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ABOUT
THIS
REPORT

01
FY21 Annual 
Report

Greenalia’s Headquarters

In Greenalia, SA (hereinafter, “Greenalia”), we present 
information regarding our performance during 
financial year 2021 (from January 1 to December 
31, 2021) integrated into one document, this Annual 
Report 2021. Via this report, we want to inform all 
of our stakeholders how Greenalia generates value 
in the short, medium and long terms, and to provide 
true, relevant and exact information on our financial 
accounts for 2021.

The information included in this report covers 
both financial and non-financial aspects. We have 
consolidated our Financial and Non-Financial (NFR) 
Reports for FY21 

Our NFR includes information related to our activities 
regarding sustainability, covering our performance 
during 2021 in the Environmental, Social and 
Governance areas (ESG sustainability) in response 
to the expectations of our stakeholders with respect 
to relevant information as identified in the materiality 
analysis, in addition to complying with the legal 
requisites of Law 11/2018 regarding non-financial 
information and diversity.

This information has been prepared by virtue of 
the provisions of article 17 of Regulation (EU) 
596/2014 on market abuse, and article 228 of the 
reformed text of the Stock Market Law approved by 
Royal Legislative Decree 4/2015 of October 23 and 
concordant dispositions, and in Circular 03/2020 
from the BME MTF Equity stock market, under the 

exclusive responsibility of the company and its 
administrators, and presents the annual accounts 
and the audit report on the consolidated financial 
statement of December 31, 2021. 

The scope of the information reported includes all of 
Greenalia’s companies included in our Consolidated 
Annual Accounts corresponding to financial year 
2021, since the reporting cycle is annual. 

In line with the importance that we give to 
transparency and dialogue with our stakeholders, we 
also follow the indications of the main initiatives and 
bodies as regards reports:

• GRI Sustainability Reporting Standards. An 
Essential Option. 

• The Ten Principles of the United Nations World 
Compact

• The Sustainable Development Goals approved by 
the UN General Assembly. 

The information included has been independently 
verified by E&Y and TÜV SÜD. The scope and results 
of the independent verification are described in the 
corresponding Verification Reports included in this 
report. 

For further information regarding the report or its 
contents, please address your request via email to 
sostenibilidad@greenalia.es.
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LETTER FROM
OUR
PRESIDENT

FY21 Annual 
Report

Jose María Castellano
This is my first chance to speak to you as the President of 
Greenalia. During my professional career, I have been able to 
participate in some of the most challenging business projects 
and to work with groups of highly-qualified people. Participating 
in the transformation of sectors such as retail, communications 
or banking has, undoubtedly, involved challenges of enormous 
magnitude. However, the present situation is no less challenging. 
I am participating in the energy transition and the decarbonization 
of the economy, which may well be the main challenges currently 
faced by society and the business world.

2021 has been a convulsive year, marked by the consequences of 
the pandemic and new global conflicts. Nevertheless, in the middle 
of this convulsive and uncertain context, we have been able to 
maintain our course and reinforce our operations. Now it is time to 
look toward the future, aiming at recuperation. And along this course, 
energy transition and digitalization will be the levers that will move this 
process, greener and more sustainable. And I am doing this as the 
President of a company like Greenalia, a company closely involved 

with the communities where we undertake our projects, supporting 
and collaborating with different organizations and administrations 
and participating in strategies to promote inclusion, diversity and 
equality for vulnerable groups.

I must not forget to mention Greenalia’s commitment to Galician 
industry, especially at this time of price tensions in the electricity market. 
In Greenalia, we believe that this resource, wind power, is an opportunity 
to ensure, in the medium term, the competitiveness of Galician industry 
via long-term agreements on energy sales like those we have already 
formed with several large-scale consumers of electrical power. 

As you will see in this document, from a financial and sustainability 
perspective, the company has maintained its route map despite the 
impact of the successive waves.  In a year marked by the corresponding 
restrictions and closures of activities, the resilience of our business 
model, based on the green economy, vertical integration and recurring 
income has been reflected in the continuity of all of our planned projects.

We brought forward our plans to operate in the USA, incorporating a 
new technology –storage– into our pipeline, and we started 4 new 
wind farms in Spain. With this first step towards internationalization, 
we diversified our risk by being on two continents and at the 
same time, we have acquired greater stability and security in the 
achievement of the objectives of our strategic plans.

Our strategy for contributing to the development of a more egalitarian 
society maintains the company’s unwavering commitment to the 
17 Sustainable Development Goals (SDG) established in the United 
Nation’s Agenda 2030, helping to resolve the great challenges facing 
humanity. Therefore, our adhesion to the global compact is a pillar 
on which to seat our management of sustainable and harmonious 
growth from the triple ESG perspective (Environmental, Social and 
Governance), creating an organization that exists within a complex 
ecosystem and at the same time contributes to its regeneration.

This is the path we believe in, reaffirming our alliance with the 
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environment and our respect for the planet. For this 
reason, we promote initiatives to reduce impacts 
on ecosystems, applying a circular bio-economy, 
reducing emissions and using clean energy in both our 
activities and in the projects we develop. We also have 
the satisfaction of having ratified our global objectives 
via the SBTi (Science-Based Target initiative), to 
reduce our direct emissions by 25% by 2030.

Convinced that the future depends on talent and 
people, we design and promote a diverse and inclusive 
work environment, guaranteeing that equality and 
equal opportunity are a reality of which we can be 
proud, avoiding any discrimination in our day to day 
life. Everyone in Greenalia contributes to its growth, 
and this is important to us, since it is the essence of 
the company’s progress.

The challenges before us also require the strengthening 
of our organizational structure. In this regard, the 
renovation of the Board of Directors, with my arrival 
as the President, and the incorporation into the 
board of our Director of Corporate Development and 
Sustainability has led to the integration of sustainability 
into the highest management levels in the company.

In addition, during this year, we have also advanced 
in the consolidation of our Compliance Program, 
thanks to the approval by our Board of Directors and 
the Shareholders Meeting of the Green Book -the 
book of company policies-. The ratification of the 
Code of Conduct and Corporate Good Practice and 
the launch of the Responsibility Channel have allowed 
us to advance in the consolidation of our program of 

regulatory compliance, another step forward in the 
implementation of the code of ethics that governs our 
business project.

With the full packet of measures and objectives 
established in these two documents, which are 
intrinsically linked, Greenalia has moved forward in our 
policies for good governance, just as we have moved 
forward in our pipeline.

As a company, we have managed to maintain 
the competitiveness of our lines of business by 
using synergies, seeking the growth of our model 
while attending to risk reduction. We have made a 
significant contribution with the process of energy 
transition, with an investment of 1,000M€ between 
2019 and 2023 in projects for the generation of 
electricity from renewable sources. At the end of 2021, 
27% of the investment planned up to 2023 has been 
implemented.

As a company closely involved with the communities 
where we undertake our projects, we support and 
collaborate with different organizations in projects of 
interest, participating together in effective strategies to 
promote inclusion, diversity and equality for vulnerable 
groups and their access to sports activities.

As I said earlier, 2021 has been a year marked by the 
pandemic. Now it is time to look toward the future, 
aiming at recuperation.

And on this path, energy transition and digitalization 
are concepts that will shape this process, concepts 
that we in Greenalia have internalized in our vision 

because we believe that renewable energies and 
digital technologies must be the driving forces of a 
new economic model, greener and more sustainable. 
Our technological alliances with companies such as 
Microsoft have taught us this. We have been able to 
optimize processes, reduce our carbon footprint and 
become much more efficient in time management.

The bases are in place. We have many challenges 
in front of us. Europe wants to contribute to the 
containment of climate change by reducing its 
greenhouse gas emissions by 55% between now 
and 2030, to limit the temperature increase to less 
than 2ºC. In Greenalia, we are firmly committed to 
this objective, and we are sure that our participation 
and active role in this change towards a climatically-
neutral economy makes us a point of reference in the 
change of the energy model.

With green, positive energy, we are confident that in 
2022, we will enjoy a year in which we shall continue 
to grow, to generate wealth and to contribute to a 
more sustainable planet.

José María Castellano Ríos
GREENALIA‘S PRESIDENT

Greenalia’s Headquarters

President & CEO Letters
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Manuel García Pardo

LETTER 
FROM
OUR CEO

FY21 Annual 
Report

As in previous years, I would like to dedicate a few 
lines to complement the financial documentation 
that we have provided to the market and to our 
stakeholders. Looking back on the last year, 
despite the exceptional circumstances we are 
living through due to the Russian conflict, the 
post-pandemic consequences, the inflationary 
tendencies and the tensions in the supply chain 
and in transport, as far as Greenalia’s activities 
are concerned, we can find satisfaction in having 
closed yet another year, 2021, achieving our 
strategic objectives. 

During 2020 we lived through an unprecedented 
world-wide situation as a result of the health 
emergency derived from Covid-19. During 2021, 
we have suffered many consequences derived 
from this situation. Nevertheless, in the middle 
of this convulsive and uncertain context, we have 
been able to maintain our course and reinforce 
our operations. We have continued to start up our 
projects in renewables, and we have also achieved 
other, strategic, objectives such as opening up 
the American market, milestones that have been 
attained in highly-professional ways. These results 

demonstrate the resilience of our business model, 
since, despite the restrictions we have suffered, 
we have been able to consolidate the growth of 
our business during this period.

This has been an especially relevant year for 
the company. The start of operations of 4 of our 
projects, in addition to those that were already 
operating, has allowed us to successfully 
complete the plans established in previous years. 
We have exceeded our objectives set forth in 
our COVID RESILIENCE Plan. At the same time, 
we have achieved the figures promised in the 
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Business Plan presented when we went public in 2017. At the moment, 
with 6 projects in operation (with an installed power of 125MW), with 
another 1,000MW under construction, we have become a relevant 
player in the sector, especially for our multi-technological character 
and the important resource of our pipeline. In financial year 2021, 
these projects have led to an EBITDA of almost 40M€ and a net profit 
of over 10M€. The forecasts for 2022 are even better. Also, I would like 
to recall the recurrent and predictable nature of our business model, 
“Develop&Own”, which means that, by retaining 100% of the ownership 
of our projects, we have guaranteed income for the next 25 years. 

We brought forward our plans to operate in the USA, and started up 4 
new wind farms in Spain.

Last July, we enjoyed an historic event in the group’s history: The 
acquisition of our first international project. Our American subsidiary, 
Greenalia Solar Power US INC, acquired an American renewable energy 
generation company with a total capacity of 695MWp of photovoltaic 
power in RTB (Ready to Build) conditions, thus accelerating the 
implantation of our business in the USA. This acquisition also 
contemplates the installation of 170MW of battery storage. With 
this operation, the company has assured the achievements of 
the objectives established in its strategic plan, and increased its 
technological diversity to 5 technologies (Onshore Wind, Offshore 
Wind, Photovoltaic, Storage and Biomass) in two currencies, the Euro 
(€) and the dollar (USD). The commitment of the US administration 
to renewable energy has opened a very attractive panorama in this 

sector, and we must make the most of it. Apart from this acquisition, 
the company has submitted new projects there, and continues to study 
the acquisition of other companies in this sector, in order to advance 
rapidly in what is now a growth industry in the USA.

I AM BOTH SATISFIED AND PROUD OF THE POSITIVE IMPACT THAT 
OUR COMPANY IS GENERATING IN THE LOCAL ECONOMY AND IN 
THE TRANSITION PROCESS TOWARDS A DECARBONIZED ECONOMY

On a corporate level, we should note the award, in January, of 135MW 
of terrestrial wind power in the tenders issued by MITECO (Ministry 
of Ecological Transition). This figure represents 13.5% of the power 
allotted by the Ministry to this technology. 

Meanwhile, in December, we registered a Program of Green Credits 
with a value of 100 million Euros in the MARF (Alternative Fixed-
Income Market) The program has been evaluated by Sustainalytics, a 
leading agency in sustainability analysis, that has considered that the 
company’s projects can contribute to the process of energy transition 
in Spain. With this initiative, the second program of Green Credits in the 
Spanish market, Greenalia has consolidated its position as a pioneering 
company in the emission of green finance, since all credits issued up 
till now, the last one for 55 million, issued in December 2020, have 
been qualified as “green”, with the maximum Standard&Poor’s rating 
in the sustainability sector. This operation is in addition to the capital 
increase of 15 million Euros in November (via an accelerated placement 
procedure in which 4.4% of the company’s capital was subscribed with 

no discount on the previous day’s price); this demonstrates confidence 
in the company on the part of investors and the capital markets. 

I must also mention the signing, in December, of a pre-contract agreement 
to supply renewable energy to the Alcoa aluminium plant in San Cibrao 
(Lugo) for 10 years. This energy will be supplied from wind farms that 
are under development in the Galician Autonomous Region, mainly in 
the province of Lugo, where Alcoa’s plant is located. This pre-contract 
is in line with our commitment to Galician industry, particularly during 
these moments of price tensions in the electrical market. In Greenalia, 
we believe that wind power constitutes an opportunity to ensure the 
medium-term competitiveness of Galician industry via a PPA (Power 
Purchase Agreement) of this type. 

I would also like to thank our Board of Directors for their hard work 
and dedication. The challenges that we are facing also demand the 
reinforcement of the organizational structure and of management. 
The renovation of the Board of Directors is the key to successfully 
facing future growth processes of the company. This includes the 
appointment as president of Jose Maria Castellano Rios, with a long 
business trajectory that we are all aware of, and the appointments of 
Beatriz Mato as Executive Director and Pablo Castellano Vazquez as 
Proprietary Director, who reinforce the capacity and the experience 
of our management. This tendency also implies the addition of the 
Director for Sustainability, represented by Beatriz Mato; as a result, the 
integration of sustainability into management extends to the top levels 
of the company.

Greenalia’s Headquarters

President & CEO Letters
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On the other hand, and although it will be a reference to 2022, I would 
not wish to omit a mention of our current projects: The EOLO CBT 
project, with a power of 110MW, is now under construction and will 
soon export energy. To this, we must add the MISAE II project (Texas, 
USA), with a power of 695MW and 170MW of battery storage, also in 
the initial phase of construction.

In previous communications, I informed you that we are working on a 
new strategic plan. We will present this plan during the second half of 
this year.

At an organizational level, I am especially proud of the incorporation 
of new senior talent that will undoubtedly be a fundamental part of 
this new plan. To name but a few: Alberto Expósito, as Development 
Director of International Business Development, Alberto Ares, as 
Director of Engineering and Construction, and Pablo Barco, as Director 
of the Curtis-Teixeiro Biomass Plant, among others. Nor would I wish 
to forget the approval by the Board of Directors, last December, of a 
Stock Options Plan aimed at key management personnel. The aim of 
this plan is to achieve the maximum degree of motivation and loyalty 
of the personnel involved, and to provide them with an incentive to 
promote the best results for the company, aligning the interests of 
these persons with the medium-term benefits of shareholders. The 
Plan will continue until January 1, 2026, a date that will be used as 
a point of reference to determine whether the objectives for the use 
of the options have been achieved. The Plan will be submitted for 
approval in the next General Shareholders’ Meeting.

As part of our process of improvement and internal professionalisation, 
this year we have assigned more resources to the areas of Digitalization, 
Sustainability and Business Development, among others. Proof of this 
is the signing of the technological alliance with Microsoft, as is also our 
recognition by SAP, with a prize in the SAP Quality Awards 2021, in the 
category of Digital Pioneer. 

Neither would I wish to leave out our commitment to the environment: 
this is a fundamental pillar of our strategy and business model. In this 
regard, I am happy to announce that, in the field of ESG, we present our 
Sustainability Report for 2021 together with our consolidated annual 
accounts. In this way, we formally communicate our commitment to 
contribute to the development of a more egalitarian society, maintaining 
the company’s commitment to the 17 Sustainable Development Goals 
(SDG) established in the United Nations Agenda 2030. Therefore, 
our adhesion to the global compact is a pillar on which to seat our 
management of sustainable and harmonious growth from the triple 
ESG perspective (Environmental, Social and Governance), creating an 
organization that exists within a complex ecosystem and at the same 
time contributes to its regeneration. As a company closely involved 
with the communities where we undertake our projects, we support 
and collaborate with different organizations in projects of interest, 
participating together in effective strategies to promote inclusion, 
diversity and equality for vulnerable groups and their access to sports 
activities.

As I said at the beginning of this letter, 2021 has been a most convulsive 
year, marked by the consequences of the pandemic and new global 
conflicts. So, I want to thank the shareholders, institutions, financial 
entities and all other collaborators that have offered their support to 
Greenalia during this last year. Now it is time to look toward the future, 
aiming at recuperation. And along this course, energy transition and 
digitalization will be the levers that will move this process, greener 
and more sustainable. We are proud of and, above all, thankful for, 
the results that we are presenting today, because we know that 
this encouraging year has been made possible by the efforts of all 
members of our team, our assessors and the confidence of many 
suppliers and clients. 

Before I finish, and as every year, I invite you to visit our website (www.
greenalia.es) where we not only explain the nature of our business 
and present our team, but also present news, the evolution of our 
activities, and relevant events. During 2021, we 
have also developed our GreenMap, with full, 
detailed information on each of our projects. You 
can access this via the following QR code

Best wishes to all of you

Manuel García Pardo
CEO

Alto da Croa II Wind Farm (10.4MW)

President & CEO Letters
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Greenalia USA Solar Power Project

ABOUT
GREENALIA
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2021 MILESTONES

KEY METRICS

GREENALIA - THE GREEN COMPANY
Business lines
Business model
Our assets

FINANCIAL EXCELLENCE
A/ Consolidated financial statements
B/ Greenalia in the stock market
C/ Business Plan compliance analysis
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Start-up of 
4 WIND FARMS:
Ourol (22.5MW)
Alto da Croa II (10.4MW)
Monte Tourado (10.4MW)
Alto da Croa I (7.3MW)

Obtaining SURE 
CERTIFICATION for 
the Biomass Plant 
(50MW)

Internationalization:
US PROJECTS
Battery storage
Solar photovoltaic

DIVERSIFICATION
IN 5 TECHNOLOGIES  
Onshore Wind
Offshore Wind
Photovoltaic
Biomass
Storage
and 2 CURRENCIES: 
Euro & Dollar

Advances in our 
COMPLIANCE PROGRAM 
and publication of the 
GREEN BOOK 
(the book of company ESG 
policies)

Reorganization of 
the BOARD and 
incorporation of the 
SUSTAINABILITY 
DIRECTOR 

271.9M€ invested in 
energy transition since 
2019. 42M€ in 2021.

Establishment of a long-term 
INCENTIVES program for key directors, 
including ESG compliance objectives.
New appointments of
SENIOR TALENT

Pre-contract 
agreements with 
electro-intense 
industries to supply 
GREEN ENERGY via 
PPAs (1GWh)

Issued 100M€ 
green promissory 
notes program 
(MARF)

2021 
Milestones

Miñón Wind Farm (24 MW)

About Greenalia

https://www.greenalia.es/docs/compliance/green-book-esp.pdf
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ENVIRONMENTAL

SOCIAL

GOVERNANCE

Reduction of direct emissions in 
tCO2eq/K€ (EBITDA) vs 2020

Increase in
personnel vs 2020

Women in the
Steering Committee

Energy use from
renewable sources

Increase in hours of 
training vs 2020

Increase in hours of
environmental monitoring vs 
2020

Direct and 
indirect jobs

EBITDA
vs 2020

Local Economic
Impact

Income
vs 2020

≈60%

27%

33%

100%

72%

21%

+420

x3.5

45M€

x1.8

Key Metrics

Greenalia’s Headquarters

About Greenalia
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We are an Independent Power Producer (IPP) that works exclusively with renewable 
technologies. Since 2017, we have been in the Alternative Stock Market (BME Growth) in 
Spain, where we have been one of the best stocks for relative evaluation. 

We use only wind, the sun and forest biomass, from thinning of certified plantations, to 
generate and store electricity in harmony with nature, providing employment and introducing 
innovation in the areas where we are active. 

We are based in A Coruña (Spain). We are present and provide services in Europe (the Iberian 
Peninsula and the Canary Islands) and in the United States. 

We are the first company in Spain to use floating wind platforms, a technology that we are 
committed to and have developed in this country, and in which we aim to establish ourselves 
as one of the leaders and so, via these developments, promote a high capacity in this sector 
for Spanish industry.

Long-term income is obtained from these installations, which allows us to structure resource-less 
project finance and obtain constant, dependable dividends. 

Greenalia.
The Green Company

Greenalia’s Headquarters

About Greenalia
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Business Lines

ONSHORE
WIND

OFFSHORE
WIND

PHOTOVOLTAIC
BIOMASS

Alto da Croa II Wind Farm (10.4MW)

STORAGE

About Greenalia
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Ourol Wind farm (22.5 MW)

Business Model
DEVELOP&OWN

During the last few years, we have consolidated our Develop&Own business 
model by starting up the largest forest biomass electrical generation plant 
in southern Europe and five wind farms in the area of Spain with the most 
wind power resources. This has led to the strengthening of the group’s 
vertical integration.

In Greenalia, as an independent power producer, we generate energy by 
participating in the following stages of the process:

DEVELOPMENT FINANCE PRODUCTIONCONSTRUCTION OPERATION AND
MAINTENANCE

ASSET
MANAGEMENT

Services

Search for viable projects O&M supervision services

Structuring of green, efficient, and 
non-recourse financing

Supervision services during the 
construction of the projects

Achievement of all milestones up
to Ready to build Asset management  

activities
Sale to the market

Participation in 
renewable energy 

auctions

Signing of PPA 
(Power Purchase 

Agreement)

Sale of energy 
in its IPP 
modality 
through:

Promotion and Development Energy

Curtis - Teixeiro Biomass Plant (50MW)

About Greenalia
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1 project
biomass

5 projects
onshore wind

Projects in which it is possible to reach 
agreements on lands and connections

Projects with 50% probability of obtaining 
agreements on land and 90% possibilities of 
obtaining an access and connection point

Projects with NTP (Notice to Proceed)  
or LNTP (Limited Notice to Proceed) 
conceded

989 MW

2,529 MW

974 MW

125 MW

Early Stage

Grid Access

Under Construction

Production

44 projects
onshore wind

15 projects
photovoltaic

4 projects
photovoltaic

4 projects
onshore wind

5 projects
offshore wind

2017
125 2,137

2018 2019
3,009

2020
3,213

MW

TOTAL MW

1,352

2,224 2,178
685

685
685

250

100

100
100

50
75

2021 
4,617

2,159

1,888

250

150
170

In Greenalia, our objective is to achieve 
complete integration of all of our 
activities via the organic growth of our 
pipeline based on five technologies:

Onshore wind

Offshore wind

Photovoltaic

Biomass

Storage Our pipeline* is divided into 
the following phases: 

Monte Tourado Wind Farm (10.4MW)

Operating/functioning/producing 
projects (Brownfield)

*Data at end of 2021

2 projects
biomass

3 projects
onshore wind 1 project

photovoltaic
1 project
storage

About Greenalia
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The keys to the extension of our pipeline are the development of 
projects and the acquisition of existing projects in intermediate 
stages of development in which creation of value is concentrated.  
For this reason, Greenalia has a portfolio of large-resource 
projects, diversified in the five technologies and in different 
stages of maturity, that will allow progressive implantation 
and investment during the course of the business plan.

2021
Pipeline 
4,617 MW
in 5 technologies

Pioneer in the processing 
of floating wind platforms 
in Spain.

BIOMASS

OFFSHORE WIND

PHOTOVOLTAIC

PHOTOVOLTAIC

STORAGE ONSHORE WIND

Commitment to innovation 
in new technologies: 
battery storage.

150 MW

250 MW

663 MW

1,225 MW

170 MW 2,159 MW

DIVERSIFICATION OF THE RISK 
FACTOR WITH OUR PRESENCE IN TWO 
CONTINENTS AND FIVE TECHNOLOGIES. 

Projects in 5 technologies 
located in the areas with 
most resources in Spain 
and the United States. 

Our pipeline is a commitment to innovation and diversification 
in new technologies and a presence in new markets.

Use this QR code to 
access our interactive 
map, TheGreenMap , to 
follow the evolution of our 
pipeline:

Biomass Supply Operations - Spain

About Greenalia
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135M€

50MW INSTALLED 
POwER

INVESTMENT

Curtis - Teixeiro Biomass Plant (50MW)

Curtis-Teixeiro
Biomass Plant

The plant is constructed on a plot of 103,000 
square metres and has an installed power of 
50MW, that can generate up to 375 GWh 
per year from forest biomass collected in 
the mountains in the region. The plant can 
treat over 500,000 tonnes of remains from 
forest thinning, from sustainably-managed 
plantations.

The sustainability of the biomass used is 
certified by SURE, a voluntary system recog-
nized by the EU to guarantee compliance with 

Renewable Energy Directive II.

The project incorporates the latest techno-
logical advances applied to biomass plants 
for electrical generation, complying with the 
most stringent European regulations. It is a 
highly-efficient installation both as regards 
production and emission levels.  It is a dry-re-
frigeration plant, so it scarcely consumes 
water.

About Greenalia

Our assets
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The Miñon Wind Farm, located in the Con-
sello de Vimianzo (A Coruña), was connect-
ed to the grid at the end of 2019, making it 
our first operating wind farm 

Its total power is 24 MW, obtained from six 
Enercon E-126 turbines, each with a power 
of 4 MW. 

The Alto da Croa Wind Farm, located in the 
Concello de Vimianzo, in the province of A 
Coruña, was connected to the grid during 
the third quarter of 2021.

Its total power is 7.3 MW, obtained from 
two Gamesa SG-132 turbines, each with a 
power of 3.65 MW. 

The Monte Tourado Wind Farm, located in 
the Concello de Vimianzo, in the province 
of A Coruña, was connected to the grid dur-
ing the third quarter of 2021.

Its total power is 10.4 MW, obtained from 
three Gamesa SG-132 turbines, each with 
a power of 3.46 MW. 

The Alto da Croa II Wind Farm, located in 
the Concello de Vimianzo and the Consello 
de Dumbría, in the province of A Coruña, 
was connected to the grid during the third 
quarter of 2021.

Its total power is 10.4 MW, obtained from 
three Gamesa SG-132 turbines, each with 
a power of 3.46 MW.

During the first quarter of 2021, the Ourol Wind 
Farm, located in the province of Lugo, started 
operating.

Its total power is 22.5 MW, obtained from five 
Enercon E-136 turbines, wind generators with 
a higher power that, at the time, were the most 
powerful turbines installed in Spain in a com-
mercial project.

Miñón 
Wind Farm

Ourol 
Wind Farm

Alto da Croa 
Wind Farm

Monte Tourado 
Wind Farm

Alto da Croa II 
Wind Farm

28M€ 26M€ 5.5M€ 8M€ 8M€
24MW 22.5MW 7.3MW 10.4MW 10.4MWInstalled

Power 
Installed
Power 

Installed
Power 

Installed
Power 

Installed
Power 

Investment Investment Investment Investment Investment

About Greenalia

Our assets
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Electrical power storage systems are 
emerging as one of the key solutions for 
the efficient integration of a high proportion 
of renewable solar and wind power sources 
around the world. A recent analysis by the 
International Renewable Energy Agency 
(IRENA) illustrated how electricity storage 
technologies can be used for a variety of 
applications in the energy sector, from 
electrical mobility and BTM (behind-the-
meter) applications to utility-scale public 
services.

Large-scale battery storage (i.e., utility scale) 
is vital if variable renewable energy (VRE) is 
to achieve a greater participation in the global 
energy mix, allowing greater penetration 
of renewable energy into the supply via its 
capacity to absorb, store and quickly return 
power into the grid. They also help to provide 
reliable electricity supplies with more efficient 
networks, cost savings and lower fossil-fuel 
emissions.

In Greenalia, we remain committed to 
innovation and diversification into new 
technologies, and in 2021, we have taken 

the leap into the USA, to start operating with 
a new technology: battery power storage 
(170MW), as well as successfully completing 
the application procedures to start 
construction of 695MWp of photovoltaic 
solar power in Texas. This has enabled us 
to diversify the risk factor, by being present 
in two continents, and at the same time, to 
acquire greater stability and security in our 
compliance with the objectives set in our 
strategic plan. 

Energy storage technologies are a 
fundamental solution to provide reserve 
energy, diversify the combinations of 
supplies, reduce the impact of extreme 
weather conditions and, finally, to help 
construct a more resilient power network.

Greenalia and
technological
innovation

About Greenalia

According to data from the International Energy 
Agency, it is expected that in 2050, 50% of the 
installed global production will come from 
renewable energy sources. This is a considerable 
amount if we compare it to the 2019 figure of 27%.

Battery power storage. 

Dawn over the sea · Gran Canaria (Canary 
Islands)

Storage project in Texas (USA.) 

Battery energy storage systems (BESS) are a key resource 
in energy transition that is attracting growing interest in the 
electricity sector and that is expected to play a fundamental 
part in the forthcoming phases of energy transition.

In Greenalia, we consider battery storage as essential, in 
a context of rapid expansion of renewable resources, to 
achieve an efficient, clean electricity grid and so guarantee 
that different resources can be integrated reliably and 
efficaciously into the electricity system. 

About Greenalia
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Financial
Excellence
The application of good financial practices is an extension of our commitment to sustainability. It means that strict compliance 
with fiscal responsibilities is one of our main principles, and is fully in line with our values and our philosophy of creating value and 
being a positive force in social transformation in the regions where we operate.

Total income (M€) 40.2 43 76.5 +78%

EBITDA (M€) 3.3 11 38.7 +252%

2019 2020 2021 VAR
vs 2020

2021 has been a successful year for Greenalia, with a 3.5-times increase in 
our EBITDA and with our shares reaching an all-time maximum price during 
the year (22.5€)

Recurring income, 
predictable and 
stable in the long 
term.

High profitability, 
focussed on the 
generation of 
EBITDA and value 
for shareholders

Efficient financial 
structures, resource-
free.

Greenalia’s Headquarters

About Greenalia

EBITDA

1.9M€ 2.3M€ 3.3M€

11M€

38.7M€

euros

TuRnoVER

35M€ 35.4M€
40.2M€ 43M€

76.5M€

euros

2017        2018       2019       2020        2021

2017        2018       2019       2020        2021
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Greenalia Wind Farm under construction

2019 2020 2021
Income 40,291,149€ 43,003,978€ 76,532,716€
Other income 3,057,283€ 4,466,182€ 9,710,161€
ECONOMIC VALUE GENERATED 43,348,432€ 47,470,160€ 86,242,877€
Operating costs -35,794,937€ -32,499,126€ -41,395,737€
ADDED VALUE 7,553,495€ 14,971,034€ 44,847,140€
Amortization and depreciation -1,831,015€ -4,890,004€ -9,421,266€
ECONOMIC VALUE DISTRIBUTED 5,722,480€ 10,081,030€ 35,425,874€
Personnel -1,444,777€ -3,173,441€ -4,111,951€
Shareholders -86.,367€ 0€ -12,035,891€
Capital providers -4,040,759€ -6,128,695€ -17,158,281€
Central public administration -83,175€ -720,465€ -2,022,704€
Local public administration -67,402€ -58,429€ -97,047€
TOTAL CAPITALIZATION (31/12/2020)    201,717,984€    385,387,517€    351,409,906€

Our community of stockholders has 
become one of our most important 
groups of interest. As a result, we strive 
for more transparency and improved 
communications channels that enable 
us to hear them and to offer them value, 
seeking an equilibrium between constant 
investment in company growth and the 
generation of a positive impact in our 
surroundings.

We guarantee the market equal access to 
information. The information relating to the 
evolution of our business is communicated 
via our corporate web page and is 
distributed to investors and analysts in a 
mailing list with over 897 entries.

In addition, any private investor can use the 
Shareholders’ Channel to request detailed 
information regarding the evolution of the 
business.

In 2021, we registered a program of 
green credits in the Spanish fixed income 
market (MARF) to a value of 100 million 
Euros, valid for one year from the date of 
publication of the program. 

With this initiative, the second program of 
Green Credits in the Spanish market, has 
consolidated its position as a pioneering 
company in the emission of green finance, 
since all credits issued up till now, the last 

one for 55 million, issued in December 
2020, have been qualified as “green”, with 
the maximum Standard&Poor’s rating in 
the sustainability sector.

