than Audits or Review of Historical Financial Infor-
mation, under a limited assurance scope.

Different international standards and frameworks have 
been used in the preparation of this report. Following 
previous years, this report has been prepared with refe-
rence to Global Reporting Initative (GRI), Law 11/2018 
and other frameworks such as the GHG Protocol in the 
calculation of the carbon footprint. Additionally, following 
the regulatory changes in reporting, we have worked on 
aligning our report with the new standards defined by 
EFRAG.

In this report, our double materiality matrix has been 
developed following the standards defined by EFRAG, 
and this year we have made progress in the compliance 
with reporting and transparency standards, orienting our 
report to the standards defined by the European Sustai-
nability Reporting Standards (ESRS) or the standard for 
SMEs (EFRAG Voluntary Sustainability Reporting Stan-
dard for non- listed SMEs).

Throughout the preparation of this report, different sour-
ces of data and information are used. While direct im-
pacts are quantified based on direct measurements of 
our operations, the source of information on the value 
chain depends significantly on the link of the agent invol-
ved in the chain and the access to available information. 
The comparative information, as in the previous year, 
has been made taking into account the organizational 
changes in 2023 that have made Greenalia a 100% re-
newable energy sales company since last year.

If you have any questions about the contents of this re-
port, please contact us at: sostenibilidad@greenalia.es.
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Surroundings of Monte Tourado Wind Farm (10.4 MW)

To our collaborators and stakeholders:

I am pleased to address you once again on the occa-
sion of the presentation of our Integrated Annual Re-
port for fiscal year 2024.

This has been a particularly complex year. Marked by 
a volatile energy environment, with prolonged geopoli-
tical tensions, fluctuating electricity prices and increa-
sing competition, it has demanded the best in strategy, 
resilience and commitment.

In this context, we have redoubled our efforts to main-
tain our strategic direction and consolidate our role 
in the energy transition. However, moving towards a 
decarbonized economy requires us to face important 
structural challenges, both from the business and the 
public administrations. The elimination of bureaucratic 
obstacles, together with the guarantee of a stable and 
predictable legal framework for investors, are essential 
to maintain the dynamism of the renewable energy sec-
tor. In addition, we believe it is essential to accompany 
the development of clean energies with a robust plan-
ning of infrastructures and technologies that guarantee 
the stability of the electricity system.

Despite these difficulties, we have managed to main-
tain a solid performance. We highlight the great pro-

gress in the construction of our first photovoltaic power 
project in the USA, Misae II (430 MW), and in Spain, 7 
photovoltaic projects (310 MW).

As I said, this Integrated Annual Report reflects Gree-
nalia’s performance during 2024, but also our vocation 
to actively contribute to the sustainability goals set by 
Europe and Spain, aligning all our operations to these 
goals.

Sustainability continues to be at the core of our busi-
ness vision. We are advancing not only in clean gene-
ration, but also in the integration of environmental, so-
cial, governance and prosperity criteria in our strategic 
decisions. This commitment positions us as relevant 
players in a fair and competitive energy transition that 
is aligned with the social and environmental demands 
of our time. During the year 2024, we approved our new 
Sustainability Plan 2024-2028, setting ambitious goals 
to promote a more sustainable activity in all areas of 
the company. This plan constitutes the new frame of 
reference for our relations with all stakeholders in our 
value chain.

We look to the future with ambition and responsibility, 
aware that our growth must go hand in hand with a sta-
ble regulatory environment, key infrastructures and lea-

dership in innovation. For this reason, we already have 
a solid and diverse portfolio, with a special focus on 
energy storage to guarantee the stability of the system.

We thus reaffirm our commitment to a sustainable and 
inclusive energy model. We invite you to review the pa-
ges of this report, which contains the main data and 
milestones of the year. In addition, each of its chap-
ters bears witness to the collective efforts of the entire 
Greenalia team, who contribute, with responsibility and 
conviction, to the energy future that our society needs.

With appreciation,

José María Castellano Ríos
CHAIRMAN OF GREENALIA 
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As every year, together with the analysis and assessment 
of the fiscal year, I would like to dedicate a few brief li-
nes to complement the documentation that is provided 
below.

Today, no one is surprised that our business objectives 
are not only financial and commercial, but that we also 
integrate our commitment to the protection of the pla-
net and people, the use of the best standards of gover-
nance and the impact on the prosperous development 
of society as pillars of the group. And we do so with the 
conviction that this is the path to a healthier and more 
sustainable planet.

Taking stock of this past year, we leave behind a year of 
transition, full of major changes in the group. Although 
no asset rotation operations took place during fiscal year 
2024, we did focus on the start-up of new projects such 
as MISAE II (430 MW solar photovoltaic) or Guadame’s 
(310 MW solar photovoltaic), which will lead to a recu-
rrent and sustained increase in revenues and EBITDA in 
the future. Furthermore, the favorable resolution of the 
arbitration with the operator of the biomass plant has 
allowed the company to increase its workforce, impro-
ving efficiency, reducing costs and increasing the group’s 
personnel.

Because, despite the highly competitive and uncertain 
global environment, at Greenalia we continue to take 
steps to launch new renewable developments. Without 
looking any further, last May we experienced a historic 

milestone in the group’s history, beginning construction 
on our first project in the US (Misae II). And once again, 
we do so within the framework of our commitment to ge-
nerate a positive impact on the industry. For this reason, we 
have strengthened our projects with the signing of four PPAs, 
through which we offer solutions to the industry to make it 
more competitive, efficient and environmentally friendly, ge-
nerating value throughout the whole chain.

On the other hand, and although it refers to the 2025 financial 
year, I did not want to miss the opportunity to highlight the 
milestones that will be presented in the coming months: the 
aforementioned Misae II project (Texas, USA), with a capaci-
ty of 430 MW, is already in the final phase of construction and 
will export energy during the summer of 2025. In addition, 
progress will be made in the construction of the Guadamés 
projects (Jaén, Spain).

This growth advances in parallel with the efficient and cons-
tant management of our operating assets, which in 2024 
exported a total of 501,471MWh of renewable electricity to 
the grid. This generation represents a source of clean energy, 
avoiding the emission of more than 222 thousand tons of 
CO2, with the consequent benefit in the mitigation of climate 
change.

In a year as challenging as 2024, notable for entering into a 
new market, the challenges have made it necessary to stren-
gthen our organizational and management structure. The 
growth of the group’s workforce, which has increased by 22 
% compared to 2023 (+42 % compared to 2022), is particular-

ly driven by the expansion of the biomass business.

In this regard, I would like to sincerely thank the effort and 
commitment of our employees, the Board of Directors, as 
well as the support of shareholders, institutions, financial 
institutions and other collaborators who have placed their 
trust in Greenalia. This report that we present today makes 
us proud, but above all grateful, because we know that this 
good year has been possible thanks to the efforts of all the 
members of the Greenalia team, colleagues and advisors, 
the trust of many suppliers and customers, and all the local 
communities where we operate and with which we maintain 
a cordial neighborly relationship.

It is time to look to the future, towards the goal of growth and 
environmental and social improvement. And on this path, the 
energy transition and digitalization will be the two driving for-
ces that will mark this more sustainable process.

As always, we will continue to work to develop the best pro-
jects, in a competitive and efficient manner, but, above all, 
with the focus on ensuring that all of them have a positive 
impact on the Planet and Society.

Yours sincerely

Manuel García Pardo
CEO OF GREENALIA

Surroundings of Monte Tourado Wind Farm (10.4 MW)
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MILESTONES 2024

KEY FIGURES

BUSINESS MODEL

GREENALIA AND 
TECHNOLOGICAL
INNOVATION 

OUR ASSETS

DIGITALIZATION
IN GREENALIA

FINANCIAL EXCELLENCE

Miñón Wind Farm (24 MW)
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ONE & ONLY 
MULTITECHNOLOGY COMPANY 
ONSHORE WIND, OFFSHORE 
WIND, SOLAR, BESS, BIOMASS, 
HYDROGEN, E-FUELS.

MORE THAN 3 GW IN SPAIN 
AND US UNDER CONSTRUCTION 
AND ADVANCED DEVELOPMENT 
IN DIFFERENT TECHNOLOGIES, 
WIND, SOLAR, BESS.

100% SALES
FROM RENEWABLE  
ENERGY PRODUCTION.

550,000 t CO2 BIOGENIC 
AVAILABLE AT THE BIOMASS 
PLANT FOR PRODUCTION OF 
SYNTHETIC FUELS OR ITS 
SEQUESTRATION.

100% INCOME 
ELEGIBILITY BASED 
ON THE EU TAXONOMY 
OF SUSTAINABILITY 
ACTIVITIES.

DEVELOPMENT OF THE 
ASH4SOIL PROJET FOR 
THE VALORIZATION OF THE 
BIOMASS PLANT WASTE

CO2

501,471 MWh  
EXPORTED TO GRID

EVALUATION OF 
CDP RATING  IN 
CLIMATE, FOREST 
AND WATER 
MANAGEMENT.

PROGRESS IN THE SOLAR 
POWER PLANTS CONSTRUC-
TION OF 430 MW IN USA AND 
310 MW IN SPAIN.

Ourol Wind Farm (22.5 MW)

Alto da Croa WF (7.3 MW)

MILESTONES

Curtis-Teixeiro Biomass  Plant (50 MW)PV Misae II (430 MW)
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PLANET

TONS 
OF CO2 AVOIDED

RECOVERY
OF WATER

OF OUR EMPLOYEES
REINFORCING STRATEGIC 
BUSINESS AREAS

EBITDA

INVESTED
IN LOCAL 
ENVIRONMENTS

DIRECT CO2 EMISSIONS 
COMPARED TO  2022

CONSECUTIVE YEAR 
OF PARTICIPATION IN 
THE  REAL IMPACT 
WOMEN PROGRAM

TURNOVER

SOCIAL
PROJECTS
IN THE SURROUNDINGS 
OF OUR ASSETS

YEAR OF 
COLLABORATION 
WITH ICEX OFFERING 
INTERNSHIPS IN THE 
USA

CERTIFIED 
SUPPLIERS
INCLUDING 
SUSTAINABILITY
REQUIREMENTS

INDIRECT 
LOCAL
JOBS

222,597

82%

+22%

23.9 M€

32 M€

-9% 2nd

51.5 M€

9

1st

+250

+320

PEOPLE GOVERNANCE PROSPERITY
KEY  

FIGURES

Greenalia Headquarters
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We are an independent producer of energy exclusively from renewable sources. 
We use wind, sun and forest biomass from certified plantation residues to gene-
rate and store electricity in harmony with nature.

Headquartered in A Coruña (Spain), with activities in Europe and the United Sta-
tes, we are present in seven technologies: Onshore Wind, Offshore Wind, Solar 
Photovoltaic, Storage, Green Hydrogen, E-fuels and Biomass.

Our assets generate electricity from 100% renewable and locally sourced sour-
ces, reducing emissions associated with electricity generation and reducing im-
ports and energy dependence on third parties.

The revenues obtained from the facilities are long-term, thus allowing us to 
structure non-recourse financing (Project Finance) and to obtain dividends on 
a constant basis.

ONSHORE WIND

OFFSHORE WIND

SOLAR

BIOMASS

STORAGE

CO2 CAPTURE

The Helmsley Building - Greenalia New York Offices

GREENALIA THE
GREEN COMPANY 
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Our BUSINESS MODEL DEVELOP & 
OWN  is based on the fight against 
climate change, addressing this 
challenge through continuous in-
vestment in the development of 
new projects and the generation of 
renewable energy. We work towards 
a single goal, to achieve an ENERGY 
MODEL BASED EXCLUSIVELY ON 
CLEAN ENERGY and with a commit-
ment to include environmental and 
social awareness in all our projects.

At Greenalia, we have the largest fo-
restry waste-to-energy plant in sou-
thern Europe, as well as five wind 
farms. In addition, our solar projects 
under construction allow us to be 

present in both Spain and the United 
States, promoting decarbonization 
and energy independence in both 
regions.

These business lines have strengthe-
ned the group’s vertical integration 
strategy. We also rotated less strate-
gic assets in order to obtain resour-
ces to promote new projects.

BUSINESS
MODEL

Curtis - Teixeiro Biomass Plant (50 MW)

As an independent  
power producer,  
we are active in the  
FOLLOWING  
STAGES OF  
THE PROCESS:

DEVELOPMENT FINANCING PRODUCTIONCONSTRUCTION OPERATION AND
MAINTENANCE

ASSET
MANAGEMENT

Services

Search for viable projects O&M supervision services

Green, efficient, and non-recourse 
financing structuring

Supervision services during the 
construction of projects

Achievement of all milestones up
to Ready to build Asset management  

activities
Sale to the market

Participation in 
renewable energy 

auctions

Signing of PPA 
(Power Purchase 

Agreement)

Sale of energy 
in its IPP 
modality 
through:

Promotion and Development Energy

Through ASSET     
ROTATION, we 
maximize the value 
generated and drive 
business develop-
ment. 
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1,710 MW

12,499 MW

2,771 MW

1,857 MW

50 MW

50 MW

456 MW (1.306 MWh)

792 MW (1,584 MWh)

ONSHORE
WIND

ONSHORE
WIND

OFFSHORE
WIND

SOLAR

SOLAR

BIOMASS

STORAGE

STORAGE

PORTFOLIO
PROJECTS
2024
5,04 GW in 5 technologies

Projects with the potential to 
reach agreement on land and 
connection.

1,115 MW

Early Stage

454 MW
3 projects
photovoltaic

50 MW
1 project
onshore wind

412 MW
2 projects
onshore wind

15,148 MW

IDENTIFIED OPPORTUNITIESPROJECTS UNDER DEVELOPMENT

1,857 MW
9 projects
photovoltaic

12,499 MW
59 projects
onshore wind

Projects with NTP (Notice to 
Proceed) or LNTP (Limited 
Notice to Proceed) issued.

1,005 MW

Under
Construction

695 MW
2 projects 
photovoltaic 

310 MW
7 projects
photovoltaic

792 MW (1,584 MWh)
9 projects
storage

50 MW
1 project 
biomass

75 MW
5 projects
onshore wind

125 MW

Production
Project in operation. Projects with land, access and 

grid connection and permits in 
advanced process.

2,792 MW

Advanced 
Development

901 MW
22 projects
onshore wind

272 MW
1 project
onshore wind

257 MW (514 MWh)
2 projects
storage

198 MW (792 MWh)
7 projects
storage

103 MW
3 projects
photovoltaic

1.209 MW
8 projects
photovoltaic

50 MW
1 project
offshore wind

Misae II Solar Farm - Texas (430 MW)

Our ambition is to fully integrate our operations through the organic 
growth of our project portfolio, based on the development of various 
renewable technologies.

Potential projects that have started 
negotiations with landowners and 
have verified technical feasibility and 
interconnection.
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The ways to expand our pipeline are the de-
velopment of new projects and the acquisi-
tion of existing projects in the intermediate 
stages of development, where value creation 
is concentrated.

For this reason, at Greenalia we have a por-
tfolio of projects of great resource, diversif-
ying in five technologies and with different 
stages of maturity, allowing a progressive 
implementation and investment throughout 
the business plan.

Our pipeline is committed to inno-
vation and diversification in new 
technologies and presence in new 
markets.

Projects in 5 technologies located 
in the main regions of the world, in 
Spain and the United States.

PPioneer in the processing of floa-
ting offshore wind projects in Spain.

Access our interactive map  
TheGreenMap to follow the 
evolution of our pipeline in the 
QR below:

~4GW
in development

advanced,
construction and 

operation

Blue Hills Wind Farm Project (271MW)

685 MW 12,499 MW

792 MW(1.584 MWh)

1,026 MW

50 MW

2,359 MW 1,857 MW

50 MW

413 MW

198 MW(792 MWh)

258 MW(514 MWh)

ONSHORE WIND ONSHORE WIND

STORAGE

ONSHORE WIND

OFFSHORE WIND

SOLAR SOLAR

BIOMASS

SOLAR

STORAGE

STORAGE

IDENTIFIED
OPPORTUNITIES

12
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The gas emitted 
by the chimney is 
cooled to ambient 
temperature.

The absorption tower, 
filled with solvent, 
makes the CO2 
particles adhere to the 
solvent, separating it 
from the rest of the 
gases.

The CO2 is separated from 
the solvent through heat, 
provided by a stream of high 
temperature water vapor. The 
solvent is recirculated back to 
the absorption tower.

The CO2, already isolated 
from the rest of the gases, 
is purified to eliminate any 
type of residue that may 
be present.

High availability 
of biogenic CO2 at 
the Curtis-Teixeiro 
biomass plant.

COOLING SOLVENT HEATING PURIFICATIONCO2 CAPTURE 2 3 4 51

Our biomass plant in Curtis - Teixeiro, which uses forest re-
sidues to generate electricity, currently has approximately 
550,000 tons of biogenic CO2 per year ready to be cap-
tured and used. This exhaust gas will be purified to obtein 
high quality CO2, free of impurities, and can be used as a 

sustainable raw material, replacing carbon dioxide derived 
from production processes based on fossil fuels.

The biogenic CO2 captured in our biomass plant can be 
used as an alternative in any industrial process that current-
ly uses fossil CO2. Its application includes the production of 
synthetic fuels, such as e-methanol, SAF (Sustainable Avia-
tion Fuel) or e-Natural Gas.

In addition, biogenic CO2 has multiple uses in the food in-
dustry, from the carbonation of beverages to the production 
of refrigeration and food preservation, enrichment of green-

houses or fermentation processes.

Alternatively, surplus biogenic CO2 that is not used in indus-
try could be permanently sequestered in the seabed, con-
tributing directly to the reduction of its concentration in the 
atmosphere.

At Greenalia, we remain committed to innovation and diversifica-
tion in new technologies, promoting industrial synergies to deve-
lop sustainable models based on the circular economy. In 2024, 
we moved forward with a pioneering project to capture biogenic 
CO2 generated at our biomass plant, with the aim of reusing it 
in the production of synthetic fuels and other applications. This 
initiative reinforces our commitment to decarbonization, positio-
ning CO2 capture as a key tool for combating climate change and 
trans- forming the energy sector.

Surroundings Biomass Plant Curtis - Teixeiro (50 MW)

GREENALIA AND 
INNOVATION 

TECHNOLOGY

CO2 CAPTURE

CO2 USES

CAPTURE
OF CO2 SEQUESTRATION 

OF CO2
13



Biomass plant
CURTIS TEIXEIRO

Our power generation plant, located in Galicia, Spain, ge-
nerates renewable energy from the use of residues obtai-
ned from the cleaning and cutting of certified plantations. 
This biomass, thanks to its high calorific value, is a great 
source of energy, developing a business model based on 
the principles of the circular economy.

This model has vertical integration, which allows us to 
be present in all stages of the process, from the collec-
tion of raw material to its treatment and energy recovery. 
The biomass used is SURE certified, a voluntary system 
known by the EU to guarantee compliance with the Red 
II Directive, which ensures the sustainability of the entire 
biomass management process up to the generation of 
energy.

CARE AND
FOREST CLEARING

FIRE RISK
REDUCTION

WASTE
UTILIZATION

FOSSIL FUEL
SUBSTITUTION

REDUCTION OF GHG 
EMISSIONS

Curtis - Teixeiro Biomass Plant (50 MW)

OUR ASSETS 
BIOMASS PLANT

Location CURTIS-TEIXEIRO
A CORUÑA

Date 2019

Power 50 MW

Investment 135M €

Production* 374,000 MWh 

* The production value refers to the MWh paid.

OPERATION

14



Onshore wind energy is obtained by harnessing the kinetic energy of the 
wind, through the use of wind turbines located on land that allow transfor-
ming this energy source into electricity. Greenalia has 5 onshore wind farms 
in operation, located in the following locations
in Galicia, with a total power of  74,6 MW. 

Alto da Croa Wind Farm (7.3 MW)

Wind farm
MIÑÓN

Wind farm
OUROL

Wind farm
ALTO DA CROA II

Location VIMIANZO
A CORUÑA

Date 2019

Power 24 MW

Investment 28M €

Production    68,600 MWh 

Location OUROL
LUGO

Date 2021

Power 22.5 MW

Investment 26M €

Production    59,600 MWh 

Wind farm
ALTO DA CROA I

Location VIMIANZO
A CORUÑA

Date 2021

Power 7.3 MW

Investment 5.5M €

Production    24,300 MWh 

Wind farm
MONTE TOURADO

Location VIMIANZO
A CORUÑA

Date 2021

Power 10.4 MW

Investment 8M €

Production    36,500 MWh 

Location
VIMIANZO/
DUMBRÍA
A CORUÑA

Date 2021

Power 10.4 MW

Investment 8M €

Production    42,200 MWh 

OUR ASSETS
ONSHORE WIND ENERGY

OPERATION
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MISAE II Solar farm

Our first solar farm, Misae II, located in Childress County, Texas, will have an installed 
capacity of more than 430 MWdc. At the end of 2024, it was more than 50% com-
plete and is scheduled to begin operating in 2025.

400 million, this project represents a strategic milestone for Greenalia, becoming 
our first operating asset in the United States and the first solar farm developed by 
the company.

In addition, Misae II incorporates power purchase agreements (PPAs) with leading 
companies in the automotive sector, such as JTEKT and AISIN, which guarantees 
the stability of the price of energy supply and contributes to meeting its decarboni-
zation goals.

Misae II Solar Farm - Texas (430 MW)

OUR ASSETS
MISAE II SOLAR FARM

Location CHILDRESS, TEXAS
ESTADOS UNIDOS

Date 2025/2026

Power 430 MWdC

Investment 400M €

Expected annual production 864,893 MWh 

CONSTRUCTION

May Jun MarSep

Energization

Synchronization

2025 2026

MPT3 CODMPT2

16



The Helmsley Building - Greenalia New York Offices

DIGITALIZATION
IN GREENALIA

Our commitment to sustainability and digitalization is an essential part of our DNA, present from day one. We are 
immersed in a continuous process of improvement, digital transformation and optimization. As a company, we are 
constantly evolving towards fully digital and paperless systems and processes, promoting continuous optimization, 
the development of cloud environments and the integration of digital ecosystems.

Our main digitization initiatives include the following:

We have migrated our SAP ERP to its latest version, 
SAP HANA, managing to optimize and streamline pro-
cesses, automating many of them. It has allowed us to 
eliminate redundancies, simplify workflows and impro-
ve operational efficiency in general.

All our operating assets are equipped with a SCADA 
(Supervisory Control and Data Acquisition) real-time 
data measurement and visualization system. This mo-
nitors all the industrial components of the plant and 
wind farms to detect anomalies and prevent possible 
system failures.

Digitalization allows us to continuously improve data 
processing and management, both in our assets and 
in people and corporate management. All informa-
tion is treated according to our privacy policy, avai-
lable on our website, with a data committee advised 
by an external consultant.

In the field of cybersecurity, we have several tools 
available to protect our systems.

Throughout 2024, in order to strengthen our security, 
we have implemented Checkpoint Harmony Email 
and Collaboration, an advanced solution designed to 
safeguard business communication environments, 
such as email and collaboration platforms in Micro-
soft 365. Its main function is to prevent cyber threats 
such as phishing, malware and data theft, mitigating 
the risks associated with these communication 
channels.

KEYS TO  
THE TOOL

THREAT
PROTECTION

CLOUD
SECURITY

ADVANCED
ANALYSIS

INTEGRATION
AND VISIBILITY

REGULATORY
COMPLIANCE

17



The application of good financial practices is an 
extension of our commitment to sustainability. 
In this way, strict compliance with fiscal 
responsibilities is one of our fundamental 
principles, it is consubstantial with our values 
and our philosophy of creating value and being 
an actor of positive social transformation in the 
areas where we have a presence.

RECURRING, PREDICTABLE 
AND STABLE REVENUES 
OVER THE LONG TERM.

HIGH PROFITABILITY, 
FOCUSED ON GENERATING 
EBITDA.

EFFICIENT,
NON-RECOURSE FINANCIAL 
STRUCTURES.

The Helmsley Building - Greenalia New York Offices

FINANCIAL
EXCELLENCE

revenue from asset turnover
revenue from sale of energy

ebitda from asset turnover
ebitda from sale of energy

EBITDA
67,7 M€euros

VOLUME OF 
BUSINESS 2023

2024

2023

2024

euros
95,9 M€

56,1 M€ 39,8 M€

51,5 M€ 23,9 M€

27,9 M€ 39,8 M€

18



The application of good financial practices is an extension of our com-
mitment to sustainability. In this way, strict compliance with fiscal 
responsibilities is one of our fundamental principles, it is consubstan-
tial with our values and our philosophy of creating value and being an 
actor of positive social transformation in the areas where we have a 
presence.

Greenalia Headquarters

2024

Revenue 51.576.067 €
Othe income 0€

Change in inventory 221.251.981€

ECONOMIC VALUE GENERATED 272.828.048 €

Economic value distributed in:

Staff -5.855.396€
Shareholders 8.408.820 €
Capital providers -17.209.554€
Central public administration -2.176.360€
Local public administration -580.177€

Operating costs -243.052.805 €
ADDED VALUE 29.775.243 €

Amortization and depreciation -11.7-12.367.576 €

ECONOMIC VALUE DISTRIBUTED 17.407.667 €

ECONOMIC VALUE GENERATED

19



During this fiscal year, we continued our relationship with Morningstar Sustainalytics, a globally recognized provider of research, ratings on ESG 
data, to evaluate our Financing framework, ensuring an external opinion on the robustness and credibility of this framework. This external vali-
dation certifies:

GREEN FINANCING FRAMEWORK

In 2024, we registered, for the fourth consecutive year, a green notes program in the Spanish fixed-income market (MARF) in the amount of 100 
million, with a term of one year from the date of publication of the program.

With this action, we move forward on the path of green financing, consolidating our position as a pioneering SME in this type of green issuance, a 
framework in which we have already issued 4 bonds since 2017. The last of these, issued in 2020, for an amount of 55 million and still in force, and 
also rated with the highest sustainability score by the Standard & Poor’s rating agency.

THE ALIGNMENT OF THE FRAMEWORK WITH THE 
2021 GREEN BOND PRINCIPLES, ADMINISTERED BY 
ICMA, AND THE 2023 GREEN LENDING PRINCIPLES, 
ADMINISTERED BY LMA, APLMA AND LSTA;

CREDIBILITY AND THE EXPECTED 
POSITIVE IMPACTS OF THE USE OF 
THE PROCEEDS.

THE ALIGNMENT OF THE SUSTAINABILITY 
STRATEGY AND OUR SUSTAINABILITY RISK 
MANAGEMENT AND PERFORMANCE IN 
CONNECTION WITH THE USE OF INCOME

Sustainable investments are established as a fundamental point. On the 
one hand, they guarantee a positive impact of the investment, which is key 
to ensure the movement of financial flows towards sustainable activities. 
On the other hand, they help reduce risks related to social, environmental 
or governance factors. At Greenalia, aware of this, we align our operations 
and ensure compliance with the most stringent environmental, social and 
governance standards.

We do this by developing third-party certified financing frameworks, wor-
king to align our operations with the taxonomy of sustainable activities. 
We do this by developing third-party certified financing frameworks, wor-
king to align our operations with the European Union’s taxonomy of sus-
tainable activities, linking financing to compliance with the Equator Princi-
ples, and submitting to independent ratings.

GREEN FINANCING

Greenalia Headquarters

Copyright © Sustainalytics, a Morningstar company. All rights reserved. This section includes 
Sustainalytics accepts no responsibility or liability whatsoever for the actions of third parties in 
information and data provided by Sustainalytics and/or its content providers. Information provi-
ded in this respect. Use of such data is subject to conditions available at ded by Sustainalytics is 

not directed to or intended for use or distribution to India-based clients or 
https://www.sustainalytics.com/legal-disclaimers users and its distribution to Indian resident 
individuals or entities is not permitted. 
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We consolidate our management of material 
sustainability issues through independent 
evaluations that measure our performance in terms 
of good governance, environmental and social 
management. At Greenalia, our relationship with the 
ratings began more than 3 years ago. The results 
obtained in these ratings have allowed us to work 
to develop management systems in line with the 
highest standards.

In this regard, in 2023 we obtained a low-risk rating 
based on the Sustainalytics rating. In 2024, our 
assessment focused on the CDP rating. In this, we 
underwent climate management, forestry and water 
resources assessments. In all three we obtained a 
score of B, demonstrating that at Greenalia we are 
taking coordinated action to manage environmental 
issues.

Greenalia’s team replanting in a wind farm environment.

ESG RATINGS

Our economic growth has a direct impact on climate change miti-
gation, as evidenced by the inclusion of our activities in the EU taxo-
nomy of sustainable economic activities. In 2024 we have made a 
taxonomy analysis of our operations, determining the % of revenues, 
OPEX and CAPEX eligible with the criteria defined by this framework.  

Additionally, based on an alignment analysis, we have been able to 
enhance the value of the practices carried out and have been able to 
define roadmaps to ensure the fulfillment of our objectives and align 
our activity to this framework.

EU TAXONOMY

100% 78% 63%ELIGIBLE ELIGIBLE ELIGIBLE

INCOME OPEX CAPEX
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DOUBLE MATERIALITY
ANALYSIS

SUSTAINABILITY PLAN

Misae II Solar Farm - Texas (430MW)

OUR
SUSTAINABILITY 
MODEL
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“Sustainability continues to be at the core 
of our business vision. We are advancing 
not only in clean generation, but also in the 
integration of environmental, social, gover-
nance and prosperity criteria in our strategic 
decisions.” 

President Letter - Page 4
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Monte Tourado Wind Farm (10.4 MW)

Sustainability, understood as the generation 
of services or products without compromi-
sing the resources of the future, putting peo-
ple at the center and investing in key sectors 
for the transition, is a crucial factor for Gree-
nalia. This requires the application of best 
practices at different business levels, from 
our own operations to our relationship with 
third parties. In recent years, the concept of 
corporate sustainability has been evolving 
thanks to the development of directives and 
standards that focus on a new model of eco-
nomic growth. In this line, Greenalia works 
every day to adapt to the best practices, stan-
dards and management models.

Our sustainability model is based on four fun-
damental pillars: the planet, by investing in 
clean technology; people, by investing in our 
teams; governance, by establishing ethical 
and transparent relationships; and prosperity, 
by investing in what we believe will generate 
growth for all. For the correct definition and 
management of these pillars, we analyze the 
material issues through the Double Materiali-
ty Analysis and establish Strategic Plans and 
Objectives that allow us to measure impro-
vement and establish the route on which we 
want to advance.

SDG 07
AFFORDABLE AND NON-
POLLUTING ENERGY
Through our business model, 
we increase energy production 
from renewable sources.

SDG 08
DECENT WORK AND ECONOMIC 
GROWTH
We guarantee labor equality and 
professional growth, and promote local 
economic development through renewa-
ble projects.

SDG 12
RESPONSIBLE PRODUCTION 
AND CONSUMPTION
We encourage responsible 
consumption by increasing the 
availability of renewable energy 
and the development of circular 
economy projects, in addition to 
promoting sustainability through 
transparency and training.

SDG 15
LIFE IN TERRESTRIAL ECOSYSTEMS
We ensure that the biofuel we use is sustainable through 
SURE certification, encouraging all our suppliers to obtain 
it. In addition, we follow the precautionary principle to 
minimize impacts on biodiversity, compensating for 
those that cannot be avoided.

SDG 13
CLIMATE ACTION
We contribute to mitigating 
climate change by increasing 
clean energy and are committed 
to measuring and reducing 
emissions, reaching our goal of 
zero emissions by 2040.