About Greenalia

Curtis - Teixeiro Biomass Plant (50MW)

https://www.greenalia.es/inicio/
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Consolidated 
financial 

statements

A/

Greenalia’s Headquarters

About Greenalia
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LIQUID ASSETS 98,079,086 56,698,502

Non-liquid assets held for sale 1,893,694 1,955,091

Stock 4,345,994 2,770,247

Commercial 1,990,634 1,567,890

Raw materials and other supplies 859,406 165,766

Finished products 775,188 242,693

Advance payments to suppliers 720,766 793,898

Commercial debtors and other amounts pending 18,619,546 9,353,321

Clients, for sales and services 18,169,446 8,862,876

Personnel 35,000 35,000

Current tax assets 25,131 139,436

Credits with Public Administrations 389,969 316,009

Short-term investments in group and associated companies - 500,728

Credits with group companies - 500,728

Short-term financial investments 436,909 210,167

Other financial assets 436,909 210,167

Short-term periodicity 606,114 255,573

Cash and equivalent liquid assets 72,176,829 41,653,375

Treasury 58,609,857 41,447,840

Other equivalent liquid assets 13,566,972 205,535

TOTAL ASSETS 380,466,730 301,887,678

Greenalia, S.A. and dependent companies
Consolidated balance on December 31, 2021
(Expressed in Euros)

Assets 2021 2020

NON-LIQUID ASSETS 282,387,644 245,189,176

Intangible fixed assets 2,753,617 2,538,146

Consolidated goodwill 66,992 80,716

Other intangible fixed assets 2,686,625 2,457,430

Material fixed assets 276,213,176 237,931,962

Land and buildings 7,411,063 3,419,048

Technical installations and other material fixed assets 218,454,424 167,416,452

In-progress fixed assets and advanced payments 50,347,689 67,096,462

Long-term investments in group and associated companies 524,606 919,717

Credits with group companies 524,606 919,717

Long-term financial investments 967,677 884,301

Equity instruments 858,374 852,397

Credits with third parties 20,637 13,152

Other financial assets 88,666 18,752

Differed tax assets 1,928,568 2,915,050

About Greenalia
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NON-LIQUID LIABILITIES 191,617,050 273,906,189
Long-term debts 178,328,427 272,582,215

Bonds and other negotiable securities 54,076,343 56,316,446

Debts with credit institutions 87,748,825 109,800,063

Financial leasing creditors 6,403,402 7,107,558

Derivatives 3,730,582 9,163,598

Other financial liabilities 26,369,275 90,194,550

Long-term debts with group and associated companies 2,458,963 1,187,273

Other non-liquid liabilities 10,715,673

Differed tax liabilities 113,987 136,701

LIQUID LIABILITIES 166,204,348 35,046,663
Short-term debts 144,890,755 27,408,844

Bonds and other negotiable securities 2,638,689 277,942

Debts with credit institutions 99,107,191 18,990,284

Financial leasing creditors 1,940,617 1,666,202

Derivatives 1,377,934 747,570

Other financial liabilities 39,826,324 5,726,846

Short-term debts with group and associated companies 4,342,841 474,043

Commercial creditors and other payments pending 16,970,752 7,163,776

Suppliers 2,933,500 3,460,511

Suppliers, group and associated companies - 5,235

Sundry creditors 12,600,156 3,451,678

Personnel (remunerations pending payment) 2,197 861

Other debts with Public Administrations 349,919 242,383

Advance payments from clients 1,084,980 3,108

NET EQUITY AND LIABILITIES 380,466,730 301,887,678

NET EQUITY AND LIABILITIES 2021 2020

NET EQUITY 22,645,332 (7,065,174)
CAPITAL AND RESERVES 26,214,166 99,393

Capital 443,419 424,669

Authorized capital 443,419 424,669

Premium on issued shares 18,361,239 3,379,989

Reserves (2,116,739) (1,853,234)

Legal and statutory 80,254 80,254

Other reserves (2,196,993) (1,933,488)

Own shares and participations in equity (1,045,494) (713,654)

Results of previous years (1,464,150) (563,232)

Year’s results attributed to the parent company 12,035,891 (575,145)

Adjustments for change in value (3,769,535) (7,433,376)

Hedging transactions (3,831,387) (7,433,376)

Translation differences 61,852 -

Subventions, donations and legacies transferred to P&L 193,951 262,059

External partners 6,750 6,750

Greenalia, S.A. and dependent companies
Consolidated balance on December 31, 2021
(Expressed in Euros)

About Greenalia
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Greenalia, S.A. and dependent companies
Consolidated profit and loss account for the financial year ending 
December 31, 2021 (Expressed in Euros)

ONGOING OPERATIONS 2021 2020

Net turnover 76,532,716 43,003,978
Sales 73,418,946 38,095,788

Provision of services 3,113,770 4,908,190

Variation in stock of finished and partially-finished products (55,439) (16,781)

Asset betterments and improvements by the company 1,273,237 4,148,265

Provisions (29,595,223) (24,396,125)

Consumption of merchandise (14,504,756) (16,025,676)

Consumption of raw materials and other consumables (9,227,447) (3,576,664)

Work carried out by other companies (5,581,224) (4,793,785)

Impairment of merchandise, raw materials and other provisions (281,796) -

Other operating income 24,001 131,295

Non-core and other current operating revenue 19,964 (2,099)

Operating subsidies incorporated into the year’s results 4,037 133,394

Personnel costs (4,111,951) (3,173,441)

Wages, salaries and equivalents (3,185,190) (2,466,503)

Social costs (926,761) (706,938)

Other operating costs (13,864,826) (9,008,359)

External services (11,681,985) (8,077,291)

Taxes (2,119,751) (922,139)

Losses, impairment and variations in supplies in commercial operations (63,090) (8,929)

Other profits and losses 8,322,100 (24,729)

Allocation of subsidies for non-financial and other fixed assets 90,823 186,622

Amortization of fixed assets (8,930,619) (4,987,163)

Amortization of intangible fixed assets (331,586) (202,458)

EBITDA* 38,658,855 11,006,271
Amortization of material fixed assets (8,599,033) (4,784,705)

Impairment and profits/losses on disposal of fixed assets (490,647) 121,888

Impairments and losses (450,000) -

Profits/losses on disposal of assets and others (40,647) 121,888

OPERATING RESULTS 29,194,172 5,985,450
Financial income 7,435,411 9,537,435

From financial securities and other financial instruments 7,435,411 9,537,435

From third parties 7,435,411 9,537,435

Financial costs (20,181,682) (16,609,000)

For debts with third parties (20,181,682) (16,609,000)

Translation differences 441,443 367,725

Impairment and profits/losses on disposal of financial instruments (724,803) -

Impairments and losses (725,023) -

Profits/losses on disposal of assets and others 220 367,725

FINANCIAL PROFITS/LOSSES (13,029,631) (6,703,840)
PRE-TAX RESULTS 16,164,541 (718,390)
Tax on profits (4,128,650) 143,245

RESULTS OF ON-GOING OPERATIONS IN YEAR 12,035,891 (575,145)
CONSOLIDATED RESULTS FOR THE YEAR 12,035,891 (575,145)

Results attributed to the parent company 12,035,891 (575,145)

Results attributed to external partners - -

*EBITDA=Operating results – Other results + Losses, impairment and variations in supply + Amortization of fixed assets + 
Impairment and results of disposal of fixed assets”. 

About Greenalia
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Greenalia’s corporate capital consists of 22,170,972 
shares represented by uncertificated book entries, 
with a nominal value of 0.02 Euros each, and the 
same political and economic rights. Its capitalization 
at the close of the year (FY2021) was 351,409,906€

The company’s shares have been traded on the BME 
Growth stock exchange since its IPO on December 1, 
2017.  On March 19, 2018, Greenalia, S.A. was includ-
ed in the “IBEX Growth Market @15”

On January 25, 2019, the BME Growth intervention 
department communicated a change in the trading 
mode of shares in Greenalia, S.A., from Fixing to Con-
tinuous, on the basis of the market trading volume 
of the shares. The notification of the change of the 
trading mode of Greenalia’s shares was published on 
Monday the 28th to take effect on Wednesday Jan-

uary 30: this was the first day on which Greenalia’s 
shares could be traded in continuous mode in open 
session. 

On September 3, 2020, the Alternative Stock Mar-
ket was renamed BME Growth after the CNMV rec-
ognized its inclusion in the European category of 
Growth Market. Being in this category indicates that 
the quality and transparency standards of this BME 
market are on a par with those of other European 
Growth Markets. 

The chart below shows the share price 
evolution during 2021:

ON DECEMBER 31, 2021, GREENALIA’S SHARES 
CLOSED AT 15.80 EUROS/SHARE; THIS CORRE-
SPONDS TO AN INCREASE OF 678% SINCE THE 
SHARES STARTED TRADING ON DECEMBER 01 
2017, AND A CAPITALIZATION OF 351,409,906 
EUROS.

 Greenalia 
in the stock 

market

B/
About Greenalia

Other
market

indicators
at year end:

2018 2019 2020 2021

Admitted capital  (thousands of 
Euros) 425 425 425 443

Number of shares (x 1000) 21,233 21,233 21,233 22,171

Price at year end (Euros) 7.3000 9.5000 18.1500 15.8500

Last price in the year (Euros) 7.3000 9.5000 18.1500 15.8000

Max. price during year (Euros) 7.3500 12.4000 18.4000 22.5000

Min. price during year (Euros) 2.5000 5.8500 4.9800 11.1000

Capitalization (Thousands of 
Euros) 155,004 201,718 385,388 351,410

Volume (Thousands of shares) 1,493 1,853 3,426 1,434

Funds (Thousands of Euros) 5,848 16,085 36,580 22,831

More information in: http://www.greenalia.es/accionistas-e-inversores/informacion-bursatil/

20.00

15.00

10.00

5.00

0.00

January 2021 January 2022
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Evolution of the business and comparison with the Business Plan:

A) IN THE CASE OF INCOME, THIS HAS 
SURPASSED 76M€, A 23% IMPROVEMENT OVER 
THE ESTABLISHED OBJECTIVE THE INCREASE 
WITH RESPECT TO THE PREVIOUS YEAR IS 78%.

B) AS REGARDS THE EBITDA, THIS HAS REACHED 
38.7M€, AN IMPROVEMENT OF 85% COMPARED 
TO THE OBJECTIVE ESTABLISHED IN THE PLAN. 
THE INCREASE WITH RESPECT TO THE PREVIOUS 
YEAR IS 251%.

production activities, with the five EOLO MOC 
projects operating at full capacity at the end 
of the year (the wind farms Miñón, Ourol, Alto 
da Croa, Alto da Croa II and Monte Tourado). 
We must note the merchant trading of these 
projects, which is allowing us to obtain market 
prices above those included in the plan. 

Without a doubt, a fundamental milestone in this 
period has been the start-up of our second wind 
power project, the 22.5MW Ourol wind farm; 
this has contributed to the group’s consolidated 
income since May 2021. 

Similarly, we must note the start-up of another 
three wind farms (Alto da Croa, Alto da Croa 
II and Monte Tourado), which have been 
contributing to the group’s consolidated income 
since September 2021.

During 2021, these 5 projects have exported 
132,795MWh of energy.

•The biomass plant (Curtis-Teixeiro) has 
continued to export energy, and although the 
Operation and Maintenance provider has been 
replaced, it is now producing maximum power 
and is fully operational.

•The other business segments continue to 
operate normally, with no significant incidents. 
The insurance cover has been reviewed, and we 
have been in conversations with our main clients 
in order to anticipate possible changes or loss 
of the demand, with no changes in this regard 

On March 17, 2021, Greenalia, S.A. published 
its new plan for 2020-2021, naming it COVID 
RESILIENCE. The company wishes to express 
its satisfaction with the general degree of 
compliance with the Business Plan for 2021, and 
its correct execution.

In general, the objectives established for 2021 
have been significantly surpassed, with material 
improvements compared to the previous year.

The increased figures in the profit & loss 
account consolidate the Develop&Own strategy 
developed in recent years. We continue to 
start up new energy projects, to which must be 
added increased performance and continuous 
improvement of our operating projects. In 
addition, the group has established new lines of 
business, anticipating its international expansion, 
which was originally planned for 2030. With the 
acquisition, in the second quarter of the year, of 
the MISAE photovoltaic project (695MW in Ready 
to Build condition, to which 170MW of storage 
will be added), a significant part of the income in 
2024 will come from the US. With this operation, 
the company has assured the achievements of 
the objectives established in its strategic plan, 
and increased its technological diversity to 5 
technologies (Onshore Wind, Offshore Wind, 
Photovoltaic, Storage and Biomass) in two 
currencies, the Euro (€) and the dollar (USD).

•The wind power business continues its 

having been notified.

In addition, construction work has commenced 
during 2021 on another 3 wind farms with a total 
power of 110MW. This will allow us to multiply 
our EBITDA by 10 during the COVID period (2019 
vs. 2021), without compromising our medium- 
and long-term objectives, which will be equally 
increased.

From a quantitative point of view, the objective 
established for 2021 has been surpassed, with a 
very significant improvement with respect to the 
previous year.

Therefore, both of these objectives established 
in the plan were achieved by the end of 2021.

Consequently, the EBITDA-to-Sales ratio (EBITDA 
margin), for which 33.72% was proposed, has 
surpassed this, reaching 50.51%, greatly above 

Analysis of 
compliance 

with the 
business 

plan

C/
About Greenalia
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the estimate; and in any case, an improvement 
over the previous year’s figure of 25.59%. 

Consequently, the objectives in the plan for 
income and EBITDA have been achieved, with a 
compliance in the case of EBITDA of 185%, and 
123% in the case of income

We should note that, during the IPO in the 

FY2021 Covid Resilience Degree of compliance

Income 76,532,716 61,996,806 123%

EBITDA 38,658,855 20,907,623 185%

Margin 50.51% 33.72%

FY2021 FY 2020 % variation

Income 76,532,716 43,003,978 78%

EBITDA 38,658,855 11,006,271 251%

Margin 50.51% 25.59%

Comparison 
with previous 

year

second half of 2017, the company presented a 
5-year plan that proposed an EBITDA in 2021 of 
23.3 million Euros. At the end of this 2017 Plan, 
we can see that the company has exceeded the 
forecasts and commitments acquired at the 
time of the IPO in 2017.

Covid 
Resilience 

FY21

Ourol Wind farm (22.5 MW)

About Greenalia
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Sustainability is understood to mean the generation of services or 
products without compromising future resources, but we have 
now gone beyond this concept and should promote regenerative 
development, so that our activities, apart from not causing negative 
impacts, are directed to reversing the unsustainable development of 
previous years. 

In Greenalia, we base regenerative development on three fundamental 
pillars: Environmental, Social and Governance, with a view to going 
beyond reconstruction or restoration, and this implies a proactive 
attitude aimed at achieving a permanent improvement in these areas.

Wind turbine in Miñón Wind Farm (24MW)
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Alto da Croa II Wind Farm (10.4MW)

MATERIALITY ANALYSIS

SUSTAINABILITY PLAN (ESG)
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IDENTIFICATION PRIORITIZATION GLOBAL VALIDATION REVISION

Analysis and identification 
of 27 candidates for rele-
vant items.

Presentation of the relevant 
items to the internal and ex-
ternal groups of interest, to 
evaluate their relevance in 
terms of their impact in the 
economic, governance, so-
cial and environmental areas, 
and the influence of these 
items in their decisions and 
expectations. 

During the prioritization of the material items in 2021, we have considered 64 replies from the following groups of interest: 
Suppliers, Administrative bodies, NGOs, Universities, Investors, News media, Associations in this sector, Forestry clients and Greenalia personnel.

Validation by management 
of the results of the material-
ity matrix of the 21 material 
items to ensure that they re-
flect, in a reasonable and bal-
anced manner, items that are 
relevant to the organisation.

The conclusions of the in-
ternal and external revision 
of the materiality matrix of 
the previous year (2020) 
have been applied during 
the materiality process in 
2021. 

ELABORATION OF THE 
MATERIALITY MATRIX

Wind turbines near the Galician Coastline

Materiality analysis is a most important tool with great 
added value. It allows us to identify the items that 
are most important to our groups of interest and so 
advance in the creation of value in governance, social 
and environmental terms, to ensure that the present 
and future needs of our groups of interest are satisfied.

In addition, and as a part of our strategy regarding the 
United Nation’s Sustainable Development Goals, we 
have also examined which SDGs are impacted in each 
phase of the value chain, basing this on materiality 
analysis.

In order to carry out the process of identifying and 
prioritizing the material items, we have followed 
the recommendations of the GRI Standards, which 

establish materiality as one of the principles that define 
the contents of sustainability reports, together with 
the inclusion of the groups of interest, the context of 
sustainability and exhaustiveness.

We select the groups via a process of internal discussion 
with department heads in all of our business areas, and 
so achieve a representative selection from the groups 
with which Greenalia interacts in one way or another 
via its activities and that can be affected directly or 
indirectly by the company’s activities.

Materiality
Analysis

Greenalia’s Headquarters

Our sustainability model
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1 Climate Change
2 Energy transition
3 Circular Economy
4 Biodiversity
5 Water
6 Waste

Internal
Relevance

External
Relevance

8 Quality of employment 
9 Talent management
10 Equality, Diversity and Inclusion
11 Occupational Health and Safety
12 Human Rights
13 Rural development
14 Impact on local communities
26 Cybersecurity

19 Business Model, performance and competitiveness
20 Financial excellence
22 Green finance
23 Good governance and ethics. Compliance
24 Transparency
25 Management and risk control system
27 Corporate policies
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Greenalia’s Headquarters

Our sustainability model
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ENVIRONMENTAL    SOCIAL    GOVERNANCE

Surroundings of Miñón Wind Farm (24MW)

Our sustainability 
model

Sustainability
Plan
(ESG) 2019-2023
Our mission in Greenalia is to create value in a 
sustainable manner by generating electrical energy from 
renewable sources, supporting the process of global 
energy transition and protecting future generations. 

Our vision of sustainability starts with intrinsic values of 
our business, such as non-conformity, defying the status 
quo, and pro-activeness, together with the intention 
that all areas of our business should contribute to the 
achievement of the objective of promoting a society that 
is progressively more regenerative.

Our ambition of being more sustainable led us to 
develop our 1st Sustainability Plan for 2019-2023, which 
included specific activities based on three main areas: 

Collection of biomass in a Galician forest

Our sustainability model
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Environmental
SDG oBJECTIVE 2019 2020 2021

Progressive reduction of our  
carbon footprint 1st calculation of our carbon footprint

Reduction of over 60% on our emissions 
per functional EBITDA unit, expressed in 

thousands of EUR (tCO2eq/KEUR(EBITDA))

Reduction of almost 60% on our direct emis-
sions per functional EBITDA unit, expressed 

in thousands of EUR (tCO2eq/KEUR(EBITDA))

Carbon-neutral company 1st year of neutrality, compensating the 
Scope 1 and 2 emissions

Carbon-Neutral company for 2nd consecutive 
year

We are entering a phase of evaluation of 
other alternatives better aligned with the 

aims for reducing emissions approved during 
this year. 

100%  
FSC®/PEFC wood in 2023

100% of the wood we purchase comes 
from controlled forests and 86% come 
from forests with FSC®/PEFC-certified 

management

100% of the wood we purchase comes 
from controlled forests and 85% come 
from forests with FSC®/PEFC-certified 

management

100% of the wood we purchase comes 
from controlled forests and 88% comes 
from forests with FSC®/PEFC-certified 

management

Maximum attention to the 
protection of biodiversity

800h of environmental monitoring in the zone 
of the wind power projects 1,408 hours of environmental monitoring 1,704 hours of environmental monitoring

Biomass 100% from local forest 
residues

The average distance from the source to the 
biomass plant was 60 Km.

The average distance from the source to the 
biomass plant was 70 Km.

The average distance, weighted by weight, 
from the source to the biomass plant was 

72 Km.

Zero single-use plastic material Single-use plastics eliminated from our 
offices

We continue to avoid using single-use plastic 
in offices

We continue to avoid using single-use plastic 
in offices

Recycling in offices and responsible 
use of paper

We recycle the waste we generate and use 
paper minimally and efficiently

Increased use of paper due to the archive 
digitalization project.

We recycle the waste we generate and use 
paper minimally and efficiently

1,000 MW of installed power with 
an investment of 1,000 M€ in 

energy transition by 2023

In December 2019, our first wind farm started 
operating in Miñon.

230 M€ invested in energy transition (23% of 
the goal for 2023)

271.9 M€ invested in energy transition (27% 
of the goal for 2023)

Protection and enhancement of 
archaeological elements

650 hours of archaeological monitoring by 
experts during works

412 hours of archaeological monitoring by 
experts during works

209 hours of archaeological monitoring by 
experts during works

Completed In progress Not completed

Our sustainability model

Galician sky view in Curtis
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SDG oBJECTIVE 2019 2020 2021

Madera Justa certification Certification process completed in November 
2019 We maintain the Madera Justa certification We maintain the Madera Justa certification.

We obtain SURE certification 

Promotion of education in 
technology

We commence a collaboration project with 
Vigo University 

Collaboration project with Vigo University for 
training classes by our personnel

We continue to contribute to education 
in our region with guided visits to our 

Biomass Plant, in collaboration with various 
universities. 

Promote the creation of jobs and 
the impact in the local economy.

Direct economic impact of 50M€ in 
businesses in the region. 1,600 workers 
participate in construction works for our 

projects

Direct economic impact of 40 M€ in 
businesses in the region. Over 640 jobs 

created, directly and indirectly 

Direct economic impact of 45 M€ in 
businesses in the region. Over 420 jobs 

created, directly and indirectly 

Corporate volunteer programs Volunteer programs organized to collect food 
and to support community kitchens

Volunteer programs organized to donate 
Christmas presents and to donate laptops 

to Cáritas

Corporate volunteer programs have been 
organized to clean beaches, and to donate 
food to the Food Bank and presents to the 

Cáritas Christmas campaign.

Collaboration projects with local 
social organizations

We have identified a collaboration project 
and are progressing towards its execution

Collaborations with 5 town halls to help at 
the start of the school year.

Collaboration with the Coruña Basketball 
Club and the Tordolia Sports Training 
Schools to improve access to sports, 
facilitating the inclusion of the most 

disadvantaged groups.

Zero accidents Zero accidents in our workforce Zero serious accidents in our workforce Zero serious accidents in our workforce

Zero inequality

Diagnostic phase of this process, headed 
by the Equality Commission, carrying out 
quantitative and qualitative analyses and 

surveys, and defining focus groups

1st Plan for Equality, Diversity and Inclusion 
(2020-2023)

Advances in compliance in our 1st Plan for 
Equality, Diversity and Inclusion (2020-2023)

Continuous improvement of 
training opportunities 1,060 hours of training 1,545 hours of training 2,649 hours of training

Social

Completed In progress Not completed

Our sustainability model

Collection of biomass in a Galician forest
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SDG oBJECTIVE 2019 2020 2021

Communication of results in 
webcasts

Webcast presenting results for 1st half of 
2019, with 103 direct viewers and 150 views 

of the recording

Webcast presenting results for 1st half of 
2020, with 214 direct viewers and 248 views 

of the recording

Webcast presenting results for 1st half of 
2021, with 155 direct viewers and 193 views 

of the recording.

Presentation of results for FY2020
with 138 direct viewers and 170 views of the 

recording

Quarterly publication of articles on 
sustainability (ESG)

One article published in the last quarter of 
the year, following the presentation of the 

new Sustainability Plan (ESG)

At least one article related to sustainability 
(ESG) has been published every quarter

At least one article related to sustainability 
(ESG) has been published every quarter

External evaluation
Audited by FSC®, PEFC and Madera Justa. 
Evaluation by Standard&Poor’s and Vigeo 

Eiris of the sustainability of our green credits

Audited by FSC®, PEFC and Madera Justa. 
Evaluation by Standard&Poor’s of the 

sustainability of our green credits 

Audited by FSC®, PEFC, Madera Justa 
and SURE certification. Evaluation by 
Sustainalytics of the sustainability of

our program of green credits.

Governance

Completed In progress Not completed

Our sustainability model

Sea off the Galician Coast
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Sustainability
Report
FY21

GOVERNANCE
05

CORPORATE GOVERNANCE

TRANSPARENCY
A/ Market communications

RISK MANAGEMENT
Management of climate change risks
Management of cybersecurity risks

ETHICS AND INTEGRITY
Code of conduct and good corporate practices
Ethics in the supply chain
United Nations World Compact

Greenalia’s Headquarters



37

Peace, Justice and
Robust Institutions

Alliances to
achieve our objectives

Target / 16.5 / 16.6

Target / 17.16

We have advanced in the consolidation of our compliance program, thanks to the 
approval of the Green Book - book of company policies -, the ratification of the 
Code of Conduct and Good Corporative Practices by our Board of Directors and 
the inauguration of the Responsibility Channel. 
We prioritize transparency and communication by organizing live webcasts, 
with Q&A sessions, to inform our groups of interest about the progress of our 
projects and their financial results, and we publish all financial information on 
our corporate web site. Informamos de manera regular sobre los desafíos 
encontrados en el plano de la sostenibilidad, a través de publicaciones 
específicas en nuestra página web.

We collaborate with and maintain strategic alliances with public administrations, 
social organizations and relevant international organizations such as the United 
Nations World Compact, to advance towards sustainable development and to 
work with them to promote Human Rights. 

Ourol Wind Farm (22.5 MW)

Governance

Greenalia’s Headquarters

https://www.greenalia.es/docs/compliance/green-book-esp.pdf
https://www.greenalia.es/docs/compliance/C%25C3%25B3digo%20de%20Conducta_2021_02_12_ES.pdf
https://canalresponsable.marcafranca.com/canaletico/presentacion_cliente/5278020518543360
http://www.greenalia.es
https://www.greenalia.es/sostenibilidad/noticias-sostenibilidad/
https://www.greenalia.es/inicio/
https://www.greenalia.es/inicio/
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ANNUAL GENERAL MEETING

BOARD OF DIRECTORS

AUDIT COMMITTEE RETRIBUTIONS AND APPOINTMENTS COMMITTEE

Manuel
García Pardo
CEO

Pablo
Castellano
Proprietary
Director

José María
Castellano
Non-executive
President

José María
Castellano
Secretary

José María
Castellano
Secretary

Capital structure of the company

Antonio
Couceiro
Independent 
Director

Norcorporate, S.L.
represented by
D. Antonio Couceiro,
President

Norcorporate, S.L.
represented by
D. Antonio Couceiro,
(President)

Antonio
Fernández-
Montells
Executive
Director

Laura
Luaces
Secretary
(Non-voting)

Beatriz
Mato
Executive Director

Smarttia SLU 81.21%
5.19% Alazady España SL

13.30% Free Float Minorities

0.30% Treasury stock

Governance
structure

Greenalia’s Headquarters

Governance

https://www.greenalia.es/accionistas-e-inversores/gobierno-corporativo/organos-de-gobierno/consejo-de-administracion/
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Corporate Governance

Steering Committee

Corporate governance can be defined as the way in which companies are 
organized, directed and controlled. Therefore, it is a general, transversal 
speciality that is meant to guarantee, at all times, that the management 
team and the members of the Board of Directors comply with the relevant 
rules, recommendations and best practices. 

In this context, we speak of good corporative governance when 
the members of the Board of Directors and the management team 
responsible for managing the company carry out their duties diligently, 
ethically and transparently, account for their activities, and guarantee the 
correct balance of powers, and respect and equality for all shareholders, 
especially minority shareholders.

Manuel
García Pardo

CEO

Beatriz
Mato Otero

CSO

David Seoane Pena
CDO

Laura Luaces 
González

CLO María Moreno
Martínez

Director, Greenalia 
Power Spain

Mauro
Coucheiro Rodal

Biomass COO

Gonzalo María 
Castañeira Sobrino

CHRO

Alberto Expósito Seoane 
Director Greenalia Power 

USA

Antonio
Fernández-Montells

CFO

When contracting the members of 
our Steering Committee, composed 

of the persons responsible for 
different areas, 

priority has been given to personnel 
from the local community or nearby,  

who come, in 56% of the cases, 
from the area most influenced by 

our activities, Galicia.  

Greenalia’s Headquarters

Governance
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In Greenalia, we have internal rules of conduct, approved by the Board of 
Directors, for matters related to the stock market. The main aim of this 
is the adoption by the company of the best practices applicable to the 
stock market, and particularly to establish rules for the management and 
control of privileged information, transparent communication of relevant 
information, the execution, when relevant, of treasury stock-market 
operations, and the detection and treatment of conflicts of interest, in 
addition to imposing certain obligations, limitations and prohibitions on 
the persons affected or informed. All of this is intended to protect the 
interests of investors in the company’s shares and to prevent and avoid 
any abuse. 

GREENALIA’S GOVERNANCE BODIES UPHOLD THEIR COMMITMENT 
TO CONTINUOUS IMPROVEMENT, SEEKING EFFICIENT, TRANSPARENT 
AND RIGOROUS MANAGEMENT OF ALL OF ITS BUSINESSES AND 
OPERATIONS. GREENALIA’S GOOD GOVERNANCE PRACTICES 
CONTRIBUTE TO THE GENERATION OF VALUE AND TO THE LONG-
TERM PROTECTION OF THE COMPANY, ITS SHAREHOLDERS AND ITS 
GROUPS OF INTEREST 

Our main means of governance are the Shareholders’ Meeting and the 
Board of Directors, which comply with the principles of transparency and 
independence, and follow criteria of complementarity, professionalism 
and diversity. 

Our Board of Directors consists of 6 members, with diverse knowledge, 
competences, origins and experience, and of both genders, guaranteeing 
an appropriate representation of the shareholders as a group, and efficient 
operation of the Board. As for diversity of gender, 16% of the Board is 
female. During this year, the Board has met on 11 occasions. 

Sustainability is an ever-present factor in our decision processes and 
in our business model, and so we have a Sustainability Committee and 
an Equality Committee, consultative bodies whose task is to advise the 
Steering Committee in matters within their competence. Also, in 2021, we 
have incorporated a Director of Sustainability into the board. In this way, 
our Board of Directors can ensure that our strategic governance supports 
the sustainability policies and can actively monitor the contribution of the 
company to the United Nations Sustainable Development Goals. 

In order to continue to move forward in our good corporate governance 
policies and to imbue our entire team with the best market practices, 
we have continued work during this year on our Program of Regulatory 
Compliance.

Our control environment consists of managerial elements, policies, 
procedures, operational controls and Executive Committees that support 
the Board of Directors in the exercise of their responsibilities.

The composition of each of these Committees varies according to 
the post or rank of the Greenalia personnel and the frequency of their 
meetings, which may be weekly, twice-monthly or monthly.

Approval of Greenalia’s Consolidated Annual Accounts and the Sus-
tainability Report. 

Approval, promotion and follow-up of the ESG Policies (Green Book). 

Supervision of internal auditing and control and prevention of busi-
ness risks.

Elaboration of the proposal for the Directors’ retributions. 

Preparation of the Annual Accounts for FY2021.

Distribution proposal for the profits from 2020

Approval of the Code of Conduct and Corporate Good Practice, and 
the ESG Policies (Green Book).

Functions of the Board of Directors

Main actions of the 
Board of Directors in 2021

Greenalia’s Headquarters

Governance
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Transparency
Good governance requires that the groups of 
interest have regular and specific access to in-
formation that is relevant, sufficient and reliable, 
both as regards the rules and exercise of govern-
ance and the results achieved.

Consequently, to attain the maximum transparen-
cy, Greenalia collaborates responsibly with pub-
lic institutions, contributing our vision regarding 
matters that affect our business areas and the 
sectors in which we operate. To be the transpar-
ent organization that we wish to be: 

We maintain international forestry certifications 
that demonstrate the sustainability of the 
wood and other forestry products that we sell. 
We publish our financial information 
periodically and we undergo financial audits 
half-yearly, a greater frequency than that legally 
required. 
We have a direct channel open to shareholders 
and investors, to serve them in the most 
effective, flexible and clear way possible and 
ensure that they are constantly informed of 
our activities.
We scrupulously respect the rules governing the 
treatment of privileged information and other 
relevant information when we communicate 
with stock markets, and those governing our 
relationship with our stockholders, as required 
by the Internal rules of conduct in matters 
related to the Stock Markets.

Apart from including all of the relevant infor-
mation and communications in our  corporate 
web site, we organize live webcasts, with Q&A 
sessions, every time we announce our results or 
strategic plans, in which we inform our groups 
of interest regarding the progress of our projects 
and present our financial results. 

We regularly report on the specific challenges en-
countered in the field of sustainability (ESG) as 
we carry out our business activities, via specific 
publications in our web page. Like the publication 
regarding our activities in social collaborations, 
or the advances in our compliance program. The 
aim of our Sustainability Plan (ESG) is to publish 
relevant information of this type every quarter

By the same token, we maintain a policy of open 
communications with communications media, 
paying special attention to those that are present 
in the areas where we operate, in order to inform 
the public about our projects and their character-
istics, to guarantee greater awareness of them 
and so achieve a greater degree of transparency 
in the local area.

Greenalia’s Headquarters

The report on the annual accounts 
includes a specific note with detailed 
information on the retribution of 
the top executives and the board of 
directors.

Dialogue channels

Governance

https://www.greenalia.es/inicio/
https://www.greenalia.es/inicio/
https://www.greenalia.es/inicio/
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In Greenalia, we are committed to digitalization and the 
use of technology in the development of the organization. 
Along these lines, we have reinforced our presence and 
transparency in social networks and the Internet, with the 
aim of achieving a closer relationship with our groups of 
interest. 

Constant dialogue with our groups of interest 
is essential to detect opportunities for improve-
ment or other opportunities that allow us to 
achieve business excellence, and for this rea-
son, we work to adapt our communications 
channels to the needs of each group of inter-
est, guaranteeing continuous, stable, high-qual-
ity communication with all of them. 

It must be said that, due to the restrictions 
imposed by the pandemic, remote work tools 
were the main support for the continuity of 
our relationships with most of the groups of 

interest. We selected Teams as the reference 
tool in the company for internal meetings and 
meetings with external groups of interest in 
video call format, and also for team manage-
ment and real-time content sharing. Moreover, 
participation in external events on large-scale 
platforms is the norm in all of our areas. 

Greenalia’s information is available in our cor-
porate web page. The company also has social 
network profiles in Instagram, Facebook, Linke-
dIn, Twitter and YouTube. 

Participation in investment events: Frankfurt 
MidCap Event 2021, 

Foro MedCap BME 2021,Foro APD 
Competitiveness and Ecological Transition

and the VI Energy Forum (El Economista)

897 participants in 
our communications 
distribution list

14,000 followers on Linkedin
(an increase of 75%)

24 publications (2021)

Community management
in Facebook

100+ tweets (2021)

398 subscribers  
to our YouTube channel

4,529 views of videos in YouTube 
about our advances (2021)

16 videos published in 2021

803 interactions with 
our groups of interest via 
direct emails

150+ posts in Greenalia’s 
social networks

11 publications in 
Instagram

803 communications sent 
to our groups of interest (+3 

newsletters)

in

Greenalia’s Headquarters

Video-
conference 

tools (Teams, 
Skype, Zoom)

Distribution 
agents

Communications 
agents

Web 
sites

Board of 
Directors 

and strategic 
committees 

Responsibility 
Channel

Suppliers’ 
platform

Regular 
meetings

Guided 
tours of 

the plants

Evaluations 
and surveys

E-mail

Interviews

Information 
panels and 

posters

Climate 
surveys

Social 
networks

Press 
releases

Shareholders’ 
channel

Training 
courses

Satisfaction 
surveys

Surveys of 
commitment

Boards and 
commissions 

in the 
organization

Suggestion box

Audits

Web 
mailboxes

Woffu

Green 
Portal

Governance

https://www.greenalia.es/inicio/
https://www.greenalia.es/inicio/
https://www.facebook.com/Greenalia.TheGreenCompany/
https://twitter.com/greenalia_es
https://www.youtube.com/channel/UCBTkVpU6nY2x3mmiRHtyWmg/about
https://es.linkedin.com/company/greenalia-thegreencompany/
https://www.instagram.com/greenalia_thegreencompany/%3Fhl%3Des
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Market 
communications

A/

Greenalia’s Headquarters

Governance

JANUARY 26, 2021
Dear Sirs:

“By virtue of the provisions of article 17 of Regulation (EU) 
596/2014 on market abuse, and article 228 of the reformed text 
of the Stock Market Law approved by Royal Legislative Decree 
4/2015 of October 23 and concordant dispositions, and in Circular 
03/2020 from the BME MTF Equity stock market, the following 
information related to GREENALIA, S.A. (The “ISSUER”) is provided 
to the market under the exclusive responsibility of the issuer and 
its administrators:”

OTHER RELEVANT INFORMATION
Today, Greenalia, S.A., has been adjudicated 135MW of onshore 
wind power in the tenders issued by MITECO. This figure represents 
13.5% of the power allotted by the Ministry to this technology.

The company will allocate the 135MW adjudicated in today’s 
auction to the projects in its Eolo II plan, specifically, to the wind 
farms in Felga (21MW), Gato (25.2MW), Penas Boas (16.8MW), 
Pena Ombra (45MW) and O Cerqueiral (27MW), all in the province 
of A Coruña and in advanced stages of the authorization procedure, 
with public scrutiny under way.

Apart from these, there are another 135MW contemplated in the 
Eolo I Plan. These are the wind farms in Campelo (40MW), Bustelo 
(50MW), Monte Toural (20MW), and Touriñan (25MW), that are 
close to closing the pooled market financing, following the same 
strategy used for the other projects in this plan: Miñon (24MW), and 
Ourol (22.5MW), already operating, and Croa, Croa II and Monte 
Tourado, currently under construction, which together will generate 
27.7MW.

With these 9 wind farms, Greenalia will have a total of 270MW, all 
to be installed in Galicia in 9 installations on which construction 
work will commence this year, allowing them to be commissioned 
progressively starting in 2022.

The technical configuration of the projects, sharing electrical 
infrastructure and with the same integration point, with a 
corresponding reduction in investment, plus the high availability 
of the projects, with an average of over 3,800 hours, has allowed a 
very competitive bid of 28.89€/MW in the bidding.

With the commissioning of these wind farms, plus the 74 MW 
currently in operation or under construction, Greenalia will have 
a total of 344MW in the next two years, apart from the 50MW 
of the biomass plant, which is also in operation. In total, 394MW, 
that form part of the pipeline of nearly 4GW that the group is 
currently negotiating in 4 technologies (onshore wind, offshore 
wind, photovoltaic and biomass), with a very diversified portfolio 
in which floating offshore wind power will play a significant 
role, since it is expected to be one of the best future renewable 
technologies world-wide.

These 270MW imply an investment of over 270 million Euros 
during the next few years, and the creation of 2,700 jobs during 
the construction of these wind farms.

With this new achievement, Greenalia has ratified its commitment 
to renewable energy as a source of green growth, and is in a key 
position in the decarbonization process in Spain and Europe.

For Greenalia, the development and construction of these MW of 
wind power in the community is an important step forward that 
should constitute an opportunity to strengthen the Galician industry 
of wind power components and establish jobs linked to it.

Please do not hesitate to contact us for any further information 
that you desire.

In A Coruña, January 26, 2021.

Sincerely,
D. Antonio Fernández-Montells Rodríguez 
Financial Director of Greenalia S.A
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JUNE 29, 2021
Dear Sirs:
“By virtue of the provisions of article 17 of Regulation 
(EU) 596/2014 on market abuse, and article 228 of the 
reformed text of the Stock Market Law approved by Royal 
Legislative Decree 4/2015 of October 23 and concordant 
dispositions, and in Circular 03/2020 from the BME MTF 
Equity stock market, the following information related 
to GREENALIA, S.A. (The “ISSUER”) is provided to the 
market under the exclusive responsibility of the issuer 
and its administrators:”

OTHER RELEVANT INFORMATION
Yesterday, the Greenalia general shareholders’ meeting 
approved the appointments of the members of the 
company’s Board of Directors, reconfirming several of its 
members, as was proposed in the meeting in May.
At the same time, the meeting yesterday afternoon has 
approved the designation of Jose Maria Castellano as 
president of the company’s Board of Directors.
Having been approved in the Shareholders’ Meeting, 
the Board of Directors is composed of six members: 
Manuel Garcia Pardo, Antonio Fernández-Montells and 
Beatriz Mato, as executive directors; Norcorporate, S.L., 
represented by Antonio Couceiro, as an independent 
director; and José María Castellano and Pablo Castellano, 
as proprietary directors.
The Board of Directors consists of:

Manuel García, company CEO and main shareholder of 
Greenalia.
Antonio Fernández-Montells, Chief Financial Officer (CFO) 
of Greenalia, has a degree in business administration 
and management and an MBA (IESE Business School). 
With more than 14 years’ experience, he has been CFO in 
Greenalia since 2016. He was previously a consultant for 
Accenture, PwC and KPMG.
Norcorporate, S.L., is represented by Antonio Couceiro, an 
independent director of Greenalia who has an engineering 
degree in Roads, Canals and Ports. He has received 
extensive training in the business world and has enjoyed 
a long professional career, during which he has been 

Councillor for Industry in the Xunta de Galicia, Managing 
Director of Begano and a director in Inveravante. At the 
present moment, he is president of the Chamber of 
Commerce, of Afigal, and of Cesgar (Confederation of 
Reciprocal Guarantee Companies) and of the Royal 
Sporting Club of La Coruña.
Beatriz Mato, Greenalia’s director of Corporative 
Development and Sustainability since February 2020, 
is a graduate of the Bilbao Higher School of Industrial 
Engineers and is specialized in Business Organization. She 
has an MBA from the approved Business School of the 
UDC. For 13 years, she worked in business environments, 
in IBM, Rank Xerox and Norcontrol (now Applus), before 
joining the innovation department of IGAPE. From 2009 
to 2018 she was a Councillor in the Xunta de Galicia. At 
present, she combines her post in Greenalia with the post 
of independent councillor in the Euskatel Group and in the 
Technical Water Management company, Gestagua, S.A.
Since June, 2020, José María Castellano, owner of 5.18% 
of Greenalia’s shares, has extensive experience as a 
manager and an investor. Since 1985, he has been a 
member of the Board of Directors of Inditex, and in 1997, 
he was named vice-president and CEO of the group. He 
has also been president of ONO and the NovaGalicia 
Bank. José María Castellano is a doctor in Business 
Economics (Madrid Complutense University), professor 
of Economic Finance and Accounting in the University 
of A Coruña and a member of the Academy of Economic 
and Financial Sciences. Currently, he is a member of the 
boards of directors of several leading Spanish companies.
Since 2015, Pablo Castellano has been president of 
Family Office Nakadama, the instrument used by the 
family of José María Castellano to administer their estate. 
Previously, he was president of Suburban Design and a 
director of Niki Bosch, and also a director in Riopele, all 
companies in the textile sector.

Please do not hesitate to contact us for any further 
information that you desire.
In A Coruña, June 29, 2021.
Sincerely, 
D. Antonio Fernández-Montells Rodríguez 
Financial Director of Greenalia S.A

Governance

JULY 21, 2021
Dear Sirs:
“By virtue of the provisions of article 17 of Regulation 
(EU) 596/2014 on market abuse, and article 228 of 
the reformed text of the Stock Market Law approved 
by Royal Legislative Decree 4/2015 of October 
23 and concordant dispositions, and in Circular 
03/2020 from the BME MTF Equity stock market, 
the following information related to GREENALIA, 
S.A. (The “ISSUER”) is provided to the market under 
the exclusive responsibility of the issuer and its 
administrators:”

OTHER RELEVANT INFORMATION
Greenalia, via its affiliate Greenalia Solar Power US INC, 
has today acquired an American renewable energy 
generation company with a total capacity of 670MW of 
photovoltaic power in RTB (Ready to Build) conditions, 
thus accelerating the implantation of our business in 
the USA.
Greenalia plans to construct the 670MWp of 
photovoltaic power (in Texas) during 2022. This 
purchase also contemplates the installation of 170MW 
of battery storage, and, between the two parts of the 
project, signifies an investment of $450M.
With this operation, the company has assured the 
achievements of the objectives established in its 
strategic plan, and increased its technological diversity 
to 5 technologies (Onshore Wind, Offshore Wind, 
Photovoltaic, Storage and Biomass) in two currencies, 
the Euro (€) and the dollar (USD).
The company has thus accelerated the entry into the 
US market as contemplated in the “COVID Resilience 
Plan” presented this year in March. The commitment of 
the US administration to renewable energy has opened 
an attractive panorama in this sector and we must 
make the most of it.

In addition to this purchase, the company has started 
proceedings for new photovoltaic, wind power and 
storage projects there, and continues to study the 
acquisition of other companies in this sector, in order 
to advance rapidly in what is now a growth industry in 
the USA.
The exploitation of these projects, and other future 
business in the USA, will be carried out via the new 
companies Greenalia Power US, INC., and Greenalia 
Solar Power US, INC.
Please do not hesitate to contact us for any further 
information that you desire.
In A Coruña, July 21, 2021
Sincerely,
D. Antonio Fernández-Montells Rodríguez 
Financial Director of Greenalia S.A
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NOVEMBER 24, 2021
By virtue of the provisions of article 17 of Regulation 
(EU) 596/2014 on market abuse, and articles 226 and 
228 of the reformed text of the Stock Market Law 
approved by Royal Legislative Decree 4/2015 of October 
23 and concordant dispositions, and in Circular 3/2020 
from the BME Growth sector of BME MTF Equity stock 
market (“BME MTF Equity”) regarding information to 
be provided by companies trading in the BME Growth 
sector of BME MTF Equity ((“Circular 3/2020 of BME 
MTF Equity”), in their current forms, Greenalia, S.A., 
(hereinafter, the “Company” or “Greenalia”) reports the 
following:

PRIVILEGED INFORMATION
Following on from our communication about 
PRIVILEGED INFORMATION issued by the company 
today in the context of the increase of the company’s 
capital via monetary contributions and excluding 
preferential rights to subscription (the “Increase in 
Capital”) approved today by the Company’s Board of 
Directors (under the aegis of the delegation of faculties 
conferred by the Extraordinary General Meeting of 
Shareholders celebrated on November 22, 2021, 
voting on the third point of the Order of the Day, and in 
accordance with the provisions of article 297.1.b of the 
Law of Capital Companies), the Company reports the 
results of said Increase in Capital.
The Increase in Capital has been implemented by the 
Company via a procedure of accelerated placement, 
delegating, to certain directors and the company 
CEO, the faculty, among other questions, of fixing and 
determining the final terms of said Increase in Capital, 
including., amongst other considerations, the final 
amount, the maximum number of shares issued and 
the corresponding emission premium, which has been 
carried out as a consequence of the investigation of 
the demand carried out within the framework of private 
accelerated placement by Banco Santander, S.A., as 

Senior Global Coordinator, and Solventis, A.V.,S.A., as 
Global Coordinator, and, in both cases, as placement 
entities (the “Placement Entities”), in which Banco 
Santander, S.A. has also acted as an agent in the 
placement.
The company announces that it has successfully 
completed this Increase in Capital and that, during 
the placement period that ended today (November 
24, 2021), investors have subscribed 937,500 new 
shares (the “New Shares”) at an issuing price per 
share ( nominal plus premium) of 16.00 Euros, which 
represents approximately 4.4% of the company 
capital prior to the Increase in Capital, and 4.2% of 
the company capital following the Increase in Capital 
(which in any case, is less than the limit set by the 
delegation of the Shareholders’ Extraordinary General 
Meeting of November 22, 2021, and less than the 
amount authorized by the Board of Directors).
Jose Maria Castellano, shareholder and member of the 
Greenalia Board of Directors, has participated in the 
increase in capital via Alazadi, S.L., by subscribing to 
50,000 shares.
Confidential
According to the above, the increase in capital implies 
the issue and circulation of 937,500 New Shares, with 
a total nominal value of 18,750 Euros and a total issue 
premium of 14,981,250 Euros. Therefore, the total 
cash value accrued by the company as a result of the 
Increase in Capital comes to 15,000,000 euros.
As a result of this increase, the company’s capital 
has been established definitively in 443,419.40 Euros, 
divided into 22,170,972 shares with a nominal value of 
0.02€, entirely subscribed and paid up.
In A Coruña, November 24, 2021
Sincerely,
D. Antonio Fernández-Montells Rodríguez 
Financial Director de Greenalia S.A

DECEMBER 13, 2021
Dear Sirs:

“By virtue of the provisions of article 17 of Regulation 
(EU) 596/2014 on market abuse, and article 228 of 
the reformed text of the Stock Market Law approved 
by Royal Legislative Decree 4/2015 of October 
23 and concordant dispositions, and in Circular 
03/2020 from the BME MTF Equity stock market, 
the following information related to GREENALIA, 
S.A. (The “ISSUER”) is provided to the market under 
the exclusive responsibility of the issuer and its 
administrators:”

OTHER RELEVANT INFORMATION
Last Friday, December 10, 2021, the Greenalia, S.A. 
Company registered a program of Green Promissory 
Notes in the MARF (Alternative Fixed-Income Market) 
with a value of 100 million Euros, valid for one year 
from the date of publication. The coordinating body of 
the operation is Banco Santander, who will also act as 
a placement agent, together with Banco March.

The program has been evaluated by Sustainalytics, 
a leading agency in sustainability analysis, that 
has considered that the company’s projects can 
contribute to the process of energy transition in Spain. 
The report issued by this international independent 
agency confirms that the company’s financial 
program “is robust, transparent and aligned with 
the general sustainability strategy of the company, 
at the same time as allowing a contribution to the 
United Nations Sustainable Development Goal 7, that 
mentions access to affordable, safe, sustainable and 
modern energy for all”

With this initiative, the second program of Green 

Credits in the Spanish market, Greenalia has 
consolidated its position as a pioneering company 
in the emission of green finance, since all credits 
issued up till now, the last one for 55 million, issued 
in December 2020, have been qualified as green, 
with the maximum Standard&Poor’s rating in the 
sustainability sector.

This operation is in addition to the company’s capital 
increase of 15 million Euros, two weeks ago. Both 
operations fall in the context of the ongoing expansion 
plan of this company, whose head office is in A 
Coruña. This plan includes a high-capacity pipeline 
based on five technologies (onshore and offshore 
wind power, solar power, storage and biomass) in 
Spain and the USA.

At the same time, just as the company predicted in 
the section Other Relevant Information on November 
23, 2021, where the YTD’21 results as of the end of 
October were presented, the previsions for the end of 
the year are positive, with an EBITDA that in any case 
will exceed the 24 million contemplated for 2021 in 
the Plan presented by the company in its IPO proposal 
in 2017 (Doc. IPO information, of November 27, 2017).

In A Coruña, December 13, 2021.

Sincerely,
D. Antonio Fernández-Montells Rodríguez 
Financial Director de Greenalia S.A
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DECEMBER 26, 2021

Dear Sirs:

“By virtue of the provisions of article 17 of Regulation 
(EU) 596/2014 on market abuse, and article 228 of the 
reformed text of the Stock Market Law approved by Royal 
Legislative Decree 4/2015 of October 23 and concordant 
dispositions, and in Circular 03/2020 from the BME MTF 
Equity stock market, the following information related to 
GREENALIA, S.A. (The “ISSUER”) is provided to the market 
under the exclusive responsibility of the issuer and its 
administrators:”

OTHER RELEVANT INFORMATION

Last Thursday, December 23, Greenalia Wind Power 
S.L.U. (a company 100% owned by Greenalia, S.A.) signed 
a pre-contract agreement to supply renewable energy to 
the Alcoa aluminium plant in San Cibrao (Lugo).

As established in the document signed by the two 
companies, Greenalia has undertaken to supply up to 
2,297GWh/year to Alcoa. This energy will be supplied from 
wind farms that are under development in the Galician 
Autonomous community, mainly in the province of Lugo, 
where Alcoa’s plant is located. The regulatory framework 
of the supply contemplates a minimum duration of 10 
years, starting on January 1, 2024.

This agreement meshes with Alcoa’s industrial planning 
proposal to reactivate the installation, starting in 2024, 
in a context of rising electricity prices, which means that 
wind power is an opportunity to ensure, in the medium 
term, the competitiveness of Galician industry, and of 

Alcoa in particular, via a PPA such as this one. In order 
to take on this commitment, in terms of timing and the 
quantity of energy to be supplied, Greenalia has selected 
18 projects, all in Galicia, with a total maximum power 
of 895MW. These projects, that include access and 
connection, have been accepted for processing, and 8 of 
them are already in the public scrutiny phase. In addition, 
installations have been selected on the basis of power 
grid integration points, which reduces the environmental 
impact and the time required to enter into service.

Greenalia has 3,272MW under consideration in Spain, 
of which 80% include access and connection and are in 
a very advanced stage of processing. Of these, 584MW 
correspond to wind power projects in the province 
of Lugo, with access and connection to the Spanish 
Power Grid in the Xove substation, alongside Alcoa’s 
installations. Some of these projects are being processed 
by the Ministry, and others by the Xunta (Galician regional 
government). Over 50% have already been opened to 
public scrutiny, and the rest will be opened at the start of 
next year, so construction will be able to start at the end 
of this year.

In A Coruña, December 26, 2021.

Sincerely,

D. Antonio Fernández-Montells Rodríguez 
Financial Director of Greenalia S.A
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RESPECT
for LEGALITY
We  carry out our business and 
professional activities in strict 
compliance with the law.

INTEGRITY
Our behaviour is ethically irreproachable, rejecting 
any form of corruption  and respecting the 
particular circumstances and needs of all persons 
affected by our activities, with the desire that our 
corporate practices reflect our values.

RESPECT for
HUMAN
RIGHTS
In all of our actions, we 
scrupulously respect the 
Human Rights and Public 
Liberties included in the 
Universal Declaration of 
Human Rights

SAFETY
We strive for excellence, creating optimum 
conditions of occupational health and safety. 
In all of our areas of activity, we demand 
a high level of safety in our processes, 
installations and services, paying attention 
above all to the protection of our personnel, 
suppliers’ personnel and local clients.

PRINCIPLES
that FORM
the BASIS of
OUR CODE OF 
CONDUCT AND 
CORPORATE 
GOOD 
PRACTICE

TRANSPARENCY
All information that we issue 
regarding our operations is 
true, verifiable, adequate, 
clear and transparent.

RESPONSIBILITY
We accept our responsibility and act 
in consequence, committing all of our 
resources to achieving this end.

Ethics and Integrity
Code of Conduct and Corporate 
Good Practice
Greenalia’s Board of Directors decided, in 2021, to implant 
a Program of Regulatory Compliance, to create a common 
framework of integrity in the course of our activities. 

The centrepiece of this Program is the Code of Conduct and 
Corporate Good Practice, which is aligned with the princi-
ples of the World Compact, to which we are signatories, and 
which can be found in our corporate web site. 

Our ethical principles and activity guidelines are expound-
ed in our Code of Conduct. This code is accepted by every 
person who becomes a part of our organization, and estab-
lishes the basic principles and commitments that we expect 
and that must be demanded of the companies in Greenalia 
and of all personnel, directors and administrative organs. 
Therefore, it constitutes a common framework of integrity 
for everyone in their professional activities and in their rela-
tionships with the groups of interest.. 

To ensure compliance with applicable legislation and with 
the Code of Conduct, we continue to work on the reinforce-
ment of our internal procedures and policies, accepting the 
guidelines on personal and professional behaviour that our 
Board of Directors deems necessary to generate added val-
ue for our shareholders, for ourselves and for the companies 
in the group that handle our different activities.  All of this 
can be seen in the approval of the Green Book, the book of 
company policies, ratified by the Board of Directors during 
this year. 

Greenalia’s Headquarters
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Since September 2021, we have a Committee of Reg-
ulatory Compliance, charged with preventing, detect-
ing, mitigating and correcting business behaviour not 
aligned with ethics and legality. 

This committee is responsible for ensuring the correct 
application of our Code of Conduct and for resolving 
consultations received via the complaints channel, in 
addition to guaranteeing access to and training in the 
Code for all of our personnel.

The Committee’s functions are: 

• Practical application of the Program.

• Investigation of actions that could be illegal or might 
violate our internal regulations.

• Escalation of all documentation for the development 
of this Program to Greenalia’s Audit Commission.

• To plan training on regulatory compliance, determin-
ing its contents.

• To respond to doubts of our personnel regarding the 
application of the Program.

• To issuing reports on the efficacy of the measures 
adopted and the activities produced, and to suggest 
improvements.

To promote compliance with this, with the rest of our 
Program of Regulatory Compliance and with the law, 
during this year we have set up a Responsibility Chan-
nel that may be used by any person who, in their rela-
tionship with Greenalia, observes any violation of our 
standards for regulatory compliance. This channel can 
also be used to present complaints, claims, questions 
regarding the Regulatory Compliance Program and sug-
gestions All of this contributes to the creation of a true 
culture of compliance that will help us to develop our 
business project. 

This channel is managed by an independent body, thus 
guaranteeing the confidentiality of the communications. 
The platform is set up to allow anonymous reports and 
may be accessed via the corporative web site. 

Ethics in 
the supply
chain

Our supply chain consists of supply companies, con-
tractors and external collaborators that help us in the 
planning and execution of the projects that we under-
take in our different lines of business and with whom 
we establish relationships based on trust, impartiality, 
objectivity and transparency. 

In order for them to understand the behavioural 
guidelines that should govern their relationship with 
Greenalia, during 2021we have approved the Ethical 
Charter for Supply Companies, which has been elab-
orated on the basis of our Code of Conduct and is 
aligned with the principles of the World Compact 

In order to ensure understanding and acceptance of 
this Charter, we ask recipients to sign a document to 
this effect. At the same time, to evaluate the perfor-
mance related to some questions related to sustaina-
bility or ESG (Environmental, Social and Governance), 
we ask them to fill in a specific questionnaire.

Greenalia’s Headquarters
Supervisory bodies

Committee of
Regulatory Compliance
Gonzalo María Castañeira Sobrino
People, Brand & Communications Director 
President / Chief Compliance Officer

Beatriz Mato Otero
CSO Chief Sustainability Officer
Board member

Fátima Rodríguez Vilar,
Sustainability ESG Specialist
Board member

A specialized external company has been 
appointed to act as the Committee Secretary, 
with a right to speak but no voting power.
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Greenalia’s Headquarters

It should be noted that this year, just as in 2020, no 
judicial actions have been taken against Greenalia 
for anti-competitive or disloyal practices, nor has 
any corruption been detected. Nor have we suf-
fered any significant fines or penalties for non-com-
pliance in the social, economic or labelling areas. 

We work unceasingly to reinforce our internal pol-
icies and procedures to ensure compliance with 
the law and the Program. Specifically, in addition to 
the Code, we have approved our Regulatory Stand-
ards for the Compliance Committee and for the 
Responsibility Channel, and we are working on our 
Crisis Communications Manual, our Contracting and 

Sub-contracting Standards and our Anti-corruption 
Standards. The latter establishes the obligation to 
include an anti-corruption clause in contracts with 
other companies and imposes specific behavioural 
guidelines for donations and sponsorships; gifts, 
invitations and journeys; relationships with the pub-
lic sector; conflicts of interest; the establishment of 
due diligence in certain cases; donations to political 
parties (prohibited); and keeping of accounts books 
and entries. 

In addition, as regards Data Protection, during 2021 
we have constituted the Data Protection Commit-
tee, in order to confirm the correct assignation of all 

functions and responsibilities related to adaptation 
to the European General Data Protection Regula-
tions for Personal Data 2016/679 (GDPR) 

It should be noted that during this year, no security 
violations have been detected in data treatment, so it 
has not been necessary to activate the procedure for 
registration and notification before the Data Protec-
tion Agency. The project for regulatory compliance 
affecting the data protection regulations forms part 
of a management system that includes, as a funda-
mental feature, reviews and audits as part of a cycle 
of continuous improvement.  

As an additional tool to mitigate the risk of corrup-

tion, Greenalia submits to financial audits every six 
months, more often than required by law. 

In order for all of our personnel to be familiar with 
the Compliance Program, we organize specific 
training courses about it, some of them more spe-
cialized, such as the one we gave at the end of the 
year to Greenalia’s Board of Directors on corruption 
offences.

Governance
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In Greenalia, we formalized our adhesion in 2019 to the greatest sustainability initiative in the world, the United Nations Global Compact. 
With this decision, we have acquired a commitment to uphold the Ten Principles of the UN Global Compact, derived from declarations of 
the United Nations:

The Ten Principles of the 
United Nations Global Compact 
are based on 4 pillars:  
Human Rights,   
Labour Rights, Environmental 
Protection and Anti-
corruption. 

Our commitment consists in incorporating the 
Global Compact and its principles into the strategy, 
culture and daily activities of our company, and 
in getting involved in cooperative projects that 
contribute to the Sustainable Development Goals. 
The GRI index in this report, which also constitutes 
a Progress Report, indicates the different parts of 
the document related to each of the Principles of 
the Global Compact. 

In Greenalia, we believe that the Agenda 2030 
continues to be of vital importance in the present 
situation provoked by COVID-19, since the SDGs will 
be fundamental in the sustainable reconstruction 
of health systems, of the different economies and 
of different sectors following the crisis provoked 
by this pandemic. In this new context, the SDGs 
do not just continue to be valid, they become more 
important than ever. 

THE UNIVERSAL DECLARATION
OF HUMAN RIGHTS

THE ILO DECLARATION ON 
FUNDAMENTAL PRINCIPLES AND 
RIGHTS AT WORK
THE RIO DECLARATION ON

ENVIRONMENT AND 
DEVELOPMENT

THE UNITED NATIONS 

CONVENTION AGAINST 
CORRUPTION

During 2021, we have imparted 58 hours of ESG 
training to all of our personnel, covering the 
Principles of the Global Compact and Human 
Rights. 

United Nations Global Compact
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PRINCIPLE 5PRINCIPLE 3

PRINCIPLE 6
PRINCIPLE 4

The effective 
abolition of child 
labour

Uphold freedom of 
association and the 
effective recognition 
of the right to 
collective bargaining

Elimination of 
discrimination 
in respect of 
employment and 
occupation

Elimination of all 
forms of forced and 
compulsory labour

PRINCIPLE 1

PRINCIPLE 2

PRINCIPLE 8 PRINCIPLE 9

PRINCIPLE 7

PRINCIPLE 10

Support and respect 
the protection of 
internationally 
proclaimed human 
rights

Businesses should 
not be complicit 
in human rights 
abuses

Undertake initiatives 
to promote greater 
environmental 
responsibility

Encourage the 
development 
and diffusion of 
environmentally-friendly 
technologies

Support a precautionary approach to 
environmental challenges

Businesses should 
work against 
corruption in all its 
forms, including 
extortion and 
bribery

Ourol Wind farm (22.5 MW)
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We are present on the Boards of Directors of several 
associations, such as the Association of Renewable 
Energy Companies (APPA) and the Galician 
Association of Metal Industries and Associated 
Technologies (ASIME). We are in constant contact 
with industry via membership in other associations, 
such as the Wind Power Businesses Association 
(AEE), the Galician Wind Power Association (EGA), 
the Association for Progress in Management 

(APD), the Nordés Business club, The Spanish 
Association of Women in Energy (AEMENER), the 
Spanish Photovoltaic Union (UNEF), the Spanish 
Biomass Association (AVEBIOM), the Spanish 
Standardization Association (UNE), the Canary 
Islands Maritime Cluster (CMC), the WFO (World 
Forum for Offshore Wind) and the Spanish Biomass 
Technological Platform (BIOPLAT), as well as in 
local forestry associations.

During this year, we have joined the American 
Clean Power Association (ACP), the American 
Council on Renewable Energy (ACORE), the 
Solar Energy Industries Association (SEIA), 
the Smart Electric Power Alliance (SEPA) and 
the American Sustainable Business Network 
(ASBN), associations involved in the promotion 
of renewable energies in the US, a market in 
which we started operating in 2021. 

This places us in a strategic position of leadership in regulations, technological solutions and new developments 
that affect the advance of renewable energies. In addition, our adhesion to the Energy Storage Association (ESA) 
and our active participation in various international forums allow us to undertake new projects in energy storage 
for renewable energy and to broaden Greenalia’s technological spectrum internationally, positioning us as a key 
actor in this sector. 

Floating Offshore Wind Farm Project

We are aware of the need for a global contribu-
tion to a sustainable society, and we believe that 
the future of sustainability must move ever clos-
er to an open vision in which collaboration must 
be a pillar upon which industry must evolve. To 
this end, we collaborate with different groups 
of interest and maintain alliances with various 
organizations for the development of technol-
ogies that favour the decarbonization of our 
energy model. 

appa
renovables

we have been selected 
as one of the  

for our developments in 
Floating Offshore wind. 

101
Exemplary
Businesses

#PorElClima
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Satellite image of Europe

Risk management in Greenalia is a process directed by the Board of 
Directors and the Steering Committee, with the aim of predictably 
guaranteeing the achievement of the company’s objectives with a 
low-to-medium risk profile.  This offers our groups of interest a suf-
ficient guarantee of protection of the value generated.

In the current complicated situation, proper risk management is 
even more relevant, for which reason Greenalia has carried out an 
analysis and evaluation of the corporate risks, both insurable and 
non-insurable, following the methods of one of the consultants with 
most experience in this field, which are aligned with international 
standards and best practices in the field of Integral Risk Manage-
ment (ISO 31000, COSO, Global Risk Report, etc.). 

The identification and evaluation of Greenalia’s Risk Universe, in ac-
cordance with the defined risk scales, was carried out via interviews 
with the heads of business areas with a transversal view of the or-
ganization and its strategic challenges. 

Once these risks were identified, they were classified according to 
different levels of exposure, in order to define a strategy for risk man-
agement and so mitigate, transfer and/or stave off the different risks. 

Areas of exposure: Compliance, Business, Economic/Financial, 
ESG, Operational and Technological.

Impact and probability evaluation scales are instruments that allow 
Greenalia to weigh their exposures to risks in a quantitative manner, 
whenever necessary or whenever action is required. 

Risk management
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R-17
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R-66

R-01

R-43

R-44

R-02

Risk Code 
Risk

Opposition from the local community or groups of interest R-21

Setbacks in projects R-37

Problems obtaining licenses and permits R-44

Fluctuations in energy demand or prices R-17

Non-compliance with the project specifications R-41

Excessive construction or installation costs R-43

Political risks R-66

Lack of succession plans R-14

Unfavourable variations in prices of raw materials or other commodities R-02

Unfavourable variations in interest rates R-01

Greenalia’s Headquarters
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In this context, after analysing the global risk tendencies, we have identi-
fied two themes that do not currently imply a critical risk for the organi-
zation but are nevertheless global tendencies: Exposure to climate risks 
and to cybersecurity risks. 

The non-inclusion of these risk areas in Greenalia’s key risk universe is a 
consequence of the evaluation by the Board of Directors of the efficacy 
of the measures of mitigation and management that the company has 
already implemented. 

Global Risk Horizon 2021
Top 10 in short-term

criticality
(next 0 to 2 years)

Extreme weather

Climate action failure

Human environmental damage

Infectious diseases

Biodiversity loss

Digital power concentration

Digital inequality

Interstate relations fracture

Cybersecurity failure

Livelihood crises

Infectious diseases

Climate action failure

weapon of mass destruction

Biodiversity loss

Natural resource crises

Human environmental damage

Livelihood crises

Extreme weather

Debt crises

IT infrastructure breakdown

Top 10 in probability Top 10 in impact

Infectious diseases

Cybersecurity failure

Youth disillusionment

Livelihood crises

Digital inequality

Social cohesion erosion

Extreme weather events

Terrorist attacks

Prolonged stagnation

Human environmental damage

1 1

2 2

3 3

4 4

5 5

6 6

7 7

8 8

9 9

10 10
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Main risks of climate change

Main opportunities of climate change
Category opportunity Impact opportunity management

Products and 
services

 
Increased demand for energy from renewable sources 

derived from regulatory changes on a European or national 
level. 

 
Short/medium/

long-term 
opportunities

Increased 
income

Strategic plan 1-5-100, aligned with the Sustainability Plan, 
based on investment of over 1,000 M€ between 2019-2023 

in renewable energy projects.

Efficient use 
of resources Lower availability of hydraulic resources.

 
Short/medium/

long-term 
opportunities

Increased 
business 
resilience

Investment of 1 M€ in dry refrigeration technology in our 
biomass plant, practically zero water consumption.

Type Description Impact Management and mitigation of risk

Chronic

Long-term changes in rainfall patterns, increase of 
average temperatures, and consequently, the frequency 
of fires, plagues and forestry diseases, could affect the 
productivity of forestry plantations.

High risk 
in the long 

term

Reduced income from forestry business due to 
decreased production capacity.

Increased operating and biomass supply costs.

Reduced income and increased costs related to the 
negative impact on the workforce (safety, health and 
absenteeism).

Mitigation of the impact on the traditional forestry business via a 
growth strategy for the main business centred on investment in 
renewable energy projects.
Financial planning assumes a possible increase in operating and 
biomass supply costs.
Creation of a work group to implement  control procedures and to 
analyse the impact in forest productivity for the main forest species 
for different emission scenarios *. 

Acute
An increase in the frequency and severity of extreme 
weather conditions could damage plantations and/or 
hinder forestry operations

Medium 
risk in the 
long term

Acute
Material damages in wind farms and photovoltaic 
installations caused by an increase in the frequency and 
severity of extreme weather conditions

High risk 
in the long 

term

Reduction of income derived from reduced sales. 
Increased repair and maintenance costs. Risk transfer via insurance against risks derived from climatological 

phenomena.

Category: Physical

*On the basis of the Report on Climate Change in Galicia 2016, which included forecasts of temperature and rainfall variations for different emission scenarios.

With the understanding that climate change is a critical global 
challenge, and in line with the recommendations of the Task Force on 
Climate-Related Financial Disclosures (TCFD), we have undertaken 
to identify, evaluate and quantify the risks and opportunities related 
to climate change.

Management of
climate change risks

Alto da Croa Wind Farm I (7.3MW)
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Greenalia is positioned favourably with respect to the so-called transition risks, 
and we have a growth strategy based exclusively on renewable energy projects, 
in line with the global energy transition process towards a low-carbon economy. 
For this reason, this has not been identified as a critical risk for the organization. 

With the aid of the Sustainability Committee, the Steering Committee in charged 
with supervising the organization’s activities related to the environment, including 
the management and mitigation of the risks related to climate change. 

The process of identifying these risks is nurtured by our constant communications 
with the sector via our memberships in associations and with our groups 
of interest, and also by consulting external sources, and they are evaluated 
according to their probability, and the economic consequences and effects on our 
reputation, in order to define the risk level and prioritize them.

RISK ANALYSIS 2021

Physical risks derived from 
climate change

Risk level: 6.07 Risk level: 5.20

Residual probability: 2.13
Residual impact: 2.86

Residual probability: 2.14
Residual impact: 2.43

Climate transition risks

Monte Tourado Wind Farm (10.4MW)
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Main cybersecurity risks

Type Description Impact Management and mitigation of risk

Acute Security breaches, APTs, 
Ransomware attacks

Low risk in the 
long term

Reduced income from forestry business 
due to IT systems downtime.

Slowing of internal processing capacity 
and operational processes.