SDG 17
ALLIANCES TO ACHIEVE THE OBJECTIVES
We collaborate with communities, administrations and 
international organizations, such as the United Nations 
Global Compact, to promote a sustainable energy system 
and development.
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Misae II Solar Farm - Texas (430MW)

In the process of developing a business 
model in line with the best sustainability 
standards, our management is directly 
involved in decision making, ensuring that 
business development follows the right 
path. In the model for overseeing sustai-
nability issues, the CEO, CFO, CHRO and 
CSO participate in the Sustainability Com-
mittee.

THE PURPOSE OF THIS COMMITTEE IS 
TO REVIEW SUSTAINABILITY IMPACTS, 
RISKS AND OPPORTUNITIES FOR DE-
CISION-MAKING AND THE ESTABLISH-
MENT OF STRATEGIES, PLANS AND AC-
TIONS.

The Sustainability Committee is respon-
sible for providing the Management Com-
mittee and its teams with the knowledge 
and tools necessary to carry out the com-
pany’s business strategies. In addition, the 
Board of Directors, with the direct partici-
pation of members of the Sustainability 
Committee, is regularly informed and con-
sulted at board meetings on key issues.

In Greenalia we have management systems 
that allow us to identify and control environ-
mental and social aspects, among others. 
This is a fundamental aspect and must be 
considered, not only in our operations, but 
also in our relationships with third parties.

Therefore, throughout 2024 we have started 
a Human Rights and Environmental Due Di-
ligence project, aligned with the new Euro-
pean directives and standards. This process 
starts with the identification of risk, both in 
our operations and in our value chain, for the 
establishment of controls and management 

systems that guarantee respect for human 
rights and the environment in all our activi-
ties and areas of influence.

This perspective will be highly relevant in 
our governance and management models in 
future years, as well as in our relations with 
third parties. At the same time, the establi-
shment of due diligence systems allows us 
to identify precisely the areas of improve-
ment and work on which we must focus.

MANAGEMENT INVOLVEMENT IN 
CORPORATE SUSTAINABILITY

ADVANCING IN DUE DILIGENCE
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DOUBLE MATERIALITY 
ANALYSIS
In 2024, in order to align our methodology with the best 
standards, our double materiality analysis has been carried 
out in accordance with the Eruopean Sustainability Repor-
ting Standards (ESRS) developed by EFRAG and applicable 
to compliance with the Corporate Sustainability Reporting 
Directive (CSRD). To this end, all the agents involved in the 
value chain have been considered and the Implications of 
the ESRS have been determined.

We have analyzed the impact that Greenalia may have on 
each material issue and how this issue could pose a risk 
or an opportunity for our company. All material business 
areas have been involved. Similarly, the external perspecti-
ve has been considered in order to incorporate them in the 
results of the matrix.

The main material issues identified focus on the develop-
ment of a joint model with the communities, based on ethi-
cal and sustainable principles, that promotes the energy 
transition, the reduction of greenhouse gas emissions, the 
optimization of resources and the development of projects 
in harmony with biodiversity.

Throughout the following sections of this report, infor-
mation on the Impacts, Risks and Opportunities (IROs) 
associated with each material issue will be detailed. This 
development is in accordance with the Global Reporting 
Initiative (GRI) standard, applying whenever possible the 
best practices defined in the new standards.

Ourol Wind Farm (22.5 MW)

BACKGROUND 
STUDY

VALUE CHAIN 
ANALYSIS

INTERNAL
AND EXTERNAL 
EVALUATIONS

CONSOLIDATION
OF DATA
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DOUBLE MATE-
RIALITY MATRIX The following is the simplified dual materiality matrix constructed from the Impacts, 

Risks and Opportunities (IROs) identified and assessed.

PLANET
1  Water
2  Contamination
3  Climate change
4  Circular economy
5  Biodiversity

PERSONS
6  Quality of employment
7  Equality, diversity and inclusion

GOVERNANCE
8   Local Communities
9   Business Strategy
10 Ethics and good governance
11 Suppliers

PROSPERITY
12 Green Financing
13 Corporate Relations
14 Energy transition
15 Legal certainty

Alto da Croa Wind Farm (7.3 MW)
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double materiality matrix
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We believe in the importance of aligning our strategic plan and our growth with 
best practices in sustainability. To this end, it is essential to have a plan that 
allows us to coordinate activities in the right direction.

The 2024 - 2028 Sustainability Plan has established the roadmap to be followed 
over the next five years. Made up of four pillars, twelve areas of action and 27 
objectives, this plan was drawn up at the end of 2023, allowing us to establish 
the guide for actions to be taken in all areas of the business to align it with the 
best practices in the sector.

SUSTAINABILITY
PLAN

Alto da Croa Wind Farm (7.3 MW)
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Ourol Wind Farm (22,5 MW)

A STRATEGY BASED 
ON FOUR PILLARS

SUSTAINABILITY 
PLAN
2024-2028

The objectives, KPIs and actions of our Plan are reviewed periodically by the 
Management Committee. Updates and results are reported to the Board of 
Directors. In addition, the teams involved work annually on the development 
of the Action Plan and on the monitoring of the material objectives for their 
activity. This makes our Sustainability Plan a living resource that allows us to 
promote and highlight the actions carried out by the different areas.
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PLANET
Our impact on the 
environment

PERSONS 
Ensuring quality in 
work environments

GOVERNANCE 
Sustainable 
management of 
internal and external 
operations

PROSPERITY 
Our footprint on 
society and sustainable 
development

CLIMATE
CHANGE

BIODIVERSITY

CIRCULAR  
ECONOMY

EXCELLENCE IN 
EMPLOYMENT

HEALTH AND 
SAFETY

DIVERSITY, 
EQUALITY AND 
INCLUSION

STAKEHOLDERS

TRANSPARENCY, 
COMMUNICATION 
AND  
ACCOUNTABILITY

ETHICS AND  
COMPLIANCE

SUSTAINABLE 
GROWTH

COMMUNITY 
IMPACT

DISSEMINATION 
OF THE ENERGY 
TRANSITION

Optimization of energy consumption and advanced development 
in the construction of solar assets.

Continuity in the restoration measures and increase in the indica-
tors reported based on international standards.

Establishment of material recovery systems, alliances with third 
parties to improve the recovery of our waste and optimize water 
consumption.

Work on the standardization of jobs and internal policies for their 
subsequent implementation.

Expansion and strengthening of the internal and external Health 
and Safety control system to all facilities.

Initial analysis of the state of Equality, Diversity and Inclusion for 
the development of the new Plan.

Continuity of the communication channels already established 
and strengthening of supplier homologation.

Annual publication of the Integrated Report. Evaluation and 
improvement of the score based on CDP and formalization of the 
creation of the risk committee.

Development of training and information on internal regulations.

Development of the first taxonomic calculation and alignment 
plan.

Partial continuity of social programs and agreements and evalua-
tion of these in relation to business development.

Development of activities based on the Greenalia - UDC Chair.

Reduced emissions intensity and improved measurement 
of indicators.
Increase in installed capacity and diversification  
of technologies.

Net zero impact on biodiversity.
Supplier biodiversity assessment.
 

Reduced intensity of resource use
Reduction of intensity and increase in waste recovery 
Optimization of water consumption and alliances.

Encouragement of internal promotion
Increased staff training.
Improved staff alignment based on the results of the climate 
survey.

Increased training in ORP
Improved H&S monitoring of our facilities.

Fulfillment of objectives of the new Equality, Diversity and 
Inclusion Plan

Optimization of communication with local communities 
Supplier sustainability assessment.

Publication of results report.
Evaluation and improvement based on independent ratings. 
Establishment of best practices in corporate risk.

Regulatory compliance training 
Ensuring proper whistleblower channel communication.

Alignment with international taxonomic standards

Development of collaboration agreements in the communities 
in which we operate.
Quantification of the socioeconomic impact of the projects.

Promotion and participation in energy transition outreach 
activities.
 

2024 actions 2028 target

Throughout this report, the actions and degree of compliance 
with the Sustainability Plan are detailed in each of the corres-
ponding sections.

No progress          Moderate        Favorable

SUSTAINABILITY
PLAN

Monte Tourado Wind Farm (10.4 MW)
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GOVERNANCE

TRANSPARENCY

BUSINESS ETHICS AND INTEGRITY 

OUR STAKEHOLDERS 

RISK MANAGEMENT

Monte Tourado Wind Farm (10.4 MW)
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“In a year as challenging as 2024, notable for 
entering into a new market, the challenges have 
made it necessary to strengthen our organizatio-
nal and management structure.”

CEO Letter - Page 5

GOVERNANCE
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Alto da Croa Wind Farm (7.3 MW)

Corporate governance corresponds to all the mechanisms and internal policies es-
tablished necessary to achieve the company’s goals and objectives through proper 
management and business ethics. The main IROs indentified in the area of gover-
nance are aimed at establishing management systems in line with the highest sus-
tainability standards both in our own activity and in our relations with third parties.

 
Our policy book, the Green Book, presents governance policies that determine how 
we should act. In addition, we have responsibilities and are working on the deve-
lopment of specific processes that enable us to manage corporate governance 
based on ethical principles and ensure proper risk and stakeholder management.

TRANSPARENCY 
POLICY AND 
CONTACT WITH 
STAKEHOLDERS

REGULATORY 
COMPLIANCE 
POLICY

RISK 
MANAGEMENT 
POLICY

ANTI-CORRUPTION 
POLICY

GOVERNANCE POLICIESGO
VE

RN
AN

CE
31
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CORPORATE 
GOVERNANCE

Our Board of Directors is the main decision-maker of the company and 
advises the different Committees.

It is composed of 6 members, with a diversity of knowledge, skills, 
backgrounds, experience and gender.

Among the matters on which it decides are the approval of the Annual 
Accounts, Sustainability Information, Strategic Plans, Corporate Policies 
and the monitoring of the management of the Compliance and Risk 
Management program. 

In terms of gender diversity, we have 16% of women on the Board of 
Directors, which met 8 times this year.

In terms of generational diversity, 50% of the Board of Directors are 
between 30 and 50 years old, while the other 50% are over 50 years 
old. Additionally, 87% of the members of the Board of Directors come 
from Galicia, 100% of them being of Spanish origin.

Currently, the Board of Directors has different committees that report to 
and advise the Board of Directors on assigned matters.

BOARD OF DIRECTORS 
CONSISTS OF
6 MEMBERS

Helmsley Building · Greenalia New York Offices
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José María
Castellano
Secretary
Appointment: 
28.06.21

Norcorporate, S.L.
Represented by 
D. Antonio Couceiro  
Chairman
Appointment: 
28.06.21

Manuel
García
Counselor
Executive
Appointment: 
28.06.21

Pablo
Castellano
Counselor
Sunday
Appointment: 
28.06.21

Jose María
Castellano
Chairman
Non-Executive 
Appointment: 
28.06.21

Jose María
Castellano
Secretary
Appointment: 
28.06.21

Capital structure of the company

Antonio
Couceiro
Counselor 
Independent
Appointment: 
28.06.21

Norcorporate, S.L.
Represented by 
D. Antonio Couceiro  
Chairman
Appointment: 
28.06.21

Antonio
Fernández-
Montells
Counselor
Executive
Appointment: 
28.06.21

Laura
Luaces
Deputy Secretary
Non-Counselor
Appointment: 
28.06.21

Beatriz
Mato
Counselor 
Executive
Appointment: 
28.06.21

Smarttia SLU 94% Alazady España SL 6% 

COMPENSATION 
AND APPOINTMENTS 
COMMITTE

GENERAL SHAREHOLDERS MEETING

BOARD OF DIRECTORS

AUDIT 
COMMITTE

In fiscal year 2024, 3 Audit Committee 
sessions were held 

In fiscal year 2024, 
2 meetings of the Compensation 
and Nominating Committee were held

Helmsley Building · Greenalia New York Offices

The composition of the Board and Committees refers to the end 
of 2024. In March 2025, material modifications were made, re-
sulting in the following composition as of the date of publication 
of this report:

1. The Board of Directors is made up of José María Castellano, Manuel García, Pablo Castellano, and Antonio Fernández-Montells.

2. The Audit Committee composed by José María Castellano and Manuel García.

3. The Remuneration and Appointments Committee, formed by José María Castellano and Manuel García.
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Greenalia Headquarters

Our Management Committee is empowered to make investment, 
project development and business decisions, reporting to the Board of 
Directors, in order to ensure the proper implementation and execution 
of the Strategic Plan and budget, as well as its periodic review and 
follow up.

In addition, in order to ensure that the strategic management 
supports the policies in this area of sustainability and performs 

actively monitoring the company’s contribution to the United 
Nations Sustainable Development Goals, the company’s Director of 
Sustainability is a member of the Board of Directors. 

Our control system consists of governance principles, policies, 
procedures, operational controls and Executive Committees that 
support the Board of Directors in the exercise of its duties.

The composition of each committee varies based on the position 
or rank of Greenalia’s personnel, and meetings are held on a weekly, 
biweekly, or monthly basis, depending on the committee.

Manuel García Pardo
CEO

Beatriz Mato
CSO
Appointment:
10.02.20

David Seoane
CDO
Appointment:
11.06.20

Gonzalo López
Biomass Supply Director
Appointment:
16.01.23

Víctor González
COO
Appointment:
27.10.22

Laura Luaces
CLO
Appointment:
24.09.18

María Moreno
Head of Renewables Spain
Appointment:
01.03.16

Mauro Coucheiro
Head of Biomass
Appointment:
11.06.13

Alberto Ares
Head of Construction Wind
Appointment:
25.08.21

Gonzalo Mª Castañeira
CHRO
Appointment:
09.12.19

Pablo Cardesín
Head of Construction Solar
Appointment:
17.04.23

Antonio Fernández-Montells
CFO
Appointment:
26.09.16

Nelson Zuleta
CCO Greenalia Power US 
Appointment:
01.09.21

Alberto Expósito
Head of Renewables US
Appointment:
05.04.21

MANAGEMENT 
COMMITTEE 
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Good governance requires that stakeholders have regular and timely 
access to relevant, sufficient and reliable information, both in rela-
tion to procedures and the exercise of governance and the results 
achieved.

For this reason, and for the sake of maximum transparency, at Gree-
nalia we collaborate responsibly with public institutions and share 
our vision on matters that affect our business areas and the sectors 
in which we operate. In addition, we establish objectives and com-
mitments in the area of Transparency, materialized in our Sustaina-
bility Plan 2024 - 2028.

Greenalia’s team at Alto da Croa wind Farm (7.3 MW)

TRANSPARENCY

GOVERNANCE
SUSTAINABILITY PLAN

OBJECTIVE 
Results report annual publication
Annual reporting of our results, following specific 
standards and verified by an independent third 
party.

2024 actions
Monitoring of indicators in accordance with the 
Global Reporting Initiative (GRI) and work on aligning 
our reporting system with the new European stan-
dards, the ESRS (European Sustainability Reporting 
Standards).

Indicators
Annual publication of Integrated Report and presenta-
tion of results for the previous year

OBJECTIVE 
Evaluation based on ratings 
Annual sustainability assessment by independent 
sustainability ratings.

2024 actions
Continued evaluation of our management systems 
based on independent ratings. Evaluation by CDP on 
climate, water and forestry management.

Indicators
1 independent evaluation – CDP B Score

TRANSPARENCY, COMMUNICATION 
AND ACCOUNTABILITY
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To be the transparent 
organization we want 
to be:

We publish financial infor-
mation on a regular basis 
and submit to semi-annual 
financial audits more fre-
quently than legally requi-
red.

We have channels with our 
stakeholders to serve them 
in the most effective, agile 
and clear manner possible 
and to ensure that they are 
constantly informed about 
our actions.

We compile all globally 
applicable policies under 
our Green Book as proof of 
a broad view of sustaina-
bility in all business areas 
and make this policy avai-
lable to the public.

We maintain SURE forestry 
certifications that guaran-
tee the sustainability of the 
wood residues we use in 
our biomass plant, as well 
as ISO 14001 certification.

We undergo external 
evaluations and commit 
ourselves through endor-
sements and the signing 
of agreements with third 
parties.

Alto da Croa Wind Farm (7.3 MW)
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THE UNIVERSAL 
DECLARATION OF 
HUMAN RIGHTS

UNITED NATIONS 
GLOBAL COMPACT

THE CLIMATE PLEDGE SCIENCE – BASED TARGETS INITIATIVE SPANISH BUSINESS AND BIODIVERSITY INITIATIVE

THE ILO DECLARATION ON FUNDAMENTAL 
PRINCIPLES AND RIGHTS AT WORK

THE RIO DECLARATION 
ON ENVIRONMENT AND 
DEVELOPMENT

THE UNITED NATIONS 
CONVENTION AGAINST 
CORRUPTION

PRINCIPLE 5PRINCIPLE 3

PRINCIPLE 6
PRINCIPLE 4

Abolish all forms 
of child labor

Support the principles 
of freedom of trade 
union association and 
the right to collective 
bargaining

Eliminate 
discrimination in 
employment and 
occupation

Eliminate forced and 
compulsory labor

PRINCIPLE 1

PRINCIPLE 2

PRINCIPLE 8

PRINCIPLE 9

PRINCIPLE 7

PRINCIPLE 10
Support and respect 
the protection of 
human rights

Not to be an 
accomplice to 
rights abuses

Encourage initiatives 
that promote greater 
environmental responsibility

Encourage the development 
and diffusion of environmentally 
friendly technologies

Maintaining a preventive 
approach that favors the 
environment

Working against 
corruption in all its 
forms, including 
extortion and 
bribery

In 2019, Greenalia formalized our adhesion to the 
world’s largest sustainable development initiative, the 
United Nations Global Compact. With this decision, we 
have made a commitment to support the Ten Univer-
sal Principles promoted by the Compact and derived 
from United Nations declarations, and to incorporate 
them into the strategy, culture and daily actions of our 
company. Throughout the development of our policies, 
protocols and strategies, we implement these principles 
on an ongoing basis to ensure compliance. In addition, 
we regularly respond to the Global Compact progress 
report.

At Greenalia, we have increased our ambition and 
accelerated our commitments, bringing forward our 
goal of achieving net zero emissions to 2040, ten 
years ahead of the global commitment. This com-
mitment has been endorsed through our continued 
support of The Climate Pledge initiative since 2022. 
Throughout 2024, we have held several meetings 
with participants in this initiative, working together 
to find the best way to align our strategy to this goal.

In line with the challenges posed by the fight against climate change, at Greenalia we 
have set targets to reduce the intensity of our emissions, ensuring the decarboniza-
tion of the electricity system. These objectives can be seen in our Sustainability Plan 
2024- 2028. In addition, we are committed to the Science-Based Targets initiative, 
whereby we commit to reducing our Scope 1 and 2 emissions by 25% in the period 
2020-2030, as well as measuring Scope 3 emissions based on limits validated by the 
scientific community. We continuously analyze the best standards and publications 
made by this initiative to update as soon as SBTi has a sector standard suitable for 
our 100% renewable business model, an objective aligned with our Sustainability Plan 
(reduction of emissions intensity). This Plan will be the basis for our decarbonization 
and compliance with our 2040 net emissions targets.

Our commitment to measuring our impact on biodiversity and reporting on the pro-
gress implemented to advance in its reduction has been endorsed after Greenalia 
joined the Spanish Business and Biodiversity Initiative by signing the Compact for 
Biodiversity and Natural Capital in 2023. By signing this Compact for Biodiversity 
and Natural Capital, Greenalia recognizes and supports the 2050 vision of the Kun-
ming-Montreal Global Biodiversity Framework to “live in harmony with nature” and 
the 2030 mission to “take urgent action to halt and reverse biodiversity loss”. We are 
committed to seeking net positive impact on biodiversity and to transparently mea-
suring and reporting our progress in this area, relying on dialogue and the search for 
nature-based solutions.

In Greenalia, we adhere to different 
entities and initiatives through which 
we materialize out commitments.

Greenalia Headquarters
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BUSINESS ETHICS 
AND INTEGRITY

Greenalia’s team at Alto da Croa Wind Farm (7.3 MW)

STANDARDS SUPERVISORY 
BODY

RESPONSIBLE 
CHANNEL

Greenalia emerges as a self-demanding organization in terms of its work and 
governance standards. This vocation for being a company committed to best 
practices has led us to establish our Regulatory Compliance Program, whose Codes, 
Standards and Principles are communicated to all our staff. The program is based 
on the principle of risk assessment, with the aim of defining standards and protocols 
that allow us to mitigate these risks effectively. In our Sustainability Plan 2024 - 2028 
we define objectives and commitments in this area, which allow us to advance in 
the development of a company guided by ethics and integrity in all our relationships.

The centerpiece is our Regulatory Compliance Program which consists of:

In line with our commitment to ensure that all our employees are aware of the 
different compliance standards and communication channels, in its incorporation in 
Greenalia, the main rules such as the Code of Conduct are signed by all employees. 
Additionally, and as has been done at least annually since the approval of Greenalia’s 
Anti-Corruption Standard, in 2024 the declaration of conflicts of interest was reviewed 
and updated for all affected employees and a training on workplace harassment was 
conducted with the participation of 38 attendees.

GOVERNANCE
SUSTAINABILITY PLAN

ETHICS AND 
COMPLIANCE

OBJECTIVE
Compliance training
Improving our employees’ knowledge of regulatory 
compliance by conducting training at least once a 
year and whenever there are significant revisions or 
modifications to our policies and codes.

2024 actions
Inclusion of training pills on Compliance throughout 
our Green Cafés, we have carried out knowledge 
questionnaires and specific training.

Indicators
4 communications or training done

Throughout this 2024:

22
Green Café 
attendees

28
participants 
of the 
questionnaire

38
participants 
in training on 
workplace 
harassment
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Greenalia’s operational team replanting at Croas Wind Farm

Principles of the CODE OF CONDUCT:

REGULATION ON THE 
COLLECTION, PROCESSING AND 
PROTECTION OF PERSONAL 
INFORMATION

Promote awareness of the guidelines 
on the treatment and protection of 
the personal data we handle.

TAX NORM

Framework of control and tax 
behavior expected from the persons 
subject to its content.

CRISIS COMMUNICATION 
MANUAL

It gathers strategic lines that allow an 
adequate response in the company’s 
communication, at the moment a 
crisis occurs.

SOCIAL MEDIA USE POLICY

Series of best practices and 
obligations for the use of social 
media.

STANDARDS

CODE OF CONDUCT

The Code of Conduct and Best Corporate Practices 
is the basis of our Regulatory Compliance Program, 
which sets out our ethical principles and guidelines 
for action in line with the principles of the United Na-
tions Global Compact. This is accepted by each per-
son who joins the organization, and thus constitutes 
a common framework of integrity for all of them in 
the development of their professional activities and in 
their relations with stakeholders.

ANTI-CORRUPTION NORM

The result of our zero-tolerance 
policy against all corrupt acts and 
our commitment to integrity and best 
ethical and governance practices.

HARASSMENT PREVENTION 
PROTOCOL

The objective is to prevent and 
eradicate any possible conduct that 
could be contrary to sexual freedom 
and moral integrity, especially in 
cases of sexual harassment and/or 
harassment based on sex.

SUSTAINABLE VALUE CREATION 

RESPECT FOR THE ENVIRONMENT 

SOCIAL RESPONSIBILITY 

CONTINUOUS IMPROVEMENT

BUSINESS INTEGRITY 

TRANSPARENCY AND SECURITY

Exterior of the Helmsley Building · Greenalia New York Offices
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SUPERVISORY 
BODY

As of September 2021, we have a 
COMPLIANCE COMMITTEE , in charge 
of preventing, detecting, mitigating and 
correcting business behavior that may 
deviate from ethics and legality. This body 
is responsible for overseeing the appli-
cation and compliance of our Regulatory 
Compliance Program and for resolving 
queries made through the whistleblower 
channel, as well as guaranteeing access 
and training for our people on the program.

The functions of the Committee are:

• To carry out the implementation of the 
Program.

• Investigate acts that may be contrary to 
the law or internal regulations.

• Submit to the Greenalia Audit Commit-
tee all documentation for the develop-
ment of the Program.

• Plan training courses on regulatory com-
pliance, determining their content.

• Respond to the doubts raised by our per-
sonnel in the application of the Program.

• To prepare reports on the effectiveness 
of the measures adopted and on the ac-
tivities carried out, as well as to suggest 
improvements.

To ensure full compliance with the Code of Conduct, the Whistleblower 
Channel is available to anyone who, in their relationship with Greenalia, is 
aware of any breach of our regulations. It can be used to submit comp-
laints, claims, questions about the Compliance Program and suggestions. 
The channel is managed by an independent external company, thus gua-
ranteeing the confidentiality of communications. The platform is enabled 
for anonymous reporting and access is through the corporate website.

In 2024, no communication has been received regarding 
human rights. No legal action has been taken against Gree-
nalia for anti-competitive or unfair practices, nor have any 
corrupt practices been detected. We have not had to face 
significant fines or sanctions for non-compliance in the social 
or economic areas.

Regulatory 
Compliance 
Committee

Gonzalo María  
Castañeira Sobrino
People, Brand &
Communications Director
Chairman /
Chief Compliance Officer

Beatriz Mato Otero
CSO Chief
Sustainability Officer
Member

Mauro Coucheiro Rodal
CCO Traditional Business
Member

The role of Committee Secretariat is assumed by a specialized 
external company, which will have a voice but no vote.

GOVERNANCE
SUSTAINABILITY PLAN

ETHICS AND COMPLIANCE

OBJECTIVE
Responsible channel
Improving the effectiveness and transparency 
of communications to Greenalia, guaranteeing 
stakeholder access to free communication through 
channels supervised by third parties.

2024 actions
Throughout 2024 we have renewed our channel 
policies, adapting them to the new regulatory require-
ments, and we have made internal communications 
in this area.

Indicators
95% of respondents know who to contact in case of 
harassment

Greenalia’s team at Alto da Croa Wind Farm (7.3 MW)
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OUR 
STAKE- 

HOLDERS

Our value chain is made up of all the agents involved in 
our business, who are our stakeholders. At Greenalia, we 
believe in the commitment to communicate and manage 
our relationships with all our stakeholders correctly, iden-
tifying needs and collaborating with them to develop a 
model for generating shared value.

Therefore, our main objective is to promote relationships 
based on values of transparency, environmental protec-
tion, anti-corruption and respect for human rights. We 
have different channels and modes of communication 
that guarantee the correct management of our stakehol-
ders. Additionally, in our Sustainability Plan 2024 - 2028 
we have focused on improving their management.

As an organization we are committed to 
our stakeholders to act in a transparent, 
reliable and responsible manner. Therefore, 
in Greenalia’s Green Book we have a 
Transparency and Stakeholder Contact Policy 
in which we are committed to:

In addition, and with the aim of implementing best 
communication practices in all phases of our business 
development, an Internal Stakeholder Communication 
Protocol has been developed throughout 2024, aligned with 
the AA1000 Stakeholder Engagement Standard, which we 
expect to finalize and implement in 2025.

Transparent, truthful and 
immediate action

Periodic identification of 
stakeholders and available 
communication channels

Regular alignment with 
stakeholders

Communication and 
consultation with stakeholders

Issuance of results, newsletters, 
satisfaction and materiality 
surveys

Processing of all 
communications in 
accordance with 
Greenalia’s Privacy Policy

THE GREEN TEAM
Telephone, Email, Green Portal, Feedback Sessions, Cli-
mate Survey, Committees, Responsible Channel, Emplo-
yment Portal + Onboarding Portal, Corporate WhatsApp, 
Teams, Cloud Collaboration.

COMMUNITIES AND SOCIETY 
Telephone, email, corporate website, meetings, visits, 
social networks, local media.

SUPPLIER COMPANIES 
Telephone, email, corporate website, meetings, responsi-
ble channel, ethical board, social networks.

FINANCIAL INSTITUTIONS 
Telephone, Email, Corporate Web, meetings, 
presentations of results, events.

ADMINISTRATION 
Telephone, email, letters, corporate website, meetings, 
conferences, debates, videoconferences, consultations, 
procedures, surveys.

MEDIA OUTLETS 
Telephone, email, corporate website, meetings, video 
conferences, press releases, events, social networks.

Misae II Solar Farm - Texas (430 MW)
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In recent years, we have developed several projects that have improved the 
traceability of our suppliers, which has allowed us to have more detailed information 
on their impact and practices. Additionally, we have acquired commitments and 
objectives in this area, materialized in our Sustainability Plan 2024 - 2028.

In 2023, we implemented a new corporate purchasing system in order to 
standardize, improve traceability and increase knowledge about our suppliers. 
Additionally, during 2024, the development of the due diligence process, focused 
on analyzing the potential adverse effects of our activities along the entire value 
chain, the continuity of this homologation process, has allowed us to establish 
solid criteria and bases to evaluate suppliers and prioritize the request for relevant 
information.

Alto da Croa Wind Farm (7.3 MW)

HOMOLOGATION CRITERIA

PRINCIPLES OF THE ETHICAL CHARTER

One of the main focuses of our value chain sustainability strategy is supply chain 
management. This approach not only enables us to understand and reduce our 
indirect impact, but also facilitates the identification and management of potential 
risks arising from our operations with suppliers.

TECHNICAL
 SPECIFICATIONS

APPROVAL BY THE BUSINESS 
MANAGEMENT

SIGNATURE OF THE GENERAL 
CONDITIONS OF PURCHASE

SIGNING OF THE ETHICAL 
CHARTER FOR SUPPLIERS
 

The signing of the Ethical Charter for Suppliers is the first step in our sustainable 
management of the entire supply chain. It is based on our Code of Conduct and is 
aligned with the principles of the United Nations Global Compact. The development 
of this process began in 2022, with the aim of making them aware of the behavioral 
guidelines that should govern their relations with Greenalia, with more than 257 
suppliers who have accepted our ethical charter.

In addition, there are key suppliers, such as biomass transporters or subcontractors 
dedicated to the construction or operation and maintenance of our assets, with 
whom we pay special attention to material sustainability issues and establish 
closer relationships.

signed the Ethical
 Charter in 2024 approved based on

biomass plant 2024
invoicing1

with the signature
of the
Ethical Charter

SUPPLY CHAIN

LEGALITY

190257 89%COMPANIESTOTAL 
NUMBER OF 
COMPANIES

QUALITY HEALTH AND SAFETY

ENVIRONMENT INTEGRITY FAIR COMPETITION

GOVERNANCE
SUSTAINABILITY PLAN

STAKEHOLDER
MANAGEMENT

OBJECTIVE
Supply chain
Increase in the percentage of suppliers with guaran-
tees and sustainable implications.

2024 actions
This exercise has been continued with the draft 
Supply Chain Ethics and Conduct Charter and a due 
diligence analysis has been carried out which the 
report includes these and will serve as the basis for 
the request and evaluation in the next fiscal years.

Indicators
257 suppliers with signed ethical charter

¹The homologation process has started with a Pilot for the 

Biomass Plant. This is expected to be extrapolated to the rest of 

the companies in 2025. The % of certified suppliers represents 

6% of the total  invoicing in 2024.
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At Greenalia we are directly involved with the 
local communities in the territories in which 
we operate. We maintain a business strate-
gy based on the creation of value and work 
with the aim of generating a positive impact 
on the local economy. Our philosophy is ba-
sed on establishing relationships with local 
communities throughout the entire life cycle 
of our projects, from the development phases 
to their decommissioning, maintaining conti-
nuous, direct and accurate communication. 
Part of our team is specialized and focused on 
communication with both landowners and the 

local councils where we operate. We also have 
monitoring committees focused on this mat-
ter and in which the management is directly 
involved. 

We work every day to improve our relations 
and our collaboration in those locations where 
we are present. Communities and municipali-
ties can contact us with any type of question 
or suggestion.

Ethnographic heritage in Galicia

LOCAL
COMMUNITIES

CONTACT 
MAILBOX

Find out more
on our website

RESPONSIBLE 
CHANNEL

GOVERNANCE
SUSTAINABILITY PLAN

STAKEHOLDER 
MANAGEMENT

OBJECTIVE
Local communities
Improved and efficient management of communi-
cation with communities using the best guides
and collaboration practices as they relate to our 
industry.