Mitigation of the impact on the traditional 
forestry business via a security strategy in 
IT systems  using encryption and systems 

hardening, applying security policies both in 
hardware and in network data transit.  Acute Security breaches in public cloud 

services
Medium risk in 
the long term

Category: Physical

The main cybersecurity risks identified correspond fundamentally with the so-called physical cybersecurity threats, and 
incorporate the management and mitigation process of general risks. 

RISK ANALYSIS 2021

Exposure to Cyberattacks

Risk level: 6.6

Residual probability: 3
Residual impact: 2.2

Cybersecurity risks
management

Greenalia’s Headquarters

Governance
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Clean water and drainage

Affordable, non-contaminating energy

Decent work and economic growth

Target / 6.4

Target / 7.2 / 7.a

Target / 8.4

Our Curtis-Biomass Plant uses dry refrigeration 
technology, reducing our potential water con-
sumption by 90%.

We have made a significant contribution to the 
process of energy transition, with an investment 
of 1,000M€ between 2019 and 2023 in projects 
for the generation of electricity from renewable 
sources. At the end of 2021, 27% of the invest-
ment planned up to 2023 has been implemented.

In recognition of our commitment to sustainabili-
ty, rural development and promotion of small for-
est owners, we have obtained the Madera Justa 
seal and SURE certification. Our projects favour 
the economic growth of rural areas and promote 
the creation of local jobs. 

Sustainable cities and communities

Responsible production and consumption

Climate action plan

Terrestrial ecosystems

Target / 11.4

Target / 12.5

Target / 13.2 / 13.3

Target / 15.2 / 15.4

Greenalia has teams of expert archaeologists 
to identify and expose significant natural 
archaeological elements in the areas of our 
projects so that the public can see and enjoy 
them. 

The business model of our biomass plant in Cur-
tis-Teixeiro is an example of Circular Bio-econ-
omy. We use exclusively forestry waste, which 
would otherwise be thrown away, as a source of 
renewable energy to generate electricity. 
In our offices, we implement integral recycling 
practices and eliminate single-use plastics. 

We have a Sustainability Plan (ESG) and envi-
ronmental policies (Green Book). Reduction of 
nearly 60% of our direct emissions in equivalent 
k€ (EBITDA) compared to 2020.

We are guided by the principle of precaution, 
avoiding all possible impacts on biodiversity as 
far as is possible. 
We decided voluntarily to submit to audits ac-
cording to the most prestigious standards of 
forestry management in the world, FSC® (For-
est Stewardship Council®) and PEFC (Program 
for the Endorsement of Forest Certification 
schemes). In 2021, we advanced in our task 
of protecting the environment by successfully 
completing the audit process to obtain SURE 
certification. 
We give priority to purchasing certified wood, 
which now constitutes 88% of our purchases. 

Environmental

Restoration work
on Centaurea Ultreia

https://www.greenalia.es/docs/compliance/green-book-esp.pdf
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In Greenalia, we understand that advancing in regenerative development 
implies increasing our efficiency in the use of resources in order to increase 
our social well-being, and so we optimize the capacity of our systems so that 
they can handle future growth. 

Bearing in mind that half of the total emissions of greenhouse gases (GHG) 
and over 90% of the loss of biodiversity and water scarcity are due to the 
extraction and transformation of resources, we continue to advance in our 
strategy to achieve a climate-neutral economy, both competitive and efficient 
in its use of resources. 

Our work in the area of decarbonization is closely linked to the energy 
transition and the circular economy. The increase of energy from renewable 
sources in the energy mix helps to reduce global warming and its effects on 
biodiversity. Circularity via renewable materials is an important tool in the 
process of decarbonization. 

At the same time, we are aligned with the objectives of the Paris Climate 
Accords, that consist in keeping the rise in global temperature below 2 ºC and 
attempting to limit it to below 1,5 ºC. 

Our environmental management covers four main areas, biodiversity, energy, 
circular bio-economy and water, in which we concentrate the strategies 
derived from our environmental policies, which are explained in our Green Book, 
the book of ESG policies approved in 2021 by the Board of Directors, and 
that are aligned with the energy transition, the fight against climate change, 
responsible use of resources, the application of the principles of the circular 
economy and the regeneration of nature and biodiversity. 

ENVIRON-
MENTAL
POLICY

BIODIVERSITY 
POLICY

CLIMATE 
ACTION
POLICY

CIRCULAR 
ECONOMY 

POLICY

WATER 
POLICY

Environmental

Galician forest

https://www.greenalia.es/docs/compliance/green-book-esp.pdf
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Our commitment to the environment and 
the preservation of the biodiversity of 
ecosystems, countrysides and species in the 
territories in which we are active is more than 
a commitment, it is a necessary condition for 
global sustainability.

To put this commitment to biodiversity into 
practice, we integrate conservation of natural 
diversity into our Sustainability Plan (ESG), 
and so apply a preventive attitude in order to 
minimize the impacts of our infrastructures on 
biodiversity, taking into account its complete 
life-cycle. To this end, environmental directives 
are prepared for each type of infrastructure 
project we may plan. 

Moreover, in our Environmental Policy, included 
in our Green Book, which is available on 
the corporate web site, we include a formal 
commitment to the protection of biodiversity 
and a specific proposal to avoid and mitigate 
any impact, under the responsibility of the Board 
of Directors, demonstrating the importance 

that we give, internally, to this commitment. 

With this in mind, amongst other actions, we 
monitor flora and fauna, especially in the case 
of protected or vulnerable species. We also 
apply silvicultural treatments that minimize the 
risk of forest fires, and restore autochthonous 
species.  

Biodiversity

Galician forest

Environmental

https://www.greenalia.es/docs/compliance/green-book-esp.pdf
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The current health crisis is an excellent opportunity to reinvent our 
relationship with nature and to reconstruct a world-wide system that is more 
respectful of the environment, since the more diverse an ecosystem is, the 
more difficult it is for pathogens to proliferate or take over. 

In Greenalia, we face this challenge by carrying out exhaustive studies of 
environmental impact in the areas around our projects. To this end, we 
organize multidisciplinary teams of experts in order to identify, predict and 
prevent the environmental effects that they could cause to the flora, fauna, 
soil, air, climate, landscape, structure and functioning of ecosystems and 
the scientific-cultural heritage. They also study any effects related to human 
health, such as noise, electromagnetic radiation or shadows caused by the 
installations, that always have to comply with the established legal limits.

These studies cover the entire project from the commencement of the works, 
and cover the entire period of exploitation up to the end of its operations, 
establishing protective and corrective measures to reduce or prevent any 
possible effects.

During 2021, the environmental monitoring activities of the construction 
works, commissioning and operation of our wind farms and connection lines 
have meant 1,704 working hours (vs 1,408 hours in 2020), during which all 
environmental aspects have been monitored with the frequencies established 
in the EMPs and EISs, with weekly visits during the works, for complete 
environmental monitoring to ensure that the construction company complies 
with the protection measures specified by Greenalia. 

Our decisions are intended to guarantee environmental protection at all 
times, and we are guided throughout by the principle of precaution, from 
the initial planning on through the construction and operating phases of the 
projects. 

To guarantee compliance with these measures, and their efficacy, we 
establish an Environmental Monitoring Program (EMP), carried out by teams 
of independent experts, thus ensuring transparency and objectivity. 

During the planning phase of the installations, natural spaces protected 
at a national level, included in the Red Natura 2000, or included in the 
Galician Network of Protected Spaces are considered to be subject to 
strict restrictions. Respect for key areas of conservation of birds is one of 
our main mitigation principles, so we plan our projects to affect the least 

possible surface area and to minimize earth movement. During this phase, 
we seek actively to avoid Important Bird and Biodiversity Areas (IBAs) and 
listed habitats. 

In order to determine the existing populations of birds and bats in the areas 
of the projects, these being the animal communities most susceptible to 
the effects of this phase of the operation, fieldwork is carried out during 
a complete year. Special attention is paid to detect the real presence of 
protected species belonging to these protected communities that are 
potentially present according to the existing bibliography and documentation. 
The purpose of these studies is to create a census of the species present in 
the area, to study their distribution and abundance, their behaviour, biology 
and aetiology, and to propose corrective measures when necessary. 

Protection of  
Biodiversity

1,704
HOURS OF

WORK

Galician forest

Environmental
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In 2020, we signed the Plan and program to protect the population of the species 
Centaurea ultreiae (Silva Panda herb) in the area around Monte Castelo, with 
the intention of minimizing the possible effects on undetected specimens of this 
species and achieve compatibility between the development of our projects and 
the conservation of this protected species.  

To elaborate and develop this program, Greenalia has provided funds with a value 
of 200,000 Euros that are distributed according to a collaboration agreement with 
the Lourizan Centre for Forest Research, a department of the Axencia Galega de 
Calidade Alimentaria (AGACAL) and the higher polytechnic school of engineering 
(EPSE)-Campus Terra de Lugo (USC). 

Under the aegis of this agreement, which is valid until 2024, the research team has 
carried out the first phase of this program during 2021, aimed at diagnosing the 
situation of this plant via extensive prospective research in the municipal districts 
of Coristanco, Carballo and Santa Comba (A Coruña), where this species is found. 

After extensive sampling, involving detection and studies of population dynamics 
in 22 plots to determine the existing types of plants and their reproductive 
systems, in order to obtain detailed data on the evolution of this plant, their 
conclusion was that the real, numerical presence of Centaurea around Monte 
Castelo, at the confluence of the A Coruña towns of Coristanco, Carballo, Santa 
Comba, Tordoia and Val do Dubra is 7,587 plants. 

From these figures, the project managers estimate that the total population 
of Centaurea ultreiae is somewhere between 15,000 to 20,000 shoots, double 
or triple the number estimated in previous studies. This suggests, therefore, a 
positive scenario with respect to its conservation, and demonstrates that the 
results of these studies indicates the real conservation status of the species.

After obtaining the relevant permits, and having located and identified examples 
of this herb, adult samples and seeds were collected for genetic studies, in order 
to analyse the viability of germinating the seeds and of in vitro fertilization, and 
so obtain precise data to implement, in the future, a repopulation program for this 
species. After various trials, it was possible to collect over 3,000 viable seeds, 
and at the end of the year, nearly 2,000 were reproducing and 30 were ready for 
acclimation in the field, offering the prospect of having almost 2,000 plants ready 
for planting when the Bustelo wind farm is constructed.

Periodic visits have been made to our operating 
wind farms and connection lines, as detailed in 
their EMPs (Environmental Monitoring Programs, 
EISs (Environmental Impact Statements) and EIRs 
(Environmental Impact Reports), to monitor possible 
impacts on the bird and bat communities. At the end 
of the year, there were no reports of collisions or 
electrocution of species catalogued as Vulnerable or 
in Danger of Extinction. 

The list of threatened species included in the UICN 
Red List and national and regional lists shows that, 
in the area of our projects, the Alto da Croa, Alto da 
Croa II, Monte Tourado and Ourol wind farms, and their 
connection infrastructure, under construction in 2021, 
and during the first years of operation of the Miñon 
Wind Farm and its connection infrastructure, there 
were no endangered or critically endangered species 
present. The list includes species of birds and bats, 
amphibians, reptiles, terrestrial mammals and plants. 

Plan and program to 
protect the population of 

the species Centaurea 
ultreiae

List of protected species I 2021

uICn RED LIST nº of species

CR Critically endangered 0

En Endangered 1

Vu Vulnerable 8

nT Near Threatened 38

LC Least Concern 130

oTHER nATIonAL
AnD REGIonAL CATALoGuES nº of species

Vu Vulnerable 19

PE Endangered 0

Listed in the national 
catalogue 105Centaurea Ultreia in the surroundings of Monte Castelo

Environmental
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Protecting the Macaronesian 
fern Dryopteris Guanchica in 

the Miñon and Alto da Croa II 
Wind Farms

In response to the identification, in the area around the Miñon Wind 
Farm substation, of a rare species of Macaronesian fern (Dryopteris 
Guanchica), classified as vulnerable in the Galician Catalogue of 
Threatened Species, in 2019 we launched the first phase of measures 
for its protection and recuperation, in collaboration with the University 
of Santiago de Compostela (USC), via the Laboratory of Environmental 
Technology and the Guisamo Agroforestry Training and Experimentation 
Centre. 

As a first step, individuals of this species were located and identified, and 
were then transplanted to a nearby location suitable for their development, 
achieving a 100% survival rate of the transplanted plants. 

We had previously obtained authorization from the General Directorate 
of the Natural Heritage, and the work was carried out according to their 
directions by a highly-qualified technical team from the USC (University 
of Santiago de Compostela) and the Guisamo ATEC. Specifically, the 
latter have several years’ experience in similar work involving the species 
Dryopteris Guanchica in other areas in the Galician community.

The aim of the second phase, which commenced in 2020 and has 
continued during this year, is to ensure the conservation of this species 
and to establish an additional population near to the substation, using 
spores from the existing plants and dedicating a shady area for their 
reproduction. In addition, work commenced during 2021 to generate 
new seedlings, a process that will require 2 years in order to produce 
transplantable examples. 

In the Alto da Croa II Wind Farm , we also located a small population of this 
species, near to a road that was to be reconditioned, and during the works, 
this was cordoned off, with the cordon and the plants being inspected 
weekly; it was planned that, when the weather was suitable, several leafy 
plants would be planted near to them, to provide natural cover to favour 
their conservation in the future. 

Macaronesian fern Dryopteris Guanchica in the Miñon Wind Farm

Environmental
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Greenalia has a team of expert archaeologists to avoid any 
impact on archaeological elements or cultural heritage. Prior to 
the technical studies, we obtain all permits required for the field 
work that we carry out to identify any such elements present in 
the area of our projects. As required by applicable legislation, 

exhaustive Evaluations of Impact on Cultural Heritage are 
prepared to be evaluated by the competent body, the General 
Directorate of Cultural Heritage, a department of the Xunta de 
Galicia’s Council of Culture and Tourism, and archaeological 
monitoring activities are established for the entire duration of 

the works on the wind farms and electrical lines, to ensure that 
archaeological elements are not affected in any way.

In the areas of the projects, consideration is given to elements of 
cultural or archaeological heritage and the protective distances 
for these elements taken from the General Catalogue of Listed 
Heritage Sites in Galicia, the Basic Plan of the autonomous Region 
and municipal plans, strictly observing the protection areas of 
archaeological remains and including the corresponding zones of 
caution and respect when these have been established. At the same 
time, a prospective study is carried out of the entire area affected 
by the project plot and its surroundings, searching for unknown 
elements in order to include them in the official catalogue, and to 
evaluate the impact on them, as well as on the officially-registered 
elements.

The main measure to avoid or reduce possible effects on cultural 
heritage is that, while selecting the emplacement of the wind farms 
and their components, a thorough study is carried out to locate any 
elements of Cultural Heritage that exist in the area. 

Since the locations of these elements and their protection 
perimeters are taken into account in the design of the wind 
farms, the possible effects on them are neutralized or minimized, 
and in each case, suitable corrective measures are proposed, to 
be studied by the technical services of the General Directorate 
of Cultural Heritage in complete compliance with applicable 
legislation. 

During this year, there has been a total of 209 hours of 
archaeological monitoring (412h in 2020). The hours of 
fieldwork in 2021 were less than in previous years because, 
during this year, work has been in the completion phase, and 
no special actions were necessary, as a result of the work on 
evaluation and prevention of impacts carried out at the start of 
the project. 

 

During the archaeological control and monitoring work for 
the construction of the Monte Tourado wind farm, a new, 
uncatalogued neolithic tumulus was located. It was found 
outside the zones of the works and activities, but was inside 
the control area. It was discovered after some pruning work on 
private land was noticed by the team of archaeologists, who 
decided to inspect the area, and found these new archaeological 
remains. The control team immediately informed the works 
director of this discovery, and appropriate measures were 
taken to guarantee its safety, while at the same time informing 
the General Directorate of Heritage via the appropriate incident 
report. By the same token, it has been catalogued in the General 
Inventory via the official standardized data form, so this element 
now has its own identity code, allowing administrative bodies 
to establish the protection measures prescribed in applicable 
legislation.

Cultural
Heritage

209
HOURS

OF 
ARCHAEOLOGICAL

MONITORING
WORK

Archaeological, ethnographic and 
architectural elements identified and  
protected in the Ourol, Alto da Croa,  
Alto da Croa II and Monte Tourado 

Wind Farms:

Cruceiro de Xanceda E-1

St. Michael Hermitage A-1

Cross of Abuin E-1

Pedra da Vela petroglyph GA15092099

Mámoa 1 da Fontaíña GA15092132

Mámoa 2 da Fontaíña GA15092133

Mámoa 3 da Fontaíña GA15092134

Mámoa 1 de Alto da Cruz GA15034011

Anta do Cabral GA15092008

Monte do Castro GA15092026

Tumulus 1 das Xoias GA15092027

Tumulus 2 das Xoias GA15092028

Mámoa 1 do Alto de Cabral GA15092029

Mámoa 2 do Alto de Cabral GA15092030

Mámoa do Cruceiro de Cabral GA15092031

Tumulus 1, Chan do Cabral GA15092033

Tumulus 2, Chan do Cabral GA15092034

Tumulus 3, Chan do Cabral GA15092035

Tumulus 4, Chan do Cabral GA15092036

Tumulus 5, Chan do Cabral GA15092037

Tumulus 6, Chan do Cabral GA15092038

Tumulus 7, Chan do Cabral GA15092039

Tumulus 8, Chan do Cabral GA15092040

Tumulus, Monte da Tella GA15092131

Tumulus, Pedra da Cruz GA15092 ( 1 )

Tumulus 10, Chan do Cabral GA15092186

Megalithic dolmens in Maus de Salas, Galicia

Environmental
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To achieve maximum efficiency in our 
forest management, we have an Integrated 
Forest Management System (IFMS) that 
serves as a framework for compliance 
with the directives in the standards of 
Sustainable Forest Management, the 
Chain of Custody certification of the FSC® 
(Forest Stewardship Council®) and PEFC 
(Program for the Endorsement of Forest 
Certification) schemes. 

The FSC® forest management certification guarantees that the forest 
management unit is being managed according to the 10 Principles and 
56 Criteria of the standard. This certification is valid for 5 years, but the 
management systems and the results in the field are reviewed yearly. 
The certifying body evaluates the social, economic and environmental 
conditions in the forest surface, demonstrating the sustainability of its 
management.

PEFC certification is intended to ensure that forests are managed 
responsibly and that their many functions are protected for present 
and future generations. Products obtained from PEFC-certified forests 
guarantee that consumers are buying products from forests that are 
managed sustainably, opposing illegal logging and promoting the main 
functions of forest resources, such as contributing to the maintenance 
of ecosystems and biological biodiversity, or being the sustenance of 
many rural populations, among others.

This seal, promoted by the COPADE Foundation, is the first global 
certificate of Fair Trade in the forestry sector, and is intended to 
develop sustainable markets for wood products and derivatives. The 
seal certifies companies that use forest resources responsibly,and 
evaluates aspects of these companies such as the generation of wealth 
in rural areas, labour policies and environmental commitments. This 
seal confirms and validates our commitment to Fair Trade of forestry 
products and our contribution to the organic development of small and 
medium forestry producers in Galicia and Asturias.

This seal implies compliance with the requisites of internal environmental 
and social sustainability of the business (installations and workforce), 
and with criteria based on fair commercial relationships between the 
company and small producers. 

In Greenalia, we are leaders in 
the sustainable development of 
clean energy in Galicia, and one 

of the companies in the group 
has maintained a Madera Justa 

certificate for its purchasing 
operations of standing wood and 

forest waste.

Sustainable
forest 

management

Collection of biomass in a Galician forest

Environmental
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Miñón Wind Farm (24 MW)

Greenalia took another step forward in 
our task of protecting the environment by 
successfully completing, in 2021, the audit 
process to obtain SURE certification for the 
Greenalia Forest and Greenalia Biomass 
Power Curtis Teixeiro companies. This 
certification guarantees the sustainability 
of the entire process used by the company 
to produce energy in our biomass plant. 

With this step, Greenalia has anticipated 
compliance with the sustainability 
requisites established by the Renewable 
Energy Directive (UE 2018/2001 REDII), a 
European standard that established diverse 
criteria that should be met by all biomass 
employed in the bioenergy sector. All of this 
is intended to guarantee sustainability, the 
correct balance of biomass, a reduction in 
the emissions of greenhouse gases, and 
energy efficiency. 

SURE is a voluntary system for certifying 
sustainability of the biomass, developed by 
REDcert (a German company experienced in 
the certification of the sustainability of bio-
fuels) and Bioenergy Europe (the European 
bioenergy association, which has extensive 
knowledge of the biomass market and 
certification management). SURE offers a 
practical solution to all agents operating in 
the bioenergy sector who need to comply 
with the requirements imposed by the new 
European Renewable Energy Directive (UE 
2018/2001 REDII).

Collection of biomass in a Galician forest

Environmental
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With this in mind, we give priority to the use of residues 
obtained from the thinning of certified forests, with the 
goal of this reaching 100% in 2023. In line with this, we 
promote certification among small forest owners, and 
provide finance and technical support to a certification 
group that now has 2,364 members (2,116 members 
in 2020). 

Most of our wood suppliers are owners of small local 
forests that, by themselves, could not undertake 
individual forest certification for technical or financial 
reasons. Greenalia has organized and completely 

financed a certification group in which 99.2% of 
the forest management units are smaller than 250 
ha*. We are audited annually by FSC® and PEFC-
accredited auditors who act as independent third 
parties to evaluate, objectively and transparently, our 
compliance with the principles, criteria and indicators 
in the standards. 

In 2021, Greenalia has processed 739,241 tonnes of wood and forest-derived materials (710,736 
tonnes in 2020). 100% of the wood that we process comes from controlled sources and 88% of the 

logs we use comes from FSC® / PEFC certified sources (85% in 2020).

(*) According to the criteria of FSC© the limit to consider an FMU as a 
SLIMF (Slow Intensity Managed Forest) is 250 ha. 

Distribution of the forest 
certification group 
organized by Greenalia 
to promote sustainable 
forest management

Certified forest area in 2021: 

6,770.74 ha.

Miñón Wind Farm (24 MW)

For Greenalia, sustainable 
management of the business is 

fundamental for the protection and 
regeneration of biodiversity.

Environmental

Biomass in the Curtis-Teixeiro plant (50MW)
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Circular
bio-economy
Our business model is based on the principles of a circular 
economy, since we use resources and renewable raw materials 
to produce energy, and circularity is an essential aspect of the 
march towards decarbonization. 

When we talk about he bio-economy, this refers to a sustainable 
industrial production model that allows renewable biological 
resources and waste products to be transformed into bio-
products, such as energy, materials, food and products that can 
substitute existing products based on fossils. This is, therefore, 
a holistic concept of the management of biological resources, 
replacing a linear production system with a more sustainable 
circular system. 

Following the principles of the circular economy, we can improve 
air quality, promote healthy, clean water and protect biodiversity.

The aim is to transform the concept of waste materials, 
considering them as a valuable resource that can be recuperated 
and reintroduced into production systems as raw materials, 
so to this end, Greenalia monitors water consumption and 
waste generation in our installations, in order to detect unusual 
variations that could be the prelude to inefficient use of resources. 

Miñón Wind Farm (24 MW)

Environmental
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1
It incentivates clearing of 

mountains, to prevent fires 
and minimize plagues, since it 

comes mainly from the residues 
of forest thinning, which is 

frequent in Galician mountains.

5
It minimizes emissions, 

maximises water 
savings and reduces the 
environmental impact , 
thanks to the available 

technical improvements (ATI) 
implanted in the production 

plant. 

6
It is collected and handled 
with complete respect for 

legislation and human rights.

7
It helps social and economic 

development, by creating 
businesses and jobs related to 
the rural environment, and also 
contributes to CO2 fixation by 
favouring sustainable growth 
and the natural regeneration  

of our mountains.

2
It favours the circular economy,, 

since the material used is of 
no use in other sectors, so this 
generates value for a product 
that is normally thrown away.

3
It comes mainly from mountains 
or plantations certified according 

to national and international 
standards, which we manage 
via our group identity, allowing 

access to smaller entities. 

4
It is used to maximum 

advantage, thanks to Available 
Technological Improvements 

(ATI) that attain the best 
generation efficiency in the 

biomass plant. 

8
The collection method of 

thinning residues guarantees 
that the fine fraction is protected 

and incorporated  into the soil. 

Greenalia 
keys
for
electrical
biomass

8

Electrical biomass
Our biomass plant in Curtis-Teixeiro is one of the most important forest biomass renewable 
energy projects in southern Europe, with highly-efficient generating installations, a reduced level of 
atmospheric emissions and technology that avoids discharges and saves a large amount of water.

The only material used to generate energy in 
our biomass plant is forest waste obtained 
locally. This is to say that we collect and 
bundle residues from forestry exploitations in 
this region, limiting the emissions derived from 
road transport by operating within a radius of 
100km of the plant. 

During 2021, 389,234 tonnes 
of biomass was supplied to the 
plant, composed entirely of forest 
waste obtained from thinning. The 
average distance of the sources, 
weighted by weight, was 72km 
from the Curtis plant, complying 
with our objective of limiting 
transport to a maximum radius of 
100 km 

Our business model, vertically-integrated 
from the origin of the raw materials up to 
the production of energy, is aligned with 
the principles of the circular economy, 
and constitutes an example of circularity 
in which forest waste, which would 
normally be thrown away, acquires value 
by converting it into a source of renewable 
energy. 

Curtis - Teixeiro Biomass Plant (50MW)

Environmental
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Correct classification of waste in our installations 
is a primordial task. Correctly-classified waste 
constitutes a material resource, for which reason 
we promote integral recycling practices, avoid 
single-use plastics and reduce the use of paper 
as far as possible. 

We classify waste according to the European 
Waste Catalogue (EWC) and the corresponding 
national and regional legislation.

The main waste products generated, as can be 
seen in the graph below, are ash and slag from 
soil and stones, which are managed by legal-
ly-authorized managers for later recycling. 

Ash
73.07%
15,530.16T

Other
0.94%
198.89T

Soil and 
stones 
1.14%

242.64T

Slag
24.86%
5,283.20T 2021

Slag and
ash
85.78%
18,424.61T

Fines
12.18%
2,617.16T

Oil
0.77%
165.10T

Other
1.27%

273.28T

2020

In our offices, we have eliminated single-use 
plastics and implement minimum and efficient 
use of material resources. To this end, we reduce 
as far as possible the use of resources like paper, 
and in practice, we keep all of our documents 
in digital format, limiting printed copies to those 
that are strictly necessary. Although the quantity 
is small, office waste that cannot be avoided 
is separated according to the category of the 
waste, and deposited in specifically-designated 
locations for recycling.

Due to its operations, the Curtis-Teixeiro biomass 

plant, in operation since the start of 2020, is 
where the major part of our waste is generated, 
and we classify this according to applicable 
legislation as hazardous and non-hazardous. 
Hazardous waste includes oil, containers 
containing product residues, electric cells, 
fluorescent light tubes, etc., that are generated by 
maintenance work on the operating equipment 
in the plant. There are three main types of non-
hazardous waste: slag from the crucible, ash 
from the furnace, and remains of stones and 
soil (fines) that were mixed with the biomass.

Waste
management

Greenalia’s Headquarters
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NON-HAZARDOUS HAZARDOUS TOTAL

Reuse rate
100%
21,309.48T

Reuse rate
99.02%
168.95T

Reuse rate
99.99%
21,478.43T

Elimination
0.98%
1.68T

Elimination
0.01%
1.68T

During this year, practically all of the waste accounted for was reused or recycled by 
legally-authorised managers who apply recycling or other appropriate treatments 
that allow its recuperation and suitable environmental management. 

Reuse rate
100%
72.44T

Reuse rate
99.99%
21,181.57T

Reuse rate
99.99%
21,254.00T

Elimination
0.01%
0.88T

Elimination
0.01%
0.88T

2020

2021

(1)  The waste report includes data on waste from all of our installations (offices, biomass plant, wind parks and ship). Where real data 
was not available, the appropriate estimations have been used.

(2)  Given our activities, we do not generate waste catalogued as radioactive.

Recycled

339.21T

20,842.36T

Other reuse 
operations

WASTE 
NOT INTENDED 
FOR ELIMINATION

52.62T 19.82T

NHW NHWHW HW

Incineration

0

884.12T

Taken to 
rubbish tips

WASTE 
TO BE 
ELIMINATED

NHW NHWHW HW

0 0

PRODUCTS SOLD 
FOR REUSE

Fines produced

Fines reused

Percentage of product reused

4,198 tonnes

3,800 tonnes

90%

In 2021, the amount of waste has been reduced, since we have continued to sell the fines for use 
as a sub-product, so 90% of the fines produced in the biomass plant have been reused, mainly in 
the production of substrates and organic products.  

Greenalia’s Headquarters

Environmental
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In Greenalia, we are committed to reducing the 
pressure on natural resources, and we identify 
water as a critical resource that will be affected 
by climate change and that, as a result, must 
be protected and preserved.

Via our business model, we promote the 
energy transition, which can mitigate the 
deleterious effects of climate change on 
aquatic ecosystems and their use, whether 
these consist of prolonged droughts, heating, 
floods or increased transport of sediments and 
contaminants. 

The best opportunities for saving water are 
achieved by promoting energy efficiency and 
water reuse based on the principles of the 
circular economy. 

The main actions undertaken by Greenalia 
to achieve more sustainable use of water 
are: Limit water consumption, continuous 
improvement of the processes used in our 
installations to reduce their impact, and reuse 

and recycling of water in our installations.

Our main consumption of water is in our 
Biomass Plant, one of the most important 
renewable energy projects in Europe, not 
simply because of its efficiency and capacity, 
but also because of the technology used. Its 
dry refrigeration system avoids discharges 
and saves 130 m3/h of water, compared 
to traditional water-based refrigeration 
technologies, leading to a daily saving of 3,000 
m3 of water. This is equivalent to saving an 
Olympic swimming pool full of water every day.

The water cycle required to generate energy in 
the biomass plant consists of a water supply 
from the water system of the industrial estate, 
which is then stored in a used water tank for 
use as a supply for energy production and as 
water for the fire extinction system. The water 
is used in the biomass plant for generating 
steam via the Rankine cycle, for refrigeration 
and for proper functioning of auxiliary systems.  

To correctly return it to the environment, we 
have a water treatment plant in this installation 
with systems to measure the quality of the 
water via continuous monitoring of various 
parameters - temperature, pH, conductivity, 
etc. - that guarantee that the water can be 
returned via the municipal drainage system in 
conditions that guarantee its subsequent use. 
This means that

WATER CONSUMPTION
IN THE BIOMASS PLANT 2021

65,867  m3

0.28

Total water used

Water used/production (m3/MWh)

Water
management

OF THE WATER USED IN
THESE INSTALLATIONS IS 
RETURNED TO THE  AREA
FOR REUSE

76%

Greenalia’s Headquarters

An accredited body analyses these discharges 
periodically and reports to the Administration, 
keeping the quality of the discharges within the 
required limits and even improving them with 
respect to the water received. The water discharged 
during 2021 has remained within the limits indicated 
in the corresponding Integrated Environmental 
Authorization (IEA) of this installation.

Water consumption has been reduced in 2021, 
thanks to efficiency measures and the duration 
of the different programmed stoppages of the 
operations of our Biomass Plant.

WATER DISCHARGES FROM
THE BIOMASS PLANT (m³) 2021

51,410 m3Public mains (fresh water)

Fresh water: water with a concentration of total dissolved solids < 1000 mg/l
Other waters: water with a concentration of total dissolved solids > 1000 mg/l

THE NEED TO ENSURE COMPLIANCE 
WITH THE LEGISLATION AND THE 
SEARCH FOR METHODS TO MINIMIZE 
THE RISKS OF DISCHARGE HAVE LED 
US TO ESTABLISH PROTOCOLS TO 
COMMUNICATE ANOMALIES AND 
INCIDENTS TO THE CORRESPONDING 
AUTHORITIES AND TO COMMENCE 
THE IMPLANTATION OF ISO 14001 
CERTIFICATION DURING THIS YEAR. 
THIS WILL BE COMPLETED IN 2022.

Environmental
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Ratio m3/kEUR (EBITDA)

2019

1,040.60

110,822

2020

10.07

Ratio m3/m2 (surfaces)

0.14

0.31 0.40
1.94

0.11

66,709

2021

TOTAL
WATER
CONSUMPTION
(m³)

Galician sky over the Alto da Croa I Wind Farm

In our operations, we do not extract water, 
our supplies come mainly from the supply 
network in areas not considered to suffer 
from water scarcity. The following graph 
shows Greenalia’s water consumption: 

TOTAL WATER CONSUMPTION The water supply to our offices, funda-
mentally for cleaning and toilet facilities, 
comes from authorized public supply net-
works, which guarantees its discharge into 
municipal drainage networks. 

To achieve efficient use of water in our of-
fices, we use electronic taps with non-con-
tact sensors, so that the taps only open 
when someone places their hands be-
neath the tap, and we use dual flush toilets. 

We have also provided filtered water dis-
pensers for our workforce, avoiding the 
use of bottled water. 

As for the water consumption in the wind 
farms, in the Miñon Wind Farm and in the 
Switchgear centre of the Alto da Croa, Alto 

da Croa II and Monte Tourado wind farms, 
we have two systems (i) collection of rain-
water for the toilet cisterns, and (ii) a wa-
ter tank for the wash basins and shower 
that is filled from tanker trucks. The annual 
consumption for each of these installa-
tions is around 1-2m3. In the Ourol Wind 
Farm, we only have a 5m3 water tank. The 
three installations have septic tanks. 

The fresh water supply of the ship is drawn 
from the supply networks of its ports of 
call. Water that cannot be discharged into 
the sea, according to the Marpol conven-
tion is transferred to the authorized waste 
managers in each port.

Environmental
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Greenalia’s Headquarters

The water report includes data on consumption 
in all of our installations (offices, biomass plant, 
wind farms and ship). where real data was not 
available, the appropriate estimations have 
been used.
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Our business model is sustainable, with a strategic growth 
plan based exclusively on renewable energy projects that 
contribute directly to the fight against climate change. 

A large part of the energy that is consumed world-wide 
is lost in the transmission and distribution processes, 
provoking an increase in emissions of greenhouse gases 
(GHG), which are reduced when we consider energy 
produced from renewable sources. As a result, in order 
to create a sustainable global energy structure, energy 
efficiency and renewable energies must be considered 
jointly. 

In Greenalia, we are committed to renewable energies 
via the generation and purchase of electrical energy from 
renewable sources. We invest in our own renewable energy 
generation installations, promoting the decarbonization 
of the energy mix, leading us to create installations for 
onshore wind power, biomass, and soon, photovoltaic, 
storage and offshore wind power. 