In 2024, an additional communication channel 
oriented to local communities has not been 
implemented.
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Helmsley Building · Greenalia New York Offices

COMPLY WITH APPLICABLE LAWS, REGULATIONS, STANDARDS (INTERNAL OR EXTERNAL) AND CONTRACTS

ACHIEVE THE COMPANY’S STRATEGIC OBJECTIVES

DEFEND THE INTERESTS AND REPUTATION OF GREENALIA

TO ENSURE BUSINESS STABILITY AND FINANCIAL SOUNDNESS ON A SUSTAINED BASIS OVER TIME

DEFEND THE INTERESTS OF INDIVIDUALS, SHAREHOLDERS AND OTHER STAKEHOLDERS

RISK MANAGEMENT
Greenalia’s Risk Management System was born from the international 
context, characterized by the volatility of the markets and the challen-
ging sector in which we operate. In addition, this tool allows us to op-
timize processes and directly trace and report the potential risks faced 
by each department and their management. In our Sustainability Plan 
2024 - 2028, we are committed to improving this system as part of our 
governance tools.

This system began to be developed as early as 2021, and currently has 
a Risk Management Policy and Manual and a recently created Risk 
Committee. The Risk Management System establishes the company’s 
risk management and control framework, and is aligned with internatio-
nal standards and best practices in Integrated Risk Management (ISO 
31000, COSO, Global Risk Report, etc.).

The creation of the Risk Committee was formalized in 2024, 
with one meeting in this fiscal year and being composed of 

MEMBERS OF THE  MANAGEMENT COMMITTEE 
with extensive knowledge of both strategy 

and the company itself.

In 2024, following our Risk Manual, the Risk Map has been revised and updated, defining the following 
priority risks.

The unification and development of the Corporate Risk Management System, covering all business risks, including those related to 
sustainability, such as climate risks, or criminal risks, has progressed throughout 2024 and is expected to be consolidated in 2025.

GOVERNANCE
SUSTAINABILITY PLAN

TRANSPARENCY, COMMUNICATION 
AND ACCOUNTABILITY

OBJECTIVE
Corporate risks
Establish and implement best practices and tools 
for risk management.

2024 actions
In 2024, the risk matrix has been updated, the Risk 
Committee has been simplified and consolidated.

Indicators
1 risk follow-up meeting.

María Moreno
Head of Spain

Alberto Expósito
Head of US

Beatriz Mato
CSO

Antonio Fdez-Montells
CFO

Laura Luaces
CLO

Local 
Communities

Market or regulatory 
fluctuations

Supply
chain

Project 
development
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Alto da Croa Wind Farm (7.3 MW)

PLANET06

ANNUAL REPORT
FY24

INDEX

“We will continue to work to develop the best 
projects, in a competitive and efficient manner, 
but, above all, with the focus on ensuring that 
all of them have a positive impact on the Planet 
and Society.” 
Letter from the CEO - Page 5

ENVIRONMENTAL
MANAGEMENT

BIODIVERSITY

CIRCULAR ECONOMY

WATER

ENERGY CONSUMPTION

POLLUTION

CLIMATE CHANGE

45



Monte Tourado Wind Farm (10.4 MW)

Greenalia is a company committed to the fight against climate change, whose main ob-
jective is to contribute to renewable energy production. In this context, the development 
of our business is marked by environmental Impacts, Risks and Opportunities that must 
be evaluated to establish goals, plans and actions. For this purpose, we incorporate stan-
dardized analysis methodologies such as TNFD and TCFD of recent creation. Among the 
Impacts, Risks and Opportunities, we highlight the impact on climate change and energy 
consumption, both derived from direct emissions and avoided emissions due to renewable 
electricity generation, the protection of biodiversity in our operations, the sustainable use of 
resources, the management of water resources and adaptation to new climatic conditions.

Our environmental management policy, included in the Green Book, defines the prin-
ciples and guidelines that guide the environmental practices in all areas of Greena-
lia’s business.

BIODIVERSITY
POLICY

CLIMATE ACTION
POLICY

CIRCULAR 
ECONOMY 
POLICY

WATER
POLICY

PLANET POLICIES

PL
AN

ET
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As part of our environmental management, we adopt an analytical approach based on 
international standards. In 2024, with the publication of the Taskforce on Nature-related 
Financial Disclosures (TNFD) Sector Guidance for the electric utilities and power gene-
rators sector, we have begun to apply this standard and methodology, allowing us to be-
tter analyze nature-related impacts, risks and opportunities, thus incorporating a more 
holistic view in our environmental strategy. Additionally, the use of the double materiality 
analysis allows us to incorporate the perspective and knowledge of both internal specia-
lists and stakeholders in decision-making. Along these lines, during 2023 we integrated 
the Task Climate Finance Disclosure (TCFD) to assess climate risks in our operations 
and developments in order to quantify potential risks and establish adaptation plans. 
These adaptation plans were developed in 2024 for material risks.

LOCATE
The interface 
with nature

EVALUATE
Dependencies 
and impacts

ANALYZE
Risks and 

opportunities

PREPARE
To respond 
and report

Greenalia Headquarters

TNFD & TCFD

LEAP Methodology
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ENVIRONMENTAL 
MANAGEMENT

Alto da Croa Wind Farm (7.3 MW)

Proper care of the planet begins with responsible mana-
gement of our own facilities. The principles established 
in our environmental management policy are implemen-
ted through various management systems, defined ac-
cording to the characteristics of each of our operations.

RESPECT FOR HERITAGE

TRANSPARENCY AND 
CONSULTATION

INNOVATION, COLLABORATION 
AND RESEARCH

PRECAUTIONARY PRINCIPLE

SUSTAINABLE DEVELOPMENT
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 BIOMASS PLANT

Due to the characteristics of this asset, our plant has become one of the 
main focuses of action. To ensure its optimal operation, we implement 
specific management systems, such as the use of Best Available Tech-
niques for large combustion facilities and the ISO 14001 Environmental 
Management Standard.

On the one hand, the application of Best Available Techniques ensures 
that the environmental impact of the Greenalia biomass plant is minimi-
zed as much as possible by using cutting-edge technology in the sector. 
In doing so, we optimize combustion, reduce atmospheric emissions 
and improve energy efficiency, water impact and waste management. 
On the other hand, our Environmental Management System (EMS), ba-
sed on and verified under the

ISO 14001 standard allows us to implement improve-
ments and have protocols and plans defined to ensure 
respect for the environment in all activities related to 
the plant’s activity.

 BIOMASS AND FOREST MANAGEMENT

Our vertical integration model allows us to have traceability and 
management capacity over 100% of the total waste used in our bio-
mass plant. We guarantee the principle of circular economy through 
the collection and recovery of this waste and we ensure that all the 
biomass used comes from certified sources through SURE certifi-
cation.

SURE is a voluntary certification system for biomass sustainability 
developed by REDcert and Bioenergy Europe. This accreditation en-
sures the sustainability of the biomass used in the electricity produc-
tion process at our plant and compliance with the sustainability re-
quirements set by the Renewable Energy Directive (EU) 2018/2001 
(REDII).

 WIND FARMS

The environmental management of wind farms is de-
termined by the Environmental Monitoring Plans and 
Environmental Authorizations, which Greenalia rigo-
rously follows in its operation. During 2024, the envi-
ronmental monitoring activities of the operation of our 
wind farms and evacuation lines amounted to a total 
of 1,040 working hours (1,112 in 2023). During this 
time, all environmental aspects have been monitored 
with the frequency established in the Environmental 
Monitoring Plans and Environmental Authorizations, 
ensuring compliance with the protection measures 
indicated by Greenalia and the environmental regula-
tions in force.

Monte Tourado Wind Farm (10.4 MW)
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Biodiversity Impacts, Risks and Opportunities include the potential direct impact on birdlife and other 
species, as well as the effects of changes in land use. These are analyzed from the early stages of 
the project, where possible effects are identified, measures are implemented to minimize their im-
pact, and mitigation and compensation activities are established.

In 2024, none of Greenalia’s operating assets were located within or adjacent to protected areas or 
areas of high biodiversity value outside protected areas. In addition, our solar development in Andalu-
sia, under construction in early 2025, is located in the Guadalquivir River Basin and close to the Sierra 
de Andújar Special Conservation Area (SAC) and the Sierra de Cardeña y Montoro Special Conser-
vation Area with distances of 6 km and 1.5 km respectively for the nearest facilities. This leads to the 
development of special mitigation measures, defined in the Environmental Authorizations that will be 
carried out throughout the construction and operation of the project.

The material data regarding the impacts on biodiversity in this exercise are presented below.

Alto da Croa Wind Farm (7.3 MW)

PLANET
SUSTAINABILITY PLAN

OBJECTIVE
Greenalia’s impact on biodiversity
To present a zero impact on biodiversity, advancing 
on our path to present a net positive impact on 
biodiversity by 2030.

2024 actions
Improved measurement, identification and reporting 
of impacts, risks and opportunities through the use 
of industry standards and continued with vegetation 
restoration at operating assets.

Indicators
69% of land restored by 2024, reaching 96% of total 
technically feasible restoration for assets

Our Sustainability Plan 2024- 2028 also presents 
an indicator related to biodiversity and the supply 
chain. No actions have been presented in this line 
throughout 2024.

BIODIVERSITY

BIODIVERSITY
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Greenalia’s operational team replanting in Alto da Croa Wind Farm  surroundings (7.3 MW)

Through our Environmental Policy, Greenalia is committed to promo-
ting biodiversity and the conservation of the natural environment in the 
places where we operate. Therefore, we are committed to evaluating, 
minimizing and compensating the environmental impact and risk of 
our activities at all stages of the business cycle, according to the pre-
cautionary principle or preventive approach.

As of the signing, we aligned our objectives with those of the

KUMMING - MONTREAL PACT
through the commitment of:

Conserving and restoring 
biodiversity and
natural capital

Search for net positive impact
of our business 2030

Communicate in an honest and 
verified manner objectives and 
steps

Identify, measure, assess 
and disseminate impacts, 
dependencies, risks and 
opportunities

Define objectives and make 
business decisions based 
on valuation, indicators and 
mitigation hierarchy

Accompanying our chain
of value in the establishment of a 
biodiversity commitment

Focus on nature-based 
processes and solutions that 
contribute to the ecological 
transition

Communicate our achievements 
internally and externally 
Engage in dialogue with all 
stakeholders

Define the codes of conduct and 
structures necessary to align 
corporate objectives with the
biodiversity and natural capital 
conservation

SINCE 2023, WE HAVE BEEN PART OF 
THE SPANISH BUSINESS AND BIODI-
VERSITY INITIATIVE.
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Greenalia Team 
in wind farm environment

In our assets in operation, in relation to the impact on 
fauna, the list of protected species according to the 
IUCN Red List and the national and regional catalogs of 
protected species shows that, in the area of our projects in 
operation, Alto da Croa Wind Farm, Alto da Croa II, Monte 
Tourado,

Ourol and Miñón and its evacuation infrastructures, in 
operation during 2024, there is no presence of critically 
endangered or endangered species. The list includes 
species of birds and chiroptera, amphibians, reptiles, 
terrestrial mammals and flora.

In addition, the impacts produced by birds on infrastructures have not reached the alert 
threshold established in the environmental monitoring plans that would have made it ne-
cessary to establish additional corrective or preventive measures.

AFFECTED SPECIES

Critically 
endangered

In danger of 
extinction

Vulnerable Near 
threatened

Minor
concern

VulnerableVulnerable In danger of 
extinction

In danger of 
extinction

Listed in the
National
Catalog

0 0 3 12 92 28 00 45

On the other hand, at the solar farm under construction in Texas, Misae II, a rigorous study 
of threatened or endangered species has been carried out in accordance with national lists, to 
ensure their protection at all stages of the process. This has identified one endangered species 
with the potential to be found at the site, and one threatened species. The risk of impact has 
been established, and measures have been established for species with potential for impact.

STATUS DEFINED FROM USFWS

ThreatenedIn danger of
extinction

Potential Other lists

11 0 0

IUCN LISTING REGIONAL CATALOG NATIONAL CATALOG
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WIND ENERGY SOLAR ENERGY

Our five wind farms in operation cover an area of 
0.48 km², of which 0.29 km² corresponds to the 
wind farms themselves and 0.19 km² corresponds 
to the area required for the flight path of the blades. 
Prior to the installation of the parks, these areas 
had eucalyptus, pine or scrub plantations. There 
were also areas occupied by infrastructure.

In the restoration processes, 100% of the land 
affected by the blade flight, 0.19 km², has been res-
tored in its entirety with a vegetative cover, chan-

ging to a stratum of scrub and grasses. In relation 
to the land affected by the wind farms, a 72% resto-
ration of the natural environment is expected, with 
the remaining area occupied by the infrastructure 
necessary for wind energy development. Of this 
72%, by 2024 we have achieved 96% restoration 
(compared to 76% in 2023). This restoration mainly 
consists of shrubland and herbaceous vegetation.

The construction of our Misae II solar farm in Texas, 
USA, affects 15.36 km² in 2024. This land was originally 
used as farmland and pasture. For its restoration, it is re-
planted with crop species selected by experts based on 
climate factors and the adaptability of the species to the 
area. This replanting has been carried out continuously 
throughout 2024 across all affected areas.

The installation of solar or wind farms can have impacts on the 
land related to alterations in the carbon cycle, soil quality and 
vegetation. This impact is analyzed prior to the establishment 
of any asset and restoration plans are defined. We work to 
measure and report land use impacts in their entirety.

LAND USE

Greenalia’s operational team replanting at the Alto da Croa Wind Farm (7.3 MW)

MEASUREMENT
of the totality of the affected land

MITIGATION
of the effects in the field

RESTORATION
of the affected areas
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Monte Tourado Wind Farm (10.4 MW)

PRIORITIZATION 
AND REDUCTION

Dryopterius Guanchica

The species Dryopteris Guanchica, is listed in the Galician Catalogue of Threatened Species as 
Vulnerable and in the IUCN as Least Concern. This is a singular species of Macaronesian fern, 
identified in the surroundings of our Miñón wind farm. With the aim of protecting this species, we 
started in 2019 the protection and recovery program, in collaboration with the USC through the 
Environmental Technology Laboratory and the Agroforestry Training and Experimentation Center 
of Guísamo.

This protection and recovery program has had different steps. The first step consisted of locating 
and identifying the specimens of the species, in order to transplant them to a nearby location that 
would be optimal for their development. Based on this, conservation efforts have continued, and 
an additional population of this species has been established in the substation area of the Miñón 
Wind Farm, using spores from the existing specimens. A shaded area has been designated for its 
reproduction.

In this regard, throughout 2024, the conservation status of the specimens of this species trans-
planted before the start of the work was monitored to avoid affecting them, and the specimens 
were found to be in a good state of conservation. Linked to this transplanting, new plants were 
generated in vitro and planted on the northern slope of the substation in the spring of 2024, to 
increase the population of this species in the area, improving its conservation status. To improve 
the rooting capacity of the new ferns, in June 2024 the northern slope of the substation was con-
ditioned by planting laurels to create a tree canopy to provide shade and protect the new seedlings 
during the summer season.

In the Alto da Croa II EP, the status of several specimens of this species settled on rocky outcrops 
and of the native hardwood plantation carried out in 2023 to improve their habitat was monitored.

Migratory Birds

Migratory birds play a fundamental role in the balance of ecosystems. Their conservation is essential 
to protect both biodiversity and the health of the ecosystems they inhabit. In this context, the U.S. Mi-
gratory Bird Treaty Act (MBTA) implements four international treaties that provide federal protection for 
migratory birds. The protected species comprise more than 1,000 species of migratory birds, including 
eagles and other raptors, waterfowl, shorebirds, seabirds, wading birds, and passerines.

As part of our initial analysis of potential environmental impacts at our Misae II solar project, a biologi-
cal resource assessment was developed by a team of external experts. This forms the key to our next 
steps, as it identifies how the development of our Project can potentially impact biodiversity in both 
construction and operation.

The biological resource study resulted in several mitigation recommendations. As part of these, Gree-
nalia, in collaboration with a specialized consulting firm, conducted Migratory Bird Treaty Act (MBTA) 
bird nest monitoring both prior to and during project construction. Nest surveys were conducted within 
the project area prior to vegetation removal and during the resumption of construction operations at the 
site. The project area was divided into sections, and each section was analyzed within 5 days prior to 
vegetation removal. These analyses were conducted on agricultural lands, grasslands and shrublands 
within the area of the solar facility. Thanks to the work of bird biologists, all active nests were recorded, 
marking areas of 30 meters for small birds and 150 meters around them, and carrying out continuous 
monitoring of their condition.

The studies introduced recommendations to improve the management of biodiversity and, in particular, 
birdlife. Therefore, in order to continue protecting the birds nesting in the project area, Greenalia has 
followed the recommendations developed by the specialists to carry out construction activities using 
the best practices in terms of biodiversity protection. In addition, these recommendations have been 
passed on to the construction contractors to ensure compliance and preserve the ecological integrity 
of the locality.

There are numerous measures, both mandatory and voluntary, applied in the different 
phases of Greenalia’s project development to protect biodiversity, both flora and fauna. 
The following are the most unique ones carried out at assets in operation or under 
construction throughout 2024.

WIND POWER SPAIN SOLAR U.S.

54



1
Encourages the cleaning of 

forests, fire prevention and the 
minimization of pests, since it 

comes mainly from the remains 
of the recurring cuts in the 

Galician forests.

5
Minimizes emissions, 

maximizes water savings and 
reduces the impact on the 
environment thanks to the 
best available technologies 
(BAT) implemented in the 

production plant.

6
It is collected and treated in 

strict compliance with the law 
and human rights.

7
It helps social and labor 

development thanks to the creation 
of companies and employment 
linked to the rural environment, 
in addition to contributing to the 

fixation of CO2 by promoting 
sustainable growth and natural 

regeneration of our forests.

2
It promotes the circular 

economy and generates 
value to a product that is 

normally is discarded.

3
It comes mainly from forests 

or plantations certified by 
national and international 

standards, which we manage 
through our group entity, 
allowing us to access to 

smaller entities.

4
It is fully utilized thanks 

to the Best Available 
Technologies (BAT) that 
maximize the electrical 

performance of the 
Biomass Plant.

8
Generates strategic alliances 

for the capture and use of 
CO2 and the valorization of 
waste for the production of 

by-products.

key facts
about
Greenalia’s
Biomass
Plant

8

Curtis-Teixeiro Biomass Plant (50 MW)

At Greenalia we firmly believe in the application of Circular Economy principles in all our 
operations. This is understood as an opportunity for improvement and growth, always 
applying the Multi - R concept, driven by design and innovation at source, which consists 
of rejecting, reducing, reusing, repairing, restoring, remanufacturing, redesigning, recycling 
and reusing for energy production.

Our biomass plant is one of the most important projects for the production of renewable 
energy from forest biomass waste in southern Europe. It is a clear example of resource 
use and circular bioeconomy, vertically integrated in Greenalia from the origin of the ma-
terial to energy production. Its business model is based on the principles of the circular 
economy, where the energy use of waste is an opportunity, with a view to reducing envi-
ronmental impact and mitigating climate change. The main impacts of our business rela-
ted to the circular economy are materialized in the use of raw materials and consumables 
and in the generation of waste. Therefore, and in line with our Circular Economy Policy, we 
are committed to optimizing the use of resources in our operations, prioritizing recycling 
as a key strategy for waste recovery and reducing our impact on resource consumption 
and dependence on resources.

CIRCULAR 
ECONOMY
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The main raw material used for energy production in Greenalia is biomass from forest residues. This is consu-
med in our Curtis - Teixeiro combustion plant. In 2024, 503,540 tons of biomass were consumed (1.7 tons per 
MWh generated). This biomass has a range of origin of 76.4 km, which allows us to optimize the collection and 
transportation routes.

The main input of our biomass plant, forest residues, must 
be obtained and managed in a sustainable manner to avoid 
indirect environmental impacts derived from biomass com-
bustion. In addition, the European Union, through its new 
Deforestation Regulation, establishes a framework for the 
importation, trade and management of forest residues,

and export of these products, ensuring that they do not 
contribute to deforestation. In this context, at Greenalia we 
guarantee the traceability of our entire supply chain, imple-
menting best practices and digitizing our processes.

CIRCULAR ECONOMY AND
RESOURCE MANAGEMENT

OBJECTIVE
Improved energy efficiency and resource use in 
each of the business areas compared to the pre-
vious fiscal year.

2024 actions
In our biomass plant we have used a system that 
allows the reuse of sand, which enhances the reduc-
tion of its consumption.

Indicators
1% increase in biomass consumption per MWh 
generated
-16% consumption of materials and raw materials per 
MWh generated (excluding biomass)

Ourol Wind Farm (22.5 MW)

RAW MATERIALS
AND GOODS

SUPPLY CHAIN TRACEABILITY

GEOLOCATION
We locate the parcel where the 
forest residues are located in 

our SAP database.

REGULATORY
TESTING

We check from the land 
registry the legal requirements 

of the cutting.

ALLOCATION &
OPTIMIZATION

Once the collection of this biomass 
has been accepted, our logistics teams 

assign the collection from the app 
created for this purpose.

PLANET
SUSTAINABILITY PLAN
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On the other hand, there are other goods that are used throughout the energy production processes. 
The main focus is on those used for the maintenance of our balers and for the correct operation of our 
combustion boiler.

The utilization and reduction of the use of resources represents 
both an operational and economic opportunity for our business. 
In our biomass plant, we have analyzed and implemented diffe-
rent optimization measures for the reuse of lubricating oils and 
the improvement of the initial separation of biomass in the pre-
treatment stage.

The installation of the oil equipment was completed in 2024 and 
the pretreatment upgrade is expected in 2025. In addition, a sand 
reuse system has been included, which has allowed for a reduc-
tion in sand consumption.

Greenalia’s team in Alto da Croa Wind Farm (7.3 MW)

BIOMASS
SUPPLY (ton)

BIOMASS
PLANT (ton)

WIND FARMS (ton)

35.5 1 0.04

3.2 0.1 0.5

82.9 8.7 -

-

-

-

-

823

1301

34.4 1.1 5.3

Fats

AdBlue

Sand

Chemicals

Lubricating oil

Hydraulic Oil
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Reducing waste generation by optimizing and maximizing the use of 
resources is a fundamental principle in our biomass plant. For those 
residues that cannot be avoided, proper sorting and management is 
crucial, always prioritizing their recovery whenever possible.

In 2024, the total amount of waste generated has increased compared 
to the previous year, mainly due to an increase in the amount of ash 
generated. However, the number of hazardous wastes has been redu-
ced, allowing us to obtain 99% of waste destined for recovery.

In addition, and to guarantee the reuse of the products, part of the screened 
biomass is sold as a by-product to a third party company. In 2024, 136 tons of 
this by-product were sold, guaranteeing 100% reuse.

We have obtained a

of waste
99% OF VALORIZATION

Ashes
76.97%
25,104.8 t

Others
0.40%
131.8 t

Earth and 
stones 
2.35%

766.6 t

Slag
20.27%
6,612.5 t 2022

Ashes
73.85%
24,813.54 t

Others
1.15%
387.62 t

Earth and 
stones 
1.64%

552.32 t

Slag
23.35%
7,847.2 t 2023

Ashes
76.90%
27,094.2 t

Others
0.61%
214.7 t

Earth and 
stones
0.62%

219.2 t

Slag
21.87%
7,704.4 t 2024

WASTE 
DATA

VALORIZATION ELIMINATION

RNP Other valorization options 34,871.6 t

RNP Recycling 337.5 t

RP Other valorization options 11.8 t

RP Recycling 1.4 t

RNP Transfer to landfill 8.9 t

RP Transfer to landfill 1.2 t

CIRCULAR ECONOMY AND
RESOURCE MANAGEMENT

OBJECTIVE
Reduction of the amount of waste produced per 
unit of energy generated. Increased recycling of our 
waste, always prioritizing recovery over any other 
method.
2024 actions

A collaboration agreement has been signed for waste 
recovery and fertilizer production.

Indicators
0.07 ton/MWh
99 % of waste recycled

PLANET
SUSTAINABILITY PLAN

WASTE

Our Sustainability Plan includes an analysis of 
equipment recyclability. This has been carried 
out in line with the EU taxonomy for renewable 
projects.

Greenalia’s team at Alto da Croa Wind Farm (10.4 MW)
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ASH RECOVERY PROJECT

The largest waste generated at our biomass 
plant is ash. This is a product of the com-
bustion of forestry residue for electricity 
generation. This product, despite being valo-
rized by a third party through a composting 
process by which technosoils are obtained, 
has potential uses for the development of a 
high value-added product, fertilizers. For this 
reason, Greenalia has joined the Operational 
Group

Ash4soil, whose objective is to develop a 
fertilizer-amending material that will im-
prove the quality of acid soils and increase 
productivity in forestry and agricultural plan-
tations obtained from forestry and livestock 
waste. This will allow us to close 100% of the 
biomass cycle, returning the forest residue 
to the land after the electricity generation 
process.

Greenalia’s operational team in galician forest

IMPROVING THE 
CIRCULARITY OF

OUR WASTE

REDUCING THE 
ENVIRONMENTAL 

IMPACT OF 
FERTILIZERS

COLLABORATION FOR 
THE VALORIZATION OF 

LIVESTOCK WASTE

COLLABORATION FOR 
VALORIZATION

OF LIVESTOCK WASTE
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Water use and consumption is one of today’s major cha-
llenges. Numerical models are clear: climate change will 
generate significant water stress in a large part of the pla-
net. For this reason, at Greenalia we consider it essential to 
manage water resources correctly and we work to reduce 
our impact and the risk that this entails. This is materiali-
zed in our Water Policy and in the implementation of new 
technologies and optimization measures for use and con-
sumption.

Alto da Croa Wind Farm (7.3 MW)

WATER

CIRCULAR ECONOMY
AND RESOURCE MANAGEMENT

OBJECTIVE
Decrease in the intensity of water consumption 
associated with electricity production.

2024 actions
Improvements have been implemented in the con-
densation system to reduce the water consumption 
associated with the cooling circuit.

Indicators
0.04 m³ consumption/MWh generated Biomass Plant 
0.03 m³ consumption/ MWh generated total assets

PLANET
SUSTAINABILITY PLAN

The 2024 - 2028 Sustainability Plan includes an 
objective to collaborate with the community to 
optimize water consumption. No actions have 
been developed in 2024 in this area.
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Curtis-Teixeiro Biomass Plant (50 MW)

Our biomass plant uses water in a Rankine circuit to gene-
rate electricity. After use, the water is condensed for reuse 
in the system. Throughout the electricity generation process 
there are different sources of water consumption. To miti-
gate this impact, we have advanced technology that signi-
ficantly reduces water consumption compared to other bio-
mass energy production systems. The water supply comes 
from the industrial park’s network, and we have pre-treat-
ment stages to remove minerals and prevent their accumu-
lation in the system, as well as post-treatment stages that 
guarantee a discharge under optimum conditions and tem-
perature. By 2024, 82% of the water supplied to our Biomass 
plant has been returned to the environment. This represents 
an improvement compared to previous years and reflects 
the results of the work carried out at the plant, allowing us to 
increase the water recovery capacity of our facility by more 
than 10%.

On the other hand, our biomass plant has a rainwater collection system 
that allows us to recover rainwater for later use. This system consists 
of capturing, treating and then discharging it into the industrial park’s ne-
twork. Over the next few years, we expect to develop a project for the 
reuse of rainwater within the plant itself, which will allow us to use it for 
secondary activities such as risk or cleaning.

In relation to water stress, Greenalia does not currently have any assets 
in operation that are located in areas with water stress. However, our so-
lar assets under construction, both in Spain and in the United States, are 
located in areas with potential water stress. Therefore, throughout the 
construction phase and especially during the O&M phase, we will analyze 
the best methods to reduce both the impact and the risk of water stress 
on our operations.

 

*The values of water withdrawn, consumption and discharge for 2023 have been modified due 

to the identification of an error in their accounting, in which material supplies were omitted. This 

correction has implied adjustments in all the records for the year. The variation has been estimated 

taking as a reference the data for 2024 and considering the efficiency of the system during 2023. 

Likewise, comparative values with the year 2022 have been omitted, since it is not possible to 

perform an accurate extrapolation. This is due to modifications implemented in the Biomass 

Plant as of 2023, which implied an increase in water use (for facilities and irrigation), but which 

were not present in previous years.

WATER
WITHDRAWN

WATER
CONSUMPTION

WATER
DISCHARGE

99.8%
of use in the 
Biomass Plant
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CIRCULAR ECONOMY
AND RESOURCE MANAGEMENT

OBJECTIVE
Improved energy efficiency and resource use in 
each of the business areas compared to the pre-
vious fiscal year.

2024 actions
Optimization of collection routes and improvements 
in plant systems. 

Indicators
0.04MWh consumed/MWh generated

PLANET
SUSTAINABILITY PLAN

Greenalia’s energy consumption is mainly found in the fuel ne-
cessary for the operation of our balers and for the operation 
of the biomass plant. In addition, we have an indirect energy 
consumption derived mainly from the transportation of bio-
mass by third parties from the forest residue baling point to our 
combustion plant.

ENERGY
CONSUMPTION

Alto da Croa Wind Farm (7.3 MW)
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The transportation of biomass from the collection point to our plant is carried out 
by external subcontractors. In addition, we also have subcontractors that support 
the necessary forestry work. Both processes involve the consumption of fossil 
fuels. These works are managed by Greenalia, where the logistics teams are in 
charge of defining the route and delivery schedules and therefore have the capa-
city to optimize energy consumption. Collaboration with transport companies is 
ongoing, promoting best practices through the implementation of equipment and 
contractual conditions aimed at establishing sustainable practices.

Optimizing both direct and indirect consumption is a priority for 
the company. For this reason, we have specialized logistics teams 
that optimize collection and transport routes and guarantee the 
lowest possible energy consumption.

In 2024, direct energy consumption decreased by 7% compared 
to the previous year, mainly due to a reduction in consumption at 
our biomass plant. However, the increase in forest residue baling 
capacity, with the increase in the number of machines, has led to 
an increase in fuel use in this area of the business. As a result, the-
re have been no significant material variations in relation to energy 
consumption per MWh generated. 

In addition to the reported values, there is a % of the renewa-
ble electricity generated in the biomass plant, which is used for 
self-consumption and therefore is not exported to the grid. In 
2024, this value was 34,376 GWh.

DIRECT ENERGY
CONSUMPTION

TOTAL ENERGY CONSUMPTION

THIRD PARTIES
ENERGY CONSUMPTION

FOREST
WORKS

BIOMASS
TRANSPORT3,109 MWh

consumed diesel
8,762 MWh
consumed diesel

Gasoline

202420232022

Electricity Natural Gas Diesel MWh consumed
/MWh generated

22
7

94
7

19
,1

56

30,000

25,000

20,000

15,000

10,000

5,000

0

1,
09

6

20
,1

90

2023

M
W

h

2024

11
6

12
8

2022

14
7

20
,3

71

27
9

7.
6 0.

04
1

0.
03

9

0.
03

8

Curtis-Teixeiro Biomass Plant (50 MW)
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Monte Tourado Wind Farm (10.4MW)

POLLUTION

With respect to light and noise pollution, the facilities that require it have si-
lencers, insulation and other acoustic measures to ensure compliance with 
legal limits and reduce the impact on the surrounding population and fauna, as 
well as monitoring programs and measures to ensure compliance with these 
requirements. Throughout 2024, the noise measurements corresponding to 
the Environmental Monitoring Plans were carried out. This corresponds to 10 
noise measurements taken at our wind farms.