For this reason, our Strategic Plan includes the investment 

of 1,000 M€ by 2023 in renewable energy projects to 
generate electricity, and we had already invested 27% of 
the planned investment by the end of 2021, which implies 
an investment of 271.9M€ in the energy transition.

In our commitment to the fight against climate change, 
we not only use our own resources to implant measures 
for continuous improvement, we also adhere to external 
initiatives that allow us to share improved practices and to 
align with more ambitious commitments.

In line with this, in 2021 we have worked within the 
framework of the Science-Based Targets initiative (SBTi), 
which promotes the establishment of decarbonization 
targets based on science as a way to provide companies 
with a competitive advantage in the transition towards a 
low-carbon economy. SBTi emerged from a collaboration 
between CDP, the World Resources Institute (WRI), the 
World Wildlife Fund for Nature (WWF) and the United 
Nations World Compact. It is also one of the commitments 
of the We Mean Business Coalition.

In February 2021, SBTi approved our science-based 
targets for decarbonization (SBTs). The SBTs are voluntary 
targets adopted by businesses to reduce their emissions 
of greenhouse gases. They are considered “science-
based” if they are in line with the actions that the most-
recent scientific investigations deem necessary in order to 
comply with the objectives of the Paris Agreement.

Energy transition
and climate change

REDUCE OUR
SCOPE 1 AND 2

EMISSIONS
BY

MEASURE AND
REDUCE

OUR
EMISSIONS IN

25%

3

IN 2030

SCOPE

with respect to 2020

GREENALIA’S SBTs:

Floating Offshore Wind Farm Project

Environmental
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Global
energy
consumption

The energy used mainly involves the consumption of diesel 
fuel in the company’s vehicles and in the bundling machines 
used in the field to bundle the forest biomass used in the 
biomass plant. 

Consequently, the growth of the business and the operations 
of the biomass plant have led to an increase in the 
consumption of the diesel fuel used during thinning, in the 
bundling machines and in the company’s vehicles. 

GLOBAL ENERGY
CONSUMPTION (MWh)*

Petrol Electricity Natural gas Diesel

14
9.

55 3,
11

6.
70

3,
57

6.
88

22
,7

03
.2

6

18
8.

19

6,
85

0.
3

2019 2020

13
8.

06 2,
48

8.
57

1,
03

9.
11

2021

15
5.

02

33
,9

83
.2

4

(*) This indicator includes all of the energy consumed in our offices, biomass plant, wind farms, vehicle fleet and our forestry machinery (bundling machines). 

During 2021, the commissioning of four new wind farms, 
together with the intrinsic growth of the business, has caused 
corresponding increases in our consumptions. To facilitate 
its analysis, we show relative data, which indicates that, 
proportionately, our consumption has decreased, as a result 
of monitoring and improved energy efficiency.

10
.6

4

Global  
energy
consumption 
(Mwh)

Relative energy  
consumption 
(Mwh/m2 of surface 
area)

2019

7,198.68

29,534.89

2020

0.96 0.11

GLOBAL ENERGY
CONSUMPTION (MWh)* 37,625.94

0.06

2021

Relative energy  
consumption  
(Mwh/k€EBITDA)

2.16
2.68

1.09

Global  
energy
consumption 
(GJ)

Relative energy  
consumption 
(GJ/m2 of surface area)

2019

25,915.25

106,325.61

2020

3.45 0.38

GLOBAL ENERGY
CONSUMPTION (GJ)* 135,453.38

0.22

2021

Relative energy  
consumption  
(GJ/k€EBITDA)

7.79

9.66

3.94

Electrical grid of Miñón Wind Farm (24MW)
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In this regard, 100% of our electricity needs in 2021 have 
been met with energy from renewable sources, avoiding 
the emission of more than 1,150 tonnes** of GHG. 

In addition, the start of production in the Miñon Wind Farm 
and the Biomass Plant have allowed us to export 371,816.4 
MWh of energy from renewable sources to the grid during 
2021 (236,309.6 MWh in 2020), avoiding the emission of 
137,572.1 tCO2eq** to the atmosphere.

PERCENTAGE OF 
ELECTRICAL ENERGY 

OBTAINED FROM 
RENEWABLE SOURCES

2020

2019

100%

95.11%

2021 100%

(**) The emission factor used is as indicated for combined cycle plants, 
since this is the technology most used in 2020 in the class of energies with 
CO2 emissions (source: Red Eléctrica Española (REE), March 2021) 

In Greenalia, we use other necessary consumables that are 
needed for Maintenance and Operation of our renewable 
energy generation installations. During this year, the total 
consumption was 11.88 tonnes. No recycled materials have 
been used. 

CONSUMPTION OF 
MATERIALS

ENERGY SAVINGS FROM 
GREEN PRODUCTS AND 

SERVICES

2021

0.82

0.92

10.14

Lubricating oil (tonnes)

Grease (tonnes)

Hydraulic oil (tonnes)

1,338,539.04Green energy generated (GJ)

Miñón Wind Farm (24 MW)

Environmental
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GHG
Emissions

As part of our climate action, in 
Greenalia, we have ambitious 

objectives for the reduction of 
emissions that will allow us 

to achieve a 25% reduction of 
our emissions by 2030, and 

that have been recognized as 
science-based targets (SBTi)

In 2021, for the third consecutive year, our carbon 
footprint has been calculated and verified by an 
independent third party accredited by the National 
Accreditation Agency (ENAC) for the verification 
of GHG reports. Moreover, our annual reports 
include information on the emissions caused by 
our daily activities.

In addition to calculating the scope 1 and 2 
emissions derived from our own operations, 
during 2021 we have continued to improve our 
systems for measurement and calculation of 
indicators, and so expand the reporting of our 
calculation of scope 3 emissions.

The table shows our emissions inventory 
according to the GHG Protocol of the World 
Business Council for Sustainable Development 
(WBCSD) and the World Resources Institute (WRI).

The operational control approach was used for 
the calculations, considering as operational limits 
the activities associated with the promotion and 
commissioning of installations for producing 
electricity from renewable sources (wind and 
biomass), and with forest exploitation and product 
logistics.

Vehicle Fleet

Forestry 
Operations

Logistics

Gas 
consumption 

(biomass plant 
and offices)

 

Diesel 
consumption

(Boiler and 
backup 

generator)

SF6 leakage

Daily travel of our 
personnel 
(Cat. 7 GHG Protocol)
 

Business trips 
(Cat. 6 GHG Protocol)

Third-party road, rail 
and sea transport 
(Cat. 4 and 9 GHG 
Protocol)

Forestry work 
(Cat. 4 and 9 GHG 
Protocol)

water supply 
(Cat. 1 GHG Protocol)

water treatment 
(Cat. 1 GHG Protocol)

waste 
(Cat. 5 GHG Protocol)

Use of materials
(Cat. 1 GHG Protocol)

8,656.87 tCO2eq

 548.35  tCO2eq 33.76 tCO2eq

16.14  tCO2eq

6,787.10  

tCO2eq

2,405.61  

tCO2eq

9.94  tCO2eq

18.14  tCO2eq

21,024.10  

tCO2eq

16.63  tCO2eq

3,095.41 tCO2eq

 3,616.16 tCO2eq

218.21  tCO2eq

1,178.74  tCO2eq

0  tCO2eq

0 tCO2eq

38,968.29 tCO2 eq

30,311.42 tCO2eq

TOTAL

100% electricity from
renewable sources

SCOpe 1

Direct emissions. These 
are GHG emissions asso-
ciated with sources under 

our direct control

SCOpe 3

An additional scope that includes 
indirect emissions associated 
with the production chain of 
goods and services produced 

outside our organization. 

SCOpe 2

Indirect emissions.  
These are associated 
with the generation of 
the electricity that we 

purchase. 

The emission factors used are: National inventory of Greenhouse Gases in Spain, Ministry for the Ecological transition of the Spanish Government (MITECO) and the UK Department 
for the Environment, Food and Rural Affairs,(DEFRA, UK Government). 

Galician countryside

Environmental
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GHG EMISSIONS
(TCO2EQ)

2019 2020

Scope 1

Scope 2

Scope 3

Total tCO2eq
/K€ (EBITDA)

5,919.86
6,413.48

6,367.77

4,542.82

3.14

2.30

2021

8,656.87

30,311.42

1.13

1.37

1.21

0.250.61

Direct tCO2eq
/K€ (EBITDA)

The actions we have taken to improve energy 
efficiency, together with the materialization of 
our commitment to renewable energies, has 
allowed us to achieve a reduction of almost 
60% in emissions per K€ (EBITDA) during 2021, 
as compared to 2020.

In 2021, as in the previous year, the emissions 
associated with the electrical consumption in 
our installations (scope 2) have been neutral, 
since 100% of the energy we consume comes 
from renewable sources, and this complies 
with our objective of using 100% electricity 
from renewable sources three years before the 
target date (2023). 

Minimizing the emissions of scope 3 greenhouse gases in travel is one of 
our priorities. In line with this, this year we have promoted the CARSHARING 
application, to share cars when travelling to work.

Ourol Wind farm (22.5 MW)

Environmental
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ATMOSPHERIC AND ACOUSTIC 
EMISSIONS

With respect to light and noise pollution, 
the installations that require it are 
equipped with silencers, insulation and 
other acoustic measures to ensure 
compliance with legal limits and to reduce 
annoyance to the population and the 
animal life in the area, with monitoring 
programs and measures to ensure 
compliance with these requisites.

Our centres comply with applicable 
legislation regarding control of 
atmospheric emissions in combustion 
equipment. Periodic checks and 
verifications are carried out by 
authorized bodies of the emission limit 
values at points where the emissions 

from combustion equipment (heating 
boilers and steam boilers) that must 
be controlled according to applicable 
legislation are concentrated. During the 
periodic inspections, the maximum values 
of emission parameters established for 
each case are checked (for example: CO, 
NOx, SO2 or opacity).

Ozone layer reducing compounds have 
a marginal presence in our organization, 
and are found mainly in fire extinction 
equipment and some refrigeration 
systems. This equipment and these 
systems are maintained according to the 
terms of applicable legislation. 

The only atmospheric emissions from 
these products are those derived from 
leakages, which have been identified 
on the basis of the recharge volumes 
required. Therefore, in 2021 there has 
been no consumption of SF6 gas.

Other Atmospheric 
Emissions
The table below shows the emissions of sulphur 
dioxide (SO2), nitrogen oxides (NOx), particles 
and other compounds produced by the burning of 
biomass in the electricity generation installations 
based on this technology.

2021 Total
Tonnes

Rate
(kg/MWh)

CO 26.78 0.11

HCI 5.49 0.02

NH3 5.72 0.02

SO2 30.01 0.13

NOx 126.26 0.53

Particles 2.92 0.01

Ourol Wind farm (22.5 MW)

Environmental
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SOCIAL07

Sustainability
Report
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COMMUNITY
Local impact
Supply chain
Social contribution

OUR TEAM
Talent management
Health and well-being of our team
Connectivity and digitalization

Greenalia’s Headquarters
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The end of poverty

Health and Well-being

Quality of Education

Target / 1.5

Target / 3.4

Target / 4.5 / 4.7 

We participated in the annual food collection campaign 
organized by the Food Bank 
Our personnel have also participated, for the second year 
running, in the Christmas campaign  of gift donations. 

Caring for the persons that form the Greenalia team is a 
fundamental pillar of our sustainability strategy, and so, in 
2021, we have  implemented the following initiatives: The 
Green Benefits Discount Portal, promotion of sustainable 
mobility (Car Sharing and parking for electric scooters 
and bicycles), Temporary Disability salary complement for 
maternity leave and tests covered by the company for PCR 
or antigen testing. 

Training our personnel is the key to the development of our 
business model, based on constant innovation, digitalization 
and team work.
We continue to contribute to education in our region with 
guided visits to our Biomass Plant, in collaboration with 
various universities.

Gender equality

Decent working conditions 
and economic growth

Target / 5.5

Target / 8.6 / 8.8

We continue to advance in the compliance with our 1st Plan for Equality, 
Diversity and Inclusion, and provide training in Sustainability and 
Equality, with the aim of increasing awareness of these aspects among 
our personnel. 
In order for our personnel management to be more objective and 
transparent, we have commenced a process of retributive registration 
and retributive policies, working together with a specialized consulting 
company. 

Continuous improvement of employment is a priority for the 
company, to guarantee stable, safe work environments that favour the 
reconciliation of work and private life, and guarantee equal opportunities 
and professional development. In this regard, we favour employment 
of young people: 29% or our work force is under 30 years old, and the 
average age in the group  is 36. 
During this year, our work force has increased by 27% with respect to 
the previous year.

Social

Worker in the Curtis Biomass Plant
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We are a flexible organization striving for leadership in the renewable energy sector 
and with a challenging proposal: work today for a more sustainable future, a future 
driven by renewable energy. The people in our team feel that we are co-founders of 
a pioneering organization destined to transform energy generation in our country, 
via innovation and the renovation of the sector, never forgetting our DNA and our 
start-up spirit.

Our main stakeholders are our personnel; we start work by looking inside the 
organization, to model in our culture the change with which we wish to inspire 
today’s society.

We are committed to a different way of doing things, which implies maintaining 
an open dialogue with the communities in which we implant our projects, sharing 
with them the value that we generate with our work and providing opportunities for 
local development in the areas around our activities. We are born and we grow in 
community, conscious of the systematic and complex character of the challenges 
we face and becoming a protagonist in energy transition.

We are aware that the diversified and inclusive working environment that we have 
created in Greenalia is an essential contribution to our objectives and to continuous 
improvement in our business performance and our capacity for innovation. In 2021, 
our Board of Directors approved the book of ESG policies, which we call the Green 
Book, and which contains the following policies in the social area:

These establish the framework that promotes the values of diversity, multiculturality, 
acceptance and integration in the company and that are supported by top 
management and the Equality Committee.

The policies mentioned are derived from the Code of Conduct and Corporate Good 
Practice, whose bases are, among others, respect, acceptance and equality. They 
also correspond to the company’s Compliance and Human Rights Policies. 

Curtis - Teixeiro Biomass Plant (50MW)

Social

THE DIVERSIFIED AND INCLUSIVE 
WORKING ENVIRONMENT THAT WE HAVE 
CREATED IN GREENALIA IS AN ESSENTIAL 

CONTRIBUTION TO OUR OBJECTIVES 
AND TO CONTINUOUS IMPROVEMENT IN 
OUR BUSINESS AND OUR CAPACITY FOR 

INNOVATION

TALENT 
MANAGEMENT 

POLICY

EQUALITY, 
DIVERSITY 

AND 
INCLUSION 

POLICY

OCCUPATIONAL 
HEALTH AND 

SAFETY 
POLICY

https://www.greenalia.es/docs/compliance/green-book-esp.pdf
https://www.greenalia.es/docs/compliance/green-book-esp.pdf
https://www.greenalia.es/docs/compliance/C%2525252525C3%2525252525B3digo%252525252520de%252525252520Conducta_2021_02_12_ES.pdf
https://www.greenalia.es/docs/compliance/C%2525252525C3%2525252525B3digo%252525252520de%252525252520Conducta_2021_02_12_ES.pdf
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Greenalia’s Headquarters

The Green Team
Caring for our team members is a priority that 
has allowed us to stride forward towards the 
achievement of our growth targets. 

Our people form a driving force for change and are 
an essential part of the energy of the business, so we 
are committed to guaranteeing equal opportunities, 
to increasing the participation of women, favouring 
job flexibility, promoting professional development 
and a culture of health and safety.

The talent, commitment and dedication shown every 
day by our team, allied with our ambitious mission, 
give form to that energy: greener, more sustainable, 
more digital and more professionalized. 

Sustainable generation of jobs in Galicia, currently 
our main area of influence, is one of our main 
objectives. In this way, we seek to contribute to 
the social and economic development of local 
communities, with direct and indirect employment 
throughout our value chain. 

Our
Team

Greenalia’s Headquarters

Social

We include the professional category of scholarships in this information
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Talent
management
In Greenalia, we are firmly committed to the development of a management 
model that will allow us to attract, encourage and promote talent. We want 
leadership that is proactive and seeks excellence, and so we are committed to 
fomenting management frameworks for talent and labour relationships that make 
all persons in the organization promoters and participants in its success, basing 
this in three key areas:

Development of suitable strategies 
to attract persons with the aptitudes 
required to successfully carry out our 
business activities. We are a great 
company to work for, and we want 
to communicate this clearly and 
transparently. 

To generate opportunities for the 
development of internal talent via 
promotion and continuous training, 
to keep the competences required 
in the different positions in the 
company up to date as the market 
evolves. 

A safe, diverse, competitive and 
human working environment. 
We attract people who consider 
that merit, effort and attitude are 
key energizers for professional 
development. 

ATTRACTION AND
RETENTION OF TAL-
ENT

TRAINING
AND DEVELOPMENT

EQUALITY, DIVERSITY
AND INCLUSION 
PLAN

Greenalia’s Headquarters

Social
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CONTRACTS

2021
83 HEADCOUNT

(60 in 2020)

16%

30 YEARS

30-50 YEARS

50 YEARS

58%

4%

38%
32 PEOPLE
(34% in 2020)

(10% in 2020)

(55% in 2020)

(11% in 2020)
3 PEOPLE

48 PEOPLE

Greenalia’s Headquarters
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STOCK OPTIONS PLAN
Also, during this year, Greenalia’s Board of Directors 
has approved a long-term incentive program for key 
directors in which compliance with ESG objectives 
is included. 

Attraction and retention 
of talent

During this year, we have continued to strengthen our team in 
strategic areas while never loosing sight of our key differentiating 
factors: flexibility, high performance and versatility. 

One of the key areas in personnel management consists 
in ensuring that the company attracts.develops and 
retains the necessary talent, so that we can advance 
surely towards the achievement of our business 
objectives.  For this reason, in Greenalia we continue to 
develop our integral strategy for the complete cycle of 
talent management, from attraction and on-boarding, 

TALENT ACQUISITION IN GREENALIA

LinkedIn  
recruiter 
service 

Greenalia 
candidates’ 
mailbox 

Collaboration 
agreements with 
educational centres 

IE University 
employment and 
sustainability 
Fair

Publishing 
offers in 
Infojobs 

Launch of 
Greenalia’s 
employment portal 

In this area it is important to note our collaboration 
agreements with institutes, universities and schools, 
via which in 2021 we have implemented 6 scholarship 
programs. 

Our value proposal consists in promoting a challenging 
context and providing our personnel with suitable tools 
and processes for its resolution, in line with our proposal 
to achieve a world driven by renewable energies. This 
symbiotic development of persons, teams and the 
organization is accompanied by the necessary policies 
of conciliation, equality and communications that allow us 
to lay the groundwork for the organization that we aspire 
to be, remembering always our origins and the great 
advances that we have already achieved.

During this year, we have concentrated our efforts in the 
experiences of our personnel during the on-boarding 
process, on which we have focussed several projects for 

then on through the development and retention 
processes until we create high-performance teams.

Our talent acquisition is based fundamentally on 
communication via social networks, employment fairs 
and events that allow us to communicate the reality of 
working for Greenalia to possible future candidates.

redesign, development, listening to our personnel and 
digitalization. Part of these efforts can be seen in our 
1-to-1 meetings, in the follow-up sessions 3 and 6 months 
after entering the company, satisfaction surveys and other 
similar initiatives. In addition, self-diagnosis, follow-up 
meetings, feedback and coaching by department heads 
and the work team are some of the features of our formula 
for continuous improvement. 

This means that in Greenalia, we have a different way 
of understanding personnel management, and for that 
reason we are developing a plan for cultural transformation 
in which one of the main features is a culture of feedback 
that reinforces individual and team development. Without 
open discussion of objectives, action plans, competences, 
achievements, recognitions, areas for improvement and 
many other ingredients of our culture, it would not be 
possible to generate a flexible organization, constantly 
creative and open to continuous improvement.
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In 2021, as in previous years, our 
salaries policy for the initial categories 
has put them greater that the minimum 
interprofess ional  sa lary  or  the 
stipulations of salary agreements, with 
no differences based on gender. 

Greenalia’s Headquarters

Social

2021 Women Men

Initial remuneration 14,990.52 14,990.52

Minimum remuneration in Spain 13,510 13,510

Ratio between initial and minimum remuneration 1.11 1.11

In line with our values of transparency, attainment 
of results and improved performance, we 
have initiated a project to align the company’s 
objectives with those of key personnel regarding 
retribution.

To this end, in 2021 we have continued to 
advance, laying the groundwork via a background 
project with one of the consultants with the best 
reputation and experience in compensation, 
profits and organizational development. This 
project started with a profound diagnosis of the 
organization, in parallel with a labour audit for 
which we used one of the most relevant firms in 
the country. In the first phase, we are preparing 
a description of our work posts, which will be 
complimented with evaluations of them, and in 
the final phase, an analysis and a proposal for a 
retributions policy will be made. 

With regard to equality, the results show that more than 90% of our personnel feel 
that there is equality in Greenalia between men and women, and 65% consider that 
the conciliation of family life, personal life and working life is favoured. 

The results also suggest that we can improve internal communication and that we 
need to continue to advance in the consolidation of our projects for organizational 
development.

Moreover, this year we have incorporated a new metric into our satisfaction metrics, 
the Net Promoter Score (NPS). We obtained a result of 46, which is considered 
exceptional, according to the applicable standards.

In a clear effort to maintain the team’s 
motivation, in Greenalia, we have set 
up diverse benefit initiatives, such as: 
the stock options plan; the personnel 
benefits portal, with parking options, a 
travel portal, working from home and 
paid leave.

As part of our self-diagnosis, for the 
third year running, at the end of 2021 
we have carried out a survey on the 
work environment and equality, and 
84% of our office workers indicate that 
it is highly probable that they will still be 
working for us in two years, while over 
90% feel that their work has a purpose. In 
addition, 90% consider that the company 
is heading in the right direction. 
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In Greenalia, we believe that internal 
communication is the key to maintaining 
the commitment of our personnel to 
the company, and is a powerful tool for 
managing change. 

Our communications channels are adapted 
to the needs of the persons that form part 
of the company. Internal communications 
are bidirectional, open and transparent. In 
view of this, in Greenalia we comply with 
the legal and conventional  requisites 
and the market best practices in terms 

of notifications, warnings and significant 
operational changes, communicating our 
notifications in advance in accordance 
with the applicable regulations (article 41 
of the Workers’ statute).

As part of our way of doing things, in 
the case of important decisions, it is 
normal for the organization to take the 
opinions of our personnel into account, 
via direct consultation or via the normal 
communicat ions and negot iat ing 
channels. 

For example, this year we have carried 
out an internal program of listening to our 
personnel via surveys and interviews, in 
order to update our corporate values. By 
popular demand, they have been framed 
within the concept of ESG, a demonstration 
of the alignment of our personnel and our 
values with sustainability.

INTERNAL COMMUNICATIONS

Communications
channels
with our
personnel

Meetings 
with 

management
Newsletter

Mailing

Responsibility
Channel

Employment 
Portal

(Success
Factors)

Feedback
surveys

(Typeform)

Green Café
(meetings for 

the improvement 
of transversal 

communications)

Green
Portal

woffu

Social

Workers in the Curtis-Teixeiro Biomass Plant

https://canalresponsable.marcafranca.com/canaletico/presentacion_cliente/5278020518543360
https://canalresponsable.marcafranca.com/canaletico/presentacion_cliente/5278020518543360
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Our growth and evolution are closely linked 
to our personnel. For this reason, training is 
the key to the development of our business 
model, based on constant innovation, 
digitalization and our own style and culture. 
Therefore, one of the most important features 
of our personnel management consists in the 
creation of opportunities for their professional 
and personal growth and development. 

We continue working on the development of 
our training plan, which we stated work on in 
2021 and which is intended to cover the needs 
related to gaining competences, technical 
development and prevention of occupational 
risks, all necessary for proper performance 
at work, and aimed at producing a digital 
transformation in all areas of the company.

The training strategy is intended to be adapted 
to the needs of each person, as a function of 

the business in which they work and of the 
current stage of their professional career. 
Consequently, in our process of continuous 
improvement, we promote a generalized 
feedback culture through which we detect the 
training needs of our personnel and teams in 
order for them to perform their functions. Our 
agility allows us to respond quickly to these 
needs, with internal training by our team of 
specialists and/or contracting specialized 
partners.

The training received by our teams 
commences when they are hired, ensuring 
that new personnel have the knowledge 
required for their activities, and are familiar 
with the defined requirements and action 
guidelines. This promotes an appreciation of 
work well done and environmental awareness. 

Promoted by the personnel department and headed by persons identified as key talents in each busi-
ness area, both for their level of knowledge and for their experience. We develop functional training 
programs and training in specific abilities, aimed at the younger workers with less experience and 
knowledge, and at members of other departments who will benefit from transversal training. This 
training is meant to meet the demands and requirements of our projects.

In line with the training objectives, and with priorities that are reviewed every year, this program is 
focussed on basic professional abilities and general competence. Among the areas covered by this 
training we find: language training, productivity and work systems/methods, cybersecurity, prevention 
of risks, equality, sustainability and our business culture, among others. 

Main training programs

Social

INTERNAL TRAINING AND 
DEVELOPMENT PROGRAM 

GENERAL TRAINING 
PROGRAM

Monitoring the Miñon wind Farm

Training
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2021 Hours

Digitalization 209

Wind power 34.5

Finance 9

Forestry 355

Logistics 180

Health and Safety 1346

Talent management 353.5

Sustainability 162

2021 M F

Digitalization 34 175

Wind power 8.5 26

Finance 4 5

Forestry 247 108

Logistics 60 120

Health and Safety 1086 260

Talent management 169.5 184

Sustainability 54 108

2021 nº

Digitalization 38

Wind power 7

Finance 9

Forestry 32

Logistics 9

Health and Safety 89

Talent management 139

Sustainability 47

2021 M F

Digitalization 15 23

Wind power 2 5

Finance 4 5

Forestry 22 10

Logistics 3 6

Health and Safety 80 9

Talent management 74 65

Sustainability 22 25

NUMBER OF
COURSES

HOURS OF TRAINING
BY SUBJECT

PERCENTAGE OF
CLASSROOM
TRAINING

HOURS BY SUBJECT
AND GENDER

TRAINEES BY SUBJECT
AND GENDER

PARTICIPANTS BY 
SUBJECT

NUMBER OF
HOURS OF
TRAINING

6
106020 1545

53 2649

2019 20192020 20202021 2021

64%
36%

ON-LINE

CLASSROOM

Training
Data

During 2021, the most relevant training areas of the year 
have been those related to digital transformation and 
cybersecurity, and actions aimed at the implantation of 
our Compliance Program and prevention of occupational 
risks. 

By promoting training initiatives, we favour the technical 
excellence of our team, we achieve more complete 
professional profiles and we increase the motivation of 

our personnel, who receive a average of 21 hours training 
per person. 

The training ratio has increased from 16 hours/person to 
21 hours/person since last year. The distribution by gender 
is 13 hours/male and 8 hours/female. 

As part of our ESG strategy, during 2021 we have 
paid special attention to increasing our personnel’s 

knowledge of this area. With this training, we aim to 
increase awareness of the importance of working with 
an attitude aimed towards sustainability and mitigation 
of possible risks, both in cybersecurity and in work-related 
risks. We also want to promote the identification of new 
opportunities.

Social

Collection of biomass in a Galician forest
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Equality, diversity and inclusion plan
Diversity, Equality and Inclusion are part of our way 
of doing things. We can’t imagine our organization 
without them. We firmly believe that they are key 
elements in sustainable high-performance teams. 
We want to continue to develop our organization 
in harmony with the development of our business, 
creating a community in which talent can grow, 
drive and transform. 

During 2021, we continued to develop our 1st Plan 
for Equality, Diversity and Inclusion (2020-2023) 
that governs all of our actions related to persons. 
It contains measures related to different areas of 
labour relations, such as selection, contracts, pro-
motion, training, health and safety, retributions and 
conciliation of family life and working life. These 

measures are intended to avoid situations of gender 
inequality and to favour equal opportunity.

In line with this, we have approved the Equality, 
Diversity and Inclusion Policy, we have created an 
Equality Committee, there is a complaints channel 
and a Protocol for the prevention and treatment of 
sexual harassment, reflecting the company’s firm 
commitment to the fight against harassment, both 
sexual and work-related. 

We accept that a diverse, creative and innova-
tive work force is something positive, in which 
our personnel form part of a dynamic, talented 
team in which they can be accepted as they are, 
independently of race, ethnology, gender, sexual 

orientation, age, religion, nationality or any oth-
er characteristic. This is reflected in our Code of 
Conduct and Corporate Good Practice, in which 
we commit to guaranteeing a work environment 
of equality, respect and safety, free of any type of 
discrimination.  No cases of discrimination were 
detected during 2021.

Our Equality, Diversity and Inclusion Plan 
is managed and supervised by an Equality 
Committee charged with ensuring compliance 
with it. Their functions are: 

Ensure that the organization complies with the 
principle of equal treatment of men and women.

Promote communication and knowledge of the 
Plan and its implantation in the organization.

Guarantee that there are no cases of 
mistreatment or violence.

Ensure the implantation of the plan and the 
measures derived from it, in order to achieve its 
objectives. 

This equality organ meets every six 
months to evaluate compliance and 
the efficacy of the measures applied. 
At the same time, we have a protocol 
defining actions against sexual 
harassment and discrimination. 
In addition, we have a guide of 
inclusive language, to help our 
teams to promote more egalitarian 
communications in our work centres. 

Beatriz Mato
Director of Sustainability
and Corporate Development

Laura Luaces
Legal director

Gonzalo Castañeira
Personnel Director,
Brand and Communication

Mauro Coucheiro
Director of 
Operations COO)

Equality Committee

Social

Greenalia’s Headquarters

https://www.greenalia.es/docs/compliance/C%252525C3%252525B3digo%25252520de%25252520Conducta_2021_02_12_ES.pdf
https://www.greenalia.es/docs/compliance/C%252525C3%252525B3digo%25252520de%25252520Conducta_2021_02_12_ES.pdf
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88% 89%

12% 11%

30-50 30-50>50 >50
2020 2021

DIVERSITY OF THE GOVERNANCE STRUCTURE

DISTRIBUTION OF MEMBERS
OF THE GOVERNANCE STRUCTURE
BY AGE

2021

2020

33%
38% 62%

67%

2021 42% 58%

2021 <30 30-50 >50

Scholarships 100% 0% 0%

Director 0% 86% 14%

Mid-level manager 50% 50% 0%

Operator 30% 58% 12%

Dept. Head 0% 100% 0%

Technician 33% 67% 0%

Technician II 26% 63% 11%

Totals 29% 61% 10%

2021 MEN WOMEN

Scholarships 50% 50%

Director 57% 43%

Mid-level manager 50% 50%

Operator 100% 0%

Dept. Head 100% 0%

Technician 33% 67%

Technician II 63% 37%

Totals 83% 17%

AGE
DISTRIBUTION

GENDER
DISTRIBUTION

GENDER DISTRIBUTION OF  
OUR PEOPLE*
*This data excludes the category of bundlers

Social

Greenalia’s HeadquartersGreenalia’s Headquarters
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Greenalia’s retributive policy has no gender bias, since 
retribution is established objectively and mainly reflects 
professional experience and the level of responsibility in 
the company. 

When analysing differences in salaries in our personnel, 
we have calculated the average remuneration during the 
year of men and of women, and at the end of the year, the 
distribution of average annual salaries was the following:

The salary gap has been calculated by comparing net 
annual retributions of equivalent professional categories 
with both male and female representatives, comparing 
the women’s average salary to the men’s. That is, we have 
compared personnel that perform the same function or 
have the same position. 

Social

Curtis Biomass Plant

CATEGoRY

2021

AVeRAGe ReTRIBUTION
GAp (%)

MEN WOMEN

Director 70,000 73,333 -5%

Mid-level manager 31,000 33,732 -9%

Technician 25,045 25,356 -1%

Technician II 22,725 21,155 7%

Operator II 16,027 16,062 0%

Scholarships 8,763 8,800 0%

Curtis - Teixeiro Biomass Plant (50MW)
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Health and 
Well-being of 
our team

Monitoring the Miñon wind Farm

Social

Wellbeing
Health & 
Safety of  
our team

In Greenalia, we are committed to guaranteeing 
working environments that are inspiring, stable 
and safe, in which equality of opportunity and 
professional development are a reality. So, via our 
Occupational Health and Safety Policy, we commit 
to promoting a culture of occupational health and 
safety, applying the necessary risk-prevention tools.

We believe that flexibility is a key element in the 
management  and organization of working hours, 
always respecting applicable legislation and col-
lective agreements that regulate working hours, 
specified every year in a work calendar. We apply 
the measures established in each and every collec-
tive agreement as regards holidays, leave, licenses, 
leave of absence and maternity/paternity leave. 

In Greenalia, we promote measures to facilitate 
conciliation between family life and working life, 
with special attention to correspondence. We 
complement illness/accident benefits and mater-
nity leave of the other parent with up to 100% of 
their salary.

In addition, 100% of our personnel are entitled to 
parenthood leave, and 5 persons (5 men) have 
enjoyed such leave during this year. 100% of them 
returned to work. 

In Greenalia, we have assumed the commitment 
of promoting an internal policy that guarantees the 
right of labour disconnection in the digital sphere. 
To this end, we encourage people to adopt habits 

such as respect for rest between working days and 
during holidays, and we also encourage direct com-
munications between teams as one of our values. 

Moreover, during this year we have created a pro-
gram of savings and benefits for our personnel, that 
can be accessed via our Intranet (Green Portal) and 
that offers discounts in a selection of products. 

Social

Workers in the Curtis-Teixeiro Biomass Plant(50MW)
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We have continued to work during this year on our Action Protocol in case of direct or 
indirect contact with persons positive for COVID-19, which details all of the preventive 
measures to be applied in order to protect our personnel in the current pandemic 
situation, and which has been complemented with the following activities:

Incidents with down time

Severity index

Mortal accidents

Incident rate /TRIR)

Total hours worked

Absenteeism (days)

4

0.34

0

5.28

151,540

51

9

0.50

0

9.37

192,063

96

2

0.37

0

2.70

145,487

0

0

0

0

22,013

1

0.47

0

2.08

95,849

0

0

0

0

45,860

1

0.10

0

1.99

100,531

1

0.95

0

4.33

46,163

0

0

0

0

98,842

0

22

0.37

0

5.67

776,266

1

0.21

0

2.30

86,739

3

0.64

0

9.16

62,853

GREENALIA

2019 2019 2019 20192020 2021 2020 2021 2020 2021 20212020

BIOMASS PROJECTS
WIND POWER 
PROJECTS CONTRACTS FOR

FORESTRY WORK

100% of our personnel are covered by the company’s 
Health and Safety service, provided by a Third-Party 
Prevision Service, which carries out an evaluation of 
the working environment. 

Via the periodic review of the evaluation of occupational 
risks, we identify the possible risks to which each 
person in the organization is exposed and the 
necessary preventive actions are planned to minimize 
them, without identifying activities with risks of serious 
illness associated with the tasks involved. 

In the case of field work, we prepare detailed health 

and safety plans for each of our projects with the aid 
of specialists in risk prevention. These specialists are 
normally external to the company and come from 
the local community, bringing knowledge of the legal 
requisites on both a local and a national level. 

We also carry out constant monitoring in the zones 
of the projects to prevent or mitigate effects on the 
health and safety of the persons with whom we are 
connected via indirect commercial relationships. There 
are no activities classified as hazardous in any of our 
work centres, and so there are no work activities in our 
different business activities with a high incidence or 

high risk of accidents or occupational diseases.  

As a consequence of the measures implemented, 
there have been no occupational diseases or mortal 
accidents during the year, while 9 minor accidents have 
been registered among men and 0 among women 
belonging to our personnel. 

We ensure that new personnel receive information about the risks associated 
with their job via the training that we provide to our personnel. 

Health and Safety

Annual medical
examinations

179 appointments  
for MR

Organization of 
Covid-19 serological 

and PCR tests for our 
personnel

40 persons

Facilitating
working from 

home

Training in Health 
and Safety 1346 

hours

Social

Curtis - Teixeiro Biomass Plant
(50MW)

Specific job training
Health and safety in construction
Health & safety technician, basic level
First aid
Working at a height

Health & 
Safety
Training 
2021
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In Greenalia, we also make important efforts to generate 
a cultural and digital change in the organization that is 
intended to achieve multiple benefits for our professional 
staff and the organization as a whole.  In this sense, we 
have promoted the car sharing initiative, to share cars 
in our daily travel to work. We have also provided free 

parking for our personnel for electric scooters. 

In this way, we continue to foment healthy habits and 
to implant measures to reduce our waste production by 
promoting more modern working environments, adapted 
to professional needs. 

Greenalia’s keys 
to success

DIGITALIZATION CONNECTIVITY ORGANIZATION AGILITY

The
Green
Office

We care for the well-being and safety of all of our 
personnel, offering services and spaces centred on our 
work force. 

Our aim is to create spaces where our personnel can 
give their best, and develop as professionals dedicated to 
creating value, technologically flexible, digital, connected 
and giving high performance. 

Our offices and work spaces are a reflection of our way 

of working, clean digital environments, well-ordered 
and coherent with our own brand and style. Our basis 
for doing this is the GTD method (Getting Things Done), 
which helps us to optimize our daily task load using 
Microsoft’s tool, Office 365-Outlook. With this method, 
our intention is to avoid concerns regarding future tasks, 
so that we can concentrate on the work at hand. In other 
words, it is based on creating an organization that allows 
us to concentrate on what we are doing now. 

Social

Classified 
waste bins

Elimination of 
bottled water

Replacement 
of plastic 
containers 
with paper

Promotion of 
sustainable food 
for the entire 
team

Devices
that avoid
the use of paper

Digital 
archiving

Greenalia’s Headquarters
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Connectivity and digitalization 
are fundamental pillars of the 
development of our strategy, via 
the identification and implantation 
of solutions that respond to 
the company’s challenges, 
values and commitments to our 
personnel, groups of interest, the 
environment, improvement and 
results. 

Therefore, our digitalization 
strategy concentrates on 
developing initiatives and projects 
that lead to the generation of 
value. We seek operational safety, 
profitable growth, operational 
and managerial excellence and 
sustainable collaboration with our 
surroundings. 

For this reason, in 2021, we 
have advanced in the area of 
digitalization, in which we keep 
up to date in order to keep pace 

with the different challenges 
of the market. In this context, 
the company has incorporated 
new biomass control systems 
and new talent and personnel 
management systems, by 
adopting the SAP SuccessFactors 
suite.

In the first case, improvement 
of biomass production control, 
this has been achieved with 
an application for mobility and 
operations in collection work 
using SAP technology. The 
platform selected, based on BTM 
(Business Technology Platform), 
allows working off-line when 
there is no Internet connection, 
and synchronizes the data when 
the connection is recovered. This 
is very important in the task of 
collecting this material, which 
often involves working in areas 
with very poor coverage.

This tool allows us to register 
both production and maintenance 
processes. Its use has allowed 
us to eliminate paper (13,000 
work reports per year), minimize 
errors in the data and generate 
operational optimizations right 
from the start of the project. All 
this has led to improved results 
in the Biomass supply division 
and to gaining an award in the 
SAP Quality Awards, in the section 
Digital Pioneers.

Also, during this year, we have 
launched our job portal, which 
can be accessed via our corporate 
web site jobs.greenalia, which 
optimizes the registration of the 
candidates’ data and improves 
management of job openings. 

Aimed at solutions  
for its strategies  
and challenges.

Fomenting digital 
culture inside the 
organization.

Partnerships  
with third parties 
that complement 
our internal 
capabilities. 

Flexible methods :  
quick, efficient 
responses

Team Management, 
defined planning 
and monitoring 
and improvement 
indicators. 

Connectivity
and digitalization

Digitalization
is based on
five fundamental
pillars

Social

Alto da Croa Wind Farm I (7.3MW)

https://jobs.greenalia.es/
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Social

Cybersecurity
Cybersecurity has become the greatest challenge in digitalization. Therefore, in the 
move towards digitalization, security must be taken seriously, for which reason, 
Greenalia works constantly to keep its systems and protocols up to date.  

To speak of cybersecurity is to speak of network security, data protection, system 
protection and final user training, and this is reflected in the action plan of our 
digital department which is intended to maintain a high alert level with respect 
to the cybersecurity risks and cyber attacks that constantly menace businesses 
these days. 

In order to identify security breaches and avoid attacks, during 2021 we have 
performed a cybersecurity audit. Following this analysis, we have improved the 
security of our systems with the elaboration of specific policies for security, device 
administration and mobile applications -via a cloud-based service- and the use 
of specialized artificial intelligence to prevent the most advanced email threats. 

In Greenalia, we are convinced of the importance of the human factor, the 
weakest link in the cybersecurity chain, and so we launch frequent campaigns 
and cybersecurity workshops to create greater awareness among our personnel 
of safe behaviour on the Internet. 

We have also implanted a Single Sign-On procedure and multi-factor authentication 
(MFA) on our systems, using a password, identity verification by biometric sensors 
and verification by location, all under the umbrella of MDM (Mobile Device 
Management). 

In Greenalia  
attention to the  
human factor  
is a key to  
our cybersecurity 
strategy.

Social

Greenalia’s Headquarters
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Greenalia personnel in a Galician forest

Community
We get directly involved with the communities in which we operate, 
making significant contributions to society, mainly as a consequence of 
all the activities necessary to supply a product as essential as energy. 
We also reinforce our commitment in the zones where we operate via 
social activities in collaboration with civil administrations, institutes and 
organizations, and with sponsorships and patronage via the Greenalia 
Foundation for energy transition.  

Local Communities

Social

Collection of biomass in a Galician forest

In Greenalia, we maintain a business strategy based on the creation of 
value, in which our biomass plant and wind farms have a positive impact 
in the local economy, in addition to fomenting social improvement and 
the fight against climate change. 

When Greenalia executes a project in a particular place, the local 
communities there benefit from municipal taxes associated with the 
project. These include the ICIO (construction taxes) and the IBI (property 
taxes), which in some cases may be as much as 4% of the project budget. 

Beyond this, with the desire to extend our ESG commitments to the 
supply chain and supply companies, this year we have also elaborated 
and approved our Ethical Charter for Supply Companies, and its diffusion 
by including its acceptance in supply contracts.  

In this way, we also establish directives for control and management of 
risks associated with the activities of our suppliers. 

https://www.greenalia.es/docs/compliance/carta-etica.pdf
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Our sustainability plan (ESG) includes local impact targets via which we 
seek to favour economic growth in rural areas and promote the creation 
of local jobs via our projects. During 2021, the direct economic impact 
of our business activity in the supply chain was more than 87 million 
Euros, mostly distributed in the Iberian Peninsula, benefiting especially 
businesses located close to our projects, which received over 50% of 
this income. In other words, they enjoyed an economic impact of over 
45 millions. This amount includes payments for products or services 
required for our operations and rentals for land. 

Our supply network consists of over 1,800 companies of many 
types, mostly Spanish, with priority given to local companies. These 
include sub-contractors, distributors, consultants, intermediaries, 

manufacturers and raw materials suppliers, who help us throughout the 
planning and execution of the projects that we set up via our different 
business lines.

The production of electrical energy generates annual income that 
directly affects the local economy, increasing the income of local 
communities via municipal taxes and levies on wind power, and on 
rent paid to land owners. 

Local Impact

Types of  
supply  

companies
Sub-contractors Distributors Consultants Manufacturers Raw materials

suppliersIntermediaries

Social

Monte Tourado Wind Farm (10.4MW)

Our local impact in 2021 extends 
beyond the renewable energy projects, 
and involves more of our business 
lines, such as contracting the services 
of over 100 local transport companies 
and 80 local forestry companies, and 
purchase contracts with over 600 
small forest owners in the region and 
180 forestry suppliers.
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Distribution of the economic 
impact of our projects in 2021

Worldwide

87.8M€

GERMANY
96,192.27

FINLAND 
988,006.29

PORTUGAL
658,193.02

CYPRUS
3,682.00

FRANCE 
230,422.04

UNITED KINGDOM 
47,456.32

DENMARK
47,167.92

ITALY
21,341.05 SINGAPORE

1,845.00

UNITED ARAB EMIRATES
26,100.00

LUXEMBOURG
16,223.17

BELGIUM
190.00

USA 
504,657.88

Social

Surroundings of Miñón Wind Farm
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Distribution of the economic 
impact of our projects in 2021

In Spain

85.1M€

MADRID
27,683,415.82

GERONA
8,954.00

BISCAY
787,029.42

LERIDA
872.84

GIPUZKOA
1,391,224.60

LAS PALMAS
929,249.53

CIUDAD REAL
23,938.56

PONTEVEDRA
4,051,497.86

CÁCERES
183,014.44

HUELVA
97,524.73

A CORUÑA
25,870,573.60

VALLADOLID
7,409.80

SALAMANCA
118,723.85

OURENSE
1,313,465.97

CÁDIZ
266,443.94

SEVILLA
166,584.17

JAÉN
9,644.16

GRANADA
995.00

MÁLAGA
4,235.00

MURCIA
165,842.73

ALMERÍA
498,116.64

ALICANTE
123,792.68

CASTELLÓN
52,580.45

BARCELONA
2,154,942.61

ZARAGOZA
2,224,282.09

LA RIOJA
41,200.14

GUADALAJARA
97.31

NAVARRA
12,719.43

BALEARIC ISLANDS
6,332.92

VALENCIA
432,272.12

ASTURIAS
4,926,368.57 CANTABRIA

758,582.17LUGO
10,222,704.45

LEÓN
391,044.14 PALENCIA

215,839.69

BURGOS
3,154.25

Companies located in the regions around the projects 
benefited most, receiving a 

When payments are made to the Headquarters of our suppliers, 
the payments these may make to local sub-contractors are not 
taken into account, so the local economic impact may be greater 
than shown. 

DIRECT ECONOMIC IMPACT OF OVER 45M€. 

Social

Alto da Croa II Wind Farm (10.4MW)

of total direct
economic impact is local
(Galicia and Asturias) 

+50% 
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One of the most important milestones this year 
was the start-up of four wind farms in Galicia, in 
the provinces of Lugo and A Coruña.  In 2021, 
the construction work and the operations of our 
wind farms have generated more than 280 jobs, 
directly and indirectly, and the direct participation 
of over 50 businesses, mostly of local origin.

During this year, 30 companies have participated 
directly in the Biomass Plant, almost all of them 
local, and 140 direct and indirect jobs have been 
created. 

Surroundings of Ourol Wind Farm

Local
Jobs

BIOMASS
PLANT

BUSINESSES

BUSINESSES

30

+50

140

+280

+7M€

+2,5M€

WORK
POSTS

WORK
POSTS

EUROS

EUROS

WIND
FARMS

Social

Curtis Biomass Plant
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Indirect economic
impact
Local services near to the projects, such as restaurants 
and hostels, have received a significant indirect 
economic impact. In 2021, we estimate that this 
impact was over 2.5 million Euros in the areas around 
the Ourol, Alto da Croa I, Monte Tourado and Alto da 
Croa II wind farms, while the Curtis-Teixeiro Biomass 
Plant, with 7 million Euros, greatly exceeded this. 

In line with out aim of maximizing local impact, 
following the start-up of the Ourol wind Farm, we 
carried out work, with a local company, to apply a 
double surface treatment to over 4 km of public roads, 

leaving them in much better conditions for traffic than 
before the construction work. Similarly, in Vimianzo 
and Dumbria, over 7 km of roads were constructed 
or repaired, improving the infrastructure that provides 
safe access to private plots that were previously 
inaccessible for normal vehicles; these roads also act 
as fire-breaks in case of forest fires. The roads were 
widened and the surface was improved, and they were 
provided with longitudinal and transversal drainage to 
protect them from the effects of erosion.

we have an air quality control station in the village 
of Teixeiro that measures NO2/NOX, PM10, PM2.5 
and CO contamination, equipped with additional 
devices to measure wind speed and direction, 
humidity and temperature, providing the town with 
its own meteorological data.

Apart from this, we have continued to contribute 
this year to education in the region via guided 
tours of our Biomass Plant, in collaboration with 
several universities, adding a practical dimension 

to knowledge of renewable technologies acquired 
in the classroom. 

It should be noted that attendance at different 
seminaries and conferences is a normal practice of 
our personnel, demonstrating the need to improve 
the development of renewable technologies, which 
are of key importance in the energy transition.

Social

Collection of biomass in a Galician forest

When payments are made to the Headquarters of our suppliers, the payments these may make to local sub-contractors 
are not taken into account, so the local economic impact may be greater than shown.
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Supply chain
In Greenalia, we apply a responsible, sustainable business model that places our 
groups of interest at the centre of our strategy For that reason, the company’s aim 
is to construct relationships of trust with the groups of interest and to deepen their 
participation, involvement and collaboration. 

We are committed to our groups of 
interest, as a transparent, trustwor-
thy and responsible organization that 
acts within the following 

FRAMEWORK

Social

Greenalia’s Headquarters
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Meanwhile, with the intention of creating a more specific framework of trust for 
Greenalia’s suppliers of goods and services, our Board of Directors approved, at 
the end of 2021, the Ethical Charter for Supply Companies. 

In this document, we specify the ethical behaviour we expect from the companies 
we do business with and the importance of complying with the principles defined. 
Among others, we value the integration in the operations of our suppliers of 
safety, health and environmental criteria that comply with applicable legislation 
regarding working conditions and risk prevention. 

The principles contained in our Ethical 
Charter are aligned with those of the 
Code of Conduct and Corporate Good 
Practice: 

Thanks to the vertical integration of all of our activities, in Greenalia, we interact 
with a wide range of interested parties, from administrative bodies to forestry 
clients and investors. As a result, in the forestry section, we do not forget our 
clients, whose demands are as important as those of our financiers, and so we 
work to be able to respond to their expectations, to anticipate their questions and 
to facilitate the task of diligence for all of them. 

Our personnel:
Telephone, email, Green Portal, One-to-
One meetings, surveys, committees, 
responsibility channel, job portal.

Shareholders and the financial community:
General shareholders’ meeting, Newsletter, 
Responsibility Channel.

Administration:
Telephone, email, letters, corporate web 
site, meetings, workshops, debates, video 
conferences, consultations, procedures, 
surveys.

Supply companies:
Telephone, email, web site, meetings, 
responsibility channel, surveys.

Clients:
Telephone, email, meetings, social networks, 
corporate web site, events, responsibility 
channel, surveys.

Communications media:
Telephone, email, corporate web site, 
meetings, video conferences, press releases, 
events, social networks, surveys.

Society in general:
Telephone, email, corporate web site, 
meetings, video conferences, collaboration 
agreements, events, social networks, 
surveys.

Legality

Fair 
competition

Respect for
human

rights

Transparency
of information

Communication of 
irregular behaviour 
and situations

Anti-corruption

Conflicts of
interest

The corporate mission, vision and policies 
express the company’s orientation towards 
the creation of sustainable value for our 
groups of interest, in accordance with the 
commitments expressed in our Code of 
Conduct and Corporate Good Practice.

As a relevant actor in energy transition, our 
works brings us closer to people, groups 
and communities as we continue to seek a 
greener future 

Here, we indicate the most used channels 
for communications with our groups of 
interest.

Social

Ourol Wind farm (22.5 MW)

https://www.greenalia.es/docs/compliance/carta-etica.pdf
https://www.greenalia.es/docs/compliance/carta-etica.pdf
https://www.greenalia.es/docs/compliance/C%2525252525C3%2525252525B3digo%252525252520de%252525252520Conducta_2021_02_12_ES.pdf
https://www.greenalia.es/docs/compliance/C%2525252525C3%2525252525B3digo%252525252520de%252525252520Conducta_2021_02_12_ES.pdf
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Social
contribution
In Greenalia, our mission and vision as a company are inextricably 
linked to people, and so we promote programs of social actions 
in places in which we are present via strategic alliances, social 
volunteer programs of local collaborations. 

Contributions to society in 2021

GREENALIA 
VOLUNTEERS

46SOCIAL
PROJECTS

TOTAL

17 222 HOURS OF

VOLUNTARY WORKINVESTMENT IN
SOCIAL
ACTION

13,419 EU
RO

S

Social

Miñón Wind Farm (24 MW)
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Greenalia
Foundation

Some of the main objectives of our sustainability 
strategy (ESG) are to maintain active relationships 
with the communities in which we operate and to 
take their needs into account, and so contribute 
to their local development.

The Greenalia Foundation for the energy 
transition is committed to forming responsible, 
successful alliances with collaborative partners. 
To this end, we define three global lines of 
action:

During 2021, our actions related to social 
responsibility have concentrated on improving 
access to sport, to improve the inclusion of the 
most disadvantaged groups:

CSR actions: 
10K€ in A Coruña basketball 
scholarships.

CSR actions: 
1K€ Tordoia Sports Schools

Promote the energy transition, reduce the 
environmental and social impact of the energy 
transition process in industries that are 
especially affected and in rural areas.

Support inclusion, diversity and equality 
of vulnerable groups.

Foment social/labour development 
and social coherence in rural areas.

Social

Beatriz Mato - Greenalia CSO
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In Greenalia we have been developing corporate volunteer programs for years. In addition, in 
2021 we have designed a new corporate volunteer program, which is to be implemented during 
2022, which is aligned with our ESG Plan and with the associated Sustainable Development 
Goals, with the hope that actions carried out by our personnel can achieve a direct contribution 
to these goals. 

PROMOTIONAL CAMPAIGN 
FOR THE FOOD BANK
90 KG OF FOOD DONATIONS

COLLABORATION WITH THE CARITAS 
CHRISTMAS CAMPAIGN
50 KG OF TOYS

CLEANING 
BEACHES
40 KG OF WASTE COLLECTED

Our personnel continue their altruist 
behaviour even outside working hours, 
via contributions of different types; direct 
donations or collaboration with various 
local organizations.

Volunteering Programs

During this year, we have participated in the following actions:

Social

Alto da Croa Wind Farm
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Verification
Report 

 

            

 
VERIFICATION 
    

 
TÜV SÜD Iberia S.A.U. has contrasted that 

 
 

The 2021 SUSTAINABILITY REPORT  of GREENALIA, S.A. has been 
prepared in accordance with the requirements established in the 
GRI standards in its essential variant and the requirements demanded 
under Law 11/2018 on Non-Financial Information Statements. 

To verify this information, a Verification Audit was carried out on March 
22, 2022, in telematic mode, due to the needs derived from the health 
crisis caused by the COVID-19 virus. This audit verified the veracity of 
the data included in the report based on the principles of the AA1000AS 
Sustainability Assurance Standard, which allows identifying, prioritizing 
and responding to sustainability challenges to improve the company's 
long-term performance and the requirements established in the 
International Standard on Assurance Engagements and conformance 
amendments (ISAE 3000 Revised). 

 
 
 

 
 
 
 
    

 
                            Diana Abengózar                           
   
                            TÜV SÜD IBERIA S.A.U                      
  

 
 

                                                                                                      In Madrid, April 04, 2022                                                                                          
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Appendices

GRI 101: FOUNDATION 2016

General Contents

GRI 102: GENERAL CONTENTS 2016

PROFILE OF THE ORGANIZATION

102-1 Name of the organization Greenalia S.A.

102-2 Activities, brands, products and services pages 12-14

102-3 Head office location A Coruña, Galicia, Spain. 

102-4 Location of operations Pages 16-19

102-5 Ownership and legal form
Greenalia, S.A., is a mercantile company 
with the legal form of a joint stock 
company

102-6 Markets served
Energy sales are via the system (OMIEE, 
via a market representative), and there 
are private clients in the traditional 
cellulose and sheet wood sectors

102-7 Size of the organization Pages 20-21; page 84

102-8 Information on employees and other workers pages 84 and 92 Principle 6

102-9 Supply chain pages 99-109

102-10 Significant changes in the organization and its supply 
chain Page 19; pages 99-109

102-11 Precautionary principle or approach pages 60-67 Principle 7

102-12 External initiatives Page 50

102-13 Membership of associations Page 51

STRATEGY

102-14 Declaration of top executives responsible for decision 
taking pages 7-8

ETHICS AND INTEGRITY

102-15 Main impacts, risks and opportunities pages 52-56

102-16 Values, principles, standards and rules of conduct pages 38-46 Principle 10

102-17 Mechanisms for advice and concerns about ethics pages 47-49 Principle 10

GOVERNANCE

102-18 Governance structure pages 38-40; pages 47-49

102-19 Delegation of authority pages 38-40; pages 47-49

102-20 Responsibility at executive level of economic, 
environmental and social concerns pages 38-40; pages 47-49

102-21 Consultation with groups of interest regarding economic, 
environmental and social concerns pages 30-31

102-22 Composition of the main organ of governance and its 
committees Page 38

102-23 President of the main organ of governance Page 38

PARTICIPATION OF THE GROUPS OF INTEREST

102-40 List of groups of interest Page 30

102-41 Collective negotiation agreements All of our personnel are covered by four 
collective agreements Principle 3

102-42 Identification and selection of groups of interest Page 30

102-43 Criteria for the participation of groups of interest Page 30

PROCEDURES FOR PREPARING REPORTS

102-44 Key concepts and concerns mentioned Pages 30-31

102-45 Entities included in the consolidated financial statement Consolidated Annual Report 2021

102-46 Definition of the contents and scope of the reports Page 3

102-47 List of material topics Page 31

102-48 Restatement of information

For information with a temporal or 
organizational reach different from 
that of previous years, the nature of the 
changes is described, together with the 
data in question.

102-49 Changes in reporting Page 3

GRI STANDARD CONTENTS PAGE, URL AND/OR COMMENTS PRINCIPLE OF 
WORLD COMPACT GRI STANDARD CONTENTS PAGE, URL AND/OR COMMENTS PRINCIPLE OF 

WORLD COMPACT

GRI Standards Index
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GRI STANDARD CONTENTS PAGE, URL AND/OR COMMENTS PRINCIPLE OF 
WORLD COMPACT GRI STANDARD CONTENTS PAGE, URL AND/OR COMMENTS PRINCIPLE OF 

WORLD COMPACT

102-56 External verification Page 111

Material concepts

GRI 200: ECONOMIC DISCLOSURES 

BUSINESS MODEL, PERFORMANCE AND COMPETITIVENESS

GRI 103: MANAGEMENT APPROACH 2016

103-1 Explanation of the material topic and its boundary Pages 12-19

103-2 The management approach and its components Pages 12-19

103-3 Evaluation of the management approach Pages 12-19

GRI 202: MARKET PRESENCE 2016

202-1 Ratio of standard entry-level wage compared to minimum 
local wage by gender Page 87 Principle 6

202-2 Proportion of senior management hired from the local 
community Page 39 Principle 6

FINANCIAL EXCELLENCE AND GREEN FINANCE

GRI 103: MANAGEMENT APPROACH 2016

103-1 Explanation of the material topic and its boundary Pages 20-21

103-2 The management approach and its components Pages 20-21

103-3 Evaluation of the management approach Pages 20-21

GRI 201: ECONOMIC PERFORMANCE 2016

201-1 Direct economic value generated and distributed Page 21; pages 99-104; pages 107-109

201-2 Financial implications and other risks and opportunities 
derived from climate change Pages 54-55 Principle 7

201-4 Financial assistance received from the government
During 2021, Greenalia Biomass 
Supply has received 655,627€ in public 
subventions. 

RURAL DEVELOPMENT AND IMPACT ON LOCAL COMMUNITIES

GRI 103: MANAGEMENT APPROACH 2016

103-1 Explanation of the material topic and its boundary Pages 99-109

103-2 The management approach and its components Pages 99-109

103-3 Evaluation of the management approach Pages 99-109

GRI 203: INDIRECT ECONOMIC IMPACTS 2016

203-1 Investment in infrastructures and supported services pages 103-104; pages 107-109 Principle 1

203-2 Significant indirect economic impacts Page 21; pages 103-104; pages 107-109 Principle 1

GRI 204: ACQUISITION PROCEDURES 2016

102-50 Period covered by the report

The Annual Sustainability Report reflects 
Greenalia’s environmental, social and 
governance performance during financial 
year 2021, meaning from January 1, 
2021, to December 31, 2021. 

102-51 Date of previous report April 2021

102-52 Reporting cycle Annual

102-53 Contact for questions regarding the report sostenibilidad@greenalia.es

102-54 Claims of reporting in accordance with the GRI standards
This report has been prepared in 
accordance with the Essential option of 
the GRI Standards 

102-55 GRI contents index Page 112

204-1 Proportion of spending on local suppliers Page 102

GRI 301: MATERIALS 2016

301-1 Materials used by weight or volume Page 69 Principle 7

301-2 Recycled supplies N/A

301-3 Reclaimed products and their packaging material N/A

GRI 308: ENVIRONMENTAL EVALUATION OF SUPPLIERS 2016

308-1 Our suppliers who have passed evaluation and selection 
filters according to environmental criteria Pages 48-49; pages 105-106 Principle 8

Appendices
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308-2 Negative environmental impacts in the supply chain, and 
measures applied Pages 48-49; pages 105-106 Principle 8

GRI 413: LOCAL COMMUNITIES 2016

413-1 Operations with local community participation, 
evaluations of impact and development programs Pages 62-64; pages 107-109 Principles 7 

and 8

413-2 Operations with significant negative impact - real and 
potential - in local communities Pages 62-64; pages 107-109 Principles 7 

and 8

GRI 414: SOCIAL EVALUATION OF SUPPLIERS 2016

414-1 Our suppliers who have passed selection filters according 
to social criteria Pages 48-49; pages 105-106 Principles 1 

and 2

414-2 Negative social impacts in the supply chain, and measures 
applied Pages 48-49; pages 105-106 Principles 1 

and 2

MANAGEMENT AND RISK CONTROL SYSTEM

GRI 103: MANAGEMENT APPROACH 2016

103-1 Explanation of the material topic and its boundary Pages 52-56

103-2 The management approach and its components Pages 52-56

103-3 Evaluation of the management approach Pages 52-56

GOOD GOVERNANCE AND ETHICS. COMPLIANCE

GRI 103: MANAGEMENT APPROACH 2016

103-1 Explanation of the material topic and its boundary Pages 43-51

103-2 The management approach and its components Pages 43-51

103-3 Evaluation of the management approach Pages 43-51

GRI 205: ANTI-CORRUPTION 2016

205-1 Operations evaluated for risks related to corruption Pages 41-50; pages 52-53 Principles 1 
and 10

205-2 Communication and training on anti-corruption policies 
and procedures Pages 47-50 Principles 1 

and 10

205-3 Confirmed cases of corruption and measures applied Pages 48-49 Principles 1 
and 10

GRI 206: UNFAIR COMPETITION 2016

206-1 Judicial actions related to unfair competition and 
monopolistic practices, and against free competition Pages 48-49 Principles 1 

and 10

TRANSPARENCY AND CORPORATE POLICIES

GRI 103: MANAGEMENT APPROACH 2016

103-1 Explanation of the material topic and its boundary Pages 40-42; pages 49-50; page 59

103-2 The management approach and its components Pages 40-42; pages 49-50; page 59

103-3 Evaluation of the management approach Pages 40-42; pages 49-50; page 59

GRI 307: ENVIRONMENTAL COMPLIANCE 2016

307-1 Non-compliance with environmental legislation and 
standards

During 2021, Greenalia has not received, 
via the corresponding available channels, 
significant fines for non-compliance with 
the applicable legislation or standards.

Principle 8

GRI 415: POLITICS 2016

415-1 Contributions to political parties and/or representatives Page 21; pages 48-49 Principle 10

GRI 419: SOCIAL/ECONOMIC COMPLIANCE 2016

419-1 Non-compliance with laws and standards related to the 
social and economic spheres 

During 2021, Greenalia has not received, 
via the corresponding available channels, 
significant fines for non-compliance with 
the applicable legislation or standards. 

Principle 1

GRI 300: ENVIRONMENTAL DISCLOSURES

CLIMATE CHANGE and ENERGY TRANSITION

GRI 103: MANAGEMENT APPROACH 2016

103-1 Explanation of the material topic and its boundary Pages 75-80

103-2 The management approach and its components Pages 75-80

103-3 Evaluation of the management approach Pages 75-80

GRI 302: ENERGY 2016

302-1 Energy consumption within the organization Pages 76-77 Principles 7, 8 
and 9 

GRI STANDARD CONTENTS PAGE, URL AND/OR COMMENTS PRINCIPLE OF 
WORLD COMPACT GRI STANDARD CONTENTS PAGE, URL AND/OR COMMENTS PRINCIPLE OF 

WORLD COMPACT

Appendices
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302-2 Energy consumption outside the organization Pages 76-77 Principle 8

302-3 Energy intensity Page 76 Principle 8

302-4 Reduction of energy consumption Page 76 Principles 8 
and 9

302-5 Reduction of the energy requirements of products and 
services Page 77 Principles 8 

and 9

GRI 305: EMISSIONS 2016

305-1 Direct emissions of GHG (scope 1) Pages 78-79 Principles 7 
and 8

305-2 Direct emissions of GHG  when generating energy (scope 
2) Pages 78-79 Principles 7, 8 

and 9

305-3 Other indirect emissions of GHG (scope 3) Pages 78-79 Principles 7 
and 8

305-4 Intensity of GHG emissions Pages 78-79 Principle 8

305-5 Reduction of GHG emissions Pages 78-79 Principles 8 
and 9

305-6 Emissions of substances that deplete the ozone layer Page 80 Principles 7 
and 8

305-7 Nitrogen oxides (NOx), sulphur oxides (SOx) and other 
significant atmospheric emissions Page 80 Principles 7 

and 8

WATER

GRI 103: MANAGEMENT APPROACH 2016

103-1 Explanation of the material topic and its boundary Pages 72-74

103-2 The management approach and its components Pages 72-74

103-3 Evaluation of the management approach Pages 72-74

303-1 Interaction with water as a shared resource Pages 72-74

303-2 Management of impacts related to discharged water Pages 72-74

GRI 303: WATER AND EFFLUENTS 2018

303-3 Water extraction Pages 72-73 Principles 7 
and 8

303-4 Water discharges Pages 72-73 Principle 8

303-5 Water consumption Pages 72-74 Principle 8

BIODIVERSITY

GRI 103: MANAGEMENT APPROACH 2016

103-1 Explanation of the material topic and its boundary Pages 60-69

103-2 The management approach and its components Pages 60-69

103-3 Evaluation of the management approach Pages 60-69

GRI 304: BIODIVERSITY 2016

304-1
Self-owned, rented or managed centres located in or near 
to protected areas or zones outside protected areas with a 
high value for biodiversity.

Pages 60-64 Principles 7 
and 8

304-2 Significant impacts on biodiversity of activities, products 
or services Pages 60-64 Principles 7 

and 8

304-3 Protected or restored habitats Pages 60-64 Principles 7 
and 8

304-4
Species included in the IUCN Red List and in national 
conservation lists whose habitats are found in areas 
affected by operations. 

Page 62 Principles 7 
and 8

CIRCULAR ECONOMY AND WASTE

GRI 103: MANAGEMENT APPROACH 2016

103-1 Explanation of the material topic and its boundary Pages 68-71

103-2 The management approach and its components Pages 68-71

103-3 Evaluation of the management approach Pages 68-71

306-1 Generation of waste and significant impacts related to 
waste Pages 70-71 Principle 8

306-2 Management of significant impacts related to waste Pages 68-71 Principle 8

GRI 306: WASTE 2020

306-3 Waste generated Pages 70-71 Principle 8

306-4 Waste not intended for elimination Pages 70-71 Principle 8

306-5 Waste intended for elimination Pages 70-71 Principle 8

GRI STANDARD CONTENTS PAGE, URL AND/OR COMMENTS PRINCIPLE OF 
WORLD COMPACT GRI STANDARD CONTENTS PAGE, URL AND/OR COMMENTS PRINCIPLE OF 

WORLD COMPACT
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GRI 400: SOCIAL DISCLOSURES

QUALITY OF EMPLOYMENT

GRI 103: MANAGEMENT APPROACH 2016

103-1 Explanation of the material topic and its boundary Pages 81-84

103-2 The management approach and its components Pages 81-84

103-3 Evaluation of the management approach Pages 81-84

GRI 401: EMPLOYMENT 2016

401-1 New personnel contracts and personnel turnover

Page 86
The personnel turnover in Greenalia, 
including voluntary termination, has 
been 55 persons, 11% women and 89% 
men. As regards turnover vs age, the 
distribution was 34% in persons under 
30, 62% in persons aged 30-50 and 4% 
in persons over 50. 

Principle 6

401-2 Benefits for full-time employees that are not granted to 
temporary or part-time workers

Greenalia applies the same cover for 
occupational disability and maternity/
paternity leave to part-time workers as it 
does to full-time employees. 