ATMOSPHERIC EMISSIONS 2024

Concentration 
(mg/Nm³)

Totals 
(toneladas)

Specific 
 (mg/KWh*)

CO 31.3 42.5 139.8

HCL 3.9 5.7 18.9

NH3 4.0 5.6 18.5

NOx 132.8 183.2 602.9

SOX 13.8 18.2 59.7

Particles 3.8 5.1 16.7

Air, water or soil pollution is one of the greatest environmental risks globally, 
directly impacting not only the health of ecosystems, but also the health of 
people. At Greenalia, our environmental management systems are aimed at 
minimizing the pollution produced by our assets. The Best Available Techni-
ques in our biomass plant allow us to reduce pollutant emissions. On the other 
hand, renewable technologies such as wind or solar do not have a significant 
direct impact on pollution during the operation phase, provided that there are 
no unexpected discharges from the equipment into the ground. However, du-
ring the construction phase, special attention must be paid to factors such as 
particulate emissions.

For all these reasons, the emission of pollutants and ozone depleting subs-
tances have a marginal presence in our operations. These are mainly loca-
ted in the biomass plant’s chimney, in the fire extinguishing equipment and 
in some refrigeration systems. For Greenalia, the maintenance and control 
of this equipment is essential. Throughout 2024 there have been no fugitive 
emissions of refrigerant gases or ozone depleting agents. In addition, we ca-
rry out periodic controls to ensure compliance with the emission parameters, 
having presented parameters below the established legal limit in 100% of the 
measurements.

*kWh referred to the generation of the Biomass Plant in 2024.
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Climate change is one of the major challenges of the 21st century. 2024 was the hottest 
year since 1850, and will go down in history as the first full year in which a temperature rise 
of more than 1.5ºC was reached. This brings with it significant risks, as global temperature 
change greatly affects weather patterns. Therefore, it is essential not only to promote models 
that avoid CO2 emissions, but also to analyze climate change as a reality that is already pre-
sent and a risk that requires adaptation plans.

Increasing the availability of clean energy is essential to avoid the rise in the earth’s tempe-
rature and its associated effects. At Greenalia, our business model is 100% oriented towards 
the generation of renewable energy. In this sense, our business represents an opportunity 
in the face of climate change, avoiding the emission of greenhouse gases associated with 
electricity generation.

In addition, our business has CO2 emissions mostly associated with the forestry sector of 
forest residue collection and pretreatment. Emissions from our supply chain are also a rele-
vant factor. We are therefore committed to measuring and establishing emissions mitigation 
plans that will enable us to manage resources efficiently and continue to drive our commit-
ment to zero net emissions by 2040.

CLIMATE CHANGE

Alto da Croa Wind Farm (7.3 MW)
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CLIMATE CHANGE

OBJECTIVE
Greenalia’s carbon footprint. A minimum reduction 
of 90% of our emissions per MWh produced in 
2030 compared to the values obtained in 2022 and 
aligning our commitment with the objectives of the 
Paris agreement. This implies a minimum reduction 
of 70% of our emissions per MWh in 2028.

2024 actions
Continued optimization and improvement measures 
at the biomass plant have led to a reduction in energy 
consumption.

Indicators
-16% CO2/MWh emissions compared to 
2022 values

PLANET
SUSTAINABILITY PLAN

The calculation of Greenalia’s carbon footprint for the year 2024 has been carried 
out under the operational control consolidation approach, aligned with the same 
perimeter as the company’s financial scope. This approach allows us to account 
for all emissions associated with the activities over which we exercise direct con-
trol, thus ensuring an accurate representation of our climate impact.

Within SCOPE 1 and 2, we have included the emissions generated by the collec-
tion of biomass from balers and the use of pick-up trucks, necessary for the su-
pply of biomass, the operation of our biomass plants and wind farms, as well as 
those associated with corporate functions, such as the energy consumption of 
offices and the use of company vehicles. In addition, the electricity consumption 
of all our facilities has been accounted for and will be 100% renewable by 2024. 
The associated emission factors correspond to those established by MITECO.

 

As for SCOPE 3, we have considered all indirect emissions derived from the va-
lues identified in our previously reported environmental indicators. This includes 
associated material and energy consumption, emissions associated with pur-
chased equipment, business travel, the treatment of our waste, the transporta-
tion of generated electricity, and employee transportation, among others. While 
the complete measurement of our scope 3 is a challenge, we work every year to 
optimize the collection of information. Data sources and emission factors are 
highly dependent on the category being quantified.

This integrated approach reinforces our commitment to transparency and con-
tinuous improvement in the management of our environmental footprint. Our 
Sustainability Plan includes objectives in this area, committing us to work to 
reduce and improve the quantification of our emissions as part of our climate 
commitments.

Ourol Wind Farm (22.5 MW)

CARBON FOOTPRINT
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* Emissions for 2022 have been 
corrected due to an error identified 
in the accounting of fugitive 
emissions from biomass plant 
equipment.

Curtis-Teixeiro Biomass Plant (50 MW)

Scope 1 corresponds to direct emissions from our 
activity. These emissions are mainly found in the 
collection and baling of forest residues. In 2024, their 
consumption was higher than in previous years due 
to the increase in the number of collection equipment, 
which

has made it possible to supply a greater amount of 
biomass. On the other hand, the optimization actions 
of the biomass plant have allowed us to significantly 
reduce emissions related to its energy consumption. 
In addition, for yet another year, there have been no 
fugitive emissions from the equipment.

In global terms, direct emissions have been reduced 
by 6% in 2024 compared to the previous year and by 
9% compared to the 2022 baseline.

In addition, our biomass plant accounts for anthropogenic 
biogenic CO2 emissions. In 2024 this value corresponded to 
approximately 404 thousand tons. We are working towards 
collaboration in the capture of CO2 in our biomass plant, for 
potential use by a third party in the production of biofuels or 
sequestration.

4,765 tCO2eq 0 tCO2eq

Scope 2 emissions correspond to the electricity 
consumption of our facilities. In 2024, 100% of the 
electricity supplied is of renewable origin, which has 
allowed us to have 0 CO2 emissions associated with 
electricity consumption, using the “market-based” 
method or the emissions associated with our electricity 
supplier, 100% of renewable origin. If we consider the 
“location-based” emissions, or what is the same, the 
emission factor of the Spanish electricity grid in 2024, 
the value would correspond to 268 tons of CO2eq.

SCOPE 2SCOPE 1

Corporate

Area

Supply
biomass

Electricity production
biomass plant

Electricity production
wind farms

Activity Emissions 2023  
(tCO2eq)

Emissions 2024  
(tCO2eq)

Vehicle fleet 64.0 41.0

Offices 1.3 0

Vehicle feets 505.4 522,8

Balers 3054.5 3508.7

Fuel 1445.1 690.8

Fuel 0.45 1.4

Total 5070.7 4764.7

Total/MWh 9.1 8.9

2023 2024

5.071

4.765

2022*

5.240DIRECT
EMISSIONS
(tCO2-eq)

10
,5

7

9,
07

8,
89

Emissions intensity
(tCO2-eq/MWh)

SCOPE 3

Scope 3 emissions represent Greenalia’s indirect 
emissions. A detail of these is shown on the 
following page.
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Ourol Wind Farm (22.5 MW)

In this exercise, the values have been refined by incorporating new consumption and emissions estimates associated with the construction of 
our solar farm. Emissions associated with solar construction have been calculated based on a report by the U.S. Department of Energy’s Na-
tional Department of Energy Efficiency and Renewable Energy, An Updated Life Cycle Assessment of Utility-Scale Solar Photovoltaic Systems 
Installed in the United States. These emissions represent significantly the largest source of indirect emissions, due to the emissions associated 
with the manufacture of equipment such as transformers or solar panels. Additionally, significant variations can be seen in the emissions 
associated with waste compared to those reported for the previous year. 

This is due to corrections in the emission factors compared to the previous year and the use of more detailed emission factors for the waste, 
based on treatments equivalent to those currently applied to our ashes or on public reports provided by the supplier. In the report, categories 
3, 5, 6 and 7 can be considered as 100% quantified. In the rest, there are emission sources that have not been included in this report due to the 
challenges of obtaining them and that are expected to be included in future reports, as part of our company’s commitment to climate change. 
Additionally, categories 10, 12, 13, 14 and 15 of the GHG Protocol have not been included, as Greenalia’s products, operations and services are 
not associated with any of them. Therefore, they have been considered with a value of 0 tCO2eq.

Category 1 Category 2 Category 3 Category 4 Category 5 Category 6 Category 7

Name Goods and services purchased Capital assets Fuel-related activities Associated transport and 
upstream distribution

Waste generated in 
operations

Business travel Employee transportation 
to work

Greenalia 
Scope

Emissions related to the production of 
our reported raw materials. Emissions 
associated with biomass packaging 
are excluded as this corresponds to 
Scope 1.

Emissions derived from the 
production of equipment 
installed at our solar parks 
under construction

Emissions associated with 
the production of the fuels 
and electricity used

Emissions associated with 
the transport of biomass to 
the biomass plant

Emissions related to the 
treatment of the total waste 
generated by Greenalia

Emissions associated 
with the transportation 
and accommodation of 
Greenalia’s employees on 
business trips

Emissions associated 
with the transportation of 
Greenalia employees to the 
workplace

Forestry operation
952

Solar construction 
equipment
228,545

Energy consumption
1.075

Biomass transport
3.299

Ash treatment
271

Transportation
(train / plane)

87

Use of materials
1544

Treatment of other waters
236

Stays
35

Water supply
10

Vehicle rental
8

Emissions  
(tCO2eq) 2,506 228,545 1,075 3,299 507 130 29

Category 9

Downstream transportation 
and distribution

Electricity biomass
plant 
6,058

Electricity wind
farms  
 3,541

9.599

DOWNSTREAM EMISSIONSUPSTREAM EMISSIONS
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CLIMATE CHANGE

OBJECTIVE
Increase in installed capacity and diversification
of technologies.
Increase in installed renewable power and 
amplification of the number of technologies. 

2024 actions
Boosting solar development in both Spain and the 
United States.

Indicators
+50% progress on the Misae II solar
plant installation

PLANET
SUSTAINABILITY PLAN

Energy consumption is one of the main drivers of global war-
ming, due to greenhouse gas emissions from the combustion 
of fossil fuels. Electricity generation from renewable sources 
represents a key alternative, as it makes it possible to replace 
these fuels and thus avoid the emission of these gases.

When calculating avoided emissions, it is essential to take into 
account several factors that influence the result, such as the 
type of energy source displaced, the efficiency of the system 
and the regulatory or geographical context.

Our assets allowed us to export 501,417 MWh of electricity, 61% 
of which came from our Biomass Plant and 39% from our Wind 
Farms. If we consider the emissions associated with non-re-
newable electricity generation in Spain—since this is the country 
to which the electricity was exported—it can be said that this 
electricity generation has avoided the emission of 222,597 tons 

of CO2 into the atmosphere.

The reduction compared to the previous year is derived from the 
difference between the energy exported in 2023 and in 2024, the 
latter being slightly lower.

In the case of considering that, due to the casuistry of the bio-
mass plant, it serves as a direct source of coal substitution, ac-
cording to Annex VI of Directive 2018/2001, the biomass plant 
allows a 97% reduction in emissions associated with combus-
tion compared to traditional fuels.

Ourol Wind Farm (22.5 MW)

AVOIDED EMISSIONS

OF                  AVOIDED
+222,500 t

CO2

ENERGY

RENEWABLE
100%
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Greenalia’s team at Curtis - Teixeiro Biomass Plant (50 MW)

Climate change is a reality. Even in the best-case scenario approved in the Paris Agreement, the 
temperature will increase by 1.5 ºC compared to pre-industrial levels. Its effects are already beginning 
to be seen, intensifying extreme events such as droughts, heat waves, or heavy rains. Therefore, the 
correct management of climate risks is a fundamental tool to guarantee sustainability and correct 
operability.

At Greenalia we analyze climate risks and opportunities, both physical and transitional, referring 
to our assets and our business model and following the methodology defined by the Task Force 
on Climate-related Financial Disclosures (TCFD). This analysis has been made considering three 
scenarios defined by the IPPC: RCP 2.6, temperature rise <2ºC, RCP 4.5, temperature rise between 2 
and 3ºC and RCP 8.5, considering a rise of +4.3ºC, and the effects have been analyzed for two time 
horizons: 2030 and 2050.

EXPOSURE Probability of the occurrence of the risk, based on the projections of the different risk factors

VULNERABILITY Assessment of the impact that this risk, should it materialize, could have on the company

ADAPTATION Correction factor based on the company’s perception of residual risk assessment and adaptation measures

EVALUATION
MODEL

CLIMATE RISKS:
ANALYSIS AND ADAPTATION
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WATER AVAILABILITY
risk due to flow reduction and
extreme droughts.

FOREST FIRES
increase in frequency and intensity,
with direct impact on assets.

PRECIPITATION INTENSITY
risk of flooding and damage from
heavy rains.

SNOWFALL AND MINIMUM 
TEMPERATURES
affect operations and infrastructure
in cold areas.

EXTREME TEMPERATURES
impact on equipment, occupational health 
and energy demand.

SOIL EROSION
risk to the stability of infrastructure
in rural areas.

PHYSICAL RISK ANALYSIS

ADAPTATION PLAN

MAIN PHYSICAL HAZARDS IDENTIFIED

We have identified and quantified various physical risks related to climate 
change that could affect our operations, assets and energy infrastructu-
re. This has been done based on the models defined by IPCC. These ris-
ks have been assessed based on key climate metrics, considering both 
extreme events and sustained changes in environmental conditions.

By analyzing our assets and their operations, we have identified the 
potential impacts on revenues, cost of operations and cost of capital. 
For those material risks, an Adaptation Plan has been established.

The risks and opportunities arising from the energy transition were analyzed 
considering both the U.S. and European markets. In addition, the risk manage-
ment systems already available in Greenalia have been taken into account for 
the residual risk analysis. Due to the nature of our business, which is oriented 
towards energy generation and climate change mitigation, this analysis is an 
implicit part of our business.

RISKS
• Changes in carbon pricing
• Increase in the price of raw materials
• Uncertainty in commodity prices
• Regulatory and geopolitical instability

OPORTUNITIES
• Change in demand and type of energy used
• Government requirements for warehousing
• Decrease in the cost of capital
• Declining costs of renewable energies

TRANSITION RISKS AND OPPORTUNITIES

At Greenalia, we have implemented specific measures to mitigate the 
physical risks associated with climate change, including continuous 
monitoring of climate variables, optimizing water consumption in our 
operations, and factoring in extreme temperatures when planning 
work shifts—all with the goal of protecting the health of our workers 
and ensuring operational continuity.

This work is part of a periodic process of review and adaptation that 
must be progressively integrated into the company’s risk manage-
ment system, enabling a more structured and proactive response to 
the impacts of climate change.

Monte Tourado Wind Farm (10.4 MW)
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Greenalia’s team in Alto da Croa Wind Farm (7.3 MW)

PEOPLE07

INDEX

“Each of its chapters bears witness to the co-
llective efforts of the entire Greenalia team, 
who contribute, with responsibility and con-
viction, to the energy future that our society 
needs.”

President Letter - Page 4

OUR TEAM:  
THE GREEN TEAM

COMPENSATION  
AND BENEFITS

TALENT MANAGEMENT

EQUALITY, DIVERSITY  
AND INCLUSION

WELLNESS, HEALTH AND 
SAFETY OF OUR TEAM

ANNUAL REPORT
FY24
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The Helmsley Building - Greenalia New York Offices

At Greenalia we are committed to the development of our business driven by our teams 
and people. Our talent management model seeks to generate sustainable, high-perfor-
mance teams. From the double materiality analysis conducted, we have determined that 
the main impacts in this area are focused on the quality of employment, considering fair 
conditions and benefits, transparent internal communication and occupational health 
and safety. In terms of risks and opportunities, we highlight the shortage of qualified 
personnel in the forestry area, which generates the opportunity to broaden our scope 
and lead sectoral and local impact projects aimed at training and attracting new profiles, 
including internationally, through specific recruitment and training plans.

Proof of our commitment is the development and review of internal policies that apply 
to the entire workforce and their relationships, the monitoring of social indicators, and 
the promotion of diverse and socially conscious teams. These policies, supported by 
management and specialized committees, serve as the basis for ensuring a culture of 
ethical behavior and the development of protocols and internal regulations that support 
this strategic approach.

PEOPLE POLICIES

PE
OP

LE

TALENT
MANAGEMENT
POLICY

HUMAN RIGHTS
POLICY

EQUALITY, DIVERSITY 
AND INCLUSION
POLICY

OCCUPATIONAL
HEALTH AND SAFETY
POLICY
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INTERNAL COMMUNICATION

Curtis - Teixeiro Biomass Plant (50 MW)

CORPORATE WEB & 
BRAND IMAGE

GREEN CAFE

RESPONSIBLE  
CHANNEL

SUCESS FACTOR  
JOB PORTAL

MAILING

FEEDBACK  
SURVEYS

GREEN PORTAL

Main internal and external communication 
channel, with news, reports and strategies.

Regular meetings with the entire workforce to 
communicate news on sustainability, people and 
project development.

Tool available for reporting non-compliance with 
codes or standards or for receiving suggestions 
for improvement.

Information on each employee’s job position 
and its characteristics.

Continuous communication between 
teams, business management and people 
management.

Periodic surveys to obtain feedback from people 
management.

Main internal channel for employee policies, 
training and benefits.

At Greenalia, we consider internal communication to be 
key to generate and maintain the commitment of our 
people with the company, as well as a powerful lever 
for change management. Internal communication 
is carried out in a bidirectional, open and transparent 
manner. In line with our commitment to equality, we 
integrate inclusive communication inherently, not only 
in the language used, but also in the photographs and 
videos that represent the diversity of our team. When 
making important decisions, it is standard practice for 
the organization to consider the opinion of our people 
through direct consultation or the usual channels of 
communication and negotiation.

We have different communication channels, aimed at 
ensuring not only compliance with the law, but also the 
application of best practices.
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Our people and teams are the energy that drives our 
business success. Our talent stands out for its exten-
sive background in various sectors and industries, 
both locally and internationally, and is committed to 
this project, which is 100% Galician in origin and has a 

global projection. That is why each year the Green Team 
is reinforced to respond to the needs of the business. 
Throughout 2024 we have reinforced our teams.

Our staff is made up of diverse teams specialized in the 
different areas of the business. Although at the end of 
the year our workforce numbered 135 people, they are 
divided between those dedicated to corporate functions 
or to the development of renewable projects (wind, solar, 
storage and new technologies), and those dedicated to 
the biomass sector or to the management of our bio-
mass plant.

Most of the positions are located in different places 
throughout Galicia. It should be noted that, although all 
of our employees work in Spain, certain positions of our 
team are involved in business development at an inter-

national level, specifically in the United States, mainly 
located in the areas where we develop assets or in our 
office in New York.

For this reason, at Greenalia we find a diverse and 
inclusive job offer located in two different work envi-
ronments; profiles located in offices and profiles that 
perform functions in field environments. These are des-
cribed in detail below.

CONSOLIDATION
We have continued to consolidate our business development team in the US with new hires and 
internal promotions to enable growth.

INTEGRATION
We have worked to integrate our Biomass business into our plant O&M teams, allowing us to have 
greater governance of both our facilities and the equipment operating within them.

The Helmsley Building - Greenalia New York Offices

OUR TEAM:  
THE GREEN TEAM
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PROFESSIONAL
CATEGORY

MAN WOMAN TOTAL

2023 2024 2023 2024 2023 2024

Director

30-50 5 6 2 2 7 8
>50 0 1 1 1 1

Responsible
30-50 9 10 9 10

Specialist
<30 2 1 2 1

30-50 2 3 2 3
>50 1 1

Mid-Level Management
30-50 1 1 3 2 4 3

>50 1 1 1 1

Technician
<30 0 1 3 3 3 4

30-50 2 1 5 5 7 6

Technician II
<30 1 2 3 2 4 4

30-50 6 7 3 6 9 13
>50 1 1 1 1

Operator
<30 5 4 5 4

30-50 20 20 20 20
>50 4 4 4 4

Operator II
<30 14 24 14 24

30-50 17 22 17 22
>50 1 3 1 3

Intern
<30 2 2

TOTAL 91 112 20 23 111 135

PROFESSIONAL
CATEGORY

MALE WOMAN TOTAL

2023 2024 2023 2024 2023 2024

Director/a
30-50 5 5 2 2 7 7

>50 1 1 1 1

Responsible
30-50 8 10 8 10

Specialist
<30 1 1 1

30-50 2 3 3

Mid-Level Management

<30 2 2

30-50 1 1 2 2 2 3
>50 1 1 1 1

Technician

<30 2 4 3 4 4

30-50 1 1 4 5 5 6

Technician II
<30 2 3 2 3 4 6

30-50 8 6 3 4 11 10
>50 0 1 0 1

Operator
<30 5 5 5 5

30-50 23 22 23 22
>50 4 4 4 4

Operator II
<30 12 17 12 17

30-50 12 20 13 20
>50 1 2 1 2

Intern 0.9

<30 1 1

TOTAL 86 104 20 21 106 125

MEN
INDEFINITE TEMPORARY

2023 2024 2023 2024

Operator
<30 80% 100% 20% 0%

30-50 100% 100% 0% 0%
>50 100% 100% 0% 0%

Operator II
<30 50% 54% 46% 46%

30-50 35% 73% 27% 27%
>50 100% 66% 33% 33%

TOTAL 63% 63% 37% 37%

MEN PERMANENT TEMPORARY

2023 2024 2023 2024

Operator
<30 90% 90% 10% 10%

30-50 95% 95% 5% 5%
>50 100% 100% 0% 0%

Operator II
<30 70% 70% 30% 30%

30-50 71% 71% 29% 29%
>50 69% 69% 31% 31%

TOTAL 81% 81% 19% 19%

Alto da Croa Wind Farm (7.3 MW)

Our team had an average of 125 people in 2024, 
with 135 at the end of the year. This figure repre-
sents an increase of 22% compared to the previous 
year. Of these, 100% have a full-time contract. Only 
the operator and operator II categories have tem-
porary contracts; the rest of the categories have 
100% permanent contracts.

We are firmly committed to young talent and we 
encourage their incorporation into the labor market 
through collaboration with external scholarship en-
tities. During this fiscal year, we have had the par-
ticipation of two people who have joined our team 
in this way.

In particular, we would like to highlight our collabo-
ration with the ICEX Vives scholarship, which offers 
a valuable international professional experience. 
Thanks to this initiative, we have been able to boost 
our expansion in the United States while promoting 
the integration of young talent in the development 
of our company.

STAFF AT THE END OF THE YEAR AVERAGE WORKFORCE

BREAKDOWN  
BY GENDER,

AGE AND 
PROFESSIONAL 

CATEGORY

BREAKDOWN 
BY TYPE OF 
CONTRACT

GREEN TEAM 
CONSOLIDATED VALUES
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34
31
30

44%
42%
53%

56%
58%

47%

2024

2023

2022

202220232024

202220232024

20232024

2022

TOTAL No.
OF STAFF

WORKFORCE 
DISTRIBUTION BY 
AGE

DISTRIBUTION OF 
WORKFORCE BY 
EMPLOYMENT 
CONTRACT

DISTRIBUTION OF 
STAFF BY TYPE OF 
WORKING DAY

DISTRIBUTION OF  
WORKFORCE BY GENDER

37%
21% 23%

57%
70% 71%
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PERMANENT
CONTRACT

97%100%94%

100%100%100%

3%0%6%

FULL TIMEFULL TIMEFULL TIME

TEMPORARY
CONTRACT

No. MEN
No. WOMEN

No. MEN
No. WOMEN

23
%

Location

Spain 28

US 7

DISTRIBUTION
OF THE WORKFORCE 
BY LOCATION

The Helmsley Building - Greenalia New York Office

RENEWABLE ENERGY 
GENERATION BUSINESS
Our Renewable Business staff is characterized by the development of tasks 
focused on the management of our assets, the processing of new projects 
of onshore wind, offshore wind, solar or other innovative technologies, as 
well as the financing of projects and corporate management. Within our di-
rect renewable business personnel, it is worth noting that in 2024, 5 of them 
were intermittently based between the US and Spain for the development 
of projects, being located in both New York and Texas. Additionally, throu-
ghout 2024 there were 2 workers, one direct and one indirect, with constant 
permanence in the United States, both focused on the development of pro-
jects in this territory.

29

7

18

HEADCOUNT AT YEAR-END

TEMPORARY
CONTRACT

PERMANENT
CONTRACT

TEMPORARY
CONTRACT

PERMANENT
CONTRACT
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101
80
65

8%
9%
6%

92%
91%

94%

2024

2023

202220232024

202220232024

202220232024

2022

TOTAL NO.
OF STAFF

DISTRIBUTION OF 
WORKFORCE  
BY AGE

DISTRIBUTION OF 
WORKFORCE BY 
EMPLOYMENT 
CONTRACT

DISTRIBUTION  
OF STAFF
BY TYPE OF 
WORKING DAY

DISTRIBUTION OF  
WORKFORCE BY GENDER

26%26%32%

66%66%60%

5454

75

1918

61
7393

7

8%8%8%

000 78

78

4

4

<30<30<30 30-5030-5030-50 >50>50>50

WORKFORCE 
DISTRIBUTION BY 
POSITION
2024

28
%

15
%

2%2%1%4%

0%

49
%

0%

89%76%78%

100%100%100%

11%24%22%

FULL TIMEFULL TIMEFULL TIME

TEMPORARY
CONTRACT

No. MEN
No. WOMEN

No. MEN
No. WOMEN

Forest management galician forest

SUMINISTRO DE PLANTA BIOMASA
PLANTILLA

BIOMASS PLANT SUPPLY
The Biomass Plant Supply staff is mainly responsible for the collection, pac-
kaging and logistics of biomass waste used in electricity generation, the con-
trol of this biomass within our plant and the management of the Biomass 
Plant operations and its personnel. Within this staff, it is worth mentioning 
the growth throughout 2024 of the number of operators, with 18 more people 
at the end of this fiscal year than in the previous fiscal year. Additionally, the 
inclusion in the plan in January 2025 of 46 new workers, who previously for-
med part of the subcontractor that operated the Biomass Plant and who have 
begun to form part of Greenalia’s own workforce, is also noteworthy.

Location

Spain 101

DISTRIBUTION OF 
THE WORKFORCE 
BY LOCATION

101

HEADCOUNT AT YEAR-END
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Greenalia headquarters

The remuneration policy applied is established in an objective man-
ner, mainly based on the professional’s experience and responsibility 
within the company. Complying with our teams and guaranteeing sa-
lary revisions associated with the performance of new competencies 
and responsibilities is key to maintaining a climate of motivation and 
therefore the success of our business.

This year we also made progress in the development of a total compensation model, governed by a Compensation Policy adapted to the 
needs of the business, which allows us to attract the best talent and align people with our corporate culture.

Job Map Diagnosis of the current 
compensation system.

Design development 
and of a strategic Total 
Compensation model.

*A specific note with information on the remuneration of senior management and the Board of 
Directors is included in the notes to the financial statements.
**The remuneration data corresponds to the average of the salaries of all Greenalia employees 
throughout 2024.

In the same line as in previous years, our salary policy for initial ca-
tegories is above the minimum interprofessional and collective bar-
gaining agreement minimums, with no differences based on gender.

In a clear commitment to maintaining the motivation of the team, we 
have different benefit initiatives, such as: share plans, stock option 
plans - a long-term incentive program for the company’s key person-
nel that includes sustainability compliance objectives - ; staff benefits 
portal - an internal platform with access to discounts on a variety of 
products - ; corporate travel portal with the option of personal use 
and discounts, as well as agreements with different key suppliers; 
and paid leave.

PROFESSIONAL 
CATEGORY

Average 
compensation 

2023

Average 
Compensation 

2024

Director 81,000 € 83,171

Manager 60,694 € 64,136

Specialist 51,375 € 51,333

Mid - level Management 40,200 € 39,800

Technician 34,889 € 35,768

Technician II 23,496 € 24,871

Operator 18,705 € 19,241

Operator II 17,710 € 18,422

Trainee 12,369 € -

2024 Women Men

Remuneration entry level 17,241 € 17,241 €

Minimum remuneration Spain 15,120 € 15,120 €

Ratio between initial and 
minimum remuneration and 
minimum remuneration Spain

1.14 1.14

REMUNERATION 
AND BENEFITS
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Operational team in Greenalia’s office

We invest in attracting and developing talent through 
innovative initiatives that promote an inclusive, colla-
borative and challenging environment, supported by 
partnerships with third parties. In addition, we carry 
out a constant analysis of internal talent, seeking to 
prioritize it in the growth of the teams.

We believe that training is a key factor for the growth 
of our teams. For this reason, we offer continuous tra-
ining and development of competencies in response 
to the current and future demands of the company.

We implement inter-annual evaluation processes in 
order to provide feedback to our team management, 
through active listening and continuous improve-
ment of our work environments and methods, corpo-
rate culture and corporate values.

At Greenalia, we are passionate about cultivating a challenging environment whe-
re talent flourishes and strengthens. From attraction to professional growth, our 
approach to the talent cycle encompasses all stages of our teams’ development. 
We value proactive and committed people, as we believe they are the key to driving 
the growth of our organization.

We understand the Talent Cycle from an integral perspective, maximizing the poten-
tial of our people and understanding their contribution as something unique. There-
fore, within the People Action Axis of our Sustainability Plan 2024 - 2028, we focus 
on talent promotion objectives.

ATTRACTING AND PROMOTING 
TALENT

FEEDBACK

TRAINING AND DEVELOPMENT

TALENT
MANAGEMENT

AT
TR

AC
TI

N
G 

AN
D 

PR
OMOTING TALENT  

 

FEEDBACK  
 

TRAINING AND DEVELOPMENT
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At Greenalia we face the challenge of attracting talent for our various lines of business 
through a strong presence in job fairs, industry forums, traditional media and collaborations 
with educational institutions. We design strategic plans and collaborate with third party 
companies for the selection of key profiles with high skills demand. Our comprehensive 
strategy includes innovative selection practices, from recruitment to the integration of 
efficient teams, communicating our value proposition to bring candidates closer to your 
mission and values. Attracting talent requires the presence of our company in different 
job fairs, communication channels and the development of different collaborations with 
entities.

For the harvesting of residual forest biomass, 
it is essential to use specialized machinery and 
digital tools to control operations and transmit 
information in real time. Factors such as digita-
lization, climate change and new international 
environmental objectives are transforming the 
labor market. However, labor shortages, high 
turnover and accident rates are obstacles that 
hinder the green transition in Galicia, affecting 
forest management with the potential increase 
in fire and pest risks.

In this context, in order to improve forestry 
training and the recruitment process, our bio-
mass plant has a simulator that replicates the 
equipment used in the baling process. In this 
simulator, personnel wishing to access the po-
sition of forestry operator are able to carry out 
practical training and complete their training 
at no cost. In this way, we promote training 
in machinery, improving efficiency, reducing 
the number of accidents and presenting the 
opportunity for forestry training to anyone who 
wishes to do so.

ATTRACTING AND PROMOTING TALENT

Greenalia team in Alto da Croa wind farm (7.3 MW)

WE ARE COMMITTED TO A BROAD PRESENCE  
IN RECRUITING ENVIRONMENTS:

COLLABORATION
WITH

UNIVERSITIES

YOUNG
TALENT

PROGRAM
JOB FAIRS PRESENCE

IN SM

WEB PAGE 
LAUNCHING GLASSDOOR

GREENALIA
TALENT
PORTAL

PRESENCE
IN THE 

CONVENTIONAL 
MEDIA

TECHNOLOGY AND TRAINING
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EMPLOYMENT 
EXCELLENCE

OBJECTIVE
Internal promotion
Encourage the filling of new jobs through internal 
promotion, whenever possible.