Principle 6

401-3 Parenthood leave Page 94 Principle 6

GRI 402: LABOUR/MANAGEMENT RELATIONS 2016

402-1 Minimum notification periods regarding operational 
changes Page 88 Principle 3

OCCUPATIONAL HEALTH AND SAFETY

GRI 103: MANAGEMENT APPROACH 2016

103-1 Explanation of the material topic and its boundary Pages 94-96

103-2 The management approach and its components Pages 94-96

103-3 Evaluation of the management approach Pages 94-96

403-1 Management system for occupational health and safety In Greenalia, we comply strictly with the 
relevant Spanish legislation Principle 1

GRI STANDARD CONTENTS PAGE, URL AND/OR COMMENTS PRINCIPLE OF 
WORLD COMPACT GRI STANDARD CONTENTS PAGE, URL AND/OR COMMENTS PRINCIPLE OF 

WORLD COMPACT

403-2 Identification of hazards, risk evaluation and incident 
investigation

The Third-Party Prevision Service 
evaluates the risks associated with 
each work post according to the 
requirements of applicable legislation. 
On the basis of the risk evaluation, the 
nature of Greenalia’s activities does not 
involve high-risk processes. Every year, 
in collaboration with the Third-Party 
Prevision Service, we plan our preventive 
activity, establishing means and action 
guidelines for all questions deemed 
relevant. 

Principle 1

403-3 Occupational health services Pages 95-96 Principle 1

403-4 Participation of workers, consultations and 
communications related to occupational health and safety

In Greenalia, we guarantee the 
participation of our personnel in matters 
concerning applicable legislation.

Principle 1

403-5 Personnel training on occupational health and safety Page 95 Principle 1

403-6 Promoting the health of our workers
To guarantee the health of our personnel, 
medical checks are carried out 
periodically. 

Principle 1

403-7 Prevention and mitigation of impacts in health and safety 
of workers arising directly via commercial relationships

The Third-Party Prevision Service 
evaluates the risks associated with 
each work post according to applicable 
legislation and reviews them if the 
circumstances change. The 2021 data 
demonstrate a low accident rate.

Principle 1

GRI 403: OCCUPATIONAL HEALTH AND SAFETY 2018

403-8 Workers covered by a management system for 
occupational health and safety

In Greenalia, in compliance with 
applicable legislation, 100% or our 
personnel is covered by the company’s 
health and safety service, provided by the 
Third-Party Prevision Service. 
In the case of personnel from external 
companies, the business activities are 
coordinated according to guidelines 
established by applicable Spanish 
legislation.

Principle 1

403-9 Work-related injuries Page 95 Principle 1

403-10 Work-related ill health

During 2021, no worker has taken 
sick leave related to an occupational 
illness. Nor have we identified Greenalia 
employees whose work implies a risk of 
serious work-related illnesses. 

Principle 1
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TALENT MANAGEMENT 

GRI 103: MANAGEMENT APPROACH 2016

103-1 Explanation of the material topic and its boundary Pages 83-93

103-2 The management approach and its components Pages 83-93

103-3 Evaluation of the management approach Pages 83-93

GRI 404: TRAINING AND EDUCATION 2016

404-1 Average hours of training per employee Page 90 Principle 6

404-2 Programs to improve employees’ skills and transition 
assistance programs Pages 89-90 Principle 6

404-3 Percentage of employees who receive a regular 
performance and career development review Page 86 Principle 6

EQUALITY, DIVERSITY AND INCLUSION

GRI 103: MANAGEMENT APPROACH 2016

103-1 Explanation of the material topic and its boundary Page 83; pages 91-93

103-2 The management approach and its components Page 83; pages 91-93

103-3 Evaluation of the management approach Page 83; pages 91-93

GRI 405: DIVERSITY AND EQUAL OPPORTUNITY 2016

405-1 Diversity of governance bodies and employees Page 84; page 92 Principles 1 
and 6

405-2 Ratio of basic salary and remuneration of women to men Page 93 Principles 1 
and 6

GRI 406: NON-DISCRIMINATION 2016

406-1 Incidents of discrimination and corrective actions taken
During 2021, Greenalia has not been 
informed via the available channels of 
any discriminatory situations that imply 
an infringement of Human Rights.

Principles 1 
and 6

GRI STANDARD CONTENTS PAGE, URL AND/OR COMMENTS PRINCIPLE OF 
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WORLD COMPACT

HUMAN RIGHTS

GRI 103: MANAGEMENT APPROACH 2016

103-1 Explanation of the material topic and its boundary Pages 47-50; page 41; page 58; page 82 Principle 1

103-2 The management approach and its components Pages 47-50; page 41; page 58; page 82 Principle 1

103-3 Evaluation of the management approach Pages 47-50; page 41; page 58; page 82 Principle 1

GRI 407: FREEDOM OF ASSOCIATION AND COLLECTIVE BARGAINING

407-1
Operations and suppliers identified where the right to 
exercise freedom of association and collective bargaining 
may be at risk

Pages 47-49
Our Code of Conduct and Corporate Good 
Practice recognizes the right to freedom 
of association and collective bargaining, 
which we use as a framework to guide our 
relationships with our Groups of Interest. 

Principle 3

GRI 408: CHILD LABOUR 2016

408-1 Operations and suppliers at significant risk for incidents 
of child labour

Pages 47-49
In Greenalia, we comply with applicable 
legislation, which provides a legal 
framework that protects and guards 
respect for Human Rights. 

Principle 5

GRI 409: FORCED OR COMPULSORY LABOUR 2016

409-1 Operations and suppliers considered to have significant 
risk for incidents of forced or compulsory labour

Pages 47-49
Since Greenalia is governed at all times 
according to applicable legislation, there 
are no situations of forced or compulsory 
labour, inside the organization or in our 
supply companies.  

Principle 4

GRI 410: SECURITY PRACTICES 2016

410-1 Security personnel who have received training in human 
rights policies or procedures

Greenalia does not have its own security 
personnel. When necessary, this service 
is sub-contracted to external companies 
with the highest standards of quality and 
security.

Principle 1

GRI 411: RIGHTS OF INDIGENOUS PEOPLES 2016
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411-1 Incidents of violations of the rights of indigenous peoples
This indicator is not applicable to our 
company and activities, since there are 
no indigenous peoples in the geograph-
ical areas in which we operate. 

Principle 1

GRI 412: HUMAN RIGHTS ASSESSMENT 2016

412-1 Operations that have been subject to human rights reviews 
or impact assessments

Since Greenalia is a Spanish company, 
the risks related to Human Rights are 
considered very low, and are guaranteed 
by strict compliance with applicable leg-
islation. At the same time, we work to im-
prove our support for respect for Human 
Rights, in collaboration with our Groups 
of Interest. 

Principles 1 
and 2

412-2 Hours of employee training on human rights policies or 
procedures Page 50 Principle 1

412-3
Significant investment agreements and contracts that 
include human rights clauses or that underwent human 
rights screening

Pages 47-49
In Greenalia, we have prepared the neces-
sary documents and procedures to com-
ply with legal requirements regarding the 
treatment of personal data.. 

Principle 2

GRI 416: CUSTOMER HEALTH AND SAFETY 2016

416-1 Significant products and service categories for which 
health and safety impacts are assessed

This is not applicable to Greenalia, due to 
the nature of the products and services 
we offer, specifically from the forestry 
sector.

416-2 Incidents of non-compliance concerning the health and 
safety impacts of products and services

During 2021, no incidents of non-
compliance with legal obligations or 
voluntary codes related to health and 
safety have been registered in Greenalia.

GRI 417: MARKETING AND LABELLING 2016

417-1 Information required in the labelling of products and 
services

This is not applicable to Greenalia, due to 
the nature of the products and services 
we offer, specifically from the forestry 
sector.

417-2 Incidents of non-compliance related to product and 
service information and labelling

Given the nature of our activity, this 
requirement does not apply. 

GRI STANDARD CONTENTS PAGE, URL AND/OR COMMENTS PRINCIPLE OF 
WORLD COMPACT GRI STANDARD CONTENTS PAGE, URL AND/OR COMMENTS PRINCIPLE OF 

WORLD COMPACT

417-3 Incidents of non-compliance concerning marketing 
communications

During 2021, no incidents of non-
compliance with regulations or 
voluntary codes related to marketing 
communications or product information 
have been registered in Greenalia. 

GRI 418: CUSTOMER PRIVACY 2016

418-1 Substantiated complaints concerning breaches of 
customer privacy and losses of customer data

During 2021, no significant 
administrative sanctions have been 
received by Greenalia via the relevant 
available channels for substantiated 
complaints of non-compliance with 
regulations governing customer privacy 
and data protection. 

CYBERSECURITY

GRI 103: MANAGEMENT APPROACH 2016

103-1 Explanation of the material topic and its boundary Pages 97-98 Principles 7 
and 8

103-2 The management approach and its components Pages 97-98 Principles 7 
and 8

103-3 Evaluation of the management approach Pages 97-98 Principles 7 
and 8
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A brief description of the group’s business model, including its business 
environment, its organization and structure, the markets in which 
it operates, its objectives and strategies, and the main factors and 
tendencies that may affect its future evolution.

102-1 Name of the organization Greenalia S.A

102-2 Activities, brands, products and services Pages 12-14

102-5 Ownership and legal form Greenalia, S.A., is a mercantile company with the legal form of a joint stock company

102-7 Size of the organization Pages 20-21; page 84

102-3 Head office location A Coruña, Galicia, Spain.

102-4 Location of operations Pages 16-19

102-6 Markets served Energy sales are via the system (OMIEE, via a market representative), and there are private 
clients in the traditional cellulose and sheet wood sectors

102-14 Declaration of senior executives responsible for decision taking (vision and strategy 
related to the management of economic, social and environmental impacts) Pages 4-8

102-10 Significant changes in the organization and its supply chain Page 19; pages 99-109

102-11 Precautionary principle or approach Pages 60-67

102-15 Main impacts, risks and opportunities Pages 52-56

Description of the policies applied by the group with respect to these 
questions, including the due diligence procedures applied to the 
identification, evaluation, prevention and mitigation of significant risks 
and impacts and for verification and control, including the measures 
adopted.

103-1 Explanation of the material topic and its boundary

103.2 The management approach and its components in all material matters
Pages 12-19; 20-21; 39-51; 40-42; 49-50; 52-56; 59; 60-69; 68-71; 83-84; 99-109

The results of these policies, which should include key indicators of 
pertinent non-financial results that allow monitoring and evaluation 
of progress and favour the comparability of companies and sectors in 
the national, European or international reference settings used for each 
topic.

103-2 The management approach and its components

103-3 Evaluation of the management approach in all material topics
Pages 12-19; 20-21; 39-51; 40-42; 49-50; 52-56; 59; 60-69; 68-71; 83-84; 99-109

The requisites established by Law 11/2018 with respect to the non-financial information are detailed below.

Requirements for non-financial and diversity information (Law 11/2018)

Non-financial Information

Requirements of Law 11/2018 Relationship with GRI indicators Page numbers

GENERAL INFORMATION  

Appendices



120

Main risks related to these questions, associated with the group’s 
activities, including, when relevant and proportional, its commercial 
relations, products and services that may produce negative effects 
in these areas, and how the group manages said risks, explaining 
the procedures used to detect and evaluate them according to the 
national, European or international reference settings used for each 
topic. Information should be included regarding impacts that have been 
detected, offering a breakdown of them, particularly regarding the main 
short-, medium- and long-term risks.

102-11 Precautionary principle or approach

102-15 Main impacts, risks and opportunities

102-30 Effectiveness of risk management processes

201-2 Financial implications

Pages 52-67

Key indicators of relevant non-financial results with respect to the 
specific business activity that comply with criteria of comparability, 
materiality, relevance and reliability. In order to facilitate the 
comparison of the information, both over time and between entities, 
standard non-financial key indicators that can be applied generally and 
that comply with the directives of the European Commission and with 
the standards of the Global Reporting Initiative shall be used especially, 
and the report should mention the national, European or international 
framework used in each case. The key non-financial results indicators 
should be applied to each of the sections of the non-financial 
information statement. These indicators should be useful, taking into 
account the specific circumstances, and should be coherent with the 
parameters used in the internal management and risk-evaluation 
procedures. In any case, the information presented should be precise, 
comparable and verifiable.

102-46 Definition of the report content and topic boundaries Page 3

102- 47 List of material topics Page 31

102- 48 Restatement of information For information with a temporal or organizational reach different from that of previous 
years, the nature of the changes is described, together with the data in question.

102-49 Changes in reporting Page 3

102-50 Reporting period Page 3

102- 51 Date of most recent report apr-21

102-52 Reporting cycle Annual

102-53 Contact point Page 3

102-54 Claims of reporting in accordance with the GRI standards Page 3

102-55 Content index Pages 110-118

102-56 External assurance Page 111

Non-financial Information

Requirements of Law 11/2018 Relationship with GRI indicators Page numbers

GENERAL INFORMATION  
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General detailed information

Detailed information on the current and predictable effects of the 
company’s activities on the environment and, when applicable, 
on health and safety, the environmental evaluation or certification 
procedures, the resources dedicated to the prevention of environmental 
risks, the application of the principle of precaution, the amount of 
provisions and guarantees for environmental risks.

102-11 Precautionary principle or approach

102-15 Main impacts, risks and opportunities

102-29 Identification and management of impacts

102-30 Effectiveness of risk management processes

102- 31 Evaluation of economic topics

307-1 Non-compliance with environmental laws and/or regulations

Pages 52-56; 60-67

During 2021, Greenalia has not received, via the corresponding available channels, 
significant fines for non-compliance with the applicable legislation or standards.

Contamination 

Measures to prevent, reduce or compensate emissions that cause 
serious environmental harm, considering all forms of specific 
atmospheric contamination derived from an activity, including noise 
and light pollution.

305- 5 Reduction of GHG emissions

305- 6 Emissions of substances that deplete the ozone layer

305- 7 Nitrogen oxides (NOx), sulphur oxides (SOx) and other significant atmospheric emissions

302- 5 Reduction of GHG emissions

302- 4 Reduction of energy consumption

103-2 The management approach (considering GRI 302 and 305)

Pages 78-79

The circular economy and waste management

Measures for prevention, recycling, reuse, other forms of recuperation 
and elimination of waste; actions to combat food wastage

301- 1 Materials used by weight or volume

301-2 Recycled input materials

301- 3 Reclaimed products and their packaging material

303-3 Water withdrawal

306-1 Water discharge by quality and destination

306-2 Waste by type and disposal method

306-3 Significant spills

306-3 Transported hazardous waste

306-5 Water bodies affected by water discharges and/or run-off

Pages 68-74

Non-financial Information

Requirements of Law 11/2018 Relationship with GRI indicators Page numbers

INFORMATION ON ENVIRONMENTAL QUESTIONS
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Sustainable use of resources

Water consumption and water supply in accordance with local 
limitations

303-1 Extraction of water by source

303-2 Water sources significantly affected by withdrawal of water

303-3 Water withdrawal

303-4 Water discharge

303-5 Water consumption

Pages 72-74

Consumption of raw materials and measures adopted to improve the 
efficiency of their use

103-2 Management approach

301- 1 Materials used by weight or volume

301-2 Recycled input materials

301- 3 Reclaimed products and their packaging material

Page 69

Direct and indirect energy consumption

102-2 Management approach

302-1 Energy consumption within the organization

302-2 Energy consumption outside the organization

302-3 Energy intensity

302- 4 Reduction of energy consumption

302-5 Reduction in energy requirements of products and services

Pages 76-77

Measures taken to improve energy efficiency
302- 4 Reduction of energy consumption

302-5 Reduction in energy requirements of products and services”
Pages 76-77

Usage of renewable energies 302-1 Energy consumption within the organization Pages 76-77

Climate Change

Important elements in emissions of greenhouse gases generated as a 
result of the company’s activities, including the use of the goods and 
services it produces.

305-1 Direct emissions of GHG (scope 1)

305-2 Direct emissions of GHG  when generating energy (scope 2)

305-3 Other indirect emissions of GHG (scope 3)

305-4 GHG emissions intensity

Pages 78-80

Measures adopted to adapt to the consequences of climate change 201-2 Financial implications, risks and opportunities derived from climate change Pages 54-55

Non-financial Information

Requirements of Law 11/2018 Relationship with GRI indicators Page numbers

INFORMATION ON ENVIRONMENTAL QUESTIONS
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Medium- and long-term reduction targets established voluntarily to 
reduce the emissions of greenhouse gases and the measures implanted 
to this end.

305- 5 Reduction of GHG emissions Pages 78-79

Protection of biodiversity

Measures to conserve or restore biodiversity 304-3 Protected or restored habitats Pages 60-64

Impacts caused by activities or operations in protected areas

304-2 Significant impacts on biodiversity of activities, products or services

304-1 Operational sites owned

304-4 species that appear in the IUCN Red List

Pages 60-63

Employment

Total number and distribution of employees, taking into account criteria 
that represent diversity (gender, age, nationality, etc.)

"102-8 Information on employees and other workers Pages 84 and 92

405-1 Diversity of governance bodies and employees Pages 84 and 93

Total number and distribution of contract types, annual average of 
indefinite, temporary and part-time contracts by gender, age and 
professional classification

102-8 Information on employees and other workers Pages 84 and 92

202-2 Proportion of senior management hired from the local community Page 39

401-2 Benefits for full-time employees that are not granted to temporary or part-time workers Greenalia applies the same cover for occupational disability and maternity/paternity 
leave to part-time workers as it does to full-time employees.

Non-financial Information

Requirements of Law 11/2018 Relationship with GRI indicators Page numbers

INFORMATION ON ENVIRONMENTAL QUESTIONS

Non-financial Information

Requirements of Law 11/2018 Relationship with GRI indicators Page numbers

INFORMATION ON SOCIAL QUESTIONS AND QUESTIONS RELATED TO PERSONNEL
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Number of dismissals by gender, age and professional classification 401-1 New personnel contracts and personnel turnover
Page 86
The personnel turnover in Greenalia, including voluntary termination, has been 55 
persons, 11% women and 89% men. As regards turnover vs age, the distribution was 
34% in persons under 30, 62% in persons aged 30-50 and 4% in persons over 50.

Average remunerations and their evolution, broken down by gender, age 
and professional classification or similar 202-1 Ratio of standard entry-level wage compared to minimum local wage by gender Page 87

Salary gap, remuneration of equal work positions or company average 405-2 Ratio of basic salary and remuneration of women to men Page 93

The average remuneration of directors, including variable retribution, 
expense allowances indemnities - Consolidated Annual Accounts

Payments into long-term savings plans and any other benefits, broken 
down by gender 201-3 Obligations related to the defined pension plan or other retirement plans Page 86

Implantation of labour disconnection policies 103-2 The management approach and its components Page 87

Employees with disabilities 405-1 Diversity of governance bodies and employees Page 92

Organization of tasks

Organization of working hours - Pages 94-98

Hours of absenteeism 403-2 Types of accidents and accident rates, occupational illnesses, work days lost, absenteeism, 
deaths due to work-related accidents or occupational illnesses Pages 95-96

Measures intended to facilitate enjoyment of conciliation and to 
promote responsible use of these measures by both parents 403-1 Parental leave Page 94

Health and safety

Occupational health and safety conditions 403-3 Workers with high incidence or high risk of work-related illnesses Pages 95-96

Work-related accidents, particularly their frequency and severity, and 
occupational illnesses, broken down by gender.

403-2 Types of accidents and accident rates, occupational illnesses, work days lost, absenteeism, 
deaths due to work-related accidents or occupational illnesses Pages 95-96

Social relationships 

Non-financial Information

Requirements of Law 11/2018 Relationship with GRI indicators Page numbers

INFORMATION ON SOCIAL QUESTIONS AND QUESTIONS RELATED TO PERSONNEL
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Social relationships 
402-1 Minimum notice provided regarding operational changes Page 88

403-1 Management system for occupational health and safety Pages 95-96

Percentage of employees covered by collective agreement per country 102-41 Collective negotiation agreements All of our personnel are covered by four collective agreements 

The balance of collective agreements, particularly in the field of 
occupational health and safety 403-4 Health and safety topics covered in formal agreements with trade unions In Greenalia, we guarantee the participation of our personnel in matters concerning 

applicable legislation

Training

Training policies implanted
403-5 Personnel training on occupational health and safety Pages 95-96

404-2 Programs to improve employees’ skills and transition assistance programs Pages 89-90

Total hours training per professional category 404-1 Average hours of training per employee Page 90

Universal accessibility for disabled persons

Universal accessibility for disabled persons 103-2 The management approach and its components Pages 94-96

Equality

Measures adopted to promote equal treatment and opportunities for 
women and men 403-1 Parental leave Page 94

Equality plans (Chapter III of Statutory Law 3/2007 of March 22, on the 
effective equality of women and men), measures adopted to promote 
employment, protocols against sexual or gender-based harassment, 
integration and universal accessibility for disabled persons

405-1 Diversity of governance bodies and employees Pages 84 and 93

The policy against all types of discrimination and, when appropriate, of 
diversity management 406-1 Incidents of discrimination and corrective actions taken During 2021, Greenalia has not been informed via the available channels of any 

discriminatory situations that imply an infringement of Human Rights.

Non-financial Information

Requirements of Law 11/2018 Relationship with GRI indicators Page numbers

INFORMATION ON SOCIAL QUESTIONS AND QUESTIONS RELATED TO PERSONNEL
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Application of due diligence procedures to human rights, prevention of 
risks of violations of human rights and, when appropriate, measures to 
mitigate, manage and compensate any abuses committed

102-16 Values, principles, standards and norms of behaviour Pages 38-50

102-17 Mechanisms for advice and concerns about ethics Pages 47-49

410-1 Security personnel who have received training in human rights policies or procedures
Greenalia does not have its own security personnel. When necessary, this service 
is sub-contracted to external companies with the highest standards of quality and 
security.

411-1 Incidents of violations of the rights of indigenous peoples This indicator is not applicable to our company and activities, since there are no 
indigenous peoples in the geographical areas in which we operate.

412-1 Operations that have been subject to human rights reviews or impact assessments
Since Greenalia is a Spanish company, the risks related to Human Rights are 
considered very low, and are guaranteed by strict compliance with applicable 
legislation. At the same time, we work to improve our support for respect for Human 
Rights, in collaboration with our Groups of Interest.

412-2 Hours of employee training on human rights policies or procedures Page 50

412-3 Significant investment agreements and contracts that include human rights clauses or that 
underwent human rights screening Pages 47-49

Claims for cases of violation of human rights 419-1 Non-compliance with laws and standards related to the social and economic spheres During 2021, Greenalia has not received, via the corresponding available channels, 
significant fines for non-compliance with the applicable legislation or standards.

Promotion of and compliance with the provisions of the fundamental 
conventions of the International Labour Organization related to respect 
for freedom of association and the right to collective bargaining; the 
elimination of discrimination in employment and work; the elimination 
of forced or compulsory labour; the abolition of child labour.

406-1 Incidents of discrimination and corrective actions taken During 2021, Greenalia has not been informed via the available channels of any 
discriminatory situations that imply an infringement of Human Rights.

407-1 Operations and suppliers identified where the right to exercise freedom of association and 
collective bargaining may be at risk Pages 47-49

408-1 Operations and suppliers at significant risk for incidents of child labour Pages 47-49

409-1 Operations and suppliers considered to have significant risk for incidents of forced or 
compulsory labour Pages 47-49

Non-financial Information

Requirements of Law 11/2018 Relationship with GRI indicators Page numbers
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Measures adopted to prevent corruption and bribery

102-16 Values, principles, standards and norms of behaviour Pages 38-50

102-17 Mechanisms for advice and concerns about ethics Pages 47-49

205-1 Operations evaluated for risks related to corruption Pages 41-50; pages 52-53

205-2 Communication and training on anti-corruption policies and procedures Pages 47-50

205-3 Confirmed cases of corruption and measures applied Pages 48-49

206-1 Judicial actions related to unfair competition and monopolistic practices, and against free 
competition Pages 48-49

Contributions to political parties and/or representatives Page 21; pages 48-49

Measures to fight against money laundering

102-16 Values, principles, standards and norms of behaviour Pages 38-50

102-17 Mechanisms for advice and concerns about ethics Pages 47-49

205-2 Communication and training on anti-corruption policies and procedures Pages 47-50

Contributions to foundations and non-profit organizations

201-1 Direct economic value generated and distributed Page 21; pages 99-104; pages 107-109

413-1 Operations with local community participation, evaluations of impact and development 
programs Pages 62-64; pages 107-109

Non-financial Information

Requirements of Law 11/2018 Relationship with GRI indicators Page numbers

INFORMATION RELATED TO THE FIGHT AGAINST CORRUPTION AND BRIBERY
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Company commitments to sustainable development

The impact of the company’s activity on local employment and 
development

203-1 Investment in infrastructures and supported services pages 103-104; pages 107-109

203-2 Significant indirect economic impacts Page 21; pages 103-104; pages 107-109

204-1 Proportion of spending on local suppliers Page 102

413-1 Operations with local community participation, evaluations of impact and development programs Pages 62-64; pages 107-109

The impact of the company’s activity on local towns and in the region

204-1 Proportion of spending on local suppliers Page 102

411-1 Incidents of violations of the rights of indigenous peoples n/a

413-1 Operations with local community participation, evaluations of impact and development programs Pages 62-64; pages 107-109

413-2 Operations with significant negative impact - real and potential - in local communities Pages 62-64; pages 107-109

Relations maintained with actors in the local communities and methods 
of dialogue with them 102-43 Criteria for the participation of groups of interest Page 30

Sponsorship or patronage activities 413-1 Operations with local community participation, evaluations of impact and development programs Pages 62-64; pages 107-109

Sub-contracting and suppliers

Inclusion in purchasing policy of social, gender equality and 
environmental questions

308-1 Our suppliers who have passed evaluation and selection filters according to environmental criteria Pages 48-49; pages 105-106

414-1 Our suppliers who have passed evaluation and selection filters according to environmental criteria Pages 48-49; pages 105-106

Consideration in relationships with suppliers and sub-contractors of 
their social and environmental responsibility

308-1 Our suppliers who have passed evaluation and selection filters according to environmental criteria Pages 48-49; pages 105-106

414-1 Our suppliers who have passed evaluation and selection filters according to environmental criteria Pages 48-49; pages 105-106

308-2 Negative environmental impacts in the supply chain, and measures applied Pages 48-49; pages 105-106

102-9 Supply chain Pages 99-109

Non-financial Information

Requirements of Law 11/2018 Relationship with GRI indicators Page numbers
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Supervision and auditing systems and their results 414-2 Negative environmental impacts in the supply chain, and measures applied Pages 48-49; pages 105-106

Customers

Measures for the health and safety of customers

416-1 Significant products and service categories for which health and safety impacts are assessed n/a

416-2 Incidents of non-compliance concerning the health and safety impacts of products and services During 2021, no incidents of non-compliance with legal obligations or 
voluntary codes related to health and safety have been registered in Greenalia.

417-1 Information required in the labelling of products and services n/a

417-2 Incidents of non-compliance related to product and service information and labelling n/a

417-3 Incidents of non-compliance concerning marketing communications n/a

Claims system, complaints received and their resolution

102-42 Identification and selection of groups of interest Page 30

102-43 Criteria for the participation of groups of interest Page 30

102-44 Key concepts and concerns mentioned Pages 30-31

418-1 Substantiated complaints concerning breaches of customer privacy and losses of customer data
During 2021, no significant administrative sanctions have been received by 
Greenalia via the relevant available channels for substantiated complaints 
of non-compliance with regulations governing customer privacy and data 
protection.

Fiscal information

Profits obtained by country
102-45: Entities included in the consolidated financial statement Consolidated Annual Report 2021

201-1 Direct economic value generated and distributed Page 21; pages 99-104; pages 107-109

Tax paid on profits 201-1 Direct economic value generated and distributed Page 21; pages 99-104; page 107-109

Public subventions received 201-4 Financial assistance received from the government During 2021, Greenalia Biomass Supply has received 655,627€ in public 
subventions.

Non-financial Information

Requirements of Law 11/2018 Relationship with GRI indicators Page numbers
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Main financial 
milestones

As we come to the end of this second half year, we are leaving 
behind 12 months of special relevance as regards Greenalia’s 
business. Despite the exceptional circumstances we are living 
through due to the Russian-Ukraine conflict, the post-pandemic 
consequences, the inflationary tendencies and the tensions in 
the supply chain and in transport, as far as Greenalia’s activities 
are concerned, we can find satisfaction in having closed yet 
another year, 2021, with our objectives for the year achieved. 
In the midst of this convulsive and uncertain context, we have 
been able to maintain our course and reinforce our operations. 
We have continued to start up our projects in renewables, and 
we have also achieved other, strategic, objectives such as 
opening up the American market. These results demonstrate the 
resilience of our business model, since, despite the restrictions 
we have suffered, we have been able to consolidate the growth 
of our business during this period.

The start of operations of 4 of our projects during 2021, in 
addition to those that were already operating, has allowed us 
to successfully complete the plans established in previous 
years. We have more than achieved the objectives set in the 
COVID RESILIENCE Plan. At the same time, we have achieved 
the figures promised in the Business Plan presented when we 
went Public in 2017. At the moment, with 6 projects in operation 
(with an installed power of 125MW), with almost 1,000MW more 
under construction, Greenalia has become a relevant player 
in the sector, especially because of our multi-technological 
character and the important resource of our pipeline. In financial 
year 2021, these projects have led to an EBITDA of 38,7M€ and 
a net profit of over 12M€. The forecasts for 2022 are even better. 

The increased figures in the profit & loss account consolidate 
the Develop&Own strategy developed in recent years. In addition, 
the group has established new lines of business, anticipating its 
international expansion, which was originally planned for 2030. 

With the acquisition, in the second quarter of the year, of the 
MISAE photovoltaic project (695MW in Ready to Build condition, 
to which 170MW of storage will be added), a significant part of 
the income in 2024 will come from the US. With this operation, 
the company has assured the achievements of the objectives 
established in its strategic plan, and increased its technological 
diversity to 5 technologies (Onshore Wind, Offshore Wind, 
Photovoltaic, Storage and Biomass) in two currencies, the 
Euro (€) and the dollar (USD). The commitment of the US 
administration to renewable energy has opened a very attractive 
panorama in this sector, and we must make the most of it. Apart 
from this acquisition, the company has submitted new projects 
there, and continues to study the acquisition of other companies 
in this sector, in order to advance rapidly in what is now a growth 
industry in the USA. The exploitation of these projects, and 
other future business in the USA, will be carried out via the new 
companies Greenalia Power US, INC., and Greenalia Solar Power 
US, INC.

• The wind power business continues its production activities, 
with the five EOLO MOC projects operating at full capacity at 
the end of the year (the wind farms Miñón, Ourol, Alto da Croa, 
Alto da Croa II and Monte Tourado). We must note the merchant 
trading of these projects, which is allowing us to obtain market 
prices above those included in the plan. 

• A fundamental milestone in this period has been the start-up of 
our second wind power project, the Ourol wind farm (22.5MW); 
this has contributed to the group’s consolidated income since 
May 2021. 

• Similarly, we must note the start-up of another three wind 
farms (Alto da Croa, Alto da Croa II and Monte Tourado), which 
have been contributing to the group’s consolidated income since 
September 2021.

Ourol Wind farm (22.5 MW)
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ON A CORPORATE LEVEL, THE ACQUISITION OF 
THE GROUP’S FIRST INTERNATIONAL PROJECT 
IS PARTICULARLY SIGNIFICANT. A SOLAR 
PHOTOVOLTAIC PROJECT (IN RTB CONDITION), 
WITH 170MW OF STORAGE, IN TEXAS, USA; THIS 
IS AN EXTREMELY RELEVANT MILESTONE FOR 
THE GROUP’S FUTURE BUSINESS. 

In addition, this period has been outstanding 
due to having obtained the highest retribution 
in wind power projects in the Ministry’s tenders 
in January 2021. The retribution obtained, 
of 135MW, will allow the Eolo II projects to 
be financed with much more advantageous 
financial conditions and structuring. This figure 
represents 13.5% of the power allotted by the 
Ministry to this technology in this tender. 

Meanwhile, in December, we registered a Program 
of Green Credits with a value of 100 million 
Euros in the MARF (Alternative Fixed-Income 
Market) The program has been evaluated by 
Sustainalytics, a leading agency in sustainability 
analysis, that has considered that the company’s 
projects can contribute to the process of energy 
transition in Spain. With this initiative, the second 
program of Green Credits in the Spanish market, 
Greenalia has consolidated its position as a 
pioneering company in the emission of green 
finance, since all credits issued up till now, the 
last one for 55 million, issued in December 2020, 
have been qualified as “green”, with the maximum 
Standard&Poor’s rating in the sustainability 
sector. This operation is in addition to the capital 
increase of 15 million Euros in November (via an 

• During 2021, these 5 projects have exported 
132,795MWh of energy.

• The biomass plant (Curtis-Teixeiro) has 
continued to export energy, and although the 
Operation and Maintenance provider has been 
replaced, it is now producing maximum power 
and is fully operational.

• The other business segments continue to 
operate normally, with no significant incidents. 
The insurance cover has been reviewed, and we 
have been in conversations with our main clients 
in order to anticipate possible changes or loss 
of the demand, with no changes in this regard 
having been notified.

From a quantitative point of view, we are 
leaving behind the COVID period, during which, 
despite the world-wide pandemic, the group has 
increased its income by 90% (FY2019-FY2021) 
and its EBITDA by 1,062% (FY2019-FY2021). 
Having culminated the COVID Resilience Plan 
2020-2021, we can confirm that its objectives 
have been completely achieved.

We should note that, during the IPO in the 
second half of 2017, the company presented a 
5-year plan that proposed an EBITDA in 2021 of 
23.3 million Euros. At the end of this 2017 Plan, 
we can see that the company has exceeded the 
forecasts and commitments acquired at the time 
of the IPO in 2017. This plan can be consulted 
in the IPO documentation dated November 27, 
2017.

accelerated placement procedure in which 4.4% 
of the company’s capital was subscribed with 
no discount on the previous day’s price); this 
demonstrates confidence in the company on the 
part of investors and the capital markets. 

I must also mention the signing, in December, of 
a pre-contract agreement to supply renewable 
energy to the Alcoa aluminium plant in San Cibrao 
(Lugo) for 10 years. This energy will be supplied 
from wind farms that are under development in 
the Galician Autonomous community, mainly 
in the province of Lugo, where Alcoa’s plant 
is located. This pre-contract is in line with our 
commitment to Galician industry, particularly 
during these moments of price tensions in the 
electrical market. In Greenalia, we believe that 
wind power constitutes an opportunity to ensure 
the medium-term competitiveness of Galician 
industry via a PPA (Power Purchase Agreement) 
of this type. 