2024 actions
Work has continued on internal evaluations and the 
policy of promoting the supply of biomass has been 
consolidated.

Indicators
38% of positions filled
by internal promotion - renewables
29% of positions filled
by internal promotion - biomass

Biomass Plant Curtis-Teixeiro (50 MW)

PEOPLE
SUSTAINABILITY PLAN

Loyalty of talent is established as the key to guarantee the continuity of the 
different profiles within our company. The know-how acquired in the different 
business areas is fundamental to create solid teams. To ensure this loyalty, the 
people team works continuously to understand the needs of the teams and 

establishes promotion plans, both standardized, as in the case of the promotion policy 
for biomass operators, and customized for different profiles. Our Sustainability Plan has 
specific objectives to encourage internal promotion, which is a fundamental pillar in our 
philosophy of professional development of the teams.

Due to the nature of the business, the data on organizational changes are 
represented divided into the two categories defined in the staff section. 
The company’s total turnover was 37% in 2024, 19% for women and 41% 
for men. This is mainly materialized in the biomass supply business, due 

to its characteristics. During this year, we consolidated our workforce in key business 
positions such as Biomass Operations, and also managed to reduce our turnover by 
17% with respect to 2023.

In 2024 there were 46 leaves, of which 6 were layoffs. Of these, 2 of them were wo-
men in the Technician II category, one under 30 years of age and the second between 
30 and 50 years of age. The other 4 dismissals are men between 30 and 50 years of 
age, 3 of them in the Operator category and one in the Operator II category.

LOYALTY

ROTATION

Renewable Energies
Biomass Supply 
Total Greenalia

2023 2024

RO
TA

TI
ON

 %

39%

37%

15% 22%

43%
52%

EVOLUTION OF TURNOVER

2.6 YEARS

AVERAGE 
TENURE
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11

7

22%

45%

57%

50%

57%

50%

43%

0%

0%

55%

43%

BY GENDER

BY GENDER

BY AGE

BY AGE

NEW HIRES
IN 2024
3 IN 2023

LEAVES IN 2024
2 IN 2023

BY PROFESSIONAL
CATEGORY

AVERAGE
TURNOVER

2024

Director 9%

Manager 9%

Specialist 18%

Mid-level
management 0%

Technician 18%

Technician II 27%

Operator 0%

Operator II 0%

Trainee 18%

2024

Director 0%

Manager 14%

Specialist 14%

Mid-level 
management 14%

Technician 29%

Technician II 29%

Operator 0%

Operator II 0%

Trainee 0%

<30

<30

30-50

30-50

>50

>50

Greenalia’s team in Alto da Croa wind farm (7.3 MW)

RENEWABLE ENERGY
GENERATION BUSINESS

BY PROFESSIONAL
CATEGORY
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52

39

43%

4%

3%

52%

34%

44%

56%

4%

0%

96%

97%

BY GENDER

BY GENDER

BY AGE

BY AGE

NEW HIRES
IN 2024
52 IN 2023

LEAVES IN 2024
38 IN 2023

BY CATEGORY
PROFESSIONAL

BY CATEGORY
PROFESSIONAL

AVERAGE
TURNOVER

2024

Director 0%

Manager 2%

Specialist 2%

Mid-level 
Management 0%

Technician 2%

Technician II 8%

Operator 8%

Operator II 79%

Trainee X%

2023

Director 0%

Manager 0%

Specialist 0%

Mid-level 
Management 0%

Technician 0%

Technician II 5%

Operator 33%

Operator II 62%

Trainee 0%

<30

<30

30-50

30-50

>50

>50

BIOMASS PLANT 
SUPPLY

Greenalia’s team in Alto da Croa wind farm (7.3 MW)
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Ourol Wind Farm (22.5 MW)

2024 Men Women Total 
Hours

Biomass 124 - 124

Communication - 750 750

Business development 59 66 124

Digitalization 84 4 68

Finance and Billing 212 - 212

Forestry 25 - 25

Languages 779 621 1,400

Equality 31 20 52

ORP 139 62 201

HR 397 113 510

Sustainability 14 14 28

Processing and Installation - 22 22

Total 1,863 1,672 3,535

2024 Men Women Assistants

Biomass 3 - 3

Communication - 1 1

Business development 17 15 32

Digitalization 9 4 13

Finance and Billing 1 - 1

Forestry 8 - 8

Languages 15 15 30

Equality 25 15 40

ORP 19 5 24

HR 67 14 81

Sustainability 11 10 22

Processing and Installation - 2 2

ATTENDANTS
BY TOPIC AND GENDER

HOURS OF TRAINING  
BY TOPIC AND GENDER

48 3,368 1%
53 4,118 47%
52 3,535 52%

NUMBER OF  
TRAININGS

NUMBER OF 
TRAINING 
HOURS

PERCENTAGE OF 
FACE-TO-FACE
TRAINING

2022 2022 MIXED

2023 2023 ONLINE

2024 2024 PRESENT

In Greenalia, organizational progress is linked to the development of our staff, 
prioritizing continuous training in the workplace and promoting skills, specialization 
and dynamic learning that allows us to be at the forefront of business requirements. 
Internal programs, adapted to each area, provide tools for success and innovation, 
creating qualified teams committed to the organization’s objectives.

In 2024 we maintained the offer and number of hours of team training, reaching 
a training investment figure of more than 670 euros per employee. Among our 
training courses, we highlight those related to languages, biomass, sustainability 
and corporate development.

Through the promotion of internal training, we promote the excellence of Greenalia’s 
technical team, we acquire more complete professional profiles and we increase 
the motivation of our people. During this year, we have reached an average of 20 
hours of training per person, with an average of 12 hours of training per man and 62 
hours per woman.

DISTRIBUTION OF TRAINING RECEIVED BY 
EACH PROFESSIONAL CATEGORY

2024

10%

46%
15.4%

0.4%

12%

7% 5% 2.7%

TRAINING AND DEVELOPMENT

EMPLOYMENT
EXCELLENCE

OBJECTIVE
Training of our teams
To guarantee an annual increase in the number 
of training hours and a commitment to improve 
the satisfaction of our people with respect to this 
training.

2024 actions
The training actions already implemented in previous 
years have been continued.

Indicators
20 hours of training per employee

0.3%
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The Helmsley Building - Greenalia New York Office

PROMOTION STRATEGIES
At Greenalia, as part of our commitment to people development, we 
implement various initiatives to align new hires with our corporate 
philosophy. We also offer multiple training and development 
opportunities, promoting a comprehensive understanding of our 
work methods and the values that define us.

ASSET VISITS
A program of visits with the aim 
of providing our people with first-
hand knowledge of the proces-
ses involved in Greenalia’s value 
chain, promoting the creation of 
links between departments and 
facilities.

OCCUPATIONAL RISK  
PREVENTION
Training actions aimed at making 
the teams aware of the potential 
risks arising from the different 
work environments and activities, 
with the aim of promoting a pre-
ventive culture and the reduction 
of accidents in our offices and 
facilities.

TRAINING IN COMPETENCIES 
OR SOFT SKILLS
Training program designed for ma-
nagers or middle managers who 
lead teams, with the purpose of 
cultivating cohesive and efficient 
teams, in the management of 
strengths and emotional skills.

TECHNICAL AND/OR  
JOB-SPECIFIC AND/OR SPECIFIC 
TO THE POSITION
Program focused on the develo-
pment of essential professional 
skills and general competencies, 
such as administrative skills and 
mastery of specific software ac-
cording to the needs of each area 
covered in collaboration with spe-
cialized partners.

ENGLISH CLUB
As a result of the recent expan-
sion of our business in the inter-
national context, more and more 
positions require language skills. 
In recent years, this training has 
been focused on technical con-
tent, which has been very well 
received.

GREEN BUDDIES
This program is based on the as-
signment of a colleague or buddy 
to new recruits with the aim of 
accompanying them during their 
entry process, facilitating their in-
corporation into the organization 
and its corporate culture.
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Curtis-Teixeiro Biomass Plant (50 MW)

In our search for high performance team mana-
gement, it is crucial to highlight the fundamental 
value of the continuous evaluation of our internal 
processes. For this reason, Greenalia’s people 
team works to collect the feedback that allows 
us to detect gaps, prevent conflicts and improve 
methods, strengthening our corporate culture. Its 
relevance makes us establish improvement objec-
tives in our Sustainability Plan based on the res-
ponses of the climate surveys.

SELF-EVALUATION

This process is developed through an annual interview through which our talent has 
the opportunity to evaluate their own performance, identifying their strengths as well 
as potential improvements in the development of their commitment to improve pro-
ductivity and job quality.

MANAGER MEETING

This follow-up process with the manager favors the creation of a space of trust 
and dialogue through which to establish objectives, identify needs in the area in 
order to foster a culture that favors progress and the achievement of develop-
ment objectives.

ANNUAL WORK PLAN & FOLLOW-UP

These meetings are scheduled on a quarterly basis, in order to be able to follow up 
on both productivity and improvement objectives established on the basis of the 
meeting with the manager, allowing for periodic monitoring of the progress and de-
velopment of our teams.

On the other hand, there are evaluation processes associa-
ted with positions in the Biomass management area (Bio-
mass Management Assistant, Baler Operator, Crane Opera-
tor, Biomass Management Manager, etc.), which due to the 
nature of the daily performance (use of machinery, forestry 
measurement tasks) require specific follow-up actions for 
each position, for example, follow-up of productivity impro-
vement, improvement of forestry measurements, etc.

Our commitment to the growth and development of our team is reflected in our 
professional development program, which is structured in the following steps.

PROFESSIONAL DEVELOPMENT PROGRAMFEEDBACK AND 
IMPROVEMENT
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Monte Tourado Wind Farm (10.4MW)

The Work Climate and Equality Evaluation is a tool that we use 
to ensure alignment between the needs of our people and the 
direction of our corporate culture.

Following the trajectory of previous years, we have launched for the 6th 
consecutive year our Work Climate Assessment. This process allows us to 
know the satisfaction indexes of our people and their perception on relevant 
issues for the organization, such as internal communication processes, 
business strategy, compensation and benefits issues, and equality issues in the 
work environment. These results encourage us to continue strengthening our 
commitment to well-being and equality in the workplace, as well as to continue 
improving in order to offer an environment where our teams feel valued while 
they develop in the workplace.

OBJECTIVE
Climate and employment

Encouraging our teams to identify with our 
mission and to perceive Greenalia as a place to 
recommend to work, according to the results of 
the climate surveys.
2024 actions
The annual climate assessment for renewable 
profiles has been carried out.
Indicators
Purpose at work: 85%
Net Promoter Score: 15

WORK CLIMATE ASSESSMENT

PURPOSE AT WORK

NET PROMOTER
SCORE

-100 100

SAFETY AND  
ETHICAL RESPECT

FAIR OPPORTUNITY 
ENVIRONMENT

85%

15

95% 90%

PEOPLE
SUSTAINABILITY PLAN

EMPLOYMENT
EXCELLENCE
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Diversity, Equality and Inclusion are part of our way of 
doing things. We firmly believe that these are key ele-
ments in sustainable, high-performance teams.

In 2024 we closed the 2020-2023 Equality Plan, marking 
the beginning of a new stage with the development of a 
new plan, aligned with our 2024-2028 Sustainability Plan 
objectives. This new approach encompasses equality 
not only between men and women, but also in relation 
to any motive or conduct contrary to moral freedom in 
the workplace.

The Protocol for the Prevention and Handling 
of Sexual Harassment Cases, a reflection of the 
company’s strong commitment, together with our 
whistleblower channel, ensure the fight against 
potential situations of workplace harassment and 
sexual harassment that may arise. This year, as in 
previous years, no cases of discrimination in this 
area were detected.

With the aim of launching a new Equality, Diver-
sity, and Inclusion Plan, in 2024 we carried out a 

situational analysis coordinated by an external 
specialized consultancy.The objective of this pro-
ject focused on understanding the current state of 
the organization in terms of diversity, from a ho-
listic point of view, covering aspects such as age, 
gender, nationality or family situation, among other 
factors. To carry out this analysis, organizational 
characteristics, working conditions, internal poli-
cies and the personal situation of the professio-
nals were taken into account.

Operational team in Greenalia wind farm environment

EQUALITY, DIVERSITY AND INCLUSION
DIVERSITY, EQUALITY  
AND INCLUSION

OBJECTIVE
Equality, Diversity and Inclusion Plan

Development, monitoring and compliance with 
the objectives of the Equality Plan. These objecti-
ves are those specific objectives that Greenalia is 
committed to achieving, in order to guarantee and 
promote labor relations based on equal treatment 
and opportunities.
2024 actions
Analysis of the results of the Equality Plan 2024, and 
diagnosis for the development of the new Equality, 
Diversity and Inclusion Plan.

Indicators
85% compliance with the previous equality plan 
Development of diagnosis for the development of the 
new IED Plan.

THE CONCLUSIONS OF THIS STUDY HAVE BEEN THE BASIS FOR THE CONSTRUCTION OF THE MAIN
AREAS OF WORK FOR THE NEW 2024-2028 PLAN, AMONG WHICH WE HIGHLIGHT:

PROMOTION OF EQUITABLE 
FEMALE REPRESENTATION 

ACROSS ALL CATEGORIES OF 
THE ORGANIZATION.

PROMOTION OF TRAINING FOR 
THE DEVELOPMENT OF FEMALE 

TALENT.

ASSESSMENT OF NEW 
MEASURES FOR WORK-LIFE 

BALANCE.

INTERNAL AWARENESS AND 
SENSITIZATION ON DIVERSITY 

ISSUES FROM A GLOBAL 
APPROACH.

PEOPLE
SUSTAINABILITY PLAN
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Greenalia Headquarters

QUANTITATIVE DATA

GENDER 
DISTRIBUTION OF 
GOVERNING BODIES
Referred to the Management 
Committee

2024 38%

2024 21%

DISTRIBUTION  
AVERAGE NUMBER  
OF EMPLOYEES
BY GENDER

93%

7%

30-50 >50
2024

DISTRIBUTION BY 
AGE OF GOVERNING 
BODIES
Referred to the Management 
Committee

Data excluding the
Operator and Operator II 
category

2024 <30 30-50 >50

Director 0% 88% 18%

Responsible 0% 100% 0%

Specialist 25% 66% 8%

Middle Management 0% 76% 24%

Technical 42% 58% 0%

Technician II 37% 57% 6%

Operator 15% 73% 13%

Operator II 43% 52% 5%

Trainee 100% 0% 0%

2024 MEN WOMEN

Director 64% 36%

Responsible 100% 0%

Specialist 100% 0%

Middle Management 47% 53%

Technical 22% 78%

Technician II 57% 43%

Operator 100% 0%

Operator II 100% 0%

Total General 83% 17%

DISTRIBUTION OF THE WORK-
FORCE BY AGE

DISTRIBUTION OF WORKFORCE 
BY GENDER AND PROFESSIONAL 
CATEGORY

2024

Average compensation

Men Women Total GAP (%) GAP (2023)

Director 80,074 € 88,333 € 83,171 € -10.32% -11.33%

Responsible 64,136 € - 64,136 € N/A N/A

Specialist 51,333 € - 51,333 € N/A N/A

Middle Management 39,000 € 40,333 € 39,800 € -3.42% -13.20%

Technical 30,375 € 37,565 € 35,768 € -23.67% -7.68%

Technician II 24,646 € 25,141 € 24,871 € -2.01% -8.72%

Laborer 19,241 € - 19,241 € N/A N/A

Operator II 18,422 € - 18,422 € N/A N/A

COMPENSATION OF EMPLOYEES
BY PROFESSIONAL CATEGORY AND GENDER

52%

79%
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Misae II Solar Farm - Texas (430MW)

The main health and safety risks of our activity are de-
rived from potential impacts on the teams that Greena-
lia’s activity may have. The risks derived from accidents 
and illnesses related mostly to physical work and ma-
chinery stand out. Potential emotional health effects 
linked to the activities and the increase in the volume of 
services may also pose a risk.

Therefore, we recognize the importance of creating en-
vironments that promote safety and well-being, which 
are fundamental to maintaining an engaged and satis-
fied workforce in their daily performance and to ensure 
that the associated risks are controlled.

We are committed to offering work spaces that support 
our corporate culture, characterized by collaboration, 
flexibility and safety, and adapted to the needs of each 
position. This is reflected in our Health and Safety Poli-
cy, available in the Green Book.

Throughout 2024, we have continued to convey the 
importance of health and safety-focused people mana-
gement and have reinforced the role of team and area 
managers in exercising the corresponding health and sa-
fety functions. This has been done through training and 
collaboration with specialized third party companies.

WELLNESS,
HEALTH
AND SAFETY
OF OUR
TEAM
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Sports event at Miñon Wind Farm (24 MW)

In our commitment to offer an exceptional work 
experience, we provide healthy work spaces 
that favor professional development, integrating 
advanced technology and methodologies such 
as GTD to optimize tasks through tools such as 
Microsoft Office 365. These spaces are desig-
ned to promote healthy habits, improve the we-
ll-being of our team and prevent psychosocial 
risks and occupational illnesses.

In addition, our focus on wellness includes strict 
application of the measures set out in collecti-
ve bargaining agreements, ensuring that 100% 
of our staff are covered by them. This enables 
us to ensure labor rights related to vacations, 
leaves of absence, maternity and paternity lea-
ve, contributing to the overall well-being of our 
employees.

We actively promote work-life balance and as 
part of our commitment, we supplement 100% 
of salary during sickness or accident benefits, 
as well as parental leave for the other parent. 
In 2024, 100% of our team had access to pa-
rental leave, with eight of them (all men) taking 
paternity leave during this fiscal year, returning 
to their jobs as normal at the end of the leave 
period.

In terms of absenteeism management, a total 
of 20,766 hours were recorded in 2024 as a 
result of incapacity due to common illness and 
non-occupational accidents.

SPORTS ACTIVITIES FOCUSED ON TEAM 
BUILDING“THE GREENALIA CHALLENGE”.
Sports event held in the surroundings of our wind farm “Miñón” 
where the entire Greenalia workforce is involved, either by 
participating in one of the two types of race, 5K and 10K or as 
volunteer staff.

ENVIRONMENTS WITH HIGH  
ENVIRONMENTAL AWARENESS 
(RECYCLING, EFFICIENCY MEASURES IN 
OUR ENVIRONMENTS, AND REDUCTION AND 
RECYCLING OF PLASTICS AND PAPER).
PLANS  FOR TRAINING PROGRAMS
TEAM BUILDING PROGRAMS 
BY DEPARTMENT
PROMOTION OF SUSTAINABLE FOOD 
OF LOCAL PRODUCERS KM 0

WELLNESS
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TRAINING FOR OFFICE 
PERSONNEL

FIRE PREVENTION AND 
EMERGENCY RESPONSE 
STANDARDS

PREVENTION OF RISK 
PREVENTION IN THE 
WORKPLACE

FIRST AID TRAINING IN WORK 
WITH ELECTRICAL RISK

In Greenalia, the prevention of accidents in our work environments and 
the safeguarding of our people is a key factor for the safe development 
of our business activity and risk prevention. We pay special attention to 
the implementation and monitoring of safety measures in all our facili-
ties, especially in those with a greater potential for danger due to the ac-
tivities they host (packaging operations, operations in industrial environ-
ments...). This is extrapolated to all material activities in our value chain.

100% of our employees are covered by a Health and Safety Service (H&S) 
external to Greenalia. This service is responsible for monitoring and risk 
analysis of each job, the development of training for risk mitigation and 
monitoring the health and safety of our teams. Each Greenalia project 
and operation receives a detailed safety plan, meticulously prepared by 
our personnel specialized in occupational hazards in collaboration with 
the external prevention service (SPA).

Misae II Solar Farm  - Texas (430MW)

HEALTH AND SAFETY

OBJECTIVE
Training and information actions 
Increase training in occupational risk prevention.

2024 actions
We have continued working with the external preven-
tion service to guarantee health and safety training 
and extrapolate our requirements to third parties 
working at our facilities.

Indicators
50% of the workforce has received information
1,5 hours per employee

HEALTH AND SAFETY PEOPLE
SUSTAINABILITY PLAN
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Curtis - Teixeiro Biomass Plant (50 MW)

HEALTH AND SAFETY

OBJECTIVE
Follow-up of safety in the facilities
Periodic monitoring at all our facilities and evalua-
tion of compliance with our safety program.

2024 actions
The role of the person responsible for health and 
safety at our assets and operations has been stren-
gthened.  

Indicators
No audit system has been established. We have con-
tinued with the monitoring system from the CBA.

We are working to improve the health and safety management systems of third parties 
involved in our activities. This allows us to have greater control of the indirect impacts we 
may have and to work with third parties to improve the health and safety of their teams.

 

External - Operation

Third-party external agents that access our facilities or collaborate with us to 
carry out different works in the field must follow previously defined standards 
according to the risk of the activity. 

These standards are required and documented on the basis of a CBA (coordination of 
business activities) from an external specialized service.

This third-party control process has been part of Greenalia since our inception, starting in 
forest management, and extrapolating to all of our assets in 2023. In 2024, this has been 
reinforced by the inclusion of a new figure responsible for monitoring the wind farms and, 
in the case of the biomass plant, the internalization of the operation, consolidated at the 
beginning of 2025, will allow us to have greater control thanks to the creation of a health and 
safety manager on our own staff.

 

External - Construction 

With regard to the construction of our wind farms, we pay special attention 
to the health and safety requirements of the subcontractors in charge of 
carrying out these works. The contracted companies must have robust health 
and safety protocols and systems that ensure not only compliance with legal 

regulations, but also adherence to international standards such as OHSAS 18001 or ISO 
45001, meeting the highest industry standards in terms of quality, safety and health. In 
addition, they must ensure adequate training, reporting, monitoring and clear identification 
of those responsible in this area. These requirements are rigorously applied to any task that 
subcontractors outsource within our assets. At Greenalia, we carry out regular monitoring 
and have dedicated coordinators on each project, who ensure compliance with these 
standards.

PEOPLE
SUSTAINABILITY PLAN
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Frequency rate* 

Severity rate

Incidence rate

No. of fatal incidents

No. of incidents with sick leave

No. of incidents without sick leave

No. of absenteeism days

No. of hours worked

9.04

1.51

79.21

0

8

2

267

176,952

8.45

1.07

65.98

0

9

4

236

213,077

4.94

0.48

43.40

0

2

4

39

80,939

0

0

0

0

0

0

0

44,192

0

0

0

0

0

0

0

10,897

6.01

2.96

46.69

0

2

4

197

66,580

0

0

0

0

0

0

0

31,470

0

0

0

0

0

0

0

10,065

BUSINESS PARTNERS
GREENALIA

2023 2024 2023 2023 20232024 2024 2024

BIOMASS PROJECTS BIOMASS DISBURSEMENT WIND PROJECTS

*As this is a company with a small number of employees, in accordance with GRI 403-9 it is more 
appropriate to calculate the frequency index by multiplying by 200,000, thus reporting the number of 
work-related accidents for every 100 full-time employees during a year.

Equipo operativo de Greenalia en monte gallego

Business partners are all third parties involved 
in the operation and maintenance of our assets. 
Thanks to our safety awareness, during 2024, our 
workforce did not suffer any occupational illnes-
ses or fatal accidents. Only a number of minor ac-
cidents have been recorded, and we are committed 
to continuing to improve in order to remain below 
industry accident rates.

Operational team in the Greenalia wind farm environment

95



Ourol Wind Farm (22.5 MW)

PROSPERITY08

“It is time to look to the future, towards the goal 
of growth and environmental and social improve-
ment. And on this path, the energy transition and 
digitalization will be the two driving forces that 
will mark this more sustainable process.”

Letter from the CEO - Page 5
 

SUSTAINABLE INVESTMENT 
AND EUROPEAN TAXONOMY

GLOBAL ECONOMIC 
DISTRUBUTION

EMPLOYMENT GENERATION

PARTNERSHIPS FOR 
DEVELOPMENT

SOCIAL PROGRAMS

ANNUAL REPORT
FY24

INDEX
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The Helmsley Building - Greenalia New York Office

Companies play a fundamental role as agents of change, positioning themselves as key 
players for the prosperous development of society. In Greenalia we understand that our 
impact goes beyond our own organization, extending to our environment and to all the 
actors involved throughout our value chain. In this context, and as an essential pillar of our 
Sustainability Plan, we are committed to measure our impact on various socio-economic 
aspects and to establish clear objectives, achievable goals and concrete actions that allow 
us to ensure that our company leaves a positive footprint, actively contributing to sustai-
nable development.

Our Corporate Social Responsibility policy consolidates our commitment to participation 
in social and environmental initiatives, the promotion of corporate volunteering and active 
involvement in activities to disseminate the energy transition.

PR
OS

PE
RI

TY

PROSPERITY POLICY

CORPORATE SOCIAL RESPONSIBILITY (CSR)
POLICY
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Governance and sustainability 
We promote investment and growth in key and transitional sectors, applying 
best practices to ensure the long-term sustainability of our operations. 

Economic value distributed 
Through our payments to suppliers and third parties in various geographic 
areas, we promote local economic development. 
 

Indirect impact on employment 
The operation of our activities and the development of renewable projects 
generate employment, both directly and indirectly, promoting the creation of 
new jobs and the transformation of labor sectors.

Products, services and alliances 
We promote strategic alliances that contribute to industrial development and 
the decarbonization of other stakeholders, working together towards a respon-
sible energy transition.

Investment in social programs and activities 
Committed to society, we allocate resources to social programs and actively 
participate in initiatives that promote dissemination and education about 
renewable energy.

Operating team in Greenalia’s wind farm environment

Our socioeconomic impact and influence on prosperous 
development can be measured from multiple perspectives, 
reflecting how our operations and business practices contribute 
significantly to society and its growth.

The renewable energy sector generates tangible benefits, such as 
the reduction of CO2 emissions and the generation of electricity, an 
essential element for the development of any prosperous society. 
In addition, different business practices have an impact that 
transcends our direct activities and extends into the community.
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At Greenalia, we are committed to growth based on the highest standards of management and 
investment. As part of our sustainability roadmap, the 2024 - 2028 Sustainability Plan, we have integrated 
a key objective related to sustainable growth. We measure our performance and benchmark it against 
the most rigorous international standards. The European Environmental Taxonomy is positioned as a 
fundamental tool to guide investments toward projects and activities that contribute to the EU’s climate 
and environmental objectives.

Along these lines, in 2024 we published our first taxonomic report, which allows us to assess the degree 
of alignment of our activities with environmentally sustainable practices according to this framework. This 
tool allows us to establish action plans and solid criteria for the development of our projects, ensuring their 
adherence to an international standard.

This framework defines six key areas of action:

A fundamental criterion for contributing to a climate objective is not to cause significant damage 
- DNSH - to any of the other objectives. In addition, this framework requires minimum social 
safeguards. In this regard, throughout 2024 we have worked on strengthening this system in 
our company, and lines of action have been defined to ensure alignment with the taxonomic 
standard in 2025.

Monte Tourado Wind Farm (10.4 MW)

SUSTAINABLE 
INVESTMENT 

AND EUROPEAN 
TAXONOMY

1. CLIMATE CHANGE 
MITIGATION

2. CLIMATE CHANGE 
ADAPTATION

3. SUSTAINABLE USE AND 
PROTECTION OF WATER  
AND MARINE RESOURCES

4. TRANSITION TO A  
CIRCULAR ECONOMY

5. POLLUTION PREVENTION 
AND CONTROL

6. PROTECTION OF 
ECOSYSTEMS AND 
BIODIVERSITY
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Alto da Croa Wind Farm (7.3 MW)

MINIMUM SOCIAL
GUARANTEES

The European Union’s Taxonomy establishes, among its criteria for ensuring the 
alignment of economic activities with sustainability, the need to implement mana-
gement systems in various social areas. These include the protection of human 
rights, prevention of corruption, responsible taxation, consumer protection and 
fair competition.

These principles are based on international standards such as the OECD Guide-
lines for Multinational Enterprises and the United Nations Guiding Principles on 
Business and Human Rights, which guide companies toward globally responsible 
and ethical practices.

The development of a due diligence system in 
this area is continuous, gradually applying the 
best standards in our operations. This is carried 
out from different perspectives. 

On the one hand, the basis of our management 
system is the Compliance Program, supervised 
by an independent third party, which develops the 
necessary standards and protocols for ethical 
business behavior both internally and with third 
parties. These rules are approved by the Board 
of Directors and communicated to all teams.

The main standards, the Code of Conduct and 
the Anti-Corruption Standard, are also signed 

by the entire workforce.

At the corporate level, we have a Compliance 
Program whose responsibility falls on members 
of Management from the Regulatory Complian-
ce Committee. This is based on a risk assess-
ment to develop internal policies and protocols.

Subsequently, depending on the activity, each 
activity has different casuistry in terms of risks. 
All projects have impact assessments and are 
located in jurisdictions where legal compliance 
requires compliance with human rights and in-
ternational agreements.

In addition, following the publication of the Corpo-
rate Sustainability Due Diligence Directive, a com-
prehensive analysis of social and environmental 
risks has been carried out, extending this assess-
ment in detail throughout our supply chain. This 
analysis has enabled us to identify key areas where 
we need to reinforce our systems of management. 

The results obtained have led to the strengthening 
of our methodology, especially with regard to the 
implementation of more solid sustainability criteria 
throughout our value chain, which will be formali-
zed in the coming years to ensure compliance with 
minimum social safeguards.

CORPORATE STANDARDS

CODE OF CONDUCT

ANTI-CORRUPTION STANDARD

SUPPLIERS ETHICS CHARTER

COMPLIANCE TRAINING FOR THE 
WORKFORCE

TAX NORM

REPORTING OF MANAGEMENT 
SYSTEMS AND INCIDENTS IN THE 
ANNUAL REPORT

COMPLAINTS CHANNEL AND 
COMMUNICATIONS MANAGEMENT

IN ACCORDANCE WITH EUROPEAN 
REGULATIONSAND DIRECTIVES

IN ACCORDANCE WITH 
INTERNATIONAL STANDARDS 
(IFC PERFORMANCE STANDARD)

ENVIRONMENTAL AND SOCIAL MANAGEMENT SYSTEMS ARE ESTABLISHED 
AT THE PROJECT LEVEL.

1. Incorporate responsible business 
conduct into management policies 
and systems Green Book  
Compliance Program

2. Identify and assess the actual 
and potential negative impacts 
associated with the company’s 
activities, products or services  
Impact Assessments and 
Environmental and Social 
Management Systems for projects
First analysis based on the CSDDD 
Directive

3. Stop, prevent, and mitigate 
negative impacts
Impact assessments and 
environmental and social 
management systems for projects

4. Monitor the implementation and 
results of the Environmental and 
Social Management Systems of the 
projects.

5. Report on how impacts are 
addressed
Annual reports with verified indicators 
on the subject, whistleblowing 
channel, training and corporate 
mailings.

6. Collaborate or assist in the repair 
of the impact when appropriate
Greenalia - Environmental and Social 
Management Systems

The analysis of the systems es-
tablished from the CSDDD risk 
analysis has concluded that the-
re is a need to continue working 
on the establishment of a robust 

protocol to ensure compliance 
with human rights in our opera-
tions and the value chain.

The following is a description of the systems established within Greenalia 
and operational in 2024 to ensure compliance with human rights.

MINIMUM SOCIAL GUARANTEES
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Curtis-Teixeiro Biomass Plant (50 MW)

ELIGIBLE ACTIVITIES
Substantial contribution to climate change mitigation

Taxonomic activity: 4.8
Generation of electricity from bioenergy

Taxonomic activity: 4.1
Electricity generation using solar photovoltaic 
technology

Taxonomic activity: 4.3
Electricity generation from wind power

ELEGIBILITY CRITERIA Biomass Plant Curtis-Teixeiro

1. The agricultural biomass used in the activity complies with the criteria set out in Article 29(2) to (5) 
of Directive (EU) 2018/2001. The forest biomass used in the activity complies with the criteria set out 
in Article 29(6) and (7) of the Directive.

100% of the biomass used is SURE certified

2. The GHG emission reduction from the use of biomass is at least 80% relative to the GHG reduction 
methodology and the corresponding fossil fuel benchmark set out in Annex VI of Directive (EU) 
2018/2001

The reduction of GHG emissions compared to the reference fossil fuel is more 
than 80%, with values close to 95% en 2023

5. n the case of electricity generating facilities with a total rated thermal input between 50 and 100 MW, 
the activity applies high-efficiency cogeneration technology, or, in the case of purely electric facilities, the 
activity complies with the energy efficiency level ranges associated with the most recent relevant Best 
Available Techniques (BAT-AEL) conclusions, in particular the Best Available Techniques Conclusions 
for Large Combustion Plants.

Gross efficiency of the Biomass Plant is over 35%

Construction or operation of electricity generation facilities using solar photovoltaic (PV) technology

The Misae II project in the United States and the Guadames projects in Spain generate electricity using this technology.

Construction or operation of wind power generation facilities

Our wind farms, both in operation and under development, generate electricity using this technology.

Construction and operation of facilities for the generation of electricity exclusively from biomass, biogas or bioliquids, excluding the generation of electricity 
by mixing fuels from renewable sources with biogas or bioliquids. In addition, the following criteria are required:
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Greenalia Headquarters

In order to advance our voluntary reporting based on 
the best standards, we indicate below the financial 
eligibility values for each of the activities in the EU 
taxonomy, thus providing a clear view of the degree 
of potential impact of our activity with the sustaina-
ble objectives established by European regulations.

FINANCIAL
INDICATORS

BUSINESS VOLUME

In the turnover, the consolidated turnover of Greenalia, recognized in accordance whith International Accounting Standard (IAS) 
1, paragraph 82, letter a) adopted by Commission Regulation (EC) No. 1126/2008, is considered. In the numerator, the turno-
ver associated with activities included in the eligible activities of the taxonomy as of Commission Delegated Regulation (EU) 
2021/2139 of June 4, 2021 is considered, which includes activity 4.8. Electricity generation from bioenergy and activity 4.3. 
Electricity generation from wind energy.

CAPITAL EXPENDITURES (CAPEX)

The CAPEX has been calculated with the CapEx derived from products and services associated with the activities of 4.1. Electri-
city generation using solar photovoltaic technology, 4.3. Electricity generation from wind energy, 4.8. Electricity generation from 
bioenergy and the vast majority of the activity, and of 1.3. Renovation of existing buildings and 4.10. Electricity storage which 
represent a considerably smaller amount. This includes additions to tangible and intangible assets during the year, considered 
before depreciation, amortization and possible new valuations, including those resulting from revaluations and impairments, for 
the relevant year, excluding changes in fair value.

OPERATING EXPENSES (OPEX) 

Includes non-capitalized direct costs associated with shatterm leases, maintenance and repairs, research and development 
activities, building renovations, as well as other direct expenses related to the day-to-day operating maintenance of property, 
plant and equipment, whether owned by the company or managed by third-party subcontractors. These expenses are necessary 
to ensure the continuous and efficient operation of our assets. For accounting purposes, the items included under the heading 
“Other operating expenses” that meet the aforementioned conditions, as directly reflected in the consolidated income statement, 
are considered. All of them are associated with our operating assets, which are included in the activities 4.8. Generation of elec-
tricity from bioenergy and activity 4.3. Generation of electricity from wind energy.

In Greenalia we report the financial indicators related to 
the eligible activities of the taxonomy, as a starting point 
to ensure the alignment of these activities in the coming 
years. We have considered only the climate change miti-
gation objective, as this is the material objective for Gree-
nalia’s activity.

The indicators are calculated in relation to the criteria 
established in Comission Delegated Regulation (EU) 
2021/2139 of 4 June 2021 and the financial indicators are 
defined on the basis of Commission Delegated Regulation 
(EU) 2021/2178 of 6 July 2021.
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Parque Eólico Monte Tourado (10,4 MW)

Substantial contribution criteria Criteria for absence of material injury
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A) ELIGIBLE ACTIVITIES ACCORDING TO THE TAXONOMY

A.2. Eligible activities according to the Taxonomy but not environmentally sustainable (activities that do not comply with the taxonomy)

Electricity generation from bioenergy
CCM 
4.8

39.38 76.5% EL N/EL N/EL N/EL N/EL N/EL 76.5%

Electricity generation from wind energy
CCM 
4.3

11.96 23.2% EL N/EL N/EL N/EL N/EL N/EL 23.2%

Turnover from taxonomically eligible, but not 
environmentally sustainable, activities

51.34 99.7% 99.7% 0% 0% 0% 0% 0% 99.7%

Total (A.1 + A.2) 51.34 99.7% 99.7% 0% 0% 0% 0% 0% 99.7%

B) INELIGIBLE ACTIVITIES ACCORDING TO THE TAXONOMY

Turnover from ineligible activities according to 
taxonomy (B) 0.16 0.3%

TOTAL (A+B) 51.5 100%

TURNOVER

Monte Tourado Wind Farm (10.4 MW)
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Parque Eólico Monte Tourado (10,4 MW)

Substantial contribution criteria Criteria for absence of material injury
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A) ELIGIBLE ACTIVITIES ACCORDING TO THE TAXONOMY

A.2. Eligible activities according to the Taxonomy but not environmentally sustainable (activities that do not comply with the taxonomy)

Electricity generation from bioenergy
CCM 
4.8

4.63 61% EL N/EL N/EL N/EL N/EL N/EL 61%

Electricity generation from wind energy
CCM 
4.3

1.25 17% EL N/EL N/EL N/EL N/EL N/EL 17%

Opex from taxonomically eligible, but not 
environmentally sustainable, activities 5.88 78% 78% 0% 0% 0% 0% 0% 78%

Total (A.1 + A.2) 5.88 78% 78% 0% 0% 0% 0% 0% 78%

B) INELIGIBLE ACTIVITIES ACCORDING TO THE TAXONOMY

Opex from ineligible activities according to taxonomy (B) 1.69 22%

TOTAL (A+B) 7.57 100%

OPEX

Alto da Croa Wind Farm (7.3 MW)
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Substantial contribution criteria Criteria for absence of material injury
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A) ELIGIBLE ACTIVITIES ACCORDING TO THE TAXONOMY

A.2. Eligible activities according to the Taxonomy but not environmentally sustainable (activities that do not comply with the taxonomy)

Electricity generation from bioenergy
CCM 
4.8

4.25 61.1% EL N/EL N/EL N/EL N/EL N/EL 61.1%

Electricity generation from wind energy
CCM 
4.3

0.02 0.3% EL N/EL N/EL N/EL N/EL N/EL 0.3%

Renovation of existing buildings
CCM 
7.2

0.07 1.0% EL N/EL N/EL N/EL N/EL N/EL 1.0%

Capex from taxonomically eligible, but not 
environmentally sustainable, activities 4.35 62.5% 62.5% 0% 0% 0% 0% 0% 62.5%

Total (A.1 + A.2) 4.35 62.5% 62.5% 0% 0% 0% 0% 0% 62.5%

B) INELIGIBLE ACTIVITIES ACCORDING TO THE TAXONOMY

Capex from ineligible activities according to 
taxonomy (B) 2.61 37.5% 37.5%

TOTAL (A+B) 6.96 100% 100%

CAPEX
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The economic value generated by the development of 
renewable projects can be seen in the different stages of the 
process and affects all the agents involved in the value chain. 
From purchases from suppliers, local or national tax payments, 
to the indirect effect on the creation of new jobs and industries, 
the energy sector is a key driver for the development of the 
economy.

In addition, the effect of the development can be seen beyond 
the project itself. This has been supported by development 
agencies, such as the Childress Municipal Development 
District’s development office, who highlight the spillover effect 
they have seen in their region associated with the development 
of the Misae II project:

One of the most notable indicators of this positive impact is the 
significant increase in local tax revenues. Sales tax collections 
are up an impressive 37% in the last year, reflecting the increase 
in business activity and consumer spending driven by the 
presence of your project. In addition, Hotel Occupancy Tax (HOT) 
is up 33%, highlighting the boost in tourism and temporary stays 
directly related to the influx of workers, visitors and associated 
business activities.

Beyond tax revenues, the project has contributed to increased 
employment opportunities and local business growth. The 
increased economic activity has generated a ripple effect, 
benefiting small businesses and service providers, while fostering 
a more dynamic and prosperous community.

Executive Director 
Childress Municipal Development District

Misae II Solar Plant - Texas (430MW)

GLOBAL 
ECONOMIC 

DISTRIBUTION
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In the World

366M €

FINLAND 
703,204 €

NORWAY
497,531 €

LITHUANIA
11,999 €

CHINA
6,702,262 €

PORTUGAL
96,239 €

CYPRUS
60,000 €

FRANCE
56,958 €

UNITED KINGDOM 
56,149 €

IRELAND
84,282 €

DENMARK
54,282 €

CZECH
REPUBLIC
448,204 €

ITALY
219,315 €

INDIA
29,926,070 €

SPAIN
57,521,095 € 

USA
269,332,761 €

The Helmsley Building - Greenalia New York Office

In this fiscal year, the total amount of payments to 
suppliers exceeded 366 million euros, which are 
mainly distributed throughout the local territories 
where our assets and projects under development 
are located, being the Iberian Peninsula and the 
United States, as well as the countries illustrated in 
the following map:

GLOBAL 
ECONOMIC 
DISTRIBUTION
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CANARY ISLANDS
669,544 €

GALICIA
24,490,881 €

CATALONIA
5,746,119 €

MADRID
8,599,038 €

EXTREMADURA
7,260 €

CASTILLA Y LEÓN
1,326,345 €

CASTILLA LA MANCHA
4,412 €

ANDALUSIA
2,368,634 €

VALENCIAN
COMMUNITY

1,321,739 €

MURCIA
6,245 €

BALEARIC
ISLANDS
6,510 €

ASTURIAS
1,844,080 €

ARAGÓN
498,501 €

CANTABRIA
814,373 €

NAVARRA
617,759 €

LA RIOJA
36,664 €

BASQUE COUNTRY
9,156,849 €

32M € direct local
economic impact 
Galicia (ES) and Texas (US)

Greenalia Headquarters

Spain (57M €)

GLOBAL 
ECONOMIC 
DISTRIBUTION
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LOCAL COMPANIES

JOBS ASSOCIATED 
WITH THE FORESTRY 
BUSINESS

WORKERS INVOLVED  
IN THE CONSTRUCTION 
OF OUR FARMS

+200

+120
+900

The development of renewable energies offers both opportunities 
and challenges, especially in terms of employment and its local 
economic impact. The generation of employment derived from 
our industrial activities and projects must be quantified, as the 
implementation of renewables implies challenges and structural 
changes whose impact varies significantly depending on the 
location and characteristics of each project.

In 2024, our impact on employment has been differentiated 
according to areas of influence. Particularly, our activity has 
a notable effect in the Galician rural environments, where our 
assets are mainly concentrated. In the forestry sector, we can 
highlight the creation of direct employment through transport and 
subcontracted forestry work, involving more than 150 workers, in 
addition to an investment of 13 million euros in local companies, 
which has generated indirect employment necessary for the 
development of the activity. In addition, the maintenance of our 
assets has involved more than 80 workers, more than 50 of whom 
are associated with the activity of our biomass plant, and 30 with 
the activity of our wind farms. 

In the renewable sector, one of the most significant examples is 
the solar construction of the Misae II solar farm, where we have 
had a monthly average of more than 120 workers, reaching 260 
people during peak workloads. As for solar projects in Spain, we 
recognize as a challenge the transformation of hectares currently 
used for agricultural production into land for renewable electricity 
production. Therefore, we have implemented direct communication 
channels for job applications at subcontractors. Throughout 2025, 
we will continue to work to support the transformation hand in 
hand with administrations, contractors and communities.

This integrated approach allows us not only to contribute to 
sustainable development, but also to generate tangible and lasting 
value for the local communities where we operate, while remaining 
committed to continuous improvement in both the quantification 
and identification and maximization of social and economic 
benefits.

Monte Tourado Wind Farm (10.4 MW)

EMPLOYMENT GENERATION
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Curtis-Teixeiro Biomass Plant (50 MW)

PARTNERSHIPS 
FOR DEVELOPMENT

Energy consumption is one of the main CO2 emitters and a determining factor in 
the operating costs of many companies. Although the industrial sector has made 
firm commitments to decarbonization, achieving this requires guaranteed access to 
competitive and sustainable energy sources.

Our projects have a clear commitment to collaboration in the territories where we 
operate and in sectors with high energy demand, consolidating power purchase 
agreements (PPAs).

In the Galician development, the energy sales agreements with electro-intensive in-
dustries such as ALCOA and RESONAC stand out, as they require a guarantee of 
greater stability in their energy costs in the medium and long term in order to stren-
gthen their competitiveness by moving towards more sustainable business models.

On the other hand, in the United States, we signed agreements throughout 2024 with 
relevant companies in the automotive sector, such as JTEKT and AISIN, driving their 
decarbonization goals. In addition, we forged partnerships with key innovative pro-
jects for decarbonization, such as carbon capture. As part of this commitment, we 
have secured a preferential power supply agreement to support the development of 
the Concho project, an innovative Direct Air Capture (DAC) facility to be built in Tom 
Green County, Texas.

The energy sector is established as a key sector in the develo-
pment of society and new industry. For this reason, we believe 
and work firmly in generating alliances and collaborations with 
third parties in order to promote the energy development of a so-
ciety that respects the environment and, in particular, that works 
together in the fight against climate change and the challenges 
that energy consumption presents.

INDUSTRIAL DECARBONIZATION
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INDUSTRY
PARTNERSHIPS
At Greenalia, we are committed to the main sector associations and clusters 
in order to support the development of the renewable energy sector. For this 
reason, we play an active role, being part of the Board of Directors of seve-
ral associations such as the Association of Renewable Energy Companies 
(APPA) and the Association of Metallurgical Industries of Galicia (ASIME).

We also maintain strong relationships with the industries in which we are 
present through membership in associations such as the Asociación Empre-
sarial Eólica (AEE), the Asociación Eólica de Galicia (EGA), Asociación para el 
progreso de la Dirección (APD), Nordés Club Empresa, the Asociación Espa-
ñola de Mujeres de la Energía (AEMENER), the Unión Española Fotovoltaica 
(UNEF), Asociación Gallega del Hidrógeno (AGH2), and the Plataforma tec-
nológica española de biomasa (BIOPLAT). In addition to our affiliation with 
these associations, we also actively participate in forums, debates and inter-
national trade fairs. This allows us to keep abreast of the latest technological 
advances and emerging regulations.

In the US market, we are members of prestigious associations such as the 
American Clean Power Association (ACP), the American Council on Re-
newable Energy (ACORE), the Solar Energy Industries Association (SEIA), 
the Smart Electric Power Alliance (SEPA) and the American Sustainable 
Business Network (ASBN), and APA (Advanced Power Alliance), with which 
we work to promote the development of our renewable energy sector in the 
United States.

Greenalia wind farm surroundings
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ENERGY TRANSITION 
AWARENESS
Informing our community about the main challenges and 
opportunities of the energy sector, the importance of its 
decarbonization and the development of new technologies 
is fundamental for the transmission of knowledge and the 
promotion of sustainable development. In our Sustainability 
Plan, we have defined a clear objective in this area, and we are 
actively committed to its fulfillment.

We express this commitment through various collaborations 
that promote research, dissemination and knowledge transfer, 
with the active participation of all areas of our business.

Along these lines, during the 2023/2024 academic year, we 
have continued to promote outreach activities through our 
Greenalia Chair for Energy Transition. This initiative not only 
reinforces our commitment to the dissemination of knowledge, 
but also strengthens our relationship with local communities 
and our corporate social responsibility in the environment.

Curtis-Teixeiro Biomass Plant (50 MW)

Manuel García, Greenalia’s CEO
at El Economista’s 13th 
Renewable Forum

Nelson Zuleta, COO US
at the Green Energy Foru
 in Miami, Florida.

María Moreno
Head of Renewables Spain
at the El Economista Forum

Beatriz Mato, Greenalia’s CSO
at the Dircom Forum

DISSEMINATION OF THE 
ENERGY TRANSITION
OBJECTIVE
Active participation
Ensure Greenalia’s participation in activities to 
disseminate the energy transition and the fight 
against climate change and support activities 
related to these issues.

2024 actions
Management participation in forums related to the 
development of the energy sector and corporate 
sustainability.

Indicators
6 informative activities encouraged by or in 
collaboration with Greenalia
14 forums on energy transition with direct 
participation of Greenalia

PROSPERITY
SUSTAINABILITY PLAN
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HERITAGE CARE
Greenalia ensures the protection of possible archaeological and cultural 
heritage elements present in areas close to a potential project.

Therefore, as a measure to protect and reduce possible effects on the 
heritage, specialized teams develop detailed studies in the selection of the 
location of our facilities and their respective components. In this way, during 
the conception, design and construction of the assets, the elements of 
cultural and archaeological heritage are taken into account, minimizing all 
possible effects.

At the same time, archaeological monitoring actions are implemented during 
the entire period of execution of the works of the assets and power lines, to 
ensure that they do not cause any kind of impact on archaeological elements, 
as established by law.

In addition, 9 archaeological properties and 4 ethnographic and architectural heritage 
properties not included in the previous catalogs have been documented and evaluated.

The following properties included in the inventory of the Dirección Xeral de Patrimonio Cultural 
de la Consellería de Cultura e Turismo in the Plan Básico Autonómico or in the Plans Xerais de 
Ordenación Municipal have been reviewed in the field and evaluated in the wind development of 
Galicia this 2024.

Solar Misae II 
In 2024, a review of the archaeological studies already done has 
been made, ensuring their update prior to construction activities. 
This analysis has been done considering the online database of the 
Texas Historical Commission (THC) Archaeological Sites Atlas and 
the National Register of Historic Places (NRHP), without detecting 
any element in the construction area. The recommendations of 
the study have been implemented and therefore, throughout the 
construction in case of finding any cultural property or element, a 
stop and review of the same is established.

18 HERITAGE 
ASSETS
ARCHITECTURAL

PV PROJECTSWIND PROJECTS

42 ETHNOGRAPHIC 
HERITAGE 
PROPERTIES

74 PROPERTIES
ARCHAEOLOGICAL

Ethnographic heritage in the surroundings of Greenalia wind farm

113



COMMUNITY 
IMPACT
OBJECTIVE
Active participation
We have entered into agreements and collabora-
tion projects with companies and entities in all the 
environments in which we operate.

2024 actions
We have continued with some of the social actions 
developed in previous years and have reviewed the 
collaboration needs, aligning them with the state of 
business development.

Indicators
8 social actions* 

*The actions have been developed in towns close to our 
wind farms but not in the municipalities with operating 
assets.

Monte Tourado Wind Farm (10.4 MW)

Social programs are part of our Corporate Social Responsibility 
policy, being from our origin, firmly committed to add value to 
those territories in which we are present, through partnerships 
or collaborations. These social programs are carried out through 
the activity promoted by the Greenalia Foundation, through the 
signing of agreements, the support through sponsorship of so-
cial activities or the direct participation of our team in different 
corporate volunteering actions promoted by Greenalia. In addi-
tion, one of our objectives in the Sustainability Plan 2024 - 2028 
is aimed at improving and promoting social programs in the envi-
ronments in which we are present.

PROSPERITY
SUSTAINABILITY PLANSOCIAL  

PROGRAMS
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Collaboration Agreement 
Escola de Verán Xiria 
July 2024

Collaboration Agreement 
Escola de Verán Xiria
July 2024

Corporate Volunteering
Forest Plantation
July 2024

Social Sponsorship
Pecos Historical
November 2024

Corporate Volunteering 
Caritas Back to School 
September 2024

Social Sponsorship
Trezeluces & Fundación 
Meniños Event
September 2024

Corporate Volunteering 
Food Bank Donation
December 2024

Social Sponsorship
ENKI Race
October 2024

Greenalia wind farm surroundings

Our foundation is committed to contributing to responsible 
and successful alliances with solidarity partners. For this 
reason, we have defined three global lines of action:

PROMOTE THE ENERGY TRANSITION, REDUCE THE 
ENVIRONMENTAL AND SOCIAL IMPACT OF THE 
ENERGY TRANSITION PROCESS IN PARTICULARLY 
AFFECTED INDUSTRIES AND RURAL AREAS.

TO SUPPORT INCLUSION, DIVERSITY AND EQUALITY 
OF VULNERABLE GROUPS.

TO PROMOTE SOCIO-LABOR DEVELOPMENT IN 
RURAL AREAS AND SOCIAL COHESION.

Throughout 2024, social actions were focused on those 
territories where our activity is prosperous, amounting to 
more than 40 thousand euros this year.
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Employment Forum
Energy Professionals

Conference
Energy Economics

Summer Course
The challenges of the energy 
transition from the climatic, 
political, technological, 
geostrategic, professional and 
business perspectives.

Galicia Renovable Awards
Best TFG and TFM

The Helmsley Building - Greenalia New York Office

Within these programs, the activity of the Greenalia Chair with the University 
of Coruña for the energy transition stands out. Throughout 2024, numerous 
activities were developed in collaboration with the university and with different 
experts in the sector, not only to promote the dissemination of the energy 
transition but also to generate impact and knowledge in future generations.
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GENERAL DISCLOSURES

GRI 2: GENERAL DISCLOSURES 2021

2-1 2-1 Organizational Details
Greenalia S.A. Greenalia is headquartered in A Coruña (Spain) and operates in 
Europe (Iberian Peninsula and Canary Islands) and the United States. Greenalia, 
S.A., is a commercial company with the legal form of a public limited company

2-2 2-2 Entities included in the organization’s sustainability reporting 2024 Consolidated Financial Statements

2-3 2-3 Reporting period, frequency and contact point

The Annual Sustainability Report reflects Greenalia's environmental, social, gover-
nance and financial performance in fiscal year 2024, which runs from January 1, 
2024 to December 31, 2024. This Report is published annually and, specifically in 
relation to the Report reflected herein, it was published in July 2025. If you have 
any questions about the report or its contents, please contact the email address 
sostenibilidad@greenalia.es

2-4 2-4 Restatements of information

The Report is reviewed and approved by the members of the Sustainability Committee, 
which includes the company’s CEO, CFO, CSO, and CHRO. The scope of the information 
included in this report on environmental and social impacts refers to the scope consi-
dered in the Consolidated Annual Accounts of Greenalia S.A., 2024. The values referring 
to previous years have been modified, eliminating the companies Greenalia Forest S.L. 
and Greenalia Logistics S.L. from the scope. This has been done to ensure that the 
comparisons are fair in accordance with the current 100% renewable business model.

2-5 2-5 External assurance

As regards the reporting standard used, the information contained in this Report 
has been prepared with reference to the Sustainability Reporting Standards of the 
Global Reporting Initiative (GRI Standards), an international reporting framework, 
as detailed in GRI 1: Fundamentals 2021, included in the ""GRI Content Index"".
The information contained in this index has been independently verified by KPMG 
Asesores, S.L. Likewise, the preparation of this Report has voluntarily taken into ac-
count the requirements of Law 11/2018 on non-financial information and diversity, 
which have not been subject to verification.

2-6 2-6 Activities, value chain and other business relationships
Pages. 9-13; Pages.41 -43; 
The activity is the generation of renewable energy. Markets served: Energy sales 
are made to the system (OMIEE through a market representative).

2-7 2-7 Employees
Pages. 76-78 
We do not have non-guaranteed hourly staff, i.e. staff working for the organisation 
without a fixed minimum number of guaranteed working hours. 

Principle 6

GRI Standard GRI Disclosure Location (Page, Url and/or comments) Omission Principles of World Compact

ANNEX 1
GRI
CONTENT
INDEX

Statement of use Greenalia S.A has reported the information with reference to the GRI Standards for the period January,  
1st 2024 to December 31st, 2024

GRI1 used GRI 1: Foundation 2021 

Applied GRI Industry Standards NA
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2-8 2-8 Workers who are not employees We do not have non-guaranteed hourly staff, i.e. staff working for the organisation 
without a fixed minimum number of guaranteed working hours. Principle 6

2-9 2-9 Governance structure and composition Pages. 33-34

2-10 2-10 Nomination and selection of the highest governance body Pages. 33-34

2-11 2-11 Chair of the highest governance body Pages. 33-34

2-12 2-12 Role of the highest governance body in overseeing the management 
of impacts Page. 24, Pages. 33-34

2-13 2-13 Delegation of responsibility for managing impacts Page. 24, Pages. 33-34

2-14 2-14 Role of the highest governance body in sustainability reporting Page. 24, Pages. 33-34

2-15 2-15 Conflicts of interest Pages. 38-40

2-16 2-16 Communication of critical concerns Pages. 38-40

2-17 2-17 Collective knowledge of the highest governance body
Our Sustainability Committee meets at least once a month and involves the CEO 
and CFO. This committee discusses sustainability-related content in terms of re-
gulations, collaborations, adhesions and new projects.Additionally, the rest of the 
management is involved when necessary in meetings or trainings on this matter. 

2-18 2-18 Evaluation of the performance of the highest governance body Page. 33-34

2-19 2-19 Remuneration policies Page. 79

2-20 2-20 Process to determine remuneration

The Appointments and Remuneration Committee is the highest body within the 
Board of Directors in charge of supervising and reporting on the organisation's 
remuneration policy. The interests of shareholders and other stakeholders 
are considered in the process of developing remuneration policies within the 
organisational flows (HR Committees, Management Committee, Nomination and 
Remuneration Committee, Board of Directors, Shareholders' Meeting).  
 
Greenalia's internal remuneration guidelines and procedures were established 
on the basis of a project led by a Tier-1 consultancy firm and are monitored 
annually on the basis of this study within the organisation's workflows. The HR 
area in its Compensation and Benefits practice is responsible for the implemen-
tation and execution of salary policies and improvements to the compensation 
and development system. The framework policy is the People Management 
Policy and within it the sub-policies established by groups, operational units 
(where applicable) and others.

2-21 2-21 Annual total compensation ratio

The annual total compensation ratio is 5.73.This has been calculated as the 
ratio of the highest paid person in the organisation to the median annualised 
total compensation of all employees, excluding the highest paid person and 
considering gross salary. The trainee category has not been taken into account. 
On the other hand, the CEO’s salary ratio compared to the median is 3.14.

GRI Standard GRI Disclosure Location (Page, Url and/or comments) Omission Principles of World Compact
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2-22 2-22 Statement on sustainable development strategy Pages. 22 - 29

2-23 2-23 Policy commitments Pages. 27-29; 31; 46; 73; 97 Principles 7 and 10

2-24 2-24 Embedding policy commitments Pages. 27-29; 31; 46; 73; 97

2-25 2-25 Processes to remediate negative impacts Pages. 41; 44; 49; 53-54; 80;

2-26 2-26 Mechanisms for seeking advice and raising concerns Page 43 Principle 10

2-27 2-27 Compliance with laws and regulations Pages 35-37

2-28 2-28 Membership associations Page. 111

2-29 2-29 Approach to stakeholder engagement Pages. 25-26; 4 

2-30 2-30 Collective bargaining agreements 100% of our workforce is covered by collective bargaining agreements. Principle 3

MATERIAL TOPICS

GRI 3 – Material Topics (2021)

3 - 1 3-1 Process to determine material topics Pages. 25-26

3 - 2 3-2 List of material topics Page. 26

PROMOTION OF THE ENERGY TRANSITION

GRI 3 – Material Topics (2021)

3 - 3 3-3 Management of material topics Pages. 31; 46; 73; 97

TRANSPARENCY AND RISK MANAGEMENT

GRI 3 – Material Topics (2021)

3 - 3 3-3 Management of material topics Page. 44

GRI 201 - Economic performance (2016)

201-1 201-1 Direct economic value generated and distributed Page. 19

201-2 201-2 Financial implications and other risks and opportunities due to 
climate change Page. 70-71 Principle 7

201-3 201-3 Defined benefit plan obligations and other retirement plans Page. 79

201-4 201-4 Financial assistance received from government Greenalia has not received material financial assistance in fiscal year 2024. 

GRI 202 -  Market Presence (2016)

GRI Standard GRI Disclosure Location (Page, Url and/or comments) Omission Principles of World Compact
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202-1 202-1 Ratios of standard entry level wage by gender compared to local 
minimum wage Page. 79 Principle 6

202-2 202-2 Proportion of senior management hired from the local community Page. 32 Principle 6

DEVELOPMENT, SUSTAINABLE INVESTMENT AND LOCAL IMPACT

GRI 3 – Material Topics (2021)

3-3 3-3 Management of material topics Page 97-98

GRI 203 -  Indirect Economic Impacts (2016)

203-1 203-1 Infrastructure investments and services supported Pages. 99-105 Principle 1

203-2 203-2 Significant indirect economic impacts Pages. 107-110 Principle 1

SUPPLY CHAIN

GRI 3 – Material Topics (2021)

3-3 3-3 Management of material topics Pages. 41-42

GRI 204 – Procurement Practices (2016)

204-1 204-1 Proportion of spending on local suppliers Page. 108

GRI 308 – Supplier Environmental Assessment (2016)

308-1 308-1 New suppliers that were screened using environmental criteria Page. 42 Principle 8

308-2 308-2 Negative environmental impacts in the supply chain and actions 
taken Page. 56-59, 63, 68 Principle 8

GRI 414 – Supplier Social Assessment (2016)

414-1 414-1 New suppliers that were screened using social criteria Page. 42

414-2 414-2 Negative social impacts in the supply chain and actions taken Pages. 42,94

LOCAL COMMUNITIES

GRI 3 – Material Topics (2021)

3-3 3-3 Management of material topics Pages. 41,43

GRI 413 – Local Communities (2016)

GRI Standard GRI Disclosure Location (Page, Url and/or comments) Omission Principles of World Compact
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413-1 413-1 Operations with local community engagement, impact 
assessments, and development programs Pages. 43, 106, 108 - 110, 114-115 Principles 7 and 8

413-2 413-2 Operations with significant actual and potential negative impacts 
on local communities

In Greenalia, during 2024, through the available channels, we have had no 
knowledge of situations of discrimination that have involved human rights 
violations.