As for ESG issues (Environmental, Social 
and Governance), Greenalia presents its 
Sustainability Report together with the Annual 
Accounts for FY2021.  As part of our process of 
improvement and internal professionalisation, 
this year we have assigned more resources to 
the areas of Digitalization, Sustainability and 
Business Development, among others. Proof of 
this is the signing of the technological alliance 
with Microsoft, as is also the recognition of SAP, 
with a prize in the SAP Quality Awards 2021, in 
the category of Digital Pioneer. 

Alto da Croa Wind Farm
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Ourol Wind farm (22.5 MW)

and loyalty of the personnel concerned, and 
to provide them with an incentive to promote 
the best results for the company, aligning the 
interests of these persons with the medium-term 
benefits of shareholders. The Plan will continue 
until January 1, 2026, a date that will be used as 
a point of reference to determine whether the 
objectives for the use of the options have been 
achieved. The Plan will be submitted for approval 
in the next General Shareholders’ Meeting.

Results by business 
line
In general terms, we can see a very material 
improvement compared to the previous year. 

• An increment of 78% in income, and an 
increment in EBITDA of 251% with respect to 
2020. 

• As for the consolidated EBITDA margin, the 
ratio has increased to 50.5%, a significant 
improvement over the ratio of 25.59% for the 
same period in the previous year. 

These increases in EBITDA and in the margin 
are due mainly to the contributions of the Ourol 
Wind Farm, starting in May, and the Alto da Croa, 
Alto da Croa II and Monte Tourado Wind Farms, 
which have been contributing to the group’s 
consolidated results since September 2021.

Treasury Stock
The company’s treasury holds Greenalia stock 
with a value of 1,048 thousand Euros (66,166 
shares) as of the date of issue of the annual 
accounts, which could easily be converted into 
cash. 

Part of these shares have been placed at the 
disposition of the liquidity provider (Banco 
Santander).

Financial instruments
As part of the Finance Project Senior Debt for 
the Biomass plant, and with the aim of obtaining 
coverage regarding possible fluctuations in 
interest rates, the Greenalia Biomass Power 
Curtis Teixeiro, S.L.U. Company has formalized 
a derivative contract with Banco Santander. 
This contract serves to cover the interest rate 
risks of long-term credit, which has no impact 
on liquidity due to the defined financial model. 
The accountancy evaluation criterion of this 
instrument has had an impact of 3.6 million 
Euros on the company’s funds in 2021.

This evaluation and its impact on future profits 
may vary, increasing or decreasing the amount, 
until the instrument expires, when its impact on 
the company’s funds will disappear.

By the same token, as part of the Finance Project 
Senior Debt for the wind power projects included 
in EOLO MOC, and with the aim of obtaining 

Finally, we should note the strengthening of 
the organizational and management structure. 
The renewal of the Board of Directors, with 
the appointment as president of Jose Maria 
Castellano Rios, with a long business trajectory 
that we are all aware of, and the appointments 
of Beatriz Mato as Executive Director and Pablo 
Castellano Vazquez as Proprietary Director, 
reinforce the capacity and the experience of 
our management. On an organizational level, 
we have incorporated senior talent, such as 
Alberto Esposito, as Development Director 
of International Business Development, 
Alberto Ares, as Director of Engineering and 
Construction, and Pablo Barco, as Director of the 
Curtis-Teixeiro Biomass Plant, among others. 
In the area of long-term incentives, the Board 
of Directors approved, during the second half 
of the year, a Stock Options Plan aimed at key 
management personnel. The aim of this plan is 
to achieve the maximum degree of motivation 
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Evolution of our activity
The estimates forecast in the plan have been greatly 
surpassed. In this sense, the maintenance and 
improvement of our activity is clearly shown in the 
consolidated EBITDA of 2021, which reached 38,658,855 
Euros. The net result after tax was 12,035,891 Euros.

The reconciliation between the attached consolidated 
profit and loss account and the EBITDA that the 
management has included in this report is as follows: 

Main operations that explain the evolution of the 
balance:

• Significant increase of non-current assets (+15,2% 
with respect to year end 2020), fundamentally due 
to the investment in the wind farms included in Eolo 
MOC.

12.8 MILLION EUROS INCREASE IN IN-PROGRESS 
FIXED ASSETS CORRESPONDING TO THE INVESTMENT 
IN THE EOLO MOC WIND POWER PROJECTS. 

27.4 MILLION EUROS INCREASE IN IN-PROGRESS 
FIXED ASSETS CORRESPONDING TO THE INVESTMENT 
IN OTHER PROJECTS.

• 28.3 million Euros increase in debt with credit 
institutions and other financial obligations, 
fundamentally due to the outlay within the framework 
of the finance project for the wind power projects in 
the Eolo MOC and the development of other pipeline 
projects. 

coverage regarding possible fluctuations in interest 
rates, the Greenalia Wind Power Eolo Senior MOC, 
S.L.U. Company has formalized a derivative contract 
with Banco Santander. This contract serves to cover 
the interest rate risks of long-term credit, which has no 
impact on liquidity due to the defined financial model.

Evolution of share prices 
and market capital
The company’s shares have been traded on the BME 
Growth stock exchange since its IPO on December 1, 
2017.

On March 19, 2018, Greenalia, S.A. was included in the 
“IBEX BME Growth 15”2 index. On January 25, 2019, the 
BME Growth intervention department communicated 
a change in the trading mode of shares in Greenalia, 
S.A., from Fixing to Continuous, on the basis of the 
market trading volume of the shares. 

Being in this category indicates that the quality and 
transparency standards of this BME market are on a 
par with those of other European Growth Markets. 

On December 31, 2021, Greenalia’s shares closed at 
15.85 Euros/share; this corresponds to a reduction of 
12.7% in the last 12 months, and an increase of 681% 
since the shares started trading on December 1, 2017, 
and a capitalization of 351,409,906 Euros.

CONSOLIDATED EBITDA

Operating results 29,194,172

(-) Other profits and losses 19,673

(+) Losses, impairment and 
variation of supplies

63,090 

(+) Amortization of fixed 
assets

8,930,619 

(+) Impairment and profits/losses 
on disposal of fixed assets

490,647

TOTAL 38,658,855

Annual Accounts FY2021



135

• Diverse loans and leasings for the purchase of 5 bundling 
machines, to the amount of 1.5 million Euros. 

• Other loans from third parties, to the amount of 3.69 million 
Euros. 

• An increase in debt in credit lines, to the amount of 0.1 million 
Euros.

• At the same time, the loans that the group had taken out with 
Abanca and Santander have been fully paid up. 

• With regard to the corporate bonds, there is only one in effect, 
issued on December 15, 2020, with a value of 55,000,000 
Euros, listed in the Alternative Fixed-Income Market (MARF). 
This bond expires in 2025 and returns interest of 4.95%. All 
of the previous bonds have been cancelled (I, II and III). At 
the end of 2021, the amount of 2.4 million Euros remained 
outstanding from bond III, which was reimbursed totally on 
January 24, 2022.

• In December, we registered a Program of Green Credits with 
a value of 100 million Euros in the MARF (Alternative Fixed-
Income Market). However, at the end of 2021, no emissions 
had yet been effected, so the accounts do not contain any 
debt derived from this program.

• Finally, in November, we increased our capital by 15 million 
Euros via an accelerated placement procedure in which 4.4% 
of the company’s capital was subscribed with no discount on 
the previous day’s price. 

• The liquidity provider’s policy has not been modified.

• The value of the investments in the Curtis Teixeiro Biomass 
project as of year end 2021 was 128.8 million Euros, with an 
assigned non-recourse debt of 120.6 million Euros, not taking 
into account the effect of the amortized cost. 

• The value of the investments in the wind farms in the Eolo MOC 
as of year end 2021 was 83.6 million Euros, with an assigned 
non-recourse debt of 68.7 million Euros, not taking into account 
the effect of the amortized cost. 

• It should be noted that 72 % of the group’s debt is non-
recourse debt associated with the projects, guaranteed solely 
by the projects being financed. 

The company’s own funds show a positive balance of 26,214 
thousand Euros, although this had to be adjusted for hedging 
operations (derivatives for the interest rate signed in the 
framework of the finance project) totalling 3.8 million Euros, 
and consequently, the net equity shows a positive balance of 
22,645 thousand Euros.

Financial Operations
The following financial operations have been formalized: 

• During 2021, we have secured a mortgage for the purchase of 
the land for Curtis II, for the amount of 3,978 thousand Euros 

• Increments in the balances of the Curtis Finance Project (3.8 
million Euros) loan, the Eolo MOC loan (12.6 million Euros) and 
other debts for projects under development (9.7 million Euros). 

Greenalia Wind Farm under construction
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Consequently, the objectives in the plan for 
income and EBITDA have been achieved, with a 
compliance in the case of EBITDA of 185%, and 
123% in the case of income. 

We should note that, during the IPO in the 
second half of 2017, the company presented a 
5-year plan that proposed an EBITDA in 2021 of 
23.3 million Euros. At the end of this 2017 Plan, 
we can see that the company has exceeded the 
forecasts and commitments acquired at the time 
of the IPO in 2017. This plan can be consulted 
in the IPO documentation dated November 27, 
2017.

Compliance with the 
business plan
On March 17, 2021, Greenalia, S.A. published 
its new plan for 2020-2021, naming it COVID 
RESILIENCE. The company wishes to express 
its satisfaction with the general degree of 
compliance with the Business Plan for 2021, and 
its correct execution. 

In general, the objective established for the yearly 
budget and the end of the plan has been more 
than achieved, with a significant improvement 
with respect to the previous year. 

The degree of compliance with the EBITDA 
forecast has been surpassed (185%), while 
compliance in the case of turnover was 123%. 

The EBITDA-to-Sales ratio (EBITDA margin), for 
which 33.72% was proposed, has surpassed this, 
reaching 50.51%, greatly above the estimate; and 
in any case, an improvement over the previous 
year’s figure of 25.59%.
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Ourol Wind farm (22.5 MW)

CONSOLIDATION 
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Structure of the consolidated group
The dependent companies included in the consolidation perimeter as 
of December 31, 2021 are the following:

 Fiscal 
residence Activity Participation 

cost Parent Company
Group 

percentage 
control

GREENALIA POWER 
SPAIN, S.L.U.

A Coruña Acquisition and disposal of shares and participations 
representing registered capital 18,545,158      GREENALIA S.A. 100.00%

GREENALIA WIND 
POWER, S.L.U.

A Coruña Acquisition and disposal of shares and participations 
representing registered capital 12,787,966

GREENALIA 
POWER SPAIN, S.L.U.

100.00%

GREENALIA SOLAR 
POWER, S.L.U.

A Coruña Acquisition and disposal of shares and participations 2,163
GREENALIA 

POWER SPAIN, S.L.U.
100.00%

GREENALIA BIOMASS 
POWER, S.L.U.

A Coruña Acquisition and disposal of shares and participations 
representing registered capital 9,079,691 GREENALIA 

POWER SPAIN, S.L.U. 100.00%

GREENALIA BIOMASS 
SUPPLY, S.L.U. A Coruña Forest thinning, chipping, purchase and sale, elaboration 

and manipulation of wood and forest biomass. 3,321,672 GREENALIA BIOMASS POWER S.L. U. 100.00%

GREENALIA BIOMASS 
POWER CURTIS TEIXEIRO, S.L.U. A Coruña Energy production 5,000,001 GREENALIA BIOMASS POWER, S.L.U. 100.00%

GREENALIA BIOMASS 
POWER CURTIS TEIXEIRO II, S.L.U. A Coruña Energy production 85,513 GREENALIA BIOMASS POWER, S.L.U. 100.00%

GREENALIA BIOMASS 
POWER LA ZALIA, S.L.U. A Coruña Energy production 304,140 GREENALIA BIOMASS POWER, S.L.U. 100.00%

GREENALIA SOLAR 
POWER EL TRANCO, S.L.U. A Coruña Energy production 3,000 GREENALIA SOLAR POWER 

DEVELOPMENT, S.L.U. 100.00%

GREENALIA SOLAR 
POWER GUADAME I, S.L.U. A Coruña Energy production 3,000 GREENALIA SOLAR POWER 

DEVELOPMENT, S.L.U. 100.00%
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Fiscal 
residence Activity Participation 

cost Parent Company
Group 

percentage 
control

GREENALIA SOLAR 
POWER GUADAME II, S.L.U. A Coruña Energy production 3,000 GREENALIA SOLAR POWER 

DEVELOPMENT, S.L.U. 100.00%

GREENALIA SOLAR 
POWER GUADAME III, S.L.U. A Coruña Energy production 3,000 GREENALIA SOLAR POWER 

DEVELOPMENT, S.L.U. 100.00%

GREENALIA SOLAR 
POWER GUADAME IV, S.L.U. A Coruña Energy production 3,000 GREENALIA SOLAR POWER 

DEVELOPMENT, S.L.U. 100.00%

GREENALIA SOLAR 
POWER GUADAME V, S.L.U. A Coruña Energy production 3,000 GREENALIA SOLAR POWER 

 DEVELOPMENT, S.L.U. 100.00%

GREENALIA SOLAR 
POWER MOSEN, S.L.U. A Coruña Energy production 3,500 GREENALIA SOLAR POWER 

DEVELOPMENT, S.L.U. 100.00%

GREENALIA SOLAR 
POWER QUINTOS, S.L.U. A Coruña Energy production 3,500 GREENALIA SOLAR POWER 

DEVELOPMENT, S.L.U. 100.00%

GREENALIA WIND 
POWER ACEVEDAL, S.L.U. A Coruña Energy production 17,018 GREENALIA WIND POWER 

DEVELOPMENT, S.L.U. 100.00%

GREENALIA WIND 
POWER ALTO DA CROA II, S.L.U. A Coruña Energy production 81,390 GREENALIA WIND POWER 

EOLO SENIOR MOC, S.L.U. 100.00%

GREENALIA WIND 
POWER ALTO DA CROA, S.L.U. A Coruña Energy production 35,077 GREENALIA WIND POWER 

EOLO SENIOR MOC, S.L.U. 100.00%

GREENALIA WIND POWER 
 AS LOUSEIRAS, S.L.U. A Coruña Energy production 3,000 GREENALIA WIND POWER 

DEVELOPMENT, S.L.U. 100.00%

2 Consolidation perimeter at end of 2021
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3
Fiscal 

residence Activity Participation 
cost Parent Company

Group 
percentage 

control

GREENALIA WIND POWER 
BORRASCA, S.L.U. A Coruña Energy production 3,000 GREENALIA WIND 

POWER, S.L.U. 100.00%

GREENALIA WIND 
POWER BOURA, S.L.U. A Coruña Energy production 3,000 GREENALIA WIND 

POWER, S.L.U. 100.00%

GREENALIA WIND 
POWER BRISA, S.L.U. A Coruña Energy production 3,000 GREENALIA WIND 

POWER, S.L.U. 100.00%

GREENALIA WIND 
POWER BUSTELO, S.L.U. A Coruña Energy production 427,796 GREENALIA WIND POWER 

EOLO SENIOR CAMPELOS, S.L.U. 100.00%

GREENALIA WIND 
POWER CAMPELO, S.L.U. A Coruña Energy production 757,826 GREENALIA WIND POWER 

EOLO SENIOR CAMPELOS, S.L.U. 100.00%

GREENALIA WIND POWER 
CAMPOS VELLOS, S.L.U. A Coruña Energy production 3,000 GREENALIA WIND POWER 

DEVELOPMENT, S.L.U. 100.00%

GREENALIA WIND 
POWER CARBALLAL, S.L.U. A Coruña Energy production 19,614 GREENALIA WIND POWER 

DEVELOPMENT, S.L.U. 100.00%

GREENALIA WIND 
POWER CEFIRO, S.L.U. A Coruña Energy production 3,000 GREENALIA WIND 

POWER, S.L.U. 100.00%

GREENALIA WIND POWER 
COTO DOS CHAOS, S.L.U. A Coruña Energy production 15,181 GREENALIA WIND POWER 

DEVELOPMENT, S.L.U. 100.00%

GREENALIA WIND POWER 
COTO MUIÑO, S.L.U. A Coruña Energy production 3,000 GREENALIA WIND POWER 

DEVELOPMENT, S.L.U. 100.00%

Consolidation perimeter at end of 2021
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4
Fiscal 

residence Activity Participation 
cost Parent Company

Group 
percentage 

control

GREENALIA WIND POWER 
EOLO  SENIOR MOC, S.L.U. A Coruña Energy production 20,371,522 GREENALIA WIND POWER EOLO, 

S.L.U. 100.00%

GREENALIA WIND POWER 
EOLO CAMPELOS, S.L.U. A Coruña Energy production 3,000 GREENALIA WIND 

POWER S.L.U. 100.00%

GREENALIA WIND POWER 
EOLO MOC , S.L.U. A Coruña Energy production 24,364,595 GREENALIA WIND 

POWER, S.L.U. 100.00%

GREENALIA WIND POWER 
EOLO SENIOR CAMPELOS, S.L.U. A Coruña Energy production 3,000 GREENALIA WIND POWER 

EOLO CAMPELOS, S.L.U. 100.00%

GREENALIA WIND POWER 
FELGA, S.L.U. A Coruña Energy production 21,135 GREENALIA WIND 

POWER DEVELOPMENT, S.L.U. 100.00%

GREENALIA WIND POWER 
FONSANTA, S.L.U. A Coruña Energy production 16,119 GREENALIA WIND 

POWER DEVELOPMENT, S.L.U. 100.00%

GREENALIA WIND POWER 
FORGOSELO, S.L.U. A Coruña Energy production 256,952 GREENALIA WIND POWER 

DEVELOPMENT, S.L.U. 100.00%

GREENALIA WIND POWER 
FRIOL, S.L.U. A Coruña Energy production 7,800 GREENALIA WIND 

POWER DEVELOPMENT, S.L.U. 100.00%

GREENALIA WIND POWER 
GAIOSO, S.L.U. A Coruña Energy production 3,000 GREENALIA WIND 

POWER DEVELOPMENT, S.L.U. 100.00%

GREENALIA WIND POWER 
GALERNA, S.L.U. A Coruña Energy production 3,000 GREENALIA WIND 

POWER, S.L.U. 100.00%

GREENALIA WIND POWER 
GATO, S.L.U. A Coruña Energy production 26,342 GREENALIA WIND 

POWER DEVELOPMENT, S.L.U. 100.00%

Consolidation perimeter at end of 2021
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5
Fiscal 

residence Activity Participation 
cost Parent Company

Group 
percentage 

control

GREENALIA WIND POWER 
GOFIO, S.L. A Coruña Energy production 2,550 GREENALIA WIND 

POWER DEVELOPMENT, S.L.U. 85.00%

GREENALIA WIND POWER 
GRANXON, S.L.U. A Coruña Energy production 14,831 GREENALIA WIND POWER 

DEVELOPMENT, S.L.U. 100.00%

GREENALIA WIND POWER 
LAMAS, S.L.U. A Coruña Energy production 44,000 GREENALIA WIND POWER 

DEVELOPMENT, S.L.U. 100.00%

GREENALIA WIND POWER 
LEVANTE, S.L.U. A Coruña Energy production 3,000 GREENALIA WIND 

POWER, S.L.U. 100.00%

GREENALIA WIND POWER 
MIÑON, S.L.U. A Coruña Energy production 310,391 GREENALIA WIND POWER EOLO 

SENIOR MOC, S.L.U. 100.00%

GREENALIA WIND POWER 
MISTRAL, S.L.U. A Coruña Energy production 3,000 GREENALIA WIND POWER, S.L.U. 100.00%

GREENALIA WIND POWER 
MONTE DO CORDAL, S.L.U. A Coruña Energy production 9,700 GREENALIA WIND 

POWER DEVELOPMENT, S.L.U. 100.00%

GREENALIA WIND POWER 
MONTE TOURADO, S.L.U. A Coruña Energy production 107,577 GREENALIA WIND POWER 

EOLO SENIOR MOC, S.L.U. 100.00%

GREENALIA WIND POWER 
MONTE TOURAL, S.L.U. A Coruña Energy production 200,668 GREENALIA WIND POWER 

EOLO SENIOR CAMPELOS, S.L.U. 100.00%

GREENALIA WIND POWER 
MONTEIRO, S.L.U. A Coruña Energy production 15,136 GREENALIA WIND POWER 

DEVELOPMENT, S.L.U. 100.00%

GREENALIA WIND POWER 
MONZON, S.L.U. A Coruña Energy production 3,000 GREENALIA WIND POWER, S.L.U. 100.00%

Consolidation perimeter at end of 2021

Annual Accounts FY2021
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6
Fiscal 

residence Activity Participation 
cost Parent Company

Group 
percentage 

control

GREENALIA WIND POWER 
NORDÉS, S.L.U. A Coruña Energy production 3,000 GREENALIA WIND POWER, S.L.U. 100.00%

GREENALIA WIND POWER 
O CERQUEIRAL, S.L.U. A Coruña Energy production 3,000 GREENALIA WIND POWER 

DEVELOPMENT, S.L.U. 100.00%

GREENALIA WIND POWER 
ORZAR, S.L.U. A Coruña Energy production 3,000 GREENALIA WIND POWER, S.L.U. 100.00%

GREENALIA WIND POWER 
OUROL, S.L.U. A Coruña Energy production 458,684 GREENALIA WIND POWER 

EOLO SENIOR MOC, S.L.U.. 100.00%

GREENALIA WIND POWER 
PENA DA CABRA, S.L.U. A Coruña Energy production 15,531 GREENALIA WIND POWER 

DEVELOPMENT, S.L.U. 100.00%

GREENALIA WIND POWER 
PENA DO PICO, S.L.U. A Coruña Energy production 24,042 GREENALIA WIND POWER, S.L.U. 100.00%

GREENALIA WIND POWER 
PENA OMBRAL, S.L.U. A Coruña Energy production 16,920 GREENALIA WIND POWER 

DEVELOPMENT, S.L.U. 100.00%

GREENALIA WIND POWER 
PENAS BOAS, S.L.U. A Coruña Energy production 21,371 GREENALIA WIND POWER 

DEVELOPMENT, S.L.U. 100.00%

GREENALIA WIND POWER 
AS PENIZAS, S.L.U. A Coruña Energy production 24,485 GREENALIA WIND POWER, S.L.U. 100.00%

GREENALIA WIND POWER 
RESTELO, S.L.U. A Coruña Energy production 18,820 GREENALIA WIND POWER 

DEVELOPMENT, S.L.U. 100.00%

GREENALIA WIND POWER 
RODICIO, S.L.U. A Coruña Energy production 6,509 GREENALIA WIND POWER 

DEVELOPMENT, S.L.U. 100.00%

Consolidation perimeter at end of 2021

Annual Accounts FY2021
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7
Fiscal 

residence Activity Participation 
cost Parent Company

Group 
percentage 

control

GREENALIA WIND POWER 
SIROCO, S.L.U. A Coruña Energy production 3,000 GREENALIA WIND POWER, S.L.U. 100.00%

GREENALIA WIND POWER 
SUIME, S.L.U. A Coruña Energy production 22,024 GREENALIA WIND POWER 

DEVELOPMENT, S.L.U. 100.00%

GREENALIA WIND POWER 
TORNADO, S.L.U. A Coruña Energy production 3,000 GREENALIA WIND POWER, S.L.U. 100.00%

GREENALIA WIND POWER 
TOURIÑAN, S.L.U A Coruña Energy production 300,000 GREENALIA WIND POWER EOLO 

SENIOR CAMPELOS, S.L.U. 100.00%

GREENALIA WIND POWER 
TRAMONTANA, S.L.U. A Coruña Energy production 3,000 GREENALIA WIND POWER, S.L.U. 100.00%

GREENALIA WIND POWER 
VAQUEIRA, S.L.U. A Coruña Energy production 8,410 GREENALIA WIND POWER 

DEVELOPMENT, S.L.U. 100.00%

GREENALIA WIND POWER 
VENTISCA, S.L.U. A Coruña Energy production 3,000 GREENALIA WIND POWER, S.L.U. 100.00%

GREENALIA WOODCHIPS, S.L.U. A Coruña Production, sale and supply 
 of wood chips 799,605  GREENALIA INDUSTRY, S.L.U. 100.00%

GREENALIA POWER 
DEVELOPMENT, S.L.U. A Coruña Energy production 344,397 GREENALIA WIND POWER, S.L.U. 100.00%

GREENALIA WIND POWER 
DEVELOPMENT, S.L.U. A Coruña Energy production 341,397 GREENALIA POWER 

DEVELOPMENT, S.L.U. 100.00%

GREENALIA SOLAR 
POWER DEVELOPMENT, S.L.U. A Coruña Energy production 3,838 GREENALIA POWER 

DEVELOPMENT, S.L.U. 100.00%

Consolidation perimeter at end of 2021

Annual Accounts FY2021
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8
Fiscal 

residence Activity Participation 
cost Parent Company

Group 
percentage 

control

GREENALIA SOLAR POWER 
ZUMAJO I, S.L.U. A Coruña Energy production 500 GREENALIA SOLAR POWER 

DEVELOPMENT, S.L.U. 100.00%

GREENALIA SOLAR POWER 
ZUMAJO II, S.L.U. A Coruña Energy production 500 GREENALIA SOLAR POWER 

DEVELOPMENT, S.L.U. 100.00%

GREENALIA WIND POWER 
ALTO DO RODICIO II, S.L.U. A Coruña Energy production 3,000 GREENALIA WIND POWER, S.L.U. 100.00%

GREENALIA WIND POWER 
 TORMENTA, S.L.U. A Coruña Energy production 3,000 GREENALIA WIND POWER, S.L.U. 100.00%

GREENALIA WIND POWER 
HURACÁN, S.L.U. A Coruña Energy production 3,000 GREENALIA WIND POWER, S.L.U. 100.00%

GREENALIA WIND POWER 
A MARABILLA, S.L. A Coruña Energy production 2,700 GREENALIA WIND POWER, S.L.U. 90.00%

GREENALIA WIND POWER 
AS LAGOAS, S.L. A Coruña Energy production 2,700 GREENALIA WIND POWER, S.L.U. 90.00%

GREENALIA WIND POWER 
CEDEIRA, S.L. A Coruña Energy production 2,700 GREENALIA WIND POWER, S.L.U. 90.00%

GREENALIA WIND POWER 
CERVO, S.L. A Coruña Energy production 2,700 GREENALIA WIND POWER, S.L.U. 90.00%

GREENALIA WIND POWER 
CORDOBELAS, S.L. A Coruña Energy production 2,700 GREENALIA WIND POWER, S.L.U. 90.00%

Consolidation perimeter at end of 2021

Annual Accounts FY2021
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9
Fiscal 

residence Activity Participation 
cost Parent Company

Group 
percentage 

control

GREENALIA WIND POWER 
ESTEIRO, S.L. A Coruña Energy production 2,700 GREENALIA WIND POWER, S.L.U. 90.00%

GREENALIA WIND POWER 
MONTOXO, S.L. A Coruña Energy production 2,700 GREENALIA WIND POWER, S.L.U. 90.00%

GREENALIA WIND POWER 
O BARRAL, S.L. A Coruña Energy production 2,700 GREENALIA WIND POWER, S.L.U. 90.00%

GREENALIA WIND POWER 
PIÑEIRO, S.L. A Coruña Energy production 2,700 GREENALIA WIND POWER, S.L.U. 90.00%

GREENALIA WIND POWER 
PUNTA CANDIEIRA, S.L. A Coruña Energy production 2,700 GREENALIA WIND POWER, S.L.U. 90.00%

GREENALIA WIND POWER 
RÉGOA, S.L. A Coruña Energy production 2,700 GREENALIA WIND POWER, S.L.U. 90.00%

GREENALIA WIND POWER 
SAN ISIDRO, S.L. A Coruña Energy production 2,700 GREENALIA WIND POWER, S.L.U. 90.00%

GREENALIA WIND POWER 
SAN ROMÁN, S.L. A Coruña Energy production 2,700 GREENALIA WIND POWER, S.L.U. 90.00%

GREENALIA WIND POWER 
TEIXIDO, S.L. A Coruña Energy production 2,700 GREENALIA WIND POWER, S.L.U. 90.00%

GREENALIA WIND POWER 
VILAS, S.L. A Coruña Energy production 2,700 GREENALIA WIND POWER, S.L.U. 90.00%

Consolidation perimeter at end of 2021

Annual Accounts FY2021
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Fiscal 

residence Activity Participation 
cost Parent Company

Group 
percentage 

control

GREENALIA WIND POWER 
CARDON, S.L. A Coruña Energy production 2,550 GREENALIA WIND POWER 

DEVELOPMENT, S.L.U. 85.00%

GREENALIA WIND POWER 
DUNAS, S.L. A Coruña Energy production 2,550 GREENALIA SOLAR POWER, S.L.U. 85.00%

GREENALIA WIND POWER 
GUANCHE, S.L. A Coruña Energy production 2,550 GREENALIA WIND POWER, S.L.U. 85.00%

GREENALIA WIND POWER 
MOJO, S.L A Coruña Energy production 2,550 GREENALIA SOLAR POWER, S.L.U. 85.00%

GREENALIA WIND POWER 
LAMAS II, S.L.U. A Coruña Energy production 3,000 GREENALIA WIND POWER, S.L.U. 100.00%

GREENALIA WIND POWER 
XESTEIRON, S.L.U. A Coruña Energy production 62,663 GREENALIA WIND POWER, S.L.U. 100.00%

GREENALIA WIND POWER 
CABANELAS, S.L.U A Coruña Energy production 486,000 GREENALIA WIND POWER 

DEVELOPMENT, S.L.U. 100.00%

GREENALIA SOLAR POWER 
SAN JULIAN I, S.L.U A Coruña Energy production 150,000 GREENALIA SOLAR POWER, S.L.U. 100.00%

GREENALIA SOLAR POWER 
SAN JULIAN II, S.L.U A Coruña Energy production 150,000 GREENALIA SOLAR POWER, S.L.U. 100.00%

GREENALIA FOREST, S.L. A Coruña Purchase, sale and manipulation of wood 4,980,480 GREENALIA S.A. 100.00%

GREENALIA INDUSTRY, S.L.U. A Coruña Acquisition and disposal of shares and participations 
representing registered capital 1,360,509 GREENALIA S.A. 100.00%

Consolidation perimeter at end of 2021

Annual Accounts FY2021
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Fiscal 

residence Activity Participation 
cost Parent Company

Group 
percentage 

control

GREENALIA LOGISTICS, S.L.U. A Coruña Provision of forestry services and transport. 305,700 GREENALIA S.A. 100.00%

GREENALIA SHIPPING, S.L.U. A Coruña Marine goods transport. 291,770 GREENALIA LOGISTICS, S.LU. 100.00%

GREENALIA SOLAR POWER 
SANTA ANNA I S.L.U. A Coruña Energy production 3,000 GREENALIA SOLAR POWER, S.L.U. 100.00%

GREENALIA SOLAR POWER 
SANTA ANNA II S.L.U A Coruña Energy production 3,000 GREENALIA SOLAR POWER, S.L.U. 100.00%

GREENALIA SOLAR POWER 
EL PATIO S.L.U A Coruña Energy production 3,000 GREENALIA SOLAR POWER, S.L.U. 100.00%

GREENALIA SOLAR POWER 
OLIVO S.L.U A Coruña Energy production 3,000 GREENALIA SOLAR POWER, S.L.U. 100.00%

GREENALIA SOLAR POWER 
CEREZO S.L.U A Coruña Energy production 3,000 GREENALIA SOLAR POWER, S.L.U. 100.00%

GREENALIA SOLAR POWER 
ROMERO S.L.U A Coruña Energy production 3,000 GREENALIA SOLAR POWER, S.L.U. 100.00%

GREENALIA SOLAR POWER 
ÍNDALO S.L.U. A Coruña Energy production 3,000 GREENALIA SOLAR POWER, S.L.U. 100.00%

GREENALIA SOLAR POWER 
ALCAZABA S.L.U. A Coruña Energy production 3,000 GREENALIA SOLAR POWER, S.L.U. 100.00%

Consolidation perimeter at end of 2021

Annual Accounts FY2021
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Fiscal 

residence Activity Participation 
cost Parent Company

Group 
percentage 

control

GREENALIA SOLAR POWER 
ALBAICÍN S.L.U. A Coruña Energy production 3,000 GREENALIA SOLAR POWER, S.L.U. 100.00%

GREENALIA SOLAR POWER 
EL NARANJO  S.L.U. A Coruña Energy production 3,000 GREENALIA SOLAR POWER, S.L.U. 100.00%

GREENALIA SOLAR POWER 
LA TRINIDAD S.L.U. A Coruña Energy production 3,000 GREENALIA SOLAR POWER, S.L.U. 100.00%

GREENALIA SOLAR POWER 
EL TABLERO S.L.U. A Coruña Energy production 3,000 GREENALIA SOLAR POWER, S.L.U. 100.00%

GREENALIA SOLAR POWER 
AZHARA S.L.U. A Coruña Energy production 3,000 GREENALIA SOLAR POWER, S.L.U. 100.00%

GREENALIA SOLAR POWER 
LA GOLONDRINA S.L.U. A Coruña Energy production 3,000 GREENALIA SOLAR POWER, S.L.U. 100.00%

GREENALIA WIND POWER 
TORDESILLAS S.L.U. A Coruña Energy production 3,000 GREENALIA SOLAR POWER, S.L.U. 100.00%

GREENALIA SOLAR POWER 
ENCINA, S.L.U. A Coruña Works and services for production, transport, 

transformation and distribution or marketing of energy. 3,000 GREENALIA SOLAR POWER, S.L.U. 100.00%

Consolidation perimeter at end of 2021

Annual Accounts FY2021
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Fiscal 

residence Activity Participation 
cost Parent Company

Group 
percentage 

control

GREENALIA SOLAR POWER 
SAUCE, S.L.U. A Coruña Works and services for production, transport, 

transformation and distribution or marketing of energy. 3,000 GREENALIA SOLAR POWER, S.L.U. 100.00%

GREENALIA SOLAR POWER 
ACEBO, S.L.U. A Coruña Works and services for production, transport, 

transformation and distribution or marketing of energy. 3,000 GREENALIA WIND POWER, S.L.U. 100.00%

GREENALIA POWER 
US, IN Wilmington Energy production 849 GREENALIA S.A 100.00%

GREENALIA SOLAR POWER, INC Wilmington Energy production - GREENALIA POWER US, INC 100.00%

EXCEL ADVANTAGE SERVICE, LLC Dallas Energy production - GREENALIA SOLAR POWER, INC 100.00%

Consolidation perimeter at end of 2021

Annual Accounts FY2021
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Wind generator in the Alto da Croa I Wind Farm (7.3MW)
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