Principles 7 and 8

GOOD GOVERNANCE AND ETHICS. COMPLIANCE AND TRANSPARENCY

GRI 3 – Material Topics (2021)

3-3 3-3 Management of material topics Pages. 38-40

GRI 205 - Anti-corruption (2016)

205-1 205-1 Operations assessed for risks related to corruption Page. 39 Principles 1 and 10

205-2 205-2 Communication and training about anti-corruption policies and 
procedures Page. 38 Principles 1 and 10

205-3 205-3 Confirmed incidents of corruption and actions taken Page. 40 Principles 1 and 10

GRI 206 - Anti-competitive Behavior (2016)

206-1 206-1 Legal actions for anti-competitive behavior, anti-trust, and 
monopoly practices Page. 36-37 Principles 1 and 10

GRI 415 - Public Policy  (2016)

415-1 415-1 Political contributions
Greenalia’s Anti-Corruption Standard and Code of Conduct include the measures 
to be followed regarding contributions to political parties. These define the 
prohibition of making any contribution to political parties or representatives

Principle 10

CIRCULAR ECONOMY

GRI 3 – Material Topics (2021)

3-3 3-3 Management of material topics Page. 55-62

GRI 301 - Materials (2016)

301-1 301-1 Materials used by weight or volume Page. 57 Principle 7

301-2 301-2 Recycled input materials used We do not use inputs for the production of our products due to the nature of our 
business. Not applicable

301-3 301-3 Reclaimed products and their packaging materials We do not use packaging materials due to the nature of our business. Not applicable

GRI 303 – Water and effluents (2018)

GRI Standard GRI Disclosure Location (Page, Url and/or comments) Omission Principles of World Compact
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303-1 303-1 Interactions with water as a shared resource Pages. 60-61

303-2 303-2 Management of water discharge-related impacts Pages. 60-61

303-3 303-3 Water withdrawal Pages. 60-61 Principles 7 and 8

303-4 303-4 Water discharge Pages. 60-61 Principle 8

303-5 303-5 Water consumption Pages. 60-61 Principle 8

GRI 306 - Waste (2020)

306-1 306-1 Waste generation and significant waste-related impacts Page. 58

306-2 306-2 Management of significant waste-related impacts Page. 58

306-3 306-3 Waste generated Page. 58

306-4 306-4 Waste diverted from disposal Page. 58

306-5 306-5 Waste directed to disposal Page. 58

CLIMATE CHANGE AND ENERGY TRANSITION

GRI 3 – Material Topics (2021)

3-3 3-3 Management of material topics Pages. 62-63, 65-71

GRI 302 - Energy (2016)

302-1 302-1 Energy consumption within the organization Page 63 Principles 7 8 and 9

302-2 302-2 Energy consumption outside of the organization Page 63 Principle 8

302-3 302-3 Energy intensity Page 62-63 Principle 8

302-4 302-4 Reduction of energy consumption Page 62-63 Principles 8 and 9

302-5 302-5 Reductions in energy requirements of products and services Page 62-63 Principles 8 and 9

GRI 305 - Emissions (2016)

305-1 305-1 Direct (Scope 1) GHG emissions Page. 67 Principles 7 and 8

305-2 305-2 Energy indirect (Scope 2) GHG emissions Page. 67 Principles 7 8 and 9

305-3 305-3 Other indirect (Scope 3) GHG emissions Page. 68 Principles 7 and 8

305-4 305-4 GHG emissions intensity Page. 67 Principle 8

GRI Standard GRI Disclosure Location (Page, Url and/or comments) Omission Principles of World Compact
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305-5 305-5 Reduction of GHG emissions Page. 67 Principles 8 and 9

305-6 305-6 Emissions of ozone-depleting substances (ODS) Throughout 2024, there are no emissions of ozone depleting agents. Principles 7 and 8

305-7 305-7 Nitrogen oxides (NOx), sulfur oxides (SOx), and other significant air 
emissions Page. 64 Principles 7 and 8

BIODIVERSITY

GRI 3 – Material Topics (2021)

3-3 3-3 Management of material topics Pages. 50-54

GRI 304 - Biodiversity (2016)

304-1 
304-1 Operational sites owned, leased, managed in, or adjacent to, 
protected areas and areas of high biodiversity value outside protected 
areas

Page 50 Principles 7 and 8

304-2 304-2 Significant impacts of activities, products and services on 
biodiversity Pages 52-53 Principles 7 and 8

304-3 304-3 Habitats protected or restored Page 54 Principles 7 and 8

304-4 304-4 IUCN Red List species and national conservation list species with 
habitats in areas affected by operations Page 52 Principles 7 and 8

EMPLOYMENT QUALITY

GRI 3 – Material Topics (2021)

3-3 3-3 Management of material topics Pages 80-88

GRI 401 - Employment (2016)

401-1 401-1 New employee hires and employee turnover Pages. 83-84 Principle 6

401-2 401-2 Benefits provided to full-time employees that are not provided to 
temporary or part-time employees

There are no benefits for full-time employees that are not provided to temporary 
workers. Principle 6

401-3 401-3 Parental leave Page. 92 Principle 6

GRI 402 - Labor/Management Relations (2016)

402-1 402-1 Minimum notice periods regarding operational changes The minimum notice periods for operational changes are set forth in the collective 
bargaining agreements. Principle 3

GRI 404 - Training and Education  (2016)

404-1 404-1 Average hours of training per year per employee Page 85 Principle 6

404-2 404-2 Programs for upgrading employee skills and transition assistance 
programs

Page 85 Principle 6

GRI Standard GRI Disclosure Location (Page, Url and/or comments) Omission Principles of World Compact
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404-3 404-3 Percentage of employees receiving regular performance and career 
development reviews

Page 87
100% of Greenalia’s professionals receive periodic performance and professional 
development evaluations. These evaluations are adapted to the position and 
responsibility of each employee.

Principle 6

OCCUPATIONAL HEALTH AND SAFETY

GRI 3 – Material Topics (2021)

3-3 3-3 Management of material topics Pag. 91-95

GRI 403 - Occupational Health and Safety (2018)

403-1 403-1 Occupational health and safety management system Page. 93 Principle 1

403-2 403-2 Hazard identification, risk assessment, and incident investigation Pages 91,93-95. Principle 1

403-3 403-3 Occupational health services Page. 93 Principle 1

403-4 403-4 Worker participation, consultation, and communication on 
occupational health and safety

In Greenalia we guarantee the participation of the personnel in relation to the 
legislation in force. Principle 1

403-5 403-5 Worker training on occupational health and safety Page. 85,93 Principle 1

403-6 403-6 Promotion of worker health To ensure the health of personnel, medical examinations are performed 
periodically. Principle 1

403-7 403-7 Prevention and mitigation of occupational health and safety 
impacts directly linked by business relationships Pages 93-95. Principle 1

403-8 403-8 Workers covered by an occupational health and safety management 
system

Page 93
In Greenalia, and in compliance with the legislation in force, 100% of our 
personnel is covered by the company’s health and safety service carried out by 
the External Prevention Service.
In the case of personnel corresponding to external companies, the coordination 
of business activities is carried out following the guidelines established by the 
Spanish legislation in force.

Principle 1

403-9 403-9 Work-related injuries Page. 95 Principle 1

403-10 403-10 Work-related ill health
During 2024 there was no sick leave related to occupational diseases. In addition, we 
have not identified any workers in Greenalia who carry out professional activities with 
risk of serious illness associated with the work performed. Principle 1

EQUALITY, DIVERSITY AND INCLUSION

GRI 3 – Material Topics (2021)

3-3 3-3 Management of material topics Page. 89-90

GRI 405 -  Diversity and Equal Opportunity (2016)

GRI Standard GRI Disclosure Location (Page, Url and/or comments) Omission Principles of World Compact
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GRI Standard GRI Disclosure Location (Page, Url and/or comments) Omission Principles of World Compact

405-1 405-1 Diversity of governance bodies and employees Page. 90 Principles 1 and 6

405-2 405-2 Ratio of basic salary and remuneration of women to men Page. 90 Principles 1 and 6

GRI 406 - Non-discrimination (2016)

406-1 406-1 Incidents of discrimination and corrective actions taken In Greenalia, during 2024, through the available channels, we have not been aware 
of situations of discrimination involving Human Rights violations Principles 1 and 6

HUMAN RIGHTS

GRI 3 – Material Topics (2021)

3-3 3-3 Management of material topics Pages. 24, 38-40, 42-43, 100 Principle 1

GRI 407 - Freedom of Association and Collective Bargaining (2016)

407-1 407-1 Operations and suppliers in which the right to freedom of 
association and collective bargaining may be at risk

Pages. 24, 38-40, 42, 100
Within the Code of Conduct and Good Corporate Practices we include the right to 
freedom of association and collective bargaining, which we use as a framework to 
guide our relations with our Stakeholders.
Additionally, the supplier approval program includes requirements associated with 
legal compliance and the development of ethical activities. This will be enhanced 
in the following years by aligning our supply chain framework and management 
with international standards.

Principle 3

GRI 408 - Child labor (2016)

408-1 408-1 Operations and suppliers at significant risk for incidents of child 
labor

Pages. 24, 38-40, 42, 100
At Greenalia we comply with current legislation, which has a regulatory framework 
that protects and ensures respect for Human Rights.
Additionally, within the supplier approval program, requirements associated with 
legal compliance and the development of ethical activities are included. This will 
be strengthened in the following years by aligning our supply chain framework 
and management with international standards.

Principle 5

GRI 409 - Forced or Compulsory Labor  (2016)

409-1 409-1 Operations and suppliers at significant risk for incidents of forced 
or compulsory labor

Pages. 24, 38-40, 42, 100
At Greenalia we comply with current legislation, which has a regulatory framework 
that protects and ensures respect for Human Rights.
Additionally, within the supplier approval program, requirements associated with 
legal compliance and the development of ethical activities are included. This will 
be strengthened in the following years by aligning our supply chain framework 
and management with international standards.

Principle 4

GRI 410 - Security Practices  (2016)
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GRI Standard GRI Disclosure Location (Page, Url and/or comments) Omission Principles of World Compact

410-1 410-1 Security personnel trained in human rights policies or procedures
At Greenalia we do not have our own security personnel. In case of need, this 
service is carried out through contracting external companies under the highest 
standards of quality and security. Principle 1

GRI 411 -  Rights of Indigenous Peoples (2016)

411-1 411-1 Incidents of violations involving rights of indigenous peoples

Greenalia’s current activity does not directly impact the rights of indigenous 
peoples. These rights are considered at all times in the development of projects in 
the United States, where we may encounter
potentially affected by our activity. Therefore, we do not develop projects in areas 
where indigenous peoples are present.

Principle 1

CIBERSECURITY

GRI 3 – Material Topics (2021)

3-3 3-3 Management of material topics Page. 17 Principles 7 and 8

ENVIRONMENTAL MANAGEMENT

GRI 3 – Material Topics (2021)

3-3 3-3 Management of material topics Page. 49 Principles 7 and 8
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GENERAL INFORMATION

A brief description of the group’s business model, including its business environment, its organization
and structure, the markets in which it operates, its objectives and strategies, and the main factors and
tendencies that may affect its future evolution.

2-1 Organizational details Pages 9-16, 23-29
Greenalia S.A. - Greenalia is 
headquartered in A Coruña (Spain) 
and operates in Europe (Iberian 
Peninsula and Canary Islands) and 
the United States.
Greenalia, S.A., is a commercial 
company with the legal form of a 
corporation.

2-6 Activities, value chain and other business relationships 

2-22 Statement on sustainable development strategy

2-23 Policy commitments

Description of the policies applied by the group with respect to these questions, including the due 
diligence procedures applied to the identification, evaluation, prevention and mitigation of significant 
risks and impacts and for verification and control, including the measures adopted.

3-3 Management of material topics

Page 24
Pages. 26-29
Pages. 34, 38-40
Pages 46-49
Page 73
Page 97

Results of these policies, including relevant non-financial key performance indicators to enable 
monitoring and evaluation of progress and to facilitate comparability across societies and sectors, in 
accordance with national, European or international reference frameworks used for each subject area.

3-3 Management of material topics Page 28-29

Main risks related to these questions, associated with the group’s activities, including, when relevant 
and proportional, its commercial relations, products and services that may produce negative effects 
in these areas, and how the group manages said risks, explaining the procedures used to detect and 
evaluate them according to the national, European or international reference settings used for each 
topic. Information should be included regarding impacts that have been detected, offering a breakdown 
of them, particularly regarding the main short-, medium- and long-term risks

2-12 Role of the highest governance body in overseeing the management of impacts Page 31
Page 46
Page 73
Page 97

 

2-23 Policy commitments

201-2 Financial implications and other risks and opportunities due to climate change

Key indicators of relevant non-financial results with respect to the specific business activity that 
comply with criteria of comparability, materiality, relevance and reliability. In order to facilitate 
the comparison of the information, both over time and between entities, standard non-financial 
key indicators that can be applied generally and that comply with the directives of the European 
Commission and with the standards of the Global Reporting Initiative shall be used especially, and 
the report should mention the national, European or international framework used in each case. The 
key non-financial results indicators should be applied to each of the sections of the nonfinancial 
information statement. These indicators should be useful, taking into account the specific 
circumstances, and should be coherent with the parameters used in the internal management and 
risk-evaluation procedures. In any case, the information presented should be precise, comparable and 
verifiable

3-1 Process to determine material topics

Page 3
Page. 28-29
Page 139

3-2 List of material topics

2-3 Reporting period, frequency and contact point

2-4 Restatements of information

2-5 External assurance

Requirements of Law 11/2018 Relationship with GRI indicators Page numbers

ANNEX 2
Requirements of Law 11/2018
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INFORMATION ON ENVIRONMENTAL QUESTIONS

GENERAL DETAILED INFORMATION

Detailed information on the current and predictable effects of the company’s activities on the 
environment and, when applicable, on health and safety, the environmental evaluation or certification 
procedures, the resources dedicated to the prevention of environmental risks, the application of the 
principle of precaution, the amount of provisions and guarantees for environmental risks

2-12 Role of the highest governance body in overseeing the management of impacts Page 24
Pages 28-29
Page 34
Pages. 46-50

2-23 Policy commitments

2-27 Compliance with laws and regulations

CONTAMINATION

Measures to prevent, reduce or compensate emissions that cause serious environmental harm, 
considering all forms of specific atmospheric contamination derived from an activity, including noise 
and light pollution

302-4 Reduction of energy consumption

Pages. 63-71

302-5 Reductions in energy requirements of products and services

3-3 Management of material topics

305-5 Reduction of GHG emissions

305-6 Emissions of ozone-depleting substances (ODS)

305-7 Nitrogen oxides (NOx), sulfur oxides (SOx), and other significant air emissions

CIRCULAR ECONOMY AND WASTE MANAGEMENT

Measures for prevention, recycling, reuse, other forms of recuperation and elimination of waste; actions 
to combat food waste"

301-1 Materials used by weight or volume

Pages. 55-59
We do not use inputs for the 
production of our products due to 
the nature of our business.
We do not use packaging materials 
due to the nature of our business.

301-2 Recycled input materials used

301-3 Reclaimed products and their packaging materials

303-3 Recycled and reused water 

306-1 Waste generation and significant waste-related impacts

306-2 Management of significant waste-related impacts

306-3 Waste generated

306-4 Waste diverted from disposal

306-5 Waste directed to disposal

Requirements of Law 11/2018 Relationship with GRI indicators Page numbers
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SUSTAINABLE USE OF RESOURCES

Water consumption and water supply in accordance with local limitations

303-1 Interactions with water as a shared resource

Page. 61 
303-2 Management of water discharge-related impacts

303-3 Water withdraw

303-4 Water discharge

303-5 Water consumption

Consumption of raw materials and measures adopted to improve the efficiency of their use

103-2 Management approach 
Page. 57
We do not use inputs for the 
production of our products due to 
the nature of our business.
We do not use packaging materials 
due to the nature of our business.

301-1 Materials used by weight or volume

301-2 Recycled input materials used

301-3 Reclaimed products and their packaging materials

Direct and indirect energy consumption

3-3 Management of material topics

Pages 62-63

302-1 Energy consumption within the organization

302-2 Energy consumption outside of the organization

302-3 Energy intensity

302-4 Reduction of energy consumption

302-5 Reductions in energy requirements of products and services

Measures taken to improve energy efficiency
302-4 Reduction of energy consumption

Pages 62-63 
302-5 Reductions in energy requirements of products and services

Usage of renewable energies 302-1 Energy consumption within the organization
Page 63
Renewable energy consumption in 
2024 was 100% of the electricity 
used, which represents 947 MWh.

Requirements of Law 11/2018 Relationship with GRI indicators Page numbers
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CLIMATE CHANGE

Important elements in emissions of greenhouse gases generated as a result of the company’s 
activities, including the use of the goods and services it produces

305-1 Direct (Scope 1) GHG emissions

Pages 67-68305-2 Energy indirect (Scope 2) GHG emissions

305-3 Other indirect (Scope 3) GHG emissions

305-4 GHG emissions intensity

Measures adopted to adapt to the consequences of climate change 201-2 Financial implications and other risks and opportunities due to climate change Pages 70-71

Medium- and long-term reduction targets established voluntarily to reduce the emissions of 
greenhouse gases and the measures implanted to this end 302-5 Reductions in energy requirements of products and services Pages. 37,66

PROTECTION OF BIODIVERSITY

Measures to conserve or restore biodiversity 304-3 Habitats protected or restored Pages. 53-54

Impacts caused by activities or operations in protected areas

304-1 Operational sites owned, leased, managed in, or adjacent to, protected areas and areas of high biodiversity value 
outside protected areas

Pages. 50-52304-2 Significant impacts of activities, products and services on biodiversity

304-4 IUCN Red List species and national conservation list species with habitats in areas affected by operations

INFORMATION ON SOCIAL QUESTIONS AND QUESTIONS RELATED TO PERSONNEL

EMPLOYMENT

Total number and distribution of employees, taking into account criteria Pags 84 and 92 that represent 
diversity (gender, age, nationality, etc.)

2-7 Employees Pages 76-78

405-1 Diversity of governance bodies and employees Pag. 30; Pag. 80-81

Total number and distribution of contract types, annual average of indefinite, temporary and part-time 
contracts by gender, age and professional classification

2-7 Employees

Pages. 76-78202-2 Proportion of senior management hired from the local community

401-2 Benefits provided to full-time employees that are not provided to temporary or part-time employees

Number of dismissals by gender, age and professional classification 401-1 New employee hires and employee turnover Page. 82

Average remunerations and their evolution, broken down by gender, age and professional classification 
or similar 201-1 Ratio of standard entry-level wage by gender to local minimum wage. Page. 79

Salary gap, remuneration of equal work positions or company average 405-2 Ratio of basic salary and remuneration of women to men Page. 79

Requirements of Law 11/2018 Relationship with GRI indicators Page numbers
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The average remuneration of directors, including variable retribution, expense allowances indemnities -

Information available in the 
Consolidated Financial Statements 
published by Greenalai S.A. for 
the period from January 1 to 
December 31, 2024.

Payments into long-term savings plans and any other benefits, broken down by gender 201-3 Defined benefit plan obligations and other retirement plans

The information relating to grants 
can be seen in the Consolidated 
Financial Statements published by 
Greenalia S.A. for the period from 
January 1 to December 31, 2024

Implantation of labour disconnection policies 3-3 Management of material topics
The labor disconnection policies 
follow those established in the 
Collective Bargaining Agreements 
applicable to the workforce.

Employees with disabilities 405-1 Diversity of governance bodies and employees At the end of 2024, our workforce 
had 1 employe with disabilities. 

ORGANIZATION OF TASKS

Hours of absenteeism 403-2 Hazard identification, risk assessment, and incident investigation

Page. 92
The External Prevention Service 
carries out the evaluation of the 
risks associated with each job 
according to the requirements of 
current legislation. Based on the 
risk assessment, the nature of the 
activities carried out by Greenalia 
do not involve high risk processes. 
Annually, and in collaboration with 
the External Prevention Service, 
we carry out the planning of 
preventive activity, establishing 
the measures and guidelines for 
action in all those issues that are 
considered relevant.

Measures intended to facilitate enjoyment of conciliation and to promote responsible use of these 
measures by both parents 401-3 Parental leave Page.92

Requirements of Law 11/2018 Relationship with GRI indicators Page numbers
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HEALTH AND SAFETY 

Occupational health and safety conditions 403-3 Occupational health services Pages. 93-95

Work-related accidents, particularly their frequency and severity, and occupational illnesses, broken 
down by gender 403-2 Hazard identification, risk assessment, and incident investigation

Page. 95 
The External Prevention Service 
carries out the evaluation of the 
risks associated with each job 
according to the requirements of 
current legislation. Based on the 
risk assessment, the nature of the 
activities carried out by Greenalia 
do not involve high risk processes. 
Annually, and in collaboration with 
the External Prevention Service, 
we carry out the planning of 
preventive activity, establishing 
the measures and guidelines for 
action in all those issues that are 
considered relevant.

SOCIAL RELATIONSHIPS

Social relationships

402-1 Minimum notice periods regarding operational changes At Greenalia, we adhere to strict 
compliance with the legislation 
and the provisions of the 
applicable agreements on this 
matter.

403-1 Occupational health and safety management system

Percentage of employees covered by collective agreement per country 403-1 Occupational health and safety management system

Page 92 
At Greenalia, we adhere to strict 
compliance with the legislation 
and the provisions of the 
applicable agreements on this 
matter.

The balance of collective agreements, particularly in the field of occupational health and safety 402-1 Minimum notice periods regarding operational changes Page. 92

TRAINING

Training policies implanted
403-5 Worker training on occupational health and safety

Page. 85
404-2 Programs for upgrading employee skills and transition assistance programs

Total hours training per professional category 404-1 Average hours of training per year per employee Page. 85

Requirements of Law 11/2018 Relationship with GRI indicators Page numbers
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UNIVERSAL ACCESSIBILITY FOR PEOPLE WITH DISABILITIES

Universal accessibility for people with disabilities 3-3 Management of material topics -

EQUALITY

Measures adopted to promote equal treatment and opportunities for women and men 401-3 Parental leave Pages. 89-90

Equality plans (Chapter III of Statutory Law 3/2007 of March 22, on the effective equality of women 
and men), measures adopted to promote employment, protocols against sexual or gender-based 
harassment, integration and universal accessibility for disabled persons

405-1 Diversity of governance bodies and employees Page. 39

The policy against all types of discrimination and, when appropriate, of diversity management 406-1 Incidents of discrimination and corrective actions taken

In Greenalia, during 2024, through 
the available channels, we have 
had no knowledge of situations of 
discrimination involving human 
rights violations.

INFORMATION REGARDING RESPECT FOR HUMAN RIGHTS

Application of due diligence procedures to human rights, prevention of risks of violations of human 
rights and, when appropriate, measures to mitigate, manage and compensate any abuses committed

2-23 Commitments and Policies
Pages. 24 - 100

At Greenalia, we do not have our own 
security personnel. If necessary, this 
service is provided through contracting 
external companies under the highest 
standards of quality and security. At 
Greenalia, we do not operate in areas 
inhabited by indigenous peoples.

2-26 Mechanisms for seeking advice and raising concerns

410-1 Security personnel trained on human rights policies or procedures

411 - 1 Cases of violations of the rights of indigenous peoples.

Claims for cases of violation of human rights 2-27 Compliance with laws and regulations

At Greenalia, during 2024, through 
the available channels, we have 
not been made aware of any 
discrimination situations that have 
involved human rights violations.

Requirements of Law 11/2018 Relationship with GRI indicators Page numbers
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Promotion of and compliance with the provisions of the fundamental conventions of the International 
Labour Organization related to respect for freedom of association and the right to collective bargaining; 
the elimination of discrimination in employment and work; the elimination of forced or compulsory 
labour; the abolition of child labour.

406-1 Incidents of discrimination and corrective actions taken

Pages. 38-40
At Greenalia, during 2024, 
through the available channels, 
we have not been made aware 
of any discrimination situations 
that have involved human rights 
violations. Within the Code of 
Conduct and Good Corporate 
Practices, we enshrine the right 
to freedom of association and 
collective bargaining, which we 
use as a framework to guide 
our relationships with our 
Stakeholders. At Greenalia, we 
comply with current legislation, 
which has a regulatory framework 
that protects and ensures respect 
for human rights. Since Greenalia 
is governed at all times by current 
legislation, there are no situations 
of forced or coerced labor.

407-1 Operations and suppliers in which the right to freedom of association and collective bargaining may be at risk

408-1 Operations and suppliers at significant risk for incidents of child labor

409-1 Operations and suppliers at significant risk for incidents of forced or compulsory labor

INFORMATION RELATED TO THE FIGHT AGAINST CORRUPTION AND BRIBERY

Measures adopted to prevent corruption and bribery

2-23 Policy commitments

Pages. 38-40

2-26 Mechanisms for seeking advice and raising concerns 

205-1 Operations assessed for risks related to corruption

205-2 Communication and training about anti-corruption policies and procedures

205-3 Confirmed incidents of corruption and actions taken

415-1 Political contributions

Measures to fight against money laundering

2-23 Policy commitments

Pages. 38-402-26 Mechanisms for seeking advice and raising concerns

205-2 Communication and training about anti-corruption policies and procedures

Contributions to foundations and non-profit organizations
201-1 Direct economic value generated and distributed Page. 115

Consolidated Financial Statements413-1 Operations with local community engagement, impact assessments, and development programs

Requirements of Law 11/2018 Relationship with GRI indicators Page numbers
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Requirements of Law 11/2018 Relationship with GRI indicators Page numbers

INFORMATION ABOUT THE COMPANY

COMPANY COMMITMENTS TO SUSTAINABLE DEVELOPMENT

The impact of the company’s activity on local employment and development

203-1 Infrastructure investments and services supported

Pages. 108-110
203-2 Significant indirect economic impacts

204-1 Proportion of spending on local suppliers

413-1 Operations with local community engagement, impact assessments, and development programs

The impact of the company’s activity on local towns and in the region

204-1 Proportion of spending on local suppliers Pages. 108 - 110
At Greenalia, during 2024, through 
available channels, we have 
not been made aware of any 
discrimination that has resulted 
in human rights violations. 
Additionally, we have no projects 
underway in areas with indigenous 
communities.

411-1 Incidents of violations involving rights of indigenous peoples

413-1 Operations with local community engagement, impact assessments, and development programs

413-2 Operations with significant actual and potential negative impacts on local communities

Relations maintained with actors in the local communities and methods of dialogue with them 2-29 Approach to stakeholder engagement Page. 41

Sponsorship or patronage activities 413-1 Operations with local community engagement, impact assessments, and development programs Page. 43, 115, 116

SUB-CONTRACTING AND SUPPLIERS

Inclusion in purchasing policy of social, gender equality and environmental questions
308-1 New suppliers that were screened using environmental criteria

Page. 42
414-1 New suppliers that were screened using social criteria

Consideration in relationships with suppliers and sub-contractors of their social and environmental 
responsibility

308-1 New suppliers that were screened using environmental criteria
Page. 42 .
Markets served: Energy sales 
are made to the system (OMIEE 
through a market representative).

414-1 New suppliers that were screened using social criteria

308-2 Negative environmental impacts in the supply chain and actions taken

2-6 Activities, value chain and other business relationships

Supervision and auditing systems and their results 414-2 Negative social impacts in the supply chain and actions taken Page. 42
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CONSUMERS

Measures for the health and safety of consumers

416-1 Assessment of health and safety impacts of product or service categories Not applicable due to the nature of 
the products and services we offer 
from Greenalia.
Greenalia. 
In Greenalia, during the year 2024, 
there have been no incidents 
of non-compliance with legal 
regulations or voluntary health and 
safety codes.

416-2 Cases of non-compliance concerning health and safety impacts of product and service categories 

417-1 Requirements for information and labelling of products and services

417-2 Cases of non-compliance related to information and labelling of products and services

417-3 Cases of non-compliance related to marketing communications

Claims system, complaints received and their resolution
2-29 Approach to stakeholder engagement

Pages. 38-40
418-1 Substantiated complaints regarding breaches of customer privacy and loss of customer data

FISCAL INFORMATION

Profits obtained by country
2-2 Entities included in the organization’s sustainability reporting

Page. 18
201-1 Direct economic value generated and distributed

Tax paid on profits 201-1 Direct economic value generated and distributed

Information regarding taxes can 
be found in the Consolidated 
Financial Statements published by 
Greenalia S.A. for the period from 
January 1 to December 31, 2024.

Public subventions received 201-4 Financial assistance received from government

Information regarding subsidies 
can be found in the Consolidated 
Financial Statements published by 
Greenalia S.A. for the period from 
January 1 to December 31, 2024.

Requirements of Law 11/2018 Relationship with GRI indicators Page numbers
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MAIN 
FINANCIAL 

MILESTONES

Ourol Wind Farm (22.5 MW)

Looking back on the past financial year, we leave behind a year 
of transition, but one marked by significant changes within 
the Group. Although no asset rotation transactions took place 
during 2024, we focused on launching new projects, including 
the start of construction of the Misae II photovoltaic project 
(Texas, USA) with a capacity of 430 MW, and the Guadame’s 
project (Jaén, Spain), with 310 MW; both of which will 
consolidate our IPP model and drive strong, recurring growth 
in revenues and EBITDA.

The favourable resolution of the arbitration with the 
constructor and operator of the Curtis-Teixeiro biomass plant 
has allowed us to internalize the plant’s workforce, resulting 
already in operational improvements and cost reductions.

Additionally, last May we reached a historic milestone for the 
Group by commencing construction of our first project in the 
USA. And once again, we do so with the aim of generating 
a positive impact on the industry. For this reason, we have 
strengthened our projects through the signing of four PPAs, 
which provide solutions for the industry to become more 
competitive, efficient, and environmentally friendly.

In the 2024 financial year, no asset divestment operations 
were carried out (which largely explains the difference in 
results compared to the previous financial year, when an 
asset rotation took place resulting in sales of €52 million 
and an EBITDA of €39 million), as the circumstances did 
not warrant it and we chose to continue holding the assets, 

thereby consolidating our IPP model with recurring revenues. 

HOWEVER, WE REMAIN ATTENTIVE TO THE MARKET TO 
SEIZE ANY OPPORTUNITY THAT MAY ARISE AND ALLOW 
US TO ENHANCE THE VALUE OF OUR ASSETS, CONTINUE 
INVESTING THE RAISED CAPITAL IN THE COMPANY’S 
GROWTH, OUR IPP BUSINESS MODEL, AND IN ASSET 
ROTATION. 

On the other hand, two atypical circumstances this year 
have significantly impacted the company’s results. Firstly, 
the enforcement of guarantees derived from the Specific 
Remuneration Regime (RRE) auction of July 2017 (whose 
projects, except for one, failed to meet the deadlines 
established in the call due to delays in processing by the 
various involved administrations). This has resulted in a €6.2 
million impairment in the 2024 financial statements. 

However, the revenues obtained by these facilities in the 
market, compared to foregoing this remuneration regime, 
have generated significantly higher income during the years 
of operation, far exceeding the €6.2 million impairment 
recognized in the current financial year.
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Alto da Croa Wind Farm (7.3 MW)

WHICH ARE ALSO IN THE EARLY STAGES OF 
CONSTRUCTION.

Finally, in the ESG (Environmental, Social and 
Governance) area, in 2024 Greenalia presented 
its Strategic Sustainability Plan 2024 - 2028, 
based on 4 main lines of action: planet, people, 
governance and prosperity.

Simultaneously with the publication of this report, 
the sixth Sustainability Report will be issued as 
part of Greenalia’s FY24 Integrated Report and 
will be independently verified by Ernst & Young 
(EY).

On the social front, social investment has 
continued in alignment with the Group’s current 
stage of business development, collaborating 
with various partner organizations and 
institutions within the communities where 
the Group operates. Regarding environmental 
matters, operations have maintained compliance 
with the SURE and ISO 14001 certifications for 
supply chain management and the biomass plant, 
respectively.

The Group’s effective environmental management 
in areas such as climate, forestry, and water 
resources has been validated by the CDP rating, 
achieving a score of B for the 2024 financial 
year. This reflects robust management practices 
and underscores the Group’s commitment to 
implementing best practices in the coming years.

Another factor that significantly impacted the 
financial statements was the availability of the 
Curtis-Teixeiro biomass plant. During the first 
half of 2024, a regulatory change was introduced 
that substantially improved both the plant’s 
remuneration—adjusted to reflect the increase 
in costs over recent years—and the mechanism 
for updating this remuneration, which shifted 
from every three years to every three months 
under the new regulation. However, this change 
adversely affected the first half of the year since, 
although it was approved in the second half, it had 
retroactive effects dating back to the start of the 
year. Consequently, the plant’s availability under 
the new regulation was reduced by 70,000 MWh 
compared to the standard availability, resulting in 
a negative revenue impact of €8 million.

On the organizational front, it is noteworthy that 
the Group’s workforce grew by 22% compared 
to 2023 (+42% compared to 2022), primarily due 
to the assumption of operations at the biomass 
plant. 

FURTHERMORE, ALTHOUGH RELATING TO THE 
2025 FINANCIAL YEAR, SPECIAL MENTION 
SHOULD BE MADE OF THE PROJECTS EXPECTED 
TO COMMENCE OPERATIONS IN THE COMING 
MONTHS: THE MISAE II PROJECT (TEXAS, USA), 
WITH A CAPACITY OF 430 MW, CURRENTLY 
IN THE FINAL CONSTRUCTION PHASE AND 
EXPECTED TO BEGIN EXPORTING ENERGY IN 
SUMMER 2025. THIS WILL BE FOLLOWED BY 
THE GUADAME’S PROJECTS (JAÉN, SPAIN), 
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Consolidated
financial

statements

A/

Monte Tourado Wind Farm  (10.4 MW)
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CURRENT ASSETS 524,477,327 297,860,505 

Inventories 466,213,902 203,911,583 

Income tax and deferred tax assets 25,131 25,131

Trade and other accounts receivable 14,675,252 12,350,537 

Other financial assets measured at amortised cost 12,315,849 573,725 

Loans to Group companies 14,602,515  14,731,208 

Derivative financial instruments - -

Equity instruments measured at fair value through profit or loss - -

Other current assets 1,095,506  1,761,775 

Cash and other equivalent cash assets 13,625,340 62,582.714 

Non-current assets held for sale 1,923,832 1,923,832 

ASSETS 770,488,779 534,402,187

Greenalia, S.A. and dependent companies
Consolidated balance on December 31, 2024
(Expressed in Euros)

31/12/24 31/12/23

NON-CURRENT ASSETS 246,011,452 236,541,682 

Property, plant and equipment 197,553,482 206,191,760 

Rights-of-use assets 14,274,313 13,738,431

Other intangible assets 941,222 624,135 

Equity instruments measured at fair value through profit or loss 145,507 1,865,228 

Other financial assets measured at amortised cost 1,129,683 8,612,084 

Loans to Group companies 17,053,766 -

Derivative financial instruments 1,405,838 1,037,527 

Deferred tax assets 13,507,641 4,472,517 

31/12/24 31/12/23

EQUITY 41,366,309 70,778,589

Capital 433,182 433,182

Issue premium 18,361,239 18,361,239

Other reserves 57,763,091 17,430,992

Retained earnings (6,112,016) (2,694,480)

Other contributions from shareholders 131,916 131,916 

Profit or loss for the year attributable to the parent company (8,408,820) 37,356,914 

Other equity items (21,764,274) (243,985)

Non-controlling interests 961,991 2,811 

31/12/24 31/12/23

NON-CURRENT LIABILITIES 266,692,185 291,430,475 

Financial liabilities from issuance of bonds and other marketable securities - 54,497,634 

Financial liabilities to credit institutions  206,286 536,921 

Derivative financial instruments 27,498,770 1,439,724 

Lease liabilities 8,216,675 8,506,248 

Other financial liabilities 228,734,947 208,978,348  

Official grants 75,166 136,166 

Long-term payables to Group and associated companies 537,468 15,270,121 

Deferred tax liabilities 1,422,873 2,065,313
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CURRENT LIABILITIES 462,430,285 172,193,123  

Financial liabilities from issuance of bonds and other marketable securities 114,233,803 67,222,114 

Financial liabilities to credit institutions 53,164,034 47,313,746 

Derivative financial instruments 1,582,492 -

Commercial creditors and other payables 25,035,998 25,634,461 

Lease liabilities 2,473,935 2,064,112

Other financial liabilities 259,965,764 24,855,000 

Short-term debts to group and associated companies 5,921,635 5,103,690  

Short-term accruals 52,624 -

TOTAL LIABILITIES AND EQUITY 770,488,779 534,402,187

Greenalia, S.A. and subsidiaries
Consolidated Income Statements for the financial year 
ended on 31 December 2024 
(Expressed in Euros)

(Expresado en Euros)

31/12/24 31/12/23   

Ordinary income 51,500,067 56,081,443

Other income 76,000 77,695 

Change in inventories of products in course of production 220,640,707 -

In-house work on assets - 2,001,787 

Procurements (220,650,796) (10,798,331)

Employee remuneration expenses (5,855,396) (4,732,416)

Other expenses (22,402,009) (14,701,055)

Other profit/loss (6,433,248) (1,744,417)

Impairment of business parks under development - (3,309,320)

Disposals of business parks under development - 39,817,098

Amortisation expenses (11,595,924) (10,778,095)

Impairment and gains on the disposal of fixed assets (160,480) (709,830)

Impairment and gains and losses on disposals of financial instruments 102

Operating profit 5,119,023 51,204,559
Financial income 22,782,256 13,351,435

Financial expenses (46,562,530) (28,260,312)

Exchange differences 7,052,101 -

Financial earnings (16,728,173) (14,908,877)
Profit/(Loss) before tax from continuing operations (11,609,150) 36,295,682

Income tax expense / (revenue) 3,144,476 1,057,293

Profit/(Loss) of the year from continuing operations (8,464,674) 37,352,975

Profit or loss for the year from discontinued operations net of taxes - -

Profit/(Loss) for the financial year (8,464,674) 37,352,975

Profit/(loss) for the year attributable to equity holders of the parent company (8,408,820) 37,356,914

Profit/(Loss) for the year attributable to non-controlling interests (55,854) (3,939)
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Ourol Wind farm (22.5 MW)

CONSOLIDATION 
PERIMETER AT 
THE CLOSING  
OF FY24
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Structure of the consolidated group
The dependent companies included in the consolidation perimeter as of December 31, 2024 are the 
following:

 Registered 
office Activity

Cost

shareholding
Company Holder Group 

Percentage

GREENALIA POWER 
SPAIN, S.L.U.

A Coruña Acquisition and disposal of shares and ownership 
interests representative of the authorised share capital 18,545,158      GREENALIA S.A. 100,00%

GREENALIA WIND 
POWER, S.L.U.

A Coruña Acquisition and disposal of shares and ownership 
interests representative of the authorised share capital 12,787,966 GREENALIA POWER SPAIN, S.L.U. 100,00%

GREENALIA WIND 
POWER O CAMPO, S.L.U.

A Coruña  Energy Production 3,000 GREENALIA WIND POWER, S.L.U. 100,00%

GREENALIA SOLAR 
POWER, S.L.U.

A Coruña Acquisition and disposal of shares and ownership 
interests representative of the authorised share capital 429,001 GREENALIA POWER SPAIN, S.L.U. 100,00%

GREENALIA BIOMASS 
POWER, S.L.U.

A Coruña Acquisition and disposal of shares and ownership 
interests representative of the authorised share capital 9,079,691 GREENALIA POWER SPAIN, S.L.U. 100,00%

GREENALIA BIOMASS 
SUPPLY, S.L.U. A Coruña Felling, chipping, buying and selling, processing and 

handling of timber and forest biomass. 5,234,766 GREENALIA BIOMASS POWER S.L. U. 100,00%

GREENALIA BIOMASS 
POWER CURTIS TEIXEIRO, S.L.U. A Coruña Energy Production 5,000,001

GREENALIA BIOMASS POWER 
LUXEMBURGO S.À. R.L 100,00%

GREENALIA BIOMASS 
POWER CURTIS TEIXEIRO II, S.L.U. A Coruña Energy Production 85,513 GREENALIA BIOMASS POWER, S.L.U. 100,00%

GREENALIA SOLAR POWER EL TRANCO, 
S.L.U. A Coruña Energy Production 3,000

GREENALIA SOLAR POWER 
DEVELOPMENT, S.L.U. 100,00%

Consolidation perimeter
End of FY24
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Consolidation perimeter
End of FY24

Registered 
office Activity

Cost

shareholding
Company Holder Group 

Percentage

GREENALIA SOLAR 
POWER GUADAME I, S.L.U. A Coruña Energy Production 6,000

GREENALIA SOLAR POWER 
DEVELOPMENT, S.L.U. 100,00%

GREENALIA SOLAR 
POWER GUADAME II, S.L.U. A Coruña Energy Production 3,000

GREENALIA SOLAR POWER 
DEVELOPMENT, S.L.U. 100,00%

GREENALIA SOLAR 
POWER GUADAME III, S.L.U. A Coruña Energy Production 3,000

GREENALIA SOLAR POWER 
DEVELOPMENT, S.L.U. 100,00%

GREENALIA SOLAR 
POWER GUADAME IV, S.L.U. A Coruña Energy Production 3,000

GREENALIA SOLAR POWER 
DEVELOPMENT, S.L.U. 100,00%

GREENALIA SOLAR 
POWER GUADAME V, S.L.U. A Coruña Energy Production 1,500

GREENALIA SOLAR POWER 
 DEVELOPMENT, S.L.U. 100,00%

GREENALIA SOLAR 
POWER MOSEN, S.L.U. A Coruña Energy Production 650,971

GREENALIA SOLAR POWER 
DEVELOPMENT, S.L.U. 100,00%

GREENALIA WIND 
POWER ACEVEDAL, S.L.U. A Coruña Energy Production 17,018

GREENALIA WIND POWER 
DEVELOPMENT, S.L.U. 100,00%

GREENALIA WIND 
POWER ALTO DA CROA II, S.L.U. A Coruña Energy Production 81,390

GREENALIA WIND POWER 
EOLO SENIOR MOC, S.L.U. 100,00%

GREENALIA WIND 
POWER ALTO DA CROA, S.L.U. A Coruña Energy Production 35,077

GREENALIA WIND POWER 
EOLO SENIOR MOC, S.L.U. 100,00%

GREENALIA WIND POWER 
 AS LOUSEIRAS, S.L.U. A Coruña Energy Production 3,000

GREENALIA WIND POWER 
DEVELOPMENT, S.L.U. 100,00%

GREENALIA WIND POWER 
BORRASCA, S.L.U. A Coruña Energy Production 3,000

GREENALIA WIND 
POWER, S.L.U. 100,00%
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Consolidation perimeter
End of FY24

Registered 
office Activity

Cost

shareholding
Company Holder Group 

Percentage

GREENALIA WIND 
POWER BOURA, S.L.U. A Coruña Energy Production 3,000

GREENALIA WIND 
POWER, S.L.U. 100,00%

GREENALIA WIND 
POWER BRISA, S.L.U. A Coruña Energy Production 0 GREENALIA WIND 

POWER, S.L.U. 100,00%

GREENALIA WIND 
POWER BUSTELO, S.L.U. A Coruña Energy Production 427,796

GREENALIA WIND POWER 
EOLO SENIOR CAMPELOS, S.L.U. 100,00%

GREENALIA WIND 
POWER CAMPELO, S.L.U. A Coruña Energy Production 757,826

GREENALIA WIND POWER 
EOLO SENIOR CAMPELOS, S.L.U. 100,00%

GREENALIA WIND POWER 
CAMPOS VELLOS, S.L.U. A Coruña Energy Production 0 GREENALIA WIND POWER 

DEVELOPMENT, S.L.U. 100,00%

GREENALIA WIND 
POWER CARBALLAL, S.L.U. A Coruña Energy Production 19,614

GREENALIA WIND POWER 
DEVELOPMENT, S.L.U. 100,00%

GREENALIA WIND 
POWER CEFIRO, S.L.U. A Coruña Energy Production 0 GREENALIA WIND 

POWER, S.L.U. 100,00%

GREENALIA WIND POWER 
COTO DOS CHAOS, S.L.U. A Coruña Energy Production 8,500

GREENALIA WIND POWER 
DEVELOPMENT, S.L.U. 100,00%

GREENALIA WIND POWER 
COTO MUIÑO, S.L.U. A Coruña Energy Production 3,000

GREENALIA WIND POWER 
DEVELOPMENT, S.L.U. 100,00%

GREENALIA WIND POWER 
EOLO  SENIOR MOC, S.L.U. A Coruña Energy Production 20,371,522

GREENALIA WIND POWER 
EOLO MOC, S.A.U. 100,00%
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Consolidation perimeter
End of FY24

Registered 
office Activity

Cost

shareholding
Company Holder Group 

Percentage

GREENALIA WIND POWER 
EOLO CAMPELOS, S.L.U. A Coruña Energy Production 179,000

GREENALIA WIND 
POWER S.L.U. 100,00%

GREENALIA WIND POWER 
EOLO MOC , S.L.U. A Coruña Energy Production 24,364,595

GREENALIA WIND 
POWER, S.L.U. 100,00%

GREENALIA WIND POWER 
EOLO SENIOR CAMPELOS, S.L.U. A Coruña Energy Production 179,000

GREENALIA WIND POWER 
EOLO CAMPELOS, S.L.U. 100,00%

GREENALIA WIND POWER 
FELGA, S.L.U. A Coruña Energy Production 21,135

GREENALIA WIND 
POWER DEVELOPMENT, S.L.U. 100,00%

GREENALIA WIND POWER 
FONSANTA, S.L.U. A Coruña Energy Production 0 GREENALIA WIND 

POWER DEVELOPMENT, S.L.U. 100 ,00%

GREENALIA WIND POWER 
FORGOSELO, S.L.U. A Coruña Energy Production 0 GREENALIA WIND POWER 

DEVELOPMENT, S.L.U. 100,00%

GREENALIA WIND POWER 
FRIOL, S.L.U. A Coruña Energy Production 4,800

GREENALIA WIND 
POWER DEVELOPMENT, S.L.U. 100,00%

GREENALIA WIND POWER 
GAIOSO, S.L.U. A Coruña Energy Production 0 GREENALIA WIND 

POWER DEVELOPMENT, S.L.U. 100,00%

GREENALIA WIND POWER 
GALERNA, S.L.U. A Coruña Energy Production 0 GREENALIA WIND 

POWER, S.L.U. 100,00%

GREENALIA WIND POWER 
GATO, S.L.U. A Coruña Energy Production 26,342

GREENALIA WIND 
POWER DEVELOPMENT, S.L.U. 100,00%
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GREENALIA WIND POWER 
GOFIO, S.L. A Coruña Energy Production 2,550

GREENALIA WIND 
POWER, S.L.U. 85,00%

GREENALIA WIND POWER 
GRANXON, S.L.U. A Coruña Energy Production 14,831

GREENALIA WIND POWER 
DEVELOPMENT, S.L.U. 100,00%

GREENALIA WIND POWER 
LAMAS, S.L.U. A Coruña Energy Production 12,000

GREENALIA WIND POWER 
DEVELOPMENT, S.L.U. 100,00%

GREENALIA WIND POWER 
LEVANTE, S.L.U. A Coruña Energy Production 3,000

GREENALIA WIND 
POWER, S.L.U. 100,00%

GREENALIA WIND POWER 
MIÑON, S.L.U. A Coruña Energy Production 310,391

GREENALIA WIND POWER EOLO 
SENIOR MOC, S.L.U. 100,00%

GREENALIA WIND POWER 
MISTRAL, S.L.U. A Coruña Energy Production 3,000 GREENALIA WIND POWER, S.L.U. 100,00%

GREENALIA WIND POWER 
MONTE DO CORDAL, S.L.U. A Coruña Energy Production 9,700

GREENALIA WIND 
POWER DEVELOPMENT, S.L.U. 100,00%

GREENALIA WIND POWER 
MONTE TOURADO, S.L.U. A Coruña Energy Production 107,577

GREENALIA WIND POWER 
EOLO SENIOR MOC, S.L.U. 100,00%

GREENALIA WIND POWER 
MONTE TOURAL, S.L.U. A Coruña Energy Production 200,668

GREENALIA WIND POWER 
EOLO SENIOR CAMPELOS, S.L.U. 100,00%

GREENALIA WIND POWER 
MONTEIRO, S.L.U. A Coruña Energy Production 15,136

GREENALIA WIND POWER 
DEVELOPMENT, S.L.U. 100,00%
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GREENALIA WIND POWER 
MONZON, S.L.U. A Coruña Energy Production 0 GREENALIA WIND POWER, S.L.U. 100,00%

GREENALIA WIND POWER 
NORDÉS, S.L.U. A Coruña Energy Production 23,000 GREENALIA WIND POWER, S.L.U. 100,00%

GREENALIA WIND POWER 
O CERQUEIRAL, S.L.U. A Coruña Energy Production 3,000

GREENALIA WIND POWER 
DEVELOPMENT, S.L.U. 100,00%

GREENALIA WIND POWER 
ORZAR, S.L.U. A Coruña Energy Production 3,000 GREENALIA WIND POWER, S.L.U. 100,00%

GREENALIA WIND POWER 
OUROL, S.L.U. A Coruña Energy Production 458,684

GREENALIA WIND POWER 
EOLO SENIOR MOC, S.L.U.. 100,00%

GREENALIA WIND POWER 
PENA DA CABRA, S.L.U. A Coruña Energy Production 20,000

GREENALIA WIND POWER 
DEVELOPMENT, S.L.U. 100,00%

GREENALIA WIND POWER 
PENA DO PICO, S.L.U. A Coruña Energy Production 24,042

GREENALIA WIND POWER DEVELOP-
MENT, S.L.U. 100,00%

GREENALIA WIND POWER 
PENA OMBRAL, S.L.U. A Coruña Energy Production 0 GREENALIA WIND POWER 

DEVELOPMENT, S.L.U. 100,00%

GREENALIA WIND POWER 
PENAS BOAS, S.L.U. A Coruña Energy Production 21,371

GREENALIA WIND POWER 
DEVELOPMENT, S.L.U. 100,00%

GREENALIA WIND POWER 
RESTELO, S.L.U. A Coruña Energy Production 18,820

GREENALIA WIND POWER 
DEVELOPMENT, S.L.U. 100,00%
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GREENALIA WIND POWER 
RODICIO, S.L.U. A Coruña Energy Production 10,000

GREENALIA WIND POWER 
DEVELOPMENT, S.L.U. 100,00%

GREENALIA WIND POWER 
SIROCO, S.L.U. A Coruña Energy Production 0 GREENALIA WIND POWER, S.L.U. 100,00%

GREENALIA WIND POWER 
TORNADO, S.L.U. A Coruña Energy Production 3,000 GREENALIA WIND POWER, S.L.U. 100,00%

GREENALIA WIND POWER 
TRAMONTANA, S.L.U. A Coruña Energy Production 0 GREENALIA WIND POWER, S.L.U. 100,00%

GREENALIA WIND POWER 
VAQUEIRA, S.L.U. A Coruña Energy Production 29,000

GREENALIA WIND POWER 
DEVELOPMENT, S.L.U. 100,00%

GREENALIA WIND POWER 
VENTISCA, S.L.U. A Coruña Energy Production 3,000 GREENALIA WIND POWER, S.L.U. 100,00%

GREENALIA POWER 
DEVELOPMENT, S.L.U. A Coruña Energy Production 531.397 GREENALIA POWER SPAIN, S.L.U. 100,00%

GREENALIA WIND POWER 
DEVELOPMENT, S.L.U. A Coruña Energy Production 5,941,397

GREENALIA POWER 
DEVELOPMENT, S.L.U. 100,00%

GREENALIA SOLAR 
POWER DEVELOPMENT, S.L.U. A Coruña Energy Production 1,903,000

GREENALIA POWER 
DEVELOPMENT, S.L.U. 100,00%
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GREENALIA SOLAR POWER 
ZUMAJO I, S.L.U. A Coruña Energy Production 500 GREENALIA SOLAR POWER 

DEVELOPMENT, S.L.U. 100,00%

GREENALIA SOLAR POWER 
ZUMAJO II, S.L.U. A Coruña Energy Production 500 GREENALIA SOLAR POWER 

DEVELOPMENT, S.L.U. 100,00%

GREENALIA WIND POWER 
 TORMENTA, S.L.U. A Coruña Energy Production 1,000 GREENALIA WIND POWER, S.L.U. 100,00%

GREENALIA WIND POWER 
HURACÁN, S.L.U. A Coruña Energy Production 15,000 GREENALIA WIND POWER, S.L.U. 100,00%

GREENALIA WIND POWER 
A MARABILLA, S.L. A Coruña Energy Production 0 GREENALIA WIND POWER, S.L.U. 90,00%

GREENALIA WIND POWER 
AS LAGOAS, S.L. A Coruña Energy Production 0 GREENALIA WIND POWER, S.L.U. 90,00%

GREENALIA WIND POWER 
CEDEIRA, S.L. A Coruña Energy Production 0 GREENALIA WIND POWER, S.L.U. 90,00%

GREENALIA WIND POWER 
CERVO, S.L. A Coruña Energy Production 0 GREENALIA WIND POWER, S.L.U. 90,00%

GREENALIA WIND POWER 
CORDOBELAS, S.L. A Coruña Energy Production 0 GREENALIA WIND POWER, S.L.U. 90,00%

GREENALIA WIND POWER 
ESTEIRO, S.L. A Coruña Energy Production 0 GREENALIA WIND POWER, S.L.U. 90,00%
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GREENALIA WIND POWER 
MONTOXO, S.L. A Coruña Energy Production 0 GREENALIA WIND POWER, S.L.U. 90,00%

GREENALIA WIND POWER 
O BARRAL, S.L. A Coruña Energy Production 0 GREENALIA WIND POWER, S.L.U. 90,00%

GREENALIA WIND POWER 
PIÑEIRO, S.L. A Coruña Energy Production 0 GREENALIA WIND POWER, S.L.U. 90,00%

GREENALIA WIND POWER 
PUNTA CANDIEIRA, S.L. A Coruña Energy Production 0 GREENALIA WIND POWER, S.L.U. 90,00%

GREENALIA WIND POWER 
RÉGOA, S.L. A Coruña Energy Production 0 GREENALIA WIND POWER, S.L.U. 90,00%

GREENALIA WIND POWER 
SAN ISIDRO, S.L. A Coruña Energy Production 0 GREENALIA WIND POWER, S.L.U. 90,00%

GREENALIA WIND POWER 
SAN ROMÁN, S.L. A Coruña Energy Production 0 GREENALIA WIND POWER, S.L.U. 90,00%

GREENALIA WIND POWER 
TEIXIDO, S.L. A Coruña Energy Production 0 GREENALIA WIND POWER, S.L.U. 90,00%

GREENALIA WIND POWER 
VILAS, S.L. A Coruña Energy Production 0 GREENALIA WIND POWER, S.L.U. 90,00%

GREENALIA WIND POWER 
CARDON, S.L. A Coruña Energy Production 0 GREENALIA WIND POWER, S.L.U. 85,00%

155



Consolidation perimeter
End of FY24

Registered 
office Activity

Cost

shareholding
Company Holder Group 

Percentage

GREENALIA WIND POWER 
DUNAS, S.L. A Coruña Energy Production 0 GREENALIA WIND POWER, S.L.U. 85,00%

GREENALIA WIND POWER 
GUANCHE, S.L. A Coruña Energy Production 0 GREENALIA WIND POWER, S.L.U. 85,00%

GREENALIA WIND POWER 
MOJO, S.L A Coruña Energy Production 2,550 GREENALIA WIND POWER, S.L.U. 85,00%

GREENALIA WIND POWER 
LAMAS II, S.L.U. A Coruña Energy Production 5,500 GREENALIA WIND POWER, S.L.U. 100,00%

GREENALIA WIND POWER 
CABANELAS, S.L.U A Coruña Energy Production 16,500

GREENALIA WIND POWER 
DEVELOPMENT, S.L.U. 100,00%

GREENALIA SOLAR POWER 
SAN JULIAN I, S.L.U A Coruña Energy Production 150,000 GREENALIA SOLAR POWER, S.L.U. 100,00%

GREENALIA SOLAR POWER 
SAN JULIAN II, S.L.U A Coruña Energy Production 150,000 GREENALIA SOLAR POWER, S.L.U. 100,00%

GREENALIA SOLAR POWER 
SANTA ANNA I S.L.U. A Coruña Energy Production 1,000

GREENALIA SOLAR POWER                
DEVELOPMENT, S.L.U. 100,00%

GREENALIA SOLAR POWER 
SANTA ANNA II S.L.U. A Coruña Energy Production 3,000

GREENALIA SOLAR POWER DEVELOP-
MENT, S.L.U. 100,00%

GREENALIA WIND POWER TORDESILLAS A Coruña Energy Production 8,500 GREENALIA WIND POWER, S.L.U. 100,00%
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GREENALIA WIND POWER 
VILAS S.L.U. A Coruña Energy Production 0 GREENALIA WIND POWER, S.L.U. 100,00%

GREENALIA POWER PORTUGAL SGPS 
UNIPESSOAL, LDA Oporto Energy Production 6,000 GREENALIA S.A 100.00%

GREENALIA SOLAR POWER, LDA. Oporto Energy Production 3,001
GREENALIA POWER PORTUGAL SGPS 

UNIPESSOAL, LDA 100.00%

GREENALIA POWER US, INC. Wilmington Energy Production 849 GREENALIA S.A 100.00%

GREENALIA SOLAR POWER, INC Wilmington Energy Production 920 GREENALIA POWER US ADVANCED 
II, LLC 100.00%

EXCEL ADVANTAGE SERVICE, LLC Dallas Energy Production 20,247,561
GREENALIA SOLAR POWER MISAEII 

MEMBER, LLC 100.00%

GREENALIA ENGINEERING AND 
CONSTRUCTION, S.L.U. A Coruña Energy Production 3,000 GREENALIA S.A 100.00%

GREENALIA WIND POWER 
BLUE HILLS, LLC Dallas Energy Production 7,363,335 GREENALIA WIND POWER, INC 100.00%

GREENALIA WIND POWER, INC Wilmington Energy Production 920 GREENALIA POWER US, INC 100.00%

GREENALIA SOLAR POWER REIS, LLC Dallas Energy Production 0 GREENALIA SOLAR POWER, INC 100.00%
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GREENALIA SOLAR POWER 
WENSOWITCH, LLC Dallas Energy Production 0 GREENALIA SOLAR POWER, INC 100.00%

GREENALIA SOLAR POWER 
RATCLIFF, LLC Dallas Energy Production 0 GREENALIA SOLAR POWER, INC 100.00%

GREENALIA SOLAR POWER 
DRISKELL, LLC Dallas Energy Production 0 GREENALIA SOLAR POWER, INC 100.00%

HE-COTTONWOOD SOLAR, LLC Dallas Energy Production 2,443,033 GREENALIA SOLAR POWER, INC 100.00%

LEITSOL, LLC Dallas Energy Production 1,091,478 GREENALIA SOLAR POWER, INC 100.00%

ROSCSOL, LLC Dallas Energy Production 1,088,717 GREENALIA SOLAR POWER, INC 100.00%

GREENALIA ENERGY STORAGE, LLC Dallas Energy Production 0 GREENALIA POWER US, INC 100.00%

GREENALIA ENERGY 
STORAGE MISAE II, LLC Dallas Energy Production 0 GREENALIA ENERGY STORAGE, LLC 100.00%

GREENALIA SOLAR POWER 
WITTIG, LLC Dallas Energy Production 0 GREENALIA SOLAR POWER, INC 100.00%

GREENALIA SOLAR POWER 
BLUE HILLS, LLC Dallas Energy Production 0 GREENALIA SOLAR POWER, INC 100.00%

GREENALIA SOLAR POWER 
MISAE III, LLC Dallas Energy Production 0 GREENALIA SOLAR POWER, INC 100.00%

GREENALIA BIOMASS POWER 
LUXEMBURGO, S.À R.L. Luxemburgo Acquisition and disposal of shares and ownership 

interests representative of the authorised share capital
0 GREENALIA BIOMASS POWER, S.L.U 100.00%
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GREENALIA BIOMASS POWER 
LUXEMBURGO II, S.À R.L. Luxemburgo Acquisition and disposal of shares and ownership 

interests representative of the authorised share capital
0 GREENALIA BIOMASS POWER 

LUXEMBURGO, S.À R.L. 100.00%

GREENALIA BIOMASS POWER SERVICES, 
S.L.U. A Coruña  Provision of ancillary services. 1,000 GREENALIA BIOMASS POWER, S.L.U 100.00%

GREENALIA SOLAR POWER GUADAMES 
HOLDCO, S.L.U. A Coruña Energy Production 3,000

GREENALIA SOLAR POWER 
DEVELOPMENT, S.L.U. 100.00%

GREENALIA SOLAR POWER GUADAMES 
, S.L.U. A Coruña Energy Production 3,000

GREENALIA SOLAR POWER 
GUADAMES HOLDCO, S.L.U. 100.00%

PROMOTORES GUADAME 400, S.L. A Coruña Energy Production

291,913

291,913

291,913

291,913

291,913

171,365

171,365

GREENALIA SOLAR POWER GUADAME 
II, S.L.U.

GREENALIA SOLAR POWER GUADAME 
III, S.L.U.

GREENALIA SOLAR POWER GUADAME 
IV, S.L.U.

GREENALIA SOLAR POWER ZUMAJO 
I, S.L.U.

GREENALIA SOLAR POWER ZUMAJO 
II, S.L.U.

GREENALIA SOLAR POWER SAN 
JULIAN I, S.L.U

GREENALIA SOLAR POWER SAN 
JULIAN II, S.L.U

10,34%

10,34%

10,34%

10,34%

10,34%

6,07%

6,07%
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GREENALIA POWER US ADVANCED, LLC Wilmington Energy Production 0 GREENALIA POWER US, INC 100%

GREENALIA POWER US ADVANCED II, 
LLC Wilmington Energy Production 0 GREENALIA POWER US ADVANCED, 

LLC 100%

GREENALIA WIND POWER 
DEVELOPMENT, INC Wilmington Energy Production 0 GREENALIA POWER US, INC 100%

GREENALIA SOLAR POWER 
DEVELOPMENT, INC Wilmington Energy Production 0 GREENALIA POWER US, INC 100%

GREENALIA SOLAR POWER 
BLACKWELDER RANCH LLC Dallas Energy Production 0 GREENALIA SOLAR POWER 

DEVELOPMENT, INC 100%

GREENALIA WIND POWER 
BLACKWELDER RANCH LLC Dallas Energy Production 0 GREENALIA WIND POWER 

DEVELOPMENT, INC 100%

GREENALIA SOLAR POWER PIONEER 
FIELD LLC Dallas Energy Production 0 GREENALIA SOLAR POWER 

DEVELOPMENT, INC 100%

GREENALIA SOLAR POWER 
HUTCHERSON LLC Dallas Energy Production 0 GREENALIA SOLAR POWER 

DEVELOPMENT, INC 100%

GREENALIA SOLAR POWER ROLLING 
PLAINS LLC Dallas Energy Production 0 GREENALIA SOLAR POWER 

DEVELOPMENT, INC 100%

GREENALIA WIND POWER ROLLING 
PLAINS LLC Dallas Energy Production 0 GREENALIA WIND POWER 

DEVELOPMENT, INC 100%

GREENALIA POWER US II, INC Wilmington Energy Production 0 GREENALIA POWER US, INC 100%

GREENALIA POWER US III, INC Wilmington Energy Production 0 GREENALIA POWER US II, INC 100%
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GREENALIA SOLAR POWER MISAEII 
CORP, LLC Wilmington Energy Production 0 GREENALIA SOLAR POWER, INC 100%

GREENALIA SOLAR POWER MISAEII 
TCTA, LLC Wilmington Energy Production 0

GREENALIA SOLAR POWER MISAEII 
CORP, LLC

GREENALIA SOLAR POWER, INC

99%

1%

GREENALIA SOLAR POWER MISAEII 
MEMBER, LLC Wilmington Energy Production 0 GREENALIA SOLAR POWER MISAEII 

TCTA, LLC 100%
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Ourol Wind Farm (22.5 MW)
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Equipo operativo en Parque Eólico Alto da Croa (7,3 MW)

USA
The Helmsley Building
28th Floor – Suite 2840
230 Park Avenue,  
New York (10169)
info@greenalia.us

EUROPE
Plaza de María Pita Nº10 1º
15001 A Coruña.
+34 900 81 50 81
info@greenalia.es
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